
Qualifications: 
 Must be at least 21 years of age 

 Successfully pass a criminal background check 

 Possess a valid Indiana Commercial Driver’s License (CDL) Class A or B with Passenger (P) and School 
Bus (S) endorsements, including air brake certification, as issued by the Indiana Bureau of Motor Vehicles 

 Hold a valid “Yellow Card” issued by the Indiana Department of Education 

 Demonstrate effective communication skills with students, parents, and staff, and provide outstanding 
customer service 

 Meet all Department of Transportation (DOT) requirements, including a physical examination and drug 
screening 

 Be capable of performing pre-trip, child-check, and post-trip inspections using applicable bus technology 

 Maintain a clean motor vehicle driving record 

Position Announcement 
 

Rossville Consolidated School District 
 

 

School Bus Driver 

Responsibilities: 
 The driver must conduct the pre-trip inspection, child find, and post-trip inspections for 

each trip and report any findings to appropriate personnel. 
 The driver will communicate with students, parents, colleagues, staff, and administration 

on a professional level. 
 The driver shall be responsible for student discipline on the bus and work with 

administration to ensure due-process procedures are followed. 
 The driver is to ensure the bus is operating safely and shall immediately contact the 

appropriate personnel to remedy the unsafe situation. 

To Apply for the Position: 
 

 www.rcsd.k12.in.us 
 

Search Process Will Continue Until  
Suitable Candidate is Selected   

 
 

Submit Material To: 
 

Office of the Superintendent 
Rossville Consolidated School District 

One Robert Egly Drive 
Rossville, Indiana 46065 
Telephone: 765-379-2990 

POLICY NOTIFICATION STATEMENT 
 

It is the policy of the Rossville Consolidated School District not to discriminate on the basis of race, color, 
religion, sex, national origin, or handicapping condition including limited English proficiency,  in its educa-
tional programs or employment policies as required by state and federal laws.  


