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CHARTER SCHOOL RENEWAL APPLICATION
PACKAGE CHECKLIST

Your Charter School Renewal Application Package must comply with the following submission
procedures.

C An Application Package includes an original and two copies of the follierimsg

¢
¢

APPLICATION COVER SHHEg&dthe form on page 6; the form may not be
altered in anyway).

CHARTER APPLICAT(®dur answers to the questions posed on pag#e).

C The Appliation is limited to 75 doubkspaced pages using an-paint
Times New Roman font and ofirech margins with a header showing the
a0K22ftQa yIFYS YR | F2aunSMN aK2gAy3

C The original must be signed in blue ink. Stamped signaturesatill n
be accepted.

ASSURANCES FORM AND SIGNATURE(BBKEHE Assurances Form and Signature
Sheet below on pages 15; the Form and the Sheet may not be altered inaay).

C The original must be signed in blue ink; stamped signatures will not
be accepted.

C Electronic copy of assurances must be signed. Blank copies will not
be accepted.

DOCUMENTATION OF V@FDR CONVERSIONS OMNIS¥ the form on pagk?)

C The original must be signed in blue ink; stamped signatures will not
be accepted.

EXHIBITSSee list ofequired Exhibits below on pag4).
C Required Exhibits should be as limited in sizecasible.
C All Exhibits must b&abbed.

C Your Application Package must be bound by a binder clip; do not enclose your
Application Package in a notebook, binderfader.

C Your Application Package must also include a USB drive that inatudes

¢
¢
¢

¢
¢

Microsoft Word version of your Application CoBireet
Microsoft Word version of your Application akahibits

PDF Version of your Application Packet in the following order: Covet,She
Application, signed Assurances Form, Brdibits

PDF version of your Localypproved Charter School Partners Roles and
Responsibilities chart

Excel version of your completed Buddemplates

CHARTER SCHOOL RENEWAL APPLICATION COVER PAGES

CheckOne:

_X_Startup Renewal ___Conversion

Renewal When was the original charter term start dala®®/1,



2013 How many charter terms has the school been in

existence? 1

Name ofCharter School: The GLOBEcademy

Name of the Georgia nonprofit corporation thaturrently holds the charter:

The GLOBE Acadening.

Local school system in which charter schogblig/sicallylocated:; DeKalb
County

Contact Information for the Governing Board Chair

ContactPerson: Sharon Camara Chair
Name Title
ContactAddress: 2225 Heritage Dr NE, Atlanta, @3845

TelephoneNumber; XXXXXXXXXXXXXXXXXKZNumber:

Email Address: scamara.globe@agmail.com

Contact Information for the Persofilling out this Application

ContactPerson: SharonCamaraPh.D. Chair
Name Title

ContactAddress: 2225 Heritage Dr NE, Atlanta, GA

30345

TelephoneNumber;_ XXXXXXXXXXXXXXX

FaxNumber:

E-mail Address: scamara.globe@gmail.com



mailto:jcboyanton.globe@gmail.com
mailto:scamara.globe@gmail.com

CHARTER SCHOOL RENEWAL APPLICATION

EXECUTIVE SUMMARY

Name ofCharterSchool: TheGLOBRcademy

Proposed Charter Term Length5 years
CurrentGradeRange: K7 Grade range at the end of the charterm: K-8

Expected enrollment at the end of the charter term1,248

Thisapplication was approved byeKalbCounty Local Board dEducatioron ,
201

For each year of the NEW charter term, indicate the number of students the charter school plans
to serve.

K 1 2 3 4 5 6 7 8 9 10 | 11 | 12 | Total
Year1l | 144|144 144|138 67 | 84 | 96 | 96 | 64 | O 0 0 0 977
Year 2 | 144 | 144 | 144 | 144 |1 138 | 67 | 96 | 96 | 96 | O 0 0 0 | 1,069
Year 3 | 144 | 144 | 144 | 144 1144|138 96 | 96 | 96 | O 0 0 0 |1,146
Year4 | 144 | 144 | 144 | 144 | 144 | 144|144 | 96 | 96 | O 0 0 0 | 1,200
YearS | 144 | 144 | 144 | 144 | 144 | 144 | 144|144 9% | O 0 0 0 |1,248

1. {G1rGS GKS OKIFNISNI 40K22f Qa YAaarzy FyR RSaONRKOGS

it serves. Also provide a brief description of any defining features of the school. Include how
stakeholders were involved in theetition process and how they will continue participating. (350
words orless)

2. 55330NA0S (KS OKIFNISN a0OK22tQa OFRSYAO LINRIANI YZ

your school district(s). Include mention of amgivers of state law and SBOE rule that are needed
to implement the academic program. Be sure to describe any special characteristics of your
charter school, such as a special population or some other feature or features which enhance
educational opporturties. (350 words dess)

3. 55a80NA0S GKS OKIFNISNI aOK22fQa 2NHIYATFGAZ2Y L §
need for flexibility, its general partnership structure with an educational service providerifESP)

Fyeds YR (KS a0K22fQa O2YYdaéss)ie AyGSNBadG IyR yS



PAST PERFORMANCE

1. / 2YLX SGS FyR FGdlFrOK &4 9EKAOAG p GKS 1 002dzyil
Charter Schools Division website to show thi€ 8&c2 f Q& LISNF 2 NXY I yOS RdzNA y 3
current charter term and include with your charter school renewal application. This
Accountability Report will be presented to the State Board of Education with your charter
petition, so please ensure itéecurate.

2. Page 13  Provide a narrative describing how the charter school performedeeting
the academi@ndorganizationaboalssetforth in its currentchartercontract.In your
narrative:
f ' RRNSaa GKS a0K22f Qa LISNF2NX¥Itef@S Ay SI OK ¢
1 You are urged to include any supporting charts, tables, or graphs that
provide quantitativedata.
9 If your charterschool did not meet all of the goals in its charter contract, explain any
mitigating factors to which this can be attributed, and explain how the school plans
to address them in the upcoming charter renewal tegquested.

3. Page35 55SaO0ONRGS G(GKS a0K22f Qa Od=dimiosi FAYF YyOAL §
1 Include an explanation of financiasults.
9 Detail any financial successesstnuggles the school experienced during the current
charter term. Include any instances of fraudulent behavior or accusations of
fraudulent behavior by school staff, governing board members, or anyone else
associated witthe school.
1 Explain how the school will address any struggles discussed above as well as
any outstanding debts. Explain how the school will allocate any sdypids.

4. Page36 t NPOARS || ONAST 2SN Arce FrdcturdlK S a OK2 2t Q&
your description, you mushclude:
1 Specific examples of decisions the governing board has made on behalsohtiu;
1 Specific examples of decisions the school leddarmade on behalf of theehool,
1 How the governing board holds the school leader, any charter
partners (ESP/CMO/EMO), and any independent contractors
accountableand
1 ¢KS 32 @S Nyrdinhg pragrarh fNFhe éurrent and proposed charter
GSN¥Yo ! GdFrOK +a 9EKAOAG ¢ | PBRLER 2F GKS 063

5. Page38 Describe how the school provides statnd federallymandated services to
students withdisabilities. Reciting the requirements of law and rule is insufficient. Your
RSAONARLIGAZ2Y Ydzad Ay Of dzRS (&S aOK22f Qa LINF OGAC

1 Evaluate and identify students witlisabilities;

Develop, review, and revise Individualized Education Progii&Rs);

Integrate special education into the general educafoogram;

Ensure that the school facility rats the requirements of other related laws including

the Americans with Disabilities Act (ADA) and Seéiizh

Address studendiscipline;

Handle programming disputes involviparents;

Ensure cafidentiality of special educatiomcords;

Purchase services from special education vendors or to contract with your local

= =4 =9

= =4 —a 2



district to provide a continuum of special education services and how this
arrangement will work; and
1 Secure technical assistanaedtraining.

6. Paged 4 Describe how the charter school provides staad federallynandated
servicedor English Learners (ELs). Reciting the requirements of law and rule is
insufficient. Your description must include tdignostic methods or instruments that
are used to identify and assess those students, as well as the instructional program
that is provided tdeLs.

7. Page 46 Provide the number and percentage of students receiinrgchool
Suspensions, Owtf-School Suspensions, or Expulsions during the current charter term
(e.g., the past 5 yeardjlow does this discipline and dismissal data compare to the
Office of CiviRightglata?

: Out-of-School .
In-School Suspension| . Expulsions
Suspensions

Ethnicity/Race Number & Percentage of Total Population
Latino Hispanic 0 0% 1 12.5% 0 0%
American Indian 0 0% 0 0% 0 0%
Asian / Pacific Islander 0 0% 1 12.5% 0 0%
Black /African American 8 50% 3 37.5% 0 0%
White 7 44% 2 25% 0 0%
Two or More Races 1 6% 1 12.5% 0 0%

Total Population 2081 20 2

8. Paged7 5SAO0ONAROGS AY RSUOIFIAf K2g GKS OKIFNISN a0OKz2
faculty, and staff reflect the sociodemographic diversity of the community served by
the charter school. If the charter school daetNBE Ff SO0 G KS O2YYdzyAideQa
one or moreareas of the areas listed above, provide a comprehensive plan to address
this need for diversity. Included in such a plan could be, for example, the use of
targeted recruitment or the use of a weighted lottery to provieincreasecchance
of admissiorfor educationallydisadvantagedtudentspursuantto
0.C.G.A. § 22-2066(a)(1) and State Board Rule #49-.05(2)(g).

9. Page 48 Describe in detail any difficulties faced during the chartem thatwere
not already addressed above, how the school dealt with such difficulties, and if they
remain an issue for the school. Also explain how the school plans to avoid these
difficulties during the upcoming charter renevtaim.

PROPOSED CHANBGE

10. If the answers given above to questionsreflect a change to any of the
following, please provide the rationale for tekbange:

A. Page 51 ACADEMICHANGES
1 The academic program awdrriculum.
I The use ofvaivers/innovations.
1 School programs this includes Students with Disabilities, Gifted and
Talented, English Learneetc.


http://ocrdata.ed.gov/DistrictSchoolSearch

1 Any assessments beinged.
1 Any administrativeositions.

B. Page 54 GOVERNANCIHANGES
1 ¢KS aOK22f Stauctule2z 3SNY I yOS
1 ¢KS a0K22fQa 3JI20SNYy Ay dverdithR O2Y LR aAGA2Y
1 ¢KS a0OK22fQad NBflIiA2yaKALIowothérK 'y 9RdzOI
Charter Partner.
1 The relationship with the locdistrict.

C. Page 56 __FINANCIACHANGES

1 ¢KS aOKz22dtr@ture FTAY Il yYOAI f
1 ¢KS aQGR22f Q&
1 ¢KS aOK22fQa NBflIUA2YaAaKAL] 6AGK dicje YI 22N

D. Page 56 OPERATIONATHANGES
1 ¢KS aOK2 2dtisshodld ir@lide Any prépdsed expansionemovations.
1 ¢KS a0OK22ftQa FTGUSYRFYyOS 12yS I yRCGBGA& SyN
§ 202-2066(a)(1)).
1 2 KSGUKSN) 6KS a0OK22ftQa aGdzRSyidasz FI Od#f Gezx
its attendancezone.
T Whether the school will utilize a weighted lottery to provide an increased chance
of admission for educationally disadvantageddsnts pursuant to O.C.G.A. §20
2- 2066(a)(1) and State Board Ru&0-4-9-.05(2)(g).
Any services provided to students such as transportation, food seetice,
The grades the charter schowill serve. Please note this includes adding
additional grades or reducing curregitades.

= =4

LOOKING TO THE FUTURE

11. Page 59 Briefly describe how the school has and will continue with its propolsadges
to serve the needs dfs students for the upcoming (renewed) charterm.



EXECUTIVE SUMMARY

1.State the charter schoolds mission and descr
community it serves. Also provide a brief description of any defining features of the

schod. Include how stakeholders were involved in the petition process and how they will

continue participating.

State the charter school 6s mi ssi on

VISION: To developglobally minded citizens who have the knowledge, skillsattithde
to effect positive change in our worldISSION: The GLOBE Academy (GLOBE) fosters Global
Learning Opportunities through Balanced Education for children of all backgrounds. With a focus
on duallanguage immersion, an experieizdrning model and a cangctivist approach, GLOBE
inspires students to be higherforming lifelong learners equipped to make a positive impact in the
world.

Describe why this initiative is important to the community it serks® provide a brief description

of any defining fatures of the school.

GLOBE is a dual language immersion (DLI) charter school, and the only school in DeKalb
County to offer three different language tracks (Spanish, French, and Mandarin). Less than one percent
of schools in Georgia offer DLI academic grams and GLOBE is one of only three schools in the state
solely dedicated to DLI. GLOBE students in grades gpend 50% of instructional time in a second
language, and learn grade level content in both langu@ge®ntly, GLOBE serves grades-K at two
campuses in DeKalb County and will add grade 8 in the-2018 school year.

Our focus is on language for multiple reasons. Hasguage is one of the strongest components
of culture and is a window into the thoughtsliefs and nmidsets of other8Besides mastering a second
language, immersion students are more aware of and show more positives attitudes towards other people
and cultures. In additiomesearchhas substantiated academic and cognitive benefits of DLI programs
for both native Englisepeakers and EnglisShanguage | earners. GLOBEOG6s uni

allows students the opportunity to learn language through famd®ontextualized experiences. In a

! Collier, V., & Thomas, W(2017). Validating the Power of Bilingual Schooling: Thiftwo Years of LargeScale, Longitudinal
ResearchAnnual Review of Applied Linguistids,15
Research Papers, Monographs, and Préjabtications the State of Languages in the U.S.: A Statistical Portrait



https://www.cambridge.org/core/journals/annual-review-of-applied-linguistics/article/validating-the-power-of-bilingual-schooling-thirtytwo-years-of-largescale-longitudinal-research/909F284BFF9C327124AD08987143E677
https://www.amacad.org/multimedia/pdfs/publications/researchpapersmonographs/State-of-Languages-in-US.pdf

constructivist learning environment, childrglay an active part in their le@ing, through engaging with
peers, adults and their environmenpurposefulways. Theyearn more, enjoy learning more, and their
learning environment promotes both communication and collaboration. Other benefitslahduabe
schooldgnclude greater development of cultural community, higher teacher job satisfaction, and more

parent engagement.

Include how stakeholders were involved in the petition process and how they will continue
participating.

The charter renewal committee is magbeof key stakeholders and includes board
members, school administrators, faculty, staff, and parents. GLOBE promotes ongoing
communication and education between our parent community and board members. Efforts are made
on a regular basis &hare informatin and garner input. Over the course of the 28067 school
year, GLOBE held a series of open sessions to inform stakeholders about the petition process and
solicit input and feedback. I n its initial charte
performing schools in the county. Annual lottery applications are three times (Kindergarten) to 17
times (first and 6th) the number of available spaces, showing that our community sees value in the
education provided at GLOBE.
1.Descri be t he cadéanacrptogram, speciticallpfocGstng an why it is
innovative in your school district(sfr¢m DeKalb app: and more specifically, about the
schools students currently attend. How will this school be academically different from the
traditional public schols within the community2nclude mention of any waivers of state law
and SBOE rule that are needed to implement the academic program. Be sure to describe any
special characteristics of your charter school, such as a special population or some otker featu
or features which enhance educatiargbortunities.
Describe the charter school s academic program, ¢

school district(s)(from DeKalb app: and more specifically, about the schools students curatethgl.
How will this school be academically different from the traditional public schools within the comrunity?

At GLOBE, language learning is experienced throleginercentered classroomghere

studentsengagei conversations in the target | anguage. Tt&
student sd spoken | anguage has a purpose. GLOBE st
| anguage; rather, they are exceedilamanituatngagnd a 6s a (

using language as a vehicle to share or acquire unknown information. In addition, through exchanges,



celebrations, and collaborations with teachers and staff, students learn about other cultures, people, places
and geography, and wagsdoing and being, giving them a crucial starting point for understanding
differences of all kinds and becoming positive global citiz&OBES surriculafollow the Georgia
Standards of Excellenc&hismeans that in DLI classoms,GLOBE acleves these standards with
50% of the conterihstructed in another language

GLOBEOGs constructivist methodol ogy al so pr omo
Writerb6s workshops to facilitate bal aasstoents. | i t er a«
GLOBE uses best practices of the Reading and Writing Workshop developed by Lucy Calkins at
Teachers College, Columbia University. Teachers use a-lesigdn"” to introduce new concepts in
reading and writing skills. Students then work individgalt in small groups on assignments specific to
their reading and writing level. The act of reading independently and writing independently in the
classroom is key to developing literacy skills. During work time, teachers work with studefuts-one
one orin small groups, guiding the work and providing feedback. Teachers closely monitor a student's
individual progress in order to select books and assignments that are appropriate for their level. Not only
are students developing their reading and writindsskiut they are also actively engaged in the learning
process and on their way to becoming lifelong readers and writers.

Students are constantly engaging in debates and conversations about differences and opinions in
both the workshop model amdch clasicorporatesnorning meeting practicashere adults and
children build community and trust, merge social and academic learning, and practice key academic

skills.




Include mention of any waivers of state law and SBOE rule that are needed to impleraeatidmic
program. Be sure to describe any special characteristics of your charter school, such as a special
population or some other feature or features which enhance educabimpaitunities.

A sample of state law and SBOE rule waivers that neediatplement the academic

program may include:

9 Classsize and Reporting requirements (0.C.G.208-182)

1 Direct Classroom Expenditures and Expenditure Controls (O.C.G.A2817Q
and SBOE Rulé60-5-1-.29)

1 Program Enroliment & Appropriation (O.C.G.A28-2-160)

1 ELL Program Requirements (O.C.G.A. §-2156 and SBOE Rul50-4-5-.02)

1 Educational Programs (O.C.G.A. §-2a152 to 202-155 and SBOE Rule 166
2-.38)

1 Organization of Schools; Middle School Programs; Schedule (O.C.G.A28 2
290)

1 Competencies and Core Curriculum, Online Learning (O.C.G28:8141.1,
0O.C.G.A. § 202-142 and SBOE Rule 1602-.48)

9 Salary Schedule requirements (O.C.G.208-212)

1 Certification requirements (O.C.G.A. §-20108, O.C.G.A. § 22-200,
0.C.G.A. §20-2-201, O.C.G.A. 80-2-204)

1 CategoricalAllotmentrequirementsArticle 6 of Chapter2 of Title 20 (O.C.G.A.
§ 20-2-183 to 202-186)

Given GLOBEG6s unique DLI model, GLOBE needs t

may not meet state or district requirements, but who are highly qualified and either native or fluent in a
foreign language. GLOBE regularly reflects on how well the meeleves students. With each year that
passes and as new research on dual language immemnstogesGLOBE adjusts anilerates
curriculum and instructional practices. It is imperative to remain flexible and routinely enhance
instructon through best practices

2. Describe the charter school ds organizati on

innovation and need for flexibility, its general partnership structure with an educational

service provider ( E&®PRnunityintereshapseedand t he school

Describe the charter school 6s organizational Stri
for flexibility

The school is organized with a Head of School (HOS) who reports to the Board of Directors
(board). Repomg to the HOS is an Operations Team, including@hef Financial Officer CFO),
Business Manager, Registrar, Receptionists, and an Administrative Team. The Administrative Team is
made up of an AssistariOSfor each campus (upper and lower), a Langu@#gecialist, a Data Specialist,
and a Curriculum Specialist. GLOBE values the autonomy to hire staff and assign roles that encourage

shared leadership and provide ongoing opportunity for growth. On each campus, a fdealtytefchers



and eaching assistants provide instruction to students within the immensubel.
Flexibility in staffing allows GLOBE to bring in lead teachers who are native speakers of their
language. Our language teaching assistants (TAs) generally come to us thrtngisimipavith
organizaitons withinternationakeachthat arable to coordinatdirectly with their home countries, and
enjoy a supportive environment in which they can hone instructional pedagogy in both content and
language. The 50/50 language ma@&% of instuction in English, 50% of instruction in the target
languagepromotes collaboration between English and language teachers in planning, grading, and
supporting thelasses hey t each. I n addition, GLQOBAdEOSS Buil di
representative faculty members fosters a strong connection between grade levels and administration.
GLOBE has a Parent Teacher Organization calledParent Teacher Community Council
(PTCQ. It is comprised of botparents antkachersvith the goal of supporting the learning
environment and unique culture of GLOBE. Parents are encouraged to volunteer at least 10 hours per
year at the school (and they do!) and many participate in various committees within the school.

Generalpartnership structure with an educational service provider (ESP) if any

GLOBE does not utilize an Educational Service Provider.

The school éds comeiunity interest and

Regarding community interest and need, GLOBE receives many more student appkaations
year than we have available opening& have 3 points of entry for new students via our lottery:
Kindergarten, first grade and sixth graBer Kindergarten, we receive almost 3 times the number of
applicants needed to fill our program. In first aixth grade, GLOBE receives 17 times more applicants
than there are available slots. We tour over 600 prospective parents each year and field over 1,000 phone
and email inquiries from the community. During admissions season (November to March), the How to

Apply section of the GLOBE website hager 3,000 unique views.



PAST PERFORMANCE

1. Complete and attach as Exhibit 5 the Accountability Report aladeab on t he GaDOE®6 s
CharterSchoolsDi vi si on website to showadhfiearoschool 6s

your currentharter term and include with your charter school renewal applicathis
AccountabilityReport will be presgted to {rom DeKalb app: the DeKalb Boaiaf

Education anjithe StatdBoard of Education with your charter petition, so please ens&e it i
accurate.

GLOBE®Gs Account abi ladhedpsERhbp®Drt has been at

2. Provide a narrative describing how the charter school performed in meeting the academic
and organizational goals set forth in its current charter contract. Imgoative:
T Address the school 6s perf echametermc e i n each
(From the DeKalb app:
Address the school 6s perf schooBnce i n compar.i
Address the school 6s peexpectatiomae.nce i n compar.i

You are urged to use the DCSD Charter School Annual Report Poverty Reghesgimis.)
You are urged to include any supporting charts, tables, or graphs that provide
quantitative data.

9 If your charter school did not meet all of the goals in its charter contract, explain any
mitigating factors to which this can be attributed, axypplan how the school plans to
address them in the upcoming charter renewal tegumested.

E R N

Academically, GLOBE is proud of student accomplishments thus far. Below is a detailed
review by year of Milestones, MAP testing and AAPPL language test rdsaktp.in mind that for
GLOBEDLI students50% of the cotent instruction received to achieve these scores was in another

languace.

20132014 (GLOBE: Grades 18):

Mean Scale Scores on Georgia CRCT for GLOBE 3rd Graders, 2014, Compared to Georgia af
DeKalb County Results

GLOBE DeKalb County Georgia
Reading 857.5 835.0 843.3
Language Arts 841.82 825.81 834.31
Math 848.54 825.78 842.74
Science 845.32 817.45 830.31
Social Studies 835.16 822.78 833.99

In year one, 3rd grade students took the Ge®@&E&T to measure student proficiency in the



Georgia Performance Standards in April 2014. The test measured the areas of Reading, Language Arts,
Math, Science and Social Studies. In every subject, students at GLOBE on average surpassed the
achievement of o#tr 3rd graders in the coty and the state of Georgia. A greater percentage of GLOBE
students met or exceeded the standard in all the tested areas. The target passing scale for each subject

was 800 and GLOBE mean scores were well above 800 in everysabjedt.

To determine how GLOBE compared nationally to other schools in the first year, one can look at
MAP scores (Measures of Academic Progress). Students are assigned an RIT score, based on the Rausch
Learning continuum. Students in gradeS kooktheMAP t est twi ce during GLOBE
scores (January 2014) established a baseline. Spring (May 2014), provided the first measure of growth.
Spring mean RIT scores were higher in both reading and math than the national mean RIT scores for
each gade level.

20142015 (GLOBE: Grades #):

2015 Milestones EOG, Percent of Students Scoring Level 3 (Proficient) or

Above
80 B ELA
B Math
Science

60
B Social Studies

40

20

GLOBE gr.3 DeKalb3  State3 GLOBEgr.4 DeKalb4  State 4

I n the spring of 2015, at the end of GLOBEG®Ss
the CRCT, but switched to the End of Grade Georgia Milestones test to measure proficiency on the
updated Georgiatate standards. Third and fourth grade students at GLOBE took this test. Students were
assessedtone of four levels: Beginning Learner, Developing Learner, Proficient Learner, or

Distinguished Learner. Students were tested in Englisiguage Arts, Math, Science, and Social



Studies. When comparing the percent of students in each grade level who scored Proficient and above,

GLOBE surpassed the numbers at the DeKalb County and Georgia state levels in all subjects.

MAP scores for Spring 245 as compared to NWEA Nationwide results

Grade | National RIT Mean | GLOBE Mean RIT | National Mean RIT [ GLOBE Mean RIT
Level Scores for Reading | scores for Reading | Scores for Math Scores for Math

K 157.7 165 159.1 165.2

1 176.9 187.6 179.0 191.7

2 189.6 198.7 191.3 198.2

3 199.2 211.3 203.1 212

4 206.7 214.9 212.5 217.1

GLOBE also administered the MAP test in spring of 2015 to all grade levels (K 2015,
GLOBE continued to score above the National Mean RIT scores in both subjects.

20152016(GLOBE: Grades K5):

2016 Milestones EOG, Percent of Students at Level 3 (Proficient) or Above

80 B ELA
B Math

Science
60

B Social Studies

40

20

0
GLOBE DeKalb State 3 GLOBE DeKalb State 4 GLOBE Dekalb State 5
ar. 3 3 ar. 4 & gr.5 5

In the Spring of 2016, grades 3, 4, and 5 took the End of Grade Georgia Milestones test. The
score results were similar to the scores from 28¥gardinghe percentage of students who were
determined to be Proficient Learners and above (as identified by GADoOE descriptors), GLOBE
exceeded both the county and state average percentages in ELA, Math, and Science. In Social Studies,

GLOBE 4th graders are abotlee county and state average percentages for students in the Proficient



Learner and above categories. GLOBE 3rd and 5th graders also top the county percentages in that
category, but the percentage of students in those grades that were Proficient guiBiigthis slightly

lower than the state level.

MAP scores for Spring 2016 compared to NWEA National results

Grade | National RIT Mean | GLOBE Mean RIT National Mean RIT [ GLOBE Mean RIT
Level Scores for Reading | scores for Reading | Scores for Math Scores foMath

K 158.1 165.7 159.1 166.2

1 177.5 182.4 180.8 186.8

2 188.7 200.1 192.1 198.2

3 198.6 207.8 2034 211.3

4 205.9 219.6 213.5 220.3

5 211.8 220.1 2214 227.1

For MAP testing, NWEA implemented new norms in the fall of 2015. GLOBE students
continued to be consistent in averaging RIT scores that top the national averages in both reading and

math.



20162017 (GLOBE Grades{8):

2017 Milestones EOG Percent of Students in all Grades scoring at Level 3
(Proficient) or Above

100 B ELA
B Math
75
50
25
0
< b@) < 62' b@- b@ < 6?) b@ b@ () 6?)

2017 EOG Milestones, Grade 5, Percent of Students Scoring at Level 3
(Proficient) and Above

60 B Science

B Social Studies

40

20

GLOBE Grade 5 DeKalb Grade 5 Geogia Grade 5

Only Students in Grade 5 took Science and Social Studies in 2017. Thabuheet
shows GLOBE results for Science and Social Studies, compared to the county and state.

In 20162017, DeKalb County schools began using the MAP test three times each year to
measure student academic growth. Since GLOBE had already adopted the use oftM@FGe©BE

wasnow able tomeasursstudentachievement angrowthvia MAP as onamnetricsfor comparisoro



the county

MAP scores for Spring 2017 as compared to NWEA Natitwide results and DeKalb County
Grade | National RIT DeKalb GLOBE National DeKalb GLOBE
Level | Mean Scored County Mean| MeanRIT Mean RIT | County Mean| Mean RIT

for Reading | RIT scores for| scores for Score for RIT scores | Scores for
Reading Reading Math for Math Math

K 158.1 155 166.2 159.1 155 167

1 177.5 173 186.1 180.8 175 188.1

2 188.7 184 190.6 192.1 191 194.3

3 198.6 191 212.6 203.4 195 215.1

4 205.9 198 216..2 2135 203 221.4

5 211.8 203 219.3 221.4 211 227.4

6 215.8 206 221.9 225.3 212 225.7

As of 20162017, GLOBE can now assess scores in comparison to both the national norms and
DeKalb Countyand see that GLOBE students exceeded both the National mean and the DeKalb

County mean scorems MAP.

Comparison to State Targets

In 2015, Georgiadopted the End of Grade (EOG) Milestones test and discontinued the use of
the CRCT. In both 2015 and 2016, GLOBE students exceeded the state target in English/Language Arts,
Math, and Science. In 2016, while 4th graders surpassed the target in Sodéed, Shadand 5th graders
were short of the state target. GLOBE teachers began to incorporate more innovative teaching strategies
to address the weaker points identified by the test scores.

In response to weaknesses noted in Milestones scores, revisedfshitdy were created by
GLOBE teachers with the support of a consultant who had extensive expertise in DLI. These units
integrate social studies and science content into writing projects. English teachers and language teachers
work together to make sutieat the vocabulary required in the content areas is covered in both classes. In
20162017, the integrated units were used in gradésgikSocial studies and science teachers in the higher

grades used more-emactments, project based units, and handsctivities to help the content come alive



for the students. This allowed more time to present the relevant co6ie®BE alscaddeda full-time
curriculum coordinator in 2028017 who met regularly ith teachers at all grade levels to provide

coaching and support.

Unfortunately, Science and Social Studies were not tested on the 2017 Georgia Milestones EOG test for
grades 3, 4, or 6. Only grade 5 took those sections on the test, so we do not hawpénsarthat

would allow us to trackmprovement in these two subjects from the previous year for grades 4 and

6.Target Percentages on the Milestones EOG test

In 20142015, Georgia established a target goal for each ge#ind Georgia EOG Milestones
Test. The target goal for state achievement increases by approximately 3 percentage points each year.
The targets reflect the percentage of students scoring at levels 2, 3, and 4 on the Milestones test, and are
determined by #ormula prepared by the state of Georgia. As evidenced by the charts included below,

GLOBE metthe Georgia targets each yéar 20142015 and 2012016




Comparison of EOG Milestones scores and Georgia Target Percentages in 2015 (Grades 3,4)

GLOBE and Georgia, 2015 EOG Milestones Test
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Comparison of EOG Milestones scores and Georgia Target Percentages in 2016 (Grades 3,4,5)

GLOBE and Georgia, 2016 Milestones Test
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Comparison of EOG Milestones scores and Georgia target percentages in 2017 for students scoring

Level 2 (Developing) and Above

Grade 3 | Georgia | Grade 4- | Georgia | Grade 5| GA state | Grade 6| GA
= state GLOBE state | GLOBE | Target | GLOBE | State
GLOBE | Target Target Target
ELA 97.8 66.9 94.7 66.9 91.4 66.9 83.8 66.9
Math 97.8 69.8 96.1 69.8 92.5 69.8 88.2 69.8
Science N/A N/A N/A N/A 83.9 60 N/A N/A
Social N/A N/A N/A N/A 88 60 N/A N/A
Studies

In 2017, EOG Milestones in Science and Social Studies were only required for grades

5 and 8. As GLOBE only serviced gradekn the 201617 school year, grade 5 is the only

grade that took Science and Social Stuthets. Other grades took only ELA and Math.

GLOBE scores are listed above and exceed state targets in all areas.

CCRPI
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G L OB E 6 sare€r QeadlylPerforantelIndex)escoies) whiclCis what the

GaDOE uses to rank and evaluate schools. CCRPI is a comprehensive school improvement,

accountability, and communication platform for all educational stakeholders that will promote college

and careereadiness for all Georgia public school students.

CCRPI Scores 2014 2015 2016
GLOBE 76.4 88.9 84.1
Georgia 72.7 76 71.4
DeKalb County 63 65.7 63.1

GLOBE has had three years of CCRPI scores. In 2014, GLOBE placed DiisD Region 2

which is the most comparable district, and includes mostly traditional schools. In the next two years,

2015 and 2016, GLOBE rose to be 3rd and 4th in the district. Scores for 2017 are not yet available.

GLOBE has continually surpassed the Georgia Statzayes for CCRPWhile GLOBE has very high

scores overall, GLOBE did not beat the odds in 2016. To addresse¢hese working to improve our

com



milestone scores. In additiowe areincreasing communicaticio raise awareness about the availability
of Free and Reduced Lunch (FRkpgramto assure thadamilies that qualify enroll and to assure that

our percentagef families that qualifyare accurately represented.

Language Testing
GLOBE utilizesthe American Council on Teaching of Foreign Languages (ACTFL) Assessment

of Performance toward Proficiency in Language (AAPPL) Measure in heterp Reading and

Interpretive Listening as defined by the National Standards fordgrot@inguage Learninfgr language
acquisition assessmeiithis language test contains linguistic tasks on subjétiissocial, academic, and
personal relevance. Each taskhe tesreflects something heard or read that would take place within the
language classroom environmeiitecisions on which grades to test using the AAPPL were made based

on various factors: Kindergarten and 1st grade students were not provided this test as oralaaimmuni
skills are the primary focus and students in those grades lack the baseline written language skills needed.
For thefirst AAPPL testing in 2016C0ogAT tests were also being administered to all student§ &1

and5" grade GLOBE decided nato add extra tests in those gradgsidents in #and %' grades were not

in 50/50 immersionThus, the decision was made to only téégPadersas 2nd grade did not have state

2016 GLOBE ACADEMY SECOND GRADE EARLY
IMMERSION AAPPL INTERPRETIVE LISTENING
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tests and in 2017 only™@ and 4" graders were tested, for the samasons

2016 GLOBE ACADEMY SECOND GRADE
EARLY IMMERSION AAPPL
INTERPRETIVE READING

20%
French Mandarin Spanish

Below N1 % "IN1% WNI% ®N3I% EN4% I1% FII%

Aboveyou cansee a breakdown of the 2016 scores by language and level.

From 2016 to 201Hge percentage of students performing in the Intermediate Low (IL) to
Intermediate High (IH) range has increased in both listening and reading. In 2016, 27% of students scored
intermediate low to high, and in 2017, 40% of students scored in the intermediabehigh rangeln
2017,several students tested in fourth grade wdae immersion studerfisas they did not attend the
program from grades . All second gradstudents tested weéearly immersiodstudents. In the overall
comparison of AAPPL mults in the two years, 2016 and 2017, GLOBE has shown increasing percentage
of higher level scores, despite 2017 data including the fauetie late immersion students.

Starting in spring 2018, we will be testing using AAPPL every yiear2""-8" grades. Students
will be tested in languageot onlyto look at the effectiveness of our language program, but aksado
consistency in our program and evaluate teaching strategies for ongoing impro&inemthat the two
oldest grades at GLOBE are not50/50 immersion, ithe coming years, GLOBE should see increasing
scores as students who were in language immersion since either Kindergarten or 1stdgrads

through the immersion program.

Selection ofAAPPL as a testing tool

Research indicates that childrenés comprehens



as do receptive skills such as | isteningcossbhef ore
al | | anguage tr acdning scoedatehighershauadihg GLOBECores skkotv

consistency with natural language learning processes. The AAPPL test measures are linked tothe World
Readiness Standards for Learning Languages and the ACTFL Performance Descriptors for Language

Leamers, where normally students stay within the Novice to Intermediate range in Grédes K

AAPPL test takers receive a separate score for each component or mode assessed. AAPPL
Measure scores range fromINlow range of Novice) through A (the beginning efdhe
Advanced range). GLOBE expects to see students progressing through these levels as they grow at
GLOBE.

Within the Novice level, the scores arelNN-2, N-3, and N4. A score of NL reflects the
abilities described as Novice Low in the ACTFL Peadncy Guidelines 2012. Scores of2\and N3
reflect NoviceMid abilities, with N-3 being a stronger performance within the Nowtid range; N4
reflects NoviceHigh abilities. This means that a learner who receives the scoré pinNaddition to
perfaming all Novice level functions fully, also shows performance at the Intermediate level, but not
consistently.

Within the Intermediate level, the scores afle F2, I-3, I-4, and 15. A score of {1 reflects the
abilities described as Intermediate Lawtlhe ACTFL Proficiency Guidelines 2012. Scores-2f I3,
and H are all in the Intermediatdid range. Given that the Intermediate Mid represents a broad range
of abilities, the delineation allows learners and teachers to determine where the perédiatia within
that broad range and to track progress within that rargjeeflects Intermediate High abilities. This
means that a learner who receives the scorépin addition to performing all Intermediate level
functionsfully, also shows perfonance at the Advanced level, but not consistently. Learners are
presented with Advancddvel tasks on Form B so that they are given the opportunity to provide

evidence of performance at that level.

According to ACTFL, the AAPPL scores can be used as follows:

AAPPL scores are an indication of a | earnero6s
and Advanced ranges. Scores can be used to establish baseline levels at the beginning of a
courseo at key milestones in a program to provid



progresses along the proficiency continuum. AAPPL scores document whether learners and
programs are reaching designated benchmark levels and therefore can be udedttotbea
alignment of curricular learning targets with actual learner performance and with national or
state standards. AAPPL scores are appropriate to award credit by examination or for program
placement purposes, for example, for heritage learners.

If your charter school did not meet all of the goals in its charter contract, explain any mitigating factors
to which this can be attributed, and explain how the school plans to address them in the upcoming
charter renewal termeqguested.

The original charter petition for GLOBE included several measures that were either not feasible to
implement, or were not crafted in consideration of the operational and growth needs of a new school. To
complicate matters further, the goals listed in tbttipn were simply summarized in the initial charter
contract; specific details explaining the achievement of those goals were not included, leaving the final
goal statements difficult to understand and even more difficult to execute.

One example of a gbthat was not feasible is the measure on MAP testing (Academic Goal 2,
Measure 1) : AThe percentage of students who meet
testing. . .wild]l increase by 5% each year of the cl

1 InYear 1, GLOBE students exaded the national RIT mean for both reading and math in

every grade level. When a school has very high scores, it is not realistic to expect that the
scores will continue to increase by 5% each year.

T A MAP testing goal whi dive-yeatchatterterm, 668%-afall each

students tested will meet or exceed their RIT growth learning projections, as developed by
NWEAO would be more practical. Assessing the
projections is a realistic goal that demivates year over year growth and academic progress.

Some additional goals that were not able to be executed as written are as follows:

1. Academic Goal 5, Measure 1: ABy the end of yee

a novicemid level, htermediatdow level, and advanceldw level, respectively, on written and

oral second |l anguage proficiencyéo

1 As originally written, k3rd grade students were grouped together for Year 1 fluency.

However, only gradesH were enrolled in immersion classms that year, resulting in

unachievable expectations for grades 2 & 3. In addition, oral language skills are gained earlier



than written skills; it is therefore unrealistic to expect that kindergarteners could achieve equal
proficiency in both areas di¢ same time.

9 Further aspects of the goal speak to the proficiency of 5th and 7th graders, respectively, at the
end of years 3 and 5. Both of these goal components highlight the original 3rd grade class
students who have never been in an immersion classroom. Thdedayrls also contain
students who entered GLOBE after the first year. To expect 80% proficiency at an
intermediate or advanced level for students who are only exposed to language 1 period/day is
an aggressive timeline at best. This charter goal doexffeatively capture the success
GLOBE has seen in student language growth. Current results on the language proficiency tests
(as shown above) reflect continuous growth in student achievement levels. GLOBE continues
to refine the language program and methoflassessment, and will utilize additional
information from DLI schools such as in Utah and St. Louis, where programs have been in
place for longer periods of time.

Academic Goal 5, Measure 2: AEach year of the

demonstrate global competency and understanding by completing at least 1 project that requires

comparison and analysis of different cultures and by participating in at least B ualtasal
exchangeswithpepal s via Skype, email, or Il etter writ

1 Inthe original charter petition, this goal is separated into two discrete achievement measures,
one for global competency, and one for global understanding. The aspect of global
understanding, as demonstrated through projects reflecting the analysisii@f guhctices
and traditions, has been implemented successfully at GLOBE since Year 1. The second
portion of the measure, which includes crogural exchange, has been mohallengingo
implementfully and consistentlyThis portion requires centrabordination to develop and
validate relationships, integrate communications into curriculum maps, and monitor student
activity. It also presumes a specific activity for teachers to integrate into their curriculum
rather than allowing flexibility in defing activities that align with curriculunome classes

did initiateexchanges, but not all. GLOBE values global competency, and this continues to be



a focus of our mission. Upcoming strategic planning activities will review this goal with the
intent ofdeterminingappropriate metricfor measuring growth.

3. Academic Goal 5, Measure 3: fiEach year of the
complete 10 annual hours of community service in gradésaKd 20 annual hours of community
serviceingrades-8. 6 Thi s measure has not been fully i/
petition, the goal was intended to enable GLOBE students to have a positive impact in the
community, and required time during the school day to be devoted to service learreéatsproj
However, GLOBE teachers have come to realize that allocati2§ hours of classroom learning
to community service projects has the potential to impact adequate academic progressl
has beerffully implemented in certain grades, where comnyusdtrvice projects align with
academic standards. At present, all GLOBE students participate in some community service each
year, and there are schagide opportunities such as donations and drives to encourage an
awareness of those in the greater comtyuRarentsare asked taontribute 10 or more hours of
volunteer time to GLOBE each year, andny do. h many instancgsarents alsinclude their
students in the volunteer effort. In addition, students at the Upper Campus (graaesréntly)
attendCommunity Service Days twice per year, where they partner with community organizations
and volunteer for the day. GLOBE continues to explore how community service opportunities can
be further woven into our constructivist approach to learning and/or achigvalternate creative
means.

The original chartecontract require@ number of standardized tests to measure academic success
that have since been abandoned. The CRCT has been replaced by the Georgia Milestones EOG test, the
ITBS test has been discamied for all uses except Gifted qualification, and the 5th and 8th grade writing
assessments have been abolished. GLOBE now uses scores on the Milestones test to evaluate success,
using comparison data from tBeKalb County School Digict and the statef Georgia.

T Academic Goal 1, Measure 3: ADuring each yeec

students scoring in the exceeds category on the CRCT in all grade levels and subject areas will
exceed t he bas e [Thefirst yeathaeGL@RBE d¢estédystuders.was 2014.

This would have been the baseline year for the third graders, however it was the last year



Georgia utilized the CRCT. As a result of this change, it is not possible to compare scores

from 2015 to the scores in 2014. 201%®rthis the baseline year for both 3rd and 4th graders

testing

at GLOBE. Each year, thereafter, as another grade was added, that year became the

baseline for that grade level. (Note, in 2017, only 5th grade students took the Science and

Social Studies poxins of the Georgia Milestones EOG, as per state directive.)

%of3rd | %of3rd | % of 3rd | % of 4th | % of 4th | % of 4th | % of 5th | % of 5th
Graders Graders Graders | Graders | Graders | Graders | Graders | Graders
scoring scoring scoring scoring scoring scoring scoring scoring
proficient | proficient | proficient | proficient | proficient | proficient | proficient | proficient
and above| and above| and above| and above| and above| and above| and above| and above
on EOG in| on EOG in| on EOG in| on EOG in| on EOG in| on EOG in| on EOG in| on EOG in
2015 2016 2017 2015 2016 2017 2016 2017
ELA 65.7 50 76.9 68.3 68.4 71.1 67.3 63.4
Math 61.4 69.1 87.9 61.9 62 57.9 51.0 60.2
Science 75.7 60.6 NA 52.4 65.8 NA 49.0 59.1
Social 55.7 28 NA 50.8 58.2 NA 22.4 59.8
Studies
o In 2015, the 3rd andth graders who took the Milestones taste the cohort that is

not in 50/50 immersion anehly had instruction in the target language for 20% of

class time. 80% of instruction was conducted in English. In 2016, 4th graders only had
20% of instruction irthe target language, while 3rd graders received 50% of
instruction in the target language. Scores for the 4th grade held constant (ELA and
Math), or improved by more than 14% (Science and Social Studies). The percentages
of 3rd graders scoring Proficiemdabove in each subject decreased, however,

except for Social Studies, all students continued to meet state targets in each subject
area. This was the first year of data reflecting the immersion model of instruction.
2017 results allow comparison of b@td and 4th graders in the immersion model.
There are now units of study in place for all grade levels, which incorporate Social
Studies and Science standards and goals. Daily schedules give 3rd and 4th graders
more uninterrupted time in these subjectplémentation of a stronger curriculum

and better scheduling should leave to a new trend and improved scores.



1T Academic Goal 2, Measure 2: ARThe percentage

goals in the national percentile value on the ITBS assgswill increase by 5% each year of

the charter term.o In 2016, Dekal b County Sc
measure student achievement. GLOBE will go forward using MAP tests to determine student
growth and will continue, as shown abovectmnpare results to both Dekalb County and

national norms.

Academic Goals 3 & 4: fAThe Charter School wi
readiness [in writing].o These goals validat
8th grade writingqassessments, which are no longer given. Georgia Milestones scores do not

report specific proficiency levels in Writing, but rather reflect a composite English/Language

Arts skill set.



Regarding organizational goal 3:

Measure 1: The absentee rate at GLOBESid%. Wi t h oper ational chall e
two years, GLOBEGs attendance policy was not
GLOBEO s attendance policy previously all owed
countries (while raking up class work and completing extra assignments to encourage global
experiences) which some families embraced. Th
than normal absentee rate. GLOBE has since tightened the attendance policy, increased

awareaness of the expectations of attendance and has begun to actively enforce the current policy.

This is an area of continued monitoring for areas of improvement

Measure 2: Regarding the measure for GLOBE to implement an annual parent survey, in year
one a swey was disseminated; however, the results were not transitioned when the founding
team left GLOBE. In year two, a survey was conducted for stakeholder input as part of our
strategic planning process, however the specific question for this measure watudet. In

year three, a survey was conducted in person at registration, and while the scores were very high
(98% satisfied or very satisfied), the participation rate was very low (less than 40%), so the
scores were discarded. The first available resuéifrom year four, where GLOBE conducted a
comprehensive feedback survey and received input that will be used to impact satisfaction in

futureyears.

Measure 3: The number of students whemeolled for the next year increased from year one

to year twoand exceeded the target for year three. This number has decreased in year four.
Members of the administration and board have some insight into this from communications
received from parents. Fourth grade has incurred significasifor the 20172018 school year

as a number of students are choosing to attend Kittredge in addition to several parents who were
un happy with an administrative decision about a faculty member impacting a single class. There
were also quite a few parents who decided tockwih their local middle school or a private

middle school for sixth grades. While the administration has been conducting exit interviews to

collect information on the reasons for departure, the board is now implementing an online survey



and followrup intaviews with a board member. Data collected will be used to continue to
identify recurring themes to improve practices and satisfaction at GLOBE.

Measure 4: Data on parent participation was not effectively tracked in the initial years.
Starting this year, eequirement is in place to meet the goal and a tracking system is

monitoring it.

Measure 5: Regarding 90% retention rate for teachers, this measure was not tracked in year one,
was met in year two, was missed by one percentage point in year three andtwagear four.

GLOBE is monitoring teacher satisfaction and retention. Teacher pay has been identified as an
area that has impacted satisfaction. The initial cohort of teachers that were hired at GLOBE were
not on a consistent pay scale. To improve, tngr the past three years, administration including

the CFO, the treasurer and the finance committee have worked together to first bring all salaries
to within 4% of the DeKalb payscale, then to within 2.5% and now on par with the DeKalb

scale.

Measure 6A teacher satisfaction survey was not conducted in years one and two. In year three,

a survey was done, but without any preparation or discussion. When those results were received,
the communications committee and administration identified the greatestras of faculty,

developed a plan to begin addressing them and created communications that demonstrated that
the voices of the teachers were heard and that action was being taken to make changes. Scores
increased by 10 percentage points in year fouttlisdvas part of a more comprehensive survey
which has provided more data on areas to address, such as salaries and putting more controls on

the parent Facebook page, to improve teacher satisfaction.

Measure 7: GLOBE does not have many formal partnershigsones that we do have are a
critical part of our operations, particularly with the Confucius Institute for Mandarin teaching
assistants and the French Embassy in Atlanta for French teaching assistants. Starting with the
20172018 school year, GLOBE k@ new Language Coordinator and will be expanding our

language related partnerships.



3. Describe the school 6s cdescipgon:t fi nanci al S i
1 Include an explanation of financial resulisom DeKalb app: presented in the
DCSD Charter Schal AnnualRepor).
1 Detall any financial successes or struggles the school experienced during the current
charter term. Include any instances of fraudulent behavior or accusations of
fraudulent behavior by school staff, governing board members, or aalgene
associated with the schoditdm DeKalb app: Merely meeting the minimum
expectations of an audit is not an acceptatlecess.)
1 Explain how the school will address any struggles discussed above as well as
any outstanding debts. Explain how the schatlallocate any surpluginds.

Include an explanation of financial resulBetail any financial successes or struggles the school
experienced during the current charter term.

GLOBE is in a strong, fiscally sound position with over two monthemfardlooking
operating expensesincashhrhand, which is in alignment with the
GLOBE has had three clean audits with no findings. GLOBE carries zero bank debt and is up to date on
all TRS cont r i buignificant abilityGlacmded Sataries, which are paid one month
in arrears.

Regarding financial struggles, in year one, the annual audit was rated as qualified and
documented inadequate accounting contDumng s . From t
the period audited, there were instances where inadequate accounting controls were exercised over
disbursement of expenditures for the School. We were unable to obtain sufficient appropriate audit
evidence about the amount recognized for expendiisbeirsements of the School for the year
ended June 30, 2014. Consequently, we were unable to determine whether adjustments to those
amounts are necessary.o

This finding was a result of insufficiently trained and skilled staff in responsible roles. dgecau
of these findings, staff in all roles impacting financials were replaced, a new board treasurer was
selected, and an outside consultant was brought in to work with a focused board finance committee to
implement new processes and procedures. In additioaccountant specializing in charter schools was
selected; the team worked with the accountant to assure that highly effective processes are in place
moving forward.

The treasurer as well as staff responsible for financials attended the Carl Vinsensitaol

financial certification training.



Pertaining to debts and surplus, the school does not currently have outstanding debts to address
and any surplus funds wil/l be dedicated to GLOBE¢

long- term nees.

4. Provide a brief overview of the school ds curr
you must include:
1 Specific examples of decisions the governing board has made on behalf of the

school from DeKalb app: within the following areas adithority; financial,
resource allocation, personnel, curriculum and instruction, school improvement,
and school operations.

i Specific examples of decisions the school leader has made on behalafabke
1 How the governing board holds the school leadry charter
partners (ESP/CMO/EMO), and any independent contractors
accountableand
1 The governing boardés training program for
Attach as Exhibit 6 a copylamf the boar dods
1 (From DeKalb appfull responses to the Governing Board Observations conducted

by the DCSD Charter Office as ExhiBi.)

Provide a brief overview of t he school 6s current

GLOBEO®Gs governing board is made upllof nine el
members) plus the HOS, who is a aariing exofficio member. Officer positions on the board include
Chair, Vice Chair, Secretary, and Treasurer. Committees of the board include Governance Committee,
Academic Committee, Development Committee, Finanaar@ittee, Charter Renewal Committee,
Facilities Committee, Diversity Committee, and Communications Committee. The board sets monthly
meetings for 1.1 months per yeawe have atrong governing board, witfocusedskill sets,

succession planning, andéntional recruitment to take us through the next term.

Specific examples of decisions the governing board has made on behalf of the school (from DeKalb app:
within the following areas of authority; financial, resource allocation, personnel, curriculum and
instruction, school improvement, and school operatjons.

As with any new charter school, the governing board has had to make major decisions

i mpacting school operations. Some of the key deci
following:

1 Financial: Selection of auditor, approval of financglicies

1 Resource allocationStrategic goal to have 60 days of cash reserve, annual budget

approval, approval to budgettanges



1 PersonnelHiring a newHOSbefore the start of Year 2 of thbarter.
1 School Operationdnitiating mold remediation in the school building in Year 1 of the
charter, securing modulars on the Lower Campus to support the growth of the school,
and identifying a second site |l ocation for
growth of the school.
1 Curriculum and InstructionDetermining to offer three languages in all grades, resulting
in a need for 6 classes in each grade (two classes for each of tHarthueges)
1 School Improvementipdating the lottery policy to onlgccept new students in grades
K, 1st and &due to the language immersion model and in the best interest of students,
and developing and implementing a strategic plan fos¢heol

Specific examples of decisions the school leader has made on behafobiobi;
The board also empowers the HOS with aut onomy

to- day needs. Examples of the decisions that the HOS makes on behalf of the school are:

9 Hiring teachers and staff including creating new positions as nesded

expanding student suppdoetm.

9 Directing the research and implementation of a revised social/lemotional program

for students (Responsivdassroom).
1 Establishing set curriculum for the school compliant with state standards and

consistent withthe schol 6 s du anmodel. anguage

1 Modifying the DLI model to be a half day language model for grad&sald

alternate day model for grade$.
1 Approving cultural events and opportunities for students both on androffus.

1 Assessing and confirming usageschool campuspace.




How the governing board holds the school leader, any charter partners
(ESP/CMO/EMO), and any independent contractors accountable

A key role of the governing board is to assess and evaluate the Head of School. At GLOBE, the
board provides a miterm and end of year evaluation on our head of school based on goals developed and
documented in LKES. The board also requires the Headhafobto provide monthly reports at the board
meetings. Iraddition,the board chair meets with the Head of School on a wéelds.

The governing boardébés traini program for t he ¢

ng
acopyoftheboar6 s Governd&dmcte Training

The boarddés training program for the current

(From DeKalb app: Full responses to the Governing Board Observations conducted by the DCSD
Charter Office as ExhibR0.)

TheDCSD Governing Board Observations issued by the DCSD Charter Office and

GLOBEb®Gs full response to the DCSD Governing Boar

5. Describe how the school provides stard federallynmandated services to students with
disabilities. Reciting the requirements of law and rule is insufficient. Your description must include
the school 6s pr&octices and procedures

Evaluate and identify students wittsabilities;

Develop, review, and revise Individualized Education Prog(#ais);

Integrate special education into the general educptamram;

Ensure that the school facility meets the requirements of other related laws including
the Americans with Disabilities Act (ADA) and Sectiadd,

Address studertiscipline;

Handle progamming disputes involvingarents;

Ensure confidentiality of special educatiecords;

Purchase services from special education vendors or to contract with your local district
to provide a continuum of special education services and how this arrangathent
work; and

Secure technical assistance &athing.

(From DeKalb app: Ensure the adequate number and qualifications of SRED
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Provision of services and due process procedures are implemented for students with disabilities
in accordance with all relevant Federal and State laws, rules, and regulations. GLOBE is open to all
students in kindergarten through 7th grade (SY 28018) who live within the boundaries of DeKalb
County, Georgia. GLOBE complies with all special education requirements imposed by the Individuals
with Disabilities Act (IDEA), Section 504 of the Rehabilitation Act of 1973, and Title 11 of the

Americans with Disaltities Act (ADA), in addition to Georgia State Policy. Students with disabilities



will be entitled to a free and appropriate public education (FAPE) provided at no cost to the parents,

determined on an individual, case by chasis.

Evaluation and Ideiification of Students with Disabilities

GLOBE follows all DeKalb County School District (DSCD) directives as they pertain to the
evaluation and identification of students with disabilities. There is a Student Support Team (SST) in
place to identify and ph alternative instructional strategies for students experiencing academic or
behavioral difficulties. The Student Support Team includes teachers, parents, administrators, the school
counselor, the school psychologist, and Special Education personn&tutlemt Support Team follows
a problem solving framework to address students with academic and behavioral difficulties that do not
respond to whole class/small group strategies and best practices (Tier 1). Student Support Team
intervention begins in thdassroom with standardsmsed instruction and reseaiftdsed interventions
specifically designed to meet each studentds neec

The evaluation and placement of students in special education programming complies with
federal and state regulationsdan initiated immediately following referral from appropriate staff
member (Tier 3). An initial parent conference is conducted to inform parents of the reason for the
referral, procedures that are used in the evaluation, and the rights and respomsibihitieparent.
Parents wild/l receive a copy of AProcedur al Saf egl
subsequent IEP meeting, uporeraluation, upon receipt of a request for mediation or due process
hearing, and/or when achange inthelstunt 6 s desi gnati on ocitebyshe St ude
school psychologist provided by the DCSD, and subsequent recommendations are immediately
implemented. Any student who is designated as a student with exceptionalities will have an initial
meding to develop the Individualized Education Plan (IEP). Special Education personnel will work with
the student and the studentdés teacpogness. t o ensur e

Development, Review, and Revision of IEPs

IEPs are developduly a team according to federal and state regulations. The IEP includes annual
goals, necessary related services and environments, supports, accommodations, and parameters for

participation in state and local assessments. IEP meetings, which includé atlease of t he st uc



general education teachers, parents, the Special Education teacher, relevant service providers, and an
admi ni strator , a r e-evaleatiod and @\dew dates, as néwhdeveldopBdhis & the e
student 6s | EriRededebgsad on dassroarmperfolamance. An interpreter will be provided at
no cost to families whose home language is not English. The IEP is closely monitored by the Special
Education teacher and implemented by all staff members. Professional develapchengoing support

from the Special Education Department facilitates the involvement of all instructional staff in the

tracking of all students with IEPs. Quarterly progress reports are provided to parents and students
reflecting progress on IEP goalsid? to the start of each school year, Special Education personnel and

the School Psychologist review current and new student records and convene IEP teams as necessary to

plan services for the upcoming year.

Integration of Special Education into the Gesldeducation Program

GLOBE places a strong emphasis on early identification and intervention for learning and
behavioral differences. All efforts are made to serve exceptional students in the regular classroom to
the maximum extent appropriatedancordance with the least restrictive environment (LRE) guidelines
mandated by federal law. Students with IEPs are serviced within the general classroom setting with
collaborative support by Special Education personnel. Frequent, ongoing professioradrdenelnd
support for all instructional staff includes strategies and modifications specifically designed to support
these students. I n this manner, all students at

language immersion program and donetivist approach to learning.

Facility

GLOBE facilities comply with the ADA and Section 504, as well as any other related laws.

Discipline of Students with Exceptionalities

GLOBE handles all discipline issues in accordance with federal regulatidrstae and
local guidelines. The school uses the principles of Responsive Classroom to guide discipline school
wide. Responsive Classroom is a resedvaled approach to all aspects of teaching and learning
which addresses issues of behavior and dis@@s part of the school curriculum rather than

interruptions to it. As a result, the Responsive Classroom approach has been shown to reduce the



amount of instructional time missed for disciplinary proceedings.
In the instance that a student with an IEguiges disciplinary action, all decisions are guided
by federal, state, and local regulations. Services provided within the IEP will be continued, to the extent
possible, even in the case of ar outof school suspension. In the case of expulsion, GL@BE
continue to provide the appropriate educational program to all students receiving Special Education

services until a more appropriate education provider has been secured by the parent.

Addressing Disputes

Parents of students with exceptionalities @rfrequent contact with Special Education personnel
via email, phone calls, and informatfrerson meetings. Disputes regarding student programming,
services, or related personnel will be handlegite by school administration. All federal, state, and
local regulations will be used to guide mediation of disputes. Parents with concerns that are not rectified
by the school administrator will be given access to the board as outlined in the Grievance Policy. The
Grievance Policy is available on the scheaebsite and is also listed as a resource in the Family
Handbook, also available on the school website. In addition, GLOBE will immediately notify DCSD and
the relevant state designee upon receipt of a complaint made by a parent/guardian or studemtgconcerni
ADA, Section 504, and/or IDEA. The school will furnish a copy of such complaint and will cooperate

fully in the investigation, defense, and resolution of such complaint.

Records Confidentiality

Al hard copies of records pertaining to stud
to IEPs, 504s, and related confidential materials, are supervised by the appropriate personnel
(Guidance Counselar504s, Special Education DepartmefEPs)and kept in locked files.
Confidential records stored electronically are password protected and accessible only by the guidance
counselor, special education teacher, school leader and/or other appropriate staff (ex. School
Psychologist). GLOBE maintaindiat of names and positions of those staff allowed to view student
records. Staff access to student records is monitored and all staff who access said records sign a
confidentiality agreement.

Supplemental Educational Services




Required Supplemental Eduicatal Services (ex. Speech, Occupational Therapy, etc.) will be
implemented, monitored, and assessed according to federal, state, and local regulations, and will be
administered by a licensed staff member contracted through DSCD. Student progress will be
monitoredby the staff member and required notices will be distributed to eligible students and their
families. In conjunction with DCSD, GLOBE will ensure that all necessary information is transmitted

to the appropriate local and state agencies.

calAssi | Traini

Ongoing professional development is administered to all staff reinforcing the tenets of IDEA,
ADA, Section 504, and related guidelines serving the needs of exceptional students. Applicable
personnel participate in state and d@ttiainings as they become available in order to become familiar
with all relevant federal, state, and local reporting and recording software. GLOBE utilizes the GA DOE
Special Education Rules Implementation Manual to ensure full compliance of all Sfohadalion laws,

rules, and statutes.

Special Education Staff

GLOBE assesses its Special Education staffing needs often to ensure that all students are being

served according to the settings and services id:¢
g u a | i- deitifieddadd/or licensedwithin their field, and the number of staff members is determined
based on the number of service hours in the schot

Education program is and will continue to be fully compliant with alesaaid federal mandates at every
step of the process, from identification and eligibility to servicing, and will partner with DCSD to ensure
that compliance continues as students transition into, and out of, the school.

6. Describe how the charter schqgubvides stateand federallynmandated services for English
Learners (ELs). Reciting the requirements of law and rule is insufficient. Your description must
include the diagnostic methods or instruments that are used to identify and assess thoseastudents,
well as the instructional program that is provided to Elren{ DeKalb app: Describe how student
progress is monitored posiit from the ESOL program, including staff roles, frequency, and types of
data/documents reviewed. Identify the thresholdexdmg a student from the ESOL program.

Indicate what if any supports and services are provided to students in thexjipbiase)



GLOBE is committed to meeting the needs of its ELs, and particularly will recruit for ELs in the
languages taught at GLOBEhe school has employed a trained, certified ESOL teacher to work with
the EL population. Many of the students are enrolled in immersion classes in their home language. For
these students, English language instruction is presented by a classroonvtbadkéetL certified, and
50% of instruction is taught in the native language. Having native language speakers in the immersion
classes is beneficial to both the ELs and the students learning the native language, as conversation starts
to happen more reaglibmong students and not just between students and teachers. GLOBE uses pull
out and collaborative models for EL students who are not enrolled in immersion classes in their native
language.

Identification and Assessment of new ELs

GLOBE includes a homenguage survey in its registration materials for new students. If any
family identifies a language other than English in that survey, GLOBE administers AW
assessment (K only) or a WIDA screener (Grad8stb determine whether the student is eligitar
language assistance. The only exception to this is if the student has previously been enrolled in DCSD
and student records indicate English proficiency or a current level of EL services. Students determined

to be ELs needing language assistancehsilidentified as such and reported on the next FTE count.

Instructional Program for ELs

Services are provided for ELs in accordance with all applicable federal, state, and local laws,
rules, and regulations. Specific service models typically includegrbutot limited to, collaboration,
the English language immersion model and a-puilmodel. In the pubut model, the EL teacher
provides oneon-one or small group instruction for beginning English students. Students with more
intermediate and advancE&aglish proficiency are served in a collaborative model wherein the EL
teacher assists the regular classroom teachers with English instruction for ELs. EL students are exposed
to all the same learning opportunities and activities as the entirety of GsfBe&nt population, and
will not, at any time, be excluded from any curricular or egtraicular activities at GLOBE because
of the inability to speak or understand the language of instruction. GLOBE endeavors to provide

services for EL studenend prirted materials for their families in their native language wherever



possi bl e. I nterpreters wild/l be made avail able at
meetings containing critical information.

GLOBE assesses its EL staffing needs oftemsuee that all students are being served as
student enrollment in the EL program increases. All teaching staff members participate in professional
development that bolsters their understanding and application of frameworks used to facilitate EL
learning. & OBE6s comprehensive EL program wil|l continu
federal mandates at every step of the process, from identification and eligibility to servicing, and will

partner with DCSD to ensure that compliance continues as ssudamsition into, and out of, the school.

EL Progress Monitoring and Exit Criteria

The school monitors the progress of EL students through a variety of formal and informal
assessments. The EL teacher collaborates closely with the general education teachers to ensure that
instruction is aligned. All EL students are required to participastandardized and periodic
assessments, with appropriate accommodations and/or modifications for native language utilized as
necessary. The ACCESS test is administered to all EL students annually to determine progress in
English learning, and the schdollows district and state guidelines regarding exit criteria. All students

receiving an Accountability CPL score of 5.0 or greater will be exited from the EL program.

Continued Student Monitoring PeBKkit

Students who have exited the EL program wotitinue to be monitored quarterly for academic
success in the school curriculum. If data (MAP/Milestones scores, Lexile rankings, and/or classroom
performance) reflect a need for further support,

Intervention/Remedial Education programs.

(from DeKalb Appi. Explain how the charter school determines which students need remediation in
each core content area, and the frequency in which this is monitored. Describe the methods,
strategies, and instructionglrograms the charter school uses to provide remediation for students at
risk for academic failure. Include how the structure of the day is impacted to provide intentional
remediation. Describe your muliered support system (such as RTI). The descrijtiohe multi
tiered support system should include the specific academic and behavior interventions used for
different tiers, who is responsible for such interventions, and for how long and with what frequency
certain interventions are tracked prior to eefal for special education.

GLOBE follows all requirements of SBOE Rule-868.17 and SBOE Rule 18D5-.01, as



well as all related state and federal laws regarding the identification and implementation of intervention
and remedial services for studemtBo qualify for such services. Students enrolled in the Early
Intervention Program (EIP) and Remedial Education program (REP) will not exceed the maximum
percentage of students permitted according to state law and regulation.

Determination of Eligibility

GLOBE follows state guidelines regarding identification of students who qualify for EIP and
REP services. Policies and procedures are based
and Remedial Education Program Manual. MAP scores (gatheredgifaiin winter, and spring
assessments) are used as an initial screener to determine potential eligibility for EIP aseriAE#s.
Students in grades scoring below 40% and 68th grade students scoring below 25% are
evaluated for enrollmenMilestones EOG scores are also considered, specifically in instances where a
student is reading below grade | evel or is scori

REP teachers consult with classroom teachers to confirm placement in thetikespeograms.

Instructional Program and Academic Interventions

GLOBE utilizes the Augmented Class Model to service identified EIP and REP students.
Through this model, certified teachers push into the general education classroom to provide/support
instruction for identified IEP/REP students. There are designated periods for EIP/REP support in
Reading/Language Arts and Math at each grade level. Each EIP/REP teacher works with a specific
group of students at a prassigned time in the school day tsere continuity and consistency of
interventions. Additionally, EIP and REP students are provided extra support through use of the
NWEAG®s Ski IPtogramNEhigorogramtalkows students to complete assignments that are

specifically linked to MAP sces and areas of need.

Continuation of Services and/or EXxit Criteria
Student progress in the EIP and REP programs is continuously monitored through informal
and formal classroom assessments, and eligibility-svieduated 3x/year with each new set ofiMA
data. Student&/ho continue to demonstrate an academic struggle are referred to the Student Support
Team (SST) for entry into the Response to Intervention (Rtl) program. At this point, teachers elevate

their strategies from best practices (Tier 1) tdinie specific academic and/or behavioral



interventions designed to target student need (Tier 2). Interventions are selected from the database

provided by DCSD in Infinite Campus. Data reflecting the success/failure of interventions is collected

2-3x/weekdr a minimum of 6 weeks before being reviewed by the SST to determine next steps. When

interventions do not result in increased student achievement, the student is referred to Tier 3 to begin

the evaluation process for Special Education. Students scdimgeal0% (grades-3) or above 25%

(grades 68) on the MAP assessment for two consecutive test sessions are exited from the program and

moved to a
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7. (8. in DeKalb app Provide the number and percentage of students/iegén-School
Suspensions, Owif-School Suspensions, or Expulsions during the current charter term (e.g., the past
5 years). How does this discipline and dismissal data compare to the Office of CivildRitgi?ts

succes

5 year totals In-School Suspensions| Out-of-School Suspensions| Expulsions

Ethnicity/Race Number & Percentage of Total Population
Latino Hispanic 0 0% 1 12.5% 0 0%
American Indian 0 0% 0 0% 0 0%
Asian/Pacific Islander 0 0% 1 12.5% 0 0%
Black/African American 8 50% 3 37.5% 0 0%
White 7 44% 2 25% 0 0%
Two or More Races 1 6% 1 12.5% 0 0%

Total Population 2081 2081 2081

GLOBE overall has very low suspension rates (only 1% of students for both in and out of school

suspensions) and no expulsions. According to the Office of Civil Rights Delkalb County overall

hada 27% suspension rate in the latest reported year-28043. In looking at the distribution of

suspensions by race, for white students in DeKalb County, 2.2%sohool suspensions and 2.8% of

out-of-school suspensions werewhite students, whereas the percentage of white students in the district

is 10.9%, so the suspension of white students is lower than what would be expected given their

distribution in the student population. At GLOBE, where 48% of the student body is 4dtiteof in

school suspensions impacted white students, which is very close to the distribution of white students in

the school. For black students in the DeKalb County School District, 83%sohool suspensions and

87% of outof-school suspensions veefor black students while only 66% of DeKalb County students

are black. This means that the rate of suspensions of black students in DeKalb Cou3fstigher

than the percentage of black students in the county. Fifty percensdfi@ol suspensiorsd GLOBE

and 38% of oubf-school suspensions were for black students, while 28% of the student body is black,

C
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which means in suspensions are higher than the distribution of black students in the student body, and
well below the DeKalb County rate. At GIBE, suspensions for Hispanic, Asian students, and students
of two or more races are higher than the percentage of those students in the student body, but again,

numbers aréoo small to make inferences from them

8. (notincluded in DeKalb ap@exc r i be i n det ai l how the charter
governing board, faculty, and staff reflect the sociodemographic diversity of the community served
by the charter school I f the charter school
more aras of the areas listed above, provide a comprehensive plan to address this need for
diversity. Included in such a plan could be, for example, the use of targeted recruitment or the use
of a weighted lottery to provide an increased chance of admissioducateonally disadvantaged
students pursuant to O.C.G.A. §202066(a)(1) and State Board Ra&0-4-9-.05(2)(g).

doe:

Current GLOBE Diversity Profile

Percent by Race/Ethnicity White | Black Asian | American | Multiracial | Hispanic
Indian
DeKalb County Census 2015 30 55 6 0.5 2 8
DeKalb County Census 2016 age$%| 20 58 6 0 3 13
DeKalbCounty School Districk -8 11 61 7 0 2 19
GLOBE 201617 Students 48 28 4 <1 7 11
GLOBE 201617 Faculty 51 20 11 0 5 13
GLOBE 201617 Staff 60 26 8 0 2 13
GLOBE 201718 Board 56 22 11 0 0 11
Board Member Skill Diversity 20118
Total
Voting Business/
Board | Legal | Financial | Mgmt | Academic | Facilities Education
Members | Exp Exp Exp Exp Exp Communication Ops
8 25% 50% 50% 13% 25% 13% 13%
Diversity Plan is included as Exhibit 31
9. Describe in detail any difficulties faced during the charter term that were not already

addressed above, how the school dealt with such difficulties, and if they remain an isiseie for
school. Also explain how the school plans to avoid these difficulties during the upcoming charter

renewaterm.

GLOBE faced its fair share of challenges, especially in year one, and while challenging, those
experiences also served to bring the comitguwioser and develop a strong relationship with

stakeholders. In year one GLOBE faced key challenges that primarily impacted school leadership and



operations. Later challenges were identified in relation to granting admissions to new students in a
languaye immersion school after the children already enrolled in the school have surpassed basic
language skills in the target language. As a result of this last challenge, the board voted to only accept

new students in Kindergarten, first and sixth grades

Leadership:

In the summer of its inaugural year, just pri
Immediateaction was taken to find a qualified individual to stes an acting Head of School for the
first semester. In the second semester, GLOBE retained the services of Education Planners, LLC, an
education consulting firm that advises school districts a¢thessoutheastern U.S., to assist with
school operations while a search for a new HOS was underway. A qualified HOS was hired in June
prior to the start of GLOBEOGs second year.

I n the fall of GLOBEG6s first yeacorsrefignadr of t h
citing leadership at the board level as a justification. The sitting chairman of the board reformulated the
board of directors (adding four members over the next 6 months) based on recommendations made by
an ad hoc nomination committee dadal consultation. Once the board was stabilized, the original
chairman resigned and new qualified board members were selected through the following year. The
school currently has a strong, functioning board with qualified individuals actively engagiedding
our efforts. Information on current board members and bios can be found here:

http://www.theglobeacademy.org/apps/pages/index.RR@ ID=380950&type=d&pREC_ID=863968

Operations: Facilities

I n GLOBE&6s first year, indoor air quality tes
and that it required prompt action. The school responded immediately and kept staff and parents
infor med throughout every step of the remediation |
continues to assess the building condition at bot
outgrew the initial campus, and modular trailers werergdrand provided for the beginning of year

two. In year three, the school identified a second campus at Briarcliff United Methodist Church to house


http://www.theglobeacademy.org/apps/pages/index.jsp?uREC_ID=380950&amp;type=d&amp;pREC_ID=863968

the upper grades (four through eight).

Operations: Finances

At the end of year one, the annual audit was rated as qualified and documented inadequate
accounting controls, inadequate segregation of duties and misappropriation of school funds. These
findings were a result of insufficiently trained and skilled staffdsponsible roles. As a result of these
findings, staff in these roles were replaced and an outside consultant was brought in. The consultant
worked with a focused finance committee to implement new processes and procedures. In addition, an
accountant waiselected who specialized in charter schools and the team worked with the accountant
to assure that highly effective processes are in place moving forward. Staff responsible for financials
and board members attended the state charter school finandfelaten training.The board also
established a Development Committee in charge of fundraising strategy. This committee is divided
into 3 core functions to support the schoohhnual Fund 2) Grants 3) Planning for Capital
Campaign.The annual fund iswrently GLOBE krgestfundraiser and hasonsistentlyraised over
$200,000 a year for the last 2 years with expectation to exceed this goal again thizupelarare
raised through dire¢amily and communitydonationsthroughour Fun Run called GLOB Trot, and

through ou GLOBE Rocksmusic benefit concedupported by GLOB& susic program

Admissions

Georgia Charter law does not allow for any testing, including language proficiency, for charter
school admission/ lottery. Due to the rigoroature of our language immersion program, we have found
that students who enter grades two to five without any previous language experience have limited ability
to achieve the Georgia Standards of Excell ence
instruction for 50% of the curriculum. Therefore, in support of the best interest of children, GLOBE
decided to revise the lottery policy to only fill open spots in grades K, 1 and 6. This means that GLOBE
will not fill vacated slots in grades 2 throughi7/cand 8. This also means, under current law, that
GLOBE is unable to accept new students who already have language proficiency during those grades.

GLOBE has adjusted budget forecasts to account for assumptions around this.






PROPOSED CHANGES

10. If the ansvers given above to questions 4 reflect a change to any of the following,
please provide the rationale for tleange:
A. ACADEMIC CHANGES:
1 The academic program aadrriculum.
1 The use ofvaivers/innovations.
1 School programs this includes Students witbisabilities, Gifted and Talented,
English Learnersstc.
1 Any assessments beinged.
1 Any administrativgositions.

The academic program and curriculum

As GLOBE has been growing into a&dual language immersion school the administration
and staffregularly reflect on what adjustments should be made to improve curriculum and instruction.
Over the course of the initial charter term, the school has made some adjustments to the curriculum and

model to better serve students and meet their academic needs

Language Instruction Delivery
In the first two years of the charter, grade$ Kyear 1) and grades-K(year 2) received 100%

of their academic instruction in a foreign language every other day, as was described in the charter
petition. Students woulspend one day in the foreign language classroom and the next day in their
English classroom. After receiving feedback from teachers, reviewing standards at other dual language
immersion schools, and holding discussions with a language immersion considtachool made the
decision that it would be best to servelstudents in a half day model. This means thatdtudents
still receive 50% of their instruction in a foreign language, however they now spend half their day in the
English classroom andah their day in their foreign language classroom. Our early elementary teachers
and consultant recommended this because it was essential for students to build a strong foundation in
reading and literacy, and the best way to do this would be to havepibsues to these core subjects in
English every day. The strong foundation in reading and writing would then also allow students to
experience greater success in their foreign language classroom as they progressed timamggarthe

With this change to tamodel came some changes in how instruction is delivered. In order to

maximize the instruction and time the students had in each classroom, it was determined that foreign



language class time in grades Kindergarten and 1st would focus on Math, Sciertbe,farglgn

language. English class time would reinforce the Math skills that were being taught in the foreign
language and focus instruction on Reading, Writing, Social Studies and Phonemic Awareness. Once
students enter 3rd grade and above, the divdi@urriculum taught becomes much more balanced

because students have a strong foundation in English as well as their foreign language.

Middle School Language Delivery
The original petition indicates that the model transitions from 50/50 DLI in elementary to

Advanced Language Contdntmiddle school, but does not specify how this will woekurrently &

GLOBE as studerst enter into6th gradetheywill move from the 50/50 DLI model t@ modelthat

includes thdarget languagi each school dayur first set of 50/50 DLI students will move to middle
school in the 2012019 school yeail hese studentmayprogress through the high school language
curricdum during the GIOBE middle school progran&LOBE will work with county and state contacts
to provide high school credits to middle school studews. continue to explore the best language model

to meet the needs of our students that is in line with our vision.

TheUse ofWaivers/innovations.

GLOBE s not seeking any new usewdivers or innovations

School programs this includes Students with Disabilities, Gifted and Talented, English Leaeteys,

Any assessments beinged Any administrativeposition

No changes proposed

Any assessments beinsed.

No changes proposed

Any administrativgositions.

No changes proposed

Other Changes

The original charter petition submitted in 2012 identified many approaches for implementing



GLOBEO&6s model . The board and school | eader shi
implement the model. The intent is unchanged, but as the school has developed, the school leadership
team has looked to make adjustments in the best interests of students within the mission of the school
and based on what is actually feasible. Here are som#isjtems that have been addressed:

On Page 5 of the petition, there is mention of one campus-8oiKthe Heritage Drive site.
Unfortunately, the Heritage property does not accommodate the full student population so the school
currently operates on two campuses. GLOBE is hopeful to fiite &0 house the full #8 school on one
site but until then, will operate as a Lower Campus for grad@®K the Heritage site and Upper
Campus for grades-8 renting space from Briarcliff United Methodist Church. More information is
provided under Sé¢ion D. Operational Changes.

On Page 7, the school leader model has changed to provide the best support to both campuses
and for instruction. The current model includes: one HOS, one Assistant HOS for Lower Campus, one
Assistant HOS for Upper Campus, onerulum Coordinator, one Language Coordinator, and one
Data Coordinator (RTI).

On Page 11 of the Petition, Arabic is a language that was to be added in Year 2. Given the
complexities in implementing a language immersion model with three languagesrigakectiuiting
qualified language teachers, the decision was made to commit to and invest in resources around the
three initial languages. GLOBE provides language instruction for the following three languages:
Spanish, French, and Mandarin.

On Page 25, thBetition states that we will be assessing Gifted and Talented status of students
using the State of GA6s identification policy,
DeKalb County.

On Page 27, the Petition states that students are pullé¢dr gifted instruction. As this would
mean that some students would miss language instruction, we have moved to an advanced content
model.The language immersion model is already considered gifted education and teachers provide
differentiation, allowiry students to remain with their classmates and continue to receive instruction in
their foreign languages. GLOBE is also working to assure that most teachers will be gifted certified,

helping to arrange certification training and providing incentivesefactiers to receive this training.

(



GLOBE has a goal to have 10 teachers gifted certified each year, until more than 90% of teachers are

gifted certified.

B. GOVERNANCECHANGES:
A The school &tructuppover nance
A The school 6s gover nidngitsdiversity.d compositi on,
A The school 6s relationship with an Educati
Partner. NOTAPPLICABLE
A The relationship with the localistrict.
A (from DeKalb app) The increase of diversity amongribmbers.

The school dmictusgover nance st

There have been no significant changes in the
proposed. The bylaws allow for up to 11 board members. The school currently-haeeber
governing board which includes the following committeesvéboance, Finance, Facilities,
Communications, Strategic Planning and Renewal and Academic. The HOS reports to the board. In the
original petition, there was both an Instructional Leader and an Operations Leader that reported directly
to the board. This sicture was not implemented by the founding team, and the board has continued with

aHOSresponsible to the board with all employees reporting undeir &t

The school s governing board composition.

There is no change proposed to the school 6s ¢
carefully identified skillsets needed on the boar
governing board is currently compriseddainembers and i50% maleb0% female, 8% white and
25% black, 12.5% Asian and 12.5% Hispaskillsets include two attorneys, five members with
financial background, two members with facilities experiefag, members with management or
busihness experience, and amember with academic/charter school experience. The school continues
succession planning and board recruitment and is currently recruiting an additional academic expert to

the board.

The relationship with the local district.

There is no change proposed to the relationship with the local district. GLOBE believes that

the school has a positive and productive relationship with the district, and the relationship with the



local district has not changed in any significant way. The ctst the district have changed and

GLOBE values the district resources. The school works directly with the DeKalb County School

District, primarily via the Chair of the board and the HOS. The school works directly with the district

Charter contacts, andth special needs contacts.

(from DeKalb app) The increase of diversity among the members.

There is no change currently proposed to the board diveksigycontinue to value

diversity of skills and backgroun the selection of our members and succession planning.

C. FINANCIAL CHANGES:

A The schoobtugturef i nanci al

A The s CF®ol 6s

A The school 6s relationship with ex)y
The school 6s financi al structur e.

maj or

There are no changes proposed to the school &8s

The school 6s CFO.

In the original petition, there was a position for an Operational Leader. This position has been

re- cast to the CFO role. There are no other changes proposed todhe scbhs CF O.

The school s relationship with any major

creditor

There are no changes proposed to the school &s

continues to explore facility options, thus there could tegaest in the future to fund a facility, and

that would follow all state and county requirements.

D. OPERATIONAL CHANGES:
1 The school thisshduld indluteianyiprepmsed expansiomoovations.

1 The school 6s att end a priorities being iseddseed0.CahdAy enr 0 |

§ 20-2-2066(a)(1)).

i Whet her the school s student s, facul ty, al

attendance zone.

1 Whether the school will utilize a weighted lottery to provide an increased chance

of admission for edudi@nally disadvantaged students pursuant to O.C.G.A. §
20-2- 2066(a)(1) and State Board R&0-4-9-.05(2)(g).

1 (from DeKalb app) Racial and socioeconomic demographics in an effort to align with

the District.



Any services provided to students suctirassportation, food servicetc.
The grades the charter school will serve. Please note this includes adding
additional grades or reducing currgnrades.

= =4

The s chool thisshduldincludleianyiprep®sed expansion or renovations.

Theinitalt er m of GLOBEGS | ease with DeKalb County
expires June 30, 2018 with two successive-figar extension options, which will carry us through the
renewal period. GLOBE has submitted a request for the first extensmitheadistrict has acknowledged
receipt of that request. The lease with Briarcliff United Methodist Church (BUMC) expires July 31,
2020. At this point, GLOBE expects to renew the lease with BUMC upon expiration unless we have
secured an alternate campG&.OBE continues to explore options for a permanent campus for the
school. If an option is identified, the school will pursue with appropriate financing as well as District and
State approvals. GLOBE continues to manage the facility needs to supportgromdhlwhile exploring
options to house all students at a single facility. Currently, for the-28k¢hool year, the campus is
split between Grades-R at the Lower Campus and Grades dt the Upper Campus, with the Upper
Campus growing to Gradesd4in Year One of the new charter. Unless a new facility is identifiednand
order to accommodate the anticipated growth in enroliment, we plan to expand our existing facilities as

follows:

Year One (2012019) | Add two (2) modular classrooms to the Lowempus

Year Two (20192020) | Add two (2) modular classrooms to the Upper Cam

Year Three (2022021)| Add two (2) modular classrooms to the Upper Cam

Year Four (2022022) | Add two (2) modular classrooms to the Upper Cam

Year Five (2022023) | No additions

The school 6s attendance zone and any-2enroll ment

2066(a)(1)).

There is no change proposed to the school attendance zone or enroliment priorities.

Whether the school will utilize a weighted lottémyprovide an increased chance of admission for




educationally disadvantaged students pursuant to O.C.G.A-ZB22%6(a)(1) and State Board Rule

160-4-9-.05(2)(q).

The school proposes to add the ability to utilize a wedyltttery and has included this in

the Diversity Plan in Exhibit 31

(from DeKalb app) Racial and socioeconomic demographics in an effort to align with the District.

The school has a Diversity CommittkRBmThehat i s
plan is attached iExhibit31.The Di versity Committee has analyzed
sociodemographic composition for students, employees and board. The committee has developed a
plan that is comprehensive, thiacludes the ability to utilize the weighted lottery, and that focuses on
economic diversity of students over the next charter term.

Any services provided to students such as transportation, food service, etc.

The school continues to make a school lusetvice provider available. There is no change.
The school is analyzing more transportation options for the school, but has not made any

decisions. The school will seek to add effective transportation options during the next charter term.

The gradeshe charter school will serve. Please note this includes adding additional grades or

reducing current grades.

There are no changes to the grades the charter will serve. The school currently serves grades K
7. Grade 8 will be added in the first year o tlew charter term, and then the school will have reached

the full plan of serving grades-&



LOOKING TO THE FUTURE

11. Briefly describe how the school has and will continue with its proposed changes to
serve the needs of its students for the upcorfrergewed) chartdéerm.

GLOBE will continue to provide dual language immersion in a constructivist environment to
grades K8. For the upcoming charter term, GLOBE will expand to its full set of grades served.
GLOBE will continue to build on its excelletrack record of academic performance. GLOBE will
also implement and monitor the diversity plan to assure that GLOBE is accessible and attractive to all
in our community. The board will develop a new fiv@ar strategic plan, and this will guide us thitoug

the next charter term.



ASSURANCES FORM AND SIGNATURE SHEET

Georgia law and State Board of Education Rule requires your school to provide assurances that it will do
certain things and comply with certain laws. This Assurance Form enumeratethab@fequirements

and, when you submit this signed Signature Sheet with this Assurance Form as part of your Charter

School Application Package, you are providing the legal assurance that your charter school understands

and will do these things. Thisfoidza &t 6S aA 3y SR o6& GKS a0Kz22fQa 320

As the authorized representative of the applicant, | hereby certify that the information submitted in this

application for a charter for The GLOBE Academy located in DeKalb County is true to theryest of

knowledge and belief; | also certify that if awarded a charter, the school:

1. Shall be nonsectarian in its programs, admissions policies, employment practices, and all other
operations;

2. Shall be subject to the control and management of the local boatdeolocal school system in
which the charter school is located, as provided in the charter and in a manner consistent with the
U.S. and Georgiaonstitutions;

3. Shall not discriminate against any student or employee on the basis of race, color, ethnic
backgound, national origin, gender, disability, age, or seguahtation;

4. Shall be subject to all federal, state, and local rules, regulations, court orders, and statutes relating to
civil rights; insurance; the protection of the physical health and safesglwool students, employees,
and visitors; conflicting interest transactions; and the prevention of unlasefudiuct;

5. Shallbe subjectto the provisionsof O.C.G.A& 20-2-1050requiringa brief periodof quiet reflection;

6. Shall ensure that the charter school and its governing board are subject to the provisions of
0O.C.G.A. § 504-1 et seq.(Open and Public Meetings) and O.C.G.A.-8&00 et seq.(Open
Records);

7. { KIFtff SyadaNB GKIG (§KS OKI MdnBNInlyreéckiv 2dmpehsatid i@ S N/ A Y
their reasonableandactualexpensesncurredin connectionwith performanceof their duties;

8. {KIff SyadaNB (GKFd GKS OKIFNISNI 40K22f Qa 3I2O3SNYAY
training thereafter,provided by a SBG&pproved vendor pursuant to O.C.G.A. 829072 and
State Board of Education RUl60-4-9-.06;

9. Shallensurethat the charterd O K 2g@ver@irigboardadoptsandabidesby a conflictof interest
policy;

10. Shall comply with O.C.G.A. §2@210(b)(1) and implement an evaluation system as adopted and

defined by the State Board of Education for elementary and secondary school teachers of record,
assistant principals, amtincipals;

11. Shall comply with the accountability provisions of O.C.G28-8-30 through § 2€14-41 and
federal accountability requirements, and participate in statevadsessments;

12. Shall adhere to all provisions of federal law relating to students with disabilities, including the IDEA,
Section 504 of the Rehabilitation Adt1074, and Title 1l of the Americans with Disabilities Act of
1990, asapplicable;

13. Shallprovidestate andfederallymandatedservicedor EnglisH_anguagé.earnersasapplicable;

14. Shall provide for supplemental educational services as requirdedgyal law and pursuant to
SBOE Rul50-4-5-.03,andfor remediationin requiredcasesgursuantto SBORule160-4-5-.01;

2053 Twin Towers East A 205 Jesse HiOBIL5JA. Faxi ve A
(404) 4632 3 9 wwwijadoe.org

An Equal Opportunity Employer

15. Shall notify the state of any intent to contract with a4anofit entity for education and/or
management services;


http://www.gadoe.org/

16.

17.

18.
19.
20.
21.

22.

23.

24

25.

26.

27.

28.

29.

30.

31.

32.
33.

Shall notify the state of any changes in-foofit entity contracted wih for education
and/or managemenservices;

Shall be subject to the requirement that it shall not charge tuition or fees to its students except
as may be authorized by local boards by O.C.&Q26:28133;

Shall comply with federal due process proceduegsarding student discipline anismissal;
Shall be subject to all laws relating to unlawful conduct in or near a abiaol;
Shall have a written grievance procedure to resolve student, parent, and teamin@taints;

Shall have a written procedurerfeesolving conflicts between the charter school and the local
board of education;

Shall comply with the provisions of O.C.G.A. 22811.1 relating to fingerprinting and
criminal backgrounghecks;

Shallremit paymentsto TRSn behalfof employeesand shallemployteachersin accordancevith
TRS;

. Shall ensure that if transportation is provided for its students, the school shall comply with all

applicable state and federkws;

Shall ensure that if the charter school participates in federal school meadsams, then it shall
comply with all applicable state and federal laws ands;

Shall prepare a safety plan in accordance with O.C.G.A28.285 and submit and obtain
approval from the Georgia Emergency Managenfaygncy;

Shall comply with the sta facility requirements regarding site codes, facility codes, the
submission of architectural plans for any new facility that the school may build or occupy during
the charter term and all other facility requirements as established byp#martment;

Shal be subject to all reporting requirements of O.C.G.A. 2280, subsection (e) of 0.C.G.A. §
20-2-161, O.C.G.A. 8§ 28320, and O.C.G.A.28-2-740;

Shall be subject to an annual financial audit conducted by the state auditor or by an
independent ceiified public accountant licensed in tlstate;

Shall designate a Chief Financial Officer that meets all requirements as established by the
Charter Schools Rul&0-4-9-.05(2)(h)(1);

Shall secure adequate insurance coverage prior to opening andhsdialiain such coverage
throughout the charter term in accordance with the laws of the Sta@Bedrgia;

Shall acknowledge that all criteria used to calculate QBE funding may waivssl;
Shall ensure that 90% of QBE funds earned foiodslystem studerd enrolled in a virtual school
must be spent on their instruction pursuant to O.C.G.A. 2-267.1;and

Georgia Department of
Education August 7, 2017 -
Page 2 of 3



EXHIBITS

The following Exhibits are required to complete your Charter School Rerdgpéitation
Package. Please tab the Exhibits to match the item numbers below. Exhibits should be as limited in
size as possible.




ouabkwn

N

10.
11.
12.
13.

14.

15.
16.

17.

18.

Attach an official copy of the certificate of incorporation for the required Georgia nonprofit

corporation from the Georgia Secretary of State. Please Note: All charter school céntracts

including those of statip and conversion charter sch@lsust be held by a Georgia
nonprofitcorporation.

Attach a copy of théy-laws for the nonprofitorporation.

Attach a copy of the govRolicwi ng boardés Conf i
Attach a copy of the govFmni ng boardodos Conf i
Attach a completed Accountabilieport.

Attach a copy of the governing boardés Govern
training memo awabsileabl e on GaDOEOGs

Attach acompleted LocallyApproved Charter School Partners Roles and Responsibilities

chart. This chart shows the balance of author
management, as well as the autonomy of the charter school fraistti.

Attach a copy of any admissions (pottery) application the charter school proposes to use.

Pursuant to O.C.G.A. 8 2B2066 and SBOE Rule 1689-.05, any admissions application

must conform to the open enrollment requirement. Thezefatmissions applications should be

|l i mited to a studentodds name, cont act i nfor mat
student 6s residence within the school 6s atten
for any enrollment prefereag¢such as identifying a sibling already enrolled at the charter

school. If the charter school proposes to utilize a weighted lottery for educationally

disadvantaged students, the admissions application may also include questions tailored to the
subgroup(sthe school will offer an increased chance of admission accaalihg weighted

|l ottery guidancewebsitai | abl e on GaDOEO®s

Attach a copy of the policy setting annual enrollmentemeoliment, and lottery deadlines,

including a description of the lottery procedures detailing how enrollment priorities will be

applied and an assurance of complete transparencypho@sdures.

Attach the charter school 6osl dasn nduasdhedgulasl cehnodoalr a
Attach a copy of a sample scope and sequence for a proposed course¥gtade
Attach a copy of the cCoaduct.er school
Attach a copy of the charter school
Positive Behavior and Intervention SuppdRBIS).

Attach a copy of the rules and procedures conagrhow the school will address grievances and
complaints from students, parents, and teachers. Include the role the governing board will play in
resolving such grievances and complaints. If this included in another responseinglicase

that.

Attach a copy of the <c¢charPtoeedureschool 6s Empl oye
Attach proof of the school ds insurance covera
coverageamounts.

Attach a copy of any intended education service provider contracts or arrangements for the

provision of education management or support services, including with any EMO, CMO, ESO,

etc. Such contracts shall describe the specific services for whichritracting organization is

responsible. Such contracts should clearly delineate the respective roles and responsibilities of

the management organization and the governing board mmath@gement and operation of the

charter school. Such contracts malsb include the festructure.

1 NOTAPPLICABLE

Attach a copy of any agreements with your local school district or Bo&rduaiation.

Student

6s
6s Student



19.

20.
21.
22.
23.

24.
25.
26.
27.
28.

29.

30.

31.

1 NOTAPPLICABLE

Attach a copy of any Letters of Intesntd/or agreements detailing any proposed partnerships,
including agreements with other | ocal school s
participation in extracurricular activities such as interscholastic sportdub

1 NOTAPPLICABLE

Attach a copy of any MOU/ | eafacditfy.pr oof of owner
Attach a copy of tOcepascghool 6s Certificate of
Attach a copy of ybdegPlah.aci | i tyds Emergenc

Compl ete and attach the budget template | ocat

Please note that the budget templattudes:

1 A monthly cash flow projection detailirevenues and expenditures for the charter
school 6s f i reperatbwo (2) years of

1 A spreadsheet projecting cash flow, revenue estimates, budgets, and expenditures on an
annual basis for the first five (5) years of theuterterm.

1 Backup documentation proving the legal reality of additional sources of revenue
included in the budget template.e., funds other than state and local funding, including
bank statements and/or signed gimanardetters

1 PER DISCUSSION WITH LOU ERSTE, GLOBE IS SUBMITTING TMHE FORM
NORMALLY SHARED FOR ANNUAL STATEREPORTING

Attach the r®sum® for t M#icccharter school 6s Ch
Attach the charter scholwelos signed Assurances
Attach the charter school bdowsi gned and notar.i
Attach the charter s choiorlResluter agpnoging the charterl Boar
s ¢ h oapglicateon.

Attach the charter school 6s signed Governing
school 6s application. Thi sSBOElI |l serve as the
For conversion schools only, attach the chart

Vote.

T NOTAPPLICABLE

(From DeKalb app) Attach full response to all GovegBoard Observations conducted by the
DCSD CharteiOffice.

Diversity Plan



EXHIBIT 1

1. Attach an official copy of the certificate of incorporation for the required Georgia nonprofit
corporation from the Georgia SecretaryStéte. Please Note: All charter school contfacts

including those of statip and conversion charter sch@blsiust be held by a Georgia
nonprofitcorporation.



Control No. 09081059

STATE OF GEORGIA

Secretary of State
Corporations Division

315 West Tower
#2 Martin Luther King, Jr. Dr.
Atlanta, Georgia 30334-1530

CERTIFICATE
OF
INCORPORATION

I, Karen C Handel, the Secretary of State and the Corporations Commissioner of
the State of Georgia, hereby certify under the seal of my office that

THE GLOBE ACADEMY, INC.

a Domestic Non-Profit Corporation
has been duly incorporated under the laws of the State of Georgia on 11/22/2009 by

the filing of articles of incorporation in the Office of the Secretary of State and by the
paying of fees as provided by Title 14 of the Official Code of Georgia Annotated.

WITNESS my hand and official seal in the City of Atlanta
and the State of Georgia on November 22, 2009

Gt et

Karen C Handel
Secretary of State




Control No. 09081059

STATE OF GEORGIA

Secretary of State

Corporations Division
315 West Tower
#2 Martin Luther King, Jr. Dr.

Atlanta, Georgia 30334-1530

CERTIFICATE
OF
AMENDMENT

I, Brian P. Kemp, the Secretary of State and the Corporations Commissioner of the
State of Georgia, hereby certify under the seal of my office that

THE GLOBE ACADEMY, INC.

a Domestic Non-Profit Corporation

has filed articles/certificate of amendment in the Office of the Secretary of State on
02/02/2011 and has paid the required fees as provided by Title 14 of the Official Code

of Georgia Annotated. Attached hereto is a true and correct copy of said
articles/certificate of amendment.

WITNESS my hand and official seal in the City of Atlanta
and the State of Georgia on February 2, 2011

5,

»
E
£ %
Zbus L
A

&

Brian P, Kemp
Secretary of State



Contral No: 03081058
Date Filed; 02/02/2011 08:00 AM
Brian P. Hemp
Secretary of State

AMENDMENT TO THE ARTICLES OF INCORPORATION (NONPROFIT)

Pursuant to the Georgia Non-Profit Corporation Act and statute 0.C.G.A 14-3-1005, the
undersigned corporation adopts the following articles of amendment,

ARTICLE ONE

The name of the mrﬁmatinn is  The GLOBE Academy. Inc.

ARTICLE TWO
The following amendment to the articles of incorporation were adopted on _January 16, 2010,

Article V1 of the Articles of Incorporation is hereby amended and restated so as to
read as follows:

The corporation sha]:1 be governed by a Governing Board. The initial Governing Board shall
consist of the following positions:

Chair
Vice-Chair
Secretary
Treasurer

ok =

Article VI of the Aricles of Incorporation is hereby amended so as to read as
follows:

Sectionl: The purpose of the corporation is to operate a non-profit public charter pre-K through
12" grade school that provides children with a challenging and exciting education that fosters
critically thinking, global awareness, and language fluency.

Section 2: Tax Exempt Status. The corporation shall be operated exclusively for business
league purposes within the meaning of Section 501(¢)(3) of the Internal Revenue Code of 1986,
as amended, or any corresponding provision of any future U.S. internal revenue law (the
“Code™). In furtherance of these purposes, The corporation shall act, and shall take such
actions to ensure compliance with its tax-exempt status under the Code. The GLOBE
Academy, Ine. is not organized and shall not be operated for profit.

Article _ VIII of the Articles of Incorporation is hereby amended so as to read as
follows:

Upaon dissolution of this corporation, the assets of corporation shall be distributed to an exempt
purpose within the meaning of section 501{c}3) of the Internal Revenue Code, or
corresponding section of any future federal tax code, or shall be distributed to the federal
government, or to a state or local government for the benefit of public education as selected by
the then Board of Directors so long as no part thereof mures to the benefit of any director or

officer. : State of Geargia S

Amend/Restate 2 Pagas)

(ARSI

T11034 7




ARTICLE THREE
The amendments were adopted in the following manner:

The amendment was adopted at a meeting of the board of directors held on
January 16, 2011, and received the vote of a majority of the directors in office, there being no
members having votmg rights.

Bjﬂﬁ“—g&_——-

Brandi Kenner
Chair
The GIOBE Academy, Inc.

Dated: M{'la l?cl\




EXHIBIT 2

Attach a copy of the blaws for the nonprofit coqration.



BYLAWS OF
The GLOBE Academy, Inc.
a Georgia nonprofit corporation
Approved by the Board of Directors on August 18, 2016.

ARTICLE |

NAME, PRINCIPAL OFFICE AND PURPOSE

Sectionl. Name Thenameof thisnonprofitcorporatiorshallbefi T lGEOBE Academy,l nc . 0 .
The complete name of The GLOBE Academy, Inc., shall be used in all transactions of official business
of TheGLOBE Academy,Inc.; providedthatThe GLOBE Academy,Inc. shallapplyto conductbusiness
underthetradenamefi T IGEOBEA ¢ a d eanmdyuponapprovalof saidapplicationmayusesaidtrade
name in the transaction of ifgsiness.

Section 2Registered Office and Agefithe registered office of The GLOBE Academy shall be
locatedin the Stateof GeorgiaandThe GLOBE Academyshallat all timesmaintainaregisteredagent at
the address of the registeatice.

(a) Other OfficesThe GLOBE Academy may also have offices at soitterplaces,
bothwithin andwithoutthe Stateof Georgiaasthe Boardof Directorsmayfrom time to time determine.

Section 3. The GLOBE Academy shall be governed by its articles of incorporation and its bylaws.

Section 4PurposesThe purpose of The GLOBE Academy is to organize and operate a school
in Georgiathatprovideschildrenwith achallengingandexcitingeducatiorthatfosterscritically thinking,
globalawarenessandlanguagedluencyandto takesuchotheractionsthatmaybenecessargr properin
the pursuit of such purpose, provided that such purposes shall be in furtherance of, arabmitittin
with, the purposes set forth in Section 5 of this Article I. The mission of The GLOBE Academy is: To
foster Global Learning Opportunities through Balanced Education for children of all backgrounds. With
a focus on dudlnguage immersion, an exjmtiatlearning model and a constructivist approach,
GLOBE inspires students to be higkrforming, lifelong learners equipped to make a positive impact in
theworld.

Section 5Tax Exempt Statu$he GLOBE Academy shall be operated exclusively for lassin
league purposes within the meaning of Section 501(c)(3) of the Internal Revenue Code of 1986, as
amended, or any corresponding provision of any
furtherance of these purposes, The GLOBE Academy shalbhadtshall take such actions to ensure
compliance with its tasexempt status under the Code. The GLOBE Academy is not organized and shall
notbeoperatedor profit. No partof the propertyor thenetearningsof The GLOBE Academyshallinure
to thebenefit or be distributable to any of its directors, officers, or other private persons, except that The
GLOBE Academy shall be authorized and empowered to pay reasonable compensation for services
rendered and to make payments in furtherance of the psrgeséorth herein. The GLOBE Academy
shallbeprimarily supportedy governmengrantsfor the operatiorof apubliccharterpre-K through12”
grade school, private grants and donations that supplement public funding and other income from
activities subsntially related to business league purposes under Section 501(c)(3) of the Code.
Notwithstanding any other provisions of these Bylaws, The GLOBE Academy shall not carry on any
activities not permitted by a corporation exempt from Federal income tax 8adegon 501(c)(3) of the
Code.

The GLOBE Academy Bylaws Adopted July 29, 2013; EIN:1366277



ARTICLE I

BOARD OF DIRECTORS

Section 1General PowersThe property, affairs, and business of The GLOBE Academy shall be
managed and directed by its Boafdirectors. The Board of Directors shall be empowered to determine
thesizeof theBoard,providedthatthe Boardof Directorsshallconsistof notlessthanfive (5) nor more
than eleven (11) directors or voting members. Additionally, The Execllikector, or Heads of
School/principal(s), for both elementary and middle schools of The GLOBE Academy, will serve as Ex
Officio (nonvoting) membersof the board.In the eventthat The GLOBE Academyhasan Executive
Directoron staff,the ExecutiveDirector alsoservesasanex-offico (nonvoting) memberof the Executive
Committee The boardwill includeatleast2 parentguardianf studentsat The GLOBE Academyfrom
different families. Effective commencing as of the date of director elections fgetre20132014, a
maximum of two (2) directors employed or similarly engaged with the same person or entity shall be
permitted to serve at a given time on the Board of Directors. The initial Board of Directors (Founding
Board) shall consistof atleastehe ( 3) persons designated as such
of Incorporation filed on November 22, 2009 with the Secretary of State of Georgia. The Board of
Directors shall set policy, appoint officers, and perform its duties as seléoein.

Section 2.Election, Term, Vacancied he initial directors shall serve until the next annual
election of directors. The term of office of each director shall commence upon the next election of each
applicable office and run concurrently with the termh# pffice held by each director. The terms of
directors shall be three (3) years and shall be staggered pursuant to O.C.GA8Ml4As amended;
therefore, onghird of the total number of directors shall be selected annually by the other members of
the Board of Directors. In the event of the removal, resignation or other vacancy of a director, said
directorship(includingany officer positionheld by suchdepartingdirector)shallbe deemedracatedand
shallbefilled by the persorsucceedingo the office heldby thedepartingdirector,if any.Directorsshall
benaturalpersonsvho haveattainedheageof 18 years butneednotberesident®f the Stateof Georgia,
and may be nominated by the Officers of The GLOBE Academy, Directors serving &odka of
Directors, Committee members serving on a Board created and standing committee, Advisory Board
members, or Parents, Teachers or Students at The GAGREMy.

Theinitial Boardof Directorsfor FiscalYear2014(20132014)shallbeappointedy the Chair/President
anddesignatedo initial one, two-, andthreeyearterms.Thereafterboardmemberavill serveadditional
threeyear terms after these initial terms are servddlksvs:

There will be three (3) classes of board members, composeadtfird of the board.
1 ClassA: first termis oneyear(through20132014) followed by athreeyearterm(through2016

2017)

1 Class B: first term is two years (through 2221 5), followed by a thregear term (through
20172018)

1 Class C: first term ithree years (through 202916), followed by a thregear term (through
20182019)

Section 3.Removal of DirectorsAny director may be removed from office, with or without
causeatanyregularor specialmeetingof the Boardof Directorsby the affirmative vote of a majority of
directorsthenin office. All Directorsmustbe given ten (10) dayswritten notice of a meetingwhich

2



includes removal of director(s) on the agenda an
may beelected or appointed at the same meeting to serve the unexpired term.

(a) Absences. Any elected Officer or Director who shall have been absertisioom
(2) consecutiveegularmeetingof theBoardof Directorswithout providingnoticeof suchabsencehall
automatically vacate the seat on the Board and the vacancy shall be filled as provided by these Bylaws;
howevertheBoardshallconsidereachabsencef anelectedOfficer or Directorasseparateircumstance
andmayexpresslywaive suchabsencdy atwo-thirds(2/3) voteof themembergpresentat thatmeeting.

(b) Impediment to Organizational Mission. If a Director becomes an impediment to The
GLOBE Academyo6és mission by failing to perform th
duties adquately, being disruptive in meetings of the Board of Directors or taking an action, whether or
not in the Directoré6s official capacity, that is

of The GLOBE Academy, any Director may requesbte for removal of such Directanda vote will

be placedon the agenddor the nextregularlyscheduledneetingof the Boardof Directors. The Chair

may, but is not required to, meet informally with the Director in question to outline concerns regarding
their performance before a vote by the Board of Directorseranval.

Section 4Location and Conduct of Meetings and MinufElse minutes of any meeting shall be
takenby theSecretanandbe availableto boardmembersandanyinterestegartyincludingThe GLOBE
Academy staff, parents and students. The Board of Directors shall operate in accordance with the Open
and Public Meetings Act, O.C.G.A. §83@-1 etseq.

Section 5.Meetings The Board of Directors shall meet no less often than quarielgular
meetings of the Board of Directors may be held at such time and at such place as may be determined by
the Board of Directors. Special meetings of the Board of Directors may be called by the Chair or by any
two members of the Board of Directors. Metof the time and place of all such meetings shall be given
to each member of the Board of Directors by telephone, mail, faxnaailein person or by other
reasonable means at least two days before the meeting. Any member of the Board of Directors may
execute a waiver of notice either before or after any meeting, and shall be deemed to have waived notice
if he or she is present at such meeting. Neither the business to be transacted at, nor the purpose of, any
meeting of the Board of Directors need tstestl in the notice or waiver of notice of such meeting.

Section 6Quorum At all meetings of the Board of Directors, a majority of directors in office at
anytime shall constitutea quorumfor the transactiorof businessandthe actof a majority of the voting
Directors present at a meeting where there is a quorum present shall be the act of the Board of Directors,
except as may be otherwise specifically provided by law or by these Bylaws. Each director shall have one
equalvote.

Section 7.CommitteesThe Board of Directors, by resolution adopted by the majority of the
directorsmaydesignatdrom amongthe Boardof Directorsoneor morecommitteeseachof which shall
consistof atleastonedirector.Any suchcommitteeto theextentprovidedin theresolution shallprovide
recommendation®r actionto bevoteduponby the Boardof Directorsand,to the extentprovidedin the
resolution, shall have and may exercise the powers of the Board of Directors. The Chair of The GLOBE
Academy shall appoinhe members and chairperson of such committee with approval of the Board of
Directors.Any membertthereofmayberemovedby the Chairwhenevein theC h a ijudginentthebest
interest of The GLOBE Academy shall be served by such removal. The desigmatiappointment of
any suchcommitteeand the delegationof authority theretoshall not operateto relieve the Board of
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Directors, or officer, or any individual director, of any responsibility imposed by law.

Vacanciesn themembershipf anycommitteemaybefilled by appointmentsnadein thesamemanner

as provided for in the case of original appointments. Unless otherwise provided in the resolution of the
Boardof Directorsdesignatinga committee a majority of the memberwf the committeeshall constitute
aquorumandtheactof amajority of themembergpresentita meetingat which aquorumis presenshall

be the act of the committee. Committees shall include at a minimum: executive, finance, and
education/accountabiligpmmittees.

Section 8 Consent of DirectorsUnless otherwise restricted by the Articles of Incorporation
theseBylaws,anyactionrequiredor permittedto betakenat any meetingof the Boardof Directorsor of
any committeghereof may be taken without a meeting, if a majority of the Board or committee, as the
case may be, consent thereto in writing, including electronic communication, setting forth the action so
taken,andthewriting or writings arefiled with theminutesof theproceeding®f the Boardor committee.
Suchconsenshallhavethe sameforce andeffectasanaffirmative vote of the Boardof Directors.

Section 9.Compensation of Directordirectors shall not be entitled to any compensation for
their servicesas Directors or members of any committee of the Board of Directors, except that by
resolution of the Board of Directors, a director shall be allowed reimbursement for any reasonable
expensescurredonbehalfof The GLOBE Academyandexpensesf any,for attendancateachmeeting
of theBoard.

Section 10Public RecordsThe GLOBE Academy is subject to and shall comply with the
Georgia Open Records Act 838-70 et seq The GLOBE Academy shall maintain its adopted policies,
budgets, meeting agendas anithutes and shall make such documentation available for public
inspection.

ARTICLE Il
OFFICERS

Section 1Number and Qualifications of Officer§he officers of The GLOBE Academy shall
include a Chair, Vice&hair, a Secretary, a Treasurer as stipulaiatie Articles of Incorporation and
such other positions as created from time to time by the Board of Directors. The Board of Directors may
from time to time createandestablishdutiesof suchofficersconsistentvith the Articles of Incorporation
andtheseBylaws.

Section 2Election and Term of Offic& he initial officers and directors to serve until trext
annualelectionof officersshallbe designatedby the BoardChair/PresidentAfter theinitial appointment
of officersby the Chair/Presidenpfficersshallbe electedby a majority of the Boardof Directorspresent
or by proxy at the meeting designated by the Bog
Me e t i Directorswhodonotattendthe ElectionMeetingor provide a voteby proxy shallwaivetheir
right to vote for officers at the Election Meeting. Each officer shall serve for a term of one year or until
their successors aetected.

Section 3Duties The duties of the officers shall include the following:
4



(a) Chair shall be the senior executive officer of The GLOBE Academy, who
shall have general and active management of The GLOBE Academy, see that all orders and resolutions
of theBoardof Directorsarecarriedinto effect. The Chairandofficersdesignatedby the Chairshallhave
the powerandauthorityto executeall contractgequiringa seal,underthesealof The GLOBE Academy,
except where the execution thereof shall be expressly delegated by the BDaetttois to some other
officer or agent of The GLOBE Academy. Unless otherwise determined by the Board of Directors, the
Chair shall also have the titef A Pr esi dent . 0O

(b) Vice-Chair shall assist the Chair in his/her duties and perform any other
duties ameeded to carry out the purposes of The GLOBE Academy. In the absence of the Chair; the Vice
Chair shall exercise the powers of Glgair.

(©) The Secretangshall record the minutes of the meetings of the Board of
Directors, see that all notices are duly givie accordance with the provisions of thesel&ys, be
custodian of The GLOBE Academy records, and perform such duties as from time to time may be
assigned to him/her by the Chair or the Boardidctors.

(d) The Treasureof The Globe Academy shall asstinat the CFO keeps and
maintains, or causes to be kept and maintained, adequate and correct accounts of the properties and
business transactions of Globe Academy, including accounts of its assets, liabilities, receipts,
disbursementandfundbalancesT he booksof accountshallbeopento inspectiorby anyBoardmember
during busineshours.

The Treasurer shall assure that the CFO deposits, or causes to be deposited, all money and other
valuables in the name and to the credit of the Globe Academy weithdgpositories as may be

designated from time to time by the Board. The Treasurer shall provide oversight to the investment and
reinvestment of funds of the Globe Academy as may be directed by the Board of Trustees. The
Treasurer shall assure that the C€burses the funds of the Globe Academy as may be directed by

the Board, and shall render to the Board, upon request, but no less than quarterly, an account of all
transactions and the financial condition of the Globe Academy. The Treasurer shall pfesential

report of operations since the last preceding regular Board meeting, to the Board at all regular meetings.
The Treasurer shall have such other powers and perform such other duties as may be prescribed from
time to time by thé&oard.

TheTreasurer shall ensure that all members of the board fully comprehend the financial matters of the
Globe Academy and receive reliable and timely information regarding those matters. The Treasurer

shall: Understand financial accounting for nonprofit orgatins or charter schools, and work with the

CFO or other appropriate school leadership to deliver accurate and complete financial reports as

required for district or state reporting. Assures all records of school accounts are kept current. The
Treasurerls a | | handle all work related to school 6s fir
fiscal policies and internal controls for board approval.

The Treasurer shall be the chair of the Finance Committee. The Treasurer, as chair of the Finance
Commitee, annually shall recommend an auditing firm to be hired by the Board of Trustees to review
the books of the Globe Academy and provide an annual response on the audit and adequacy of internal
controls to the Board of Trustees.

The Treasurer shall possagualifications as required by the district and/or state.
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Section 4Compensation of Officer@fficers shall not be entitled to any compensation for their
services as Officers, except that by resolution of the Board of Directoxsfiesgr shall be allowed
reimbursement for any reasonable expenses incurred on behalf of The GLOBE Academy and expenses,
if any, for attendance at each meeting of the officers.

Section 5.Advisory Board, School Council or Parefeacher AssociationThe Board of
Directors may establish an Advisory Board, School Council, Pamesther Association or such other
advisorycommitteesr advisoryboardsconsistingn wholeor in partof personsvho arenot directorsas
it deems necessary or desirable to agsigs mission. The number of members on the Advisory Board,
SchoolCouncilandParemiTeacherAssociationrandthe mannerof their appointmenshallbe established
by the majority vote of the Directors then in office. The Board of Directors may discotiryuguch
committeeattheBoardofDi r e @leasuret €hallbethefunctionandpurposenf eachsuchcommittee
or bodyto advisetheBoardof Directors. Eachsuchcommitteeor bodywill havesuchpowersandperform
such specific duties or functionspt inconsistent with the Articles of Incorporation or these Bylaws, as
the Board of Directors may prescribe; provided, however, that no such advisory committee or board will
havethe authorityto acton behalfof the Boardof Directors.Appointmentdo, andthe chairof, anysuch
advisory committees or boards will be made by the Chair unless the Board of Directors otherwise
provides.

ARTICLE IV
VACANCIES

Section 1.ResignationsAny director or officer may resign such position at any time, such
resignaibn to be madein writing andto takeeffectfrom thetime of its receiptby The GLOBE Academy,
unlesssomeothertime maybefixed in theresignationandthenfrom thatdate.If anofficer resignssaid
officer will be deemed to resign its positionthie Board of Directors. The acceptance of the resignation
by the Board of Directors shall not be required to makHedttive.

Section 2Filling VacanciesIf the office of any officer or director becomes vacant, by an increase
in the number of officetsor by reason of death, resignation, disqualification or otherwise, the remaining
member®ftheBoardof Directors althougHessthanaquorum by amajorityvotemaychoose a successor
or successors who shall hold office for the unexp@ad.

Section 3Newly Created OfficerAny office to be filled by reason of an increase in the number
Officers shall be filled by election by a majority vote by the Board.

ARTICLE V

LIABILITY AND INDEMNIFICATION

Section 1. The officers, directors and memsbarThe GLOBE Academy shall not be personally
liable for the debts, liabilities or obligations of The GLOBEAcademy.

Section 2. The GLOBE Academy shall indemnify to the fullest extent permitted by the GNCC,
any individual who is a Party to a Proceedingaaese he or she is or was a Director or Officer against
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Liability incurred in the Proceeding if such individual (a) conducted himself or herself in good faith and
(b) reasonably believed: (i) in the case of conduct in his or her Offigiphcity, that his or her conduct

was in the best interests of The GLOBE Academy; (ii) in all other cases, that his or her conduct was at
least not opposed to the best interests of The GLOBE Academy; and (iii) in the case of any criminal
proceeding, he oshe had no reasonable cause to believe his or her conduct was unlawful; provided,
however, that The GLOBE Academy shall not indemnify a Director or Officer under this Article for any
Liability incurred in a Proceeding in which the Director or Officer ifudded liable to The GLOBE
Academyor issubjectedo injunctiverelief in favor of The GLOBE Academyfor: (i) anyappropriation,

in violation of his or her duties, of any business opportunity of The GLOBE Academy; (ii) acts or
omissions which involvintentional misconduct or a knowing violation of law; (iii) the types of liability

set forth in GNCC Section 13851; or (iv) any transaction from which he or she received an improper
personabenefit.For purpose®f this Article, thetermsii p a riitpwe®di n gia, r eawdii br abi | ity
shallhavethemeaninggivento themin theprovisionsof the GeorgiaNonprofit CorporationCodewhich

govern the indemnification afirectors.

Section 3Advance for Expenses of Directofhie GLOBE Academy shatlay for or reimburse
the reasonable expenses incurred by a director who is a party to a proceeding, in advance of final
disposition of the proceeding, if:

(a) ThedirectorfurnishesThe GLOBE Academya writtenaffirmationofthed i r ect or 6 s
good faith beliefhat the director has met the standard of conduct set forth in Section 2aixbve;

(b) The director furnishes The GLOBE Academy a written undertaking, executed
personallyoronthed i r e behaifto fegayanyadvanced it is ultimatelydeterminedhatthedirector
is not entitled tandemnification.

Thewritten undertakingequiredby paragraplfb) abovemustbeanunlimitedgenerabbligation
of thedirectorbutneednotbesecurecandmaybeacceptedvithout referencedo financialability to make
repayment.

Section 4. This Article constitutes a contract between the corporation and the indemnified
officers, directors, and employees. No amendment or repeal of the provisions of this Article which
adversely affects the right of an indemnified offia#rector, or employee under this Article shall apply
to such officer, director, or employee with respect to those acts or omissions which occurred at any time
prior to such amendment or repeal.

ARTICLE VI

DISSOLUTION

Section 1. The Board of Directanmsay by written consent of not less than 2/3 of the members
vote to dissolve The GLOBE Academy at any time. Except in the case of involuntary dissolution or
reorganization with the purpose of continuing to operate as a public K12 charter school, if tthésscho
in operation with students attending The GLOBE Academy at the time of dissolution, the dissolution
will not take effect until the end of the then current schoolyear.
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Section 2. In the event of dissolution of The GLOBE Academy wenetbluntary or
involuntary or by operation of law, none of the property of The GLOBE Academy nor any proceeds
thereof nor any assets of The GLOBE Academy shall be distributed to any directors or staff, but after
payment of the debts of The GLOBE Academsygroperty and assets shall be given to an exempt
purpose within the meaning of section 501(c)(3) of the Internal Revenue Code, or corresponding section
of any future federal tax code, or shall be distributed to thefederal government, or to a state or loc
government for the benefit of public education as selected by the then Board of Directors so long as no
part thereof inures to the benefit of any director or officer.

ARTICLE VII
GENERALPROVISIONS

Sectionl. Executiorof Instruments All checksor demandg$or moneyandnotesof TheGLOBE
Academy shall be signed by such officer or officers or such other person or persons as the Board
Directors or Chair may from time to tindesignate.

Section 2Fiscal Year The Fiscal Year of The GLOBE Acadersiyall begin on July 1 and end
June30 of eachyear,with theinitial fiscal yearto commencenthedateof incorporationNot laterthan
three months after the close of each fiscal year, The GLOBE Academprspalle:

(a) A balance sheet showing in reasbleadetail the financial condition of the corporation as of
the close of its fiscal yeaand
(b) A profit and loss statement showing the results of its operation during itsyéiseal

Section 3Authorization for Expenditureé\ny officer may authorize exmditures of up to Ten
Thousand Dollars ($10,000). Expenditures of over-themsand Dollars ($10,000.00) but less than
FifteenThousandollars($15,000)mustbejointly authorizedy two officers.Expendituresn excesof
Fifteen Thousand Dollai$15,000) must be approved by a majority of the BoaRirettors.

Section 4Contract Executionlin addition to the Chair and Vigehair, members of the leadership
team (Executive Director or principal, Director of Operations/CFO, and/or Director afyPard
Partnerships) may execute any contract not exceeding ten thousand dollars ($10,000) for the fiscal year
without authorization from the Board. These designated leadership team members may execute any
contract over ten thousand dollars ($10,000)d&low Fifteen thousand dollars ($15,000) for the fiscal
year upon approval by any two officers of the board. Designated leadership team members may execute
any contract in excess of Fifteen Thousand Dollars ($15,000) after approval by a majority ofrthe Boa
of Directors.

Section 5Charter Management Companihe GLOBE Academy will not be managed directly
or indirectlyby afor-profit managemertompanyand/orserviceproviderin accordancevith thebusiness
league purposes of The GLOBE Academy within theaning of Section 501(c)(3) of the Internal
RevenueCode.Theboardof directorsby a majority vote maychooseio bemanagedlirectly or indirectly
by a not for profit management company or service provider that has been certified asro5piofX
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by the Internal Revenue Service.

Section 6 Nondiscrimination PolicyThe GLOBE Academy shall provide students of any race,
color, national and ethnic origin all the rights, privileges, programs and activities generally accorded or
madeavailable to students at The GLOBE Academy. The GLOBE Academy shall not discriminate on the
basis of race, color, national and ethnic origin in the administration of its educational policies, admissions
policies, and athletic and other schamdministeregorograms.

ARTICLE VI
AMENDMENT OF BYLAWS

The Bylaws may be amended, repealed, or altered in whole or in part, and new Bylaws may be
adopted, by a twthirds vote of the directors entitled to vote at any meeting of the Board of Directors,
duly calledand at which a quorum is present.

ARTICLE IX

REQUIRED INFORMATION FOR CHARTER SCHOOL APPLICATION

Section 1.Required Information for Public Charter Schodlhis Article contains
information required by the Georgia School Code. Every public sa@uwamlemy contract shall include
the information contained in this Article.

Section 2Governance Structure of Public Charter Schdoladdition to the provisions
of these Bylaws, additional provisions for the governance structure are set forth in teaddract.

Section 3.Educational GoalsThe educational goals and objectives of The GLOBE
Academy are set forth in the charter contract. The educational scope and sequence, and assessments of
the corporation are set forth in the charter contrBicese educational goals fulfill at least one of the
purposes set forth in the Georgia School Code.

Section 4Curriculum.The curriculum plan of The GLOBE Academy is set forth in the
charter contract. The curriculum, together with the educational godlprograms, fulfills at least one of
the purposes set forth in the Georgia ScBGaoale.

Section 5.Methods of Pupil Assessmeiithe methods of pupil assessment of The
GLOBE Academy are set forth in the charter contract.

Section 6 Admission Policy an&election Proces3he admission policy and selection
process of The GLOBE Academy are set forth in the chartercontract.

Section 7.School Calendar and School Day Schediilee school calendar and school
day schedule of The GLOBE Academy are set forthéncharter contract.
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Section 8Grade Range of Pupils to Be Enrolledthe age or grade range of pupils to
be enrolled by The GLOBE Academy are set forth in the chartercontract.

Section 9Annual ReportingAn annual reporbutlining the previous year's progress by
the GLOBE Academy to the state board; to parents and guardians of students enrolled in the school; and
to the Department of Education no later than October 1 of each year. The report shall contain, but is not
limited to:

(a) An indication of progress toward the goals as included ichidueer;

(b) Academic data for the previous year, including state academic accountability data, such
as standardized test scores and adequate yearly paaeess

(©) Unaudited financial stateants for the fiscal year ending on June 30, provided that
audited statements conducted by an independent Georgia licensed Certified Public
Accountant will be forwarded to the local board and state boardagmopletion;

(d) Updated contact information for Ti& OBE Academy and tredministrator;

(e) Proof of current nonprofit status gipplicable;

f Any other supplemental information that The GLOBE Academy chooses to include or
that the state board requests that demonstrates The GLOBE Acasierng'ss.

Section10School 6s Commi t menTheoGLCOBRI Acwde mhy & s
commitment to comply with all applicable laws is set forth in the charter contract.
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CERTIFICATION

I, Anita Patel, Secretary of The GLOBE Academy, Inc., a Gaaorgnprofit corporation, hereby certify that

the attache®ylawswere adopted by the Board of Directors of The GLOBE Academy, Inc., in a legally
called meeting held on August 2, 2017. After being put to a vote, the following directors of the GLOBE
Academywhich represent the number of votes sufficient for its approval, approved these Bylaws on August
2, 2017.

IN WITNESS WHEREOF, | have hereunto set my hand this 2nd day of August, 2017.

The GLOBE Academy Inc.,
A Georgia nonprofit corporation

By:
Anita Patel Secretary
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EXHIBIT 3

Attach a copy of the governing boardés Conflic



The GLOBE Academy Conflict of Interest Policy

Article |
Purpose

The purpose ofthsonf | i ct of interest policy is to protect
interest when it contemplates entering into a transaction or arrangement that might benefit a private

interest of an officer or director of the Organization or might result imsaible excess benefit

transaction. This policy is intended to supplement but not replace applicable state and federal laws

governing conflict of interest applicable to nonprofit and charitable organizations.

Article 1l
Definitions

1. Interested Person

Any director, principal officer, or member of a committee with governing board delegated powers, who
has a direct or indirect financial interest, as defined below, is an interested person.

2. Financial Interest

A person las a financial interest if the person has, directly or indirectly, through business, investment, or
family:

a. An ownership or investment interest in any entity with which the Organization has a
transaction or contractuatrangement,

b. A compensatiomrrangement with the Organization or with any entity or individual with
which the Organization has a transaction or contractual arrangement,

c. A potential ownership or investment interest in, or compensation arrangement with, any
entity or individual withwhich the Organization is negotiating a transaction or contractual
arrangement.

Compensation includes direct and indirect remuneration as well as gifts or favors that are not
insubstantial.

A financial interest is not necessarily a conflict of intergsider Article Ill, Section 2, a person who has
a financial interest may have a conflict of interest only if the appropriate governing board or committee
decides that a conflict of interest exists.

Article 1l
Procedures

1. Duty to Disclose

In connection wit any actual or possible conflict of interest, an interested person must proactively and of
oneds own accord disclose the existence of the fi
all material facts to the directors and members of coteastwith governing board delegated powers

considering the proposed transaction or arrangement.

2. Determining Whether a Conflict of InterestExists



After disclosure of the financial interest and all material facts, and after any discussitimevitterested
person, he/she shall leave the governing board or committee meeting while the determination of a conflict
of interest is discussed and voted upon. The remaining board or committee members shall decide if a
conflict of interest exists.

3. Procedures for Addressing the Conflict ofinterest

a. An interested person may make a presentation at the governing board or committee meeting, but
after the presentation, he/she shall leave the meeting during the discussion of, and the vote on, the
transaction parrangement involving the possible conflicirdérest.

b. The chairperson of the governing board or committee shall, if appropriate, appoint a disinterested
person or committee to investigate alternatives to the proposed transaati@ngement.

c. After exercising due diligence, the governing board or committee shall determine whether the
Organization can obtain with reasonable efforts a more advantageous transaction or arrangement
from a person or entity that would not give rise to a confliattefest

d. If a more advantageous transaction or arrangement is not reasonably possible under
circumstances not producing a conflict of interest, the governing board or committee shall
determine by a majority vote of the disinterested directors whether the transacrrangement
is in the Organization's best interest, for its own benefit, and whether it is fair and reasonable. In
conformity with the above determination it shall make its decision as to whether to enter into the
transaction oarrangement.

4. Violations of the Conflicts of InterestPolicy

a. If the governing board or committee has reasonable cause to believe a member has failed to
disclose actual or possible conflicts of interest, it shall inform the member of the basis for
such belief and afford the mmoer an opportunity to explain the alleged failurdistlose.

b. If, after hearing the member's response and after making further investigation as warranted
by the circumstances, the governing board or committee determines the member has failed to
disclosean actual or possible conflict of interest, it shall take appropriate disciplinary and
correctiveaction.

Article IV
Records of Proceedings
The minutes of the governing board and all committees with board delegated powers shall contain:

a. The names of the pmons who disclosed or otherwise were found to have a financial interest in
connection with an actual or possible conflict of interest, the nature of the financial interest, any
action taken to determine whether a conflict of interest was present, sgal/éraing board's or
committee's decision as to whether a conflict of interest irekisted.

b. The names of the persons who were present for discussions and votes relating to the transaction
or arrangement, the content of the discussion, including agmatives to the proposed
transaction or arrangement, and a record of any votes taken in connection pititéeelings.

Article V
Compensation
a. A voting member of the governing board who receives compensation, directly or indirectly, from
the Organizatioffior services is precluded from voting on matters pertaining to that member's
compensation.



b. A voting member of any committee whose jurisdiction includes compensation matters and who
receives compensation, directly or indirectly, from @rganization for services is precluded
from voting on matters pertaining to that membest®mpensation.

c. No voting member of the governing board or any committee whose jurisdiction includes
compensation matters and who receives compensation, directhirecthyg from the
Organization, either individually or collectively, is prohibited from providing information to any
committee regardingompensation.

Article VI
Annual Statements
Each director, principal officer and member of a committee with governiagl latelegated powers shall
annually sign a statement which affirms such person:

a. Has received a copy or been instructed to look an accessible electronic copy of the conflicts of
interestpolicy,

b. Has read and understands piudicy,

Has agreed to comply withe policy,and

d. Understands the Organization is charitable and in order to maintain its federal tax exemption it
must engage primarily in activities which accomplish one or more of Hsx@mppurposes.

e

Article VII
Periodic Reviews

To ensure th@©rganization operates in a manner consistent with charitable purposes and does not engage
in activities that could jeopardize its taxempt status, periodic reviews shall be conducted. The periodic
reviews shall, at a minimum, include the following sutgec

a. Whether compensation arrangements and benefits are reasonable, based on competent survey
information, and the result of arm's lenptrgaining.

b. Whether partnerships, joint ventures, and arrangements with management organizations conform
to the Organiation's written policies, are properly recorded, reflect reasonable investment or
payments for goods and services, further charitable purposes and do not result in inurnment,
impermissible private benefit or in an excess betrefitsaction.

Article VIII
Use of Outside Experts

When conducting the periodic reviews as provided for in Article VII, the Organization may, but need not,
use outside advisors. If outside experts are used, their use shall not relieve the governing board of its
responsibility for ensing periodic reviews are conducted.



CERTIFICATION

I, Reshma Kakkar, Secretary of The GLOBE Academy, Inc., a Georgia nonprofit corporation, hereby
certify that the attached Conflict of Interest Policy was adopted by the Board of Difcttns GLOBE
Academy, Inc., in a legally called meeting held on January 16, 2011, and further certify that after being
put to vote, the number of votes cast for the Policy was sufficient for its approval.

IN WITNESS WHEREOF, | have hereunto set my hans 1i6ith day of January, 2011.

The GLOBE Academy, Inc.,
A Georgia nonprofit corporation

By:

Reshma Kakkar, Secretary
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Attach a copy of the governing boardés Conflic



The GLOBE Academy, Inc.
Conflict of Interest Form

With the signature below, the director, principal officer, or member of a committee with governing board
delegated powers confirms that in the fiscal year corresponding to the date of his/her signature he/she:

| Has received a copy been instructed to look an accessible electronic copy of the conflicts of
interestpolicy,
1 Has read and understands plodicy,
1 Has agreed to comply with the polignd
| Understands the Organization is charitable and in order to maintain its fedexattapgtion it
must engage primarily in activities which accomplish one or more of Hsxamppurposes.

Acknowledged and Agreed:

Member:

Signhature;

PrintedName:

Title:

Date:

A physical and scanned electronic copy of giigature page will be kept by the Organization and
submitted when necessary or requested to ver
i

fy t
acknowl edgement of the Organizationbés conf t

i
C of



EXHIBIT 5

Attach a complei@ Accountability Report.



System Name: The GLOBE Acade!
Charter SchooRccountability Repor

Contract Period: 20132018

Please complete the Accountability Report below. Tab 2 contains a partial example of what your Accountability Repdooghiddd

School/System Name: The GLOBE Academy

Charter Term: 2012018

Contract Termsnd Performance Goals

Assessment

Second language acquisition model through daafjuage immersion

Dual language immersion constructivist framework will employ rulitiplinar
units of inquiry

Will utilize waivers and comply wiitate and federal regulations where waiv
are not permitted.

Will utilize an autonomous governing board.

Essential or Innovative Featurgmdicate whether each essential or innovative feature was implemented. Use the legend below to indicate the implementatieachfeature.)

20132014 20142015 20152016 20162017 20172018
\% \% \% \%
Progress Made Progress Made \% \%
\% \% \% \%
\% \% \% \%
Target | Actual | Target | Actual | Target | Actual [ Target | Actual Target Actual

Achievement of Academic and Organizational Goglsicate the assessment used for each measure. Provide the target and actual performance for each measure. Use the leg
below to color code each "Actual" performance cell. You may add additional linesstarth measure as needed)

Academic Goal 1Academic Goal 1: The charter school will perform above the level that would place it on the Priority Schools list, tBeltmiadist, or the Alert Schools list. The Charter Sch
will alsomeetall targets(currently CCRPAnd state performancetargets),asdefinedby Georgiastate requirementsandthe state'swaiverof No ChildLeft Behind,subjectto anyamendmentwaiver
or reauthorizationthereof. Studentswill demonstrateproficiencyandimprovementover prior years'performance.

Measure 1:Percentage of students who meet or exceed all State Performa
Targets and all other statewieiccountability requirements as established by

the Department each year for all content areas of the CRCT, the &@Gfie

graduation rate.

Eng/Lang Arts 93% 95%
Reading 95% 99%
Math 88% 84%
Science 82% 88%
Social Studies| 81% 87%

See below Milestones Data

Measure 1:Percentage of students who meet or exceed all State PerformaEng/Lang Arts| 60.3 915 63.6 86.0 66.9 91.9
Targets and all othestatewide-accountability requirements as established by Math see above CRCT 63.8 87.2 66.8 85.6 69.8 93.7
the Departmenteachyearfor all contentareasof the CRCTthe EOCHBndthe |Science 57.4 86.9 61.0 81.3 64.6 83.9
graduation rate. (AFTER Year 1 basellit@stones) Social Studies| 59.7 73.1 63.1 65.7 66.5 88.0
ELA 88% 95%
Measure 2:Percentage of students who meet or exceed state standards ofReading 92% 99%
each content area of the CRCT will be greater tharStiage or local district  |Math 81% 84%
Averagewhicheverishigher,by at least3%in all subjectsin all gradelevels. Science 7% 88%
Soc.Studies 84% 87%
Measure 3:Percentage of students scoring in theceeds category on the CR
. . . . N/A N/A
in all grade levels and subject areas will exceed the baseline average by 3
Academic Goal ZThe Charter School will demonstrate proficiency and improvement on national norm referenced assessments
Measure 1: The per(_:entage of students who meet _or_exceed their RIT grov Reading 504 -9.294 504 9.6% 594 0.2%
targets on MAP testing, as developed by NWEA will increase by 5% each N/A
the charter term Math 504 -14.29 5% 13% 5% 3.6%

Measure 2: Percentage of students who meet or exceed annual growth goj
in the national percentile value on the ITBS assessment will increase by 59

year of the charter term

N/A-ITBS no longer utilized

NOTE: Please see "Past Performance" section of renewal applic

8/7/2017

for specific feedback on the design of some of these measure

1of3



System Name: The GLOBE Acade! Contract Period: 20132018
Charter SchooRccountability Repor

Target | Actual | Target | Actuall Targetl Actuall Target | Actual | Target Actual

Academic Goal 3Students will demonstrate global competency and understanding, advanced second language fluency, and positive impachimtthigyc
Measure 1:By the end of years 1,ahd 5, 80% of students will achieve at lej
a novicemid level, intermediatdow level and advancelbw level, respectively|novicemid
on written and oral second language proficiency as measured by Americarfintermediate
Council on the Teaching of Foreign Language (ACTFLieRoyfiRubric low
Measure 2: Each year of the charter term, at least 97% of students will
demonstrate global competency and understanding by completing at least
project thatrequires comparison and analysis of different cultures (and by 97% 100 97% 100 97% 100 97% 100 97%
participating in at least 5 crossultural exchanges with pepals via SKype, em

or letter writing)
Measure 3: At least 95% dftudents will complete 10 annual hours of

80% 87% 80% 90%

80% 27% 80% 40%

Progress Progresg Progress Progress
community service in grades®and 20 annual hours of community service i 95% 9 95% 9 95% 9 95% 9 95%
Made Made Made Made
grades 63
Organizational Goal Ifthe Charter Schoulill be economically sustainable
Measure 1:The Charter Schot;vl will gperate ‘|n a f|sca]|y sound manner as Progress Made Vv Vv v
measured by an external audit that is submitted on time to the Department|
Measure 2:Actual and proposed budgets for easthool year will demonstrate v v v v

effective allocation of resource
Measure 3:Yearly balance sheets will demonstrate that the Charter School v vV vV v
maintains adequate cash reserves

Measure 4:The Charter School will meet all Generally Acceptecbunting
Practices (GAAP) as demonstrated by external, annual audit reports
Measure 5:The Charter School will meet all financial reporting deadlines s¢ v vV vV v
the Department
Organizational Goal 2The Charter School shall ensaleemployees and Governing Board Members receive effective training
Measure 1:All Governing Board members shall participate in a yearly traini

\ V V V

o< | \Y; \Y; \Y; \Y;
workshope and monthly training webinars
Mea;ure 2'AI! staff mgmbers W|I|‘pa‘1rt|0|pate in Sta#md Local meetings that Progress Made v vV v
pertain to their specific job description
Measure 3:All faculty members will receive at least three PLU units yearly 1 Progress Made v v v

assure their continued educational improvement

Organizational Goal 3The Charter School shall promote a positive school experience that engages students, parents and teachers

Measure 1the percentage of students absent 15 days or more shall not ex| Not
10% and shall improve by 2 percentage pointsil the percentage of students <10% <8% 4.33% <6% 7.1% <5% 6.3% <5%

; available
absent 15 days or more is below 5%
Measure 2:90% of parents will indicate that they are at least "satisfied" with
h rall lity of their child' i@s m r ia an annual sur
the overall quality of their child's educati@s measured via an annual surve) Not Not Not

conducted at the conclusion of the school year, in which the options are vej >90% . >90% . >90% . >90% 83.2% >90%
. e g L L available available available

unsatisfied, unsatisfied, somewhat satisfied, satisfied and very satisfied. Th

survey response rate will be at least 85% of parents surveyed

Measure 3:Percentage of eligible students who-eeroll for the next school

) 90% 83% 90% 88% 90% 93% 90% 88.0% 90%
year will be at least 90%
- —— " -
Measure 4:Parentparticipation in parept teachgr conferences at 80% the fir} 80% N.ot 90% Npt 95% N.ot 95% Met 95%
year, 90% the second year, and 95% in the third year available available available

NOTE: Please see "Past Performance" section of renewal applic
8/7/2017 for specific feedback on the design of some of these measure 20f3



System Name: The GLOBE Acade! Contract Period: 20132018
Charter SchooRccountability Repor

Target | Actual | Target | Actual | Target | Actual | Target | Actual Target Actual

Measure 5:The Charter School will maintain a 90% retention rate of contin

. - . R Not
teachers and excluding teachers dismissed for cause, relocation or dismis} 90% available 90% 94% 90% 89% 90% 94% 90%
the school
Measure6: Each year, 90% of teachers will indicate that they are at least
"satisfied" with the overall quality of their job as measured via an annual s\ Not Not

conducted at the conclusion of the school year, in which the options are ve 90% 90% 90% 64.7% 90% 74.8% 90%

- - e - L - available available
unsatisfied, unsatisfied psnewhat satisfied, satisfied, and very satisfied. The
survey response rate will be at least 85% of teachers surveyed.
Measure 7:Each year, 80% of partners with fornagireements will indicate
that they are at least "satisfied" with the overall quality of the partnership wj . Not . Not . Not . . .
the Charter School as measured via an annual survey conducted at the 80% available 80% available 80% available 80% 100% 80%

conclusion of the school year, in which the options are very unsatisfied,
unsdisfied, somewhat satisfied, satisfied, and very satisfied

Legend: Met |rogress Ma{ Not Met

NOTE: Please see "Past Performance" section of renewal applic
8/7/2017 for specific feedback on the design of some of these measure 30f3



EXHIBIT 6

Attach a copy of GdvdinrancegToainiag Phan usigg the gavarndricestraining
memo available on GaDOEb6s website.



The GLOBE Academ@gard of Directors Training Program Version May 22, 2017
Overview

The Board of Directors of the GLOBE Academy (GLOBE) shall underta&ktraining in
accordance with O.C.G.A. 822072 and SBOE Rule 1460-.06 and best practice of
Charter School Governance.

The Board will provide guidance and assistance in orienting new Directors as the
Board's membership evolves. It will help feirce the Board's commitment to adhere
to its Bylaws, Mission, Vision and Values.

The Board shall assure that all new board members receive the required new board
member training during their first year, as early in the year as possible.

The Board shall ah annual board member training to complete by October 31 of each
school year where this is feasible.

The Board will plan training topics in accordance with state law and with consideration for
the knowledge and experience of the current board.

The Board vl report all training to the state and district per requirements

The Board will obtain training from an authorized training provider for Georgia charter
schools. Training will generally be conductegb@rson, but may be offered online, via
webinars or ¢ther online mechanism.

The Board will fund or reimburse board members for required training

The Board will assure that training requirements for specific roles, such as the board chair,
will be met.

It is the view of GLOBE that Board member training:

[1 assists Board members to be effective and having better skilled Board members
assists the organization asvole;

(1 assures that the school is compliant with state laws @giilations

[1 ensures that GLOBE remains current and engaged in best practicesrter cha
school governance

For 20162017 school year: Board Training shall be conducted by Nelson Mullins and
focus on strategic planning updates, transparency/sunshine laws, and school law and
policy.

For 20172018 school year: Board trainer is to be selec¢téocus of training is on board
academic oversight



EXHIBIT 7

Attach a completed Localppproved Charter School Partners Roles and Responsibilities chart.
This chart shows the balance of anabagement,asy bet w
well as the autonomy of the charter school from the district.



Introduction: Locallyapproved charter school neprofit governing boards must have decisioraking authority in all areas, including personnel decisifinancial decisions and resource allocation,
curriculum and instruction, establishing and monitoring the achievement of school improvement goals, and school opehaiookiriins in the chart below describe the authority that must be exercisg
by a charer school's governing board, management, and school district respectively. There are also columns provided for other bamenatiwool partners (if applicable).

Instructions Applicants must submit a proposed version of this chart that shows howanbksesponsibilities are and/or will be shared for their particular charter school. If any checkmarks are deletq
added, applicants must highlight in yellow those cells where a checkmark was deleted or added.

LocallyApproved Charter School PartneRoles and Responsibilities Chart
DeKalb PostSecondary
County Education

The GLOBE Acade The GLOBE
Personnel Decisions Nonprofit Governing| Academy HOS

Business Community
Partner(s) Partner(s)

. School Partner(s) . . . .
Board Ad o ) . f licabl f licabl
oar min District* (if applicable) (if applicable) | (if applicable)

Select, retain, transfer, promote, demote, and/or terminate the principal or school leaq \Y

Evaluate the principal or school leader (LKES) \%

Select, retain, transfer, promote, demote, and/or termindiéeulty and all other staff \%
Evaluate the teachers (TKES) and all other staff \%
Determine whether teacher certification will be required \% \%
Plan professional development for staff \Y,

DeKalb PostSecondary
County Education

The GLOBE Business Community
Partner(s) Partner(s)

(if applicable) | (if applicable)

Financial Decisions and Resource Allocation
School Partner(s)

Admin District | (if applicable)

Determine number and typef personnel positions budgeted, including qualifications,
roles, and job descriptions

Establish compensation model including salary ranges, bonus or perforrbased
increases, supplements, and personal and professional leave, health, dbsadlility, and V V
other benefit plans offered (other than TRS, which is mandated) for all employees
Set budget priorities with funds received that are aligned with school improvement pla
including personnel, curriculum, supply, equipmengintenance, operations, and all othg \% \%
costs

Ensure school receives all gaupil and other funding to which it is entitled by agreemen
with the local district (its fiscal agent)

Raise additional funds through fundraising efforts

Exercise discretion over expenditure for all state and local funds and, as permissible,
funds

Final school budget approval Vv
Establish financial policies and standard operating procedures \%
Maintain a reserve fund Vv
Determine facility uses Vv Vv
Ensure sound fiscal management and monitor budget implementation \% \%




LocallyApproved Charter School Partners Roles and Responsibilities Chart

Curriculum and Instruction

The GLOBE
Nonprofit Governing| Academy HOS

DeKalb PostSecondary
County Education

Business Community
Partner(s) Partner(s)

Admin [S;:Q?.Zl (ifpaé:f)r:)?ii:a(ts)l)e) (if applicable) | (if applicable)
Recommend/Adopt instructionalelivery model \% \%
Recommend/Adopt curriculum, including any changes in curriculum as needed to imp Vv Vv
student achievement
Recommend/Adopt courses and programs to offer \% \%
Recommend/Adopt textbooks, technology, and instructiomaterials \% \%
Recommend/Establish additional graduation requirements \% \%
Recommend/Adopt course and credit requirements, including technology and physicg Vv Vv
education skill requirements
Recommend/Adopt seat time requirements \% \%
Recommend/Adopt opportunities for student acceleration/remediation \% \%
Create or modify Career Pathway curricula \% \%
Choose dual enroliment options \% \%
Choose credit recovery options Y, \Y,
Utilize online learning platforms (e.g., Georyigtual School) \Y,
Establish additional mastery level requirements for performance Y, \Y,
Select additional formative and/or summative assessments to determine student level| Vv
mastery and growth
Establish delivery model, schedulisgaffing, and supplemental services for English Lea Vv v
(EL), special education (SPED), gifted, and remedial programs
Establish curriculum maps, pacing charts, and methods for monitoring the curriculum \%
Establish lesson plan requiremerits teachers \%
Establish placement and promotion criteria \% \%
Set grading and reporting policies, plans, process, schedules, and formats \% \%

Establishing and Monitoring the Achievement of School Improvement Goals

The GLOBE Acade
Nonprofit Governing| Academy HOS|

Board Admin

The GLOBE

DeKalb PostSecondary
County Education
School Partner(s)
District* (if applicable)

Business Community
Partner(s) Partner(s)
(if applicable) | (if applicable)

Complete setassessment based on Geor§iehool Performance Standards

Develop actions, strategies, and interventions with faculty and staff (i.e., school
improvement plan)

Set a timeline for implementing school improvement timeline

Set a budget for implementing schdniprovement timeline

<

Recommend/Approve school improvement plan and provide oversight of its
implementation

< |I<I<] <

Hold principal or school leader accountable for school improvement plan implementat|
and timeline

Hold faculty and staficcountable for school improvement plan implementation and
timeline

<

Evaluate success of school improvement plan and recommend/make revisions as neg

Regularly communicate student and school performance data to all stakeholders




LocallyApproved Charter School Partners Roles and Responsibilities Chart

DeKalb PostSecondary

The GLQBE AcaQe The GLOBE County Education Business Community
School Operations Nonprofit Governing| Academy HOS Partner(s) Partner(s)
Board Admin Sghqol . Partqer(s) (if applicable) | (if applicable)
District* if applicable
Provide input into school operations that are consistent with school improvement and
charter goals, including establishing human resoupmdiies, procedures, and handbook v v
Establish work schedules of faculty and staff (e.g., hours per day, days per year, cale \%
Establish experience, training, and other matters related to substitute teachers \%
Recommend/Seschool daily, weekly, and annual school calendar and class schedule v
including length of school year, holidays, early release days, etc.
Recommend/Approve professional development vendors and resources \%
Manage dayto-day human resources \%
HR processing, including employment contracts and benefits administration \Y,
Recommend/Select ecourricular and extracurricular activities \% \%
Establish aftesschool and Saturday programs as needed Y, \Y,
Set enrichment and/or advisoperiods as needed \Y,
Establish field trips, including locations and date \Y,
Set class size and studeetacher ratios Y, \Y,
Set staffto-student ratios for norclass times (e.g., lunch, recess, specials, transitions) V V
Establish schoglartnerships for school growth Y, \Y,
Develop communications strategies, including stakeholder surveys, parent involveme v v
volunteer support
Select/Approve vendors aligned with school needs \% \%
Manage transportation decisions, includiagthority to contract for transportation service \% \%
Select information systems (e.g., Student Information System, financial information v v
systems)
Manage the facility or facilities that are owned and operated by the school system for v v
by the charter school
Approve/manage the food service agreement with a vendor or the school system \% \%
Establish school size \% \%
Establish school grade span different from typical primary, elementary, middle, and hi Y v
public school modele.g., 48, k8, K12)
Establish attendance policies \% \%
Establish student code of conduct and behavior policies, plans, processes, and forma \% \%
Adopt and implement a marketing plan that is inclusive in its recruitment and retenfior| v v
all students
Ensure access to support to address the physical, social, financial, and emotional neg Y v
students in the school

*The LBOE retains its constitutional authority



EXHIBIT 8

Attacha copy of any admissions (platery) application the charter school proposes to use.

Pursuant to O.C.G.A. 8§ ZB2066 and SBOE Rule 1689-.05, any admissions application must

conform to the open enrollment requirement. Therefore, admissions app8csttimuid be

l' imited to a studentds name, cont act i nfor mat.
studentdés residence within the school s attend
any enrollment preference, such as identifyirsijéing already enrolled at the charter school. If

the charter school proposes to utilize a weighted lottery for educationally disadvantaged students,

the admissions application may also include questions tailored to the subgroup(s) the school will

offer an increased chance of admission according to the weighted lottery guidance available on
GaDOEOGs website.



2019-2020 Lottery Application For Admission

Due to the rigorous nature of our language immersion program, The GLOBE Academy lyill on
accept applications foKindergarten, First, and Sixth grades

Eligibility

To qualify for admission to The GLOBE Academy, a
student must reside in the DeKalb County School
District and meet age requirements for Kindergarten
and first grade attendance. Residents of DeKalb County
who reside in the City of Decatur or the City obAth

are not eligible for enroliment. A student must be 5
years of age on or before September 1, 2019 to enroll
in Kindergarten and a student must be 6 on or before
September 1, 2019 to enroll in first grade. There are no
other requirements for enroliment.

The GLOBE Academy does not participate in DeKalb
County School Choice application and lottery
processes. All applications must be submitted directly
to The GLOBE Academy.

Key Dates and Deadlines

Open Enroliment February4-15, 2019

Lottery applications for K.and &' grades will be
accepted at Lower Campus (2225 Heritage Drive,
Atlanta 30345y, Weekdays, 8:30 a.m. to 1:30 p.m. only.
(evening and weekend times to be added)
Applications may not be mailed emailed.

The deadline to be included in the 2043D Lottery is
1:30 p.m. on Friday, February 15, 20#pplications

received after this date and time will be put at the

end of the grade level waiting list in the order they
are received.

Please contact Susan Mellage, Admissions Director at
(404) 4647040 or sjmellage@theglobeacademy.net
with any questions &out application or enrollment.

Public lottery ¢ February 28, 2019 at 6:30 p.m.

If more applications are received than available spots

for any grade, the school will conduct a public lottery
using a random selection process. The GLOBE Academy
complies wih federal and state requirements regarding
enrollment practices and lottery procedures.

Admission offers will proceed with the first randomly
selected student from each grade, to the next student,
and so on until all available spots are offered. Families
of students receiving official notification of admission
will have a deadline to accept or decline the offer.
Should a family decline the offer or fail to respond by
the deadline, the spot will be offered to the next
student on the waiting list, until atipots have been
filled.

Admission Notificationi February 28, 2019

Families of accepted students will be notified by email.
Lottery results will be posted on The GLOBE Academy
website and at the main entrance bbwer Campus.

Enrollment Deadlinég March 28, 2019

All accepted applicants must return their Intent to Enroll
form and all required supporting documentation within
30 calendar days after notification of admission. Failure
to comply with this deadline codlresult in the

studentis admission offer to be canceled and offered to
another student on the waiting list

April 2019
Accepted students will received their language track
assignments.



2019-20 Lottery Application for Admission

Student Information

{GdzRSYy 1Qa bl YSY CANEIG Midde Last

Name child goeby Birth date / / Sex
HomeAddress

Countyof Residence City State Zip

Grade i201819 Grade for2019-20 (Circleone): Kindergarten 1tGrade 6" Grade

Siblings Also Applying for th2019-20 Lottery (Name and>rade)

Lottery Preference(s): Check all for which this student qualifies

__ Sibling of currently enrolled GLOBE studenigajne(s)/Grade

___Child of fultime faculty/staff member: Stafflame

____Child of a GLOBE Academy board member: Bdande

Parent/Guardian Information

Parent 1 Name

Emailaddress

Phone: Home/Cel[ ) Work ( )

If different from child: Home Address

Countyof Residence City State Zip

Parent 2 Name

Emailaddress

Phone:Home/Celll ) Work ( )

If different from child: Home Address

Countyof Residence City State Zip




How did you hear about The GLOBE Academy?

website friend DCSD School Choice Office
Other (please specify)
Acknowledgements

I understand that this application for enrollment does not guarantee admission and that if thenecmesapplicants that
spaces available at a grade level, there will be a random lottery to determine enrollment for that grade level.

| acknowledge that the information in this application is accurate to the best of my knowledge. Providing false or
incompkte information may disqualify my child from the lottery or an offer of enrollment.

Parent/GuardiarSignature Date
Lower Campus (B): 2225 Heritage Drive, Atlanta, GA 30345 Upper Camp8) #4105 Briarcliff Road, Atlanta,




EXHIBIT 9

Attach a copy of the policy setting annual enrolimengnsoliment, and lottery deadlines,
including a description of the lottery procedures detailing how enroliment priorities will be
applied and an assurance of complete transparencypirodsdures.



The GLOBE Academy 2016-17 Random Lottery Process, Policy, and Procedures

Lottery Date: Thursday, February 28, 2019 at 6:30pm
Location: The GLOBE Academy, Lower Campus Village Plaza (Cafeteria), 2225 Heritage Drive,
Atlanta 30345

Table of Contents

Policy Procedures

0 During Open Enrollment

o Post Open Enrollment

o Lottery Day

o Preferences

o Notification of Accepted Students
o Enrollment of Accepted Students

Enroliment Policy

For the 2019-20 school year, The GLOBE Academy will accept applications for Kindergarten,
1st Grade, 5th Grade, and 6th Grade. Due to the rigorous nature of our language immersion
program, applications for 2nd, 3rd, and 4th grade, including sibling applications, will not be
accepted.

If the number of timely applicants received by The GLOBE Academy exceeds the capacity of a

program, class, grade level or building, The GLOBE Academy shall ensure that such applicants

have an equal chance of being admitted through a random-selection lottery. To participate in the

l ottery, a student 6s agipgthe Open Enmlimennpesot ant miortoe c ei ved
the enrollment application deadline as established bythe school 6s Board (1:30 p
February 15, 2019). The lottery will take place on Thursday, February 28, 2019 in the Village

Plaza (cafeteria) at Lower Campus. The lottery will be open to the public and advertised in

advance. A nonbiased third party will witness and certify the validity of the lottery.

The attendance zone for eligible applicants is any residence within the DeKalb County School
District as determined by DeKalb County School District (DCSD). Class size is at the discretion
of the Head of School, with Board approval, as long as within legal limits.

PROCEDURES
Open Enrollment

During Open Enroliment (February 4-15, 2019), completed lottery applications will be accepted
from the public.






Post Open Enroliment

Upon closing of each Open Enroliment period, if the number of qualified applications from
applicants exceeds the number of available seats for any or all grade levels, a random selection
(Lottery), which shall be open to the public, will be conducted.

All qualifying applicants will be contacted of date, time and place of Lottery via phone and/or
web-posting. Stakeholders will be invited to the Lottery, including families, community leaders,
representatives from the Georgia Charter Schools Association (GCSA), and representatives
from the DeKalb County School System.

A calculation review will be performed to ensure that the total number of children of charter
school's founders and children of employees is less than 10% of the total enroliment.

Prior to the lottery, chips will be numbered from one through the total number of applications

received. Each child will be assigned a random number. The assigned number will be recorded

on an application roster along wi blaprefetemcessandident 6s
siblings. The application roster will be available at the lottery. The chips will be placed in

specified containers for the applicable grades. All chips will be the same in weight and size.

LOTTERY DAY

Itisnotnecessaryforanappl i cant 6s parent/ guardian to be pres
applicant to participate in the lottery. The procedure will be explained to the audience.

o Grade Order

o Drawing to Select Students

o Waiting List Process

o Preferences

Questions:
Questions will be answered prior to the beginning of the drawings.

Announce the Grade Order:

The order in which grades will be drawn will be determined by ordering the grades beginning
with the grade where the applications received exceed the available spots by the highest
percentage and ending with the grade for which the opposite is true.

Drawing to Select Students:



go make this process as tr an prefeeneemwitl bea@mwnpossi bl e,
(based on established grade order as detailed above) and placed on lists first. Chips will be

drawn based on grade level. Students admitted through a preference and why they are

receiving preference will be read aloud and added to the class list for the appropriate grade

level.

The random lottery to select students will then be conducted, drawing all names from each

grade before moving to the next grade level. A third party will draw names, pass the chip to the

caller, and verify that the caller is reading the correct number. As each student is selected, that
student s assigned number will be placed on the
will be added to the appropriate class list for that grade or any other grades. A sibling will be

placed based on available space. If the class is at capacity, the sibling receives preference on

the waiting list. The numbers will be recorded as they are pulled until all the seats at that grade

level are filled. Once all seats are filled, all remaining names will be placed on the waiting list in

the order in which they are drawn. A student cannot lose his/her seat on the acceptance list

after it has been awarded.

WAITING LIST

After all names have been drawn and placed, waiting lists will be adjusted to award sibling
preference. Sibling preference applies only when the sibling is placed on the acceptance list, as
opposed to placement on a waiting list. Student preference siblings will be moved up the waiting
list based on their original order, bypassing singletons.

Applications received after the Open Enrollment period will be placed at the end of the waiting

list after the lottery has concluded, in the order in which they were received. If a class is not at

capacity at the end of the lottery, additional students will be added as qualified applications are

received, in the order they are received. If additional seats become available after the Lottery,

they will be filled from the applicants, in order, on the waiting list. Sibling preference will be

applied to the waiting list only at the time of the lottery. The waiting list order will not be

adjusted after the time of the lottery, even if one sibling gets accepted. Applications are only

valid for one year. New applications for the following year will need to be submitted for the next

year 0s consideration. The waiting |ist does not

Preferences

Pursuant to O.C.G.A. 20-2-2066, and The GLOBE Academy policies, enrollment preferences
will be given in the following order to: 1) siblings of students enrolled in the school and 2)
students with a parent or guardian who is a member of the governing board or is a full-time
teacher, professional, or other employee of The GLOBE Academy.

Siblings and Sibling Preference

By definition, a sibling is a:

1. Biological (including ¥z sibling)/adoptive sibling residing within the GLOBE attendance zone.
2. Step-siblings residing in the same household.

3. Foster children residing within the same household.

Sibling notes: Step-siblings living in different households are not considered for sibling
preference. An applicant must have a currently enrolled sibling at GLOBE at the time of the



lottery. A sibling of an alumnus of the school does not qualify as a sibling for entrance
preference. Further, sibling preferences are only applicable for students who are eligible to
enroll based on age.

Same-grade siblings (twins) will be treated as one single applicant unit, rather than as multiple
applicants. Same-grade siblings each get their own number in the lottery. When one applicant
unit is drawn in the lottery, the same-grade sibling(s) will be numerically ordered on the waiting
list or conditionally accepted, dependent upon where in the lottery that applicant unit was
drawn.

Siblings of current students must submit an application to the school during the open
enrollment period to be considered for admission.

NOTIFICATION PROCESS

Parents/Guardians will be notified of acceptance by email blast immediately following the lottery.
Lottery results will be posted at Lower Campus and on The GLOBE Academy website within 24
hours of the lottery.

ENROLLMENT PROCESS

Upon admittance to the school, applicants will be required to submit completed Intent to Enroll
forms and required documents by the date indicated on their enroliment offer letter. The first
deadline for families accepted at the lottery is March 28, 2019. Failure to return the enrollment
forms and documents by the deadline may result in the student& spot being forfeited and given
to the next student on the waiting list. All requested documents are required as per DeKalb
County Schools Student Registration requirements. If the student is found to be ineligible for
enrollment due to age or if the student resides outside the DeKalb County School District
attendance zone, the studenté spot will be forfeited. If any preference (sibling status, governing
board or employee child) given to student at the lottery cannot be verified at the time of
enrollment, the studentd spot will be forfeited and the student will be moved to the end of the
waiting list.

At the time of enrollment, the parent/guardian must submit the following:

1. Completed enroliment forms

2. Original or state-certified birth certificate or other acceptable age verification document as
defined by DeKalb County Schools Student Registration Policy. A photocopy will be made and
the original document will be returned to the parent.

3. Parent/guardian photo identification - Parent identification will be verified with the birth
certificate. Proof of custody or guardianship will be required if not the birth parent.

4. Social Security Card or Social Security Card waiver. A photocopy will be made and the card
will be returned to the parent.

5. Proof of Residency

One document proving residency within the attendance zone. Proof of residency may be
established with:

0 Signed copy of lease or rental agreement
0 Current mortgage statement (No more than 30 days old)
o] Current utility bill (Gas, water, or electric only. No more than 30 days old. We cannot

accept phone or cable bills.)

Residency notes: Residency in the DeKalb County School District must be established as of the
enrollment deadline and proper proof of residency must be submitted with enrollment paperwork.
Residency must be with the primary or shared custodial parent(s) or legal guardian(s) -- not other
relatives or friends. Residence must be studenté primary home, not a rental property, place of



business, etc. The residency document must show the name and service address of the
parent/guardian. Ownership of property/land with stated intent to build and use as primary
residence is insufficient. Parents or guardians who live in a residence but do not own or lease the
residence will be required to complete a notarized Affidavit of Residence. The parent/guardian
and the adult owner/lessee of the residence will both be required to complete the form, attesting
that the person does indeed reside there. The parent/guardian will also need to provide evidence
that they do live at the specified residence, as detailed on the affidavit. The parent/guardian and
the adult owner/lessee of the residence must both present the Affidavit of Residence at the time
of enrollment.

6. Certificate of Nutritional Screening and Eye, Ear, and Dental Examination (GA form 3300 i
GA-DHR)

7. Certificate of Immunization (GA form 3231 7 GA-DHR) or affidavit of religious conflict

8. Sixth grade students must submit withdrawal paperwork from their previous school or a final
5th grade report card showing successful completion of 5th grade by July 15.

Enroliment of Returning Students

The GLOBE Academy will publicize and announce enrollment procedures to the entire DCSD

attendance zone, and each January will pre-enroll returning students. Any such student shall

be permitted to be enrolled provided that: 1) the student meets age and residency requirements

and his/ her grade | evel is offered ancmpkied t he st u
and returned to the school no later than 1:30 p.m. February 19, 2016. The GLOBE Academy

may reserve up to 2 (two) spots in the kindergarten class for children of full-time teachers,

professionals or other employees of The GLOBE Academy. If these spots are not needed, any

open spots will be offered to the first applicant(s) on the waiting list. The child of a governing

board member or full-time employee of The GLOBE A
childo in first or sixth grade at the discretion
not apply to children of full-time employees of The GLOBE Academy.

Appendix - Relevant References and Examples (1) O.C.G.A. § 20-2-2066 (2009) TITLE 20.

EDUCATION CHAPTER 2. ELEMENTARY AND SECONDARY EDUCATION ARTICLE 31.

CHARTER SCHOOLS ACT OF 1998 8§ 20-2-2066. Admission, enroliment, and withdrawal of

students (a) A local charter school shall enroll students in the following manner: (1)(A) A start-up

charter school shall enroll any student who resides in the charter attendance zone as specified

in the charter and who submits a timely application as specified in the charter unless the

number of applications exceeds the capacity of a program, class, grade level, or building. In

such case, all such applicants shall have an equal chance of being admitted through a random
selection process unless otherwise prohibited by
school may give enrollment preference to applicants in any one or more of the following

categories in the order of priority specified in the charter: (i) A sibling of a student enrolled in

the start-up charter school; (iit) A sibling of a
in the charter; (iii) A student whose parent or g
the charter school or is a full-time teacher, professional, or other employee at the charter

s ¢ h o o I(iy) Stadentls matriculating from a local school designatedinthec har t er ;

(2) Georgia Department of Education website: How does a charter school lottery work? If the

number of applications to a charter school exceeds the capacity of the school, all applicants will

have an equal chance of being admitted through a random selection process or lottery. The

lottery is conducted in the spring before the school opens and the charter school governing

board is required to hold the lottery in a public space. While the Charter Schools Act does



allow for a limited number of preferences, those preferences must be applied before the lottery
is conducted. For example, if a charter school's charter permits it to give enroliment preference
to siblings of enrolled students, those siblings should be automatically admitted and the
spaces taken by those students excluded from the number of available spaces in the lottery.
Weighted lotteries are not permitted under Georgialaw.

(3) Charter Schools Program, Title V, Part B, Non-Regulatory Guidance, Department of
Education, July 2004 C. Lottery, Recruitment, and Admissions C-1. What is a lottery for
purposes of the CSP? A lottery is a random selection process by which applicants are admitted
to the charter school. C-2. Under what circumstances must a charter school use a lottery? A
charter school receiving CSP funds must use a lottery if more students apply for admission to
the charter school than can be admitted. A charter school with fewer applicants than spaces
available does not need to conduct a lottery. C-3. Are weighted lotteries permissible? Weighted
lotteries (lotteries that give preference to one set of students over another) are permitted only
when they are necessary to comply with Title VI of the Civil Rights Act of 1964, Title IX of the
Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, the Equal

Protection Clause of the Constitution, or applicable State law. In addition, a charter school may
weight its lottery in favor of students seeking to change schools under the public school choice
provisions of ESEA Title I, for the limited purpose of providing greater choice to students

covered by those provisions. For example, a charter school could provide each student

seeking a transfer under Title | with two or more chances to win the lottery, while all other

students would have only one chance to win. C-4. May a charter school exempt certain

categories of applicants from the lottery and admit them automatically? A charter school that is
oversubscribed and, consequently, must use a lottery, generally must include in that lottery all

eligible applicants for admission. A charter school may exempt from the lottery only those

students who are deemed to have been admitted to the charter school already and, therefore,

do not need to reapply.

Specifically, the following categories of applicants may be exempted from the lottery on this

basis: (a) students who are enrolled in a public school at the time it is converted into a public
charter school; (b) siblings of students already
school ;

(c) children of a charter school's founders (so long as the total number of students allowed

under this exemption constitutes only a small percentage of the school'stotale nr ol lamke nt ) ;

(d) children of employees in a work-site charter school (so long as the total number of students
allowed under this exemption constitutes only a small percentage of the school's total
enrollment). When recruiting students, charter schools should target all segments of the parent
community. The charter school must recruit in a manner that does not discriminate against
students of a particular race, color, national origin, religion, or sex, or against students with

di sabilities; but the charter school may target a
might otherwise have limited opportunities to participate in the charter school's programs. Once
a student has been admitted to the charter school through an appropriate process, he or she
may remain in attendance through subsequent grades. A new applicant for admission to the
charter school, however, would be subject to the lottery if, as of the application closing date,
the total number of applicants exceeds the number of spaces available at the charter school.
C-5 May a charter school create separate lottery pools for girls and boys, in order to ensure
that it has a reasonably equal gender balance? No, the legislation requires a charter school
receiving CSP funds to hold one lottery that provides qualified students with an equal



opportunity to attend the school. Therefore, a charter school receiving funds under the program

is precluded from holding separate lotteries for boys and girls. Nor may a school weight its

lottery in favor of one gender over another. A school seeking to avoid gender imbalance should

do so by targeting additional recruitment efforts toward male or female students. C-6 May a

tuition-based private preschool program that becomes a public charter school at the

kindergarten level permit children enrolled in the preschool program to continue in the

elementary program without going through a lottery process? No, because the preschool

program is private, charges tuition, and most likely does not admit all students, allowing its

students to gain admission to the elementary program without going through a lottery process

would violate the statute. Therefore, all applicants to the charter school (the elementary

program) would have to be selected by lottery if there are more applicants than there are

spaces available. However, the statute does not preclude an elementary charter school in this

type of situation from holding its lottery a few years early 1 e.g., when students are ready to

enroll in the preschool. Under this approach, the charter school would have an affirmative

responsibility to inform prospective applicants that winning the lottery would not require them to

enroll in the private preschool. Thus, any child selected through the lottery would be

guaranteed a slot in kindergarten, a few years later, whether or not she or she enrolls in the

preschool program. Additionally, given the high mobility of children and families, schools that

choose to exercise this option should ensure that families new to the area or who were not

aware of the previous lottery are given the opportunity to apply for admission. Such actions

must meet the admissions requirements of the CSP and might include holding a second lottery

to fill vacancies created by normal attrition or failure of early lottery winners to enroll in the

charter school. C-7. May a charter school receiving its final year of CSP funds select students

for the next school year (when the school will not be receiving program funds) without using a

lottery? A charter school receiving its final year of CSP funds may select students for the

upcoming school year without using a lottery, provided that the school obligates all funds under

its CSP grant before those students actually enroll in the school. If the school has carry-over

funds or extends its grant period, then it must continue to meet all program requirements,

including the requirement to hold a lottery if it receives more applications for enrollment than it

can accommodate for the upcoming school year. C-8 In addition to Title V, Part B, Subpart 1 of

the ESEA, what other statutory or regulatory authorities should a charter school consider when
developing its admissions policies? To be eligihbl
admissions practices must comply with State law and applicable Federal laws. Exemptions

from enrollment lotteries are permissible only to the extent that they are consistent with the

Statebs charter school |l aw, other applicable Stat
Title VI desegregation plans or court orders requ
admissions practices must also comply with Part B of the Individuals with Disabilities Education

Act and Federal civil rights laws, including, but not limited to, Title VI of the Civil Rights Act of

1964; Section 504 of the Rehabilitation Act of 19
Disabilities Act of 1990, as applicable. C-9. Wha
regard to outreach and recruitment? Section 5203(b)(3)(l) of ESEA requires CSP applicants to

inform students in the community about the charter schoolandtogive each student fian
opportunity to attend the charter schoolo (20 U.S
5203(b)(3)(E) requires charter schools receiving CSP grants or subgrants to involve parents

and other members of the community in the planning, program design, and implementation of

the charter school. 20 U.S.C. 7221b(b)(3)(E). C-10. May a charter school receiving CSP funds

set minimum eligibility criteria for admission to the charter school? The ESEA does not



specifically prohibit charter schools from setting minimum qualifications for determining who is
eligible to enroll in a charter school and, thus, to be included in the lottery.
As stated above, however, charter schools receiving CSP funds must inform students in the

community aboutthec har t er school and give them an fdequal C
charter school .o Thus, a charter school funded un
qualifications for admission only to the extent that such qualifications are: (a) consistent with

the statutorypur poses of the CSP; (b) reasonably necessar:
mi ssion of the charter school; and (c) consi stent
Individuals with Disabilities Education Act. CSP grantees should consider using program

fundst o assi st fAeducationally disadvantagedo and ot

State content and performance standards. (4) Georgia Department of Education Georgia

Charter School Implementation Grant Application Public Random Drawing (Lottery) A lottery

is a random selection process by which students are admitted to the charter school. The

federal CSP program requires a charter school receiving CSP funds to hold one lottery that

provides qualified students with an equal opportunity to attend the school. Charter schools

cannot create separate lottery pools for any purpose, including the desire to ensure balance

in areas such as gender, disabilities, languages, nationality and poverty. A school seeking to

avoid any imbalance in its student population should do so through its recruitment efforts.

However, recruitment must be conducted in a manner that does not discriminate against

students by race, color, national origin, religion, or sex, or against students with disabilities.

Rather, the charter school may target additional recruitment efforts toward groups that might

otherwise have limited opportunities to participate in the charter school's programs. The CSP

limits exemptions to the lottery to currently enrolled students (including students reside in the

attendance area of a public school converted to a charter school), siblings of currently

enrolled students. Children of founders and teachers may also be exempted from the lottery

as long as the total number of students in this category is less than 10% of the total

enroliment. The CSP allows preferences only through a weighted lottery, and that they be

given only when they are necessary to comply with Title VI of the Civil Rights Act of 1964,

Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973,

the Equal Protection Clause of the Constitution, applicable state law related to addressing

these federal laws. Schools that exempt students or give preferences to them for other

reasons than those stated above are not eligible for grant funding through the federal Charter

School Program. (5) Other Examples No Child Left Behind Act [P.L.107-110, section

5210(1)] ;

http://www.portlandschools.org/pages/Schools/EECS/EECSIottery.htm
http://www.carolinainternationalschool.org/lottery.html

http://www.oceancharterschool.org/about.html
http://www.neighborhoodcharter.com/enroliment/procedure-lottery Using a charter school

lottery and NCLB: http://www.ed.gov/policy/elsec/guid/cspguidance03.doc) ccessi ng feder al
funds as charter school: http://www.uscharterschools.org/pdfigb/acc_fed00O.pdfA To be el i gi b
for a federal public charter schools grant, states must pass a specific law establishing a charter

school program. In accordance with the federal legislation for this program, all charter schools
thatrecei ve f eder al funds must : 1. be fair, open, an
non-sectarian; and 3. comply with all federal reg
charter schools cannot charge tuition and must admit students on the basis of a lottery, if more

students apply for admission than can be accommodated. (6) Proof of Residency - Other District

Examples Dekalb County Pre-K guidelines. Parents will need to bring the following documents


http://www.portlandschools.org/pages/Schools/EECS/EECSlottery.htm
http://www.carolinainternationalschool.org/lottery.html
http://www.oceancharterschool.org/about.html
http://www.neighborhoodcharter.com/enrollment/procedure
http://www.ed.gov/policy/elsec/guid/cspguidance03.doc
http://www.uscharterschools.org/pdf/gb/acc_fed00.pdf

in order to be eligible to participate in the lottery process: 1. Original certified birth certificate 2.
Proof of residency (electric, gas or water bill, apartment lease or house contract) Parents may

only register at the school that serves their | eg
Photol denti fi cation City Schools of Decatur One of
(student's name must be on housing authority | eas
Settlement Statement and one of the following is required (current withinlast3 0 days): A El e
bill A water bill A Gas bill A Cable bill A Telep

Proof of residency in attendance zone. Examples include a non-contingent sales contract, lease,
or deed. A lease or deed must be accompanied by at least one utility bill (excluding telephone
bills) with the same address. A contingency contract is not acceptable. Call your local school if
you live with a friend or family member and need information about verifying your residency.
Fulton County Schools Proof of Residency Per Board Policy JBC, "School Admissions," two
documents indicating residence in the attendance area must be provided for all students.*

Appropriate records for verification of residency must include any two of the following : A Copy of
home mortgage payment book A Current utility bill
showing name of |l egal guardian A Homeowner's insu

stub A Current Bank st at e RecepttofaveQtditiescommdcteds al es con



EXHIBIT 10

Attach the charter school &8s annual cal endar an



THE GLOBE ACADEMY SCHOOL YEAR CALENDAR - 2016-17

AUGUST 2016

1-9  Pre-planning

10 First Day of School

2 Early Release/PD

5 Labor Day - No school

6-7 Parent
Teacher

Conferences

10 ColumbusDay
- School Closed

8 Election Day -
School
Closed

21-15 Thanksgiving Break

- School Closed

21-30 Holiday Break -
School Closed

JANUARY 2017

s m|T|w|[Th]|F|Ss

123|456
7 8|9 -I 11 | 12 | 13
14 | 15 | 16 | 17 | 18 | 19 | 20
21 | 22 | 23 | 24 | 25 | 26 | 27
28 | 29 | 30 | 31

SEPTEMBER 2016

FEBRUARY 2017

S| M| T WI[Th|F ]S s lmlt lwlmlels

1 [ | 112314
4 6 7 8 9 | 10 5 6 7 8 9 |10 |11
11 [ 12 [ 13 | 14 | 15 | 16 | 17 12 | 13 [ 14 | 15 | 16 [ 17 | 18
18 | 19 [ 20 | 21 | 22 | 23 | 24 19 22 | 23 | 24 | 25
25 | 26 | 27 | 28 | 29 | 30 26 | 27 | 28

s Im [T lwl|tl|FE]|s s| M |T[w]|[mT]|F ]S
1 12|34
2 3|45 |e|7]s 5 |67 |58 10 |11
o WO 11|12 131415 221314 [ 15 [16 [17 |18
16 |17 [ 18 | 19 |20 | 21 | 22 | 19 |20 |21 |22 | 23 | 24 | 25
23 | 24 | 25 [ 26 | 27 [ 28 | 20 26 | 27 |28 | 29 | 30 | a1
30 | 31
NOVEMBER 2016 APRIL 2017
sivlrt|lwl|ml|els
1
> [T TeTT &
9 10 | 11 [ 12 | 13 | 14 | 15
16 |17 [18 [ 10 [ 20 [21 [ 22
23 | 24 [ 25 [ 26 | 27 | 28 | 29

DECEMBER 2016

M T W | Th F S

8 1213 ]a4
7| 8|9 |10]11]12]13
14 |15 | 16 | 17 | 18 | 19 | 20
24 | 25 | 26 | 27

2-3  School closed
4 Teacher workday

5 First day of
second semester

16  MLK Holiday
School closed

17 Early Release

18-21 Winter Break -
School Closed

10 Professional
Development -
No School

31 Early Release/PD

3-7  Spring Break

School Closed

25 Early Release -
Last Day of School

26 Post-Planning

29 Memorial Day
School closed



Upper Campus Daily Schedule

Marin Marsh Molla Libowsky White Schwarzmer Morris Newman Letts Gray
7:30-8:00 DEAR in gym
8:00-8:30 Morning Meeting
8:30-8:35 line up/dismiss to HR
8:35-8:40 8:35-8:40 HR | HR [ HR HR 8:35-8:40 HR [ HR [ HR
8:40-8:45 transition 8:40-8:45 transition
8:45-9:35 ELA | Mah | Spanish B/French A 845928 | SocialStudies | Band | Healtn
9:35-9:40 transition 0:28-9:33 transition
9:40-10:30 Math | Social Studies | Science | ELA 9:33-10:16 | Social Studies | C [ Heatth
L ) ‘ol Studies (Reading support 9:33- 10:30-10:35 transition 10:16-10:21 transition
10:16) 10:35-11:25 | SocialStudies | Science | ELA | Math 10:21-11:04 ELA |A/Acc/SpED MatBpanishiFrench A
11:05-11:35 lunch 11:25-11:35 transition 11:04-11:09 transition
11:35-11:55 recess 11:35-12:05 lunch 11:09-11:52 | Social Studies ‘ Orchestra ‘ Health
12:05-12:25 recess 11:52-11:57 transition
12:25-12:30 transition 11:57-12:46 (12:16)
12:30-1:20 Spanish A/French B | Social Studies | Science 12:46-12:51 transition
1:20-1:25 transition 12:51-1:34 Science | GSPEDELA | Math
1:252:15 Science ELA Math | Social Studies 1:34-1:39 transition
2:15.2:20 transition 1:39-2:22 Science | 6W/EIP Math_{ panish/French C
(Math support 11:55-12: 2:20-3:10 Connections 2:22-2:27 transition |
38) Connections 1:35-2:20 2:27-3:10 Science | 6UW/EIP ELA [panishiFrench B
3.10-3:15 clean up/pack up |

3:15

dismissal




THE GLOBE ACADEMY LOWER CAMPUS DAILYSCHEDULE

Kindergarten

| Grade 1

| Grade 2

‘ Grade 3

7:30 Arrival and Morning Work
8:10
8:10 | Morning Instructio 8:10 | Morning Instructio 8:10 | Morning Instructio 8:10 Instructional Bloc}
9:10 Block 9:30 Block 10:30 Block 10:45| ELA/Math/SS/Sciend
ELA/Math/SS/Scie ELA/Math/SS/Scie ELA/Math/SS/Scie
9:10 Snack/Recess 9:30 Connections 10:30 Recess 10:45 Recess
9:35 10:25 11:00 11:15
9:35 | Morning Instructio 10:30 | Morning Instructio 11:00 Lunch 11:15 Lunch
10:30 Block 11:15 Block 11:30 11:45
ELA/Math/SS/Scie ELA/Math/SS/Scie
10:30 Connections 1115 Recess 11:30 Afternoon 11:45 RR/ transitions
1125 11:45 1:00 | Instructional BlocHill 12:00
ELA/Math/SS/Scie
11:30 Lunch and Class 11:45 Lunch 1:00 Connections 12:00 Connections
12:00 Transition 12:15 1:55 12:55
12:00 Afternoon 1:00 Instructional Bloch
205 | Instructional BlocHill 12:15 Afternoon 2:00 Afternoon 2:35 | ELA/Math/SS/Sciend
ELA/Math/SS/Scie 2:35 Instructional Bloc 2:35 Instructional Bloc
2220355 Recess ELA/Math/SS/ScierI ELA/Math/SS/ScierI
2:35 Dismissal

3:10




EXHIBIT 11

Attach a copy of a sample scope and sequence for a proposed course/grade level.



Exhibit 11. The GLOBE Academy Sample Curricula Maps

Attached are three samples of GLOBE curricula maps. All content for curricula for The GLOBE
Academy comes from the Georgia Standards of Excellence: https://
www.georgiastandards.org/Georgia-Standards/Pages/default.aspx


http://www.georgiastandards.org/Georgia-Standards/Pages/default.aspx

The GLOBE Academy First Grade Curriculum Maps-20138

Math:

Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6 Unit 7

Creating Routinegy Developing Base Operations and Sorting, Understanding Understanding Show What We
and using Data Ten Number Algebraic Comparing and Place Value Shapes and Know
Sense Thinking Ordering Fractions
Writing:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Narrative Opinion Informational Opinion and Informational Expressive
Narrative
Reading:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5

Building Good Reading
Habits

Learning About the Worlg

Readers Have Big Job

to Do

Research Reading

Meeting Characters and

Learning Lessons




Grammar/Spelling:

Unit 1 Unit 2 Unit 3 Unit 4 Unit 5
Nouns and Blends Verbs and Digraphs | Sentence Formation and| Adjectives and Vowel Commas and Vowel
Silente Teams Teams
For Teachers
Writing
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 7
Narrative Opinion Informational Opinion and Informational Expressive
SmallMoments Narrative
TC Unit 1 Favorite Hero | Landforms/Geography Mini Market Animal Book Poetry
Aug/Sept Oct/Nov Dec Jan/Feb March May
Reading:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5

BuildingGood Reading
Habits

Unit 1: Units of Study

Learning About the World
Unit 2: Units of Study

Readers Have Big Jobs to

Unit 3: Units of Study

Research Readin

Animal Books

Meeting Characters
and Learning Lessong

Unit 4: Units of Study

Aug/Sept/Oct Oct/Nov/Dec January/February March April/May
Grammar/Spelling:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5




Nouns and Blends

Verbs and Digraphs

Sentence Formation and
Silente

Adjective and Vowel
Teams

Commas and Vowel
Teams

-printing letters

-beginning blends

-matching verbs and
nouns

-verb tense

-Proper nourcapitalization

-Questions and punctuatior,

-Adjectives to describe
nouns

-using commas in a list

-definingwords by

-short vowels -long vowel silent pattern “shades of meaning fof category
sh f ing f adjectives i
-sorting nouns shades of meaning for -Coni - -prepositions
verbs onjunctions
_ -long vowel teams
-singular/plural nouns -long vowel teams
-short vowels : :
_ -using syllables for continued
-spacing L .
digraphs spelling
-beginning sentence -using exclamation
capitalization points
-ending punctuation
Aug/Sept Oct/Nov Nov/Dec Jan/Feb March-May
Science:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Weather and Season Water Light and Shadows Sound Magnets Plants and Animas
Aug/Sept Oct/Nov December Jan/Feb March April/May

Language Thematic Unit Sequence:

Unit 1

Places in School

Routines (Morning, Afternoon, Evening)




Unit 2

Weekend, Afterschool Activities and Transportation

Unit 3

Feelings
Unit 4

Extended Family
Unit 5

Patterns and Clothing
Unit 6

Additional Body Parts and Function
Unit 7

Vegetables and Meat Ordering
Unit 8

Community Workers (Where do they work?)
Unit 9

Animals and Physical Characteristics
Unit 10

Places and Actions House
Unit 11

Ongoing all year

Opposites (verbs)

On-going all year

More Advanced Calendar




The GLOBE Academy Third Grade Curriculum Maps-20138

For Website
Math:

Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6 Unit 7
Numbers and The Relationship Patterns in Geometry Representing ang Measurement Show What We
Operations in Between Addition and Comparing Know

Base Ten Multiplication Multiplication Fractions
and Division
Writing English:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5
Narrative Informational Opinion Test Prep Adapting and Writing
Fairy Tales
Writing Language:
Unit 1 Unit 2 Unit 3
Narrative Opinion Informational




Reading:

Unit 1

Unit 2

Unit 3

Unit 4

Building a Reading Life

Reading to Learn

Research Clubs

Character Studies

Grammar/Spelling:

Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Nouns Adjectives/Adverbs Verbs Agreement Word Meaning Grammar Review
For Teachers
Writing English:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Narrative Informational Informational Narrative Opinion Test Prep Adapting and Writing
Fairy Tales
Unit 1: Unit 2: Diary Entries of Native Unit 3: Unit 4: Units of Study
Units of Study Units of Study American and Explore Units of Study
Aug/Sept Oct/Nov Dec Jan/Feb March April/May




Social Studies:

Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Economics Native Americans Explorers British Colonial America Branches of Gov. Map Study
Aug/Sept October Nov/Dec Jan/Feb March April/May

Writing Language:
Unit 1 Unit 2 Unit 3
Narrative Opinion Informational
First Day in Immersion Classroom Advertorial Biography Comic Strip
Reading:
Unit 1 Unit 2 Unit 3 Unit 4

Building a Reading Life
Unit 1: Units of Study

Novel Study

Reading to Learn

Unit 2: Units of Study

Research Clubs

Unit 3: Units of Study

Character Studies
Unit 4: Units of Study

Novel Study

August/September

October- December

January/February

March-May




Grammar/Spelling:

Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Nouns Adjectives/Adverbs Verbs Agreement Word Meaning Grammar Review
-pronouns -comparative / -verb tense -subjectg verb -root words -review
. superlative . agreement .
-possessive -regular / irregular -prefix
-synonyms/antonyms . . -pronoun ,
-abstract nouns ynony y -conjunctions P & -suffix
antecedent
-complex sentences :
-regular/ -compound agreement -using known
irregular nouns | -capitalization inTitles | sentences words
-quotations -spelling rules / -dictionaries and -literal vs nonliteral
patterns of word glossaries phrases
-commas .
endings .
. - grade level spelling
-punctuation :
patterns in word
families
Aug/Sept Sept/Oct Nov/Dec January February- April May
Science:
Unit 1 Unit 2 Unit 3 Unit 4 Unit 5 Unit 6
Heat and Energy Magnets Fossils Rocks and Soils | Habitatsof Georgia | Pollution/Conservatior]
Aug/Sept Oct Nov Jan/Feb Feb/March April/May




Foreign Language Thematic Units for Language Classes

Over the summer of 2015, teachers developed foreign language thematic units to help students acqigre
languageg language for everyday use both in class and if students were to travel to a foreign country. Up
until then, most language taught had bearound science, math and language arts content areas. These
foreign language themes provide a framework for teachers to plan basic communication skills in addition to

academic language through science, math and literacy.

Each theme includes vocabularyddianguage structures to assist students in applying the vocabulary to their
daily language use. The foreign language thematic units for each grade level are designed to build upon eacl
other, so that the vocabulary and language structures become morenaddawith each year.

It is our hope that after three years of intentional teaching of social language through these foreign language
themes, students will be able to focus their attention on the academic language of content areas.

Kindergarten

Unit 1 Greetings

Unit 2 School

Unit 3 All About Me and Body Parts

Unit 4 Immediate Family

Unit 5 Fall and Winter Seasonal Clothing

Unit 6 Pets and Farm Animals

Unit 7 Community Workers and Places

Unit 8 Opposites (adjectives) and Fr{iblor, size, taste)

Unit 9 Spring and Summer Seasonal Clothing and Transportation
Unit 10 Activities in School

On-going all year

Calendar and Feelings

First Grade
Unit 1 Places in Schools
Unit 2 Additional Body Parts and Function
Unit 3 Extended Family




Unit 4 Routines (Morning, Afternoon, Evening)

Unit 5 Patterns and Clothing

Unit 6 Vegetables and Meat Ordering

Unit 7 Places Where Community Workers Work

Unit 8 Insects, Reptiles, and Amphibians

Unit 9 Feelings

Unit 10 Weekend, Afterschool Activities and Transportation
Unit 11 Places and Actions in House

Unit 12 Opposites (verbs)

On-going all year

More Advanced Calendar

Second Grade

Unit 1 School Routines and People
Unit 2 BodyParts/Health

Unit 3 Relationships

Unit 4 Clothing and Accessories

Unit 5 Textures of Food

Unit 6 Career Ideas and Purpose

Unit 7 Animals Native to Georgia (mammals and birds)
Unit 8 Map Skills

Unit 9 Retell Vacations and Weekends
Unit 10 Hobbies

Unit 11 Objects and Tasks in the House

On- going all year

Calendar and Feelings (need vocab and language structures for feeling




EXHIBIT 12

Attach a copy of the charter school déds Student



Code of Student Conduct~
Student Rights and Responsibilities
and Character Development Handbook

2016-2017

ELEMENTARY
MIDDLE
HIGH

The DeKalb County School District provides translation of the Code of Student Conduct~Student Rights and

Responsibilities and Character Development Handbook, courtesy of the DeKalb International Welcome Cenfer.

Request for a translated hard copy may beetiadhe school principal or an electronic version is available at
www.dekalb.k12.ga.us/studerglations.

The English language version is considered the most accurate.

In the event of a digmeement or discrepancy between the translation and the original English version of this
handbook or any notice or disclaimer therein, the original English version will prevail.



http://www.dekalb.k12.ga.us/student-relations

French
Déclaration sur la Disponibilité deraduction/Interprétation

Le District Scolaire du Comté de DeKalb assurera que les parents et les éleves auront acces aux informations essertiellesgzant | eur s droits et responsal
comprendre. Une copie imprimée ldetraduction du Code de Conduite des Eléves ~ Droits et Responsabilités des Eléves et Manuel de Développement du Garsgtétecuments, ainsi que
les services doéinterpr®tation, peuvent tranique doCodeeasQosduitd des Eléves ¢ Droita ét Resporsabilitésrdes dléved edManuel lde .
Développement du Caractére est disponiblerdv.dekalb.k12.ga.us/studerglations

Somali

Warbixinta HelitaankaTutjumaadda/Fasiraadda
Dugsiga Degmadda DeKalb waxa uu hubin doonaa in dhammaan waalidka iyo ardayda ay ku helaan xogta lamahuraanka ameeuusgadsda iyo waajibaadkooda lugadda ay fahmi
karaan. Codsiyadda nuqulo daabacan oo ahkddehaganka Ardayga ~Xuquuqda Ardayaga iyo Waajibaadka Buug yaraha Horumarinta Dabeecadda ama wargaddo xogeed aisigale iyo co
adeegyadda turjumaadda af celinta ah ayaa loo samayn karaa maamulka dugsiga.Qaab elektarooni ah oo ah Xeerka Dhaqakk&duddsgardayaga iyo Waajibaadka Buug yaraha
Horumarinta Dabeecadda ayaa laga heli kanawv.dekalb.k12.ga.us/studerglations

Chinese
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www. dekalb. k12. ga. us/student-—relations

Bengali
/
o e ° | www.dekalb.k12 ga.us/studerlations- °° E
Ambharic
www.dekalb.k!2.ga.us/student-relations.
Spanish

Declaracién de disponibilidad de traduccién/interpretacion

El distrito escolar del condado de DeKalb se asegurara que todos los padres y alumnos tengan acceso a la informaoidacestadsad sus derechos y responsabilidades en un idioma que
puedan entender. La solicitud de una copia traducida del Maru@bdigo de Conducta Estudiantil~Derechos y Responsabilidades del Alumno y Desarrollo del Caracter u otros documentos,
como también la solicitud para los servicios de un intérprete se pueden hacer a la administracion de la escuela. Eleatvénstadel Manual del Cédigo de Conducta Estudiantil ~Derechos y
Responsabilidades del Alumno y Desarrollo del Caracter esté disponiievedekalb.k12.ga.us/studerglations

Arabic

i ) )
: www.dekalb.k12.ga.us/student.relations

Vietnamese
Tuyén B6 v Djch W\- Phién Djch/Théng Djch
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m;;ngwww.dekalb.k12.ga.us/studeedations.
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2016-2017 Parent/Guardian Signature Page
Please return this page within three (3) days to your school.

Parent/Guardian
Acknowledgement of Receipt
Pleaseread and review the Code of Student Conduct i Student Rights and Responsibilities and Character Development

Handbook wi t h your child and emphasize your ¢ hi brdedysschoobleaning n

environment. Also, this handbook includes important information related to student records, the Family Educational Rights an d
Privacy Act (FERPA), and other rights and responsibilities. Please sign below to acknowledge that you am your child received
this handbook. Then, cut al ong t he dotted Il i ne aunfar
your support.

Student Summer School/Program Responsibilities
| affirm that | understand | am responsible for adhering to all rules, regulations, procedures, policies, state, local and fe deral
laws found in the 2016 -2017 Code of Student Conduct ~ Student Rights and Responsibilities and Character Development
Handbook during all summer programs following the 2016 -2017 school year. | further understand that | am immediately
subjectto the Levelsof Consequencedistedinthe 2016 -2017 Code of Student Conduct ~ Student Rights and Responsibilities
and Character Development Handbook if | amfound in violation of any infraction committed during the 2015 DeKalbCounty
School District summer school/program.

Consent for Student to Participate in Surveys
Each year the Georgia Department of Education conducts surveys of 8" through 12" grade students. The topics surveyed include
drugs, violence, mental health issues, driving habits, exercise and diet. The surveys are anonymous and no personal
identification is required. The surveys allow the School District to support and ev aluate needs-driven programming for students.
Participation in the surveys is optional. Refer to the Protection of Pupil Rights Amendment section on page 50 for more
information. This survey is separate and distinct from the District Safety Audit, which AL L students will be asked to complete.

I do not consent to my child participating in the Georgia Department of Education Georgia Student Health
Survey.

| consent to my child participating in the Georgia Department of Education Georgia Student Health Survey.

DeKalb County School District
Safe School Pledge
My individual choices and actions, when multiplied by those of other students throughout the DeKalb County School District wi ll
make a difference. By honoring this pledge, | can do my part to make our schools safe and successful.

| believe that | can be a good student. | believe | can show good character. | believe that when | work hard, | will succeed, so
I will work hard each day to do my best. | can learn. | will learn. To help keep my school s afe, | pledge to adhere to guidelines
established within the Code of Student Conduct: Student Rights and Responsibilities and Character Development
Handbook . I understand that a violation of serious school rules may result in a ten (10) day suspensionfollowed by a District
due process hearing. This process may result in additional consequences that may include my expulsion from school or my
being assigned to an alternative school/program.

Compulsory Education
| affirm and understand the consequences and penalties for failing to comply with laws of the state of Georgia regarding
Compulsory Education, Student Attendance Protocol and Attendance/Discipline (see pages 3536 and 38 for more information).

Student Name (Please Print)

Student Signature Date
Parent/Guardian Signature Date
Comment:

Pl ease sign, date and return to your <chil doés

F
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THECODEOFSTUDENT CONDUCT
STUDENT RIGHTS AND RESPONSIBILITIES AND CHARACTER DEVELOPMENT HANDBOOK

POLICY STATEMENT

The DeKalb County Board of Education is committed to providing the best possible education for children who attend its
schools. This commitment requires not only rigorous courses, highly -qualified teachers, and well-equipped facilities, but
also a safe, positive environment for our students, staff, parents, stakeholders, and community partners. The Board of
Education expects all students to adhere to strict standards of acceptable behavior to foster learning.

The Code of Student Conduct i Student Rights and Responsibilities and Character Development Handbook identifies the
rules of student behavior applicable to all DeKalb students and the procedures for imposing discipline on students who
violate these rules. When discipline must be administered, the Code of Student Conduct 1 Student Rights and
Responsibilities and Characte r Development Handbook ensuresthat it is fair and servesthe best interests of all students
in the School District.

In general, discipline is designedto correctas t u d emistoddsct and encouragesthe student to be a
responsible citizen of the school community. Disciplinary actions will be administered based on the
discretion of the handling administrator in proportion but not limited to the severity of the unacceptable
behavior, its impact on the schoolenvironment, thes t u d egetind gradelevel,thes t u d enrevoodss
disciplinehistory, substantialinjuries and other relevantfactors.

In considering the nature or severity of the behavioral situation, the disciplinary process may include student
support services provided by the District and other public entities or community organizations. The Board
prefers to reassign disruptive students to alternative educational settings rather than suspend or expel such
students from school, as authorized by Georgialaw.

Parental notification and parentalinvol vement are essential to any effort Theo
Code of Student Conduct i Student Rights and Responsibiliies and Character Development Handbook will only be
effective if parents and guardians, teachers, and school administrators work together to improve student behavior and
enhance academic performance. Parents, educators, and community members are urged to communicate concerns about
student behavior or the student discipline processto the school principal or the Department of Student Relations.

The Code of Student Conduct i Student Rights and Responsibilites and Character Development Handbook isauthorized
pursuant to Board Policy JCD.

THECODEOFSTUDENT CONDUCT 1
STUDENT RIGHTS AND RESPONSIBILITIES AND CHARACTER DEVELOPMENT HANDBOOK

PURPOSE

The Code of Student Conduct 7 Student Rights and Responsibilities and Character Development Handbook isintended to
inform students in grades K-12 of the types of behaviors that are unacceptable. It is impossible to write a Code that
addresses every conceivable variation of prohibited behavior. Consequently, students should understand they may be
disciplined for any misconduct that disrupts the orderly mission of the school or that is otherwise inappropriate, whether or
not it is specifically listed in the Code of Student Conduct 7 Student Rights and Responsibilities and Character

Development Handbook .

Individual schools and classroom teachers may impose campus or classroom rules in addition to those found in this Code
of Student Conduct 7 Student Rights and Responsibilities and Character Development Handbook . These rules may be
explained by the teacher, posted in classrooms, or distributed to students, and may or may not constitute violations of the
Code of Student Conduct i Student Rights and Responsibilities and Character Development Handbook . The
determination of whether or not a student has violated the Code of Student Conduct i Student Rights andResponsibilities



and Character Development Handbook will be based solely on a preponderance of the evidence. In other words, is it more
likely to be true than not true, based on the evidence, that the student did or did not violate the rule?

THECODE OF STUDENT CONDUCT 1
STUDENT RIGHTS AND RESPONSIBILITIES AND CHARACTER DEVELOPMENT HANDBOOK

LEARNING ANKZOMPLIANCE

All students, regardless of age or grade level, are required to know the contents of the Code of Student Conduct T
Student Rights and Responsibilities and Character Development Handbook andabideby it and anyother rulesof conduct
imposed by the school district and/or the school they attend. The Code of Student Conduct i Student Rights and
Responsibilities and Character Development Handbook is distributed to all schoolsand centers. Prior to the distribution of
the Code of Student Conduct i Student Rights and Responsibilities and Character Development Handbook, it isreviewed
with the faculty and staff before school begins and students arrive to ensure their understanding.

The Code of Student Conduct i Student Rights and Responsibilities and Character Development Handbook is distributed
and taught to students during the first week of school. A signed Parent/Guardian Signature Page found on page 3

is required from each student and parent/guardian. A district -wide mandatory test on the Code of Student  Conduct
I Student Rights and Responsibilites and Character Development Handbook is administered to students within the first
two weeks of school. Student test scores are recorded. Class meetings are held during the first three weeks of school to
discuss discipline and the application of discipline procedures.

Students who enter the School District during the school year will receive the Code of Student Conduct )
Student Rights and Responsibilities and Character Development Handbook and will be tested on its
contents.

Students sent to in-school suspensionfor the first time are re-taught and re-tested on the Code of Student Conduct i
Student Rights and Responsibilities and Character Development Handbook . Teachersare required to conduct a more
thorough review of the Code of Student Conduct - Student Rights and Responsibilities and Character Development
Handbook with younger students in grades K-3, Exceptional Education, and English Speakersof Other Languages(ESOL)
to ensure their understanding.

Students are urged to ask faculty or staff members for clarification of any part of the Code of Student
Conduct 7 Student Rights and Responsibilities and Character Development Handbook they do not
understand.

EQUALEDUCATIONADPPORTUNITIES

The DeKalb County School District provides equal educational opportunities for all students, regardless of their race, color,
religion, national origin, gender, disability, age, sexual orientation, and gender identity. No student shall be subjected to

discr i mi nati on or harassment because of the studentds race,
orientation, and gender identity i n any of t he Di strict
implementation of this Code of Student Conduct i Student Rights and Responsibilities and Character Development

Handbook .

The School District maintains a complaint procedure that affords students a prompt, fair, and orderly means of resolving
complaints of discrimination.



DISCIPLINARY JURISDICTION OVER STUDENT CONDUCT

The DeKalb County School District has discipline authority over its students whenever the interests of the School District
are involved. Therefore, the Code of Student Conduct i Student Rights and Responsibilities and Character Development
Handbook appliesat the following times and places:

1 On school grounds at any time;

9  Off school grounds at a school bus stop or at a school activity, function, or event;
1 While the student is on a school bus or School District sponsoredtransportation;
1

When either the alleged perpetrator or the alleged victim is en route to or from school, or to or from a school
activity, function, or event;

1 Off school grounds while the student is participating in or attending sc hool-sponsored or schoolrelated
activities, such as field trips, conferences, or athletic events, or is otherwise subject to the jurisdiction of school
authorities;

1  Off school grounds while attending a school-sponsored or schootrelated activity of anothe r school system in
Georgia;

9  Off school grounds when the behavior of the student could result in the student being criminally charged with
a felony and which makes the student's continued presence at school a potential danger to persons or property
at the school or which disrupts the educational process (O.C.G.A. §20-2-751.5(c));

1 Off school grounds when the misconduct is directed at a School District student, employee, or volunteer and is
related to the victim's affiliation with the School District;

1  Off school grounds when a student leaves school without permission of a school official (Absent Without Leave);

1  Off school grounds when the misconduct adversely affects the safety and welfare of the school community or
the orderly mission and function of the school;

9 Off school grounds when sending abusive or threatening text messages or instant messages;

1 On and off school grounds when cyberbullying by the willful, hostile and repeated harassment and intimidation
of a person through the use of digital technologi es, including, but not limited to, email, blogs, social networking
websites (e.g., Facebook, Twitter, Instagram, Kik, etc.), chat rooms, texts, and instant messaging; and

1 On or off school grounds when cyberstalking or engaging in conduct to communicate, or to cause to be
communicated, words, images, or language by or through the use of electronic mail or electronic
communication, directed at or about a specific person, causing substantial emotional distress to the victim.

INVESTIGATIONOFMISCONDUCT

When a violation of school rules is reported or suspected, the principal or designee will determine whether an investigation
is warranted and, if so, will instruct appropriate personnel to conduct an investigation. The investigation should be timely
and include interviews with the alleged perpetrator(s), victim(s), identified witnesses, teacher(s), staff members, and others
who might have relevant information. Written statements should be obtained from all individuals who are interviewed. Video
surveillance, if available, should be reviewed and secured. If administrators believe a request for a due process hearing will
be made, he/she should attempt to preserve video surveillance of any misconduct. Any other physical and documentary
evidence should be collected and preserved. School counselors, school social workers, school police, and other support staff
should be utilized for their expertise as determined by the circumstances of the matter. At an appropriate time during or
after the investigation, the parent or guardian will be notified. However, if the incident involves an injury or similar situation,
appropriate medical attention should be provided, and the parent or guardian should be notified immediately.

The determination of whether or not a student has violated the Code of Student Conduct 1 Student Rights and
Responsibilities and Character Development Handbook will be made based solely on a preponderance of the evidence. In
other words, is it more likely to be true than not true, based on the evidence, that the student did violate the rule? If you
disagree with this decision, you may appeal to the school principal in writing within one (1) school day of receiving the

decision. I f you disagree with the principalds decision, you

n

(1) school day of receiving the principalds decision.thePl ea

Code of Stud ent Conduct i Student Rights and Responsibilities and Character Development Handbook for a summary of
the Districtés discipline process.



VIOLATION(S) INDEX

ALCOHOL(Possession and/or Use) Pages 27-29
AGGRAVATED ASSAUIlAttempt/Threat to Injure with a Weapon) Page 32
AGGRAVATED BATTERXausing Serious Injury or Death) Pages 32
ASSAULT(Student, Faculty, Staff or Visitors) Page 30
ATTENDANCEExcused/Unexcused Absences, Attendance Protocol, Chronic Tardiness) Pages 35-36, 38
AUTOINJECTABLE EPINEPHRINEDi-Pens) Page 29
BATTERY(Causing Injury) Page 31
BEEPER/PAGER Page 24
BITING Page 31
BREAKING AND ENTERING Pages 29,41-42
BULLYING Pages g?:gg’ 65-68,
BURGLARY Page 29
BUS MATRIX Page 46
BUS MISBEHAVIOR Pages 39, 45-46
BYSTANDER BATTERY Page 32
CELL PHONES Page 24
COMPUTERUnauthorized Use, Hacking, Password Violations, Etc.) Pages 33-35, 42
CONDUCT OUTSIDE OF SCHOOL HOURS/AWAY FROGEHOOL Page 39-40
COUNTERFEITING/POSSESSION OF COUNTERFEIT MONHY¥,CKS, BANK CARD | Page 29-30
CYBERBULLYING/CYBERSTALKING Pages 33-35, 65-68
DAMAGE/DESTRUCTION OF PROPER(RYtual or Attempted) Pages 29
DISRUPTIVE BEHAVIORChronic talking, horse playing, etc.) Pages 35
DISTURBANCES®Classroom and/or School) Pages 37-38
DRESS CODE Page 43-44, 74
DRUGY(lllegal/Synthetic Substances, Look-Alike Drugs or Prescribed Medication) Pages 27-29
DRUGRELATED PARAPHERNAL({Rapers, Pipes, Clips, Bags, Other Related Items) Pages 28-29
ELECTRONIC COMMUNICATION DEVICES (Geitlones, Pagers, Etc.) Pages 24, 33
EXTORTION Pages 29, 33
FAILURE TO ACCEPT DISCIPLINARY ACTION Page 38
FALSE EMERGENCY REPORT (Pulling a Fire Alarm, Bomb Threat or Calling 911) Pages 37
FIGHTING/PHYSICAL ALTERCATION Page 31
FIRE (Arson, Setting Fires) Pages 29
FORGERY Page 42
GAMBLING Page 40
GANGRELATED ACTIVITY (Violence, Retaliation, Recruitment, Dress, Paraphernalia) | Pages 37,69
GUNS (Pistols, Rifles, BB, Pellet, Facsimile or Locllike) Page 25
HARASSMENT (Racial, Ethnic, Disabilitygexual Orientation, Gender Identity) Pages 33-35, 65-68
HAZING Pages | 33-35,65-68
HITTING/PHYSICAL CONTACT TO STUDENTS/SCHOOL PERSONNEL/VISIT( Pages 26-27
IDENTIFICATION CARDS Page 43
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INAPPROPRIATE SEXUAREHAVIOR Page 42-43
INDECENT EXPOSURE Page 42-43
INHALANTS Pages 27-29
INSUBORDINATION (Talking Back, Walking Away, Refusing to Comply) Page 35
INTENT TO SELL/DISTRIBUTE DRUGS Page 27
INTENTIONAL PHYSICAL CONTACT WITH SCHOOL PERSONNEL Page 26
INTENTIONAL PHYSICAL CONTACT CAUSING HARM TO SCHOOL PERSON]| Page 26-27
INTERNET/INTRANET USAGE Pages 24, 33-35
INTIMIDATING ACTIONS Pages 33,37
KICKING Page 31
KNIVES/RAZORS/BOX CUTTERS Page 25
LOITERING ON ANY SCHOOL CAMPUS/UNAUTHORIZED ENARYER HOURS| Page 41-42
MARIJUANA Pages 27-29
MEDICATION Page 28-29
MISREPRESENTATION (Cheating, Lying or Providing False Statements/Information) Page 42
MISUSE OF CHEMICALS Page 28
OBSCENE MATERIALS/GESTURES Page 37-38
PARKING ON CAMPUS (Parkingnd/or Traffic Violations) Pages 20
PORNOGRAPHY Page 37-38
POSSESSION OF DRUGS Page 27-28
POSSESSION OF STOLEN PROPERTY Page 29-30
PRANKS Page 37
PROBATION (Local and DistrictwWide) Page 40-41
PROFANITY, CURSING, OBSCENITY and/or DEROGATORY LANGUAGE Pages 37
RECKLESS VEHICLE USE Page 41
REFUSAL TO FOLLOW INSTRUCTIONS OF ADMINISTRATORS/FACULTY/ST Page 35
REPEATED VIOLATIONS Pages 40
RIOT or CHAOS Pages 37
ROBBERY Page 29-30
RUDE/DISRESPECTFUL BEHAVIOR Page 35
SENDING INAPPROPRIATHMESSAGES/PICTURES/VIDEOS (SEXTING) Pages 24, 33
SEXUAL HARASSMENT/COMMENTS/FAVORS Page 42-43
SHOVING/PUSHING Page 31
SIMPLE BATTERY Page 31
SKIPPING CLASS/LEAVING THE SCHOOL CAMPUS WITHOUT AUTHORIZAT| Page 36
SPITTING ON OTHERS Page 37
TAKINGPICTURES/VIDEOS AT SCHOOL Pages 24, 33,70
TERRORISTIC THREATS (Threats to the School) Page 37
THEFT /STEALING (Actual or Attempted) Page 29
THREATS OR INTIMIDATION (Staff or Student) Pages 30, 33-35
THROWING OBJECTS Page 44
TOBACCO (CigarettesCigars, Chewing Tobacco, e Cigarettes, Snuff, Tobacco Products) Page 24




TRESPASSING Page 41-42
UNSAFE ACTION Page 44
USE/UNDER THE INFLUENCE OF DRUGS Page 27-28
VANDALISM Page 29
VERBALCONFRONTATION/PROVOCATION/ALTERCATION Page 30-31
WEAPONS Pages 25-26
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DEKALBCOUNTYSCHOOIDISTRICT
2016-2017 CHARACTERRAITS

AnThe final forming of a person's character
-Anne Frank

Character Education is the deliberate effort to help people understand, care about, and act upon core ethical values. An
intentional and comprehensive character education initiative provides a lens through which every aspect of school becomes
an opportunity for character development.

Benefits of Character Education:

1 Promotes character development through the exploration of ethical issues across thecurriculum

1 Develops a positive and moral climate by engaging the participation of students, teachers and staff, parents, and
communities

1 Teaches how to solve conflicts fairly, creating safer schools that are free of intimidation, fear, and violence, and
are more conducive to learning*

Character traits are essential for students to prepare for greatness! These traits should be modeled and maintained by
adults and students.

Respect, Responsibility & Caring
Modeling cornerstones of good character

Respect
Showing high regard for self, others and property

Responsibility
Being accountable for your own behavior

Honesty
Being truthful in word and action

Caring
Showing concern for the well-being of others

Justice and Fairness
Demonstrating impartial, unbiased and equitable treatment for all

Citizenship
Being an informed, responsible and caring participant in your community

Courage
Doing the right thing in the face of difficulty and following your conscience instead of the crowd

Perseverance
Staying on task and not giving up. Demonstrating commitment, pride and positive attitude in completing tasks

Hope
Believing you will be successful

*Character Education Informational Handbook & Guide, DPI
http://www.ncpublicschools.org/docs/charactereducation/nandbook/content.pdf
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http://www.ncpublicschools.org/docs/charactereducation/handbook/content.pdf

Character Traits Foundin the Code of Student Conduct - Student Rights and
Responsibilities and Character Development Handbook

This handbook supports the belief that appropriate behaviors and positive character must be
modeled and maintained by all staff and students in order to have safe and orderly schools. Rules
for expected student behavior should be taught and aligned with the following ch aracter traits.

CHARACTER TRAIT RULE
Respect/Responsibility/Caring Offense #1: Tobacco
Respect/Responsibility/Caring Offense #2: Electronic Communication Devices

Responsibility/Caring/Citizenship

Offenses #3a, 3b:

Weapons

Respect/Responsibility/Caring

Offenses #4a, 4b:

Intentional PhysicalNViolence

Responsibility

Offenses #5a, 5b, 5¢

Drugs/Alcohol

Honesty/Respect

Offenses #6a, 6b, 6¢:

Property

Respect/Responsibility/Caring

Offenses #7a, 7b, 7c,
7d, 7e, 7f, 79:

Bullying/Harassment/Hazing/Fighting/
Assault/Battery

Respect/Responsibility/Caring

Offense #8a, 8b:

Refusal to Follow Instructions

Responsibility/Courage/Perseverance Offense #9: Unlawful Absence/Truancy
Responsibility/Courage/Perseverance Offense #10: Skipping Class
Respect/Responsibility/Caring Offense #11.: Classroom Disturbance
Respect/Responsibility/Citizenship Offense #12: School Disturbance
Responsibility/Respect/Citizenship Offense #13: Profanity/Vulgarity/Obscenity
Responsibility/Respect/Courage Offense #14: Failure to Accept Disciplinary Action
Responsibility/Respect/Courage Offense #15: Chronic Tardiness
Responsibility/Respect/Caring Offense #16: Bus Misconduct
Responsibility/Respect/Citizenship Offense #17: Conduct Outside of School Hours
Responsibility Offense #18: Gambling
Responsibility/Respect/Hope Offense #19a: Repeated Violations
Responsibility/Respect/Courage Offense #19b: Violation of Probation
Responsibility/Citizenship Offense #20: Parking and Traffic Violations
Respect/Responsibility/Courage Offense #21. Loitering/Trespassing
Honesty/Respect Offense #22: Providing False Information
Responsibility/Respect/Caring Offense #23: Inappropriate Sexual Behavior
Responsibility Offense #24: Identification Card Violation
Responsibility/Respect/Citizenship Offense #25: Student Dress Code Violation
Responsibility/Respect/Citizenship Offense #26: Unsafe Action
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Response to Intervention
The Georgia Student Achievement Pyramid of Interventions

Guargia Departmend of fducation
Dr. o 1. g, State School Superintndunt

Utmf L1 kg i e b il
All Rkt Reeweraed e T~

Georgia Student Achievement Pyramid of Interventions
Figure A

RESPONSE TO INTERVENTION (Rtl)

Response to I ntervention (Rtl) is a |l earining process that
leartningneeds by responding to a studentobés academic and/ or beh
These specific techniques are called interventions. When applying the interventions, check points, including the use of
stardardized test results, data collection charts and/or classroom observation, provide the ability to measure the student
success by monitoring their progress.

Interventions are types of instruction targeted to meet the learning and/or behavioral needs of a student. Interventions are
in addition to the general classroom instruction. These added learning tools are well researched and evidence-based to
deliver specific instructional strategies and techniques. Students typically participate in interventions during electives,
connections, or other times within the school day.

Monitoring the progress of students in Georgia using Rtl is done through a four -tier instructional support process called the
Georgia Student Achievement Pyramid of Interventions. (Figure A). Deliverly of interve ntions at each tier are based on the
student s success in meeting the Georgia Performance St an
There are several types of instructional activities and strategies available to layer the learning t echniques and tools used to

i mprove aleanngdent 6s

The key components in Georgiabdbs Rtl process include:

1. The four tier delivery model gives | emedding support tha
2. Evidencebased instruction isthe coreofat eacher 6 s cl|l plaaasroom | esson
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3. Evidencebased interventions will increase in intensity if the results of the progress monitoring show a change is
needed.

4. The use of a variety of ongoing assessment (test) data determines which students need supports to meet
academic and/or behavior expectations.

5. Delivery of resources for learning interventions are based on student assessmentdata.

Students benefit from Rtl because schools will know which students are in need of additonal supports to meet the Georgia
Performance Standards by measuring student achievement in a consistent and frequent process instead of waiting for the
student to fail on the end of the year assessment then providing support the following school yea r. Within Rtl, the school
works proactively to provide interventions to help students reach academic and behavioral success. Once the student begins
to improve performance in the general classroom, the need for continued interventions will be determined by the results of
the most recent check point through progress monitoring.

Parents can help with the Rtl process by actively particip
of the teaching and learning in school. Parents canalsor ead t he Georgia Performance Stan
course by going to the parent page of www.GeorgiaStandards.org, ask for ways you can help at home to improve your

chil ddébs school performance, review and ask questions about
become knowledgeable about the classroom intervention process in your school or district, and if your child is being
supported with an intervention, request progress updates so you know if the intervention is working.

(Adapted from the Georgia Department of Education Response to Intervention: Information for Parents , 2009.)

POSITIVE BEHAVIORAL INTERVENTIONS AND SUPPORTS (PBIS)

Positive Behavioral Interventions and Supports (PBIS) is an evidencebased, data-driven framework proven to reduce

di sciplinary incidents, increase a school 6s ssMoreshan23000 saf et
U.S. schools are implementing PBIS and saving countless instructional hours otherwise lost to discipline. The premise of

PBIS is that continual teaching, combined with acknowledgement or feedback of positive student behavior will reduce
unnecessary discipline and promote a climate of greater productivity, safety and learning. PBIS schools apply a multi- tiered
approach to prevention, using disciplinary data and principles of behavior analysis to develop school-wide, targeted and
individualized interventions and supports to improve school climate for all students. (OSEP Technical Assistance Center on
Positive Behavior Interventions & Supports, 2009)

Behavioral support is provided for ALL students schoolwide. This system of support offers all students social skills
instruction, positive and proactive discipline, social behavior expectations, active supervision and monitoring, positive
acknowledgement, fair and corrective discipline, and parent training and collaboration. Parents report that the ir main school
concern is the safety of their child (Neilsen Gatti,Stansberry-Brusnahan, & Nelson, 2007). Challenging behaviors in schools
that range from disruptive classroom behaviors to physical violence are safety concerns and they represent barriers to
teaching and learning. Educators and parents both share this concern. Rather than relying on a mixed bag of short -term
solutions for individual students and situations, schools should focus on proactive ways to define, teach, and sustain
appropriate student behaviors across all school settings including the classroom, lunchroom, restrooms, and playground.
The primary goal of Positive Behavioral Interventions and Supports or PBIS is to help schools design effective environments
that will increase teaching and learning for all students. (Georgia Department of Education, GaPBIS)

The ten critical elements of School-Wide, Tier 1 PBIS include the PBIS Team and principal, clear expectations and rules,
teaching behavior, data entry and analysis, acknowledgment (feedback), effective discipline process, faculty commitment,
implementation, classroom, and evaluation.

m Social Competence &
Academic Achievement

OUTCOMES

Supporting
Decision
Making

Supporting
Student
Behavior

SYSTEMS

Supporting
Staff Behavior

(Georgia Department of Education, GaPBIS)
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RESTORATIVEPRACTICES

DeKalb County School District is utilizing a new, innovative tool aimed at improving climate and culture when the school
community is affected by a student violating the rules of the Code of Student Conduct ~ Student Rights and
Responsibilities and Charact er Development Handbook called Restorative Practices. The goal of restorative practices is
to develop community and to manage conflict and tensions by repairing harm and building relationships rather than simply
punishing the wrongdoer.

The use of restorative practices helps to:

reduce crime, violence and bullying,
improve human behavior,
strengthen civil society,

provide effective leadership,
restore relationships, and

repair harm.L

A=A -a-aN

Figure 1. What Are Restorative Practices?

Build healthy
relationships
between
educators and
students

Address and
discuss the needs
of the school

community

RESTORATIVE
el PRACTICES Reduce,

- = revent, and
individuals s ’

improve harmful
and groups

behavior
accountable

Repair harm
and restore
positive
relationships

Information sourced via TheAmericanFederationof Teachers.
http://www.aft.org/ae/winter2015 -2016/resources

Restorative practice promotes dialogue between those who have been hurt and those who have inflicted the harm. This
allows the victim and wrongdoer to have an opportunity to discuss how they have been affected by the violation and to
decide what should be done to repair the harm and relationship. This is a victim -sensitive tool that encourages victims to
take an active role in addressing the violation. Wrongdoers are encouraged to take responsibility for their actions, to repair
the harm they have done by apologizing, returning stolen property, community service, or restitution. This may allow for
the greatest victim contentment and wrongdoer accountability.

During the restorative conference, the victims, wrongdoer s
members volunteer to participate in a structured, scripted meeting to address the violation, consequences, and restitution.

The conference facilitator arranges the meeting, reads a script, and keeps the conference focused, but intentionally does

not actively participate in structuring the outcome of the conference. The goal of the conference is for the partici pants to

arrive at a jointly acceptable agreement that addresses the harm caused by the wrongdoer and necessary reparations.

Wachtel, Ted. "Defining Restorative” . International Institute for Restorative Practices. Retrieved 11 July 2012.
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BEHAVIORAISTRATEGIESDISCIPLINARYOPTIONS,

Progressive

student 6s a

The school discipline process should include appropriate consideration of support processes to help students resolve

AND CONSEQUENCES

di scipline is designed to correct a studentds
citizen of the school community. Progressive discipline should promote positive student behavior while establishing
clear and fair consequences for unacceptable behavior; and state what is unacceptable. Disciplinary actions are
administered in proportion to the severity of the unacceptable behavior, its impac t on the school environment, the

ge and grade |l evel, the studefattdlss previous

such problems. These resources may include, but are not limited to,

Student Support Team,

positive behavioral supports, counseling with school counselor, school social worker

involvement, school resource officer reports, behavior, attendance and academic contracts or plans, peer mediation,
and prevention programs. The offenses have a range of seven (7) levels of prohibited behaviors. Each offense
provides interventions as well as a range of consequences including suspension and expulsion.

Eachviolation in the Code
Handbook is followed
violation are indicated.

of Student Conduct i Student Rights and Responsibilities and Character Development
by a box similar to the one below. The minimum and maximum consequences for each
Exceptional Education Student procedures must apply.

LEVEL 1

Teacher selected strategies should be used for minor acts of student misconduct. Teachers
should keep a written record of the violation and strategies used to address the behavior. If a
Level 1 violation repeatedly or substantially interferes with the learning environment, it may be
elevated to a higher level after teacher selected strategies have been utilized. Necessary
strategies and positive behavioral interventions and supports will be provided through the
Response to Intervention process at Tier 1 (pages 12-13).

Examples of behaviors that impact on ly the student
A Calling out in class

A Inappropriate Noise

A Chewinggum

A Tapping pencils

AWriting on self

A Playing with toys in class

AWriting on desk

ANot in seat

A Not prepared for class

A Sidebarconversations

A Off-tasks behaviors

A Drawing instead of working

ATardy to class

A Criticizing teacher one onone

AWhining

A Wearing a hat in school

AGiving fAattitudeodo, rol lteethg eyes, heavy sigh
A Eating food when not allowed

Strategies for Managing Behaviors: Conference with student and other individuals as
needed; Build relationships that support academic achievement; Discussion about
expectations; Review classroom procedures and expectations; Eye contact; Proximity;
High levels of supervision; Verbal warning; and Pre-teaching of expectations.

Disciplinary Options may include: Time out in room; Time away in buddy classroom;

Loss of privilege; Reflection sheet; Moving seat; Parent contact; Reinforcement of
appropriate behaviors; De-escalation strategies; and Redirect behavior. Exceptional
education student procedures must apply. For students with an Individual Education
Plan (IEP) or 504 Plan, see pages 8683.
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LEVEL 2

Level 2 violations include infractions which are more severe in nature than Level 1 and interfere with

classroom instruction and/or orderly operation at school or on the bus. These violations include minor
misconduct and misbehaviors directed against persons or property but do not seriously endanger
the health, safety, and well-being of others. Necessary strategies and positive behavioral
interventions and supports will be provided and documented through the Response to Intervention

process at Tier 2 (pages 12-13). Certain Level 2 violations may be elevated to Level 3 violations
or higher based on the severity or context of the misconduct if this behavior jeopardizes the health,

safety, or well-being of others.

Examples of behaviors that interfere with the learning of others:

ATouching
APoking
AsStanding on furniture
AConstanttalking
AoOut of seat and interfering with others learning
Alnappropriate chair manners
AConsistently not following directions
AUnauthorized electronic device usage including but not limited to cell phones and |-pods
ARunning away and leaving the

classroom
AThrowing items in classroom
ADisrespectful language to adult (i.e. | hate you, you suck, this sucks,| 6 Done!)
AYelling at teacher
AMoving or kicking furniture in an angry way/tantrum
ABus misbehavior
AGambling

Strategies for Managing Behaviors: Build relationships that support academic
achievement; Discussion about expectations; Review classroom procedures and
expectations; Eye contact; Proximity; High levels of supervision; Verbalwarning; Pre-
teaching of expectations; Mentoring; Consultation with grade level teams/school

counselor/school psychologistfor classroom/individual behavior management ideas;
Restorativepractices; TeachPro-Socialbehaviors; and Useof safe placefor students to
retreat to help self-regulate.

Disciplinary Options may include: Time out in room; Time away in buddy classroom;
Loss of privileges; Reflection sheet; Moving seat; Parent conference; Reinforcement of
appropriate behaviors; De-escalation strategies; Redirect behavior; Behavior Contract;
In-School Suspension; Restorative justice; and probem solving with your grade level
team. Corrective Strategies should be used to manage additional behaviors with the
involvement of the student, parent, teacher, or other internal supports. Exceptional

education student procedures must apply. For students with an Individual Education
Plan (IEP) or 504 Plan, see pages 8083.

LEVEL 3

Level 3 violations include infractions which are more severe in nature than Level 2 and interfere with

the orderly operation of the classroom, school, or bus. These violations include repeated, unrelated
acts or misconduct and misbehaviors directed against persons or property and may impede the
learning or jeopardize the health, safety, or well -being of others. Necessary strategies and positive
behavioral interventions and supports will be provided and documented through the Response to
Intervention process at Tier 2 and Tier 3 (pages 12 -13). Certain Level 3 violations may be elevated
to Level 4 violations or higher based on the severity or context of the misconduct i f it seriously
disrupts the school environment, or presents threats to health, safety, or property.

Examples of behaviors that affect an orderly environment:

A Any level 1 or 2 that takes excessiveteacher time and takes away from student learning.
A Talking back to adult

A Throwing items in classroom at others

AlLying

A Cheating

AForgery

A Fighting (Simple Battery)

A Inappropriate language

A Pushing
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A Schooldisturbance

A Bullying, Harassment, Hazing

A Disrespect to peers/adults

A Leaving room without permission

A Banging on window

A Vandalizing schoolproperty

A Unauthorized electronic device usage including but not limited to cell phones and 1-pods
A Conduct outside of school hours or away from school

A Unsafe action

Strategies for Managing Behaviors: Behavior Contract; Detention; In-School
Intervention; Mediation; Mentoring; Discipline Warning Letter to Parents; Referral
Process; Restorative Practice; Shadowing; Substance Abuse Education; and Violence
Education.

DisciplinaryOptions may include: In-SchoolSuspensionfor 1-3 dayswith Instructional
Module. Exceptional education student procedures must apply. For students with an
Individual EducationPlan(IEP) or 504 Plan,seepages80-83.

Level 4 violations include infractions which are serious acts of misconduct including, but not limited
to, repeated misbehavior that is similar in nature, result in serious disruptions of the school
environment, present threats to health, safety, or property. Necessary interventions and positive
behavioral interventions and supports will be provided and documented through the Response to
Intervention process (pages 12-13). Certain Level 4 violations may be elevated to Level 5 violations
or higher based on the severity or context of the misconduct.

Examples of behaviors that affect an orderly environment:

A Any level 1, 2 or 3 behavior that takes excessive teacher time and takes away from student
learning.

ATalking back to adult

A Throwing items in classroom at others

AlLying
A Cheating
AForgery
LEVEL 4 AFighting (Simple Battery)
A Inappropriate language
A Schooldisturbance
ABullying, Harassment, Hazing
A Disrespect to peers/adults
A Leaving room without permission
A Banging on window
A Vandalizing schoolproperty
A Unauthorized electronic device usage including but not limited to cell phones and I-pods
A Conduct outside of school hours or away from school
A Unsafe action
Disciplinary Options may include: Targeted Behavioral Contract. Consequence: Outof-
School Suspensionfor 1-5 days. Exceptional education student procedures must apply.
For students with an Individual Education Plan (IEP) or 504 Plan, see pages 80-83.
Level 5 violations include infractions which are serious acts of misconduct including, but not limited
to, repeated misbehavior that is similar in nature, result in serious disruptions of the school
environment, present threats to health, safety, or property. Student will be placed on a mandatory
Probationary Contract which if the student is found in violation of the contract, may result i n
expulsion. Necessary interventions and positive behavioral interventions and supports will be
provided and documented through the Response to Intervention process (pages 12-13). Certain
Level 5 violations may be elevated to Level 6 violations or higher based on the severity or context of
LEVEL 5 | the misconduct.

Examples of Harmful and lllegal Behaviors:
A Actions that cause harm
A Intentional/Unintentional Violence against school employees
A Stealing
A Fighting (Simple Battery)
A Battery
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ADrugs

A Weapons

A Schooldisturbance

ABiting

A Bullying, Harassment, Hazing

A Throwing furniture or other objects
A Stealing

AThreatening to do injury to person or property
A Sexualharassment

A Sexualbehaviors

A Alcohol

Disciplinary Options must include: Schoolbased review of previous strategies and
interventions implemented; Participation in GRIP Program (Gaining Results
Intervention/Prevention) and/or POINTS Program (Providing Optional Intervention

Needed To Succeed).

Consequence: Suspension for 610 days with a Probationary Contract. Exceptional
education student procedures must apply. For students with an Individual Education
Plan (IEP) or 504 Plan, see pages 8083.

LEVEL 6

Level 6 violations include infractions which are of a serious and aggravated nature such that the
student shall be removed from class and will be subject to a required 10 -day suspension
served by the student and a District due process hearing that may result in additional
consequences,to include, but not limited to, additional suspension, in -school suspension, social
restriction, community service and assignment to an identified program or alternative school.
The Department of Public Safety, Social Worker, and other outside law enforcement or other
agencies may investigate Level 6 violations, which may result in state criminal proceedings being
initiated against the student accused of a Level 6 violation. Certain Level 6 violations may be
elevated to Level 7 violations or higher basedon the severity or context of the misconduct.

Examples of Harmful and lllegal Behaviors:
A Actions that cause harm
A Intentional/Unintentional Violence against school employees
A Stealing
A Fighting (Simple Battery)
A Battery
A Aggravated Assault
A Aggravated Battery
A Bystander Battery
ADrugs
A Weapons
A Schooldisturbance
ABiting
ABullying, Harassment, Hazing
A Throwing furniture or other objects
A Threatening to do injury to person or property
A Sexualharassment
A Sexualbehaviors
A Alcohol

Consequence: LongTerm Suspension. Exceptional education student procedures must
apply. For students with an Individual Education Plan (IEP) or 504 Plan, see pages 80-
83.

LEVEL 7

Level 7 violations include infractions which are of a serious and aggravated nature such that the
student shall be removed from class and will be subject to a required 10 -day suspension served by
the student and a District due process hearing that may result in additional consequences, to include,
but not limited to, additional suspension, in -school suspension social restriction, community service
and assignment to an identified program or alternative school, but to continue beyond the current
semester. The student may be excluded from ALL units of the District for a specified period of time
through permanent expulsion if applicable. The Department of Public Safety, Social Worker, and
other outside law enforcement or other agencies may investigate Level

7 violations, which may result in state criminal proceedings being initiated against the student
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accused of a Level 7 violation.

Examples of Harmful and lllegal Behaviors:
A Actions that cause harm
A Intentional/Unintentional Violence against school employees
A Stealing
A Fighting (Simple Battery)
A Battery
A Aggravated Assault
A Aggravated Battery
A Bystander Battery
ADrugs
A Weapons
A Schooldisturbance
A Biting
A Bullying, Harassment, Hazing
A Throwing furniture or other objects
A Threatening to do injury to person or property
A Sexualharassment
A Sexualbehaviors
A Alcohol

Consequence: Expulsion.Exceptional education student procedures must apply. For
students with an Individual Education Plan (IEP) or 504 Plan, see pages 80-83.
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ELEMENTARY MATRIX

Level of Consequences

Report

School Official to
Contact

Offense/Violation

i
N
w
IS
(&)
(o)
\,

1-Tobacco and Other Tobacco Products

2-Electronic Communication Devices

3aWeapons

Police Report

SRO

3b-Weapons

SRO

4aIntentional PhysicaViolence Not Causing Harm
4b-Intentional Physical Violence Causing Harm
Contact Student Relations Prior to Submitting
Charge

Incident Report

Student Relations/SRO

Incident Report

Student Relations/SRO

5a-Intent/Attempt/Sell/Distribute . . . Police Report SRO
. . . Police Report SRO

5b-Possession/Use/Under the Influend& Offense GRIP

5b- Possession/Use/Under the Influer2ed Offense . . Police Report SRO

& Subsequent Offenses

5c¢-Possession and/or Distribution of Drug Related . . . Police Report SRO

ParaphernaliglstOffense GRIP

50—Possessic_m and/dpistribution of Drug Related Police Report SRO

Paraphernali2nd Offense & Subsequent Offenses .

6a-Actual, Attempted or Threatened . . . . Incident Report SRO

Destruction/Damage/Vandalism/Arson to School,

Public or Private Property

6b-Actual, Attempted or Threatened Incident Report SRO

Theft/Robbery/Burglary/Extortion/Possession of
Stolen Property

6c-Textbooks, Media Center Materials, Computer
Equipment/Use

Incident Report

SRO as appropriate

Ta-Assault

7b-Simple Battery/Fighting/Hitting

7c-Battery Incident Report
7d-Aggravated Assault . . Incident Report SRO
7e-Aggravated Battery . . Incident Report SRO

7f-Bystander Battery

7g-Bullying/Hazing/Harassment

Bullying Report

8a-Rudeor Disrespectful Behavior

8b-Refusal to Follow Instructions
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ELEMENTARY MATRIX Level of Consequences Report School Official to
Contact
Offense/Violation 112 |3|4]|5]|6 |7
9-Unexcused Absences/Truancy Follow Attendance Protocol or] Attendance Social Worker

page 30. Students wiNOTbe
suspended for attendanee

related infractions.

contract, Social
Worker referral,
Referral to
Juvenile Court,
SolicitorD Sy S N
Office, DFACS

10-Skipping Class/Required Activities

Social Worker

11-Classroom Disturbance

12-School Disturbance

Incident Report

SRO as appropriate

13-Profanity/Obscenity

14-Failure to Accepbisciplinary Action

15-Chronic Tardiness

Follow Attendance Protocol or]
page 32. Students wiNOTbe
suspended for attendance

related infractions.

Attendance
contract, Social
Worker referral,
Referral to
Juvenile Court,
SolicitorkD Sy S N
Office, DFACS

Social Worker

16-Bus Misbehavior

17-Conduct Outside School Hours/Away From Sch
Contact Student Relations Prior to Submitting Charge

Student Relations

18-Gambling

19-Repeated Violations

19aRepeated Violations/Chronic Misbehavior

Resource Referral

19b-Violation of Local School/Distrig¥ide

20-Parking/Traffic Violations

21-Loitering/Trespassing/Breakiramnd Entering

Probation Contract

22-Providing False Information

23-Inappropriate Bodily Contact of a Sexual
Nature/Sexual Misconduct/Sexual Harassment

SRO/Social Worker

24-Student Identification Card Violation

25-Dress Code Violation

Follow Dress Code P

page 37.

rotocol o

26-Unsafe Action

Student Relations
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MIDDLE/HIGH MATRIX Level of Consequences Report School Official tq
Contact
Offense/Violation 12|34 |5|6 |7
1-Tobacco and Other Tobacco Products . . . . .
2-Electronic Communication Devices . . ' ' .
3aWeapons . . Police Report SRO
3b-Weapons . . . . . . SRO
4aIntentional Physical Violendéot Causing Harm . . Incident Report Student
4b-Intentional Physical Violence Causing Harm Relations/SRO
Contact Student Relations Prior to Submitting - S
Violation Incident Report tudent
. . Relations/SRO
5a-Intent/Attempt/Sell/Distribute . . Police Report SRO
5b-Possession/Use/Under the Influent&Offense . . Police Report SRO
GRIP
5b- Possession/Use/Under the Influenr2ed Offense . '
& Subsequent Offenses
Police Report SRO
5c-Possession and/or Distribution of Drug Related . .
ParaphernaliglstOffense
Police Report SRO
5c¢-Possession and/dpistribution of Drug Related . GRIP
Paraphernali2nd Offense & Subsequent Offenses
6a-Actual, Attempted oiThreatened . . . . . . Incident Report SRO
Destruction/Damage/Vandalism/Arson to School,
Public or Private Property
6b-Actual, Attempted or Threatened Incident Report SRO

Theft/Robbery/Burglary/Extortion/Possession of
Stolen Property

6c-Textbooks, Media Center Materials, Computer
Equipment/Use

Incident Report

SRO as appropriate

7aAssault

7b-Simple Battery/Fighting/Hitting

7c-Battery Incident Report
7d-Aggravated Assault Incident Report SRO
7e-Aggravated Battery Incident Report SRO

7f-Bystander Battery

7g-Bullying/Harassment/Hazing

Bullying Report

8aRude omDisrespectful Behavior

8b-Refusal to Follow Instructions
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MIDDLE/HIGH MATRIX

Level of Consequences

Report

School Official ta
Contact

Offense/Violation

112 |3|4]|5]|6 |7

9-Unexcused Absences/Truancy

Follow Attendance Protocol or
page 30. Students wiNOTbe
suspended for attendanee
related infractions.

Attendance contract,
Social Worker referral,
Referral to Juvenile
Court, SolicitoD Sy SN
Office, DFACS

SociaWorker

10-Skipping Class/Required Activities

Social Worker

11-Classroom Disturbance

12-School Disturbance

Incident Report

SRO as appropriate

13-Profanity/Obscenity

14-Failureto Accept Disciplinary Action

15-Chronic Tardiness

Follow Attendance Protocol or]
page 32. Students wiNOTbe
suspended for attendanee
related infractions.

Attendance contract,
Social Worker referral,
Referral to Juvenile
Court,SolicitorD Sy S N
Office, DFACS

Social Worker

16-Bus Misbehavior

17-Conduct Outside School Hours/Away From Sch
Contact Student Relations Prior to Submitting
Violation

Student Relations

18-Gambling

19aRepeated Violations/Chronic Misbehavior

Resource Referral

19b-Violation of Local School/Distrig¥ide

Probation Contract

20-Parking/Traffic Violations

21-Loitering/Trespassing/Breaking and Entering

22-Providing False Information

23-Inappropriate Bodily Contact of a Sexual
Nature/Sexual Misconduct/Sexual Harassment

SRO
Social Worker

24-Student Identification Card Violation

25-Dress Code Violation

Follow Dress Code Protocol o

26-Unsafe Action

page 37.
000

Student Relations
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1.

OFFENSES AND CONSEQUENCES

A. TOBACCQAND OTHER TOBACCPRODUCTS

Students will not possessor use any tobacco products (cigarettes, cigars, chewingtobacco, snuff, etc.), including
electronic cigarettes, vapors or similar products on schoolproperty or on a schoolbus or at any school event away
from school. No student, staff member or school visitor is permitted to use any tobacco product or
electronic cigarettes, vapors or similar products at any time on any School District owned/leased property
or at any school event, including during non -school hours, 24 hours a day, seven days per week (Board
Policy JCDAA).

ELEMENTARY/MIDDLE/HIGH SCHOOL
INITIATED CONSEQUENCES:
Minimum: Level 1 - Conference
Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspension of £3
days Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

Students in violation of this offense will be referred to the web -based ASPIRE A Smoking Prevention
Interactive Experience) program at www.mdanderson.org/aspire. A Certificate of Completion must
be printed and presented to the referring administrator .

ELECTRONICOMMUNICATIONDEVICESINCLUDINGPAGINGDEVICESCELLULAR
PHONESWALKIETALKIESAND SIMILARDEVICES

Students will not use any electronic communication device, including but not limited to, pagers, beepers, cellular
phones, smart phones, walkie-talkies, and similar devices during instructional time (except for approved
instructional purposes) or on school buses. The instructional day includes, but is not limited to, lunch periods,
classchanges, study halls, and any other structured or non-structured instructional activity that occursduring the
normal schoolday. At all other times, all devicesmust be turned off (not on vibrate). The devicesshould not be
heard or visible. Students who violate this section will have their device confiscated and returned only to
the parent/guardian.

STUDENTS MUST NEVER SENTHREATENING/INAPPROPRIATE MESSAGES, PICTURES AND/OR
VIDEOS USING ELECTRONIC COMMUNICATION DEVICES OR THE INTERNET/INTRANET AT ANY

TIME. GO TO http://www.dekalb.k12.ga.us/bu _llying-harassment-hazing-awareness FOR FURTHER
INFORMATION ON CYBERBULLYING.

STUDENT MUST NOT WEAR HEADPHONES WITH OR WITHOUT ELECTRONIC DEVICES DURINGC

INSTRUCTIONTIMEUNLESSJSEDFORAPPROVEMEDICALORINSTRUCTIONAIPURPOSE®NLY.

ELEMENTARY/MIDDLE/HIGH SCHOOL
INITIATED CONSEQUENCES:
Minimum: Level 1 - Conference
Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspension of £3
days Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract
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WEAPONSEXPLOSIVESJAZARDOU®BJIJECTANDOTHERDEVICES

NOTE:Weapons present an immediate and real danger to students, faculty and staff, and can also
damage the learning climate and reputation of a school. Federal law (Gun-Free School Zone Act)
states that school districts must have a policy requiring the expulsion of a student from school for at
least one calendar year for possession of or for bringing a firearm to school, school-sponsored
function, on school property or school buses.

A. Students will not possess, use, or handle any weapon or any other tool, hazardous object or instrument capable
of inflicting bodily injury as a weapon. The ter ms
include, but are not limited to, the following items: any loaded, unloaded, operable or inoperable firearm (e.g.,
pistol, blank pistol, signal pistol, starter pistol, revolver, rifle, shotgun, stun -gun, pellet or BB gun, paintball gun,
or look-alike firearms, any knife of any size (e.g., Bowie, Dirk, lock -blade, hunting, pen, pocket, switchblade,
utility, etc.); any razor (e.g., straight, regular, retractable, double -sided, etc.); any defensive device (e.g., gas
repellent, mace, stun-gun, chemical sprays, etc.); any martial arts device (e.g., throwing star, nunchaku, dart,
etc.); or any tool or instrument which school staff could reasonably conclude violates the intent of this offense
section, which, by way of illustration shall include, but is not limited t o, blackjack, chain, club, metal/brass or
any artificial knuckles, night stick, pipe, rings, studded/pointed/ sharpened bracelets or other similar jewelry,
ax handles, ice pick, etc. A student will not supply, possess, handle, use, threaten to use, or tran smit any
explosive device or item that ejects or releases a spray, foam, gas, spark, fire, smoke, odor, etc. Such devices
or items will include, but are not limited to, bullets, ammunition of any type, fireworks of any type and size,
smoke bomb, paint bomb, stink bomb, any type of homemade bomb, or items which by virtue of shape or
design gives the appearance of any of the aforementioned (e.qg., fake bombs, firework fuses, etc.), or gasoline,
kerosene, explosive or corrosive chemicals, or any explosive aids,devices, or caps.

ELEMENTARY SCHOOL INITIATEEBONSEQUENCES:
Minimum: Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:

Minimum: Level 6 7 Long-Term Suspension

Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a District due
process hearing held for Level 6-7.

B. Students will not use, possess or handle water pistols, other instruments that project water or other liquids, toy
guns, matches, lighters, laser pointers, devices that emit an electrical shock, or other devices, which when
used inappropriately, cause discomfort/harm to another person and/or disrupt the class, school or school event.

ELEMENTARY SCHOOL INITIATECONSEQUENCE:!

Minimum: Level 1 - Conference
Level 2 - Strategies (see pages47-48)
Level 3 - In-School Suspension of 3 days
Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract
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MIDDLE/HIGHSCHOOLNITIATED CONSEQUENCE:!

Minimum: Level 1 - Conference

Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspension of 3 days

Level 4 - Suspension 15 days

Level 57 Suspensionof 6-10 days with a contract
Maximum: Level67 Long-Term Suspension
Arequired 10-day suspensionmust be served and a District due
process hearing held for Level 6-7.

NOTE: A student must never touch or handle weapons at any time. Students should never take or
agree to hold weapons, drugs, illegal or unknown items from other students. Tell an administrator if
any of these items are found.

INTENTIONALPHYSICALVIOLENCEAGAINSTTEACHERSBUSDRIVERSSCHOOL
OFFICIALSOROTHERSCHOOIEMPLOYEES

Students will not intentionally hit or attack any school employee to cause physical hurt, harm or injury.

A. Intentional PhysicalViolenceNot CausingPhysicalHarm/Injury
Students will not intentionally hit or attack a teacher, school bus driver, school official, or other school
employee.

ELEMENTARY SCHOOL INITIATEBONSEQUENCE!

Minimum: Level 3 - In-School Suspension of 1-3 days
Level 4 - Suspension 1-5 days
Level 57 Suspensionof 6-10 days with a contract
Level61 Long-Term Suspension
Maximum: Level 77 Expulsion
Arequired 10-day suspensionmust be served and a due processhearing
held for Level 6-7.

MIDDLE/HIGHSCHOOLUNITIATED CONSEQUENCE:!

Minimum: Level61 Long-Term Suspension

Maximum: Level 77 Expulsion

Arequired 10-day suspensionmust be served and a District due process
hearing held for Level 6-7.

B. Intentional PhysicalViolenceCausingPhysicalHarm
Students will not intentionally hit or attack a teacher, school bus driver, school official, or other school
employee and cause physical hurt, harm or injury.

ELEMENTARY/MIDDLE/HIGH SCHOMWUTIATED

CONSEQUENCES:
Minimum: Level 61 Long-Term Suspension
Maximum: Level 77 Expulsion

Arequired 10-day suspensionmust be served and a District due process
hearing held for Level 6-7.
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State Law indicates a student found by a preponderance of evidence to be in violation of committing  an

act of physical violence against a teacher, school bus driver, school official, or school employee causing
physical hurt, harm or injury will be expelled from school for the remainder of the student 6 s el
public school (O.C.G.A. § 202-751.6). The law applies to all students in grades K-12. The Hearing Officer may
assign the student to an alternative education program for the period of the expulsion. If the student is in
kindergarten through grade eight, the Hearing Officer may allow the student to re-enroll at some point when
he/she reachesthe high schoolgrades. Additionally, if the student isin kindergarten through grade sixandthere
is no alternative educational program available, the Hearing Officer may permit the student, at arecommended

time, to re-enrollin school.

5. ALCOHOL, DRUGS, AND OTHERUBSTANCES*

i gi bili

*As usedin this Code of Student Conduct i Student Rights and Responsibilities and Character

Development Handbook , fidrugso shalll me a n

alcohol, marijuana and other drugs by minors is illegal and harmful.

al

substances,
alcoholic beverages, marijuana, prescription drugs, over-the-counter drugs, look-alike drugs, inhalants,

pills, tablets, capsules, synthetic substances and all other legal and illegal drugs or substances.

Use of

NOTE A student must never touch or handle drugs at any time. Students should never take or agree
to hold weapons, drugs, illegal or unknown items from other students. Tell an administrator if any of

these items are found.

A. Intent/Attempt/Sell/Distribution of Drugs

Students will not sell, attempt or intend to sell, distribute, or attempt or intend to distribute, drugs or

substancesrepresented or believed by the buyer or receiver to be drugs.

ELEMENTARY SCHOOL INITIATEBONSEQUENCE:!

Minimum: Level 3 - In-School Suspension of 13 days
Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

MIDDLE/HIGHSCHOOLUNITIATED CONSEQUENCE:!

Minimum: Level61 Long-Term Suspension
Maximum: Level 77 Expulsion

hearing held for Level 6-7.

Arequired 10-day suspensionmust be served and a District due process

B. Possession/Use/Under thelnfluence of Drugs

Students will not possess, use, attempt to use, or be under the influence of drugs or substances represented
or believed by the student to be drugs. Students will not cause, invite or induce any person to possess, use,
attempt to use, or be under the influence of drugs or substances represented or believed by the student to be
drugs. Students will not deliberately smell, inhale or ingest any legal substances or will not cause, invite or
induce any person to smell, inhale or ingest any legal substances in a manner other than for its intended
purpose, including but not limited to, fingernail polish, model airplane glue, hand sanitizer, etc.

ELEMENTARY SCHOOL INITIATERONSEQUENCES:
Minimum: Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspensionl1-5 days
Level 57 Suspension of 6-10 days with a
contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7.
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MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:

Minimum: Level 57 Suspensionof 6-10 days with a contract
Level671 Long-Term Suspension
Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

NOTE: The principal may request a referral to a District Due Process Hearing from the
Superintendent/Designee for a possible long-term suspension/expulsion for any student

whose presence may constitute a clear threat to the safety of others.

1st Offense: The student is suspendedfor 10 schooldayswith a contract. If the parents/guardians
and student accept the offer to attend the drug -education program, Gaining Results
Intervention/Prevention (GRIP),5 daysofthe 10-day suspensionshallbe waived upon successful
completion of the GRIPprogram and the contract will remain in effect. If the GRIPprogram is not

successfullycompleted, the full 10-day suspensionwith a contract shall beimposed. Thisoption is

availablefor elementary, middle and high schoolstudents

2NP Offense and subsequent offenses and/or if the s t u d eantudt & a felony or designated felony
possession: The student is suspended for 10 school days and is referred to a due process hearing,
which may impose long-term suspensionor expulsion, or assignmentto an alternative school.

C. Possessiorand/or Distribution of Drug-RelatedParaphernalia

A student will not possessor distribute drug-related paraphernalia. Asusedin this Code of Student Conduct

i Student Rights and Responsibilities and Character Development Handbook ,
includes, but is not limited to pipes, water pipes, clips, rolling papers and other items used or related to drug

use.

* This offense relates only to drug-related paraphernalia. Offenses related to possession, use,
distribution, and sale of drugs, alcohol, or other substancesare addressedin Offense 51 A/ B.

ELEMENTARY SCHOOL INITIATEBONSEQUENCES:

Minimum: Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspensionl-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 4 - Suspensionl1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

fiegredgat ed

paraph

1st Offense: The student is suspendedfor 10 school days with a contract with the option to attend
the Gaining ResultsIntervention/Prevention (GRIP)program to reduce the suspensionto five days,
asdiscussedabove. Thisoption isavailablefor elementary, middle and high schoolstudents

2nd and SubsequentOffenses: The student is suspendedfor ten (10) school days.

Prescribed Medications
The parent of a student who has to use a prescribed medication at school must consult the school administrator

and follow the appropriate School District procedures, including required medication documentation. School approval

must be

given prior to the student possessing or using any medication.
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NOTE Under state law, students with asthma or life -threatening allergies may carry and use their
inhalers or auto-injectable epinephrine a s needed, based upon schoo
prescription and parentdés written per mi ssi on.
he/she uses auto-injectable epinephrine or any other medications in a manner other than as
prescribed.

6. PROERTY

A. Actual, Attempted or Threatened Destruction/Damage/Vandalism/Arson to School,
Publicor Private Property
Students will not attempt or threaten to destroy, damage, vandalize, or deface, or set fire to school, public or
private property located at the school.

ELEMENTARY SCHOOL INITIATEEONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOLUNITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

NOTE: The student must make restitution for any damage to school property caused by his/her
behavior while on school property.

B. Actual, Attempted or Threatened Theft/Robbery/Burglary/Extortion/Possession of Stolen
Property
Students will not engage in, attempt or threaten theft; theft by deception of public or private property;
extortion; robbery; burglary; possession of stolen property or missing property; posses sion and/or distribution
of counterfeit money/checks/money orders/bank cards.

ELEMENTARY SCHOOL INITIATECEONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 1T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.
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NOTE: The student must make restitution for any loss of school or personal property caused by
his/her behavior while on school property.

C. Textbooks, Media Center Materials, ComputetEquipment/Use
Students will not lose, destroy, deface, and/or inappropriately use textbooks, media center materials, or the
computer and computer-related equipment and materials, including but not limited to, inappropriate
use/hacking of the Intranet or Internet.

ELEMENTARY SCHOOL INITIATEREONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

NOTE:Studentsmust makerestitution for any damageto schoolproperty causedby their behavior.
Any form of electronic bullying (cyberbullying/cyberstalking), threats and/or harassment
using school equipment, school networks, e-mail systems or committed at schoolis strictly
prohibited.

7. BULLYING/HAZING, ASSAULT, BATTERY AGAINST STUDENTS, SCHOOL PERSONNEL,
SCHOOLWNISITORS

A. Assault
Students will not verbally threaten and/or intimidate teachers, administrators, bus drivers, other school
personnel, other students, or persons attending school-sponsored functions, with or without the use of physical
contact; will not attempt to hurt any such persons without physical contact; and will not engage in verbal
altercations and/or actions which cause such persons to be in reasonable fear of immediate bodily harm.

NOTE: Threatening witnesses may result in expulsion.

ELEMENTARY SCHOOL INITIATECEONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum Level 57 Suspensionof 6-10 days with a contract
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MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspensionof 1-3 days
Level4 - Suspensionl-5 days
Level 57 Suspension of 6-10 days with a contract
Level 617 Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

B. Simple Battery/Fighting/Hitting
Students will not engage in fighting, hitting, kicking, shoving, pushing, biting or making physical contact with
teachers, administrators, bus drivers, other school personnel, and/or other students or persons.

NOTE If the incident involvesintentional physical contact with a schoolemployee not causing
physicalharm/injury, seeOffense#4a.

ELEMENTARY SCHOOL INITIATEEONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspensionl1-5 days
Level 57 Suspension of 6-10 days with a contract
Level 61 Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

C. Battery
Students will not cause substantial or visible bodily harm such as substantially blackened eyes, substantially
swollen lips or other facial or bodily parts, substantial bruises to body parts or other substantial injury to
teachers, administrators, bus drivers, other school personnel, other students, or persons attending school-
related functions.

NOTE:If the incident involvesintentional physicalinjury to a SchoolDistrict employee causing
physicalharm/injury, seeOffense#4b.

ELEMENTARY SCHOOL INITIATERONSEQUENCES:

Minimum: Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspensionl1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:

Minimum: Level 57 Suspensionof 6-10 days with a contract
Level61 Long-Term Suspension
Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7.
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D. Aggravated Assault
Students will not use or make threats with a deadly weapon or hazardous object, which is likely to or actually
does cause serious bodily harm to a teacher, administrator, bus driver, other school personnel, other students,
or persons attending school-related functions.

ELEMENTARY SCHOOL INITIATECONSEQUENCES:

Minimum: Level 6 7 Long-Term Suspension

Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a District due
process hearing held for Level 6-7.

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:

Minimum: Level 6 7 Long-Term Suspension

Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a District due
process hearing held for Level 6-7.

E. Aggravated Battery
Students will not maliciously cause bodily harm to a teacher, administrator, bus driver, other school personnel,
other students, or persons attending school-sponsored functions, by depriving such person of a member of
his/her body, by rendering a member of his/her body useless, or by seriously disfiguring his/her body or a
member thereof.

ELEMENTARMIDDLE/HIGHSCHOOLNITIATED CONSEQUENCE!

Minimum: Level61 Long-Term Suspension

Maximum: Level 77 Expulsion

Arequired 10-day suspensionmust be served and a District due process
hearing held for Level 6-7.

F. Bystander Battery
Students will not become involved in a fight that he/she does not start. A student who does not start a fight
but becomes involved in it will be charged with Bystander Battery. This offense includes, but is not limited to,
hitting or kicking another student while that stu dent is fighting another student.

ELEMENTARY SCHOOL INITIATEEBONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:

Minimum: Level 6 71 Long-Term Suspension

Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a District due
process hearing held for Level 6-7.
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G. Bullying/Harassment/Hazing
Students will not threaten, intimidate, harass, make physical contact with or subject another student to any
other form of physical or emotional hurt, including hazing associated with membership in extracurr icular
organizations (sports teams, band, etc.). School officials will address each act of bullying/harassment/hazing
that is reported or of which they otherwise become aware.

Bullying

Bullying is unwanted, aggressive behavior among school aged children that involves a real or perceived power
imbalance. The behavior is repeated, or has the potential to be repeated, over time. Bullying includes actions
such as making threats, spreading rumors, attacking someone physically or verbally, and excluding someone
from a group on purpose.!

lwww. Stopbullying.gov

Examples of bullying include but are not limited to:

Verbal assaults such as unwanted teasing orname-calling;

Threats, taunts and intimidation through words a nd/or gestures;

Direct physical contact such as hitting or shoving;

Physical violence and/orattacks:

Cyberstalking or engaging in conduct to communicate, or to cause to be communicated, words, images, or
language by or through the use of e -mail or electronic communication, directed at or about a specific person,
causing substantial emotional distress to the victim;

1 Cyberbullying or the willful, hostile and repeated harassment and intimidation of a person through the use
of digital technologies, including, but not limited to, email, blogs, social networking websites ( e.g.,
Instagram, Twitter, Facebook, etc.), chat rooms, texts, and instant messaging;

Rumors or spreading of falsehoods;

Stalking;

Public humiliation;

Socialisolation;

= =284

Extortion or manipulation, including incitement and/or coercion;

Using cameras or camera phones to take embarrassing or unauthorized photographs of students or school
employees and distributing them to others or posting them online;

Sending abusive or threatening text messages or instant messages;and
1 Using websites to circulate gossip and rumors to other students.

=A = A=A

Harassment

Students will not harass or subject another student to any other form of physical, verbal or
nonverbal harassment.

Harassment may be defined as offensive behavior (physical, verbal or nonverbal) that intentionally targets a
specific person or persons based on race, religion, gender, disability, or national origin.

Examples of harassment include but are not limited to:

1 Harassment or intimidation motivated by any actual or perceived characteristic including race, color,
ethnicity, religion, gender, disability, age, gender identity, sexual orientation, ancestry, national origin,
physical attributes, socioeconomic status, physical or mental ability, or by any other distinguishing
characteristic;

Public humiliation;

Socialisolation.

= =
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Hazing

Students will not haze or subject another student to any other form of physical, verbal or
nonverbal hazing (O.C.G.A. §16-5-61).

Hazing may be defined as the practice of rituals and other activities involving harassment, abuse or
humiliation used as a way of initiating a person into a group.

Examples of hazing include but are not limited to:

Destruction of school or personal property;

Theft of money and/or personal possessions for the purpose of bullying, harassing, or intimidating;
Public humiliation;

Intimidation/domination.

= =4 -4 9

School officials will address each act of bullying/harassment/hazing that is reported or of which they otherwise
become aware.

Disciplinary action after the first incident of bullying may include, but is not limited to, the
following:

Loss of aprivilege;

Reassignment of seats in the classroom, cafeteria, or schoolbus;
Reassignment of classes;

Detention;

In-school suspension;

Out-of-school suspension (through appropriate due processhearing);
Expulsion (through appropriate due process hearing); and

Assignment to an alternative school (through appropriate due process hearing).

= =4 =4 -8 -8 -8 -89

A student who has engaged in bullying should be given an age-appropriate consequence which
will include, at minimum and without limitation, disciplinary action or counseling as appropriate
under the circumstances.

Students in grades six through twelve found to have com mitted the offense of bullying for the
third time in a school year shall at a minimum be assigned to an alternative school through
appropriate due process hearing by disciplinary Hearing Officers, panels, or tribunals (O.C.G.A.§
20-2-751.4).

Schoolsshould clearly communicate to all parties that retaliation following a report of bullying
is strictly prohibited and may result in strong disciplinary action.

Please refer to Offense #17 for cyberbullying violations that occur away from school or after school hours.
It should be noted that bullying does not involve actions that are solely the result of a mutual conflict. Please
refer to other offense codes for violations that do not constitute bullying. For more information on bullying,
harassmentand hazingviolations, pleaseseepages62, 65-68, 70, 87-88.

ELEMENTARY SCHOOL INITIATEEBONSEQUENCES:
Minimum: Level 1 - Conference

Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspension of £3

days Level 4 - Suspension 15 days
Maximum: Level 57 Suspensionof 6-10 days with a contract
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8.

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspension1-5 days
Level 517 Suspension of 6-10 days with a contract
Level 67 Long-Term Suspension
Maximum: Level 7717 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

RUDE/DISRESPECTFWHEHAVIORAND/ORREFUSAODO CARRYOUTINSTRUCTIONS

A. Rude or DisrespectfulBehavior
Students will not be discourteous or use inappropriate language, behavior or gestures, including vulgar/profane
language, toward teachers, administrators, bus drivers, other school personnel, other students, or persons
attending school-related functions.

ELEMENTARY/MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCII
Minimum: Level 1 - Conference

Level 2 - Intervention(s) (see pages 42-43

) Level 3 - In-School Suspension of 13

days Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

B. Refusalto FollowlInstructions of Facultyor Staff Member/Insubordination
Students will not refuse to follow the instructions of teachers, school administrators, or other staff members
(e.g., refusing to leave an area, refusing to stop aggressive behavior, refusing to stop disruptive behavior).

ELEMENTARY/MIDDLE/HIGH SCHOOL INITIATED CONSEQUENC
Minimum: Level 1 - Conference

Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspension of 1-3

days Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

UNEXCUSEBBSENCEBND/ORTRUANCY

Students will not present unexcused absences or participate in truancy. Excused absences are defined byGeorgia
law as follows: personal illness; serious illness or death in the family; religious holiday; instances in which attendance
could be hazardous as determined by the DeKalb County School District; registering to vote/voting in a public
election; tests and physical exams for military service and the National Guard; and other such absences as provided
for by law or by the local Board of Education. Georgia law also provides for special treatment of absences in the
following circumstances:

1 Georgia law provides up to 5 days of excused absences for students whose parents are in the armed forces
and who are called to duty or home on leave from overseas deployment in a combat zone.

1 Students serving as Pages of the Georgia General Assembly will be counted as prsent for days missed from
school for such service.

1 Students volunteering to work as poll officers in the Student Teen Election Program (STEP) will be counted
present for up to two (2) days of service in that program.

1 Foster care students attending court proceedings related to their foster care shall be credited as present for
any day(s) or portion of a day missed from school for that purpose.

NOTE: State law provides that any parent/guardian who does not comply with compulsory
attendance mandates (O.C.G.A§ 20-2-690.1) shall be guilty of a misdemeanor and, upon conviction thereof,
shall be subject to a fine not less than $25.00 and not greater than 100.00, imprisonment not to exceed 30
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days, community service, or any combination of such penalties, at the discretion of the court having

jurisdiction. Eachday of absencefrom schoolin violation of this section after the ¢ h i $ckbodlsystem notifies
the parent/guardian of five unexcused days of absence shall constitute a separate offense. State law also
requires students 16-17 years of age to have written permission from their parent or guardian to

withdraw/drop outofschool(O.C.G.A.§20-2-690.1).

The following applies to all unexcused absences:

S#&gﬁ;g School Action Per Occurre_nce* _
Absences *The Attendance Protocol/Consequences are subject to change at any time.
1-2 School natifies the parent of absences.
School notifies the parent of absences and refers student to the counselor or assistant
3-5 principal who will then meet with the student and/or parent for the purpose of discussing
the reasons for absences and signing an attendance contract.
Letter sent to parent/guardian informing h
6-7 L . .
administrative and legal consequences of continued absences from school.
Counselor will make a referral to the school social worker to conference with the
8+ parent/guardian and student for assessment and/or possible referral to Juvenile Court,
Solicitor-G e n e r a tepfDBepafinfient iof Family and Children Services or other agency.

NOTE: StudentsWILL NOT be suspended for attendance-related infractions only.

According to Georgia Department of Education research, an improvement of student
attendance by roughly three percent or the equivalent of five instructional days increases the
number of students meeting or exceeding standards on the Criterion Reference Competency
Test (CRCT) by more 10,000 students.

10. SKIPPINGCLASSORREQUIREDACTIVITIES

Students will not skip classes and required school activities. If students do not report to class/required school activity
or leave school or school property without permission from an administrator, they are in violation of this offense.

The following applies to all tardies:

Number .
of School Action Per Occurrence*
Tardies *The Attendance Protocol/Consequences are subject to change at any time.
1-2 Student receives a warning. Teacher is responsible for contacting the parent(s).
3.6 Student receives 1 day detention or comparable consequence. Referred to the counselor who

is responsible for contacting the parent(s).

Student receives a discipline referral and 1 day in-school suspension (ISS) or comparable
7-10 consequence. School to schedule a student/parent conference for the purpose of signing an
attendance contract.

Student receives a discipline referral and ISS or comparable consequence. Parent contacted
11+ and referral to counselor and social worker. Student is given choice of 10 days ISS,
alternative school/program placement, or comparable consequence.

NOTE: StudentsWILL NOT be suspended for attendance-related infractions only.
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11. CLASSROOMDISTURBANCE

12.

13.

Students will not commit any behavior that disrupts class instruction, distracts students and/or teachers, or
creates a dangerous or fearful situation for students and/or staff.

ELEMENTARY SCHOOL INITIATECBONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum: Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

SCHOOLDISTURBANCE

Students will not engage in acts that cause or may cause disruption of the school and/or threaten the safety or
well-being of other students. Prohibited acts include, but are not limited to,
activities, walk-outs, sit-downs, rioting/chaos, picketing, tre spassing, inciting disturbances, threats to the
school, pranks, bomb threats, pulling fire alarm, calling 911, and actual violence during period of disruption,

etc.

terroristic threats, gang-related

ELEMENTARY SCHOOL INITIATEEBONSEQUENCES:
Minimum: Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days
Maximum: Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 1T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

PROFANITY/OBSCENITY

Students will not engage in conduct that includes, but is not limi ted to, cursing; profane, vulgar, obscene words or
gestures; spitting on another person; possession of obscene material/pornography; and profane, vulgar or obscene
comments or actions.

ELEMENTARY INITIATEDCONSEQUENCES:
Minimum: Level 1 - Conference
Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspension of £3
days Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

38



MIDDLE/HIGH SCHOOL INITIATEBCONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspensionl1-5 days
Level 57 Suspension of 6-10 days with a contract
Level 67 Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

14. FAILURETOACCEPDISCIPLINARYACTION

Students will not refuse or fail to serve detention, in -school suspension, or any other disciplinary action imposed
by a teacher or school administrator.

ELEMENTARY SCHOOL INITIATEEONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl-5 days
Maximum: Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGHSCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 1T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

15. CHRONICTARDINESS

Students will not demonstrate chronic tardiness. Being repeatedly late to school, class, or a school activity
constitutes a violation of this section.

The following applies to all unexcused tardies:

Number .
of School Action Per Occurrence*
. *The Attendance Protocol/Consequences are subject to change at any time.
Tardies
1-2 Student receives a warning. Teacher is responsible for contacting the parent(s).
3.6 Student receives 1 day detention or comparable consequence. Referred to the counselor who

is responsible for contacting the parent(s).

Student receives a discipline referral and 1 day in-school suspension (ISS) orcomparable
7-10 consequence. School to schedule a student/parent conference for the purpose of signing an
attendance contract.

Student receives a discipline referral and ISS or comparable consequence. Parent contacted
11+ and referral to counselor and social worker. Student is given choice of 10 days ISS,
alternative school/program placement, or comparable consequence.

NOTE: StudentsWILL NOT be suspended for attendance-related infractions only.
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16. BUSMISBEHAVIOR

NOTE: See Bus/Bus Stop Rules and Bus Matrix (pages 4546)

Students will not engage in behavior that includes, but is not limited to, any behavior that disrupts or
distracts a bus driver, or causes a dangerous situation for a bus driver and/or students, or that dist urbs the
orderly operation of a bus, or that creates a dangerous situation for vehicles operating near a bus.
Prohibited bus behaviors also include the use of any electronic devices during the operation of a school
bus, including but not limited to cell ph ones, pagers, audible radios, tape, compact disc players, or similar
devices without headphones; or the use of any other electronic device in a manner that might interfere

with the school bus communication equi p e schooldus. t he
Prohibited bus behaviors also include the use of mirrors, lasers, flash cameras, or any other lights or
reflective devices in a manner that might interfere

Violations that occur involving the school bus and/or incidents that occur while students are on the way to
school (bus stop/neighborhood) or returning from school (bus stop/neighborhood) may result in direct
intervention by the school. (See Bus Referral Matrix Page 46)

ELEMENRARY INITIATED CONSEQUENCES:
Minimum: Level 1 - Conference
Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspension of £3
days Level 4 - Suspension 15 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

MIDDLE/HIGH SCHOOILUNITIATED CONSEQUENCES:
Minimum: Level 1 - Conference

Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspension of £3

days Level 4 - Suspension 15 days

Level 57 Suspension of 6-10 days with a

contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

17. CONDUCDOUTSIDEOFSCHOOIHOURSORAWAYFROMSCHOOL

Students will not engage in any conduct, including but not limited to, cyberbullying, outside of school hours or away
from school which may adversely affect the educational process or endanger the health, safety, morals, reputation,
property or well-being of other students, teachers, or other employees of the School District.

ELEMENTARWNITIATED CONSEQUENCES:
Minimum: Level 4 - Suspensionl1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:

Minimum: Level 57 Suspensionof 6-10 days with a contract
Level61 Long-Term Suspension
Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

40



18.

NOTE:A student attempting to enroll/re-enroll into school who is or may be criminally charged with

a felony or a designated felony (O.C.G.A. § 15-11-63) must be referred directly to the
Department of Student Relationsand subject to the Student Placement Protocol as described
on pages53-54.

GAMBLING

Students will not engage in acts of gambling including, but not limited to, betting money or other items on card
games, dice games, or the outcome of games or activities, and/or possession of gambling materials or paraphernalia.

ELEMENTARY INITIATEDCONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspensionl1-5 days
Maximum: Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

19. REPEATELIVIOLATIONS/CHRONI®IISBEHAVIOR/VIOLATIONDFPROBATION

A. Repeated Violations/Chronic Misbehavior

Students will not engage in behavior that repeatedly or chronically disrupts or disturbs the educational process,
the orderly operation of school, school activities, school buses, or other school operations that constitutes a
violation of the Code of Stude nt Conduct i Student Rights and Responsibilities and Character

Development Handbook . Before a student may be charged with such a violation, the student must be

warned of possible consequences and have three documented referrals including, but not limited to a school
counselor, school social worker, and/or other appropriate resource personnel. In addition, the parents/guardian

must be contacted about the misbehavior, be given an opportunity to observe their child in school, and be

given an opportunity to pa rticipate in developing a student discipline correction plan.

ELEMENTARY SCHOOL INITIATERONSEQUENCES:

Minimum: Level 3 - In-School Suspensionof 1-3 days
Level 4 - Suspensionl1-5 days
Maximum: Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 1T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.
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20.

21.

B. Violationof LocalSchooland/or District-Wide Probation
Students will not disregard District and local school rules while they are on local school or District-wide
probation. Failure to follow all District and local school rules could result in possible long-term suspension or
expulsion.

ELEMENTARY/MIDDLE/HIGHCHOOLNITIATED CONSEQUENCE:!

Minimum: Level 3 - In-School Suspension of £3 days
Level 4 - Suspension 1-5 days
Level 57 Suspension of 6-10 days with a contract
Level 67 Long-Term Suspension
Maximum: Level 77 Expulsion
Arequired 10-day suspensionmust be served and a due processhearing
held for Level 6-7.

PARKINGAND TRAFFICVIOLATIONS

Students will not violate parking and traffic guidelines if they drive a vehicle to school. Students who choose to park
a vehicle on school property must purchase a parking permit, display the decal sticker on their vehicle, park in their
assigned spot, and comply with all parking and traffic regulations issued by the school or School District. Parking on
school property without a permit or with an expired permit, engaging in reckless or careless operation of a vehicle
on or near school property or near a school bus, or failing to comply with all parking and traffic regulations issued
by the school or School District will constitute a violation of the Code of Student Conduct T Student Rights
and Responsibilities and Character Development Handbook . Parking permits must be renewed  upon
expiration.

HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 61 Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

NOTE: Penalty may include revocation of parking permit or towing of vehicle off campus at the
st ud expéendes

LOITERINGORGOINGONANYSCHOOICAMPUSWITHOUT
AUTHORIZATION/TRESPASSING/BREAKING ARINTERING

Students will not enter the premises of a school other than their own school, unless prior permission is received
from an administrator of the school to be visited, or unless the school is hosting a school-related function, such as
an academic or athletic activity. A student will not enter or remain in any school building on weekends or after school
hours without authorization or permission.

NOTE:When a student refuses to leave any school property and/or returns to any school property

after being instructed by school staff or law enforcement staff to leave the property, the
student will be in violation of this section and the matter may be handled by law enforcement.
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22.

23.

ELEMENTARY INITIATEDCONSEQUENCE:!
Minimum: Level 1 - Conference
Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspension of 3 days
Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level4 - Suspensionl-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 T Long-Term Suspension
Maximum: Level 77 Expulsion
A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

PROVIDING FALSBENFORMATION

Studentswill not engagein an act of providing false information including, but not limited to, falsifying school
records, forging signatures, making or providing false statements, to teachers, administrators or other School
District personnel, cheating, bribery, or using an unauthorized computer user ID or password. Studentsare
prohibited from falsifying, misrepresenting, omitting or erroneously reporting information to legal
authorities, teachers, administrators or other School District personnel regarding instances of alleged
inappropriate behavior by a teacher, administrator, or other School District employee.

ELEMENTARY INITIATEDCONSEQUENCES:
Minimum: Level 1 - Conference
Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspension of £3
days Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 -10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspensionof 1-3 days

Level 4 - Suspensionl1-5 days

Level 57 Suspension of 6-10 days with a

contract Level 6 1 Long-Term Suspension
Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

INAPPROPRIATBODILYCONTACTOFA SEXUAINATURE/SEXUABEHAVIORSEXUAL
MISCONDUCTSEXUAHARASSMENT

Students will not engage in inappropriate bodily contact of a sexual nature. This offense prohibits sexual conduct
between or among students and between or among a student and School District employees or visitors on school
property or at any school activity or event, inclu ding, but not limited to, consensual sexual contact, nonconsensual
sexual contact, sexual assault, unwelcome sexual advances or comments, request for sexual favors and/or indecent
exposure.
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ELEMENTARY SCHOOL INITIATERONSEQUENCE!

Minimum: Level 3 - In-School Suspension of 3 days
Level 4 - Suspension 1-5 days
Maximum: Level 57 Suspensionof 6-10 days with a contract

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 2 - Strategies (see pages 47-48)
Level 3 - In-School Suspensionof 1-3 days
Level4 - Suspensionl-5 days
Level 57 Suspension of 10 days with a contract
Level 67 Long-Term Suspension
Maximum: Level 71 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7.

STUDENTIDENTIFICATIONCARDVIOLATION

Students will not be present on school grounds or attend any school event without proper student identification. If
mandated by the local school, DeKalb County high school students must carry ID cards while on school property
and at any school event. A suspected non-student with no ID card will be asked to leave the school grounds, with
police assistance if needed. Students who are not in possession of their ID cards are in violation of this section.
Students must pay for replacement ID cards.

ELEMENTARY INITIATEDCONSEQUENCES:

Minimum: Level 1 - Conference
Level 2 - Strategies (see pages 47-48)
Maximum: Level 3 - In-School Suspensionof 1-3 days

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:
Minimum: Level 1 - Conference

Level 2 - Strategies (see pages 47-48)

Level 3 - In-School Suspension of £3

days Level 4 - Suspension 1-5 days
Maximum: Level 5 - Suspensionof 6 - 10 days with a contract

STUDENTDRESEODEVIOLATION
Students will not dress inappropriately on school grounds or at school events. ALL students are expected to dress

appropriately and to adhere to the student dress code found on page 74 of this handbook and any additional
requirements listed in local school regulations.

The following penalties apply to ALL student dress code violations:

Number of Offenses Actions of the School
Verbal reprimand, contact parent and In -School
First Offense Suspension (ISS) until end of day or correction of the
violation
Second Offense Required parent conference and two (2) days ISS
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26.

Third Offense

Contact parent, up to 10 days ISS, local probation and/or
parent attend classes with student in lieu of ISS. Chronic
violation of this expectation will result in the charge of
#19a i Repeated Violation of School Rules- and a
possible referral to an alternative setting upon being
found in violation by a preponderance of evidence at the
District due process hearing.

UNSAFEACTION

Students will not commit any action that has the potential to cause danger or physical harm to themselves

or to others, to include exiting a moving school bus, exiting a school bus by way of the emergency exit (when an
emergency does not exist), attempting to allude school officials by running through a parking lot or any traffic area,
climbing on the roof of buildings, being in construction areas, boiler rooms, attics or elevator shafts, any knockout
style punches to an unsuspecting victim, or any action that has the potent ial for physical harm to

This rule will only apply when the unsafe behavior does not meet the standards of any other violation.

self or others.

ELEMENTARY SCHOOL INITIATERONSEQUENCES:

Minimum: Level 57 Suspensionof 6-10 days with a contract
Level61 Long-Term Suspension
Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7

MIDDLE/HIGH SCHOOL INITIATED CONSEQUENCES:

Minimum: Level 57 Suspensionof 6-10 days with a contract
Level61 Long-Term Suspension
Maximum: Level 77 Expulsion

A required 10-day suspension must be served and a due process
hearing held for Level 6-7
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BUS AND BUS STOP RULES

Students are expected to observe the following rules for safety and courtesy on the bus and at the bus stop.

AT THE BUS STOP

1 Arrive at the assigned stop ten (10) minutes before bus pickup
Stand on the sidewalk or the edge of the street by the curb
Stay off private property
Do not stand on the part of the road reserved fo r vehicles
Be respectful and watchful of traffic
Wait in a quiet and orderly manner

= =4 =4 -4 A

WHEN THE BUS ARRIVES
1 Allow the bus to come to a complete stop
1 Board the bus in a quiet and orderly manner

ON THE BUS
1 Remain seated at all times until time to get off bus
1 Remain silent at railroad crossings
1 Cooperate with the driver and practice orderly conduct
1 Do not bully, harass or haze other students
1 No profanity or obscene behavior
1 Nosmoking
1 No eating or drinking
1 Novandalism
1 No body parts outside bus
1 No radio, tapes, or electronic audio/video devices without headphones
1 No cell phone use at any time
1 No live animals
1 No unsafe objects or weapons
1 No throwing of items from the bus or on the bus

LEAVING THBUS
1 Remain seated until the bus comes to a complete stop
Leave the bus in an orderly manner
Leave at your assigned busstop
Cross in front of the bus
Leave the bus stop in an orderly manner

= =4 =4 =

Violations that occur involving the school bus and/or incidents that occur while students are on the way to or returning
from school, whether at the bus stop or in the surrounding neighborhood may result in direct intervention by the school.
(See Bus Matrix, on the following page 46)
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BUS REFERRAL MATRIX FOR SECONDARY STUDENTS

INAPPROPRIATEBBEHAVIOR OR | First Second | Third gzz:gegirr‘]d

VIOLATION OF BUS RULES Offense Offense | Offense g
Offense

Delaying the bus schedule Level 1 Level 2 Level 3 Level 4

Not sitting in the seat Level 1 Level 2 Level 3 Level 4

\va:?gg;? ég?;)%ggg:’ CD, IPOD,MP3 Level 1 Level 2 Level 3 Level 4

Disrupting the bus (Excessive Noise) Level 1 Level 2 Level 3 Level 4

Using inappropriate language (Cursing,

name calling directed toward student or Level 1 Level 2 Level 3 Level 4

adult)

. . Alternative | Alternative
Bullying/Harassment/Hazing Level 2 Level 3 School* School*
Hitting other students Level 2 Level 3 Level 4 Level 5
Throwing objects in the bus Level 2 Level 3 Level 4 Level 4
Throwing objects out of the bus
window (Without damage to property) Level2 Level3 Level 4 Level 4
Vandalism Level 4
(Includes vandalism resulting from an object Damage Level5 Level 6 Level 6
being thrown from the bus) Damage under 9
$100 under $100
Fighting (NO HITTING ZONE) Level 5 Level 6 Level 6 Level 6
zlljlé)slzsatélsr;?o;f;jsz)lcoholldrug policy Level5 Level 6 Level 6 Level 6
Eglﬁg&%;?e alcohol/drug policy Level 6 Level 6 Level 6 Level 6
Vandalism Level 6
(Includes vandalism resulting from an object Damage Level 6 Level 6 Level 6
being thrown from the bus) Damage over g
$100 over $100
iﬂ?eng the emergencyexit while in Level 6 Level 6 Level 6 Level 6
Assault Level 6 Level 6 Level 6 Level 6
Multiple Assault (Physical assault by 2 or
more students acting together) Level6 Level 6 Level 6 Level 6
Inciting to Riot/Chaos Level 6 Level 6 Level 6 Level 6
Eﬁ;;ﬁrismmf aWeapon, other than a Level 6 Level 7 Level 7 Level 7
Possession of a Firearm Expulsion | Expulsion| Expulsion| Expulsion

*O.C.G.A. § 20-2-751.4

Consequences for Levels 1, 2, 3, & 4 are bus specific and do not include a school suspension.
Consequences for Levels 5, 6 & 7 require a bus suspension and a school suspension.
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EXPLANATIONDFB

SCHOOL INITIATED CON

EHAVIORAISTRATEGIESDISCIPLINARYOPTIONS,
AND CONSEQUENCES

SEQUENCES

Eachschoolis responsible for following the Code of Student Conduct i Student Rights and Responsibilities and Character
Development Handbook  and applying the appropriate consequence levels and correctivestrategies.

Level 1 Conference: Administr

ator and/or teacher communicate(s) with the st u d e pateré ©r counselor by

phone, email, written notes, or person to person about the discipline concern.

Staff members may conduct a conference among any combination of the following:

Teacher/Student

Teacher/Parent
Teacher/Counselor
Teacher/Student/Administrator
Teacher/Student/Counselor/Parent
Administrator/Student
Administrator/Parent

Telephone Conference with Administrator/Parent

Telephone Conference with Teache
Other parties as deemed necessary

r/Parent

Level 2 Strategies: ALL strategies should be age appropriate and behavior specific .
Build relationships that support academic achievement
Discussion about expectations; Reviewclassroom procedures and expectations

Eye contact
Proximity; High levels of supervision

Verbal warning; Pre-teaching of expectations

Mentoring
Consultation with grade level teams/sch

ool counselor/school psychologist/case manager for students with disabilities for

classroom/individual behavior management ideas

Restorative practices
Teach Pro-Social behaviors; and Use of

Level 3 Strategies: ALL strate

safe place for students to retreat to help self-regulate

gies should be age appropriate and behavior specific .

*Programs may be available based upon DeKalb County School District budgetary mandates.

Targeted Behavioral Contract

A written contract or plan for the student with stated goals, objectives and outcomes for the
student to develop necessary skill to address the stated behavior concern

Detention

Detaining a student for disciplinary reasons before or after school hours (including Saturdays)

In-School Intervention

May include, but is not limited to, Saturday School, work assignment, behavior essays or
transportation restriction

Probationary Contract

Written statement which lists steps to be taken to improve behavior and describes the support
to be provided by school staff and/or parent/guardian as well as the date the contract will be
reviewed and must be signed by the student and parent/guardian

Lockout Designated area on campus where students who are disruptive in class or tardy to class are
assigned for the remainder of the period in which the infraction occurred

Mediation Referral to conflict mediation

Mentoring An agreed upon adult or student who provides consistent support, guidance, and help to a

student who is in need of a positive role model.

DisciplineWarning Letter to
Parents

Write-up for the discipline offense with a defined period of good behavior to prevent
suspension

Progress Report

A progress report or assignment sheet which gives the student and parent the opportunity to
track the studentds academic and behavioral
period of time

Referral

Referral to School Counselor, Student Support Team, Student Support Services, School Social
Worker, IEP Review, Attendance Staff, or other appropriate personnel
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Restricted Activity

Denial of participation in school activities and extra-curricular events or the use of common
areas or other parts of the school

Restorative Practice

A structured process guided by a trained facilitator in which the participants in an incident
examine the intended and unintended impact of their actions and decide on interpersonal
remedies to repair harm and restore relationship

Shadowing Parent/guardian attends class with their child at school for an agreed upon time during the
school day.
Staffing Meeting of school personnel and perhaps other individuals to consider the behavior of the

student and make recommendations

Substance Abuse Education

Required participation in *GRIP Program (Gaining Results Intervention/Prevention)

Time-Out

Temporary deni al o fttendclast udent 6s right to

a

Violence Education

Required patrticipation in *POINTS Program (Providing Optional Intervention Needed To
Succeed)

ADDITIONAL STRATEGIES SCHOOL DETERMINES USE

Anecdotal Record(Teacher Record) Behavior Checklist

Referral to Communitiesin Schools Counseling

Limit Movement (Provide Supervision) Referral to School Psychologist

Moving the Student's Seat in Class/onthe Bus Review for Possible ExceptionalEd. Placement
Parent Visit the School and Shadowthe Student Review for Possible 504Plan

Parent Accompany Student to the Bus Stop Tutoring

Referral to School Nurse
Schedule Change

Written Disciplinary Assignments
Modification of the School Day

Revisit IEP/Section 504 Plan forAdditional Modifications  Involvement of Outside Agency (Initiated by parent)

Evaluation

SCHOOL INITIATED CONSEQUENCES

NOTE: Suspensions may consist of in
administrators.

-school, out -of-school or bus suspensions as deemed appropriate by school

Level 3 In-SchoolSuspension (1-3 days): School initiated suspension
Level 4 Suspensionof 1-5 days; Schoolinitiated suspension
Level5 Suspensionof 6-10 days (with contract); Schoolinitiated suspensionwith Targeted

Behavioral Contract

Level 6 Long-Term Suspension/District Due Process HearindRequired

Level 7 Expulsion/District Due Process HearingRequired
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DEFINITIONS OF TYPES OF DISCIPLINE

IN-SCHOOL SUSPENSION

fi 1-gthools u s p e nnseanstheremoval of a student from regular classesand assignmentto an in-schoolsuspension
setting in the | ocal school . The st usthool sudpensibne The diudentsmays
not attend or participate in extracurricular activities while assigned to in -school suspension.

A teacher may request that a student who has been assigned to in-school suspension be allowed to attend his/her class
(such as lab classes). The granting of this request is limited to cases where it is extremely important that a class not be
missed or where a class cannot be made up at a later date. The principal has the final decision.

For minor offenses, in lieu of in-school suspension, and upon student or parent request, students may be given the option
of school service (i.e., picking up trash on the school grounds, cleaning lunchroom tables, etc.), provided the school service
is age-appropriate, supervised, and does not include restroom duties.

OUT-OFSCHOOLSUSPENSION
AShoetrm suspensiondo means the removal o f -1@ schsool dagise as impoked bym
the school administrator.

School work missed during 1-3 day suspensions may be made up when the student returns to school. For suspensions of
4-10 school days, parents/guardians may request school work and pick up the school work during school hours. A student
on short-term suspension is not allowed on school property and may not participate in any school activities or school
functions.

ALo-hgrm Suspensionodo means the removal of a st ud e n taysfbut nom
beyond the current school semester. Only the Hearing Officer or the Board of Education may impose long-term suspension.

A student on long-term suspension who has not been referred to an alternative school may not receive homework, make
up work, or take semester exams unless allowed to do so by the Hearing Officer, Superintendent/Designee or the Board of
Education. A student on long-term suspension is not allowed on school property and may not participate in any school
activities or school functions.

I n some cases (limited to one per student per academi
suspension if the offense was committed at a critical time in the academic calendar (i.e., immediately before final exams).
This does not apply to offenses that are violations of state or federal law or that involve weapons, violence, or  drugs.

EXPULSION

AExpul si ond means the removal of a student from school
semester. Only the Hearing Officer or the Board of Education may impose expulsion. During an expulsion, a student may
or may not be allowed to attend an alternative school.

A student who has been expelled six months or more may not attend any DeKalb County school, but may apply for re-
admission after six months.

ALTERNATIVE SCHOOL

Astudent who isremoved from his/her local schoolfor more than 10 schooldays may be assignedto an alternative
schoolfor instruction, academicsupport, and counseling. Alternative schoolenablesa student to take academicclasses
that allow the student to keep up with the course credit requirements toward graduation. The student must attend

and successfully complete his/her alternative school assignment and may not return to his/her school or any

other school or attend any extracurricular activities while attending an alternative school pursuant to a long -
term suspension or expulsion.

Students cannot withdraw/leave the DeKalb County School District to circumvent an assignment to an alternative school.
Students who are assigned to an alternative school must attend and successfully complete that program before returning

to the designated local school. Students who leave the School District and return at a later date will automatically be
assigned to an alternative school to complete the original assignment unless the student was enrolled in a comparable
alternative setting as approved by the Superintendent or Designee. Also, the student may be allowed to return to his/her
previousschod on an -efinetarryldoy urpeon t he decision of the hearing o
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PROBATIO"

AProbationd means that a student is placed on a trial peric
A student found by a preponderance of evidence to be in violation of certain offenses may be placed on probation by a

school administrator, Hearing Officer, the Disciplinary Action Review Committee, or the Board of Education. Violation of a

local school or School District rule while on probation may result in further disciplinary action, including a possible referral

to a District due process hearing. A student placed on district-wide probation may be subject to further disciplinary action

up to expulsion.

RESTRICTIONS ON SCHOOILCAIVITIES

Students who are suspended or expelled will not be allowed to participate in any school-sponsored activities, including the
prom or graduation exercises if these occur during the period of suspension or expulsion. A parent or guardian may, for

good cause, petition the school principal for permission for the student to participate in school -sponsored activities. If denied
permission by the principal, the parent or guardian may appeal to the appropriate Regional Superintendent. If denied by

the Regional Superintendent, the parent or guardian may appeal to the Disciplinary Action Review Committee for the final

decision.

ACCESSORY

Basedon a preponderance of evidence, a student may be found to be an accessoryto a violation of the Code of Student
Conduct 7 Student Rights and Responsibilities and Character Development Handbook if the student assists, plans,
participates, advises, incites, counsels, and/or encourages other individuals to violate the Code of Student Conduct . A
student accessoryis subject to the same penalties as the students who are actively involved in committing such offenses.

SELFDEFENSE

A studentédés use or attempted use of force may be justifiecd
protect the student or another person against the immediate use of unlawful force and School District personnel were not

in the immediate area to intervene. However, the student must not use more force than appears reasonably necessary in

the circumstances. Selfdefense is not available as a defense where the use of force continued after staff intervention. If
self-defense is accepted as a valid defense under the circumstances, the student is found not in violation by a preponderance

of evidence and no punishment is imposed for that offense.

RESTROOMS AND LOCKERS

All offenseslisted in this Code of Student Conduct i Student Rights and Responsibilities and Character Development
Handbook apply to student behavior in school restrooms and locker rooms. Students are expected to help keep restrooms
clean and safe. Also, students are expected to report disruptive, unsafe, and/or unclean conditions in restrooms to an
administrator.

No cell phones, camcorders, video recorders, or cameras are allowed in locker rooms. It should be noted
that no one is allowed to take pictures or video of other persons in any area of the school without the
express permission of the principal.

STUDENT DISCIPLINE PROCEDURES

Studentsare entitled to certain due processmeasuresbefore being suspended/expelled from public school. The extent of
the procedural protections depends on how long the suspension/expulsion from school will last. For example, for
suspensions of ten school days or less, the United States Supreme Court has held that only minimal due process
is required.

The DeKalb County School District has adopted a set of procedural safeguards that afford students greater due
processthan the law requires. The proceduresare describedin the following sections.
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SCHOOIADMINISTRATIVEDUEPROCESSORSUSPENSIOI

School administrative due process for suspension is held before a student is given in-school suspension, outof-school
suspension, or bus suspension up to ten (10) days or other appropriate consequences. If the violation warrants further
suspension beyond the 10 days, it must be referred by the school principal with a recommendation for long -term suspension
or expulsion.

At the school administrative due process for suspension meeting, the student is informed verbally of the offense with which

he/she is charged, who made the charge(s), who w itnessed the offense, and what disciplinary action is proposed to be
taken. The student is provided with an opportunity to tell
contacted if disciplinary action is taken. Witnesses (when applicable) are asked to submit written accounts of the incident

as soon as possible after the incident.

DISTRICT DUE PROCESS HEARING

District due process hearings are conducted by a Hearing Officer who hears evidence concerning charges of student
misconduct, which, if proven, may require punishment greater than a ten school -day suspension. The Hearing Officers are
appointed by the Superintendent and have no prior knowledge of the charges.

When a school principal recommends a student to the District due process hearing, the recommendation is reviewed by the
appropriate Hearing Officer, who decides whether to hold a hearing. All hearings must be held no later than ten school days
after the disciplinary action or school-initiated arrest by a School Resource Officer (SRO) unless the School District and
parents/guardians mutually agree to an extension. If a hearing is to be held, the student and parent/guardian will be
provided verbal and written notice of the date, time and place of the hearing, charges and a lis t of possible witnesses.

District due process hearings are confidential and not open to the public. The student, his/her parent or guardian or a
parent representative with written parent permission, and their withesses may attend the hearing, but other r elatives or
friends of the student will not be allowed to attend. The proceedings are recorded electronically. The School District may
summon witnesses to testify on its behalf at the hearing. The student and parent/guardian may also bring witnesses to
testify at the discretion of the Hearing Officer. If the student or parent/guardian wants School District personnel or other
students to testify at the hearing, they should contact school administration, which will arrange the issuance of summonses
for these persons. The parent/guardian must contact the school within 48 hours of the hearing so that parental consent
can be requested for the student asked to testify. Witnesses testifying in a District due process hearing will not be allowed
to have an attorney present at the hearing unless that witness is or may be charged in the incident.

The evidence presented at a District due process hearing may include physical evidence, such as drugs or weapons; witness
testimony; and relevant documents, such as withessstat ement s, i nvestigation reports, &
and academic record. The School Di strict bears the burden
of the evidence. 0 The School byanattarmey atDistrict due pracéss hearinga, but ig somee p r e
cases an attorney is used. The student has the right, at his/her own expense, to be represented by counsel at the District

due process hearing.

The District due process hearing is not required to be identical to a courtroom trial, and the Georgia Evidence Code does
not apply. All parties may offer relevant information to assistthe Hearing Officer with determining whether the student is in
violation of an offense and whether punishment must be imposed. The Hearing Officer is authorized to make the final
decision regarding relevancy of information provided. Based upon a preponderance of the evidence presented at the
hearing, the Hearing Officer will determine whether or not school rules have been violated and identify the discipline to be
imposed.

After the presentation of evidence by both sides, each side is given an opportunity to make a closing argument. The hearing

then ends, and the Hearing Officer will deliberate privately to decide whether or not a violation has occurred and an
appropriate punishment if the student is found in violation by a preponderance of evidence. If the student is found not in

violation of school rules, the student shall be allowed to return to school. If the student is found in violation, the Hearing

Officer may impose punishment ranging from sending the accused back to school on probation to expulsion from the School
District. Parents/guardians may contact the office the next school day to receive the decision. A lette r will be sent to the
student 6s parent/ guardian within ten days after the hearin
Of ficerds decision to the Board of Education by saudySchod i ng
District at 5823 Memorial Drive, Stone Mountain, Georgia, 30083. This request must be made within twenty

(20) calendar days from the date the decision is rendered.
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APPEAITODEKALBBOARDOFEDUCATIONMN

Appeal requests must be in writing and submitted to the Superintendent within twenty (20) calendar days from the decision

of the Hearing Officer. The written notice of appeal must set forth the reasons, together with any supporting arguments,

as to why the Hearing Of fi cer 6s decision is alleged to be incorrect.
of the record support the appell aralodées. cont enti ons. No new

The DeKalb Board of Education will review the record and shall render the decision in writing within ten (10) work days

from the date the request for appeal is received. The decision of the DeKalb Board of Education will be based solely on the

record created during the District due process hearing. The DeKalb Board of Education will not consider any new evidence

or hear any oral arguments; however, written arguments concerning the merits of the appeal may be submitted. The DeKalb
Board of Education has the power to affir mn The ®eKalb Board ofor
Educationds decision will be final, unless an appeal is ma
of the DeKalb Board of Educationbés deci si on. T hedollawedbéefament s
the State Board of Education of Georgia are specified in O.C.G.A. 80-2-1160.

A transcript of the District due process hearing wild./ be |
attorney may request an audio copy of the hearing at the Department of Student Relations or may order a copy of a written
transcript at their own expense.

DISTRICT DUE PROCESS WAIVER

A parent/guardian and student may choose to waive their District due process hearing and accept the approp riate
consequences for the incident by completing and signing a District Due Process Hearing Waiver. By submitting this waiver,
the parent/guardian and student agree to the decision and waive any future challenges and appeals relative to that incident.

STUDENTS WITH DISABILITIES

The discipline procedures for special education students and students with disabilities covered under Section 504 are the
same as above with the following additional steps:

1. The administrative staff should determine if the student was in possession of a weapon, possessed, used or sold drugs,
or inflicted serious bodily injury to another person. If yes, proceed to A & B. If no, proceed to #2.

A. TheSpecialEducationDirector/Section 504 Chairis notified immediately of the abovetriggers.

1  Special Education/Section 504 Personnel investigate the situation and work with the localschool.
1 A plan of action is developed.

B. SpecialEducation/504 Personnelwill contactthe local schoolif anemergencychangein educationlocation
isneeded.

2. The SpecialEducation teacher(s), the IEP case manager or the Section 504 chairpersonis notified of the occurrence.

3. I'f a disabled student is referred to a District due pro
Teacher for Specid Education/Section 504 Chair to schedule a Manifestation/Determinationmeeting.

4. Ifitis determined that the behavior is not a manifestation of the disability, a recommendation is made by the school
principal for a District due process hearing, subject to the education rights of the student under IDEA 2004. If the

behavior is a manifestation of the disability, any further placement decisions will be made by the IEP Review Committee
or Section 504 Team.
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STUDENTPLACEMENPROTOCOEORSTUDENTRETURNINGAFTERNCARCERATION,
DETENTIONOROTHERSPECIAICIRCUMSTANCES

Students who have been out of school due to incarceration or detention often need a period of transition before
returning to their local school . Moreover, there may be circumstances in w
may pose a serious and significant danger to the persons and/or property at the school. A protocol has been established

for determining whether a student returning from a period of incarceration or detention due to alleged or adjudicated
criminal conduct should be placed in an alternative school
County School District afford these students an opportunity to re build their academic and social skills so that the
transition to their local school will go smoothly. The primary considerations in making this determination are the
educational needs of the returning student and the safety of other students and staff.

In many cases, the conduct at issue is very serious, ranging from property offenses to serious sexual violations or other
violent acts. Students adjudicated for these offenses may be placed on a safety plan by the Department of Juvenile
Justice (DJJ) or the Juvenile Court. These plans may impose certain restrictions on the returning student; for example,
the student may not be allowed around children of a certain age or may have to be supervised by an adult at all times.

In some cases, these students have been expelled or suspended from DeKalb or another school district or private
school, and the term of suspension or expulsion has not yet been completed. This brings other questions into play,
such as whether the student should be excluded altogether for the remainder of the expulsion or suspension or offered
an alternative placement (O.C.G.A. § 20-2-751.2).

Before these students return to school, they will be referred to the Department of Student Relations. Department

personnel will gather and review allappropr i at e i nformation, including any info
wish to provide, and make a placement determination. The parents and student may be present for this review and

may provide input. Attorneys will not be allowed to attend.

Parents who disagree with the placement determination made by the Department of Student Relations will have three

school days following the determination to request review by the Disciplinary Action Review Committee (DARC). The
DARC operates under the auspicesof the Department of Student Relations and is authorized to consider and rule on
special requests from parents/guardians and school administrators pertaining to student discipline-related situations.
The DARC will meet and make a placement determination based upon a review of the information from the Department

of Student Relations and any additional information provided by the parties. Parents who disagree with the placement
determination made by the Disciplinary Action Review Committee will have three school days following the
determination to request a District due process hearing, pursuant to O.C.G.A. § 20-2-754.

The protocol described above may be usedin other types of student placement situations as deemed appropriate by
Safe Schools and Student Relatons administrators. All placement determinations will be made on a case-by- case
basis. Various factors, including age, length of incarceration, nature of charges, existing discipline order, potential

safety concernsor disruption of the educational process, present/prior discipline history, etc. may be usedin making
placement determinations at all levels. By example, the following general categories of serious violent offenses
will resultinthe schoola d mi n i srefermltothe Bepartment of Student Relations:

=

Assault resulting in seriousinjury

Assault involving use of a weapon

Death by other than natural causes (homicide)
Kidnapping

Rape

Robbery with a dangerous weapon (armed robbery)
Robbery without a dangerous weapon

Sexual assault (notinvolving rape or sexual offense)
Sexual Offense

Taking indecent liberties with a minor
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Additionally, an offense involving accusations of manufacturing, selling or trafficking large quantities of controlled
substances is to be included.

Allprincipalswill continue to follow the Code of Student Conduct i Student Rights and Responsibilities and Character
Development Handbook whenas t u d alisciplinary infraction occurswithin the s ¢ h ojerikdétion, asdefined on
page 35. The normal disciplinary procedures will be followed in these instances.

This protocol does not apply to students with disabilities. Students with disabilities will be referred
directly to the Department of Exceptional Education or the Section 504 Coordinator for students with
504 plans.

SEARCHES

To maintain order and discipline in the schools and to protect the safety and welfare of students and school

personnel, school authorities may search a student, student lockers, student desks and tables, or student automobiles
under the circumstances outlined below and may seize any illegal, unauthorized, or contraband materials discovered
in the search.

Asusedinthis Code of Student Conduct i Student Rights and Responsibilities and Character Development Handbook |,
the term "unauthorized" means any item dangerous to the health or safety of students or school personnel, or disruptive
of any lawful function, mission or process of the school, or any item described as unauthorized in school rules available
beforehand to the student.

Astudent's failure to permit a searchor seizureas provided in this Code of Student Conduct 7 Student Rights and
Responsibilities and Character Development Handbook will be considered grounds for disciplinary action.

All searches by schoolemployees shall be reasonably related to the objectives of the search and not excessively intrusive
in light of the student's age and gender and the nature of the infraction.

PERSONABEARCHES

A student's person and/or personal effects (e.g., purse, book bag, etc.) may be searched whenever a school official has
reasonable suspicion to believe that the search will reveal a violation of the law, the student conduct behavior code, or
local school rules.

If a pat -down search of a student's person is conducted, it will be conducted in private by a school official of the same
sex and with an adult witness present, when feasible. If the school official has reasonable grounds for suspecting that
the student has on his or her person an item immediately dangerous to the student or to others, the student should be
isolated, a school resource officer should be notified, and appropriate disciplinary action should be administered.

In appropriate circumstances, searches may include the use of electronic devices such ashand-held metal detectors or
walk-through metal detectors.

LOCKER, DESK, AND TABLE SEARCHES

Student lockers, desks, and tables are school property and remain at all times under the control of the school. Principals

of each school where lockers are issued shall ensure that each student receives written notice prior to the issuance of

the locker that lockers are subject to inspection and search by school officials. Each school shall maintain duplicate keys
or records of all locker combinations and avoid any practices that would lead students to believe that lockers are under

their exclusive control.

Periodic general inspections of lockers, desks, and tables may be conducted by school authorities for any reason at
any time without notice, without stude nt consent, and without a search warrant. The School District may use K-9
Units to check lockers, desks, and tables. Items brought to school or placed in lockers, desks or tables are subject to
reasonable searches.
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AUTOMOBILESEARCHES

Students are permitted to park on school premises as a matter of privilege, not of right. The school retains authority to
conduct routine patrols of student parking lots and visual inspections from the outside of student vehicles on s chool
property. State law does not authorize a student to have a firearm secured in a vehicle parked on school premises.

The interiors of student vehicles may be inspected whenever a school authority has reasonable grounds for suspecting
that illegal, un authorized, or contraband materials are contained inside. Such patrols and inspections may be conducted
without notice, without student consent, and without a search warrant.

Notice of the foregoing right to search shall be given to students who park on s chool property; however, failure to give
such notice will not preclude school officials from conducting searches of vehicle interiors when otherwise authorized.

SEARCHRESULTS

If a search reveals a violation of federal, state or local law, law enforcement authorities may be notified so that they
may take appropriate action.
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KEEPING WEAPONS OUT OF SCHOOL

KEEPING YOUR SCHOOLS SAFE

Every student wants and deserves a safe and secure school. For that reason, sclool districts and schools have rules
against weapons and violence at school, on any school bus, and at any schoolsponsored function.

Students may be expelled for bringing weapons to school
felonyd under Georgia |law. This means that student offenc
youth detention center for carrying or possessing a weapon at school, on a school bus, or at any school-sponsored

function. For students age 17 or over, these offenses amount to a felony and may result in a felony conviction and
imprisonment.

Schools across the nation are required by federal law to have a student discipline policy that mandates a minimum one

calendar year expulsion for bringing a firearm to school or for being in possession of a firearm on school property

(including school buses). Consequently, DeKalb has a policy that requires a minimum one calendar year expulsion from
all DeKalb schools for possession of afirearm.

WHAT OTHERWEAPONS MAY RESULT IN EXPULSION?

Having any type of knife, razor blade (including box cutters), chain, pipe, martial arts device, mace, BB gun or pellet
gun, and other items such as ammunition at school, on the school bus or other school property, or at school functions
is a violation of the Code of Student Conduct i Student Rights and Responsibilities and Character Development
Handbook and may result in expulsion. (For a full and complete list of weapons, see page 25.)

SO, WHAT CAN YOU DO?

Take pride in your school and show respect for yourself and your friends by participating in keeping your school and
friends safe.

1 Do not, for any reason, bring a weapon to school, or accept a weapon from another student,
or allow another student to place a weapon in your locker, desk, vehicle, or personal
belongings.

1 Tell your friends not to bring weapons to school for any reason, not to show off, not for
protection, not for any reason.

1 If you hear about or see a weapon at school or on a school bus, inform a teac her or
administrator immediately (you may ask that your name not be used).

WHY GET INVOLVED?

Students should get involved because the problems that weapons at school can cause are serious and will not completely

go away without student involvement. St udent s across the nation have said fie
taking a more active interest in keeping their schools safe and free of weapons. These students let it be known that

weapons will be reported, regardless of who brings them to scho ol.

When word gets around that weapons are going to be reported, students are lesslikely to bring
weapons to school.
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DO YOU REALLY WANT TO LOSE YOUR DRI VERO®S LI CE

Thatds right! You wil!/ |l ose your Driverb6s License or your
Driverdés or Learnero6s License if you have a wedeepnage and sch
Adult Driver Responsibility Act. This law requires schoolsto report students who have brought weapons to school not

only to the police but also to the Department of Driver

License can berevoked.
A SPECIALMESSAGE TO STUDENTS 17 YEARS OLD OR OLDER

If you are 17 years old or older and you are caught with a weapon at school or on the bus or in your vehicle at school,
you may be charged with a felony. A felony conviction gives you a record, one that may keep y ou from being accepted
in colleges, technical schools, and the armed services. It may also keep you from getting a job or voting.

CODE OF STUDENT CONDUCT 7 STUDENT RIGHTS AND RESPONSIBILITIES AND CHARACTER
DEVELOPMENT HANDBOOK

The Code of Student Conduct i Student Rights and Responsibiliies and Character Development Handbook makesit
very clearto all students that weaponscannot be brought to school. The Code of Student Conduct i Student Rights
and Responsibilities and Character Development Handbook alsoincludesimportant information and advice to
students about weapons and other dangerous items.

I T6S | MPORTANT TO REMEMBER

When the weapons laws of Georgia are violated, the student may be:

ARRESTED
PLACED IN A POLICE CAR
TAKEN TO JAIL OR A DETENTIORENTER
SENTENCED TO JAIL
PENALIZEDNVITH SUBSTANTIAICOURTFINES
PLACEODNPROBATION
EXPELLED FROM SCHOOL

PREVENTION AND INTERVENTION

What are school districts doing to keep weapons out of schools? Several strategies are being used, such as:

1 Distributing the Code of Student Conduct i Student Rights and Responsibilities and Character Development
Handbook Conduct to all students to let them know that weapons are against the law and against school
rules;

91 Informing students that lockers, desks, tables, vehicles, and personal belongings are subject to being

searched by schoolofficials;

Informing parents that most weapons come to school from home;

Randomly conducting firearm and drug searches by the use of gunpowder and drug-sniffing dogs;

Restricting or limiting the use of book bags at school;

Expelling students who have brought weapons to school or on a school bus;

Installing more surveillance cameras and increasing the use of metaldetectors.

=A =4 =8 -8 A

Responsibility is knowing what is expected of you.
Responsibility is having high expectations of yourself and others.
Responsibility is making responsible choices.

Responsibility is making the right decision when the wrong decision is  easier.
Responsibility is the measure of maturity.
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STUDENT RIGHTS AND RESPONSIBILITIES

RESPONSIBILITIES

A. Parent(s)/GuardianResponsibilities

Through dissemination of the Code of Student Conduct i Student Rights and Responsibilities and Character
Development Handbook eachschoolwillinform the parentofthe following expectations:

1

T
T

To assume legal responsibility for the behavior of the child as determined by law and community
practice and to ensure that the child is familiar with the discipline policy and regulations.

To teach the child self-discipline, respect for authority and for the rights of others.

To make sure that the child attends school regularly and that the school receives notification of the
reason for absences when the child cannot attend school.

To work to the best of his/her ability to provide the necessary materials and a positive home learning
environment for the child to succeed in school.

To maintain communication with the school and provide the school with a current telephone number
through which he/she may be r eached during the schoolday.

To respond quickly to school to get the child when called upon.
To be available for conferences whenrequested.

To cooperate with the school staff to develop strategies to benefit the child.

B. Student Responsibilities

1

To be aware of and to abide by District -wide policies, regulations and school guidelinesregarding
acceptable behavior.

To be responsi tbehaviof. or oneds own

To conduct oneself in a manner which is conducive to learning and does not interfere with the

teacher s right to teacHearo.r the studentds right
To respect the personal, civil and property rights of all members of the school community.

To refrain from the use of physical force, verbal abuse or harassment, blackmail, stealing, vandalism,
and other illegal activities.

To seek clarification from school personnel concerning the appropriateness of any action orbehavior.

To attend school and classes regularly, ontime and be prepared with the necessary learning
materials.

To know and follow the policies and regulations for every event considered part of the school
program regardless of the time or place.

To comply i mmediately with any staff mermdser 6s
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RELEASE OF SIDENT INFORMATION
Notification of Rights under the Family Educational Rights and Privacy Act (FERPA)

The Family Educational Rights and Privacy Act (FERPA) aff
studentso) certaitho rtilgehtst wdedrmt & £ sepcekwcdati on records. The:

1) The right to inspect and review the studentds educati
School District receives a request foraccess.

Parents or eligible students should submit to the school principal a written request that identifies the record(s)
they wish to inspect. The principal will make arrangements for access and notify the parent or eligible student
of the time and place where the records may be inspected.

2) Therighttor equest the amendment of the studentdés educati on
believes are inaccurate, misleading, or ot hé&ERRA.se i n \

Parents or eligible students who wish to ask the District to amend a record should write the school principal,
clearly identify the part of the record they want changed, and specify why it should be changed. If the District

decides not to amend the record as requested by the parent or eligible student, the D istrict will notify the parent
or eligible student of the decision and advise them of their right to a hearing regarding the request for

amendment. Additional information regarding the hearing procedures will be provided to the parent or eligible
student when notified of the right to a hearing.

3 The right to privacy of personally identifiable infor:i
extent that FERPA authorizes disclosure withoutconsent.

One exception, which permits disclosure without consent, is disclosure to school officials with legitimate
educational interests. A school official is a person employed by the District as an administrator, supervisor,
instructor, or support staff member (including health or medical staff and law enforc ement unit personnel); a
person serving on the DeKalb County Board of Education; a person or company with whom the District has
outsourced services or functions it would otherwise use its own employees to perform (such as an attorney,
auditor, medical consultant, educational consultant, volunteer, or therapist); a parent or student serving on an
official committee, such as a disciplinary or grievance committee; or a parent, student, or other volunteer
assisting another school official in performing his or her tasks.

A school official has a legitimate educational interest if the official needs to review an education record in order
to fulfill his or her professional responsibility.

Upon request, the District discloses education records without consent to officials of another school district in
which a student seeks or intends to enroll, or is alre
enrollment or transfer, or as otherwise required by law.

4) The right to file a complaint with the U. S. Department of Education concerning alleged failures by the District
to comply with the requirements of FERPA. The name and address of the Office that administers FERPAare:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, DC 20202-8520
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RELEASE OF DIRECTORY INFORMATION

FERPA requires that the District, with certain exceptions, obtain the written consent of a parent, guardian, or eligible
student (i.e.,astudent over 18 years of age) prior to the disclosure o
education records. However, the District may disclose app
consent, unless the parent, guardian, or eligible student has advised the District to the contrary in accordance with
District procedures. The primary purpose of directory information is to allow the District to include this type of

information from a chil do soolgublicatians.iEzamplesiactuder ds i n certain s
T A playbill, showing aproductiodent 6s role in a dr ama
1 The annual yearbook;
1 Honor roll or other recognition lists;
T I'nformation posted on twebksteschool 6s or the Districtos
1 Graduation programs; and
1 Sports activity sheets, such as for wrestling, showing weight and height of team members.

Directory information, which is information that is generally not considered harmful or an invasion of privacy if released,

can also be disclosed to outside organizationswithout the prior written consent of a parent, guardian, or eligible student.

Outside organizations include, but are not limited to, companies that manufacture class rings or publish yearbooks. In

addition, federal law requires the District to provide mili tary recruiters, upon request, with the following information &

names, addresses and telephone listingsd unless the parent, guardian, or eligible student has advised the District that

they do not want their student ds writtehaomsenat i on di scl osed wi

A parent, guardi an, or eligible student who does not wan
education records without prior written consent must notify the District in writing annually within a reasonable time

period after receiving this notice. The District has designated the following information as directory information:
student 6s name, addr es s, and t el eph o-mal) alldresst datasgof attehdance, o f |
grade level, major field of study, photograph, audio recordings, video recordings, participation in officially recognized

activities and sports, weight and height of members of athletic teams, degrees, honors, and awards received, and the

most recent educational institution previousl vy at t ended. Such notification should

10 days of receipt of this handbook.
PROTECTION OF PUPIL RIGHTS AMENDMENT (PPRA)

Local school officials must notify parents annually at the beginning of the school year of th eir right to (1) consent to
the administration of surveys funded in whole or in part by the U.S. Department of Education, or (2) opt out of the
administration of any survey, regardless of funding, if these surveys contain questions from one or more of eigh t
protected areas. These protected areas are: (1) political affiliations and beliefs of students or parents; (2) family mental
and psychological problems; (3) sexual behavior or attitudes; (4) illegal, anti -social, self-incriminating, or demeaning
behavior; (5) critical appraisals of close family members and friends; (6) legally recognized privileged or analogous
relationships (e.g., lawyers, doctors, etc.); (7) student or parent religious affiliations, or beliefs; or (8) income (other
than that required by law) to determine eligibility for program participation or financial assistance. Parents wishing to
opt out of such surveys should submit their request to the school on an annual basis.
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STUDENTCOMPLAINPROCEDURES

COMPLAINTS OF DISCRIMINATION OR HARASSMENT

Pursuant to federal and state laws, students are entitled to a Complaint Procedure to address allegations of
discrimination and harassment (including bullying). Accordingly, the School District has established both informal and
formal procedures for resolving any complaints of discrimination, harassment, or bullying on the basis of race, color,
religion, national origin, sex (including sexual harassment), sexual orientation, gender identity, disability, or age.

Allegations of discrimination should be reported immediately to any school employee, administrator, or counselor at the
school, center or any school event. A student may also make a direct report to the Title IX Officer at 1701 Mountain

Industrial Blvd., Stone Mountain, Georgia 30083 or by dialing 678-676-0310. The school administrator or the Title IX
Officer shall assist the student with formalizing and processing the complaint, which should include a statement of facts,

identification of withesses and any other information necessary to fully describe the matter.

Formal complaints should be filed within 30 calendar days of the alleged incident. All policies and/or procedures
mandated by any agency of the State of Georgia, or the United States, will be follow ed. As per O.C.G.A. § 262- 751.5,
itis unlawful for a student to falsify, misrepresent, omit, or erroneously report information regarding instances of alleged
inappropriate behavior by a teacher, administrator or other school employee, including during o ff-school hours. Please
refer to page 87 for the Bullying/Harassment/Hazing flowchart and page 88 for the Bullying/Harassment/Hazing Report
Forminthe Code of Student Conduct i Student Rights and Responsibilities and Character Development Handbook.

REPORTING ACTS OF SEXUAL ABUSE OR SEXUAL MISCONDUCT

OCGA 820-2-751.7.(a) provides that: fAThe Professional St-mandated ds Co
process for students to follow in reporting instances of alleged inappropriate behavior by a teache r, administrator, or
other school employee toward astudent which shall not prohibit the ability of a student to report the incident to law
enforcement authorities. Each local school system shall be required to implement and follow such state -mandated
process and shall include the mandated process in student handbooks and in employee handbooks orpol i cThes . 0
following is the reporting process:
A. Anystudent (or parent or friend of a student) who has been the victim of an act of sexual abuse or sexual
misconduct by a teacher, administrator or other School District employee is urged to make an oral report of
the act to any teacher, counselor or administrator at his/her school.
B. Any teacher, counselor, volunteer or administrator receiving a report of sexual abuse or sexual misconduct of
student by a teacher, administrator, or other employee shall make an oral report of the incident immediately
by telephone or otherwise to the schoo | princiopal or principal ds designee
the incident to the school pri nci pfdaHe prmcipalgsrthepersop al 6 s d
accused of the sexual abuse or sexual misconduct, the oral and written reports should be made to the
superintendent orthesuper i nt edesieen.t 6 s
C. Any school principal or principal ds designee red6ivVvin;
shall make an oral report immediately to the school social worker, but in no case later than 24 hours from the
time there is reasonable cause to believe a child has

Report may be submitted via telephone, fax, or in written form (preferred method for the school di strict is
written report) to a child welfare agency providing protective services, as designated by the Department of
Human Services, or, in the absence of such agency, to an appropriate police authority or district attorney.

Reports of acts of sexual misconduct against a student by a teacher, administrator, or other employee not covered by
0O.C.G.A. 8§ 19-7-5 shall be investigated immediately by school or system personnel. To protect the integrity of the
process and to limit repeated interviews with the student, the designated system personnel is required to take a written
statement from the student pr ior to any other person. If the investigation of the allegation of sexual misconduct
indicates a reasonable cause to believe that the report of sexual misconduct is valid, the school principal
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or pr i nci p ahalarakedreirnediateavetten report to the designated Regional Superintendent, Chief Officer
of Public Safety, and Coordinator of School Social Work. The Superintendent and the Professional Standards Commission
Ethics Division must also be notified of any validated acts of sexual misconduct.

GENDER EQUITY IN SPORTS GRIEVANCE PROCEDURES

The DeKalb County School District prohibits discrimination in its elementary and secondary athletic programs, in
accordance with the Georgia Gender Equity in Sports Act. The following grievance procedures are provided to allow for
prompt and equitable resolution of written student complaints, including those brought by a parent or guardian on
behalf of a student.

DEFINITIONS:

1 ADayso meandays.cal endar

1T A fgr i evaazomplaini that alleges the DeKalb County School District has taken an action that is in
violation of O.C.G.A. 8§ 20-2-315 (Gender Equity in SportsAct).

T AGrievanto i s t hecomppintson initiating the

T AStudentod means a per s oimstrugtional rograen dpeiatad bg thesDeKath €odunty r
SchoolDDistrict.

PROCEDURES:

Grievances may be brought only by the affected student or by the affected student's parent or guardian and shall
proceed in the following manner:

1  Within ten (10) days of the time that the grievant knows, or reasonably should know, about the grievance
(or within ten (10) days of the publication of this procedure, whichever is later), the grievant shall present
the written grievance form to the Superintendent who shall note the date received.

1  The written grievance shall: (1) name the grievant and the affected student; (2) state the situation or
conditions giving rise to the grievance; (3) identify the specific provisions of the law or the implementing
regulations alleged to have been violated; and (4) indicate the specific relief sought.

1 The Superintendent shall cause the grievance to be investigated. Within 30 days after the grievance is
presented, the Superintendent shall give a written response to the grievance, setting fo rth the essential
facts and rationale for the decision.

T The grievant may appeal the Superintendentds deci si
appeal must be in writing and submitted to the DeKalb County Board of Education within 35 days of the
date of the response from the Superintendent. The Board may review all materials related to the grievance
and render a decision in writing no less than 45 days after receipt of the written grievance form.

1 The grievant shall have the right to appeal any de cision by the DeKalb County Board of Education to the
State Board of Education pursuant to O.C.G.A. §20-2-1160.

Any student and/or parent or guardian of a minor child who feels that an action of the DeKalb County
School District is in violation of O.C.GA. § 20-2-315 (Gender Equity in Sports Act) may file a complaint
by completing a form and forwarding it to the Office of Legal Affairs, 1701 Mountain Industrial Blvd.,
Stone Mountain, GA 30083. Forms may be obtained from the Office of the Director of Athletics, 5829
Memorial Drive, Stone Mountain, Georgia 30083 or at www.dekalbschoolsga.org/athletics/downloads.
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INTERNETANDTECHNOLOGYSAGE

The DeKalb County School District provides technologies, networks, and internet access to support the educational
mission of the District and to enhance the curriculum and learning opportunities for students and employees in
compl i ance wit h rhehPeote@ibniAtt (CtPA)f@G00. Alhguidelines, regulations, policies, and rules are
applicable to all telecommunication services and equipment provided by the District including, but not limited to, the
following:

Computer workstations and notebook computers;

Smart phones, tablets, e-readers, and other mobile devices;
Internet services;

Telephone services;and

Cellular phone services

=a =4 =4 - A

The DeKalb County School District believes that information and interaction available on the Internet provides valuable
educational information. It is not always possible for the District to control access to material that may be considered
controversial or inappropriate; therefore, the user may accidentally or purposefully encounter controversial material. It

ist he userd6s responsibility materialavoi d initiating access
Use of the I nternet must be in support of educational
objectives. Use of any ot he resobrtes mustibein cbrapliamee with culesk poticies, and

guidelines for the network. Users must abide by all rules and procedures specified and deemed necessary at the site
from which access to the Internet is made. Transmission of any material in violat ion of any United States, state law, or
state regulation is prohibited which includes, but is not limited to, (1) copyrighted material, (2) threatening,
pornographic, or obscene material, or (3) material protected by trade secret. Use of District resources including the
network for (1) private financial gain, commercial advertising, or solicitation activities by or for -profit institutions or (2)
political lobbying is prohibited. All illegal activities are strictly prohibited.

The use of the Internetisa pr i vi |l ege, not a right. Any student wuser
Use Agreement shall lose Internet privileges for at least one week. Student infractions may result in appropriate
disciplinary action in addition to suspension or termination of access privileges.

Any user identified as being a security risk or as having a history of problems with other computer systems may be
denied access to the Internet. The District makes no warranties of any kind, whether expressed or implie d, for the
service it is providing. The District will not be responsible for any damages suffered by any user including loss of data
resulting from delays, non-deliveries, incorrect deliveries, or service interruptions caused by its own negligence or user
errors or omissions. Use of any information obtained via the Internet is at the risk of the user. The District specifically

denies any responsibility for the accuracy or quality of information obtained through its services.

Use of t he Sc tkema andt®@dhmlbgy resotirées obligates students to observe the following terms:

1 Students will observe the standard of courtesy and behavior consistent with the practices and policies of the
DeKalb County Board of Education when sending or publishirg messages or transmitting data or other
information on the Intranet.

1 Students will use the internet system for instructional purposes only as it relates to classroom and co -
curricular assignments and activities.

1 Students will exhibit appropriate online b ehavior, including interacting with other individuals on social
networking websites and chat rooms.

1 Studentswill make every effort to safeguard any information from unauthorized users.

Students will not initiate or participate in any form of cyberbullying.

1 Students will not send or receive inappropriate or offensive messages or pictures from any source. For example,
students will not post, publish, or display any defamatory, inaccurate, abusive, obscene, profane, sexually
oriented, threatening, racially or religiously offensive, sexist, or illegal material.

=
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Students will not post messagesand attribute them to another user.

Students will not violate network security by entering the system under a User ID ot her than their own,
sharetheir userIDs, passwords,or useraccountswith others.

Students will not disclose, use, or disseminate personal information of other minors/students.

Students will not use the internet system for any purpose that violates federal or state law.

Students will not transmit or download information or software in violation of copyright laws.
Students will not disconnect network components, alter programs or data, or purposely infect any
computer with avirus.

1 Students will not engage in unauthorized use of the network, intentionally delete or damage files and
data belongingto other users, or violate copyright law.

=
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STUDENTRRESTRONGLYAUTIONEDIHATSENDINGNAPPROPRIATMESSAGESBND/OR
IMAGESVIAELECTRONICOMMUNICATIONDEVICESORTHEINTERNET/INTRANERT ANY
TIME COULD RESULT IN VERY SERIOUS SCHOOL, PERSONAL AND/OR CRIMINAL
CONSEQUENCES.
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SUPPLEMENTABAFETYANDDISCIPLINEINFORMATION

BULLYINGHARASSMENANDHAZING

DeKalbCounty School District has also implemented a District Alert Line (1-888-475-0482) to report
weapons, violence, bullying, harassment, or drugs.

Board Policy: Bullying/Harassment/Hazing Descriptor Code:JCDAG

Students cannot be expected to reach their full academic potential in an environment of fear and intimidation.
All schools in the DeKalb County School District have an obligation to provide a safe, healthy, and positive
learning environment for their students and to promote mutual respect and acceptance among students, staff
and volunteers.

The District expressly prohibits the bullying/harassing/hazing of any student, by any means or method, at
school, on school property, or at school-related activities; while traveling including to or from school on a
school bus; off-campus when the behavior results in a disruption to the school environment; or by use of
data or software that is accessed through a District computer, computer system, computer network, or other
electronic technology of the District.

Pursuant to state law, this policy also applies to acts of cyberbullying which occur through the use of
electronic communication, whether or not such electronic act originated on school property or with school
equipment, if the electronic communication:

1. Is directed specifically at students or school personnel;

2. Is maliciously intended for the purpose of threatening the safety of those specified or substantially
disrupting the orderly operation of the school and;

3.Creates a reasonable fear odhdalr mpewmsamyelsbsdpat en or
high likelihood of succeeding in that purpose.

For purposes of this policy, electronic communication includes but is not limited to any transfer of signs,
signals, writings, images, sounds, data or intelligence of any nature transmitted in whole or in part by a
wire, radio, electromagnetic, photo electronic or photo optical system.

All staff, students, and parents or guardians will receive a verbatim copy of this policy and accompanying
administrative regulation prohibiting bullying/harassment/hazing at the beginning of the school year as part
of the Code of Student Conduct.

The District strictly prohibits retaliation against any person who reports bullying/harassment/hazing or
participates in an investigation of bullying/harassment/hazing. Schools shall keep reports of
bullying/harassment/hazing confidential to the extent consistent with a thorough investigation.

School officials are expected to intervene immediately when they see a bullying/harassment/hazing incident
occur or upon receipt of any report of bullying/harassment/hazing.

An employee who fails to comply with the requirements of this policy and accompanying administrative
regulation may be subject to disciplinary action, u p to and including termination of employment.

At an appropriate time during or after the investigation of a report, the parent or guardian of both the accused

and the victim must be notified. If the incident involves an injury or similar situation, approp riate medical
attention should be provided, and the parent or guardian should be notified immediately.
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Upon being found in violation, a student who has committed the offense of bullying/harassment/hazing
should be given an age-appropriate consequence which shall include, at minimum and without limitation,
disciplinary action or counseling as appropriate under the circumstances.

Detailed guidelines and procedures for reporting and addressing student bullying/harassment/ hazing shall be
implemented in accordance with the accompanying administrative regulation.

Administrative Regulation: Bullying/Harassment/Hazing Descriptor CodeJCDAGR(1)

The District expressly prohibits the bullying/harassment/hazing of any student, by any means or method, at
school, on school property, or at school-related functions; while traveling to or from school on a school bus;

off-campus when the behavior results in a disruption to the school environment; or by use of data or software

that is accessed through a District computer, computer system, computer network, or other electronic
technology of the District.

A. Definitions

Y Bullying i Unwanted, aggressive behavior among schootaged children that involves a real or perceived
power imbalance. The behavior is repeated, or has the potential to be repeated, over time. Both
students who are bullied and who bully others may have serious, lasting problems.

Y Harassmenti Unwelcome conduct based on real or perceived race, color, national origin, sex, religion,
disability, sexual orientation, gender Identity or gender expression. It may take many forms, including
verbal acts and namezalling; graphic and written statements, which may include use of cell phones
or the Internet; or other conduct that may be physically threatening, harmful, or humiliating.
Harassment does not have to include intent to harm, be directed at a specific target, or involve
repeated incidents. Unlike bullying, harassment does not always involve a real or perceived power
imbalance. Harassment creates a hostile environment when the conduct is sufficiently severe,
pervasive, or persistent so as to interfere with or
from the services, activities, or opportunities offered by a school.

Y Hazingi Bullying and intimidation in association with rituals to join an extracurricular group/activity
or to raise a studenaordgasizatorank/ st atus within the

B. Prohibited Behaviors

Examples of prohibited behaviors include, but are not limited to:

Y Verbal assaults such as unwanted teasing or name calling;

Y Rumors or spreading of falsehoods;

Y Threats, taunts and intimidation through words and/or gestures;

Y Public humiliation;

Y Social isolation;

Y Harassment Stalking;

Y Direct physical contact such as hitting or shoving;

Y Physical violence and/or attacks;

Y Theft of money and/or personal possessions for the purpose of bullying, harassing, or intimidating;

Y Extortion or manipulation, including incitement and/or coercion;

Y Destruction of school or personal property;

Y Any form of electronic bullying or cyberbullying using school equipment, school networks, or e -mail
systems or committed at school,

Y The use of cameras or camera phones to take embarrassing photographs of students or school
employees and distributing them to others or posting them online;

Y Sending abusive or threatening text messages or instant messages; and

Y Using websites to circulate gossip and rumors to other students;
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Y Cyberbullying or the willful, hostile and repeated harassment and intimidation of a person through the
use of digital technologies, including, but not limited to, email, blogs, social networking websites
(e.g., Facebook, Twitter, Instagram, Kik, etc.), chat rooms, texts, and instant messaging;

Y Cyberstalking or engaging in conduct to communicate, or to cause to be communicated, words, images,
or language by or through the use of electronic mail or electronic communication, directed at or
about a specific person, causing substantial emotional distress to the victim;

All staff, students, and parents or guardians will receive a verbatim copy of this policy prohibiting
bullying/harassment/hazing at the beginning of the school y ear as part of the Code of Student Conduct.

C. Reporting Incidents of Bullying/Harassment/Hazing

Bullying/Harassment/Hazing may be reported by a student, parent, guardian, or other stakeholder to an
administrator, teacher, counselor, or other staff memberat t he student déds school . At
reporting the incident, the report may be made either by name or anonymously and either verbally or in
writing. Reporting forms may be found in the &eadhe of

t he

St L

District school. Reports of bullying/ harassment/ hazing
1-888-475-0482 or by calling the Georgia Depart m&fitSAYo f Educe

STOP(1-877-729-7867).

Any employee to whom bullying/harassment/hazing is reported must promptly document the report and
forward it to the principal or designee. Any employee who witnesses an incident of
bullying/harassment/hazing or who otherwise learns that a student is being bullied/ha rassed/hazed must
promptly, but no later than one (1) day following the receipt of a concern, submit a written report to the
principal or designee. The principal or designee shall ensure that proper documentation is maintained
throughout the investigation and resolution of the matter. If the report is made by the alleged target/victim,
the principal or designee will contact the parent or guardian immediately upon receipt of the report.

If the reporting student or the parent or guardian of the student feel s that the school is not taking appropriate
steps to investigate or address the problem even after consulting the school principal, the student or the
parent or guardian should contact the appropriate Regional Superintendent or his or her designee.

Students who believe that another student at their school is being bullied/harassed/hazed are urged to inform
a teacher, counselor, administrator or other staff member.

The District strictly prohibits retaliation against any person who reports bullying/harassme nt/hazing or
participates in an investigation of bullying/harassment/hazing. Incidents of retaliation should be reported
using the same process as used for the original complaint and will be investigated and resolved by school or
district personnel.

Where complainants request confidentiality, schools shall share details of reports of

bullying/harassment/ hazing with only those individuals

obligation to respond promptly and appropriately to reports of misc onduct, or as otherwise required by law.

An employee who fails to comply with the requirements of Board Policy JCDAG and this accompanying
regulation may be subject to disciplinary action, up to including termination of employment.

D. Responding to Incidents of Bullying/Harassment/Hazing
School officials are expected to intervene immediately when they see a bullying/harassment/hazing incident

occur or upon receipt of any report of bullying/harassment/hazing. The following actions will be taken whe n
bullying/harassment/hazing is reported.
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1. Investigation 7 Upon receipt of any report of bullying/harassment/hazing, the principal or designee
will direct an immediate investigation involving appropriate personnel. The investigation should begin
no later than the following school day. The investigation shall include interviewing the alleged
perpetrator(s), victim(s), identified witnesses, teacher(s), and staff members and reviewing video
surveillance, if available. Schal counselors, school social workers, and other support staff should be
utilized for their expertise as determined by the circumstances of the matter. The school shall keep
confidential the results of the i nwseoffitatiog,aepartiogn, excep
or other legal obligations.

2. Notification 7 At an appropriate time during or after the investigation of a report, the parent or
guardian of both the accused and the victim must be notified, but no later than three (3) days after
completion of the investigation. If the incident involves an injury or similar situation, appropriate
medical attention should be provided, and the parent or guardian should be notified immediately.

At the conclusion of the investigation, both the victim a nd the offending student must be notified of

the results of the investigation. Victims may request information about the sanction imposed upon a

student who was found to have engaged in harassment when the sanction directly relates to the

victim. This includes an order that the harasser stay away from the harassed student, or that the

harasser is prohibited from attending school for a period of time, or transferred to other classes.

School s will not disclose any ot lieduicmftoromatiecmridn ot |
information about sanctions that do not relate to the harassed student.

3. Interim Measures T The school will take steps to protect the complainant as necessary, including
taking interim steps before the final outcome of the investigation.

4. Disciplinary Action T Upon a finding of guilt, a student who has committed the offense of
bullying/harassment/hazing will be given an age-appropriate consequence which shall include, at
minimum and without limitation, counseling, disciplinary action or other consequence as appropriate
under the circumstances. Disciplinary action after the first incident of bullying/harassment/hazing
may include but is not limited to the following:

Loss of aprivilege;

Reassignment of seats in the classroom, cafeteria, or school bus;
Reassignment of classes;

Detention;

In-school suspension;

Out-of-school suspension (through appropriate due processhearing);
Expulsion (through appropriate due process hearing);

Assignment to an alternative school (through appropriate due processhearing).

gegeeeeeee

5. Follow Up and Aftercare i Follow up is important to the accused, the victim, and in some
circumstances, the broader school community. Each school must provide after-care and follow up to
individuals and groups affected by the bullying/harassment/hazing. Where necessary, counseling
and other interventions should be provided to address the social-emotional, behavioral, and academic
needs of students who are victims of bullying/harassment/hazing and students who commit an
offense of bullying/harassment/hazing. Schools must also assess school climate to determine whether
additional staff training or student instruction is needed. Where appropriate, the school should also
reiterate the prohibition on retaliation and how to r eport such misconduct.

Pursuant to state law, students in grades six through twelve found to have committed the offense of

bullying/harassment/hazing for the third time in a school year shall at a minimum be assigned to an
alternative school through appro priate due process by disciplinary hearing officers, panels, or tribunals.
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GANGRELATEDACTIVITY

The DeKalb County School District believes that school should be a safe place for students to learn and grow.
Distractions caused by gangs and similar organizations are a direct threat to the safety and security of
students and disrupt the learning environ ment. Therefore, the DeKalb County School District strictly prohibits
all activities related to gangs and other organizations that engage in unlawful or delinquent behavior. The
School District provides support for students affected by gang activity. A student will not, by use of violence,
force, coercion, threat of violence, or gang activity, cause disruption or obstruction to the educational
process.

A gang is a formal or informal organization, association, or group consisting of three or more persons who
engage in activities that threaten the safety of students, staff, volunteers, visitors, or others; that compromise
the general school order or its activities; and/or that interfere with the School District's educational mission.
Individuals associated with a gang may share a common name or common identifying signs, symbols, tattoos,
graffiti, or attire or other distinguishing characteristics.

iGa-ngl ated activitieso are acts by a group of students
which can or may cause danger/disruption to the school environment and/or threaten the safety of students,
faculty, or other employees of the school district. Prohibited behavior includes, but is not limited to:

1 Displaying gang signs and symbols on persoral and schoolproperty;

1 Wearing clothing that symbolizes gang affiliation (shirts, hats, bandanas, belts, jewelry, etc.);

1 Displaying gang hand-signs, tattoos / brands, and/or other adornments which symbolize gang
affiliation;

1 Defacing school property with gang graffiti (furniture, walls, buses, buildings, structures, etc.);

1 Using electronic devices (computers, cellular phones, camera/video phones, video cameras,
camcorders, MP3 players, etc.) for the purpose of documenting, disseminating, or transmitting
gang activity, threats, and/or planned violent behavior;

1 Engaging in any criminal offense involving violence, possession of a weapon and/or use of
weapon which includes, but is not limited to, gang recruitment, intimidation, and
premeditated/planned school disturbances that may place students, faculty and staff in
reasonable fear of receiving bodily injury.

Students who patrticipate in gang-related activities, as defined in this section, will be charged with Offense
#12 1 School Disturbance. Upon being found in violation of this offense, the student will be referred to a
District due process hearing, which may result in suspension, referral to an alternative school or expulsion.
In addition, the student will be referred to mandatory gang prevention counseling . Parents, law enforcement
and other appropriate persons will be notified any time a student is suspected of being involved in gang -
related activity. Students who participate in gang -related activities may be subject to consequences set forth
in state law (O.C.G.A. 88 1615-3, 16-15-4).

Students who feel bullied, threatened or unsafe at school because of gang activity should report
their concerns to a teacher, counselor, principal, assistant principal, or the Georgia Department of
Educat i on 6 s hodimeaoumpentoursport gang -related activity by calling 1-877-SAY-
STOP (1:877-729-7867) or the DeKalb County School District Alert Line at 1- 888-475-0482.
Students who want to leave a gang should contact a principal or a staff member whom they trust for
guidance and support services. The school or School District may provide students and parentswith
information on community organizationsthat assiststudentsinleavinggangs.
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MANDATORYREPORTIN®FSTUDENTCRIMES

School administrators, teachers and other school-based employees will report crimes, as required by law
(O.C.G.A. § 20-2-1184).

Victims of the following alleged student misconduct must file a written complaint or report with the school
administration and with ce ntral administration, describing the alleged incident and the injury or damage
sustained: (1) an alleged assault or battery by a student upon any teacher, other school official or employee;
(2) an alleged assault or battery by a student upon another studen t; (3) substantial damage alleged to be
intentionally caused by a student on school property to personal property belonging to a teacher, other school
official, employee, or student, if, in the discretion of the school principal, the alleged damage could j ustify
the expulsion or long-term suspension of the student.

ILLEGAL/DANGEROUS/SUSPICIOUS ITEMS

Students are to notify an administrator or other staff member immediately when illegal,
suspicious, or dangerous items, or other items banned from school, are found. Students wiill
not touch or handle such items, or receive or accept such items from other students.

HOTLINE TO REPORT BULLYING, VIOLENCE, WEAPONS, AND DRUGS

Sponsoredby the GeorgiaDepartment of Education,the HOTLINEprovides a 24-hour reporting system for
students to report weapons, violence (including bullying), or drugs anonymously by calling 1 -877-SAY-
STOP (1:877-729-7867) or the DeKalb County School District Alert Line at 1-888-475-0482. Information
is recorded and shared with the local school district and local law enforcement. An investigation is
conducteduponreceiptof the report.

CELL PHONE/ELECTRONIC COMMUNICATION DEVICE USE BY STUDENTS

Students may possess and use electronic communication devices in accordance with proceduregpromulgated
by the Superintendent. Such procedures shall provide that electronic communication devices may not be used
during instructional time and must not interfere with the educational mission of the schools or pose a safety
hazard.

All students are expected to adhere to the following rules relative to electronic communication devices: (1)
Phones must be turned completely off (not on silent or vibrate mode) and put away out of view (as directed
by the school) during instructional time (official start of school day to the end of the school day), except for
approved instructional purposes; (2) No text messaging is allowed, except for approved instructional
purposes; (3) Students with serious medical conditions or other unusual circumstances may be give n special
permission by the school principal to use this device if it is determined to be essential for the health of the
student.

Parents/guardians are asked to refrain from calling, e-mailing, or texting their student during instructional

time. Intheev e nt of an emergency, the parent/ guardian may
system. All violations of these expectations will result in confiscation of the device. Moreover, the confiscated

device will be returned only to the parent/guardian.

NOTE: No one is allowed to take pictures or video of other persons at school without the
express permission of the principal.

STUDENTS ARE STRONGLY CAUTIONED THAT SENDING THREATENING/INAPPROPRIATE
MESSAGES AND/OR IMAGES VIA ELECTRONIC COMMUNICATION EYIOR THE
INTERNET/INTRANET AT ANY TIME COULD RESULT IN VERY SERIOUS SCHOOL, PERSONAL
AND/OR CRIMINAL CONSEQUENCES.
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SCHOOIRESOURCBFFICER!

School Resource Officers (SRO) are POSTertified police officers assigned to schools to maintain safety and
security at the assigned school, ensure the initiation of prevention and intervention programs, act as positive

role models for students, serve as liaisons with other law enforcement personnel and agencies, help develop
the Safe School Plan, and work to foster a better understanding of legal issues and the judicial process.

However, SROs are not disciplinarians. They are not to be used as a substitute for an administrator in the

daily administration of the student discipline prog ram. The administrative staff works with the SRO to use
their law enforcement expertise and experience but should refrain from assigning SROs or other law
enforcement agency personnel to duties and stations that limit or encumber their effectiveness. As School
District employees, SROs follow the professional requirements of allemployees.

As mandated by state law in Georgia, students will be charged and arrested for possession of weapons, as
defined in O.C.G.A. 8§ 16-11-127.1, for possession of drugs, as defined in O.C.G.A. § 1613-24 through
0.C.G.A. 8 16-13-32, for any felony or designated felony, as described in Title 16 of the Criminal Code of
Georgia Annotated, and for causing bodily injury to others, damage to public or private property, and/or
causing a major school disturbance, including, but not limited to, making terroristic threats.

School administrators are required to immediately report suspected violations of the law to SROs or other

law enforcement personnel. When an SRO, other law enforcement or emergency agency is on a school

campus for the purpose of responding to a request for intervention, investigation, serving a warrant, or in
response to an emergency, t he school administrative sta
cases hvolving an SRO, as in all other serious situations at the school, the parents/guardians are notified in

a timely manner.

Parentsand guardians are encouragedto inform their children of the consequences,including
potential criminal penalties, of underage sexual conduct and crimes for which a minor can be
tried as an adult (O.C.G.A. § 20-2-735). Information on this may be found on the DeKalb

Di strict Attorneyobds website a

http://w ww.dekalbda.org/DocumentView.aspx?DID=274&DL=1.

CAMPUS SECURITY PERSONNEL

Campus Security Personnel (CSP) maintain the security of the school by monitoring campus activity and
undertaking necessary precautions vital to the protection of the staff and students to preserve an environment
suitable for the education process by patrolling school buildings and grounds to ensure security. CSP are
assigned to all secondary schools and several elementary schools.

TEENAGE/ADULT DRIVERS RESPONSIBILITY ACT (TAAPR

Please note that SB 100, signed into law on April 16, 2015, makes significant changes to the Teenage and

Adult Driver Responsibility Act by eliminating the requirement for schools to submit noncompliance data for

students with excessive unexcused abserces and certain discipline infractions. Effective July 1, 2015,

schools will certify that a student is enrolled in and not under expulsion from a public or private school to

be eligible for a driverds |l icense shooldwdlasether 6s per mi t .
new Certificate of School Enrollment form and the Certificate of Eligibility for Restoration of

Driving Privileges form.

CHRONICALLY DISRUPTIVE STUDENTS

Students who chronically disrupt class are addressed through a Response tolntervention (Rtl) process using
a tiered process of interventions and continuous monitoring of progress. Progressive consequences range
from Tier 1 of the Rtl process for the initial disruptions to Tier 3 for continuously disruptive behavior.
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The initial focus of the Rtl process is developing and implementing intervention strategies to modify the
identified behavior problems.

Chronically disruptive students may be placed on probation with a signed contract. The administrative staff,
in conjunction with resource personnel and the parents, should collectively devise a discipline correction plan.
Chronically disruptive students must be referred to and receive interventions from resource personnel (i.e.
counselor, social worker, school psychologist, SST chair or student support specialist) prior to a referral to a
District due process hearing.

STUDENT SUPPORT TEAM

The Student Support Team (SST) is a problem-solving team at the Tier 3 level of interventions and/or st udent
assessment that seeks intervention strategies for students with academic, behavior, or other types of
problems. SST levels of interventions are implemented only if they are necessary as part of the progression
through the tiers of intervention.

Once the student reaches SST/Tier 3, interventions are implemented for a specified period of time. If the

strategies at SST/Tier 3 are not successful, based on data from the interventions implemented by the

Assistant Principal for discipline and/or teachers aspart of the committee, additional alternative interventions

and modifications are developed and implemented for an additional specified time. A follow - up SST meeting

is scheduled to review the results. The SST may request parent permission to complete a psychoeducational
evaluation to det ermi ne t he student 0s cognitive and
behavioral/social and emotional status.

I f the student continues to experience difficudnted es and
interventions, a referral to Special Education may be warranted. If such a special education referral is made,

a Parental Consent for Evaluation (PCE) is obtained and all available data is reviewed as part of the evaluation

process. Data can include SST/Rtl records, including all data and all evaluations previously completed. A

speci al education eligibility meeting is then held to ¢
services.

PLACEMENT REVIEW PROCEDURES FOR REMOVING STUDENT@ ERABS

Based on state law (O.C.G.A. § 262-738), a teacher may remove from class a student who repeatedly or
substantially interferes with the teacherods ability to
previously been reported or the teacher determines that the behavior of the student poses an immediate

threat to the safety of the studentés classmates or the
classroom, the teacher will submit a written referral by the end of the sc hool day or at the beginning of the

next school day to the principal or other school administrator. The administrator will, within one school day

after the studentds removal from cl ass, send the stude
removed from class, a copy of the teacherés referral, and
a school administrator. When a teacher removes a student from class, as prescribed above, the administrator

will discuss the matter with the teacher by the end of the school day or at the beginning of the next school

day. The administrator will give the student oral or written notice of the basis for the removal from class. If

the teacher withholds his or her conskasstoonr heheststde
misbehavior precludes returning to school (such as committing a major violation of the Code of Student

Conduct 1 Student Rights and Responsibilities and Character Development Handbook ), the

administrator determines the consequences for the student by the end of the first day, which may include in -

school suspension or out-of-school suspension for up to ten days. Suspensions or expulsions of longer than

ten days may be imposed only by the Hearing Officer or Board of Education.

Ifthet eacher withholds his or her consent to the studento
does not impose other disciplinary action, the administrator will convene the Local Placement Review

Committee by the second day after the removal from th e classroom, and the committee will render a decision

whet her the student should or should not return to the
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decision will be made no later than three days after the removal from class. In the int erim, the administrator
will make a temporary placement for the student (other than in the classroom from which the student was
removed, unless the teacher gives permission). Any teacher who removes more than two students from his
or her total enrollment in any school year who are subsequently returned to the class by the Local Placement
Review Committee because such class is the best available alternative may be required to complete
professional development to improve classroom management or other skills, based on classroom observations
and documentation.

Each school and center principal shall establish at least one Local Placement Review Committee, composed

of three members. The school faculty will select two teachers and one alternate and the principal will select

one staff member to serve on the committee (schools may have more than one Local Placement Review

Committee, at the discretion of the principal, but each committee must have three members selected as

stated above). The selection of the committee should proceed as follows: (1) principal asks for volunteers

and nominations; (2) a secret ballot is taken at a faculty meeting; (3) results are tabulated by a teacher; (4)

results of the ballot are shared with the faculty. The Local Placement Review Committee (by simple majority

vote) determines the placement of a student when a teacher withholds his or her consent to the return of

the student to the teacheroéds class when an administrato
teacher has met the reporting requirements enumerated above or if the student poses a threat). The

commi ttee is authorized to (1) return the student to the
is the best or only alternative; or (2) refer the student to the administrator for other appropriate action.

The decision of the committee shall be in writing and will be made within three school days after the teacher
withholds consent to the return of the student. If the Local Placement Review Committee decides not to
return the student to the class from which he or she was removed, the administrator may place the student
into another appropriate classroom, in-school suspension, or out-of-school suspension. In-school suspension
or out-of-school suspensions may befor up to ten days. Any and all disciplinary action will be sent to the
parentsin writing, by either letter or copy of the Student Discipline Referral form, with a note to the parent
to confirm receipt of the notice.

PREVENTION/INTERVENTION

Prevention/Intervention has several programs in place for students, including peer mediation, conflict
resolution classes, drug education classes, parenting classes, character education, inschool suspension/life
skills training, bullying awareness activities, and other programs and activities.

POINTS (Providing Optional Intervention Needed To Succeed) helps students resolve conflict, cope with peer
pressure, manage anger, and communicate with others. Students who have been involved in a fight may be

referred to POINTS, which is a conflict management class offered on Saturdays to students. Parents are

also asked to participate in the classes in order to reinforce the effort to resolve issues peacefully between

and among students.

GRIP (Gaining Resultsintervention/Prevention) is a drug education program that is provided for first -time
violators of the Drug/Substance offenses (possessionor use) in this Code of Student Conduct i1 Student

Rights and Responsibilities and Character Development Handbook . Violators of offense #5a
(distribution/sale/intent), or students charged with felony possessions or multiple offenses are not eligible,

unless otherwise indicated by the Hearing Officer or the DeKalb Board of Education.

SAFE SCHOOL AUDITS

The DeKalb County Shool District is committed to ensuring a safe and orderly learning environment.
Research studies have indicated that supervision of students is vitally important in the prevention and
reduction of violent and criminal behaviors. Adult supervision is necessary for students to feel safe at school.
Therefore, the purpose of Safe School Audits is to monitor adult supervision of students, especially during
transitional times; assesss t u d eunderstanding of the rules for appropriate behavior according
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the DCSD Code of Student Conduct Student Rights and Responsibilities and Character Development
Handbook ; ensure staff understanding of procedures to follow if a campus crisis occurs; and to conduct
randomly selected student surveys regarding whether the student feels safe at school.

The Safe School Audits goal is for students and staff to learn and work in a safe and orderly environment.
Objectives for conducting the audits are: (1) provide school -based data to local school administrators
regarding supervision of staff during transitional periods of the school day; (2) gather and report information
on studentsd feelings about safety at school ; (3)
followed during a crisis; and (4) building and environment checks.

Trained Safe School Administrators will conduct random Safe School Audits throughout the year. Upon
entering a school buil ding, the team | eader weéamnl
members, equipped with a school map, bell schedule, and audit checklist will proceed to designated areas
on the school és campus to observe and document
generally takes about thirty -five (35) minutes to complete. The audit will be scored according to a prescribed
procedure for elementary and secondary schools. Results will be shared with the Superintendent, Deputy
Superintendent, School Leadership and Operational Support, Regional Superintendents, Prinipals, and
AssistantPrincipals.

In order to ensure that Safe School Audits are conducted with fidelity, a Safe School Audit training module
will be developed. Campus identified personnel will be trained and tested in the use and understanding of
the Safe School Audit process. Additionally, school administrators, school personnel, and students will receive
professional learning on the Safe School Audit process. It is expected that the use of the Safe Schools Audit
will result in a reduction of discipline r eferrals and suspensions.

STUDENT DRESS CODE

The atmosphere of a school mu st be conducive to

provi

notif

nf or me

|l earn

negatively i mpact the climate of a school . Students m

requirements. Students who fail to comply with the dress code requirements, as enumerated below, may be
charged with Offense #25 T Student Dress Code Violation (see page43-44):

1 Students are expected to follow ALL school rules governing safety in specialized programs that may
require the wearing of protective clothing, safety glasses, or other similar requirements.

1 Clothing, jewelry, tattoos, piercings or other body ornaments that disrupt the educational process or
endanger the health or safety of other students, staff or visitors are prohibited.

1 Clothing, insignia, symbols, tattoos, piercings, jewelry, or adornments worn or carried on or about a
student which promote gangs or the use of controlled substances, drugs, alcohol, or tobacco are
prohibited.

1 The wearing of clothing, tattoos or other adornments which show offensive and/or vulgar words,
pictures, diagrams, drawings, or includes words or phrases of a violent nature, a disruptive nature,
a sexual nature, politically/socially controversial words or graphics or words or phrases that are

derogatory regarding a personds ethnic background,

sexual orientation, or disability is prohibited.

The wearing of pants below the waistline, bare midriffs, halter tops/tank tops, tops/blouses revealing
cleavage, short shorts, net/see through garments, flip -flops, between-the-toe shoes without heels, bedroom
shoes, or other footwear that interferes with freedom of movement and dresses, pants, or skirts with high
splits is prohibited.

NOTE:Students/Parentsare urged to review individual localschoolhandbooksfor any
additionalrequirementsrelatedto studentdress.
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CODE OFSPORTSMANSHI

Sportsmanship can be defined in one word: RESPECT. Respect for ourselves, ouschools, and guests to our
schools helps build a positive image not only with the community, but also with all those who participate in
competitive activities in our schools.

Responsibilitiesof Participants:

Use appropriate language;

Treat opponents with the respect due them as guests or hosts;

Exercise selfcontrol at all times;

Respect the officialsé judlgsnent and interpretation g
Accept the responsibility of representing your school in a positive manner;

Act in a manner that will create a positive attitude in the audience;

All players who are involved in a fight and any substitutes who leave the bench area during a fight

and are ejected from the current contest will be subject to the sit -outrule;

1 Players are expected to exhibit good sportsmanship before and after a contest, even if the game

officials do not have jurisdiction. Behaviors such as taunting, fighting, etc. are forbidden.

=A =4 =4 -4 4 -8 -
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SECLUSIOMINDRESTRAIN"

On July 8, 2010, the Georgia Board of Education approved Rule160-5-1.35 regarding the use of restraint in
Georgia schools. As required, the DeKalb Board of Education approved a board policy, Descriptor Code JGF
(2), on October 7, 2010 which met the requirements of the state rule. The DeKalb policy is provided belo w.

BOARDPOLICYSECLUSIOMNDRESTRAINT
DESCRIPTORODE:JGH?2)

The DeKalb County Board of Education establishes the following standards for the safe administration of
physical restraint with regard to enrolled students.

1.

The use of chemical restraint, mechanical restraint, or prone restraint, as defined by Georgia Department
of Education Rule 160-5-1-.35, is prohibited within the DeKalb County School District.

The use of seclusion, as defined by Georgia Department of Education Rule 1635-1-.35, is prohibited
within the DeKalb County SchoolDistrict.

a.

Seclusion does not include situations in which a staff member trained in the use of de - escalation
techniques or restraint is physically present in the same unlocked room as the student.
Seclusiondoesnoti ncl ude®ufit omeefi ned as a behavioral
is temporarily removed from the learning activity but in which the student is not confined.
Seclusion does not include inschool suspension, detention, or a student-requested break in a
different location in the classroom or in a separate unlocked room.

Physical restraint may be utilized only when the student is an immediate danger to himself or others and
the student is not responsive to less intensive behavioral interventions including verbal directives or other
de-escalationtechniques.

a.

Physical restraint does not include: providing limited physical contact and/or redirection to
promote student safety, providing physical guidance or prompting when teaching a skill,
redirecting attention, providing guidance to a location, or providing comfort.

Physical restraint shall not be used:
i. as a form of discipline or punishment, or
. when the student cannot be safely restrained, or
iii. when the use of the intervention would be contraindicated due t o t he

records.
All physical restraint must be immediately terminated when the student is no longer an immediate
danger to himself or others or if the stud ent is observed to be in severe distress or breathing
appearsimpaired.

Before any staff member may implement physical restraint, he or she should have completed an approved
training program.

a.

Approved training programs will address a full continuum of positive behavioral intervention
strategies as well as prevention and de-escalation techniques andrestraint.

Schools and programs shall maintain written or electronic documentation on training provided
and the list of participants in each training. Copies of such documentation will be made available
to the Georgia Department of Education or any member of the public upon request.

If a staff member who has not completed an approved training program has to physically restrain
a student to prevent injury to a stu dent or others in an emergency situation when staff members
trained in physical restraint are not available, he or she should ask other students, if present, to
reguest assistanceimmediately.
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5. Whenever possible,the use of physical restraint on a student shall be monitored by another staff member

10.

11.

or administrator. The use of physical restraint shall be documented by staff or faculty participating in or
supervising the restraint for each student in each instance in which the student is restrained.

Whenever physical restraint is used on a student, the school or program where the restraint is

administered shall notify the studentds parent or | eg
restraint.

This policy does not prohibit a staff member from utilizing time -out, as defined in paragraph (2) above,
or any other classroom management techniqgue or appr oz¢
classroom that is not specifically addressed in thisrule.

This policy does not prohibit a staff member from taking appropriate action to diffuse a student fight or
altercation.

Deciding whether the use of physical restraint is necessary to protect students or others from imminent
harm or bodily injury, and taking the actions deemed necessary to protect students or others from

imminent harm or bodily injury, are actions that involve the performance of discretionary, not ministerial,
duties.

In some instances in which a student is an immediate danger to himself or herself or others, the school
or program must determine when it becomes necessary to seek assistance from law enforcement and/or

emergency medical personnel. Nothing in this policy shall be construed to interfere with the duties of law
enforcement or emergency medicalpersonnel.

School of ficials must notify a studentoés parent or gu:
enforcement personnel remove a student from a school or program setting.
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NOTICE OF RIGHTS OF STUDENTS AND PARENONDER SECTION 504

Section 504 of the Rehabilitation Act of 1973, commonly
non-discrimination statute enacted by the United States Congress. The purpose of Section 504 is to prohibit

discrimination and to assure that disabled students have educational opportunities and benefits equal to

those provided to non-disabled students.

For more information regarding Section 504, or if you have questions or need additional assistance, please
contact the Distr dimatbratsthe ®Dlowingiadimess504 Coor

504 Coordinator

5829 Memorial Drive

Stone Mountain, Georgia 30083
Phone: 678-676-1980

The implementing regulations for Section 504 as set out in 34 CFR Part 104 provide parents and/or
students with the following rights:

1. Your child has the right to an appropriate education designed to meet his or her individual
educational needs as adequately as the needs of nondisabled students. 34 CFRL04.33.

2. Your child has the right to free educational services except for those fees that are imposed on non-
disabled students or their parents. Insurers and similar third parties who provide services not
operated by or provided by the recipient are not relieved from an otherwise valid obligation to provide
or pay for services provided to a disabled student. 34 CFR104.33.

3. Your child has a right to participate in an educational setting (academic and nonacademic) with non -
disabled students to the maximum extent appropriate to his or her needs. 34 CFR 104.34.

4. Your child has a right to facilities, services, and activities that are comparable to those provided for
non-disabled students. 34 CFR104.34.

5. Your child has a right to an evaluation prior to a Section 504 determination of eligibility. 34 CFR
104.35.

6. You have therighttonotconsentt o t he Districtdés requesit04.350 eval uat

7. You have the right to ensure that evaluation procedures, which may include testing, conform to the
requirements of 34 CFR104.35

8. You have the right to ensure that the District will conside r information from a variety of sources as
appropriate, which may include aptitude and achievement tests, grades, teacher recommendations
and observations, physical conditions, social or cultural background, medical records, and parental
recommendations. 34 CFR104.35.

9. You have the right to ensure that placement decisions are made by a group of persons, including
persons knowledgeable about your child, the meaning of the evaluation data, the placement options,
and the legal requirements for least restrictive environment and comparable facilities. 34 CFR104.35.

10. If your child is eligible under Section 504, your child has a right to periodic reevaluations, including
prior to any subsequent significant change of placement. 34 CFR104.35.
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11.

12.

13.

14.

15.

16.

You have the right to notice prior to any actions by the District regarding the identification,

evaluation, or placement of your child. 34 CFR104.36.

You have the right to examine yold436.chil dbs

You have the right to an impartial he

aring with

identification, evaluation, or educational placement, with opportunity for parental participation in the

hearing and representation by an attorney. 3 4 CFR104.36.

You have the right to receive a copy
procedure upon request. 34 CFR104.36.

of t his

If you disagree with the decision of the impartial Hearing Officer (school board members and other

District employees are not considered impartial Hearing Officers), you have a rig

that decision according to the Di si0436.ct os

You have the right to, at any time, file a complaint with the United St at e s
Office for Civil Rights.

ht to a review of

Depart ment
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SECTION 504 PROCEDURAL SAFEGUARDS
OVERVIEW:

Any student or parent or guardian (fAgrievanto) may requ
or inactions regarding a ¢ h i ldénffisation, evaluation, or educational placement under Section

504. Requests for an impartial hearing must be in writ.i
a grievantodés failure 't odoreesquneostt al lheevairaitneg tihne wDoriisttirnigct 6
impartial hearing if the grievant orally requests an impartial hearing through the Section 504 Coordinator.

The Section 504 Coordinator will assist the grievant in completing the written Request f or Hearing.

HEARING REQUEST
The Request for the Hearing must include the following:

A. The name of the student;

W

The address of the residence of the student;
The name of the school the student is attending;

The decision that is the subject of the hearing;

m O O

The requested reasons forreview;

n

The proposed remedy sought by the grievant; and
G. The name and contact information of the grievant.

Within 10 business days from receiving the grievantoés R
acknowledge the Request for Hearing in writing and schedule a time and place for a hearing. If the written

Request for Hearing does not contain the necessary information noted above, the Section 504 Coordinator

will inform the grievant of the specific info rmation needed to complete the request. All timelines and

processes will be stayed until the Request for Hearing contains the necessary information noted above.

MEDIATION:

The District may offer mediation to resolve the issues detailed by the grievant in t his or her Request for
Hearing. Mediation is voluntary and both the grievant and District must agree to participate. A waiver form
must be signed to toll time limits for the scheduling for a formal hearing, if necessary. The grievant may
terminate the m ediation at any time. If the mediation is terminated without an agreement, the District will
follow the procedures for conducting an impartial hearing without an additional Request for Hearing.

HEARING?ROCEDURES
A. The Section 504 Coordinator will obtain an impatrtial review official who will conduct a hearing within

45 calendar days from the receipt of the grievantoés
by the grievant or a continuance is granted by the impatrtial review official.

B. Upon a showing of good cause by the grievant or the District, the impartial review official, at his or

her discretion, may grant a continuance and set a new hearing date. The request for a continuance
must be in writing and copied to the other party.
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C. The grievant will have an opportunity to exami

D. The grievant will have the opportunity to be represented by legal counsel at his or her own expense
at the hearing and participate, speak, examine witnesses, and present information at the hearing.
If the grievant is to be represented by legal counsel at the hearing, he or she must inform the
Section 504 Coordinator of that fact in writing at least 10 calendar days prior to the hearing. Failure
to notify the Section 504 Coordinator in writing of representation by legal counsel shall constitute
good cause for continuance of the hearing.

E. The grievant will have the burden of proving any claims he or she may assert. When warr anted by
circumstances or law, the impartial Hearing Officer may require the District to defend its
position/decision regarding the claims (i.e., a recipient shall place a disabled student in the regular
educational environment operated by the recipient unless it is demonstrated by the recipient that
the education of the person in the regular environment with the use of supplementary aids and
services cannot be achieved satisfactorily. 34 C.F.R. 8104.34). One or more representatives of the
District, who may be an attorney, will attend the hearing to present the evidence and witnesses,
respond to the grievant testimony and answer questions posed by the review official.

F. The impartial review official shall not have the power to subpoena witnesses, and the stric t rules of
evidence shall not apply to hearings. The impartial review official shall have the authority to issue
pre-hearing instructions, which may include requiring the parties to exchange documents and names
of witnesses to be present.

G. The impartial review official shall determine the weight to be given any evidence based on its
reliability and probative value.

H. The hearing shall be closed to the public.
. The issues of the hearing will be limited to those raised in the written or oral request for the he aring.

J. Witnesses will be questioned directly by the party who calls them. Cross-examination of witnesses
will be allowed. The impartial review official, at his or her discretion, may allow further examination
of witnesses or ask questions of the withesses.

K. Testimony shall be recorded by court reporting or audio recording at the expense of the District. All
documentation related to the hearing shall be retained by the District.

L. Unless otherwise required by law, the impartial review official shall uphold th e action of the District
unless the grievant can prove that a preponderance of the evidence supports his or her claim.

M. Failure of the grievant to appear at a scheduled hearing unless prior notification of absence was
provided and approved by the impartial review official or just cause is shown shall constitute a waiver
of the right to a personal appearance before the impartial review official.

DECISION:

The impartial review official shall issue a written determination within twenty (20) calendar days of the date
the hearing concluded. The determination of the impartial review official shall not include any monetary
damages or the award of any attorneyds fees.

REVIEW:

If not satisfied with the decision of the impartial review official, any party may pursue any right of review,
appeal, cause of action or claim available to them under the law or existing state or federal rules or
regulations.
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Speci al Educati on: A Parent 6s Gui ddgiest o Un

This guide is designed to help you understand your rights and responsibilities regarding special education. It

should not be used as a substitute for t heédndifidudislwithver si on
Disabilities Education Act (IDEA) and the Rules of the Georgia State Board of Education (Ga. Bd. Of Educ. R.)

pertaining to Special Education. (see Ga. Bd. Educ. R. 1604-7-. 09 PROCEDURAL SAFEGUARDS/ P
RIGHTS.) To view the full version of t he Georgia Parentsoé Rights please
Educationweb site at www.gadoe.org and select Offices & ﬂivisions , then Curriculum & Instruction, then

Special Education Services and Supports . You will then look under Dispute Resolution or Family Engagement

Information & Resources to find Parent Rights. The full version of these rights is available in multiple

languages and is also presented in videdformat. "

VALUATION PROCEDURES: .
Your child has the right to a full and complete evaluation to

RECORDS:

You have a right to look at your childé education records.

You may also have the records interpreted or explained to you.

. ermlne if he/s C@e has?d[is%bilit andisin need of
You may request to have something in the record changed or special e ucation and/or refated setvices.
You have the right to have your child assessed in all areas of

Yol h&v&'the/ r@hq to édh infgrr%aqion,fcgmefnlentsi data 6 Qn?/ ul the suspected disability.
ot her relevant written mater F‘I'resqhooldlstrlct must test your Chlld accordlng to procedures

st Restrictive Environment:

ol

NFIDENTIALITY OF | NFORMATI ON:
our cetucatiomad records are private.

ou can ask to have opies of
chool empl oyees |nvoIv d wit]
records and do not require your permission.
O one el se may see the r ewutl

your permission -
URROGATE PARENTS: )
When the school cannot find t

ward of the state, the school system will assign a surrogate

(substitute) parent who will represent the child regarding

| NDEPENDENT EVALUATI ON: the childos rights and inter
or educational decisions for special education services.

Surrogate parents will receive special training and will act as
the parent by giving consent and participating in IEP/oth er
meetings.

The surrogate parent has the same rights and responsibilities
i as a parent in special education in matters relating to a
student.
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You must be givgn opportunities to participate in any decision- |—|
Yawmyust [oe invited to any meeting that is held to discuss your
I chi|l db|ls di sabi levaluatigns, placament @ t i
youljr cthi |l d, and his/ her | EP
You are efttitled fo Rave IEP nigktigsihild & Gaiedgoplaee 1 (¢ l
mutuaky=eemtenient to you and other members of the IEP processcomplaintsothat the parents and systemscanavoid

for|parents and school systems to resolve any issues in adue

a due process hearing and provide immediate benefit to the
child.

M/hen lyou request a due process hearing, you have the right to
an impartial due process hearing conducted by an
administrative law judge (ALJ)/ hearing officer.

DI SCI PLINE PROCEDURES AND RIGHTS:
The school system must follow certain procedures when

students with disabilities exhibit behaviors that cause the
=NT:

The school cannot test/evaluate or re-evaluate your child child IEPTeamto find other settings and/or waysto educatethe

™ without your permission/consent.

PRIVATE SCHOOL PLACEMENT:

If you decide to place your child in a private school, you
must inform school officials at the last IEP meeting you
attend of your intent and explain your concerns about
the public program. .

he school system isnot required to pay for the private school if
the school district offered a free appropriate public education

[—

NTACTS:
hen you have concerns abiaut
is important to tell the school principal or special
education director.
If you need further help, there are parent or advocacy groups
from whom you may obtain help. Ask the school for
information or a list of names. You also can contact Parent

to meet a childdés educationa to Parent of Georgia which keeps an active list for referrals
through the educational evaluation and are included in the or other information. Call 1-800-229-2038 or go to
IEP.

Www.p2pga.org .

You may also contact the Division for Special Education
' Services and Supports at 404656-3963 or 1-800-311-3627
or go to the Georgia Department of Education website at
www.gadoe.org to help find other helpful resources.

This table represents a condensed guide to parental procedural safeguards. To view a complete listing of Parental Rights

under | DEA, contact your s http/dvewgados.orgCus rieulumdnstadien randeAssessmestiSpecial
EducationServices/Documents/Parents%20Rights/Parents Rights English%20r%20414.pdf.
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RIGHT TO KNOW
PROFESSIONAL QUALIFICATIONS OF TEACHERS (ESEA)

In compliance with the requirements of the Elementary and Secondary Education Act (ESEA)/No
Child Left Behind (NCLB), parents may request information about the professional qualifications
of their childbds teacher(s). The following infor ma

1) Whether the teacher has met the Georgia Professional Standards Commission
requirements for certification for the grade level and the subject areas in whi ch the
teacher provides instruction;

2) Whether the teacher is teaching under an emergency or other provisional status through
which Georgia qualifications or certification requirements have been waived;

3) The college major and any graduate certification or degree held by the teacher;

4) Whether the student is provided services by paraprofessionals, and if so, their
gualifications.

I f you wish to request information concerning Vyo
qualifications, please contact the school principal.

86



DISCIPLINE DUE PROCESS FLOWCHART

Student is alleged to have violatec
school rules

!

Student meets with school
administrator (School Administrative
Due Process for Suspension)

Student is found not to be in Student is found to be in
violation of school rules and is violation of school rules

returned to class
Student to receive a dday suspension and possib
referral to a District Due Process Hearing

Student to receive
e

consequences up to a-tfay

suspensio®NLY

Conseque&e given and parent : - :/ :

notified. Parent/guardian may Parent is notified of -@ay suspension and

appeal to Principal in writing referral to principal to consider recommendatio
within one (1)school day if he/she for longterm suspension or expulsion.
disagrees with decision, and then Parent/guardian may appeal to Principal in writit

the Regional Superintendent in within one (1)school day if he/she disagrees wit
writing within one (1)school dayf decision, and then to the Regional Superintends

he/she disagrees Witlecision in writing within one (1)school day if he/she

disagrees with desion

Principal refers case to a District Due Process Hearing and contacts Departme
Student Relations withiane (1)school day to discuss referral and if warranted,
schedule a District Due Process Hearing

v

If a Hearing is scheduled; the student receiving No
Special Education or Section 504 Services? —

Yes

Student is immediately referred to
Manifestation Determination

Principal sends notification letter to
parent/guardian

||

Is the conduct a
manifestation of a >

disability?
District Due Process Hearing is held

; /

Yes
Hearing decision rendered to parent/guardian verbally afti
2:00 p.m. the following business day and in writing within 1
Hearing is canceled by Principal and IEP/50 days of the _he_aring. Parent/Guardian may appeal to Boarc
ea i determines service modifications Educaton within twent)_/ _(20)_ calendar days from the date tt
decision is rendered.

No J'
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20162017
BULLYING/HARASSMENT/HAZING REPORTING FLOWCHART

Parent, Guardian, Student or Concerne
Citizen has a bullying, harassment, or ha
concern to report.

Report concereither verbally or in writing to argdministrator
faculty or staff member or other personnel at the school (as
as practicable but preferably within thirty (2@ys).

i

Concern will be documented and submitted to the school principal or his/her
desgnee and the report will be entered into Infinite Campus

i

\
The school principal or his/her designee will launch an investigation no later than the following school dayj; all
investigations will include, at a minimum, the creation of a statement of fattha interviewing of witnesses.

- J

A4

|
At an appropriate time during or after the investigation, the parents of all parties will be verbally notified, but no later
than three (3) school days after completion of the investigation (consistent with tendidéntiality laws).

- ¢ J
If found in violation of Code of Student Conduct, agmropriate consequences will be given to the accused
student(s); targeted student and parents will be notified of outcome (consistent with confidentiality laws).

_— ,

~
[ Reporting person has no furthej Reporting person believes that the school did not take appropriate or

concerns and incident is closed effective action to address bullying, harassment, or hazing.

J

\

Reporting peson should contact the appropriate Regional
Superintendent; he/she will launch an investigation into the matter
within three (3) school days and provide appropriate feedback to|the

reporting person within ten (10) school days. J

A J

The school willconduct

follow up with the targeted
student and, as necessanith
the offender and/or the schoo

{ Reporting person has ongoing concerns that response was n]:t
appropiiate or effective:
A4

Reporting person should contact the Office of the Sofgerdent; he/she
will launch an investigation into the matter within three (3) school days
and povide apropriate fealbackto thereporting peson within ten§80)

cabaal-dave
SLMMuuruays.




20162017
Bullying /Harassment/Hazing Report Form

This form is available apyww.dekalb k12 ga.us/studenglations

T o d aDaté s / / School

Person Reporting Incident: Name

Circle one: Victim/Target ConcerneBtudent Parent/Guardian Relative  ConcernedPerson  Faculty/Staff
Wants to remain anonymous? Yes No (If yes, do not write in name)

Telephone - - E-mail
1. Name of student victinfPleaseprint)  School Age Race Gender
2. Name(s) of alleged offender(s) Status (Student, Faculty/Stather) School Age Race Gender

3. Has this student been bullied, harassed or hazegpm@viousoccasions?  Yes No
4. On what date(s}lid the incident(shappen?

//_Time.__ AM/PM I/ Mo. Time: AM/PM

Day Year Mo. Day Year

5. Where did the incident(s) happen? (Choose all thpply)

0 On school property (Please circle): Classroom Hallway Cafetésien/LockerRoom Other
0 At a schoolsponsored activity or event off schpobperty

0 On a school bus (Please circlé&§M/PM

0 On the way to/from school (Please circhM/PM)

0 Online

6. Placean X nextto the statement(sjhat bestdescribesvhathappenedchooseall that apply):

o Harassmenfrace/ethnicitycolor, religion, nationalorigin, genderdisability, sexualorientation gendeiidentity, etc.)
o PhysicalViolence(hitting, kicking, shoving,spitting, hair pulling, or throwingsomething)

o Persuading another person to hit or harnsthdent

o Verbal(teasingnamecalling, makingcritical remarks pr threateningin persoror by othermeans)

o Hazing

o Extortion

o Intimidating ormaking rude and/or threateniggstures

o Exclusion (excluding or rejecting tiseudent)

o Spreading harmful rumors or gossip or Publimniliation

o Cyberbullying/Cyberstalking (Circle one: During School/Aehool)

7. Motivation of thebullying/harassment/hazing (Cheaine):
__Race/Color Religion  Gender Gender Identity/Sexual Orientation ~ Physical/Mental Disability
__National Origin/Ethnicity Other

Briefly describe the incident as reported to you or attachritten statement and any materials provided:

This report has been submitted to (Circler i nci pal P(Nameg i pal 6s Designee

[
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20162017

DateSubmitted PrintName Signature
Distribution: Original t o foPstudentcecopds tofgesubmitteri p &RévdesD6-D66l6 i gnee; Cop
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i Athe significant adult inthe ¢ h i llifd @tsle in school, teachers certainly have some degree of
responsibility in maintaining discipline. Effective teaching cannot take place without discipline. However,
the foundation for discipline begins at home. When teachers report adiscipline problem, parents or
guardians should talk to their children and to the teachers to work out asolution together.

The purpose of discipline should be to guide children toward acceptable behavior and to teach them to
make wise and responsible decisions. Discipline helps children learn to think in an orderly fashion and to
understand the logical consequences of their acti ons. 0

-National PTA

WRITTEN COMMENTS, SUGGESTIONS, OR RECOMMENDATIONS ABOUT THE CONTENTS OF
THE CODE OF STUDENT CONDUCT ARE WELCOME.
THEY MAY BE SENT TO:
DEPARTMENDFSTUDENTRELATIONS
5823 MEMORIAL DRIVE
STONBMOUNTAIN,GA30083

(678) 676-1811

DR. MELVIN JOHNSONCHAIR

DR. R. STEPHEN GREEN, SUPERINTENDENT

It is the policy of the DeKalb County Board of Education not to discriminate on the basis of race, color, religion,
national origin, disability, age, gender, sexual orientation, or gender identity, in any of the
Districtés educational programs, activities,
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EXHIBIT 13

Attach a copy of the charter school déds Student
any Positive Behavior and Intervention Supp¢PBIS).

Discipline is covered in the enclosed Family & Student handbook on page 65
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Student and Family Handbook

Welcome Letter

Dear GLOBE community,

Bienvenidos! Bienvenue! I'Welcometo the 2017 2018 school year at The
GLOBE Academy.We arethrilledto haveyouas partofour GLOBE family. Welcome
home! We are extremely proud and excited to move ahead into year five as the
GLOBE family together. Our school has a committed community that supports the
success of our students. We are eager to continue with language immersion,
constructivist learning theory, and a positive school culture while also forging new,
strong connectionstoensurethe success of GLOBE foryearstocome!

Sincerely,

Christi Elliott-Earby, Head of School
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Student and Family Handbook

Vision and Mission

The GLOBE Academy vision re ects the purpos
our road map to that purpose. Our core values drive our daily steps toward our

ultimate goal: to create a vibrant, dynamic, and unique learning experience that

engages every student, stimulates their intellectual curiosity, and facilitates

academic excellence and achievement. To those ends, our vision and mission are:

Vision

Todevelop globally-minded citizens who have the knowledge, skills, and attitudes
to effect positive change in our world.

Mission

The GLOBE Academy fosters Global Learning Opportunities through Balanced
Education for children of all backgrounds. With a focus on dual-language
Immersion, anexperiential-learningmodeland aconstructivistapproach, GLOBE
inspires students to be high-performing, lifelong learners equipped to make a
positive impact in the world.
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Student and Family Handbook

Core Values

The GLOBE A ¢ a d e more values are expressed in the acronym CREST:
Community, Respect, Empathy, Sustainability, and Trust. These values are
expected of the governing board, faculty, staff, parents, and students. They are
woven into daily life at GLOBE and incorporated into the curriculum.

1 Community:  We are inclusive, and we nurture and support one another.
1 Respect: We treat ourselves and each other with kindness and dignity.

1 Empathy: We strive to understand and share the feelings of others.

1 Sustainability: We aim to conserve our resources for optimal use in the
present and future.

1 Trust:  We are committed to honesty, transparency, and respectfully sharing
our thoughts and encouraging others to do the same.

8/5/2017 8 of 75



Student and Family Handbook

GLOBE At-A-Glance: Education
Overview

Opened: 2013 14 school year
Type: Free Public Charter School, DeKalb County, Georgia
Admissions: By random lottery for students in the DeKalb Co. School District

Students:  Approximately 800 students in K 7th

Grades: For2017 18,Kindergartenthrough 7th (addingone grade peryearto
become a K 8thschool)

Morning Arrival: Drop-off begins at 7:30 a.m. at both campuses; school begins at
Lower Campus at 8:10 a.m., Upper Campus at 8:00 a.m.

Dismissal Times: Lower Campus at 2:35 p.m., Upper Campus at 3:10 p.m.

Teacher/Student Ratio, Grades K dl: Maximum 1:12

Teacher/Student Ratio, Grades 2d7: Maximum 1:24 (does not include teaching
assistants shared among classes)

Class Size: Maximum 24

Curriculum:  Georgia Standards of Excellence, Georgia Frameworks

Instructional Approaches: Dual-language immersion, constructivism, reading
and writing workshop

Languages Offered: French, Mandarin, and Spanish
Demographics: Multiracial, multicultural, and multilingual community
Lunch Program: Healthy lunch program available to all students through

wholesome-meals vendor

Parent Engagement: Active Parent Teacher Community Council (PTCC)
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Governing Board

The GLOBE Governing Board of Directors is charged with the management ofthe
a a ofthesnot-for-p r d01{c)3corporation, GLOBEACADEMY, Inc.,and must
pursue such policies and principles in accordance with law, the provisions of the
Articles of Incorporation, GLOBE Bylaws, and any written charter entered into by
the Board.

As trustees of public funds, The Governing Board of Directors is responsible for
ensuringthes ¢ h o lorig-tesn n a n stabibty and integrity of the charter. The
board sets the strategic plan and is responsible for overseeingthee ect i v e
faithful execution of the mission throughthes ¢ h o prdgram and operations.

Directors recognize that i n order to ful

personally contribute needed resources and/
success.

Please visit www.theglobeacademy.org formores p e c i c i mdadaingtlet i on

duties and obligations of the Governing Board of Directors as well as a list of
current members.
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Campus Locations

Student

and Family Handbook

2225 Heritage Drive NE, Atlanta, GA 30345

Phone: (404) 464-7040

4105 Briarcliff Road, Atlanta, GA 30345

Phone: (470)355-4422

8/5/2017
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Student

Office and School Hours

and Family Handbook

Lower Campus School Begins: 8:10a.m.
Upper Campus School Begins: 8:00a.m.
Lower Campus Dismissal: 2:35 p.m.

Upper Campus Dismissal: 3:10 p.m.

8/5/2017
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Student and Family Handbook

Complete Listof Policies

For The GLOBE Academy's complete list of policies, please see the Bylaws and
Policy and Procedure Guide* on the GLOBE website.

*All policies and procedures will be posted online Fall 2017.
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Student and Family Handbook

Charter Information

Georgialaw grants groups theright (or ¢ h a rtds&nt neyy public schools that

report to the local school district and to their own independent governing boards.

By freeing charter schools from many of the constraints of traditional public

schools, charter school law in Georgia intends for charter schoolst o i nNcr eas e
student achievementthroughacademi ¢ and organizational
schools are public schools funded through state and local sources. The current

GLOBE charter agreement runs from May 1, 2013 through June 30, 2018. Please

visitthe GLOBE website to viewthe complete charter agreement.
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Calendar

The GLOBE Academy follows the DeKalb County Schools calendar with a few
exceptions. Please refer to the GLOBE website for changes or updates inthe

school calendar.
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Student and Family Handbook

Drop-off, Dismissal, and Pick-up

Please adhere to the following procedures in order to help drop-o and pick-up
rune ci entl vy.

Lower Campus

Morning drop -off at LOWER CAMPUS (LC) occurs from 7:30 a.m. to 8:10 a.m.
at the main  entrance.

For morning drop-o pl ease do not wuse Heritage Driwv
(east of GLOBE). Instead, approach the school as follows:

1 Fromsouth of GLOBE, use Fisher Trail/Meadowvale Drive, whichbecomes
Heritage Drive.

1 From north of GLOBE, use Briarwillow or Oakawana to Heritage Drive.
1 Drop-o willcloseat8:10a.m. After8:10a.m., parents mustenterthe school

tosignstudentsinattheo castardy.See Attendance sectionformore
information.
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Lower Campus Morning Drop Off
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Upper Campus

Morning drop -off for UPPER CAMPUS (UC) occurs from 7:30 a.m. to 8:00 a.m.
at the gym entrance.

1 Enter the lot at either the middle or far right driveway.

1 Turnto the RIGHT to go around the parking lot and then along the back of
the building.
1 Pull forward to the sidewalk by the gym door.

1 Turn RIGHT to exitthe driveway andturnRIGHTonB r i aRoad. NOLEFT
turnspermittedontoBr i ar c | i

Upper Campus Morning Drop Off
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1 Earlyrelease/pick-upends at2:10p.m.atLCand 2:45p.m. at UC. Ifachildis
being picked up before normal school dismissal, he/she must be picked up
before 2:10 p.m. at LC and 2:45 p.m. at UC; after this time parents are asked
to wait until normal dismissal time to pick children up.

1 ALL GLOBE families (walkers, drivers, Extended Care Program (ECP), and
Enrichment) will be assigned a pick-up number and a zone.

Each family will be issued a formal GLOBE Academy Car Tag, which is
REQUIRED to pick up their child at ALL times whether the childis awalker,
takes abus, or stays after school for ECP/Enrichment.

Ifcaretaker/family/bus does nothave a GLOBE Academy Car Tag, he/she will

be required to park and enterthe maino c eshowi dent i Ifthet i on.
p e r s aameislisted as being allowed to pick up the child, a sticker will be
issuedto showthes t #hatthe student can be released.

If the child is riding home with someone for the day,t he o cANDst a
his/her teacher and fronto  cneust be notified by 2:00 p.m. that day. The
family picking up the child MUST havethec h i piak-upnumber. (Please

note: A GLOBE Academy Car Tag for a special one-time pick-up is not
required as long as there is written permission.)

1 Ifthe child is notstaying for ECP/Enrichmenton aparticular day and willbe
dismissedtotheirassigned Zone, his/herteacherandfronto  cneustbe
n ot iby200p.m.thatday.

1 Should a parent/guardian forget to call for any of the above special
arrangements prior to 2:00 p.m., they MUST park their car and come to the
fronto ctebe clearedfor pick-up.

There is NO PARKING in the following locations:

1 On Heritage Drive, Briarwillow Drive, or Flagpole Roundabout from 2:00 p.m.
t03:10 p.m

1 Directly in front ofthe school on Heritage Drive

1In rlamesinmainparkinglot
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1l na No Par king zone
1 In front of driveways

i Blocking mailboxes

Ifa parent/guardian is parking as a walker prior to 3:00 p.m., please park along
Fisher Trail/Meadowvale Drive inside of Charles McDaniel Park or anywhere
beginning at the corner of Sundown Drive and Meadowvale Drive in the direction

ofFisher Trail.

Between 8:00 AM and 2:00 PM
[ ] Parking Unavailable [ ] Parking Available
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Before 8:00 AM and After 3:00 PM
[ ] Parking Unavailable [ ] Parking Available
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For all carpools with a Kindergarten student:

Zone A (Blue) Heritage d Pick -up takes place at the main entrance.

i ALL families must enter AND exit via Heritage Drive.

1 Turnrightinto the main entrance parking lotand exit by turning
LEFT ONLY onto Heritage Drive.

1 Drivers will wait at entrance to main parking lotuntilcued bys t & move
intothe parkinglot.

1 Zone A(Blue)walkerswillpickuptheirchild(ren) atthe sideentrance/upper
set of doors on Heritage Drive.

For all carpools with Grade 1 3 students (no Kindergarteners):

Zone B (Green) @ Pick -up takes place at the flagpole lot.

1 ALL families must enter AND exit from the direction of the park. Turn left into
the flagpole parking lot and turn RIGHT ONLY to exit in the direction of the
park.

1 Drivers willwaitatthe corner of Heritage and Briarwillowuntilcuedbys t a
to move.

1 Zone B (Green)walkerswillpickuptheirchild(ren) atthe lowersetofside
doorsonHeritage Drive.
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w\\\l"ﬂm RA |

Lower Campus Afternoon Pick Up
D Green Tag Line D Blue Tag Line

ECP/Enrichment Pick-Up

Parents mustprovidetheiro ¢ Gl2OBE Academy Car Tag pick-up numberto
s t &o retrieve their child or children.

Upper Campus Pick-Up

1 Enter the lot at the middle driveway.

1 Turn to the RIGHT to go around the parking lot.
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1 Payattentiontoconesands t amemberswhowilllineupthe carsinthe
main lot.

1 At 3:10, thecarpoollinewill proceed aroundthe back ofthe building.
1 The carpoollinewillforminsinglefile atthe gym entrance.
1 Onceloaded, cars willbe dismissedto exitingroups of six.

1 Parents shouldremaininline untiltheir carisdismissed.

1 Due to the large number of students at UC, GLOBE requests that all car
riders be dismissed through the carpool line. There is not space in the
parking lot for parentsto p aandw a | k .

1 Walkersaredismissedfromthegymat3:15p.m.andwalkedtothe crosswalk
atB r i aanaShallowford. Parentswishingfortheirchildrentobewalkers
should complete a walking release each schoolyear.

Upper Campus Afternoon Pick Up
EdNoEntry | Waiting Line E3 Holding Area
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Pleaserespect GLOBE's neighborsinthe community by obeying allspeed and
parking regulations and by not blocking driveways or mailboxes.

Any change fromas t u d enarmal pgckup routine MUST be reported in writing

totheo cAND the classroom teacher in advance. Written permission from the
parent/guardian must be provided if a student is to leave school with anyone who

isnot t he st ud &egalguasdiam Bictugen td eonrt i cation may
requiredf or ver.i cthetstudemt is keledsed r See Afternoon Pick-up
Protocols formores p e cinfornzation.
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Communication

The most critical way parents and families can and should be involved in their

s t u d eahdokexperienceisthrough staying informed about school activities.
Please read all correspondence sent fromthe school whether viathe student,
through the mail, or electronically.

Eachweek, a Weekly Reminders message goes out viaemail to the entire school
community with important news and information. Itis also postedonthes ¢ h o o | S
parent portal at www.theglobeacademy.org. If anyone is not receiving these

emails, please contact frontoffice@theglobeacademy.net to make sure the office

has updated contactinformation.

Additionally, parents will receive weekly classroom newsletters outlining the
details of what is coming for the following week and important reminders and
information.

For s t @&ontact information, visit www.theglobeacademy.org. Please note that
correspondence may not be immediate and it may take up to 24 hours to receive a
response. Should the matter be urgent, please callthes ¢ h o fooht desk or email
frontoffice @theglobeacademy.net.

An appointment at the Lower Campus can be scheduled by emailing Jen Millarker
at jmillarker@theglobeacademy.net.

An appointment at the Upper Campus can be scheduled by emailing Pat Ferguson
at pferguson@theglobeacademy.net.

Pl ease join Remi nd, a texting service for
emergencies. To join, send a text message to 81010 with the message "@globers".
That's it, sign-up is complete!

A Student Directory will be issued duringthe r st s eohthee sdhaolryear.
Parents have the option during registration to have the directory include their

c h i hathe, address, and telephone number. Use of the directory for mailing lists
and non-personal or business use is prohibited.
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Students may only use the school phones in case of an emergency and only with
permission of faculty and s t aParents/guardians should not call school during
the day with messages for students unlessitis an emergency. Please see Student
Electronics for information on student cell phone use.
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Visiting

At both campuses, all visitors and parents must enter through the main doors and

are required to sign in at the school fronto candwearavi si t owhice t ag,
must be worn while on school grounds. Parents are welcome to come and eat

lunch with their child. However, parents and other visitors may not visit the

classroom without an appointment or a volunteer task. If a parent/guardian needs

to speak to a teacher or Head of School regarding his/her child, please call the

school, email, or send a note to the teacher or the fronto  c asking for a

conference. Parents may escort children to the classroomonthe r stofday
school only.

We ask that all families please leave pets at home. Pets are not permitted
anywhere on either campus unless they are service pets.
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Parent/Teacher Conferences

Conferences take place following the distribution of standards-based progress

reports in October and March and are an opportunity to discuss student

progress. All parents are asked to have a conference during r setnester. During

second semester, parents will be contacted to schedule a conference if their

student is not meeting standards or if there are other issues to address.

Therefore not all parents will be invited to have a March conference. However,

parents mayrequesta conf erence with their-r chil d s
contacting the teacher via email or phone to schedule a mutually agreeable time.
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InclementWeather

When severe weather creates hazardous conditions, the regular school schedule
may be suspended to ensure the safety

If a potentially hazardous event occurs prior to the beginning of the school day,
parents are asked to listen to radio or television broadcasts or to check the
Internet (local news networks, school webpage, social media, etc.) for further
information. GLOBE follows DeKalb county decisions onweatheremergencies. If
emergency early dismissal is necessary, the school will contact parents with
dismissal instructions.

The GLOBE Academy has also set up a texting service. The school is able to text
critical and emergency messages to the parents who are enrolled. Parents may
enroll each cell phone by:

1 Text: 81010

1 Message: @globers

Once this is done, no other action is required and enrollment in the text service is
complete.
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lliness, Injury, Health, and Wellness

When a child becomes ill at school, The GLOBE Academy contacts the parents

immediately so that the child can be picked up within one hour. This ensures

prompt medical attention, when necessary, and minimizes the spread of infection

and communicabl e diseases. I f the il l ness i
before the student is allowed to return to school.

Please keep contact information updated on school records to include current
phone numbers for home, work, cell, or a nearby friend or relative. The child may
return to school 24 hours after his/her symptoms have subsided without the use
offever-reducing medication.

To preventthe spread of iliness, please keep children at home if any of the
following symptoms are present:

rFever 100. 4°F or greater.

1 Vomiting two or moreoccasionswithinthe past24 hours.

1 Diarrhea three or more watery stools, oranybloody stool, withinthe past
24hours.

Rashes especiallywithfeveroritching.

1 Eyedischarge orconjunctivitis (pinkeye) eyeisnotclearor24hourshas
not passed since antibiotic treatment began.

1 Changeinbehavior childexpressesnotfeelingwelland/orisnotableto
keep up with program activities.

1 Head Lice no nits (eggs) are present.

The GLOBE Academy follows DeKalb county requirements for childhood

vaccinations. Georgia law requires children attending daycare or school to be

protected from certain vaccine-preventable diseases. The DeKalb County Board of

Heal th o ers vaccines to protect chil dren a
throughout the county. Georgia law states that parents who move to Georgia
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from another state and enroll their child in a Georgia school forthe r tarte must

provide the c h i daycare center or schoolwi t h a Cd Immunizatiant e

(Form #3231) within 30 daysofe nr ol | ment . Thi s cthechild cat e
has received the immunizations recommended for his/her age.

Parents canobtainthisc e r t ifromthetc én i pridatephysician or the DeKalb
County Board of Health. Parents should bring a complete record ofthec hi | d s
immunizations in order to completethec e r t i c morealetaild; aalt the

DeKalb County Board of Health immunization information line at (404) 294-3762 or
callalocal health center.

In order to ensure the health and safety of children requiring any medication
during the school day, the following procedures must be followed:

rPhysi ci an sAdmRiaistratersof Meflication Form must be signed
bythec h i phgsician and parent/guardian. The medication form should be
takentothec hi | d s préscriber @ec®rd nurse practitioner) for
completion and returned to the school nurse/admin. This order must be
renewed as needed and at the beginning of each academic year. Thisformis
necessary for all medications including over the counter and prescription.

1 All medication must be brought to school by an adultin a pharmacy or

manufacturer-labeled container that is properly labeled withthec hi | d s
name.

1 Nostudentmay carry eitherprescription orover-the-countermedication,

includinginhalers and EpiPens, atschoolwithoutthe permission ofthe
GLOBE nurse/admin.

1 Self-administrationofinhalersand EpiPensare allowedwhenapprovedby
t he st physician, paent(s)/guardian(s), and GLOBEo ce st a [/ nur s

Allergic reactions can span awide range of severity of symptoms. The most severe
and potentially life threatening reaction is anaphylaxis. The GLOBE Academy
cannot guarantee to provide an allergen-free environment for all students with
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life-threatening allergies or prevent any harm to students in emergencies. The
goal is to minimize the risk of exposure to food allergens that pose a threat to
those students, educate the community, and maintain and regularly update a
system-wide protocol for responding to their needs. Asystem-widee  oreqtires
the cooperation of all groups of people within the system.

The goal ofthe The GLOBE Academyregarding life-threatening allergiesisto
engageinasystem-widee oto: t

i Prevent any occurrence of life-threatening allergic reactions.
Prepareforanyallergicreactions.

1 Respond appropriately to any allergy emergencies that arise.

The school nurse/administration, in conjunction witht he st udent S
parent(s)/guardian(s) and the primary care provider/allergist, willprepare an
Allergy Action Plan/Individual Health Care Plan for any student with a life-
threatening allergy.

The plans will be reviewed by the school nurse/admin,t he st udent s
parent(s)/guardian(s), and primarycarepr ovi der and/ allergisthe stude
andsignedo bythec hi |l d s physician inditchat i ng t hat
adequate. Multiple copies of the Allergy Action Plan/Individual Health Care Plan will

be kept at the school for quick access in the clinic, maino ¢ e, the student
homeroom, and in the homeroomt e a ¢ hemergerscy binder/backpack.

EpiPens will be availableinthen u r soe camdthose prescribed forindividual
studentswilb e kept i nhomédnocam enwigandy thackpack or, with
permission, carried by the child at all times. S t awill be trained to identify and
respond to reactions from life-threatening allergies, including the use of EpiPens.
Any s t a@nvolved with students who have life-threatening allergies will be
informed by the parents and provided information from the Allergy Action Plan of
each of these students. School s t avill take steps to ensure that these
classrooms andinstructional areas are as allergen-free as possible. During lunch,
The GLOBE Academywillencourage N BOODT RA DI ah@ N OTENSIL

S HA R ko@Ginimize accidental exposure to allergens.

Itis requested that each parent of a student with a life-threatening allergy inform
the school nurse/administration ofthec hi | d s preodtd tleerogenireg ®f
school (or as soon as possible after adiagnosis). Parents mustarrange to meet
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with the school nurse/administration to develop an Allergy Action Plan/Individual
Health Care Plan for the student and provide medical information fromthec hi | d s
treating physician as needed to write the plans.

In addition, parents should do the following:

1Provide the school nurse /administration with enough up-to-date emergency
medications (including EpiPens), so they can be placed in all required
locations for the current school year.

1Complete and submit all required medication forms.

1 Provide a Medic ALERT ID for their child.

Notify nurse/administrationofupcoming e triglassoonaspossible,and
provide EpiPen to be taken on e ltrigs.

1 Encouragetheirchildtowashhandsbeforeandafter handlingfood.

1 Teachtheirchildtorecognizethe r syrmptomsofanallergic/anaphylactic
reactionandtocommunicate clearlyassoonasshe/hefeelsareactionis
starting.

1 Encourage their child NOT to share snacks, lunches, or drinks.

1 Encouragetheirchildtotakeasmuchresponsibility as possible forhis/her
own safety.

1 Helptheirchildunderstandthe seriousnessofallergiesandthe potential
consequences of children with allergies by being exposed to allergens.

Students are encouraged to bring healthy, non-sugary snacks with them to school

daily to eat during times designated by the teacher. Because sugary snacks have
beenproventonegat i veclhyi lad reecnt s a fardabhiity to obcus, mo o d,
GLOBE does not allow children to bring such snacks to school. Please see the

student #eacher for more s p e c guidalines.

The GLOBE Academyiscommittedtoo e rsaf@meducational environmentsfor
all students including students with food allergies. Food allergies can be life-

8/5/2017 35 of 75



Student and Family Handbook

threatening. Cooperative e 0 bdtween students, parents, physicians, and
schools t memberscanhelp minimizerisks. Because GLOBE has apopulation of
students who have life-threatening anaphylactic allergies to peanuts and tree
nuts, all food products must not contain nuts. Students who have documented
anaphylactic reactions to peanut butter and other nut related products can react
not only by ingestion but also by contact with nuts. This means that just by
touching a small amount of peanut or tree nuts, these childrencoulds u e r
severe or life-threatening anaphylactic reaction, possibly leading to death. This
means that NO peanut butter or products including peanuts or tree nuts will be
permitted at The GLOBE Academy during school hours and at any before/after
school functions or field trips.

Additional guidelines are as follows:

1 Do notsend any nuts or foods containing peanuts or tree nuts to be eaten
for lunch or as classroom snacks or treats.

1 If a food containing peanut butter or nuts is brought in, the food will be
Ziplocbagged,labeledwithareminder,andsenthomewiththechildatthe
endofthedaytoenjoyoutside ofschool.

1 Allfood offeredthrough school activities (including before care, aftercare,
and enrichment) will not contain nuts. An ingredient label should be
included, as many foods are processed in a facility that also produces nut
products. This information is vital for nut-allergic individuals.

1 Teacherswillnotbe doingany classroom projectsthatinvolve nuts or nut
shells.

Food can be an important part of the curriculum for learning about other cultures,
the environment, and healthy lifestyles. Ifteachers include food as part of alesson
(e.g., planting vegetables and herbs in the school garden and then sampling the
produce), they will work to avoid the known food allergies in the classroom and
notify all parents of the lesson at least one week ahead of time. Itis important for
parents to alert teachers of allergies at the beginning of the school year.
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Birthday Parties

Teachers are encouraged to recognize student birthdays in a creative manner that
is meaningful to the child but does not infringe upon instructional time. Parents
may not send sugary snacks like cupcakes to school for birthday celebrations.
Some teachers allow parents to bring in a healthy group snack (like fruit). Because
of food allergies, some teachers request non-food celebrations like a pinata (with
non-food prizes only), a special book, a favorite song, etc. Parents MUST work with
the teacher ahead of time to discuss what the parent will bring and get it approved
bytheteacher.

Schoolwide Celebrations

The GLOBE Academy hosts many school-wide celebrations involving food on
evenings and weekends (summer picnic, fall festival, family potluck, etc). Both
campuses continue to be nut-free campuses during these events, so please do not
bring food containing peanuts or tree nuts.

Periodically during the schoolyear,s t u d éneating and vision will be tested by
q u a | profesglonals. Ifany screening indicates that further diagnosis is needed,
parents/guardians willbe advised immediately.
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Safety

During the school day, at both campuses, one front door will be the sole entrance
for students and families. Visitors will need to ring the security buzzer to enter the
school. All visitors must sign in and out.

Emergency exits have beeni d e n tfor eaoh lbom. Maps indicating these exits
will be posted inthe rooms. Regular emergency drills including r ternado, and
lockdown drills  will take place during the year at both campuses. All areas of
GLOBEcampusesareonanintercomsystem. Teachers areissued walkie-talkies
fordaily dismissaland emergencies.

In accordance with state and federal law, should a schools t anember have
reasonable suspicion that a crime or violation of school rules has occurred, the
schools t anember has the authority to conduct an appropriate search.

Reasonable suspicion is de ned to mean that
a well-founded suspicion based on objective facts that can be articulated of

either criminal activity or a violation of school rules. Reasonable suspicion is more

than a mere hunch or supposition.

| f reasonabl e suspicion exists, and if the
inception, a reasonable search can be conducted to prove or disprove the stated
suspicion.

Student lockers and desks may be searched by school administratorsors t aho
have a reasonable suspicion that the lockers or desks contain drugs, alcohol,
material that violates school rules, stolen properties, weapons, items posing a
danger to the health or safety of students and school employees, or evidence of a
violation of school policy. In addition, the school authorizes the use of trained
dogstos ni | oo athlerescheol property to assist in the detection of the
presence of drugs, explosives, and other contraband. The school does not need
reasonable suspicionto utilizedrugs n i dogg.
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Students or student property may be searched based on reasonable suspicion of a
violation of school rules, policy, or state law. The privacy and dignity of students
shall be respected. Searches shall be carried out in the presence of adult
witnesses, preferably both the individual conducting the search and the witness
will be of the same gender as the student. Students may be asked to empty
pockets, remove jackets, coats, shoes, and other articles of exterior clothing for
examination if reasonable under the circumstances. No employee shall perform a
strip search of any student.

Law enf or cement antaaed i thesseasci maduces b eontrolled
substance, drug paraphernalia, weapons, stolen goods, or evidence of a crime, in
any case involving a violation of law when a student refuses to allow a search, or
where the search cannot safely be conducted. Parents may also be contacted.
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Fundraising

Fact: The GLOBE Academy is acharter school and needs support. E o tot s
raise money for GLOBE provide much-needed funding as a supplement to state

and county funding. GL O B Hundraisinge o0 ml$osllow GLOBE to enhance and
extend student learning and contributes to a sense of community. Fundraising
opportunities are ongoing throughout the school year and are led by the Board of
Director's Development Committee and the PTCC, with a goal of 100%

participation at any level. What GLOBE asks is that families give what they can with
the understandingt hat t h education ts thé kst imvestment they will

make. Visit the GLOBE website under Support for the various ways families can

give to GLOBE.
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PTCC (Parent Teacher Community
Council)

The PTCC stobheiarsengaged community that supports the learning
environment and unique culture of GLOBE. Participationinthe PTCC is opento
any parent/guardian with children attending GLOBE, GLOBE faculty and staff, and
members of the greater community who are supportive of the vision and mission
of The GLOBE Academy. Allarewelcome andencouragedtogetinvolved.

The PTCC is supported by a non-for-profit foundation and as such is entrusted
with fundraising and event responsibilities on behalf of GLOBE. The PTCC
leadership team consists of four officers ( two co-chairs, a secretary, and a
treasurer), two representatives of each of the five Parent Action Committees
(PACs), two teacher representatives, and two community stakeholders appointed
by the Head of School. The PTCC is empowered to raise and spend raised funds for
sustaining and improving GLOBE. The PTCC provides resources for improvements
to GLOBE Academy including but not limited to, faculty, facilities, technology,
teacher and program improvements. The PTCC aggregates reports of the activities
and plans of each PAC and reports them to the Governing Board for appropriate
evaluation and action. The PTCC is not empowered to enter The GLOBE Academy
into contracts of any kind, represent GLOBE in any official communications
through any media format, or make any substantive change to any school activity
governed by The GLOBE Academy Charter. Please consultthe PTCC section of the
GLOBE website for more information.

PACs are workgroups of the Parent Teacher Community Council (PTCC). PACs are
narrowly-focused groups of parents charged with tacklings p e cchallemges or
plannings p e caspeats of GLOBEgrowthanddevelopment. PACsmeetregularly
and are open for any parent to join. PACs are dynamic and subject to change in
responsetochangingconditions. Please consultthe PTCC section ofthe

GLOBE website for more information on joining a PAC.
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Volunteers

Research has shown that children who see their parents and guardians engaged
in their school perform better in school. This is why parent and family involvement
isacriticalelementof The GLOBE Academy. Participation ateveryleveliswelcome.

Each family at GLOBE is requested to perform a minimum of 10 volunteer hours
per year. This includes (but is not limited to) helping the teacher with class
projects, chaperoning e trips, volunteering at school events, helping at school
grounds workdays, serving on PTCC planning committees, and more. Many
volunteer opportunities can be done from home, in the evenings, or on weekends.
After a volunteer event, please log volunteer hours at
www.theglobeacademy.org/volunteer. Families will receive an updated volunteer
hours report at the end of each semester. Grandparents, nannies, etc. are
welcome to participate and will count towards thef a mi 110 yolurgeer hours.

Georgia Law (O.C.G.A. 19-7-5 (b) (5)) now requires volunteers in schools (including

e krids) to be mandated reporters of suspected child abuse. Language in the
| aw speci auitheldy $ pokchild service organization personnel
(those required to report child abuse/neglect) as p e r =mphtoged by or
volunteering at a business or an organization, whether public, private, for-pr o t ,
not-for-p r o or voluntary, that provides care, treatment, education, training,
supervision, coaching, counseling, recreational programs, or shelterto c hi | dr e n .
O.C.GA. 19-7-5 (b) (5). Georgia law requires all volunteers to complete atraining
session on being mandated reporters of suspected child abuse. To meet the
requirements of the law, an online training course is 0 e ratthke following
link: Child Abuse and Neglect: Mandated Reporting Requirements for Employees,
Volunteers, and Contractors of Georgia Public Schools.

This is afree training course which takes approximately one (1) hour. Ifthere is no
home access to a computer, one can be accessed at the school to complete the
training. (Please note: Ifthis course or a Darkness to Light Training course has
been completed within the last two (2) years, this course is not required.)

Once the online course is completed, please sign The GLOBE Academy Volunteer

I nf ormation Form and The GLOBE Academy Vol u
that the training has been completed and the parent's/guardian's obligations are

understood. Both forms can be located on GLOBE's website under For Parents K

Volunteer.
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Grievances and Complaints

When any member of The GLOBE Academy community has a complaint or
grievance, the Grievance and Complaint Policy and Procedures are to be followed
in order to best resolve the conflict. The GLOBE community includes but is not
limited to students, parents, or employees/independent contractors. Complaints
or grievances could include a matter of school policy or procedure, concern over
the actions of another community member, or a serious misunderstanding which
develops between oramong parties at The GLOBE Academy. The procedures are
classified into two parts:

1 PART ONE: Student/Parent/3rd Party Informal Complaints and Formal
Grievance Procedures

1 PARTTWO:Employee( Ce r tandU e d e r tandIndedendent Contractor
Grievance Procedure

A detailed description of The GLOBE A ¢ a d e @ygevasce and Complaint Policy
and Procedures can be found here.
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Dual Language Immersion

The GLOBE Academy is a dual-language immersion school which means that half
of a student's instruction time is in English and half is in a foreign language.
Children are assigned to a homeroom with other classmates and have a "partner"
class. In Grades K-2, children spend half the school day in their English classroom
with a teacher who speaks English and then switch with their partner class,
spending the remainder of the day in their Language classroom with a teacher
who speaks in another language. In Grades 3-5, children spend the entire day in
English or the foreign language and switch every other day.

GLOBE offers three language tracks: French, Spanish, and Mandarin. Upon
enrollment, a student is assigned to alanguage track and stays in that language
track throughouttheirtime at GLOBE. Families who speakthe foreign language at
home or children who have attended a language immersion preschool are
considered heritage speakers and are given preference for that language.

In middle school, the dual-language immersion model ends. Students switch
classes for all subjects, taking a high-level language course for high school credit.
In 8th Grade students can take the AP course of their language and receive college
credit.

In addition to learning another language, students are introduced to life in other
countries through regular interaction with teachers, parents, and community
members from other cultures, as well as school-wide cultural celebrations and
service-learning projects.
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Constructivism

Teachingand Learning practices at GLOBE are guided by a constructivisttheory of
learning that places students at the center of their learning in a hands-on way.
Students are active participants in their learning experiences which guide them
toward demonstration of mastery of higher-order concepts and skills. This
approach does not rely on textbooks, worksheets, or ample homework; rather, it
isdriven byrich and engaging standards-driven projects and learning experiences
that help students demonstrate understanding and develop meaningful skills.
Constructivist Theory is grounded in the work of developmental psychologist Jean
Piaget and requires a student-centered approach to teaching and learning.
According to Blackand Ammon (1992), constructivism in the educational area is

m o corcerned with understandings achieved through relevant experience than
with accumulated facts receivedfromo t h eThss, students learn by engagingin
their environment and with adults and peers. Instructional activities are relevant
and varied, encouraging active participation as teachers serve primarily as
facilitators and conduct questioning sessions to encourage student inquiry, elicit
studentresponses, and probe for deeper understanding.

One way to understand constructivism is to distinguish it from a traditional
learning environment, in which students are considered receptacles of
information. In such settings, teachers are the keepers and disseminators of
information. Teachers in constructivist settings present children with tools for
inquiry, and teach them to link their individual interestsanda n i to learsng.
This allows children to construct their own knowledge base. GLOBE believes that
this is the proper foundation for lifelong learning. The faculty seek to encourage
children to be curious, critical thinkers equipped to forward their learning within
or outside of any structured learning environment.
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Workshop Model

The GLOBE Academy uses best practices of the Reading and Writing Workshop
developed by Lucy Calkins at Teachers College, Columbia University. GLOBE's

students are involved in authentic reading and writing experiences that focus on

the strengths and needs of each individual child.

Teachers use a "mini-lesson” to introduce new concepts in reading and writing
skills. Students then work individually or in small groups on assignments specific
to their reading and writing level. The act of reading independently and writing
independently in the classroom is key to developing literacy skills. During work
time, teachers work with students one-on-one or in small groups, guiding the work
and providing feedback. Teachers closely monitor a student's individual progress
in order to select books and assignments that are appropriate for his/her level.

Not only are students developing their reading and writing skills, but they are also
actively engaged in the learning process and on their way to becoming lifelong
readers and writers.
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Homeworkand Grading

GLOBE does not use numbers, ranks, or traditional A F grades for grades K
through 5. Rather, student academic performance is documented in relation to a
student s pr o g standasds for eashapertbrsnancehamea at each grade
level. As students transition to middle school (grades 6 8), standards-based
assessments are concurrently scored with letter grades. This allows grades to be

entered into the county grade recording system,l n ni t e Campus*, in pr
for high school . Detail ed information regar
system is communicated to families prior to

Four times a year, in October, December, March, and May, students and families in

all grades receive standards-based reports. The standards-based reports provide

academic and related information on a student so that support and attention may

be enhanced, maintained, or altered to help the student achieve maximum growth

and learning. These reports provide a detailed picture ofast udent s per f orn
in each subject area or class by featuring a narrativethatd e s cr i bes t he st uc
skills and habits relative to class and/or the Common Core Georgia Performance

Standards (CCGPS) for the course. Reports sent home in October and March are

progress reports, whilethoses ent i n Decemberheanird May r e ec
semester.

*Please contact the Admissions Director, Susan Mellagenatiage @theglobeacademy.rfer
information on how to access Infinite Campus.

Standards-based assessment provides an accurate snapshot of student abilities

based on the standards for which they are accountable ataspeci ¢ gr ade | evel
such, the following scale is wutilized to id
standard:

14 0Has demonstrated  advanced, in-depth understanding  of the
standard
1 (I know it even better than my teacher taught it.)

13 OdHas demonstrated a complete understanding  of the target learning
goal
1 (I know it just the way my teacher taught it.)
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12 0Has demonstrated asimple understanding of the target learning
goal
(O know some of t he s i hapdérearts.)s t u

11 dls able to partially demonstrate understanding  with assistance
1 (With some help, Ican do it.)

1 0 dls not successful  with the learning goal, even with assistance
1 ( Even with hel p, I can t do it.)

In order to report grades to the school district and for traditional transcript
purposes, the school reports pass or fail to the district and state.

The purpose of promotions and retentions is to provide maximum consideration
for the long-range welfare of the student and to provide an opportunity for each
student to progress through school according to his/her own needs and abilities.

Itis expected that most students will be promoted annually from one grade level
to another upon completion of satisfactory work; however, a student may be
retained when his/her standards of achievement or social, emotional, mental, or
physical development would not allow satisfactory progress in the next higher
grade. Retention normally occurs before the student leaves the primary grades.

Parents/guardians who wish to appeal the decision for retention mu s t r st
contact the Head of School. If parents/guardians do not accept the decision of the
HOS, an appeal may be made in writing to the Board. All appeals must be
requested within two (2) weeks after the close of school.
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Uniforms and Dress Code

Students at The GLOBE Academy are required to wear uniforms. School uniforms
provide a sense of community and help ensure safety by making it easier for
faculty and staff to identify students. GLOBE's uniform policy does not require
uniforms to be purchased from a particular vendor. Please note the uniform

policy does shift as students move to upper grades. Students in middle school are
at an age when self-esteem and body image become a concern. The additional
options (jeans) allow students more comfort in selecting clothes for school that
help them feel good about themselves while providing additional autonomy.

Any item worn in the building during the school day must comply with the uniform
policy. ***A student arriving at school out of dress code will be held in the school
office until appropriate clothing is brought to school for him/her. All clothing items
must be solid color and plain nowording, designs, stripes, or patterns. Logos may
be no largerthan 2 x2

Acceptable Colors Acceptable Styles
Navy Short- or long-sleeved polo shirts
. White If a child is cold and requires an
ops :
Light Blue extra layer in class, that garment
must be solid navy, white, or light
Spirit Wear Fridays only blueaswell.
Navy Jumper or collared knit dresses*
Khaki Shorts*
Light Blue dressesonly Pants
Blue Jeans Skirts/skorts*
Bottoms 1 K 5:Fridaysonly;mustbe |Jeggings/leggings may not be
paired with spiritweartop |worn as pants.

1 6 8:MaybewornMonday |*Shorts, skirts, and dresses must
Friday;jeansmaynothave |be no shorter than the longest
lace, rivets, patches, or  |fingertipwhens t u d emnms ares
other adornments, and may |fully extended at the sides of the
not be torn or ripped. body.
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Acceptable Colors

Acceptable Styles

Avoid excessively tight or baggy
pants.

Navy Tube or knee socks
Hoslery  |White Tights
Black Leggings (as under layer)
Canvasorleathertennis shoes
(preferred)
Shoes must be primarily:
Saddle shoes
1 White .
Boat shoes/Merrill-type Mocs
1 Black
Mary Janes
Shoes 1 Gray
Boots (winter)
Brown
. OrNavy Backless shoes (clogs,

Non-marking soles

Birkenstocks, Crocs, etc.), beach
shoes, flip-flops, sports sandals,
Heelys, and light-up shoes are
not permitted.

Accessories

Small necklace

Simplering

Wristwatch

Tiny, plain, non-dangling earrings

(no larger than ear lobe, no
hoops)

No hats.
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Supplies

Parents/guardians should referto GLOBE's website or consultwiththeirs t ud e n't
teacherto nidformation about school suppliesforthes t u d elass. s
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Classroom and School Technology

Technology is used as a learning tool throughout The GLOBE Academy. Monitored
computer access is available to students on a daily basis both in the library media
centers, in labs, and in the classroom through laptops, tablets, and Smart Boards.

By virtue of using a school computer, network, or online tool, the students and
parents of The GLOBE Academy agree to abide by G L O B Eacceptable use policy.

Acceptable Use Policy

GLOBE o e ntesrnet access for studentands t a atsch®ol, and various
onlinetoolsfors t a sahdypareninuse, This policy is the Acceptable Use
Policy for use of online tools and Internet use at GLOBE. The Internet system and
online tools have been established for a limited educational purpose to include
classroom activities and limited high quality, self-discovery activities as well as
research. It has not been established as a public access or public forum, and
GLOBE has the right to place reasonable restrictions on the material students
access or post, the training students need to have before they are allowed to use
the system, and enforce all rules set forth in the school code and the laws of the
state of Georgia. Further, students may not use this system for commercial
purposest o o0 er , purcllaseiprducts oogervices through the system
or use the system for political lobbying. Access to the Internet is available through
this school only with permission of the Head of School or his or her designee and
the student's parents. This policy applies to the use of school equipment at
school, or the use of services established or maintained by the school which may
also be used o property.

The foll owing uses of the organization s 1|n

Personal Safety

a. Students will not post contact information (e.g., address, phone number)
about him- or herself or any other person.
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b. In general, students will not interact online with anyone they do not know
personally. They will not agree to meet with someone they have met online
without parents' approval. Any contact of this nature or the receipt of any
message a student feels is inappropriate or makes him or her feel
uncomfortable should be reported to school authorities immediately.

lllegal Activities

a. Studentswillnotattemptto gain unauthorized accessto GLOBE's computer
system or go beyond their authorized access by enteringanotherp er s on s
accountnumberoraccessinganotherp er sohes.

b. Students will not deliberately attempt to disrupt the computer system or
destroy data by spreading computer viruses or by any other means.

c. Students will not use GOBE's system to engage in any other disruptive or
illegal act, such as cyberbullying, arranging for a drug sale or the purchase of
alcohol, engaging in criminal gang activity, threatening the safety of a person,
etc.

System Security

a. Students are responsible for their individual accounts and should take all
reasonable precautions to prevent others from being able to use their
accounts. Under no condition should students give their password to
anotherperson.

b. Students willimmediately notify a teacher or the system administrator if they
havei d e n tapossebl@ security problem. They should not look for security
problems; this may be construed as anillegal attempt to gain access.

c. Students will avoid the inadvertent spread of computer viruses by following
virus protection procedures when downloading software.

Inappropriate Language

On any and all uses of the Internet, whether in application to public or private
messages or material posted on web pages, students will not use obscene,
profane, lewd, vulgar,rude,i n a mm éhteatenyg, or disrespectfullanguage.
Students will not post information that could cause danger or disruption or
engage in personal attacks, including prejudicial or discriminatory attacks.
Students will not harass another person by a persistent action that distresses or
annoys another person, and they must stop if asked to do so.
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Respect for Privacy

1. Students will not repost a message that was sent to them privately without
permission of the person who sentthe message.

2. Students will not post private information about themsleves or another
person.

Respecting Resource Limits

a. Students willuse the system only for educational and career development
activities and limited, high quality, self-discovery activities.

b. Students will not post chain letters or engagein s pa mmi n @, sending h a t
an annoying or unnecessary message to a large number of people).

Plagiarism and Copyright Infringement

a. Studentswillnotpl agi ari ze mat e onitrelngerndt.h at t hey
Plagiarism is taking the ideas or writings of others and presenting them as if
theywereyours.

b. Students will respect the rights of copyright owners. Copyright infringement
occurs when work that is protected by copyright is inappropriately
reproduced. Ifawork contains| anguage t hapgropraie ese of e s
that work, students should follow the expressed requirements. If they are
unsure whether or not they can use a work, they should request permission
from the copyright owner. Direct any questions regarding copyright to a
teacher.

Inappropriate Access to Material

a. Studentswillnotusetheo r g a n i zcantputar systesn to access material
that is profane or obscene (pornography) or that advocates illegal acts or
violence or discrimination toward other people (hate literature). A special
exception may be made for hate literature if the purpose of the access is to
conduct research with both teacher and parent approval.

b. Ifastudent mistakenly accesses inappropriate information, they should
immediately tell their teacher or another s t anember. This will protect
them against a claim of intentional violation of this policy.
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c. Parents should instruct their child(ren) if there is additional material they
think would be inappropriate for him or her to access. The school fully
expects that students will follow their p a r e instrugction in this matter.

Students' Rights

a. Free Speech. Students' right to free speech, as set forth in the school
disciplinary code, applies also to their communication on the Internet. The
Internet is considered a limited forum, similar to the school newspaper, and
therefore the school may restrict students' rights to free speech for valid
educational reasons. The school will not restrict rights to free speech on the
basis of its disagreement with the opinions expressed.

b. Search and Seizure. Students should expect no privacy of the contents of
their personal | ersthe school system. Routine maintenance and
monitoring of the system may lead to discovery that they have violated this
policy, the school code, or the law. An individual search will be conducted if
there isreasonable suspicion that a student has violated this acceptable use
policy, the school disciplinary code, or the law.

c. Due Process. The school will cooperate fully with local, state, or federal
o cials in any i toWega dciivijes tondoated thredgla t e d
theor g a ni zlrdernet eyatens Inthe event of a claim that a student has
violated this policy, the school disciplinary code, or the law in a student's use
of GLOBE's system, he or she will be given written notice of suspected
violations and an opportunity to present an explanation according to school
code and/or state and federal law. Additional restrictions may be placed on
his or her use of their Internet account.

Other Acknowledgments

The school makes no guarantee that the functions or the services provided by or

through the system will be error-free or without defect. The organization will not

be responsible for any damage a student may s u iecluding, but not limited to,

loss of data or interruptions of service. The school is not responsible for the

accuracy or quality of the information obtained through or stored on the system.

The school will not be responsible f o r nanci al obl i gations a
unauthorized use of the system.

Anyone caught breaking these rules will be subjected to disciplinary procedures
depending upon the severity of the infraction. Additionally, any student caught
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intentionally damaging or vandalizing a school computer may be disallowed from
utilizing computer resources. Any such act may result in partial or full restitution
being required by the student and/or family.
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Nutrition Program

Schoollunchcanbeorderedandpre-paidthroughTheGLOBEAc ademy s sel ec
vendor, Wholesome Tummies. Parents/guardians must sign up via the
Wholesome Tummies website for a school lunch account to order lunches.

Families may also choose to pack a lunch for their child. Please refer to the Nut-
Free Policy listed in the lliness, Injury, Health, and Wellness section for more
information regarding food items that are not allowed at GLOBE if packing alunch
from home.

Free andreduced lunches are available. Free and reduced lunch applications will
be made available to all students before the r day of school. All families are
expected to complete and return the forms regardless of eligibility for the
program. All families that complete the application will earn 1 volunteer hour.

If a parent/guardian would like to eat lunch with their child, please sign in at the

front desk and recei vcehia dviss idteosri gsn abtaeddg el uantc
order to encourage healthy eating, parent(s)/guardian(s) should not bring in fast-

food items for their child to eat during school lunch.
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Special Classroom Events

The organization emphasizes the use of engaging the multiple intelligences of
students, and as such will use various media to educate students. Teachers are
welcome to occasionally use videos in the classroom and at school sponsored
events, providing that the following policies are adhered to:

Copyright

Teachers are required to follow the legal copyright requirements of videos and
mediawithin the classroom.

Elementary Students

Elementary students may be shown Grated movies without parental permission.
Movies whichare P Gequire that the teacher notify parents at least one week in
advance using the s ¢ h o online sommunication system, giving parents the
option to opt their students out of watching the video.

Middle School Students

Students in grades six through eight may be shown Gor P Gated movies
without parental permission. Moviesrated P -G 3require that the teacher notify
parents at least one week in advance usingthe s ¢ h o enline communication
system, giving parents the option to opt their students out of watching the video.

R Rated Movi es

N o R rated movies may be shown to stude:
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After Schooland Enrichment

The GLOBEA c a d e Extended Care Program (ECP) is comprised of 3 programs:
Before Care Program (BCP), Aftercare Program (ACP), and Enrichment Program.
GLOBE'sgoalistoo er a bpeogramtlaepdovides mental, emotional, and
physical enrichment opportunities for the GLOBE family. For detailed information
on the Extended Care Program, please visit the GLOBE website.

This program is designed to help families who need an earlier drop-o ti me.

The GLOBE's ECP is designed to provide students a comfortable and safe

environment to grow and play. GLOBE's ratio is up to 14:1 but is often less.

GLOBE's goal is to have a special art project, a unigue service project, and a special
guest/ activity every mont h. St a wi | | wor Kk
well as daily homework. Parents/guardians are invited to come and see the ECP

program at any time.

Enr i chment programs are o ered to c&8irrently
week-long sessions. Vendors from the community provide exciting, educational,
and fun options for enrichment at both GLOBE campuses.
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Activitiesand Field Trips

Classes will participate in e tripls throughout the year. Parentswillben ot iof e d

each trip in advance and permission slips will be sent home with students. Costs

may be associated with some trips. Many e tripls have afee either for the event

the students are attending, for transportation, or both.Iti s GL OBE s pol i c
any studentwi t h a n ashoald reotl havae & bamier to attending school

sponsored activities. Ifassistance is needed with any fees, please contact the Head

of SchoolorassistantHead of School.

Behavioral Exclusion for Field Trips: Fieldtripscanbeavaluablelearning
opportunity for students; however, behavioral expectations are even more
important when students are taken o c a mAs aresult, if a child has
demonstrated an inability to control their behavior in school, extra steps may
need to be taken to ensure the student has a successful experience.

a. The school reserves the right to require parents or guardians of some
students to attend the e Irigd to provide supervision for their child. In such
cases, if a parent is unable to attend, the student will be required to remain
at school.

b. Ifastudent has received a referral or has demonstrated unsafe behavior, the
s t u d egarent oisguardian may be required to attend as a chaperone.

c. End ofthe yearclass e trigs are reserved for students who show
responsibility during the school year and meet school expectations.

Student Counts: Beforetransporting studentstoorfromany e trigthe
teacher and at least one other adult will do a complete roll call to ensure all
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students are accounted for. Atany giventime eachs t amember and chaperone
should know the number of students they are currently responsible for.

Financial Limitations:  Studentscannotbeexcludedfroma e trimbasedon

the inability to pay the accompanying fee. Ifafamilyisfacing nandi a¢ ul t i es
and unable to pay the accompanying fee,thes t u d eardnt osguardian must

contact the Head of School (or designee) prior to the date the e trip permission

slipis due backto school to make alternative arrangements.
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Student Electronics

Students may have in their possession a personal cell phone for emergency use
only. The phone must be turned completely o and kept out of sight during school
hours. Parents/guardians needing to contact a student at school should not call
or send text messagest o t h e <dll phdne.rAhy infaction will result in

C 0 n s caadthe phone returned to parents/guardians. Repeated violations of
this policy may result in disciplinary action. The school is not responsible for
student cell phones which may be lost or stolen.

Students should not bring their own personal electronic devices to school except
when permission has been given by a teacher for particular projects. Any such
devices used during the school day willbec o n s caadtretudned to the
parents.
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Lost and Found

We strongly urge parents/guardians to label all personal possessions with their
c h i hadhe. €lothing or items lost at school are taken to the school lost-and-
found until claimed. All unclaimed articles will be donated to a charitable
organization atthe end of each semester. The GLOBE Academy willnot be held
liable for loss or damage of any property belonging to the student.

GLOBE has a partnership with Ma b e labels. Visit Mabel's Labels fundraising site
to learn more.
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Discipline

The GLOBE Academy staff takes a positive approach to discipline that promotes
teaching students to be good choice makers. This approach helps children
develop the intrinsic decision-making skills that will keep them safe, happy, and
successful in their life endeavors. We apply this approach through the following
strategies and tactics:

i Constructing a positive, mutually supportive classroom culture
Positivereinforcementofhealthyclassnorms
1Speci authemticencouragement

i Natural consequences to unacceptable behavior

i Individual discipline plans forthose students who need alittle more
structure

GLOBE also follows the DeKalb County S c h o o Codesof Conduct which can
be found on the GLOBE website

Students are expected to assist in maintaining cleanliness in the classroom,
lunchroom, corridors, restrooms, and outside grounds and to exercise proper
care in the use of school furniture and equipment. Students will be expected to
make n a n restitation for the deliberate damage of school property.
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Support and Assessment

Forstudentswi t h i dent. i e d |the speaial edugati@hipregadmial i t | e s,
GLOBE works with students and families to meets t u d dndividsial needs by
accommodating and/or modifying curriculum, instruction, and/or assessment

through an Individualized Education Plan (IEP). A Lead Teacher for Special

Education (LTSE) works with a team of special education teachers to oversee the

services provided to students with IEPs so that students make progress towards

their goals. Through the immersion model, studentswi t h i denti aed di sab
included in classes with their peers, with classroom teachers working in

consultation with special education teachers and/or with students working directly

with special education teachers. A broad spectrum of special education services

are made available to supportthes p e c i c | e aof studentg with IEfRsd s

however, there are instances when, based on the needs of the student, a more

appropriate placement for a student may be at eithert h e s t modesl achools

or at a DeKalb County School District (DCSD) school with programs designed to

meet the needs of students with certain types of disabilities. Parents of students

with special needs should speak with the s ¢ h o administration to discuss the

language immersion program and how their student might best be served.

The GLOBE Academy has been assigned a consultative school psychologist who

will facilitate any evaluation of students who have been referred for special

education services. GLOBE s t ancludes a school counselor to work with students

both in one-on-one and group settings to address social and emotional issues.
Parents/ guardians of students wil |l be not |
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Enrollment and Attendance Zones

The GLOBE Academy willaccept applications for Kindergarten, 1stgrade, and 6th
grade. Due to the rigorous nature of the language immersion program,
applications for 2nd, 3rd, 4th, 5th, and 7th grade, including sibling applications, will
notbeaccepted.

The attendance zone for eligible applicants is any residence within the DeKalb
County School Districtasdetermined by DeKalb County School District (DCSD).
Class sizeis atthe discretion of the Head of School, with Board approval, as long
as within legal limits.
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Proof of Residency

Proof of Residency can include any one of the following:

1Sighed copy oflease orrentalagreement
1 Signed copyofdeed
1Currentmortgage statement (no morethan 30days old)

1 Current utility bill (Gas, water, or electric only. No more than 30 days old.
Phone or cable bills cannot be accepted.)

Ifthe parent(s) is not the property owner/lessee, but parent(s) and student reside
with a relative or other person who is a property owner/lessee within the DeKalb
County School District, an Affidavit of Residency must be completed as required,
notarized, and submitted with the application and all other supporting
documentation. The parent AND the owner/lessee ofthe residence mustBOTH be
present to submit the lottery application during Open Enrollment.

If a parent/guardian prefers not to submit their child's Social Security card or if the
child does not have one, they can submit a SSN waiver. Please note that the child
will not be eligible for the Hope Scholarship if a Social Security number is not
providedto DeKalb County Schoolsby12thgrade.
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Lottery

Ifthe number of timely applicants received by The GLOBE Academy exceeds the
capacity ofaprogram, class, grade level, or building, The GLOBE Academy shall
ensure that such applicants have an equal chance of being admitted through a
random-selection lottery. The lottery will be open to the public and advertised in
advance. A nonbiased third party will witness and certify the validity of the lottery.

A detailed description of The GLOBE Academy lottery policy and procedures can
be found on the GLOBE website under Admissions.
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Attendance

Attending school and being on time are critical to the children's success.

Student attendance rates impact the school

Performance Index (CCRPI) as well as other accountability reports. Further, several
goalsinthes c¢ h o charterselate to studentabsences (excused and unexcused).
Punctual and regular attendance is important and expected. Regular attendance
in school is the joint responsibility of the student and his/her parent(s) or
guardian(s). GLOBE's responsibility is to provide each student with quality
instruction and inform parents if their child is absent from school.

| f a student must be absent, hi s/ her parent
prior to 7:45 a.m. on the day of the absence.

Students of school age have aright to afree public school education; they have a
responsibility to attend school. Regular attendance is essential if students are to
bene t f thel edugatidnal @pportunities provided for them. Unless
excused by the Head of School, students are expected to be in school on time
every day. The State Legislature has recognized the importance of regular
attendance by enacting a compulsory attendance law for students under the age
of 16.

This law requires parents or guardians to see that their children attend school,
and it provides penalties for failure to do so. Penalties are also given to anyone,
including other students, who encourages or induces students to be absent or
who employs or harbors a student who should be in school.

The GLOBE Academy studentis expected to attend school regularly and arrive on
time. In the event that these conditions are not met, he/she will be withdrawn
from GLOBE. School attendance is taken and reviewed daily.

If a student is going to be absent due to illness or an unexpected situation, the
parent/guardian should email Lower Campus at jmillarker@theglobeacademy.net
or Upper Campus at pferguson@theglobeacademy.net.

Upon returning to school the student should bring a note explaining the absence.
As well, if a student is going to be absent for medical appointments or family-
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related reasons,the maino cshouldben o t iprioetdthe absence and any
prolonged absences should be communicatedtoo cset and/orthest udent
classroom teacher.

A student is tardy when he/she arrives to school after the beginningoftheo c i al
school day or is not in the assigned class attheo c i al b «f the classi n g
period. Repeated or habitual tardiness is an undesirable habit and is also
disruptive to the orderly instructional process.

Students who arrive to Lower Campus after 8:10a.m. or Upper Campus after 8:00

a.m. must be signed in by their parent or guardian. Theo c e a s willisstean t
late pass to students who arrive late.

Any child subject to compulsory attendance who during the school calendar year
has morethan v daysofunexcusedabsenceswillbe considered truant. Truancy
Isaseriouso e ntlg|Erequires stern corrective action on the part of the school
and theparents.

The following chart applies to all unexcusedardies.

Number of
Unexcused Consequences Per Occurrence
Tardies
5 Parent and student receive an email reminder from the
school.
69 Parents will receive a call from the school counselor.
10 14 Parent/counselor conferencerequired. Attendance contract
developed and signed.
15 Contact with social worker.
16 Withdrawal from The GLOBE Academy.
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The following chart applies to all unexcuse@bsences.

Number of
Unexcused Consequences Per Occurrence
Absences
School n o t ithe@arent of absence and refers parent to
35 the counselor who will then meet with parent for the
purposes ofdiscussingthereasons forabsences and signing
anattendance contract.

Letter sent to parent/guardian informing him/her ofthe
67 s t u d eabsénces and the administrative and legal
conseqguences of continued absence from school.

Counselor will make a referral to the school social worker to
8 9 conference with the parent/guardian for assessment and/or
possible referral to Juvenile Court, Solicitor-Generals O ce,
DFCS, or other agency.

10 Withdrawal from The GLOBE Academy.

Any child who must leave school prior to regular dismissal time MUST check out

with the main o ce sta . Parents/ guardi ans
inpersontot he main o ce to check the child out
authorized caregivers, must arrive before 2:00 p.m. at LC and 2:45 p.m. at UC to

check children out early.

Please note: Parentsshould notifythefronto cif@anauthorized caregiveris

going to pick a child up for early dismissal by providing the authorizedc ar e gi v er
name, phone number, and the approximate time to expect their arrival.

Authorized caregivers who arrive to pick up children for early dismissal must show
aphoto I.D.to becopiedbyano cset a@erson.
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Withdrawal From School

In the event that a student needs to withdraw from school, an email should be
sent to Susan Mellage, Admissions Director at sjmellage @theglobeacademy.net

sever al days before withdrawal, stating the
new addr ess, and new school . This will all o
f or ms, so the child s recor dkesuaallschoel- s ent t

issued supplies are returned before the child withdraws.

Additionally, The GLOBE Academy is authorized to withdraw a student who has
missed more than 10 consecutive days of school due to unexcused absences oris
no longer aresident of the local school system.
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Change in Student Information

Itis imperative that the schoolo ckee not i ed i mmedi ately i
change in address, telephone numbers, or emergency information during the
schoolyear.Pleaseemailregistration@theglobeacademy.netwithupdatestothis

information.

f
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Attach a copy of the rules and procedures concerning how the school will address grievances and
complaintsfrom students, parents, and teachers. Include the role the governing board will play in

resolving such grievances and complaints. If this included in another response, please indicate
that.



The GLOBE Academy
GRIEVANCE & COMPLAINT POLICY & PROCEDURE

When any member of The GLOBE Academy community, including but not limited to, students, parents, or
employees/independent contractors, have a complaint or grievance about a matter of school policy or
procedure, concern OVer the actions of another community member, or a serious misunderstanding which
develops between or among parties at The GLOBE Academy, the following procedures are to be followed
in order to best resolve the conflict, and are classified into PART ONE, Student/Parent/3rd Party Informal
Complaints and Formal Grievance Procedures, and PART TWO, Employee (Certified & Uncertified) and
Independent Contractor Grievance Procedures:

Note: Any health and/or safety issue may be taken directly to the Administrator.

PART ONE

STUDENT/PARENT/3Ro PARTY
SECTION |
INFORMAL COMPLAINTS PROCEDURE

Informal concerns are complaints that represent activities or behaviors reflecting a need for
directed communication among the parties, but that do not represent allegations of significant
breaches or violations of school policy or procedure, and do not represent public safety issues, or
personal endangerment to others.

1. If the complaint involves school personnel, the concerned party is to request a meeting with the school
personnel to communicate and discuss their concerns. A scheduled appointment is necessary. The
school personnel will schedule an appointment in a timely manner.
a. The meeting shall openly address the party's concern or complaint, but shall be conducted
without resorting to personal affronts to any party. Any party who feels threatened, intimidated, or
personally offended may terminate the meeting and pursue resolution through step 3.
b. The concerned party shall determine whether the meeting is to be documented by the taking of
notes by the school personnel or by voice recording. In the event that note taking is selected as
the means to document the meeting, the concerned party is to review, sign and date the writings,
along with the school personnel, at the completion of the meeting. If the meeting is telephonic, the
concerned party again may elect either written or recorded documentation of the meeting by the
school personnel. In the event that written documentation is elected, the concerned party will
review, sign and date the documentation at their earliest convenience. -
c. Copies of written or recorded documentation will be made available to all parties involved.

2. In the event that the expressed concern is not resolved through step 1 the student, parents, or school
personnel will schedule a meeting of all parties with the Administrator. The notes from the first meeting
will be shared with the Administrator in advance of this meeting, and the meeting will be scheduled for the
first available time convenient to all parties. The expressed purpose of this meeting is to bring about a
resolution to the concern or complaint in a timely non-adversarial fashion. If the concern or complaint is
not resolved, or in the event that the issues require further investigation or assessment, he/she may
proceed to step 4.

a. Again, notes should be taken or voice recordings will accompany the meeting as set forth in

step 1, with all parties present to review, sign and date any written documentation.

b. Copies of the written or recorded documentation will be made available to all parties involved.

3. If no resolution is reached in steps 1 and 3, the concerned party or the Administrator may request that
the concern be placed on the next Governing Board agenda.



a. In the event of a health or safety concern, the Administrator may request either a special or
emergency Governing Board meeting, as appropriate.

b. Matters of personnel performance or behavior shall be shared in closed session of the
Governing Board with all parties present. Matters of school policy or procedures, orclarification of
an issue, will be discussed in open Board session per the agenda.

SECTION Il
FORMAL GRIEVANCES PROCEDURE

Formal Grievances represent serious allegations of improper activities or behaviors reflecting a
need for the timely and direct intervention of the site Administrator with all involved parties. Such
grievances would likely involve, but would not be limited to, allegations of significant breaches or
violations of school policy or procedure, and any a ctions or behaviors that may, in any way,

create a condition of public safety concern, or the possibility of personal endangerment. Formal
Grievances relate to matters of a serious nature, and the following process is to be reserved with

such instances. Th e following is the procedure for addressing a Formal Grievance:

1. A written grievance is to be filed with the site Administrator, by the concerned party The Administrator
shall attempt to informally resolve the grievance, when he/she feels that such informal resolution of the
grievance is both appropriate and in the best interest of the school and its community, within

Five (5) Working Days from the time of the filing.

2. In the event that informal resolution of the grievance is attempted but not successful, the Administrator
shall respond to the grievance with written recommendations Fifteen (15) Working Days from the date of
the initial filing.

3. In the event that any party is dissatisfied with the Administrator's written recommendation, the matter
may be placed, by the dissatisfied party, onthe next Governing Board agenda.
a. If the grievance is a matter of school policy or procedure, or clarification of an issue, it will be
discussed in open Board session per the agenda.
b. If the grievance is a personnel matter, including but not limited considerations for disciplinary
action of a staff member, student, or admonition of a parent or community member, the concerns
will be shared in closed session of the Governing Board with all concerned parties present, as set
forth in PART TWO, Section Ill, Governing Board Hearings.

4. At any time, during this process, the Administrator may elect to refer the grievance, at his/her
sole discretion to the Governing Board for its  consideration.

5. If the matter is not resolved to the satisfaction of both parties, either party may at their own expense
choose to pursue outside mediation, arbitration, or litigation as set forth below in the "Role of the
Governing Board".

SECTION IlI
ROLE OF THE GOVERNING BOARD

1. Individual Board members do not have the authority to resolve complaints. However, Board members
will, if requested by any party, listen to the concern or complaint of the party, but will not act
independently of the protocol established above.

2. The decision of the Governing Board is final
a. In the event that any party wishes to contest the decision of the Board, it is recommended that
such contestation be through private mediation. In the event that the conflict is not resolved
through mediation, it is further recommended that all parties agree to submit their case to binding
arbitration.



b. The acceptance of these conditions are voluntary and do not prevent any party from pursuing
their due process rights through litigation if they decline this mediation/arbitration agreement, as
set forth below.

c. The Governing Board of The GLOBE Academy will assume no liability or cost in this event.

SECTION IV

The GLOBE Academy DISPUTE RESOLUTION DOCTRINE
In any dispute or conflict, The GLOBE Academy protects its right to interpret school rules, guidelines,
policies, and personnel issues fairly based on truth and justice. The ultimate goal is the child's well-being
and the provision of an optimal learning environment for all students.

PART TWO
EMPLOYEES (CERTIFIED & UNCERTIFIED) &

INDEPENDENT CONTRACTORS
SECTION |
PROFESSIONAL PERFORMANCE, CONDUCT AND JOB DESCRIPTED
COMPLAINTS & GRIEVANCES

1. The Administrator is authorized to evaluate, and act upon, the performance of professional duties,
conduct or job descripted services of The GLOBE Academy employees and independent contractors,
including but not limited to: disciplinary actions, dismissals, progress and status reviews, monitoring, and
cautions. Any and all such decisions and actions taken by the Administrator are to be at the sole
discretion of the Administrator and are final.

2. The Administrator shall, prior to the dismissal of any employee, but only when the situation does not
represent health or safety concerns for the employee/contractor, students or others, endeavor to pursue
remedial recommendations and strategies for performance and/or conduct concerns, in a timely fashion,
and to aid in the implementation of such adaptations.

3. Confiict Resolution
a. Although individual Board members may, at their discretion, discuss with an
employee/contractor their concerns over the decision of the Administrator appertaining to the
employee's/contractor's performance and/or conduct, the Governing Board will not attempt to
resolve disputes arising from performance/conduct actions taken by the Administrator or hear
such disputed claims in either open or closed session meetings.
b. In the event that any party wishes to contest the decision of the Administrator, it is
recommended that such contestation be through private mediation. In the event that the conflict is
not resolved through mediation, it is further recommended that all parties agree to submit their
case to binding arbitration.
c. The acceptance of these conditions are voluntary and do not prevent any party from pursuing
their due process rights through litigation if they decline this mediation/arbitration agreement, as
set forth below.

SECTION i

NON-PROFESSIONAL PERFORMANCE & CONDUCT COMPLAINTS &

GRIEVANCES

Any complaint or conflict asserted, by an employee or contractor, that is based on allegations of wrong-
doing, outside of the sphere of professional performance and conduct, including but not limited to claims
of: harassment, sexual misconduct, behavior not becoming a professional, racial or ethnic bias, or
threats, shall be addressed procedurally, as follows:

1. Complaints and Grievances between or among Employees and/or Independent Contractors:



a. A complaint or grievance that represents a potential, yet not imminent, risk to the safety, health
and well-being of an employee or independent contractor shall be addressed by the Administrator
within Twenty-Four (24) Hours of notice to the Administrator. With the exception of expedited
timing for addressing this classification of a complaint or grievance, the Administrator and grieving
party shall proceed as set forth in PART ONE, Section Il. Formal Grievance Procedures, of this
Complaint and Grievance Policy & Procedure document.
1. Any employee or independent contractor who believes that there is imminent risk of
harm to his/her safety or well-being, shall report the matter to the appropriate authorities,
immediately.
b. Any complaint or grievance that does not represent a risk to the safety, health or well-being of
an employee or independent contractor shall be addressed as set forth in PART ONE of this
Complaint and Grievance Policy & Procedure.

2. Complaints and Grievances between an Employee or Independent

Contractor (or a group of the same) and Administration/Governing Board member(s), shall be

addressed as follows:
a. Any complaint or grievance that represents a risk to the safety, health or well-being of an
employee or independent contractor shall be addressed through a closed session meeting of the
Governing Board, at a Special Meeting of the Board following notice of said complaint or
grievance. Any members of the Board who are party to the complaint or grievance shall recuse
themselves from participating on the Board for this matter. The Board shall hear testimony of the
parties and witnesses and make its determination as set forth in Section Ill, Governing Board
Hearings, below.
b. All other complaints and grievances, that do not represent significant risk to the safety, health
or well-being of an employee or independent contractor, that are asserted toward the
Administration or the Governing Board, shall be addressed as follows:

1. Allegations against Administration: The complaining party shall attempt direct
communication with the Administrator, in a timely fashion, unless the party believes such
interaction would endanger their safety, health or well being; in which case the party may,
through written request, proceed to Governing Board assessment, as set forth in Section
Ill, Governing Board Hearings, below. The Administrator and grievant shall make a good-
faith effort to promote a non-adversarial resolution to the issues at hand. This
communication process shall be conducted and documented in the manner set forth in
PART ONE, Section I, Formal Grievance Procedures, of this Complaint and Grievance
Policy & Procedure. In the event that a resolution is not realized through informal
communications, either party may request, in writing, a closed session Governing Board
review, as set forth in Section lll, Governing Board Hearings, of the matter to be held at
the next regularly scheduled meeting, unless the complaining party believes it necessary
to schedule a Special meeting, prior to that time.

2. Allegations against Governing Board Members: Any and all allegations of wrong-
doing, outside of the sphere of professional performance and conduct shall be addressed
as set forth in Section lll, Governing Board Hearings,below.

SECTION IlI
GOVERNING BOARD HEARING PROCEDURE

The Governing Board shall meet in either Regular or Special Meeting Closed Session, as set forth in
Section Il of PART TWO of this Complaint and Grievance Policy & Procedure document. This meeting
shall be conducted as follows:

1. All parties to the complaint or grievance shall be present at the

Governing Board closed session for all employees and in open session for Governing Board members.



2. The Board shall hear the allegations of the grieving party (Complaintant) and the responses to these
allegations by the Administrator or Governing Board Member(s) accused of the wrong-doing
(Respondant).

3. The Board will, at its sole discretion, utilize whatever format it determines most effective to garner
information from all parties, including but not limited to: joint and caucus sessions.

4. The Board will hear testimony from any and all individuals called forth by the parties, as witnesses. All
parties to the complaint or grievance will be present for the testimony of witnesses, unless they expressly
request to be absent.

5. The Board, following the presentation of all pertinent information, will make its determination and
present its decisions to the parties.

6. The decision of the Governing Board is final.

a. In the event that any party wishes to contest the decision of the Board, it is recommended that
such contestation be through private mediation. In the event that the conflict is not resolved
through mediation, it is further recommended that all parties agree to submit their case tobinding
arbitration.

b. The acceptance of these conditions are voluntary and do not prevent any party from pursuing
their due process rights through litigation if they decline this mediation/arbitration agreement, as
set forth below.
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Staff Handbook

Welcome Letter

Dear Teachers and Staff,

Bienvenidos! Bienvenue! I Welcome to the 2017 2018 school year at The
GLOBE Academy. This handbook provides information and guidelines to assist you
as a teacher/staff member at The GLOBE Academy.

You are responsible for understanding and abiding by the policies and procedures
in this handbook related to working with students, colleagues, and administrators.
Keep it available for quick reference. In addition all School District policies are
available onthe District website.

Thank you for your dedication and effort to move The GLOBE Academy closer to its
vision, and for being part of this journey to create Global Learning Opportunities
through Balanced Education. Go GLOBE!

Sincerely,

Christi Elliott-Earby, Head of School
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Staff Handbook

Vision and Mission

The GLOBE Academy vision re ects the purpos
our road map to that purpose. Our core values drive our daily steps toward our

ultimate goal: to create a vibrant, dynamic, and unique learning experience that

engages every student, stimulates their intellectual curiosity, and facilitates

academic excellence and achievement. To those ends, our vision and mission are:

Vision

Todevelop globally-minded citizens who have the knowledge, skills, and attitudes
to effect positive change in our world.

Mission

The GLOBE Academy fosters Global Learning Opportunities through Balanced
Education for children of all backgrounds. With a focus on dual-language
Immersion, anexperiential-learningmodeland aconstructivistapproach, GLOBE
inspires students to be high-performing, lifelong learners equipped to make a
positive impact in the world.
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Staff Handbook

Core Values

The GLOBE A ¢ a d e more values are expressed in the acronym CREST:
Community, Respect, Empathy, Sustainability, and Trust. These values are
expected of the governing board, faculty, staff, parents, and students. They are
woven into daily life at GLOBE and incorporated into the curriculum.

1 Community:  We are inclusive, and we nurture and support one another.
1 Respect: We treat ourselves and each other with kindness and dignity.

1 Empathy: We strive to understand and share the feelings of others.

1 Sustainability: We aim to conserve our resources for optimal use in the
present and future.

1 Trust:  We are committed to honesty, transparency, and respectfully sharing
our thoughts and encouraging others to do the same.
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Georgia Code of Ethics for Educators

All teachers and staff members are expected to understand and follow the
Georgia Code of Ethics for Educators. Itis the staff's professional responsibility to
familiarize themselves with this information. The Code of Ethics will be reviewed
during the staff meeting and a copy will be available online at the Professional
Standards Commission (www.gapsc.org).
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Equal Opportunity Employment,
Discrimination and Harassment

The GLOBE Academyisan Equal Opportunity Employerand prohibits
discrimination and harassment of any kind.

GLOBE is committed to the principle of equal employment opportunity for all
employees and to providing employees with a work environment free of
discrimination and harassment. All employment decisions at GLOBE are based on
school/student needs, job requirements and individual qualifications, without
regard to race, color, religion or belief, national, social or ethnic origin, sex
(including pregnancy), age, physical, mental or sensory disability, HIV Status,
sexual orientation, gender identity and/or expression, marital, civil union or
domestic partnership status, past or present military service, family medical
history or genetic information, family or parental status, or any other status
protected by the laws or regulations in the locations where both GLOBE campuses
operate. GLOBE will not tolerate discrimination or harassment based on any of
these characteristics.
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Staff Handbook

Lower Campus: 7:25a.m. 3:25p.m.

Upper Campus:
1 Morning Carpoolstaffhours:7:20a.m. 3:20p.m.

1 Generalstaffhours: 7:30a.m. 3:30p.m.

1 Afternoon Carpoolstaffhours:7:40a.m. 3:40p.m.

Both Campuses: Tuesdays until 4:30 p.m.

Please speaktothe Head of School (HOS) directlyregarding any questions about

these times.

8/5/2017
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Timekeeping

All staff should sign in promptly upon arrival in the morning and sign out when
leaving in the afternoon. The Sign In/Sign Out sheets are located in the front office.
These sheets are the school's means of payroll reporting and are legal documents.

Teachers have alegal obligation to be inthe school building during school hours
for the protection of GLOBE students. Any staff member who needs to leave the
building for any period must ask for permission from the HOS or the Assistant
Head of School (AHOS) to do so. If a staff member needs to leave early, he/she

must get approval in advance from the HOS viathe online request system.
Employees MUST also sign out/in using the online HR/Payroll system and inform

the front office desk.
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Absences

Exemplary attendance is necessary in order to provide continuity to the
instructional program. Therefore, all staff members are expected to attend school
daily. When itis necessary to be absent, itis the teacher's responsibility to provide
up to date lesson plans, so that the substitute teacher may implement meaningful
instructional activities. A substitute folder must be available for the person coming
into take the class.

Sick days:  10. Unlimited sick days can be accumulated for Teachers Retirement
System (TRS) purposes.

Personal days: 3.Requestsforpersonaldays mustbe submitted atleastone
week in advance in order for approval and proper coverage to be arranged prior
to absence.

1. For a planned tardy or absence (personal day, bereavement,d o ct or
appointment), please speak withthe HOS in person as soon as the need to
be absent is known. Fill out a Statement of Absence, and place in the front
office for approval and signature.

2. Secure a sub from the sub list online in order to have the most up-to-date
version. Notify the front office who the planned/secured sub is. Leave written
plans with clear instructions for the sub in a very specific place (file drawer,
ontop ofteacher desk, etc.).

3. A planned absence on a critical day (2 days before/after a holiday or day off,
pre-planning, post-planning, PL days, or any testing days) requires a letter
explaining why the absence cannot be avoided and must be approved 2
weeks in advance by the HOS. Time off for critical days will be leave without
pay without prior approval by the HOS.
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Call the AHOS by 9:30 p.m. the night before an unplanned absence or tardy
or between 6:00 and 7:00 a.m. on the day of an unplanned absence or tardy.
Texts and emails are not acceptable. (Ofcourse,ifitisanemergency,
please call anytime.)

As soon as the staff member knows he/she will be absent, entertheabsencen
the HR/Payrolsystemand secure a sub from the list. Let thereceptionistat the
respective campus, Jen Millarker - Lower Campus or Pat Ferguson - Upper
Campus, knowwho the planned/secured subis. Ifa sub cannot be secured,
please communicate to the front office via phone and email by 7:00 am so
theycanfindcoverage.

If a staff member or a member of their family is ill and they need to leave in
the middle of the day, please let the office know so the HOS can be alerted. If
the HOSisnotavailable, please alertthe AHOS. Staff members cannotleave
school until all of their duties are covered, they havesigned outia the
HR/Payrolsystem and the administration knows that they are leaving.

An unplanned absence on a critical day (2 days before/after a holiday or day
off, pre-planning, post-planning, PL days, or any testing days) requires
adequate documentation, e.g., a doctor's note. Contact the HOS personally if
there is a need to be absent on a critical day.

When possible, staff should email sub plans to their co-teacher, the AHOS, and the
front office when they will be absent.

Prepare an Emergency Sub folder with the following required documents:

o c w bpoE

Teacher schedule

Fire/Tornado/Emergency procedures including a map of assigned locations
Name of fellow teacher who will be able to assist

Lunch schedule and procedures for taking students to lunch

Name of one or two dependable helpers in each class
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6. Acopy of IEPs/504s and other required student information

1 Along with this, include a SPECIFIC list of students with allergies or
needs. Thislistmustbe easyto access and easily understandable by
any adult (non-academic personnel).

7. Dismissal procedures

8. Restroom procedures

9. lllstudent procedures

10. Location of other pertinentmaterials

11. Suggestions for students who finish early

12. Emergency plans/materials/lessons which could be used at any time

13. Directions for takingroll

8/5/2017 15 of 65



Staff Handbook

Technology

All teachers and staff members are expected to understand and follow the
Internet Acceptable Use Policy. The Policy canbe foundinthe Student and Family
Handbook.

Staff members should not use cell phones for personal use during class time or
other times when supervision of students is necessary. This includes texting or
emailing. Please be professional and use good judgment, especially atrecess, if
cellphone use is needed during the day for school-related matters.
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Staff Meetings

Tuesdays are staff meeting days. Meetings are scheduled from 3:35 p.m. 4:30
p.m. unless otherwise noted. Itis imperative that all staff members are present.
Meetings may be whole or small group; please checkthe school calendar. Do not
schedule after-school engagements on Tuesdays because thisis protected time
for staff/teachers/administration. Unless specified otherwise, all Teaching
Assistants (TAs) are expectedtoattend allmeetings.

8/5/2017 17 of 65



Staff Handbook

Dress Code

GLOBE teachers are professionals and are expected to dress in a manner that will
reflect this. Skirts and dresses must be no shorter than the longest fingertip when
t e a c hamene aresfully extended at the sides of the body. Tops should provide
appropriate shoulder and chest coverage. Tank tops are not considered proper
attire. Undergarments should never be seen. Blue denimjeans may be worn ONLY
on Fridays (or last day in the week). Onthose days, blue denim jeans may be worn
with a spirit wear or acceptable shirt. Use professional judgment when selecting
footwear. If there is ever a question on an item, please ask the HOS or AHOS
beforehand.
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Daily Schedule

Time Lower Campus (LC) Upper Campus (UC)

/:30 | Students are admittedto Village Plaza | Students are admitted to gym

/:40 |Students are admitted to classrooms

7:45 Students arereleased to homeroom

8:00 Homeroom begins

5:10 |Instruction Begins

2:35 |Classes end

2:40 | Dismissal begins

3:10 Classes end

3:15 Dismissal begins
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Emergencies Requiring Immediate
Medical Attention

Inthe event of a life-threatening emergency with a student, call 911 immediately
and then notify administration and parents.
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Accidents

In case of an emergency or accident on school grounds or at school activities
involving students which, in the opinion of school authorities present, requires
medical or surgical attention by a physician, the following procedures will be used:

1 The teacher will notify the HOS, front office, and AHOS.

1 The parents should then be notified by the schooladministrator.

1 The parentswillmake the decisionasto howthe studentwillbe transported,
andthephysicianorhospitaltobeused.

If neither the parents nor the person designated by the parent to be notified in
case of an emergency can be reached, the HOS or their designee will make
arrangements for the student's case. Thisincludes arrangements for transporting
the studenttothes t u d damily physician or to the hospital, according to the
preferenceslistedonthec h i tegistration forms, if possible.

Remember: When a child has an accident while under a teacher's supervision, the
child must report to him/her what happened and how it happened before going to the
office. The teacher must then complete an accident report on any injury.  This
accident report must be filed with the front office.

Accident forms are available in the front office.
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First Aid

First aid supplies are located in the red backpacks, the clinic, and with Coach
Corso. When there is a minor injury, send the child to the clinic.

In no case will ateacher administer pills, inhalers, etc. Any medicine prescribed by
mouth will be administered to the student in the clinic. In cases such as back, neck,
or head injuries where any movement may cause additional injury, DO NOT move

the child. Notify the front office immediately for support.

All teachers should wear gloves when administering first aid.
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Fire Drills

FIRE PROCEDURES AND MAPS ARE TO BE POSTED IN A VISIBLE LOCATION IN THE
CLASSROOM NEAR THE LIGHT SWITCH.

A fire drill will be conducted each month. Drill procedures are as follows:

1. Upon hearing the fire signal (constant sounding of fire alarm), teachers will
exit the building with all students under their supervision and their red book
bag with the colored cards.

2. Students are to leave the classroom and walk down the hall in a straight,
quietlineto assigned areas.

3. Have students stand quietly in a straight line in case additional instructions
need to be given. Take class roll to account for all students. If all students are
present, display a green card to the administrator in charge of the area. If
students are missing or if the teacher has an extra student, display a red
card to the administrator in charge.

4. Waitfor AQ |l e signal. Escortstudents backtoclass.

Any student who is out of the room at the time of the drill is not to return to the
room. Teachers need to discuss with their class what to do in this case. Ifthe child
is out of the room (in the restroom, media center, etc.), the child should join the
nearest adult that is available, and walk with that adult, or that class, outside. The
adult should notify the administrator in charge of the teacher's area with the red
card.
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Tornado Drills

TORNADO PROCEDURES AND MAPS ARE TO BE POSTED IN A VISIBLE LOCATION IN
THE CLASSROOM NEAR THE LIGHT SWITCH.

A tornado drill will be conducted once per year. Drill procedures are as follows:

1. Upon hearing the tornado signal, teachers will exit the classroom with all
students under their supervision and red bag.

2. Go to designated areas as indicated on the map.

3. Students should be seated on the hall floor with their heads toward the
corridor walls. Coats and jackets can be used to cover heads, arms, and legs
so as to reduce the number of injuries from flying glass and other debris.
Students should be located as far as possible from all exits (or walls in
corridors if they contain windows or doors).

All students will come in the building during a Tornado Watch.
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Cafeteria and Lunch

For an effective lunchroom program, there must be complete cooperation from
the staff. Several procedures are in place which facilitate an effective and time
efficientlunch program.

 Bathroom break before lunch mustbefollowed. No studentshould leavethe
lunchroomunattendedtogototherestroom.

1 When transporting a class to lunch, be on time entering the Village
Plaza/Fellowship Hall as well as leaving with students atthe end of the lunch
period. Please be aware of the time other classes are going to lunch,
especiallyifthere have been adjustments to the schedule. A class arriving to
lunch late cannot make up that time because of tight scheduling. Ifa class is
not finished on time, the teacher must take them outside or back to the
classroom tofinish.

1 Should afieldtrip orassemblyinterfere withateacher'slunch schedule, itis
their responsibility to make arrangements for time changes with other
teachers involved. This should be done several days in advance. If
complicating factors exist, the building administrator will assist.

1 Teachersareresponsible forthe supervision oftheirclassdownthe halland
intothelunchroom. Oncetheclassissettledinline,teachers mayleavethe
room or stay to eat their lunch with the students.

1 Every child is expected to eat lunch each day (unless fasting due to religious
reasons, at which time they may sitin the library). Only food should come to
lunch. Notoys, books,games, etc.

i Adults supervising during lunch should be familiar with these procedures.
Adults should be actively supervising students by walking around and
through the cafeteria for the duration of the supervision period.

1 Please be consistent in encouraging the class to adhere to the lunchtime
CREST and to understand that the adults supervising are in charge.

i Students may talk quietly to the students at their own table.

1 The first two weeks of school, all teachers will eat with their students to
establish rituals and routines of CREST in the Village Plaza/Fellowship Hall.
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Hallway and Line Behavior

Students should walk in the hallways at all times. Students should transition
quietly in the hallways so that other classes are not disturbed. Teachers or TAs
need to accompany their children to Connections and have them there on time.
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Classroom and School-Wide Behavior

As a rule, most classroom problems or disruptions are to be handled by the
teacher utilizing a positive approach to discipline. However, there may come a
time when a serious violation of the discipline code, including repeated
misbehavior, will warrant a referral to the office for administrative attention.
Pleasereference the School-Wide Behavior Planfor guidance asto whatbehaviors
should be addressed at a classroom level vs. what behaviors require outside
intervention. As needed, the administrator will follow the DeKalb County School
System (DCSS) code of conduct to determine actions.

Before areferral is made to the office/administration for repeated violations
and/or misbehavior, be sure that the following has occurred:

i Contact parent(s) and/or guardian(s) to inform them of ongoing behaviors.

1 Workwith studentand parent(s) to utilize severalforms ofongoing
interventions.

1 Seek advice from the school counselor. Bringthec h i hActdonssupin
monthly RTI reviews for suggestions.

It should be noted that the best deterrent for ongoing misbehavior is to
implement arigorous and challenging instructional plan. Students who are
engaged in meaningful and motivating activities are less likely to cause
disruptions.

The following are situations which should result in an instant office referral:
1 Incidents involving violence or the threat ofviolenceto anystudents or staff

1 Possession of or suspected possession of any item or substance prohibited
bythe discipline code (please be mindfulthatstudentsearches aretobe
made only by administrators)

i Incidents involving bullying or suspected bullying
1 Incidentsinvolving sexualbehaviorincluding butnotlimitedto sexual
harassment

1 Incidents ofdamage to or destruction ofproperty
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1 Suspected cases of child abuse

1Repeated violations and misbehavior
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Student Support Team (SST)

All paperwork required by the State of Georgia is to be completed in fulland in a
timely manner by all teachers involved. An SST meeting is the time to discuss
strategies that worked, thatd i d and what steps to take in the future. Itis not a
typical parent conference. Following through with RTldata isa mustdo. RTldata
collectionisthe responsibility of the teacher.
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Teaching Partners

English and Language teachers on the same grade level should work
collaboratively for long- and short-term planning. Set expectations for partner
teacherswithconsequences andresources for support.
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| esson Plans

Lesson plans are due to the AHOS by Monday at 8:00 a.m. of each week. All
teachers are expected to turn in lesson plans. Teachers will be given a hard copy
and an electronic copy of GLOBE's template but may also use their own format
provided it includes all of the required components.

Lower Campus: SubmitplanstoSusanMalloway at
smalloway@theglobeacademy.net.

Upper Campus: Submit plans to Judy Limor at jlimor@theglobeacademy.net.
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Student Attendance

Itis imperative that all teachers submit attendance by 10:00 a.m. each morning.
Students are marked absent ifthey are in school less than halfa day. The half day
mark is 11:30 a.m. If a child is absent more than three consecutive days, the
teacher should contact the parent and inquire about the child, then notify the
HOS. This action communicates caring and concern for GLOBE students. Teachers
should make sure that students have a clear understanding of assignments to be
made up after the absence.
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Field Trips

Field trips are considered an integral part of the instructional program. Trips must
be well planned and children must have clear objectives for the trip. The teacher
will discuss the proposed trip with the HOS before anyone else is involved in the
planning. Each child must have written permission from the parents.

No student will be excluded from a field trip without the knowledge and consent of
the HOS. No student shall be excluded from a field trip due to financial hardship. If
parent permission is not able to be secured, after multiple attempts, the child
should be placed with another teacher while his/her class is away.
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Collected Money

Allmoney collected for events and/or field trips should be systematically recorded
and/or receipted and submitted to Business Manager Patti Thornton. Teachers

must follow the directions given to collect money for their own protection. Do not
leave moneyinclassroomsovernight.
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Videos, DVDs, and Online Resources

DVDs, videotapes, and online resources should be reviewed carefully before use.
The teacher must adhere to current copyright laws regarding use of any
multimedia. Non-academic video content is highly discouraged and should be
used sparingly. If it is used, it must be approved by the AHOS/HOS prior toviewing.
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Curriculum Resources and Technology

At the beginning of each year, teachers will sign out the necessary curriculum
materials to instruct their grade level and content areas. Itis expected that, at the
end of each year, all curriculum materials will be signed back into the Curriculum
Coordinator in the same condition they were received.

Students in Grades 3 7 will be utilizing Chromebooks throughout the school year.
Chromebooks should be treated as curriculum resources.

At Lower Campus, Chromebooks are checked out by individual teachers in the
library. Teachers should be aware that Chromebooks will be recalled for MAP and
Milestones testing and should plan accordingly. Teachers at Lower Campus who
check out Chromebooks are responsible for making sure they are kept safe, and
secure them each night in their classrooms.

At Upper Campus, Chromebooks are checked out to individual students by the
homeroomteachers. Teachers areresponsible for making sure that Chromebooks
are used only by the assigned student, and that all Chromebooks are returned to
and locked in their carts each afternoon. Missing or damaged Chromebooks
should be reported to the office immediately.
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Classroom Fundraising

Inaccordance with The GLOBE Fundraising Policy, any classroom fundraising
requests for students or parents must be approved by the Head of School. Much
is asked of GLOBE families, and requests should be kept to a minimum. Please
consider alternative, creative classroom ideas that do not include monetary asks

from families.

8/5/2017 39 of 65


http://www.theglobeacademy.org/apps/pages/index.jsp?uREC_ID=382435&amp;type=d&amp;pREC_ID=867875

Staff Handbook

Grade Reporting

At the end of each semester, report cards will be issued. Teachers will use the
standards-based report cards, and they will be sent home 4 times a year.

1 October 4 (Parent Conferences)
1 December 20
i March 9 (Parent Conferences)

.May 24

Between progress reports, teachers are expected to keep parents notified of
student progress, including any notable changes and at what level the child is
working. Please send home work that is not being kept for the portfolio; thisis a
good tool to keep parents abreast as to what is being taught. This is their little
window into theirc h i lifedat sshool.
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Report Cards

Eachteacher will post semester grades via the Infinite Campus site upon the
opening of the posting window. This is the only way the state knows that
GLOBE students have completedtheirworkforthese classes. Please usethe
following criteria as a guideline for posting grades:

Needs Development

i1Progressing (only on GLOBE's report card)

1 At the end of first semester, if the student will meet the standard by the
end ofthe year, theteacher should mark Meets .

1 If the student is struggling with the standard and the teacher is unsure
whether they will meet the standard by the end of the year, they should
mark Needs Development

1 Meets

| Exceeds

Reports need to be consistent between teacher partners. Work together when
determining the final assessment of all students in the class.
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Homework

1 K932 students:  30minutes ofhomework/night including reading
1 385 students: 1 hour ofhomework/night including reading

1 Middle School: 1 hour of homework/night including reading

Teachers can assign weekly homework as if students are expected to do the given
amount of time each night, but understand parents may do what works best for
their family (i.e., all in one night or spread through multiple nights).

Communication between partner teachers about homeworkis essential! Partner
teachers should communicate about homework that is being sent home each
week before itgoes home.

Feedback must be given on all homework sent home in a timely manner.

Teachers will only assign homework that extends and applies the lessons ofthe
regular school day. DO NOT assign homework just for the sake of assigning
homework or if the strategy or skill has not been taught. NO busy work. It must be
purposeful.
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Communication
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Announcements and Emaill

In order to keep classroom interruptions to a minimum, allannouncements will be

made at designated times in the morning. Check email periodically during the day
for updates.
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Teacher Webpage

A webpage or blog is encouraged of all teachers. At a minimum, it must include:

1 Currentunitofstudywithapplicable standards

i Long-term projectinformation

i Contact info with phone and email

1 Classupdates

i Bi-weekly classroom/grade level newsletters
Allteachers will send an email each week to parents. It can either be a summary of
the past week and what is coming next or a simple statement about the week with
an ending of, "Check out my blog."” This will go out at the same time each week. Just

like students, parents like consistency also. Good communication will be
productive in the long run and will be time well spent.

8/5/2017 45 of 65



Staff Handbook

Mail

Teacher mailboxes should be checked each morning, at midday, and before
leaving the school at the end of the day. LC mailboxes are located in the teacher's
lounge. UC mailboxes are in the front office. Do not send students to get mail.
Many times confidential items are placed in mailboxes.
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Public Relations

Public relations are a continuing responsibility of all staff. Be careful when
speaking to parents or other community members about GLOBE. The GLOBE
Academy is a high profile school, and no staff member wants to be misquoted or

misrepresented. GLOBE staffisin thistogether, do not sink the ship.
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Staff/Teachers' Participation in Surveys,
Questionnaires, Forms, Interviews,
Observation

GLOBE teachers and staff should not participate in any information gathering
activity without first speaking with school administration. This includes responding
to non-school generated surveys, questionnaires, forms, interviews or observations.

8/5/2017 48 of 65



Staff Handbook

Parent/Teacher Conferences

Parents should be continually informed about the progress of their child. Regular
communication should include positive reports as well as those about teachers’
concerns. Be proactive about notifying parents of incidents in cases where the
child may report erroneous information to the parents. Parents have the right to
request a conference at any point. Each conference must be documented.
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Procedures forConferences

1 Reviewthes t u d evorkandsorportfolio.

1 Teachersshould planwhattheywillpresentto parents based onconcrete
evidence that can be reported to the parent. This can include work samples,
conference notes, assessments of levels, etc.

1 Touch base withthe HOS or AHOS ifguidance is needed. Itisthet eac her s
responsibility to alert administrators of a potentially difficult conference,
giving them as much time as possible to work it into their schedule. If an
administrator cannot be present, consider the options of rescheduling,
inviting the team leader, or including the guidance counselor in the
conference. Ifastudent has special needs, confer with the special education
teacher and include them in the conference, if needed.

1 Makethe parentfeelatease/bewelcoming.
i Always begin with positive statements.

1 Statethereasonforthe conference.

1 Behonest, tactful,andgentle.

i Offer suggestions/next steps.

1 Summarize atthe end and make notes of nextstepsforallinvolved. What
cantheteacherdoinclass? Whatarethes t u d eesponsibilities? What
can the parents do to support?
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Cohesiveness

Grade levels should align as a group on policies and procedures not outlined in
this handbook. There should be continuity across the grade level. This provides
positive structure for students and their parents.
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Meetings

The members of each grade level and team are responsible for meeting as agroup
at least once every week. The team leader will set the agenda and run the meeting
in a professional and timely manner. These meetings are necessary to discuss
events (current and long-range) with respect to instructional planning, student
information updates, and interdisciplinary team management. Meeting notes
should be taken and distributed tothe HOS, AHOS, and team members.
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Team Leader

The team leader is responsible for:

1 Attending Leadership Meetings. Ifhe/she cannot attend, a representative
should bedesignated.

i Communicating between the team and Leadership
1 Settingtheweeklyagendaandrunningthegradelevelmeeting

1 Delegatingtaskstoteammembers

1 Turning inreports/forms/grade levelinformation as requested by
Administration

1 Modeling and encouraging a positive team atmosphere and a cohesive
decision-making process

i Leading the team in instructional conversations, decisions, and planning
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Calendarand Scheduling
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Scheduling Activities

All activities should be approved by the Leadership Team and scheduled on the
school master calendar. The HOS must approve any outside guests in advance.
Programs presented by student groups representing the school should be
discussed and approved by the HOS prior to the presentation. The teacher
scheduling the activity is responsible for alternate lunch arrangements, if
necessary.
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Google Calendar

Each teacher should subscribe to the appropriate Google calendars and check
them regularly.

The HOS or their designated representative very carefully controls the school
calendar. Teachers should consultthe calendar as they signin each morning. Itis
agood policy to look ahead several days to see what activities are planned. Do not
add events to the master calendar until an activity is cleared with the Leadership
Team.
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Care of Classroom

The classroom is an environment where learning takes place; therefore, it is
extremely important to maintain a clean and attractive classroom. The classroom
should be neat and organized as not to distract from learning.
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Custodial Service

Custodi al service staff is under the HOS s
services should be cleared through the office to facilitate scheduling. Teachers are
responsible for reporting any repairs or unacceptable cleaning of the classrooms to

the AHOS/HOS.
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Building Security

All GLOBE staff members are responsible for building security and inventory
control. In order to reduce losses resulting from theft, burglary, and vandalism, all
faculty and staff are asked to observe the following guidelines:

1 Makesurethatclassroomwindowsareclosed andlocked attheendofeach
day and blinds are closed.

1 Donotleave moneyinthe classroom. Turnitin before the end ofthe dayto
the Business Manager, and obtain areceipt.

1 Donotleavevaluable equipmentsuchasradios, cameras, multimedia
projectors, calculators, Chromebooks, etc., visibleinthe room overnight.

Inthe eventthatateacher'sroomis brokeninto or somethingis stolen, a
missing property report must be filled out immediately.

1 Teachersshould keep allkeysdirectly undertheirsupervision. Do notlet
studentsusethekeys.Inaddition,donot provide doororbuildingcodesto
students/parents under any circumstances.

1 Donotopenlockedclassroomsiftheteacher is notpresent.

i Doors are not to be propped open! This is very important!
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Certification

Each teacher is responsible for keeping his/her teaching certification current and
providing a copy of the certificate to the HOS. The TKES platform will also be a
placetoreport PL sessions and hours. For GLOBE's certified staff, thisiswhere the
PSC will download each teacher's professional learning.
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Staff Handbook Acknowledgment
Form

have:
Printed Name

1 received acopyofThe GLOBE Academy StaffHandbook.
i readthe handbookinitsentirety.

rasked for and received clarification on the information therein.

ragreed to abide by thelocal policies contained therein.

Signature Date
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DATE (MM/DD/YYYY)

- CERTIFICATE OF LIABILITY INSURANCE o

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.
THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is

certificate ho Ider in lieu of such endorsement(s).

an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not

confer rights to the

PRODUCER ‘,\]:ul'zf“" Tammy Nash
Manry & Heston, Inc :’Af/‘gNNEO it (770)939 -3231 (*22 \oy, (770939 - 8978
Joe Bradley ';S‘:';"?'LESS' TNASH@MANRYHESTON.COM
P.O. Box 49607 INSURER(S) AFFORDING COVERAGE NAIC #
Atlanta GA 30359 INSURER A : Selective Ins Co of South Carolina
INSURED INSURER B :
THE GLOBE ACADEMY, INC. INSURER C :
2225 HERITAGE DR NE INSURER D :
INSURERE :
ATLANTA GA 30345-3534 INSURER F -
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL [SUBR POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,000
DAMAGE TO RENTED
A | CLAIMS-MADE ‘ X ‘OCCUR PREMISES (Ea occurrence) $ 1,000,000
X S 2135972 10/29/2016 | 10/29/2017 | MED EXP (Any one person) | $ 10,000
PERSONAL & ADV INJURY | $ 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 3,000,000
POLICY PR Loc PRODUCTS - COMP/OP AGG | $ 3,000,000
OTHER: $
AUTOMOBILE LIABILITY COMBINED SINGLE LIMIT $
(Ea accident)
ANY AUTO BODILY INJURY (Per person) | $
ALL OWNED SCHEDULED :
AUTOS AUTOS BODILY INJURY (Per accident) | $
NON-OWNED PROPERTY DAMAGE s
HIRED AUTOS AUTOS (Per accident)
$
UMBRELLA LIAB OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED ‘ ‘ RETENTION $ $
WORKERS COMPENSATION PER ‘ OTH-
AND EMPLOYERS' LIABILITY Y/N STATUTE ER
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? |:| N/A
(Mandatory in  NH) E.L. DISEASE - EA EMPLOYEE $
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $

COMPLIANCE WITH ANY WRITTEN CONTRACT."

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is
ADDITIONAL INSURED WHEN REQUIRED BY A WRITTEN CONTRACT -

"THIS CERTIFICATE OF INSURANCE REPRESENTS COVERAGE CURRENTLY IN EFFECT AND MAY OR MAY NOT BE IN

required)

LANDLORD: BRIARFLIFF UNITED METHODIST CHURCH.

CERTIFICATE HOLDER

CANCELLATION

BRIARCLIFF UNITED METHODIST CHURCH
4105 BRIARCLIFF RD, NE

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

ACORD 25 (2014/01)
INS025 (201401)

© 1988-2014 ACORD CORPORATION. All rights reserved.

The ACORD name and logo are registered marks of ACORD



mailto:TNASH@MANRYHESTON.COM

A, GA 30345 AUTHORIZED REPRESENTATIVE

Joe Bradley/AMT - R e e

© 1988-2014 ACORD CORPORATION. All rights reserved.
ACORD 25 (2014/01) The ACORD name and logo are registered marks of ACORD
INS025 (201401)




CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
11/2/2016

THIS CERTIFICATE OF
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.
INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE

ISSUING INSURER(S), AUTHORIZED

certificate holder in lieu of such endorsement(s).

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies)
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not

must be endorsed. If SUBROGATION IS WAIVED, subject to
confer rights to the

PRODUCER ‘,\]:ul'zf“" Tammy Nash
Manry & Heston, Inc :’Af/‘gNNEO it (770)939 -3231 (*22 \oy, (770939 - 8978
Joe Bradley ';S‘:';"?'LESS' TNASH@MANRYHESTON.COM
P.O. Box 49607 INSURER(S) AFFORDING COVERAGE NAIC #
Atlanta GA 30359 INSURER A : Selective Ins Co of South Carolina
INSURED INSURER B :
THE GLOBE ACADEMY, INC. INSURER C :
2225 HERITAGE DR NE INSURER D :
INSURERE :
ATLANTA GA 30345-3534 INSURER F -
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD

OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS

CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL [SUBR POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,000
DAMAGE TO RENTED
A | CLAIMS-MADE ‘ X ‘OCCUR PREMISES (Ea occurrence) $ 1,000,000
S 2135972 10/29/2016 | 10/29/2017 | MED EXP (Any one person) | 10,000
PERSONAL & ADV INJURY | $ 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 3,000,000
POLICY PR Loc PRODUCTS - COMP/OP AGG | $ 3,000,000
OTHER: $
AUTOMOBILE LIABILITY COMBINED SINGLE LIMIT $
(Ea accident)
ANY AUTO BODILY INJURY (Per person) | $
ALL OWNED SCHEDULED :
AUTOS AUTOS BODILY INJURY (Per accident) | $
NON-OWNED PROPERTY DAMAGE s
HIRED AUTOS AUTOS (Per accident)
$
UMBRELLA LIAB OCCUR EACH OCCURRENCE $
EXCESS LIAB CLAIMS-MADE AGGREGATE $
DED ‘ ‘ RETENTION $ $
WORKERS COMPENSATION PER ‘ OTH-
AND EMPLOYERS' LIABILITY Y/N STATUTE ER
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? |:| N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE $
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $

COMPLIANCE WITH ANY WRITTEN CONTRACT."

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is re
"THIS CERTIFICATE OF INSURANCE REPRESENTS COVERAGE CURRENTLY IN EFFECT AND MAY OR MAY NOT BE IN

quired)

CERTIFICATE HOLDER

CANCELLATION

JENNIFER.HOWARD@RESURGEN

RESURGENS BANK
3953 LAVISTA ROAD

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.
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CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
11/2/2016

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

the terms and conditions of the
certificate holder in lieu of such endorsement(s).

THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must be endorsed. If SUBROGATION IS WAIVED, subject to

policy, certain policies may require an endorsement. A statement on this certificate does not confer rights to the

PRODUCER

CONTACT Tam my Nash
ME:

Manry & Heston, Inc %ﬁgNN‘EO _. (770939 -3231 PR (770939 -8978
Joe Bradley ';;‘g*"R'LESS' TNASH@MANRYHESTON.COM
P.O. Box 49607 INSURER(S) AFFORDING COVERAGE NAIC #
Atlanta GA 30359 INSURER A: Selective Ins Co of South Carolina 12572
INSURED INSURER B :
THE GLOBE ACADEMY, INC. INSURER C :
2225 HERITAGE DR NE INSURER D :

INSURERE :
ATLANTA GA 30345-3534 INSURER F -
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADDL [SUBR POLICY EFF | POLICY EXP
LTR TYPE OF INSURANCE INSD | WVD POLICY NUMBER (MM/DD/YYYY) | (MM/DD/YYYY) LIMITS
X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE 3 1,000,000
DAMAGE TO RENTED
A | CLAIMS-MADE ‘ X ‘OCCUR PREMISES (Ea occurrence) $ 1,000,000
X S 2135972 10/29/2016 | 10/29/2017 | MED EXP (Any one person) | $ 10,000
PERSONAL & ADV INJURY | $ 1,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE $ 3,000,000
POLICY FRO: Loc PRODUCTS - COMP/OP AGG | $ 3,000,000
OTHER: $
COMBINED SINGLE LIMIT
AUTOMOBILE LIABILITY (o aotiton) $ 1,000,000
A ANY AUTO BODILY INJURY (Per person) | $
ALL OWNED SCHEDULED :
| AUTOS AUTOS S 2135972 10/29/2016 10/29/2017 BODILY INJURY (Per accident) | $
X %| NON-OWNED PROPERTY DAMAGE s
HIRED AUTOS AUTOS (Per accident)
$
X | UMBRELLA LIAB X | occur EACH OCCURRENCE $ 2,000,000
A EXCESS LIAB CLAIMS-MADE S 2135972 10/29/2016 | 10/29/2017 AGGREGATE $ 2,000,000
DED ‘ X ‘ RETENTION $ 0 $
WORKERS COMPENSATION PER ‘ OTH-
AND EMPLOYERS' LIABILITY YIN STATUTE ER
ANY PROPRIETOR/PARTNER/EXECUTIVE E.L. EACH ACCIDENT $
OFFICER/MEMBER EXCLUDED? |:| N/A
(Mandatory in NH) E.L. DISEASE - EA EMPLOYEE $
If yes, describe under
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | $

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if
ADDITIONAL INSURED WHEN REQUIRED BY WRITTEN CONTRACT: BELLSOUTH TELECOMMUNICATIONS LLC. "THIS CERTIFICATE

OF INSURANCE REPRESENTS COVERAGE CURRENTLY IN EFFECT AND MAY OR MAY NOT BE IN COMPLIANCE WITH ANY WRITTEN
CONTRACT."

more space is required)

CERTIFICATE HOLDER

CANCELLATION

BELLSOUTH TELECOMMUNICATIONS LLC
754 PEACHTREE STREET

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED

ACCORDANCE WITH THE POLICY PROVISIONS.

IN

ACORD 25 (2014/01)
INS025 (201401)
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EXHIBIT/

Attach a copy of any intended education service provider contracts or arrangements for the
provision of education management or support services, including with any EMO, ESO,
etc. Such contracts shall describe the specific services for which the contracting organization is
responsible. Such contracts should clearly delineate the respective roles and responsibilities of
the management organization and the governingddaahe management and operation of the
charter school. Such contracts must also include the fee structure.

NOT APPLICABLE



EXHIBITS

Attach a copy of any agreements with your local school district or Bodtduafation.

NOT APPLICABLE



EXHIBITY

Attach a copy of any Letters of Intent and/or agreements detailing any proposed partnerships,
including agreements with other local schools/systems for the charter schoold e nt s 0
participation in extracurricular activities such as interscholastic sports and clubs.

NOT APPLICABLE



EXHIBIT 2

Attach a copy of any MOU/ | ease/ proof of owne



GROUND LEASE

THIS GROUND LEASE (this fiLeas® )madeand enteredinto as of the day of

2013 (the AEf f ect i v eDeKalb aCownty Schoob y an
District, Georgia a State of Georgia Local Education Agency (hereinafederred to as

fiLandlordd ) &he GLOBE Academy, Inc.,a Georgianoipr of i t corporation
referr dehand p wist i az22258atidhgelrNE. Atahta GA 30345 DeKalb

Count vy, Geor gi a. ( hePremiseds a f tldedaand Teeriaet rare eotlectivety a s i
referred to hereinastifiePar t i es . 0

NOW THEREFORE, Landlord and Tenant hereby agree as follows:

ARTICLE |
BASIC TERMS

1.1  Effective Date of Lease (as statdubve)
1.2  Landlord: DeKalb County School Distri€éeorgia
1.3 TenantThe GLOBE Academync.

1.4  Premises: The property commonly known as Heritage School, located at
2225HeritageDr N.E. Atlanta GA 30345 DeKalb CountyGeorgia.

ARTICLE Il
LEASE OF PREMISES

2.1LeaseFor and in consideration of the covenaatgl agreements contained herein
and other valuable consideration, Landlord shall lease to Tenant, upon the following terms and
conditions, the Premises. The Premises shall include all improvements, fixtures, and appurtenances
on and to the property, ¢tuding any land, parking lots, playgrounds, athletic fields and the like,
whether now existing or hereafter constructed pursuant to the provisionslefdbes

ARTICLE II
TERM

31 Term The initial tlatielferndf) tsthiad | Lnedadgiame(ntclee
2013 ( t hCemm@ncement Dabe) and @8ure30,r201§ o hirgtial ierm Expiration

Dated ) , unl ess extended or terminated as herein
agree that the Initial Term is preconditioned upon the congnwalidity (and renewal, if

applicable) of Tenantds educational <charter; |
shall automatically terminate wupon the expire

Tenant 6s r i dihevocatiom oraxpipatoa. INotveitistanding the foregoing, Landlord
hereby grants Tenant the right to access the Premises from and after the Effective Date hereof for
purposes of commencing and pursuing renovations, installing equipsnenfurnishings, and
otherwisepreparingthe Premisedor the 201371 2014 school

20103244.:



year. Such early access shall otherwise be upon the same terms and conditions as contained
herein.

3.2  Extension OptionsTenant shall have two (2) successive f{8§ year extension
options (each such opti on b eBxtangiontOptiote)i na fstoeme ttil
Initial Term to extend the term of this Lease (each such five (5) year term being herein sometimes
r ef er r e Bxtehson Tesn ) a nid®drTenant is not then in default of any term or condition
of this Lease (beyond any applicable notice and cure period), Tenant may exercise each Extension
Option by delivering written notice to Landlord no less than three hundred sixty (360) days prior
to the expiration of the thecurrent Initial Term or Extension Term, as the case may be. Should
Tenant elect not to extend the term of this Lease, the term of this Lease shall terminate and expire
upon the expiration of the thexurrent Initial Term or Exdnsion Term, as the case nieey

If the Extension Options (or any of them) are exercised, the term of this Lease shall be
automatically extended for the applicable five (5) year Extension Term, upon all of the same terms,
conditions and covenants as sathi herein, without the requirement of any further instrument to
evidence such extension.

The Initial Term, together with any Extension Term(s), may collectively be referred to as
t h €erntd

33 TerminationRights

(a) Landlord may terminate this Lease at anytime during the Initial or Extension
Ter m(s) upon at | east eighteen (18) mo
should Briarlake Elementary School, Evansdale Elementary School, Hawthorne
Elementary School, HendersiMill Elementary School, Oak Grove Elementary
School, Pleasantdale Elementary School, or Sagamore Hills Elementary School
become filled to one hundred or fifteen percent (115%) of their capacity as
determinedby the Georgia Department of Education andrehare no other
available buildings, as deter miTnigged i n L ¢
Evend ) . I n the event Landlord exercises |
paragr aph, a TereinationrFeet) i owni | fl e eb e( Adduce f r om
Tenant at the time at which the termination is to become effective. The Termination
Fee shall equal the unamortized cost of any Alterations (as defined in Section 6.4)
made by Tenant, if such Alterations were approved in advance by Landlord as
specified in Section 6.5 below, at an interest rate of 4.5 % over the Term.
Notwithstanding the foregoing, the termination right granted in this paragraph shall
be inapplicable, null and void in the event that the Trigger Event is precipiated
the closure of e of the abowdisted elementarschools.

(b) Landlord may terminate this Lease effective at any time beyond the Initial Term for
any reasoiby delivering advance written notice for termination to Tenant no less
than eighteen (18) months prior to the daset forth in the written notice for
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3.4  Surrender and HoldovelOn the last day of the Term, or upon any earlier
termination of this Lease, or upon any repossession of the Premises by Landlord hereunder: (a)
Tenant shall guit and surrender the Premises

condition that would reasonably be expected with normal and customary use in accordance with

termination. Said notice may be given prior to the expiration of the Initial Term,
but shall not be effective until the Initial Term has first expiredthe event
Landlord exercises the termination right granted under this paragraph, the
Termination Fee will be due from Landlord to Tenant at the time the termination is
to becomeeffective.

(c) Landlord may terminate this Lease at any time should Tenant breach anyaimater

term of the Lease, which breach is not cured within thirty (30) days following
Tenant 6s receipt of written notice of
not capable of cure within such initial thirty (30) day period, the cure period may
beext ended for an additional period of
long as Tenant initiated the cure during such initial thirty (30) day period and is
thereafter diligently pursuing such cure. No Termination Fee shall apply in the
event this lease is terminated in accordance with paisgraph.

dln addition to Tenantds rights wunder

t

A

r

Leaseatanytimeyd el i vering six (6) mont hsdé adva

Il n no event, h o weemnation, be effecave Until the end of &and s
academic year. No Termination Fee shall apply in the event this Lease is terminated
in accordance with thigaragraph.

(e) A termination pursuant to this Section 3.3 shall not terminate any of the liabilities

or indemnifications that otherwise survive the expiration or termination of this
Lease.

prudent operating practices and in accordance with the covenamegjaivdments imposed under
this Lease, subject only to ordinary wear and tear (as is attributable to deteribyat&@son of

ti me

and use, in spite of Tenantos diligent

water and sewer, and HVAC eguient and apparatus being in good working condition; (b) Tenant
remove all of Tenantds personal propert
in this Lease, and (c) Tenant shall surrender to Landlord any and all keys, access catdsr comp
codes or any other items used to access the Premises. Property not so tantbeeeffective

s hal

date of termination shall become the property of Landlord, and Landlord may thereafter cause such

property to be removed from the Premises and disposéditathe cost of any such removal and
disposition and the cost of repairing any damage caussgalch removal shall be borbg Tenant.

Upon prior notice (which may be delivered telephonically) and as long as Landlord does not
unreasonably interfere with feant 6 s oper ati ons, Landl ord shal
Premises during normal business hours in order to verify compliance with this Section 3.4 at any
time prior to (x) the Expiration Date, (y) the effective date of any earlier termination ottss,

or (z) the surrender date otherwise agreed to in wrltndg.andlord and Tenant. The
obligations imposed on Tenant under this

20103244.:
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Section 3.4 shall survive the termination or expiration of this Lease. If Tenant remains in
possession after the Expiration Date hereof or after any earlier termination date of this Lease or of
Tenant 6s right to possessat@o)co(ilecTenvahty, sh
tenantat-sufferance, subject to immediate eviction; (ii) Tenant shall pay all actual damages
sustainedby Landlordbyr eason of Tenantds remaining in p
termination of this Lease; andi)ithere shall be no renewal or extension of this Légs#peration

of law.

ARTICLE IV
RENT AND OCCUPANCY EXPENSES

4.1  Rent. There shall be no rentetharge.

4.2  Occupancy ExpenseBenant shall be responsible for any Occupancy Expenses that
are due and payable at any time or from time to time during the Term and for any Occupancy
Expenses that are assessed, become a lien, or accrue during the Term. Tenant shall directly pay
on a timdy basis and to the appropriate entity any and all of the Occupancy Expenses. The term
AOccupancy Expenseso shall mean all costs, ex
to, or incurred in connection with, the ownership, maintenance andtiopeo& the Premises,
including, but not limited to the following: (i) Taxes, as hereinafter defined in Section 4.3; (ii)
dues, fees or other costs and expenses, of any nature, due and payable to any association or
comparable entity to which Landlord, esner of the Premises, is at any time a member or
otherwise belongs and that may govern or control any aspect of the ownership and operation of
the Premises; and (iii) any real estate taxes and common area maintenance expenses levied
against, or attributdé to, the Premises under any declaration of covenants, conditions and
restrictions, reciprocal easement agreement or comparable arrangement that may encumber the
Premises and benefit other real property. Occupancy Expenses shall also include those expense
(including, but not limited to, a portion of the compensation paid to employees performing or
providing such services, pirated to reflect the extent of the employee's time spent performing
or providing such services), if any, incurred by Landlord ideorto perform or provide any
services required of Landlord under this Lease or to provide any services that (x) are specifically
requestedoy Tenant and (vy) Landlord elects to pro
understood that Landlord is under naigation to provide any such services. In no event does
Landlord, nor shall Landlord, have any maintenance, repair, replacement or similar obligations
with respect to the Premises, except as expressly and specifically set forth éasies

43 TaxesThe term fAiTaxeso shall mean (i) al/l
and charges of every kind or nature, whether general, special, ordinary or extraordinary, due at any
time or from time to time, during the Term and any extensions thereof, in cmmeath the
ownership, leasing, or operation of the Premises, or of the personal property and equipment located
therein or used in connection therewith; and (ii) any reasonablef-patcket expenses incurred
by Landlordin contestingsuchtaxesor assesmentsand/orthe assessedalue of the

20103244.:



Premises. For purposes hereof, Tenant shall be responsible for any Taxes that are due and payable
at any time or from time to time during the Term (including, but not limited to, those Taxes that
accrue prior to the Commencement Date), and for any Thaesate assessed, become a lien, or
accrue during the Term (regardless of when payable), which obligation shall survive the
termination or expiration of this Lease. If, at any time during the Term, the methods of taxation
prevailing on the date hereof #Hae altered so that in lieu of, or as a substitute for, the whole or

any part of the taxes, charges or assessments now levied, assessed or imposed and which otherwise
would be payabldy Tenant under the terms of this Lease, there shall be levied, exbs@ss
imposed a new tax, assessment, levy, imposition, license fee or charge wholly or partially as an
income, margin, revenue, franchise, excise, capital stock tax, then such additional or substitute tax,
assessment, levy, imposition, fee orcharge¢hall i ncl uded within ATaxes:«
To the extent that any retroactive tax liability arises pursuant to any tax abatement agreement to
which Tenant is a party, Tenant shall be and remain liable for such retroactive liability, regardless

of wheher said liability relates to a period of time or accrued prior to, or following, the
Commencement Date. The obligations of this Section 4.3 shall survive the termination or
expiration of the_ease.

ARTICLE V
PERMITTED USE

5.1 Permitted Use.Tenant mg use the Premises for operation of a public charter school
and all uses incidental thereto, pr @emitttéd t ha
Used ) . Notwithstanding the foregoing, Tenant n
ocasional noreducational purposes., athletic contests and extcarricular activities) so long
as such nofeducational purposes are ancillary to, and not in lieu of, the Pertdated

ARTICLE VI
MAINTENANCE, REPAIRS AND ALTERATIONS

6.1  Condition and Delivery of PremiséBenant agrees that Tenant is familiar with the
condition of the Premises, and Tenant Sdereby
AWHEREO and AWITH ALL FAULTSO basis. Tenant
Landlord, nor any representative of Landlord, has made any representation as to the condition of
the foregoing or the suitability of the foreg
warrants that Tenant has made its own inspection of tiegdog. At no time during the Term
shall Landlord be obligated to make any repairs, replacements or improvements (whether structural
or otherwise) of any kind or nature to the foregoing in connection with, or in consideration of, this
Lease.

6.2 Obligation b MaintainPremises.

(a) Tenant agrees that it will, at its sole expense, keep and maintain the Premises in
good repair and appearance, and will with reasonable promptness make all
structural and nostructural, foreseen and unforeseen, and ordinary and
extraordinary changes and repairs of every kind and nature which meyulie=d
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to be made upon or in connection with the Premises or any part thereof in order to
accomplish the same. Without limiting thenerality of the foregoing, the Tenant

(i) shall maintain in good repair and condition the roof, foundation, walls, floors,
driveways providing access to the Premises, sidewalks, curbs, parking lots, lights
and light poles, utility lines serving the Premisegprovements and replacements

of each of the foregoing, heating, ventilating, and air conditioning systems,
plumbing and electrical systems, downspouts, fire sprinkler system, (ii) shall cut,
mow, trim and maintain all shrubbery, grass, playing fieldsathdr landscaped

areas so as to keep the same in presentable, useable and proper form, and (iii) shall
make any and all other repairs or maintenance necessary for any portion or part of
the interior or the exterior of the Improvements or the groundaeoPtremises.
Tenant shall keep the Premises in a sanitary condition, free of insects, rodents and
other pests and shall keep the Premises free from rubbish, trash and garbage at alll
times. All garbage shall be placed in proper receptacles or dumpsteast $kall

not allow any damage to be committed on any portion of the Premises, and at the
termination of this Lease, by lapse of time or otherwise, Tenant shall deliver the
Premises to Landlord in good condition pursuant to Sectione3ebf.

(b) Landlord shall not be required to maintain, repair or rebuild, or to make any
alterations, replacements or renewals of any nature to the Premises or any part
thereof, and Tenant hereby expressly waives the right to make repairs at the expense
of Landlord, which rightnay be provided for in any present or future law.

6.3  Utilities and Service Contract$enant shall arrange for all water, gas, electricity,
telephone and any other utility service used at the Premises and shall provide for garbage, cleaning
and exterminatio services. Tenant shall pay directly to the applicable utility companies or
governmental agencies the fees or charges for the use of all utilities consumed on the Premises
before they become delinqguent. Teshanot dtanyuse o
time, exceed the capacity of either or both of (x) any of the electrical conductors and equipment in
or otherwise servicing the Premises; and (y) the HVAC systems of the Premises.

6.4  Alterations.Tenant shall have the right to (i) renovite Premises (including the
existing building(s) and all improvements related or ancillary thereto) without making structural
changes, (ii) erect or install upon the Premises one or more modular buildings, (iii) install and
connect all utility services away be necessary, (iv) install fencing and signage, (v) alter and
change the landscaping, grassed areas and paved surfaces located upon the Premises so as to
optimize the functionality of the Premises for the Permitted Use. Notwithstanding the foregoing,
any structur al i mprovements (referred to here
approved in advance by Landlord as specified in Section 6.5 below. All permanent improvements
madeby Tenant shall remain with the Premises following the expinatir earlier termination
hereof; however, Tenant may remove any of its trade fixtures, furniture, and equipment; provided
however, that the cost of any such trade fixtures, furniture or equipsent
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removed shall not be included in any Termination Fee calculated pursuant to Article Ill. Tenant
shall leave the Premises in a condition equal to or better than that in which they were received,
normal wear and tear excepted.

6.5 Consent to AlterationBeforeproceeding with any Alterations, Tenant shall (i) at
Tenant 0s expense, obtain al | necessary g oV e
commencement and prosecution of such Alterations; (ii) submit to Landlord, for its written
approval,working drawings, plansand specificationsandall permitsfor the work to be done;

(iif) cause those contractors, materialmen and suppliers engaged to perform the Alterations to
deliver to Landlord certificates of insurance (in a form reasonably acceptable to Landlord)
evidencing policies of builders risk, commercial general liability insurance (providing the same
coverages as required in Section 8 herein) an
contractors, and sutontractors engaged to perform the Adtesns to deliver to Landlord

affidavits that comply with the lllegal Immigration Reform and Enforcement Act of 2011,
0O.C.G.A. 8131090 et al. and (iv) cause each contractor orcuitractor performing such work

to obtain a dpmgmeatbandopenffavor of Landl or
to complete the Alterations then being constructed if such contractor fails to complete the same
(the i dentity of the surety and the f.Opom of t
Landlordds written approval of such Alteratio
to be performed in compliance with Landl ordos
requirements of public authorities; and (vi) causeAherations to be completed promptly in a

good and workmanlike manner, using new materials and equipment. Upon the substantial
compl etion of any Alterations, Tenant shal/l p
construction contracts, govenental permits and certificates and proof of payment for all labor

and materials, including, without limitation, copies of paid invoices and final lien waivers. Should
any mechanicsod, mat eri al mends or ot hmgatitssi mi | a
sole cost and expense, shall cause the lien to be canceled and discharged &iyreoaddor

otherwise within thirty (30) days of receiving actual notice of such lien. The obligations of this
Section 6.5 shall survive the expiration or eatig@mination of thitease.

66 Landl ordoésSuPreperty. Tenantos i nsurance
improvements and appurtenances attached to, or built into, the Premises at the commencement of,
or during the Term, whether or not placed tHey®r at the expense of Tenant, shall become and
remain a part of the Premises; shall be dee]
Propertyodo), without compensati on bpTenaotateahki t t o
Expiration Date (or &y termination date of this Lease), if Landlordrequires.

6.7 Landl or dés RJpanheasonale plionmtgeeta Tenant (which may be
delivered telephonically) and as |l ong as VLand
operations, Lagllord, and its respective agents, employees and representatives shall have the right
to enter and/or pass through the Premises at any time or times (except in the event of emergency
for which no prior notice is required) to examine and inspect the Preamdds show it to actual
and prospective lenders, prospective purchasers of the Premises or providers of capital to Landlord;
and in connection with the foregoing, to install a sigt or on the Premises
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to advertise the Premises for sale. Landlord and its agents may also exhibit the Premises to
prospective purchasers and/or tenants.

ARTICLE VI
DAMAGE AND DESTRUCTION

7.1. Notice. In the event of any damage to or destruction of all or any part of the
Premigs, Tenant shall promptly give written notice thereof to Landlord generally describing the
nature and extent of such damagdestruction.

7.2. Restoration. In the event of any damage to or destruction of all or any part of the
Premises, and whether ortrtbe insurance proceeds on account of such damage or destruction

shall be sufficient for the purpose, Tenant
Restoration (as defined below) in accordance with the provisions of Section 6.5 hereof and
thereafter at Tenant dés expense, commence within th

and complete within one hundred twenty (120) days of the time of commencement the restoration,
replacement or rebuilding of the Premises, as the case may be, as npaatyieable to its value,
architectural condition and character as existed immediately prior to such damage, destruction or
condemnation so as to permit resumption of the use of the Premises for the purposes enumerated
in Article V (such restoration, reggement or rebuilding, together with any temporary repairs and
property protection pending completion of the work, are herein collectively referred to as
"Restoration”).

7.3. Application of Proceed€xcept as otherwise provided in 7.2 hereof, insurance
proceeds received on account of any damage to or destruction of the Premises or any part thereof
shall be applied to pay for the cost of Restoration. To the extent any such proceeds shall be
inadequate to pay such cost, it shall be Tenant's sole cosibdigdtion to pay all costs of
Restoration. Tenant hereby expressly waives the provisions of any present or future law relating
to damage or destruction and agrees that the provisions of this Lease shall control the rights of
Landlord and Tenant with resgi¢hereto.

ARTICLE VIII
INSURANCE
8.1 Insurance From and after the earlier of (1)
commence renovations or (i) the Commencement Date, Tenant shall carry insurance with respect
to the Premises as set forthin ExhibiARd her et o. Notwithstanding th
be required to maintain the insurance descril
Tenant s insurance provider does not consider

datebe later than July 2013.

Landlord must be named as an additional insured on all such policies. If either party carries
all-risk or other property insurance, then such policy shall contain a waiver of subrogation in favor
of the other party, as hereielbw set forth. All such insurance coverages may be carried under
Abl anket o or Aumbrell ado poli Geomwia. from i nsurer

20103244.:



8.2  Waiver of SubrogationAnything in this Lease to the contrary notwithstanding,
Tenant hereby waives and releases Landlord of and from any and all rights of recovery, claim,
action or cause of action, against Landlord, its agents, officers and employees, for any loss or
damagdhat may occur to the Premises or improvements thereon, which is ctyeredirance
or would be coveretby insurance required hereunder, regardless of cause or origin, including
negligence of Landlord and their members, partners, agents, officers doglegspTenant agrees
to give immediately to its insurance companies, which have issued policies of insurance covering
any risk of direct physical loss, written notice of the terms of the waiver contained in this Section
8.2, and to have the insurance pigls properly endorsed, if necessary. Tenant acknowledges that
the waiver and release set forth in this Section are intended to result in any loss or damage which
is coveredoy insurance being borrgy the insurance carrier of Tenant, or by Tenant if dosh
is not coveredby insurance. Tenant agrees that such waiver and release were freely bargained for
and willingly and voluntarily agreed tiy Tenant and do not constitute a violation of pupbtcy.

ARTICLE IX
EMINENT DOMAIN

9.1 Condemnationlf during the Term hereof, all or substantially all of the Premises shall
be taken under power of eminent domain by any public or private authority, then Tenant may elect
to terminate this Lease as of the date of such taking; subject, however, thtlo¢ Tignant, at its
election, to continue to occupy the Premises, subject to the terms and provisions of this Lease, for
all or such part of the period between the date of such taking and the date when possession of the
Premises shall be takéry the takngauthority.

9.2 Award. All compensation awarded for any taking of the Premises shall belong to
Landlord, and Tenant hereby assigns its interest in any award for such tdlanglturd.

9.3 Dealings with Taking AuthorityLandlord and Tenant agree to prompihtify the
other party when either of them receives actual notice of a taking or a threat thereof. Landlord and
Tenant shall cooperate in good faith in contesting any taking, if such contest is dgsitter
party, with the contesting party bearingaikts and expenses thereof and, if said taking cannot be
reasonably prevented, the contesting party shall endeavor to obtain the highest award possible for
the property taken, the costs of said endeavor to be lxyrtige parties in proportion to their
respectiveawards.

ARTICLE X
QUIET ENJOYMENT

A

Contingent upon Tenantds compliance with t
Tenant shall quietly and peaceably hold, possess and enjoy the Premises for the full term of this
Lease without any hindrance or molestatigriandlord or anyone lawfly claiming by, through,
or under Landlord. Tenant acknowledges and agrees that Tenant has had the opportunity to fully
satisfy itself with the condition of title to the Premises and that Landlord makes no representation
or warranty as to the quality oomdition of sucltitle.
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ARTICLE Xl
COMPLIANCE WITH LAWS

11.1 Compliance with Laws.During the Term, Tenant shall, at its sole expense
(regardless of the cost thereof), comply with all local, state and federal laws, rules, regulations and
requirements now or hereafter in force and all judicial and administrative decisions that include,
bu are not | imited to, Tenantdés use and occup;
to students (collectively, ALawso) , whet her
environmental nature; (b) require the making of any structurabresdéen or extraordinary
changes; or (c) involve a change of policy on the part of the body enacting the same, including, in
all instances described in (a) through (c), but not limited to, the Americans With Disabilities Act
of 1990 (42 U.S.C. Section 1@1 et seq). If any license or permit is required for the conduct of
Tenant 6s business in the Premises, Tenant, at
Commencement Date, and shall maintain such license or permit in good standing thrthaghout
Term. Tenant shall give prompt notice to Landlord of any written notice it receives of the alleged
violation of any Law or requirement of any governmental or administrative authority with respect
to either or both of the Premises and the use or otionghereof.

11.2 Hazardous Materialslenant acknowledges that Landlord has not conducted any
environmental testing of the Premises. Tenant acknowledges and agrees that neither Landlord, nor
any representative of Landlord, has made any representation @ntyawith respect to the
environmental condition of the Premises or the presence of any hazardous materials. As used
herein, Ahazardous material so shalll be interp
material or substance that is definedctassified under federal, state, or local laws as: (a) a
Ahazardous substanced pursuant to section 101
Compensation and Liability Act, 42 U.S.C. §9601(14), section 311 of the Federal Water Pollution
ControlAct,33 U. S. C. A1321, as now or hereaftoer ame
section1005 or section3001 of the ResourceConservatiorand RecoveryAct, 42
U.S.C. 886903, 6921, as now or hereafter amended; (c) a toxic pollutant, under section
307(a)(1);(d) a Ahazardous air pollutanto und
A7412, as now or hereafter amended,; (e) a nha
Transportation Uniform Safety Act of 1990, 49 U.S.C. App. 818092(4phoas or hereafter
amended; (f) toxic or hazardous pursuant to regulation promulgated now or hereafter under the
aforementioned laws; or (g) presenting a risk to human health or the environment under other
applicable federal, state or local laws, ordinanoesegulations, as now or as may be passed or
promulgated in the future.

11.3 Environmental IndemnityTenant hereby agrees to defend, indemnify and hold
harmless the Landlord, the DeKalb County School Board, and their officials, officers, employees,
agents, volunteers, and assigns (all of whom may collectively be referred to as "Indemnitees”
throughout this Leagdérom and against any and all Losses (defined below), of whatever kind and
nature that the Indemnitees suffer or incur as a result of,eotodor because @itheror both of
(a) any accident,occurrencegconditioninvolving, or releaseof, Hazardous
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Materials in, on or from the Premises prior to or during the Term and (b) the presemcein,
under or migration from the Premises prior to or during the Term of any Hazardous Materials,
including, without limitation, in the case of either or both of (a) and (b) any such Losses (x) arising
out of any injury or death to any person or damagenty property or (y) requiring (i) remediation,
investigation, removal or treatment or (ii) any other remedial action or (iii) payment of any fine
under the terms of any applicable Laws or any regulation, rule, guidance or directive of any federal,
stateor local governmental authority. Notwithstanding anything to the contrary contained in this
Lease, the provisions of this Section 11.3 will survive the termination or expiration of this Lease
and the surrender of the Premises by Tenant.

ARTICLE XIi
MISCELLANEOUS

12.1 NonWaiver. No acquiescenchy either party to any defaulty the other party
hereunder shall operate as a waiver of its rights with respect to any other breach or default, whether
of the same or any other covenant or condition. No failure oy dhsl@ither party in exercising
any right or remedy hereunder shall operate as a waiver thereof, nor shall any single or partial
exercise of any such right or power, or any abandonment or discontinuance of steps to enforce
such right or power, or any caa of conduct, preclude any other or further exercise thereof or the
exercise of any other right or power. The rights and remedies of either party hereunder are
cumulative and are not exclusive of any rights or remedies which it would otherwise have
hereunler.

12.2 Recording This Lease shall not be recorded. A short form or memorandum of this
Lease in a form reasonably acceptable to Landlord and Tenant, describing the Premises and setting
forth the term of this Lease and such other-mametary provisions as Tenant shalgenably
requiremaybe recordedbyTenant at Tenaxpeanses sol e cost and

12.3 Notice Any notice or consent required to be given by or on behalf of either party
to the other shall be in writing and maillegregistered or certified mail, return receipjuested
or personally delivered, sent by courier or expedited mail service, addressed to the other party as
follows:

If to Tenant:
The Globe Academy, Inc.
c/o Brandi Kenner
3377 Sable Run Road.
Atlanta, GA 30349

If to Landlord: Superintendent

DeKalb County School District
1701 Mountain Industriddoulevard
Stone Mountain, Georgi&0083
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or at such other address as may be specified from time to time in vaytgither party. All such
noticeshereunder shall be deemed to have been given on the date of delivery unless delivery is
refused or cannot be reasonably made, in which case the date of refusal or inability to deliver shall
be deemed the date notice has lipeen.

12.4 Assignment and Sublaty; Mortgages.

(a) During the Term, Tenant may not sublet the whole or any part of the Premises or
assign this Lease (voluntarily or involuntary) in whole or in part or allow all or a
portion of the Premises to be usgdanother party without the prior wiéin consent
of Landlord, which Landlord, in its sole and absolute discretion, may withhold for
any reason whatsoever. For purposes of this Lease, any transfer of this Lease
(voluntarily or involuntarily) by any method, including without limitation by
operaion of law through merger or consolidationbgrchange in control of Tenant,
directly or indirectly, shall be deemed to beagasignment.

(b) Except as otherwise expressly permittgdSection 12.4, neither this Lease, the
Lease Term nor the interest of Tenant in and to any sublease of the Premises or the
rentals payable thereunder shall be mortgaged or otherwise encutmp@etant.

Any such mortgage, pledge, sublease or assignmené masdiolation of this
Section 12.4 shall beoid.

(c) Landlord shall have the right, at any time and without the consent of Tenant, to sell,
transfer or assign, in whole or in part, Landlord's rights and obligations under this
Lease and its interest in theefises. Any such sale, transfer or assignment in
whole shall operate to release Landlord from any and all liabilities under this Lease
arising after the date of such sale, transfeassrgnment.

(d) Landlord shall have the right, at any time and without Tenant's consent, to
mortgage, pledge or otherwise hypothecate or encumber Landlord's interest in the
Premises or grant a deed to secure debt as to all or a portion of the Premises and
this Lease shallautomatically become subject and subordinate to any such
mortgage or deed to secure debt. Notwithstanding the foregoing, upon request by
Landlord, Tenant agrees to execute an agreement subordinating this Lease to any
such mortgage, deed to secure delsm@mumbrance. Landlord may, at any time and
from time to time, assign as security for any indebtedness of Landlord, any or all
of the rights and interests in whole or in part of Landlord under this Lease. The
assignee may enforce any and all of the teahshis Lease, to the extent so
assigned, as though the assignee had been a party hereto. No action or failure to act
on the part of Landlord shall adversely affect or limit any right of the assignee. No
assignment shall constitute an assumption of angatiyn hereunder on the part
of the assignee. The provisions of this paragraph 12.4(d) are made for the

12
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benefit and security of any such assignee. All rights and interest of the assignee
shall be érminated upon the termination of such assignment in the manner specified
in the instrument effecting such assignment.

12.5 Partial Invalidity If any provision of this Lease or the application thereof to any
person or circumstance shall to any extent be inglalid, then the remainder of this Lease or the
application of such provision to persons or circumstances other than those as to which it is held
invalid shall not be affected thereby, and each provision of this Lease shall be valid and enforced
to the fulest extent permitted Hgw.

12.6 Interpretationin interpreting this Lease in its entirety, the printed provisions of this
Lease and any additions written or typed thereon shall be given equal weight, and there shall be
no inferenceby operation of law ootherwise, that any provision of this Lease shall be construed
against either partyereto.

12.7 Headings, Captions and ReferencElse section captions contained in this Lease
are for convenience only and do not in any way limit or amplify any tepnoeision hereof. The
use of the terms Ahereof o, Ahereunder o and #fAh
when noted otherwise. The use of the masculine or neuter genders and the singular form shall
include the plural when the contextregures.

12.8 Brokerage Commissiontandlord and Tenant each warrants and represents to the
other that there are no brokers, finders fees or any real estate commissions due to any broker, agent
or other party in connection with the negotiation or executionisflLitase or on behalf of either
of them. Tenant hereby agrees to indemnify and hold Indemnitees harmless from and against any
and all costs, expenses, liabilities, causes of action, claims or suits by any party for compensation,
commissions, fees or otheums claimed to be due or owing with respect to the representation of
Tenant in effecting or procuring tHigase.

12.9 Governing Law and Venudhis Lease shall be construed under the laws of the
State of Georgia. The exclusive venue for any action arisingfau related to this Lease shall be
in the federal, superior, or state courts of DeKalb Co@#prgia.

12.10Non-Liability. None of Landlord, or its affiliates, partners, directors, officers, agents
and employees shall be liable to Tenant for any logsyinor damage, to Tenant or to any other
person, or to its or their property, irrespective of the cause of such injury, damage or loss. Further,
none of Landlord, or its affiliates, partners, directors, officers, agents and employees shall be liable
to Tenant (a) for any damage caudsdother persons in, upon or about the Premises, or caused
by operations in construction of any public or gyagblic work; (b) for consequential or indirect
damages purportedly arising out of any loss of use of the Preonisgyequipmentor facilities
thereinby Tenantor any personclaiming throughor underTenant;
(c) for any defect in the Premises; (d) for injury or damage to person or property ogdisedor
theft, or resulting from the operation of HVAC or ligid apparatus, or from falling plaster, or
from steam, gas, electricity, water, rain, snow, ice, or dampness, that may leak or flow from any
part of the Premises, or from the pipes, appliances or plumbing worksantiee
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12.11Indemnity In addition to the indemnity set forth in Sections 11.3 and 12.8 above,
Tenant agrees to indemnify, defend, and hold Indemnitees harmless from any and all Losses

including without I i mi t at ilyoimcurrede arising franbdren at t o
connection with any or al | of : (a) Tenant 0 ¢
paragraph) use of the Premises,; (b) Tenant 0s

business therein, or any work or Altecaits done, or any condition createglany or all of Tenant
and any or all of its members, partners, officers, directors, employees, invitees, students, managers,

contractors, and representatives (col(@agtivel
act , omi ssion or negligence of any or al/l of
or damage whatsoever occurring in, at or upon the Premises and bsussgdor all of Tenant

and Tenant 6s PabyTenaatand Tégne} 6anyYabteashof any o

representations and covenants wunder this Leas
interest under this Lease in a bankruptcy proceeding or other proceeding under the Bankruptcy
Code relating tottis Lease or Tenant; (g) any violation or alleged violation by any or all of Tenant

and Tenantodos Parties of any Law; and (h) any
contractor engaged by Tenant ( coldasaryncionl vy, f
or proceeding 1Is brought against any or al/l
Indemnified Matters, Tenant, upon receipt of written notice from any or all of Landlord, Agent or
any Landl ordds | end ech,actianlorgptoteediniy sounsel reasamably d e f e n
satisfactory to Landl ord. The term ALossesO s

judgments, damages, penalties or fines imposed by any Law, liabilities, losses of every kind and
nature, suits, adimistrative proceedings, owff-pocket costs and fees, including, without

' imitati on, reasonabl e attorneys 6of-pookdtcaste ns ul t
of cleanup, remediation, removal and restoration, that are in any way relatedrtatsarycovered

by the foregoing indemnity. Notwithstanding anything to the contrary contained in this Lease, the
provisions of this Section 12.11 will survive the termination or expiration of this Lease and the
surrender of the Premises gnant.

12.12Entire Agreement This Lease constitutes the entire agreement between the parties
hereto with respect to the subject matter hereof and supersedes all prior oral and written
communications between the parties. No subsequent amendment or agreement shall be binding
upon either party unless it is signed and delivdrgdoth parties hereto. This Lease may be
executed ircounterparts.

12.13 Transferby Landlord. In the event of a sale or conveyance by Landlord of the
Premises, the same shall operate to release Landlord &ny future liability for any of the
covenants or conditions, express or implied, herein contained in favor of Tenant, and in such event
Tenant agrees to | ook solely to Landlordos su
attorn to suclsuacessor.

12.14 No Agency RelationshipNothing in this Lease shall be deemed or construed by
the parties hereto, nor by any third party, as creating the relationship of principal and agent or of
partnership or of joint venture between the parties hereto, igheiderstood and agreed that
neither any provision contained in this Lease, nor any acts of the parties hereto, sihedinbed
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to create any relationship between the parties hereto other thatetienship of landlord and
tenant.

12.15 Time is of the Essencdime is of the essence of this Lease. Anywhere a date
certain is stated for payment or for performance of any obligatiowlaeertain so stated enters
into and becomes a part of the considien for this Agreement. If any date set forth in this Lease
shall fall on, or any time period set forth in this Agreement shall expire on, a day which is a
Saturday, Sunday or federal or state holiday, such date shall automatically be extendethé¢o, and t
expiration of such time period shall automatically be extended to, the next day which is not a
Saturday, Sunday or federal or state holiday. The final day of any time period under this Agreement
or any deadline under this Agreement shall be the spedfiy or date, and shall include the
period of time through and including such specifieg ordate.

12.16 Compliance with Codes and Ordinances Tenant 6 s use and mai
Premises shall at all times comply with all applicable federal, state andiattdes, regulations,
codes anadrdinances.

12.17 Authority of Tenant.Tenant and the person(s) executing this Lease on behalf of
Tenant hereby represent, warrant, and covenant with and to Landlord as follows: the individual(s)
acting as signatory on behalf Tenant is(are) duly authorized to execute this Lease; Tenant has
procured (whether from its members, partners or board of directors, as the case may be), the
requisite authority to enter into this Lease; this Lease is and shall be fully and conipietely
upon Tenant; and Tenant shall timely and completely perform all of its oblightomsnder.

12.18 No Estate in Landlenant shall be granted a usufruct only in the Premises under

this Lease, and not a leasehold or other estate in land, andéhata nt 6 s i nt er est h e
subject to | evy, execution and sale and i s n
consent.

12.19 Estoppel CertificateS.enant will, at any time and from time to time, upon not less
than ten (10) days' prior requdst Landlord, execute, acknowledge and deliver to Landlord a
statement in writing, executed by Tenant having knowledge of the facts, certifying that this Lease
is unmodified and in full effect (or, if there have been modifications, that this Lease is iifefttll
as modified, and setting forth such modifications), and either stating that to the knowledge of the
signer of such certificate no default exists hereunder or specifying each such default of which the
signer may have knowledge; it being intended #mgt such statemeily Tenant may be relied
upon by any prospective purchaser or mortgagee of the Premises or anythergoh

12.20 LIMITATIONS ON LIABILITY. IF LANDLORD SHALL BE IN DEFAULT
UNDER THIS LEASE AND, IF AS A CONSEQUENCE OF SUCH DEFAULT, TENANT
SHALL RECOVER A MONEY JUDGMENT AGAINST LANDLORD, SUCH JUDGMENT
SHALL BE SATISFIED ONLY OUT OF THE RIGHT, TITLE AND INTEREST OF
LANDLORD IN THE PREMISES AS THE SAME MAY THEN BE ENCUMBERED AND
NEITHER LANDLORD NOR ANY PERSON OR ENTITY COMPRISING.ANDLORD
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SHALL BE LIABLE FOR ANY DEFICIENCY.IN NO EVENT SHALL TENANT HAVE THE
RIGHT TO LEVY EXECUTION AGAINST ANY PROPERTY OF LANDLORD NOR ANY
PERSON OR ENTITY COMPRISING LANDLORD OTHER THAN ITS INTEREST MNHE
PREMISES AS HEREIN EXPRESSLY PROVIDED. IN NO EVENT SHALL ANY PARTNER
OF LANDLORD, NOR ANY OFFICER, DIRECTOR OR EMPLOYEE OF LANDLORD OR
ANY SUCH PARTNER OR OFFICER, DIRECTOR OR EMPLOYEE OF LANDLORD BE
PERSONALLY LIABLE HEREUNDER.

12.21 Patriot Act.Tenant (vhich for this purpose includes its partners, members, principal
stockholders and any other constituent entities) (i) has not been designated as a "specifically
designatedhationaland blockedpersonon the mostcurrentlist publishedby the
U.S. Treasury Department Office of Foreign Assets Control at its official website,
<http://www.treas.gov/ofac/tllsdn.pdfor at any replacement website or other replacement
official publication of such list; (ii) is currently in compliance with and will at all times during the
term of this Lease (including any extension thereof) remain in compliance with the regulations of
the Office of Foreign Asset Control of the Department of trea3ury and any statute, executive
order (including the September 24, 2001, Executive Order Blocking Property and Prohibiting
Transactions with Persons Who Commit, Threaten to Commit, or Support Terrorism), or other
governmental action relating thereto; &ng has not used and will not use funds from illegal
activities for any payment made underltbase.

12.22Severability In the event that any term or provision of this Lease is found to be, or
becomedy operation of law, invalid, unenforceable or voice tiemaining terms and provisions
shall not be affected thereby and shall remain in full force and effect, and the invalid,
unenforceable or void term or provision shall be deemed not to be a partLeftbes

12.23Headings/Interpretatiormhe headings contad in this Agreement are for
convenience only and shall not affect in any way the meaning or interpretation of this
Agreement. The Parties agree that this Agreem
neither Party shall be considered to have lieerrafter of the Agreement for purposes of any
rules ofconstruction.

ARTICLE XIlII
DEFAULT

13.1 DefaultbyTenant . The foll owing shal/l be dee
Tenant under this Lease: (i) Tenant shall fail to pay when due any paymentdqmusaant to
this Lease; (ii) Tenant shall fail to comply with any term, provision or covenant of this Lease, other
than any payment required pursuant to this Lease, and the failure is not cured twittyin
(30) days after written notice to Tenant; (iii) Tenant shall file a petition or be adjudged bankrupt
or insolvent under any applicable federal or state bankruptcy or insolvency law or admit that it
cannot meet its financial obligations as they become dueggceaver or trustee shall be appointed
for all or substantially all of the assets of Tenant or any guarantor of Tenant's obligations; or Tenant
shall make a transfer to defraud creditors or shall make an assigriarent

16
20103244.:


http://www.treas.gov/ofac/t11sdn.pdf

the benefit of creditors; or (iv) Tenant shall do or permit to be done any act which results in a
lien being filed against tHeremises.

A

132 Remedies for Tenantos Default. Upon t h
Landlord may at iteption pursue any one or more of the following remedies, and any and all other
rights or remedies accruing to Landlord by law or otherwise, without any notice or demand to the
extent permitted by applicadew:

(a) Terminate this Lease in accordance witlct®® 3.3(c) above, in which event
Tenant shall immediately surrender the Premises to Landlord. Tenant agrees to pay
on demand the amount of all losses and damages which Landlord may suffer by
reason of termination of the Term of this Lease under thiggRgolal3.2(a).

(b) Commence dispossessory proceedings with or without the termination of this
Lease.

(c) Commence proceedings against Tenant for all amounts dayedienant to
Landlord.

(d) Enter upon and take possession of the Premises, without being liable for
prosecution of any claim for damages or for trespass ortotther

(e) Do or cause to be done whatever Tenant is obligated to do under the terms of this
Lease, in which case Tenant agrees to reimburse Landlord on demand for any and
all costs or expenses whicLandlord may thereby incur. Tenant agrees that
Landlord shall not be liable for any damages resulting to Tenant from effecting
compliance with Tenant's obligations under this 13.2, whether caused by the
negligence of Landlord @therwise.

(H Enforce the performance of Tenant's obligations hereungdajunction or other
equitable relief (which remedy may be exercised upon any breach or default or any
threatened breach or default of Tenant's obligatiensunder).

[SIGNATURE PAGE FOLLOWS]
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IN WITNESS WHEREOF, this Lease has been executed as of the day and year first
above written.

LANDLORD:
DeKalb County School District

By:

Name:

Title:

[OFFICIAL SEAL]

TENANT:
The GLOBE Academy, Inc.

By:

Name:

Title:

Us2008
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1)

2)

2
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Exhibidt nAO
Insurance

Tenant shall procure and maintain throughout the term of this Agreement a policy or policies

of insurance providing coveragas set forth below that shall protect the Tenant and the

Indemnitees from any and all claims as set forth in the Indemnification clause above that may
arise out of Tenantbés operations under this
obtained from instance companies approved to do business in the State of Georgia or

companies acceptable to Landlord. Tenant shall procure the insurance policy(ies) at the
Tenant s own expense and shall furnish to La
the following information:

(@) Name and address afient/broker;

(b) Name and address iolsured;

(c) Name of insurance company, underwriting syndicate, or other inguniitg

(d) Description of coverage in standaedminology;

(e) Policyperiod;

(H  PolicyNumber;

(g) Limits of liability;

(h) Name and address of certificéwalder;

(i)  Acknowledgment to the Landlord of notice requirements of material acbleasge;

()  Signature of authorizeahent/broker;

(k) Telephone number of authorized agent/broed

(D  Details of policy exclusions applibke to this Agreement in comments section of
InsuranceCertificate.

In addition to the Certificates of Insurance
the policy endorsements evidencing the coverage(s) for Landlord through the Indemnification

and Insurance obligations assumed by Tenant herein. All certificates / endorsements

evidencing primary and excess layers shall be renewed and kept current and up to date on an
annual or lesser time basis as needed.

Tenant is required to maintain the fdling Liability insurance coverage(s) during the Term
of thisAgreement:

(a) Commercial (Comprehensive) General Liability Policy (CGL), or equivalent coverage, to
include the contractual obligation of Tenant for any liability assumeeunder;

(b) Should Tenandlesire to structure their insurance program utilizing a Commercial
Umbrella or Excess Liability Policy, all such policies shall have sufficient limits to
provide that there is no gap in coverage between an underlying policy and the secondary
layer;

(e) Underall coverages required hereunder, the policy(ies) shall be endorsed to include the
following terms anatonditions:

O Al coverages shalll be onbasssph fioccurrence
(i)  The foregoing policies shall contain a provision that coverage affomuger the
policies will not be canceled, allowed to lapse, fail to be renewed, or endorsed to
adversely change any coverage applicable to Landlord or an Indemnéeg for

A-1



reason until at least thir{80) days prior written notice has been given to
Landlord,

(i)  Shall waive all right of subrogation against Indemnitees for any losses arising out
of thisAgreement;

(iv)  All such coverage shall remain in full force and effect during the Term and any
renewal or ex@nsionthereof;

(v) Except for any acceptable secondary layer of protection, the policies shall be
primary and not excess to any other coverage provided by or available to the
Indemnitees.

(f) Under coverages required under Sections 2 (a) and (b) above, th€igslishall be
endorsed to include the following terms aodditions:

(i)  Minimum limits of $1,000,000 per occurrence $3,000,000 in the annual aggregate
(if applicable) with insurers approved to conduct business in the Staeodiia

(i)  Contractual liabilitycoverage, specifically referencing this Agreement and the
Indemnificationherein.

(i)  Shall include Indemnitees as Additiotadureds.

(iv) A severability of interest or cross liability clause or endorsement applicable to
Commercial (Comprehensive) Gendralbility, and any Excess Liability
policy(ies).

3) Tenantis required to maintain the following insurance coverage(s) on the Property during the
Term of thisAgreement:

(a) All Risk Property (and Flood) Insurance including but not limited to the periFire;
Lightning, Explosion, Windstorm or Hail, Smoke, Aircraft or Vehicle Impact, Riot,
Strike or Civil Commotion, Vandalism and Malicious Mischief, Collapse, Flood,
Leakage from Fire Protection Equipment, and Earth Movement with terms, conditions,
sublimits, exclusions and amendments as is usual in the insurance industry.

(b) The amount of the insurance shall, at a minimum, have a $6,000,000 Stipulated Loss
Value.

(c) Tenant shall maintain Property Insurance on the premises throughout the term of this
lease andany renewal or extension with Deductibles and/or Self Insured Retentions
acceptabldo Landlord, however,in no eventshall suchDeductibleor SIR exceed
$500,000 per occurrence.

(dLandl ord shall be designateapmasat h@ ALoss

(e) Underwriters shall agree to waive any right of subrogation adainstiord.

(H) All losses in excess of $100,000 shall include Landlord in the adjustment and
settlement of the claim. Landlord shall have the right to accept or reject any settlement

for claims in excess @&100,000.

(9) The foregoing policy(ies) shall contain a provision that coverage afforded under this
insurancewill not be canceledallowedto lapse,fail to be renewed,or endorsedo

2
20103244.:



adversely change any coverage applicable to Landlord for any reason until at least
thirty (30) days prior written notice has been given to Landlord.

A-3
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DocusSign Envelope ID: A3542BC7-CA19-49D0-839E-0FDAAA228E0C

Lease Agreement between
Briarcliff United Methodist Church, Inc.
and The Globe Academy, Inc.

This Lease Agreement (fiLease0 ,)is made this7/26/26idy of June, 2015, between Briarcliff
United Methodist Church, Inc., a Georgia religious4qpon of i t cor poration (AC
4105Br i arcl i f f Road, NE, Atl ant a, Georgia 30314
Academy, Inc., a Georgiangnr of it cor poration operating as a
at 2225 Heritage Drive, NE, Atlanta, Georgia 30345 as Lessee. Chur8chodl shall each be
identified herein as aPaPareygo. and collective

Whereas, Church has a long history of support and mission to young people in our
community, and considers the support of education of young people in our commiuo@tgrie
of the primary charitable purposes of the Church;

Whereas School is licensed by DeKalb County to operate8acKarter school and
currently wutilizes its property at 2225 Herit
Bui | di kinglérgartef torough fourth grade, but requires additional facilities as it expands;

Whereas Church has classroom space in the McDonald Education Building and other
facilities available on the Property which can be utilized by the School, includingferttusive
use of some portions of the Property during normal school hours, and the shared use of other areas
of the Property;

Whereas School acknowledges that Church is a religiougonptofit organization, and
School further acknowledges that itGsh ur cho6s desire that School S
actions on the Property that may damage the image or undermine the principles of Church;

Whereas Church acknowledges that the School is ss@ctarian public school, that this
Lease is entered infor a legitimate secular school purpose of educating children, and that, by
executing the Lease, the School is neither advancing nor inhibiting religion.

Whereas nothing in this Lease shall be construed to be an establishment of religion and
Church shallhave no control over the method, means, or content of the education programs
provided by School, nor be responsible for the same and School shall have no control over the
method, means, or content of the religious programs and community outreach of, Qbuimi
responsible for the same.

Therefore, the Parties now agree as follows:

WITNESSETH:

1. PURPOSE AND USESSchool is an accredited DeKalb County charter school. School
shall use the Premises, as defined below, for the purpose of teaching chillreorgencewith
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the vision, mission, and core values established by School, and in accordance with all applicable
State of Georgia and DeKalb Coumtye qui r ement s. (ASchool Pur pose

2.  PREMISES. Church, for and in consideration of the rents, covenants, agreements and
stipulations provided for herein to be paid, kept and performed by School, leases and rents unto
School, and School hereby leases andgakpon the terms and conditions hereinafter described,
the following specifically described portions of the Property located at 4105 Briarcliff Road, NE,
Atlanta, GA 30345 as further described in this Sectionf{tRer e mi s e s 0) :

21 Preliminary Access: Upon execution of this Lease and payment of the initial
Security Deposit School may have reasonable access to the Premises during normal business hours
for design and construction build out of certain Tenant Improvements as more fully described in
Paragraph 1below. School may take possession of the Premises for the limited purposes of set
up and IT wiring before a Certificate of Occupancy has begined.

22 McDonald Classroom Building: Effective August 1, 2015 School shall have
exclusive use of the main floof the McDonald classroom building during Regular School Hours
and Extended Care Hours, as defined in Paragraph 3 below. Church will have access to, and
exclusive use of, five (5) classrooms in the McDonald Classroom Building on Sunday mornings
(Athesr @bms Shared Spaceod) and the music room
mornings and Wednesday nights for choir rehearsals, and Church may store equipment in the
musi c room cabinets and keep a piano in the m

23 Fellowship Hall: Effective August 1, 2015 School shall have exclusive use of the
Fellowship Hall during lunch hours (11:00 am to 1:00 pm) during Regular School Hours (as
defined in Paragraph 3 below) except as specifically noted herein: (1) On Sundaygs@mul
specific Thursday afternoons Church will have access to, and exclusive use of, the Fellowship
Hal | . The Churchdés use of the Fellowship Hal/l
United Methodist Seniors) meetings, which are generally belthe 4th Thursday every other
month except during the Thanksgiving/ Chri st ma
Spaceo). For purposes of planning the 2015/ 20
24, December 3; January 28, March 24ayw6, July 28, Sept 22, December 1. Additional
Thursday afternoon usage for BUMS in future years of the Lease will be on a similar schedule. (2)
School access to the Fellowship Hall during other than lunch hours during Regular School Hours
may be preemptd by Church, with advance notice, if the space is needed for funeral services or
other Churclactivities.

24 Parking: Effective August 1, 2015 use of up to ninety percent (90%) editen
parking in the large lower parking lot can be utilized by SchoohdurRegular School Hours in
the area shown on Exhibit ABoO. No parking f ol
Wednesday nights, Thursday nights, Saturday nights, and on Sunday mornings. Use of up to
seventyfive percent (75%) of parking in the tg lower parking lot on Monday, Tuesday, and
Friday nights, Saturday day time and Sunday afternoon/evening is available for after school
functions. School will be responsible for securing any additionait#fparking, iheeded.
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25 Recreation Area: Effective August 1, 2015 the courtyard and small playground
may be utilized by School during Regular School Hours and Extended Care Hours (as defined in
Paragraph 3.thelow).

26 Gymnasium: Effective August 1, 2015 the gymnasium may be utilize&&iyool
during Regular School Hours and Extended Chrers.

27 Kitchen area: Effective August 1, 2015 the kitchen in the back of the Fellowship
Hall may be utilized by School for specific special occasions during Regular School Hours if
scheduled andpproved by Church. Custodial service is available for this area at an additional
cost.

28 Sanctuary: Effective August 1, 2015 the sanctuary may be utilized by School for
specific special occasions during Regular School Hours if scheduled and approvedrdty. Chu
Custodial service and technology assistance (a/v) are available for an adddsinal

29 After School Hours Use of PremisesEffective August 1, 2015 School may have
afterschool hours use of the Premises for four (4) hours per month for autharimead svents
(AAfter School Hours Useo). After hours wuse m
and may be denied based upon scheduling conflicts or other Church concerns. Church
acknowl edges that the School oemises otpabianglle ater ma y
Regular School Hours to collect their belongings or School materials, to prepare their classrooms,
to perform maintenance or to perform admini s
Church agrees that such activitieslsinot be considered After School Hours Use. School agrees
that its employees will not access or use the Classroom Shared Space or the Music Room Shared
Space on Sunday mornings and Wednesday nights faeasgn.

211 Signage:Effective August 1, 2015 Schbmay use one permanent sign space at

the corner of Briarcliff Road and Shall owf or ¢
digital sign space for speci al event s. Churc
community building activities witthe neighborhoods surrounding the Property (for example by

participating in events such as festivals ani

utilized for such events withoaharge.

212  Limited Church Access to Premises during Regular School Hour€hurch may
enter the Premises during Regular School Hours, with prior verbal or email notice to School
Principal, to inspect the Premises, to make repairs required of Church under the teaf)samet
without prior notice for any emergency purposes. Church may have access to the Premises during
norntschool hours without prior notice &chool.

3. SCHOOL HOURS. The Premises, as defined above, will regularly be used by School
Monday through Fridayp et ween t he hours of 7:00 AM and 4:
and at other times as required for School Purposes. School may have acces$tuiatese of

specific portions of the Premises, in coordination with Church, as stltad.

31 School Extended Care Program Hours.School will have the option to use the
Premises Monday through Friday during its academic year between the hours of 3:00 PM
and6:15PM ( i Ex t €anredH® di r te @pgratean instructionaland activitiesbased

3
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program for students who are not able to
di smissal time (AExtended Care Programo).
to the Church of its intent to operate Extended Care Hoaorspecific weeks and,
commencing August 1, 2015, shall pay the Church one hundred dollars ($100) per week
for each week that it uses the Premises during Extended Care Hours and payment shall be
due on the %of the month when Rent is due. Prior to AuglisR016 the Parties shall
negotiate a proated increase in the weekly rate based upon the increased number of
students anticipated to participate in the Extended Care Program. The Parties shall
coordinate with each ot hetiondurmg BxtersladrCare t h a't
Hours does not interfere with Church activities or the activities of other Church tenants.
The School acknowledges that various-poofit entities operating recovery programs for
adults, such as AA, wdfacilittehirethe@vening,atddhatthear ki |
Church cannot supervise or be responsible for when adults participating in the recovery
programs will arrive on the Premises. The School shall have sufficient personnel in place
during Extended Care Hours sudiat no student shall ever be unaccompanied during
Extended Care Hours and no student shall be unaccompanied anywhere in the Premises,
including the Parking Lot, after Extended Care Hours if their parental pick up time is
delayed.

4. TERM. This Lease shall bér a five (5) year term, commencing August 1, 2015 and
continuing through July 32020.

5. RENTAL RATES. School shall pay the rental rates noted in the table below based upon
occupancy and use on a yearly basis as shown on the floorplans attached Iserete x hi bi t i
and incorporated herein by this reference. Rent shall be due the first of@aith

Square Feet Requirement and Rental Rate:

Square | monthly

Footage | rate Fee* subtotal | discount | total Monthly
Year 1 9984 | $13.00 0 |$129,792|$10,816.00 $118,976 | $10,816
Year 2 12,356 $12.00 $24,000 | $172,272 $14,356 | 157,916 | $14,356
Year 3 15,612 $12.00 $24,000 | $211,344 $17,612| $193,732 | $17,612
Year 4 19,968 $12.00 0 |%$239,616 $239,616 | $19,968
Year5 |19,968 | $12.00 0 |$239,616 $239,616 | $19,968

*Fee 0f$2,000.00 a month to replace lost income due to displacement of current renters.

The Rent due on December 1st shall be free for 3 consecutive years; i.e. December 2015, 2016

and

2017

(ADi scount o) .

6. LATE CHARGES. If Church fails to receive all or arportion of a rental payment within

ten (10) days after it notifies Schoolthat it has not receivedan overduepayment,( i Dy

4
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Notice to School 0), then School Shequdltoteray Chu
percent (10%) of the overdue amount. The 10 Day Notice to School shall be sent by email to (a)
Christi Elliott-Earby or the then Head of School, as well as (b) by regular mail to the School
representative listed in paragraph 49. Any 10 Dayidddb School shall constitute a Notice of

Default under paragraph 42. The Parties agree that such late charge represents a fair and reasonable
estimate of the costs Church will incur by reason of such late payment.

7.  SECURITY DEPOSIT Schoolshall depositwith Church upon executionof this Lease
$10,816 as a security deposit which shall be held by Church, without liability to School for any
interest thereon, as security for the full and faithful performance by School of each and every term,
covenant andondition of this Lease.

On August 1, 2016, and for each August thereafter for the Term of the Lease School shall deposit
additional sums sufficient for renhe Security D

If, following written notice by Church, any ttie rents or other charges or sums payable by School

to Church shall be overdue and unpaid or should Church make payments on behalf of School, or
should School fail to perform any of the terms of this Lease, then Church may, at its option,
appropriate andpply the security deposit, or so much thereof as may be necessary to compensate
Church toward the payment of the rents, charges or other sums due from School, or towards any
loss, damage or expense sustained by Church resulting from such default o ¢fieSphool;

and in such event School shall upon demand restore the security deposit to the original sum
deposited. In the event School performs all of School's obligations under this Lease at the time of
Lease termination, the security deposit shalldiarned in full to School within thirty (30) days

after the date of the expiration or sooner termination of the term of this Lease and the surrender
of the Premises by School in compliance with the provisions of ¢faise.

8. UTILITY AND EXPENSES. Church &all pay all utility bills, including, but not limited to

water, sewer, gas, electricity, fuel, light and heat bills for the Premises, and provide custodial
services for the Premises for School s Regul
Building, Fellowship Hall, gymnasium, recreational areas and paliing

School shal/l pay an agreed upon rate for cust
including HVAC, for any nofschool hour use of the Property exceeding the four (4) hdurs o

After School Hours Use described in Paragraph 2.9 above. School shall pay all charges for internet,
telephone service, copier/printers.

9. REAL PROPERTY TAXES. Throughout the Lease Term, Church shall pay any and all
city and county ad valorem real estategerty taxes and sanitation charges for the Premises, to
the extent any such charges are assessed and become due, on or by their respgates due

10. TERMINATION AND TERMINATION PAYMENTS. This Lease shall terminate: (a) in

the event School's charternst renewed or is terminated by DeKalb County, or (b) if DeKalb
County terminates School 6s use of the Heritag:
(b) at any time before August 1, 2017 School shall pay Church $250,000, representing
reimbusement of the Initial School Improvement payment made by Church as defined in
Paragraph 17 below. School may terminate the Lease for any reason at any time afterlAugust
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2017, but in the event of such termination School must reimkimgech a pro rata portion of the
$250,000 Initial School Improvement payment as follows: Year 3 termination at any time between
August 1, 2017 and July 31, 2018 shall require School to pay Church $150,000; Year 4 termination
at any time between August 2018 and July 31, 2019 shall require School to pay Church
$100,000; Year 5 termination at any time on or after August 1, 2019 shall require School to pay
Church$50,000.

11. RENEWAL OPTION. Lease renewal and renegotiation, if desired by School, shall begin
on or before January 1, 2020. Either Party shall give notice of its desire to renew at least sixty
(60) days prior to January 1, 2020.

12. REPAIRS BY CHURCH. Church agrees to keep in good repair the roof, foundations and
exterior walls of the Premises andderground utility and sewer pipes outside the exterior walls

of the Premises, and the heating and air conditioning systems and to pay for all such repairs except
repairs rendered necessary by the negligence or intentional wrongful acts of Schoalf, its st
students, guests or invitees. School shall promptly report in writing to Church any defective
condition known to it which Church is required to repair and failure to timely report such
conditions shall make School responsible to Church for any tialiturred by Church by reason

of suchconditions.

21 Churchds Responsibility f oChurBhéhasagcess v of
to Premises as defined in Paragraphs 2.2, 2.3
term is defined in Paragragh below, is damaged or stolen by a member, representative, or guest
of the Church or due to negligence by the Church in maintaining the security of the Premises, then
the Church shall replace or reimburse the School for the stolen or damaged equighiernéemwi
(10) business days of being notified by the School and provided reasonable proof of the damages
and their cause and the cost of repair or replacement. Church shall not be responsible to repair or
replacement of any School Equipment which is nenidied as required in Paragraph.

13. SCHOOL6S RESPONSIBILITY FOR DAI LY CARE AND
AND RESPONSIBILITY FOR CERTAIN REPAIRS. School accepts the Premises as suited

for the Purpose intended by School. School shall, throughout the iarial of this Lease, and

any extension or renewal thereof, at its expense, maintain in good order and repair the Premises
and other improvements located thereon, except those repairs expressly required to be made by
Church hereunder. School agrees to retiienPremises to Church at the expiration or termination

of this Lease, in as good condition and repair as when first received, natural wear exckigtad.

School shall practice diligence in its use of the Premises. School agrees to turn off aad secur
lights, , fans, windows, and doors when leaving the Premises upon conclusion of Regular School
Hours or other activities at the Premises. School agrees to program heat/ac thermostat to minimize
use outside of Regular School Hours while maintaining a adaifle temperature during Regular
School Hours. School also acknowledges responsibility for and will pay for any damage done by

rain, wind, hail, tornado, hurricane, etc., i f
doors open, windows bken or open, allowing stoppage and/or overflow of water or similar
damage caused by School ds negligence.
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School acknowledges responsibility for any damages caused by its negligence and that of its
students, faculty, staff, guestsiovitees. School further states that it is legally responsible for any
mishap/accident done to or done by others it has hired or by its guests or invitees. Church will be
held free from harm or liability along with its agents and representatives in sseh éany and

all such damages shall be repaired at direction of School. Any and all repairs made at direction of
School shall be done by competent professional and upon approval by Church unless School is
given advance written approval by Church otherwAderepair shall be done in compliance with

all codes and regulations. The Premises shall not be used for any illegal purposes, nor in any
manner to create any nuisance or trespass, nor in any manner to vitiate the insurance or increase
the rate of insurace on the Premises.

14. LOCK POLICY. No additional locks will be installed on any door without written
permission of Church. Church will be given keys for all locks installed by School before such
locks ardnstalled.

15, SCHOOL6S EQUI PMENTh®EFENBDR&s Equi pment 0 me
fixtures and personal property, including, without limitation, furnishings, furniture, equipment,

sign faces, computers, computer related equipment on property, cabling, security systems,
communications equipment and atleguipment or property useful to School in its operations.

Prior to August T of each year School shall provide Church with an itemized list of the School
Equipment, including serial numbers or other identifying information, that will be used on the
Prenises during that academic calendar year and shall provide Church with an updated list when
additional School Equipment is located atRmemises.

16. OWNERSHI P AND REMOVAL OF SCHGOGLh®®| BOUIERME N
shall be solely the property of School. Withen business (10) days following the expiration or

termination of the Ter m, School shall have t|
Equipment from the Premises; provided, however, that School shall repair any damage caused by

such removallf Sc h o o | fails to remove all of the Scho
peri od, al | of the School s Equi pment remaini

Church without any credit or compensation to School. At Lease expiration anagom, School

shall deliver to Church the Premises in good repair and condition, reasonable wear and tear
excepted. Other than the School déds Equi pment,
Premi ses without cé@heentr chdés prior written

17. INITI AL SCHOOL IMPROVEMENTS. Church shall, subject to the subsequent
provisions of Paragraphs 17 and 18, construct, remove and reconstruct certain improvements as
identified herein needed to bring the Premises up to code and for other improvements needed for
use of t he Premi ses as identified i n Exhi bit
Improvements constructed on the Property shall be constructed in accordance with the
Construction Standards (defined in Paragraph 18) and in full compliance with aimgmeamnis of

the Churchds Loan (defined in Paragraph 17. 2)
Church shall be responsible for contracting with all design professionals and contractors utilized

to perform the Initial Improvements and ensurthgt all design professionals and contractors

supply, and maintain in full force and effect, all insurance, and payment and performance bonds
required by reason of the Chur chosagreaoavark and tF
collaborativelyand usetheir bestefforts to keepthe costsof the Initial

7
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Improvements to an amount less than $500,000 in total. School shall have the authority, at its sole
discretionto request an expedited timeline for construction of the Initial Improvements and shall
be solely responsible for additional costs incurred as a direct result. Except for cost incurred
related to an expedited timeline, School and Church shall sharky jamtt equally in any cost
overruns incurred up to the maximum amount contributedhaych.

171 Churchds Costs | ncl ude dCertaim codtsnspetificaly I mp |
incurred by the Church by reason of this Agreement shall be included in the ingiravements
such as: (a) Churchoés | egal fees up to a maxin
incurred up to a maximum of $3, 000 in obtaini

below. School shall be responsible for paying folratial Improvements except that Church shall
pay a portion of the Initial Improvements as specifically noted in paragrapbdl@\g.

172 Churchds Contri but i o@hurehnshall gay fifty pencéns L o a
(50%) of the Initial Improvements, uptoamatium gr oss payment of $2°¢
Portion of I ni ti al | mprovement Costso). Howev
Improvements costs, and Church shall pay the next $100,000 in Initial Improvements costs.
Thereafter, Church and Schoo s h al | share equally in costs
payment. Church anticipates seeking a |l oan fr.
the Churchdés Portion of Il ni ti al Construction
legal fees(up to a maximumof $10,000)and all requiredloan costs(up to a maximum of
$3,000) from the proceeds of the Churchodés Loa

School agrees to fully and promptly cooperate with Church in connectionviite Chur ch dés L
including but not limited to: (a) timely providing all financial documentation and other information
required by the Churchdéds Bank in order to cl o:
ti mely provi di n gofpaymentf& ¢hh mital Idpsovements due pursuant to a

valid invoice through a check issued from the School Construction Account(c) timely providing

all currently available construction and architectural information related to the Initial
Improvements& may be requested by Church and/ or Chu
(d) entering into written contracts with its design professionals and contractors which meet the
requirements of the Churchés Bank ndboddinghur ch
requirements identified in Paragraph 27 and (e) compliance with all other reasonable requirements

of the Churchdéds Loan, which shall be incorpor
section, Ati mel yo s haihebsdaysofavwiften requelst. as wi t hi n

173 School 6s Contri but Badnoolslaahphy Bty pewent (50%) L o an
of the costs for Initial Improvements, up to the first $500,000, and one hundred percent (100%) of
the costs of the Initial Improvements exdéeng $250, 000 to the extent

Portion of Initial | mprovement Costso). Schoo
an accredited |l ender (the ASchool s Banko) tc
Improvem&at Costs (the ASchool 6s Loano). School wi

Portion of Initial Improvement Costs from cash on hand.As set forth in Section
17.2 above, School agrees to pay the first $100,000 of costs incurred as afrdsiilal
Improvements. Church agrees fully and promptly to cooperate with School in connegtibn
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the School 6s Loan, i ncluding but not | imited
and othei nf or mati on required by the School 6s Bank
Churchés portion of payment for the Initial I
available construction and architectural information related to thallmtprovements as may be

required requested by t hdscreBomhool 6s Bank, in i

174  School Construction Account:The School will establish a separate construction

account to fund the School 0s P o r tConstruction f I ni
Account o) and agrees to deposit an initial $
invoices for School 6s Portion of Initial I mpr

(5) business days, the School shall verify thatsgn and construction work represented by an
invoice has been performed in a manner acceptable to the School in its reasonable discretion, and
if it has, the School shall fund the School Construction Account in an amount equal to the
invoice(s) presentte by drawing funds from the School 6s L
School shall pay the invoice by check from the School Construction Account. If the design and
construction work represented by an invoice has not been performed in a mannebéctethe

School in their reasonable discretion, then the School shall work with the Church to notify the
design professional or contractor responsible for the work in order to resolve the issue. The School
Construction Account shall be (a) maintairedd t he B&k hool 0s

(b) controlled by School and (c) used solely to fund the Initial Improvements except as provided
in Section 17.6. School shall be solely responsible for paying all costs, including legal fees,
incurred by Church due to late paymentafy design or construction invoices caused by delays

in review and/or approval of any invoices by School, except where such delay in approval is the
result of a dispute regarding the work or payment amount upon which the invoice is based.

175 Church Construction Account: Church will establish a separate construction
account to fund Churchdés Portion of Initial [
Upon funding of the Churchés Loan, Church sha
into the Church Construction Account, which shall be controlled by Church. The Church

Construction Account shal/l be maintained in <c
and shall be used only for the Initial Improvements. If, for any reason, the Impabvements
are not fully constructed as contemplated by

Improvement Costs comprises more than 50% of Initial Improvements, then Church shall have the
authority to refund itself any funds which the Chuislentitled to recoup under tipsovision.

176  Transfer of Remaining School Construction Account Funds and Maintenance
of Church Construction Account through August 30, 2017Any School funds remaining in the
School Construction Account after constructidithe Initial Improvements shall be transferred to
the Church Construction Account and then disbursed back to School by August 30, 2017 if the
Lease is not terminated pursuant to Paragraph 10(a) or (b); otherwise, if termination of the Lease
under Sectionl0(a) or (b) occurs, such funds shall be disbursed to Church as a partial
rei mbur sement of the payback of Churchés port
provision shall not apply if the Lease is terminated by School pursuant to Set@En
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177  Church Ownership of All Premises Improvements: Upon expiration or

termination of the Ter m, the I nitial | mprover
other Improvements to the Premises made during the term of this Lease shallppeperty of
Church.

18. CONSTRUCTION STANDARDS AND LIENS.

181 Standards.Any Improvements performed by either party, shall be constructed, and
any alteration, renovation, repair, refurbishment or other work with regard thereto shall be
performed,imccor dance with the f ol3toawidnagr dsstéa)n:dar ds

@ All such construction or work shall be performed in a good and workmanlike
manner in accordance with good industry practice for the type of work in question.
The other party (and alsot®@hur chdés Bank and the Schoo
Improvements) shall have the right, but not the obligation, to approve the contractor
selected by constructing party, which approval shall not be unreasovititiigld.

o) All such construction or worghall be done in compliance with all applicable deed
restrictions, building codes, ordinances and other laws or regulations of
Governmental Authorities and in substantial compliance with the Final Plans and
specifications prepared by the constructing @agchitect.

© No construction or work shall be commenced until all licenses, permits and
authorizations required of all Governmental Authorities having jurisdiction are
obtained.

(o)) The constructing party shall have obtained and shall maintain in forceffaatl
the insurance coverage required in Paragraph 27, or as required by the terms of the
Churchdéds Loan and the School 6s Loan for
the type of construction or work question.

© After commencement, such constroatior work shall be prosecuted with due
diligence to itcompletion.

® Any contractor engaged to perform the Initial Improvements shall maintain in force
and effect the insurance coverage required in Paragraph 27, or as required by the
terms of st hleoadhuamrmrdhdt he School s Loan
performance bonds as such may be requir.
t he School 6s Impravemehtar t he I niti al

182 Mechanicds and MaSchol shall have nodright, autherity © .
power to bind Church or any interest of Church in the Premises for any claim for labor or for
material or for any other charge or expense incurred in constructing any Improvements or
performing any alteration, renovation, repair, refurbishment or otbee with regard thereto, nor
to render Churchodés interest in the Premises |
or other charge or expense incurred in connection therewith. School shall not be consigered
agent of Church in the construction, erection or operation of any such

10
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Improvements. Any interim payment made from the School Construction Account or the Church
Construction Account for costs related to the Initial Improvements shall rezxgcaition of the

Conditional Wai ver and Rel ease Notice, attach
payment can be issued. Final payment shall require execution of an Unconditional Waiver and
Rel ease Notice, at t ac Henslordiaens ferlabor @ mateHatsisupgliedt A F .

or claimed to have been supplied to the Premises are filed, School shall secure the release or
discharge thereof.

183  Approval of Plans and SpecificationsFor the Initial Improvements, prior to any
substantiachange in the interior appearance of the McDonald Classroom building, Church and
School shall jointly approve of all interior build quians.

Notwithstanding the above, School shall make no alterations, decorations, additions or
improvements inortoth Pr emi ses without Churchoés prior
contractor or mechanics approved by Church. All alterations, additions, or improvements upon the
Premises, made by either Party, including the McDonald Classroom building, shall become the
property of Church and shall remain upon, and be surrendered with the Premises, as a part thereof,
at the end of the Term hereof.

19. ARCHITECTURAL FEES/EXPANSION. School may expand its use of the McDonald
Classroom building over time. At the written reques$chool, on or before April 1, 2016, Church

shall contract for a space plan test fit and simple master plan to determine how School may expand
within the Premises. Church and School will jointly share the cost for the space plan and master
plan.

20. RECREATIONAL EXPANSION. School may contract and pay for the costs of planning
and developing additional recreational space
Church is under no obligation to allow School to use the lower parking lot for receatise,

and such permitted usage may incur additional résal

21. ADDITIONAL ALTERATIONS OF INTERIOR IMPROVEMENTS. At any time and

from time to time during the Term, School may perform such alteration, renovation, repair,
refurbishment and other workith regard to any Improvements as School may elect, provided that

the same is done in accordance with the Construction Standards in Paragraph 18 above and only
with Churcha@amproylr i or written

22. MODULARS. School may have the option to install two (2)dunlar buildings at a mutually
agreed upon | ocation upon the Property, at Sc
agreed upon amendment to this Agreement, which shall include an increase to the monthly rental
amount. School shall be solely resgible for build out, maintenance and disposal of the
Modulars. Church may, upon notice given at least six months prior to the start of any school year,
require School to cease using any Modular on the Property. Upon the earlier of Modular removal,

or temination of this Lease, the area surrounding any modular(s) shall be restored te its pre
existingcondition.

23. RESTRICTIONS. School agrees not to allow the use, possession or storage of tobacco,
alcohol, firearms or illegal drugs in or on the Property.Smoking is prohibited in the Premises
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and all other physical structures on the Property. The Premsesarot t o be used f
profito business activities other than educat
its Charter contract with DeKalb County School System.

24. BACKGROUND CHECKS AND SECURITY PROTOCOLS. School and Church will

provide proof of insurance, proof of background checks for all faculty and staff who will work on

the premises as well as background checks on any adults going-site dffps with minors.

School, including its faculty, staff, guests and invitees willfslloCh ur chdés Safe Sanc
and guidelines at all times while on the Property except where it will impact the delivery of
education in the classroom

25. ABANDONMENT OF PREMISES. School agrees not to abandon or vacate the Premises
during the term of tlsi Lease and agrees to use the Premises for the purposes herein leased until
the expiratiorhereof.

26. INDEMNITY AND WAIVER OF CLAIMS. Except to the extent caused by the gross
negligence or willful misconduct of Church or School or any of its trustees, mgnplo@cipals,
beneficiaries, partners, officers, directors, employees, lenders and agents (the " Related Parties"),
the Parties hereby waive all claims against and release the other party and its Related Parties from
all claims for any injury to or deatf persons, damage to property or business loss in any manner
related to (a) Force Majeure, (b) acts of third parties, (c) the bursting or leaking of any tank, water
closet, drain or other pipe, (d) the inadequacy or failure of any security servicesinpérso
equipment, or (e) any matter not within the reasonable control of the other party. Except to the
extent caused by the gross negligence or willful misconduct of the other party or its Related Parties,
the Parties shall indemnify, defend and holddtieer and their Related Parties harmless against
and from all liabilities, obligations, damages, penalties, claims, actions, costs, charges and
expenses, including, without limitation, reasonable attorneys' fees and other professional fees (if
and to theextent permitted by Law) (collectively referred to as "Losses"), which may be imposed
upon, incurred by or asserted against the indemnified party or its Related Parties by any third party
and arising out of or in connection with any damage or injuryraocuin the Premises and/or
Property or any acts or omissions (including violations of Law) by the p#ugy.

School agrees to indemnify and hold harmless Church from and against any and all claims,
demand, actions, suits or causes of action, inclugdibgt or ney6s fees and ot he
against same for loss, damage, or personal injury (including death) arising from the use of the
Premises and the Property by School, its staff, faculty, students, members, guests, or invitees.

Church agrees tindemnify and hold harmless School from and against any and all claims,
demand, actions, suits or causes of action, [
against same for loss, damage, or personal injury (including death) arising frasetloé the

Premises and the Property by Church, its staff, faculty, students, members, guests, or invitees.

27. INSURANCE. School shall maintain in full force and effect the following insurance
("School's Insurance™): (a) Commercial General Liability Insceaapplicable to the Premises and

its appurtenanceproviding, on an occurrencebasis,a minimum combinedsingle limit of
$2,000,000.00, covering its use and occupancy of the Premises; (b) Property/Business

12



DocusSign Envelope ID: A3542BC7-CA19-49D0-839E-0FDAAA228E0C

Interruptioninsurance written on an All Risk or Causes of L8g®cial Form, with coverage for

broad form water damage including earthquake sprinkler leakage, at replacement cost value and
with a replacement cost endor sement moecablw er i ng
partitions, furnitur e, and other personal pro
any Leasehol d | mprovement s perfor med by or
Compensation Insurance in amounts required by Law; and (d) Eenplbiability Coverage of at

least $1,000,000 pexccurrence.

Any company writing School's Insurance shall have an A.M. Best rating of not less-thath A
Commercial General Liability Insurance policies shall name as additional insureds Church, any
lender of Church and their respective trustees, officers, directors, employees, agents, attorneys,
members, principals, beneficiaries, partners, and other designees of Church and its successors as
the interest of such designees shall appear. All policies bbdbs Insurance shall contain
endorsements that the insurer(s) shall endeavor to give Church and its designees at least 30 days
advance written notice of any cancellation, termination, material change or lapse of insurance.
School shall provide Church Wit certificate of insurance evidencing School's Insurance prior to

the date School is provided with possession of the Premises to perform design and build out
pursuant to Paragraph 3.1 above, and thereafter as necessary to assure that Church always has
current certificates evidencing Schodtisurance.

28. SUBROGATION. Church and School hereby waive and shall cause their respective
insurance carriers to waive any and all rights of recovery, claims, actions or causes of action against
the other for any loser damage with respect to School's Property, School Improvements, the
Property, the Premises, or any contents thereof, including rights, claims, actions and causes of
action based on negligence, which loss or damage is (or would have been, had theeinsuran
required by this Lease been carried) coverehé&yrance.

29. SUBORDINATION. At the option of Church, School agrees that this Lease shall remain
subject and subordinate to all present and future mortgages, deeds to secure debt or other security
instruments (the "Security Deeds") affecting the Premises, and School shall promptly execute and
deliver to Church such certificate or certificates in writing as Church may request, showing the
subordination of the Lease to such Security Deeds, and inldef&chool so doing, Church shall

be and is hereby authorized and empowered to execute such certificate in the name of and as the
act and deed of School, this authority being hereby declared to be coupled with an interest and to
be irrevocable. Schoshall upon request from Church at any time and from time to time execute,
acknowledge and deliver to Church a written statement certifying as follows: (A) that this Lease

is unmodified and in full force and effect (or if there has been modification thénabthe same

is in full force and effect as modified and stating the nature thereof); (B) that to the best of its
knowledge there are no uncured defaults on the part of Church (or if any such default exists, the
specific nature and extent thereof); (0@ date to which any rent and other charges have been paid

in advance, if any; and (D) such other matters as Church may reasonably request. For purposes
of this paragraph only, School irrevocably appoints Church as its attomfagct, coupled with
aninterest, to execute and deliver, for and in the name of School, any document or instrument
provided for in thigparagraph.

30. ESTOPPEL CERTIFICATE. At any time and from time to time, School shall execute,
acknowledgeanddeliverto Churchandto suchassigneemortgageeor other party asmay be
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designated by Church, a certificate (in a form to be specified by Church) stating: (i) that by such
certificate the Lease is ratified; (ii) the commencement date amthte@n which School entered

into occupancy of the Premises; (iii) the amount of the monthly portion of base rent and additional
rent payable hereunder; (iv) that the Lease (and any modifications) represents the entire agreement
between the parties asttte Premises and is in full force and effect; (v) the expiration date; (vi)
that, as of the date of the certificate, there are no defaults by Church or School under the Lease;
(vii) the amount of base rent and security deposit which has been deposit€hwith; (viii) the

month and year through which base rent and additional rent have been paid; (ix) that no actions,
voluntary or involuntary, are pending against School under the bankruptcy laws of the United
States or any State thereof; (x) that the@eexecuting the certificate is duly authorized to execute

the same on behalf of School, and that the certificate is and shall be binding on School, its
successors and assigns; (xi) that School has not requested any repairs or replacements to the
Premiser any other part of the Project that are Church's responsibility under the Lease and that
have not been completed; and (xii) such other matters relating to the Lease as requested by Church.
If School fails to deliver such certificate to Church within (@) days after written request by
Church or to identify its objection(s) to same, School shall be deemed to have approved the
contents of the certificate as submitted to School by Church at the time of the written request
therefore, and Church is hereythorized to so certify. School hereby expressly acknowledges
and agrees that Church, any such assignee, mortgagee or other party shall be entitled to rely upon
the certificate so certified by Church or any certificate delivered by Sbeoslinder.

31. QUIET ENJOYMENT. So long as School observes and performs the covenants and
agreements contained herein, it shall at all times during the Lease term peacefully and quietly have
and enjoy possession of the Premises, but always subject to théeeeals

32. NO ESTATE IN LAND. This Lease shall create the relationship of Church and School
between the Parties hereto. No estate shall pass out of Church. School has only a usufruct not
subject to levy and sale, and not assignable by School except by Changeat.

33. HOLDING OVER. If School remains in possession of the Premises after expiration of the
term hereof, with Church's acquiescence and without any express agreement of the parties, School
shall be a tenant at will at the monthly rental which is in effect artef this Lease in accordance

with Paragraph 5 above and there shall be no renewal of this Lease by operation of law. If School
remains in possession of the Premises after expiration of the term hereof without Church's
acquiescence, School shall be mat® at sufferance and commencing on the date following the
date of such expiration, the monthly rental payable under Paragraph 5 above shall for each month,
or fraction thereof during which School so remains in possession of the Premises, be 150% of the
monthly rental which is in effect at the end of this Lease in accordance with Paragraph 5 and there
shall be no renewal of this Lease by operatidawf

34. ATTORNEY'S FEES. In the event that any action or proceeding is brought to enforce any
term, covenanor condition of this Lease on the part of Church or School, the prevailing party in
such litigation shall be entitled to recover reasonable attorney's fees to be fixed by the court in such
action or proceeding, in an amount at least equal to fifteen pestany damages due from the
nonprevailing party. Furthermorethe Partiesagreeto paythe otherp a r tatiorey/'sfees
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and expenses if it is made a party to litigation because of its being a party to this Lease and when
it has not egaged in any wrongful conduct itself.

35. RIGHTS CUMULATIVE. All rights, powers and privileges conferred hereunder upon
parties hereto shall be cumulative and not restrictive of those givawby

36. WAIVER OF RIGHTS. No failure of Church to exercise any powgiven Church
hereunder or to insist upon strict compliances by School of its obligations hereunder and no custom
or practice of the parties at variance with the terms hereof shall constitute a waiver of Church's
right to demand exact compliance with teemshereof.

37. DESTRUCTION OF OR DAMAGE TO PREMISES. If the Premises are totally
destroyed by storm, fire, lightning, earthquake or other casualty, this Lease shall terminate as of
the date of such destruction and rental shall be accounted for as b€tweeh and School as of

that date. If the Premises are damaged but not wholly destroyed by any such casualties, rental shall
abate in such proportion as use of the Premises has been destroyed and Church shall, at its sole
option, restore the Premisesdbstantially the same condition as before damage as speedily as

is practicable, whereupon full rental stratommence.

38. GOVERNMENTAL ORDERS. School agrees, at its own expense, to comply promptly
with all requirements of any legally constituted publi¢chanity made necessary by reason of
School's occupancy of the Premises. Church agrees to comply promptly with any such
requirements if not made necessary by reason of School's occupancy. It is mutually agreed,
however, between Church and School, that drisler to comply with such requirements, the cost

to Church or School, as the case may be, shall exceed a sum equal to one year's rent, then Church
or School who is obligated to comply with such requirements may terminate this Lease by giving
written noti@ of termination to the other party by certified mail, which termination shall become
effective sixty (60) days after receipt of such notice and which notice shall eliminate the necessity
of compliance with such requirements by giving such notice unledatty giving such notice of
termination shall, before termination becomes effective, pay to the Party giving notice all cost of
compliance in excess of one year's rent, or secure payment of such sum in manner satisfactory to
the Party givinguotice.

39. CONDEMNATION. If the whole of the Premises, or such portion thereof as will make the
Premises unusable for the purposes herein leased, are condemned by any legally constituted
authority for any public use or purposes, then in either of such events the teby granted shall

cease from the date when possession thereof is taken by public authorities, and rental shall be
accounted for as between Church and School as of such date. Such termination, however, shall be
without prejudice to the rights of either Gbh or School to recover compensation and damage
caused by condemnation from the condemties further understood and agreed that neither
School nor Church shall have any rights in any award made to the other by any condemnation
authority notwithstandig the termination of the Lease as hepmvided.

40. ASSIGNMENT AND SUBLETTING. School shall not, without the prior written consent

of Church, which shall not be unreasonably withheld, assign this Lease or any interest hereunder,
or sublet the Premises anyapart thereof, or permit the use of the Premises by any party other than
School.Consentto any assignmenbr subleaseshall not impair this provisionandall later
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assignments or subleases shall be made likewise only on the prienwnotisent of Church. The
assignee of School, at the option of Church, shall become liable to Church for all obligations of
School hereunder, but no sublease or assignment by School shall relieve School of any liability
hereunder.

41. EVENTS OF DEFAULT BY SCHOOL. The happening of any one or more of the
following events (hereinafter any one of which may be referred to as an ("Event of Default") during
the term of this Lease, or any renewal or extension thereof, shall constitute a breach of this Lease
on the parof the School: (A) School fails to pay the rent as provided for herein; (B) School
abandons or vacates the Premises; (C) School fails to comply with or abide by and perform any
other obligation imposed upon School under this Lease; (D) School is atgadozmkrupt; (E) a
permanent receiver is appointed for School's property and such receiver is not removed within
sixty (60) days after written notice from Church to School to obtain such removal; (F) School,
either voluntarily or involuntarily, takes advage of any debt or relief proceedings under the
present or future law, whereby the rent or any part thereof is, or is proposed to be reduced or
payment thereof deferred; (G) School makes an assignment for benefit of creditors; or (H) School's
effects ardevied upon or attached under process against School, which is not satisfied or dissolved
within thirty (30) days after written notice from Church to School to obtain satisfdbgogof.

42. REMEDIES UPON DEFAULT BY SCHOOL. Upon the occurrence of an Eveot

Default, Church, in addition to any and all other rights or remedies it may have at law or in equity
shall provide notice of Default and, if such Default is not cured within thirty (30) days of such
notice, have the following remedies: Church may teatd this Lease by giving notice of
termination, in which event this Lease shall expire and terminate on the date specified in such
notice of termination, with the same force and effect as though the date so specified were the date
herein originally fixedas the termination date of the term of this Lease, and all rights of School
under this Lease and in and to the Premises shall expire and terminate, and School shall remain
liable for all obligations under this Lease arising up to the date of such teomiaat School

shall surrender the Premises to Church on the date specified inatioeh

43. EVENTS OF DEFAULT BY CHURCH. The happening of the following event
(hereinafter any one of which may be referred to as an ("Event of Default") during the thrsn of
Lease, or any renewal or extension thereof, shall constitute a breach of this Lease on the part of
the Church: (a) failure to obtain a commitment letter for a loan of $250,000 for the Initial

| mprovements from the Chur c)Haduse toBcanmply withyany J u n e
obligation under the Lease within thirty (30) days following written notice ahool.

44. REMEDIES UPON DEFAULT BY CHURCH. Upon the occurrence of an Event of
Default, School, in addition to any and all other rights or remetdneay have at law or in equity
shall have the followingemedies:

(@) For adefault under Section 43(a), School may terminate the Lease immediately without

further obligation other than paying 50% of the Initial Improvements costs incurred as of
June 30, 208; or
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(b) For a default under Section 43(b), School may terminate this Lease by giving notice of
termination, in which event this Lease shall expire and terminate on the date specified in

such notice of termination, with the same force difeceas though the date so specified

were the date herein originally fixed as the termination date of the term of this Lease, and

al |l rights of Church under this Lease shal
right to receive all rental paymerdse pursuant to paragraph 5 and any early termination
payments due pursuant to paragraph 10, except that School shall have authority to abate its
rent al payments based on costs incurred &
paragraph.

45. NON RESIDENTIAL USE. School acknowledges that the Premises are to be used for
commercial purposes, and School expressly waives the protections and rights set forth in Official
Code of Georgia Annotated Section 4462.

46. LEGAL OBLIGATIONS. School hereby acknowledges liggjal obligation to pay agreed

upon rent or other charges or sums payable by School on time and every month regardless of any
other debt or responsibilities School may have, or the failure to receive funding from any
governmental source. School agrees ifully liable for any back rent owed. Failure to pay the
monthly rent as provided in Paragraph 5 in a timely manner may result in the initiation of
immediate dispossessory action following notice of Default pursuant to Paragraph 42 by Church,
as well amny and all other legal and equitable remedies available to Church. Further, the covenants
contained in the Lease, once breached, cannot afterward be performed; and dispossessory
proceedings may be commenced without further notice beyond what is othemuised herein.

School acknowledges that defaulting on this Lease could result in a judgment being filed against
it and a lien being filed against current and future assets aedrfongs.

47. COMPLIANCE WITH LAWS. School shall comply with all laws, ruleggulations and
requirements of all governmental bodies whether Federal, State, County or Municipal. School shall
hold Church harmless from all of such matters including all code enforcement violations caused
by School.

48. QUARTERLY MEETINGS. Church and Satol agree to meet quarterly or as necessary to
review performancessues.

49. NOTICES. Any written notices contemplated by this Agreement shall be delivered as
follows:

Church Representative, Walter Elliott, Trustees Chairperson, Briarcliff United Met©listh,
4105 Briarcliff Rd., NE, Atlanta, GA 30345 with a cc: to Jeff Johnsgaj@tg@att.net.eithend
either (a) if on or before July 1, 2015, to Pastor Nanci Hick$N&icks

@briarcliffumc.com, or (b) if after July 1, 2015, to Richard Puckett at
RPuckett@briarcliffumc.coror the then current pastor; and

With copyto: Lynn C.Stewart
Schreeder, Wheeler & Flint, LLP
1100 Pedatree Street, Suite 800
Atlanta, Georgia 30309
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Istewart@swfllp.com

School Representative, JC Boyanton, Board Chair, The GLOBE Academy, 2225 Heritage Dr NE,
Atlanta, GA 30345 with a cc: Christi Elli&arby or then then current principalelliott-
earby@theglobeacademy.nand

With copyto: RobertL. Fortson
McGuireWoodd.LP
1230 Peachtree Street, Suite 2100
Atlanta, Georgia 30309
rfortson@mcguirewods.com

All notices required or permitted under this Lease shall be in writing and shall be personally
delivered or sent by U.S. Certified Mail, return receipt requested, postage prepaid or a nationally
recognized overnight courier with delivery trackidgl. notices shall be effective upon delivery.

Any party may change his notice address upon written notice to the other parties.

50. WAIVER OF JURY TRIAL. CHURCH AND SCHOOL HEREBY WAIVE TRIAL

BY JURY IN ANY ACTION, PROCEEDING OR COUNTERCLAIM BROUGHT BY

EITHER OF THEM AGAINST THE OTHER ON ANY MATTERS WHATSOEVER

ARISING OUT OF OR IN ANY WAY CONNECTED WITH THIS LEASE, THE

RELATI ONSHI P OF CHURCH AND SCHOOL, SCHOOLG6S U
THE PREMISES AND/OR ANY CLAIM OF INJURY OR DAMAGE. The waiver of trial by

jury in the immediately preceding sentence is voluntarily and intentionally made by Church and
School.

51. BROKERAGE COMMISSION. School has engaged Colliers International Atlanta as its
exclusive brokerage firm, representing School in this transaction and shall be compbgsated
School.

52. AUTHORITY. Church and School hereby represent to the other that: (i) Church is a duly
authorizecand existing Georgia corporation and School is a duly authorized and existing Georgia
corporation, (ii) each has full right and authority to enter into this Lease, (iii) each person signing
on behalf of the Church and School are authorized to do sdivatide execution and delivery of

this Lease by Church and School will not result in any breach of, or constitute a default under any
mortgage, deed of trust, lease, loan, credit agreement, partnership agreement or other contract or
instrument to which éher Church or School is a party or by which either such party magure.

53. ENTIRE AGREEMENT. This Lease contains the entire agreement of the parties hereto,
and no representations, inducements, promises or agreements, oral or otherwise, between the
paries, not embodied herein, shall be of any force or effect. No subsequent alteration, amendment,
change or addition to this Lease shall be binding upon Church or School unless reduced to writing
and signed by Church asthool.
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54. HEADING AND CAPTIONS. The headings and captions of this Lease are for convenience
only and are not a part of this Lease, and do not in any way define, limit, describe or amplify the
terms or provisions of this Lease or the scope of ittergof.

55. SEVERABILITY. If any provision of this Lease or the application thereof to any person or
circumstance shall, at any time or to any extent, be invalid or unenforceable, and the basis of the
bargain between the parties hereto is not destroyed or rendered ineffective tiheredyainder

of this Lease, or the application of such provisions to persons or circumstances other than those as
to which it is held invalid or unenforceable, shall not be affatieckby.

56. TIME OF ESSENCE. Time is of the essence of this Lease and aadhall of its provisions
in which performance isfactor.

57. SURVIVAL. Any terms and provisions of this Lease pertaining to rights, duties or liabilities
extending beyond the expiration or termination of this Lease shall survive the end efrthe

58. GOVERNING LAW. This Lease shall be construed and enforced in accordance with the
laws of the State dbeorgia.

IN WITNESS WHEREOF, THE PARTIES HERETO HAVING EXECUTED THIS
AGREEMENT, THE DAY AND YEAR FIRST WRITTEN ABOVE.

Witnhess Church

Briarcliff United Methodist Church, Inc.

Jeffrey A. Johnson
By:

Chair, Executive Committee

Title:

Date

Witness School

The GLOBE Academy, Inc.

DocuSigned by:

e —
E;?‘fﬁ@%ﬁ\?anton

... . Board Chair
Date Titl e
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