ROSEVILLE JOINT UNION HIGH SCHOOL DISTRICT
1750 Cirby Way, Roseville, CA 95661

Coach Application
PLEASE USE BLACK INK

TITLE 5 of the California Code of Regulations establishes specific requirements for individuals hired to supervise or
instruct interscholastic athletic activities. The following information will help the district assess and document your
compliance with the requirements.

PERSONAL INFORMATION

Name

Cell Phone Email Address

Current Address

Have you lived outside of the State of California within the last year? O Yes O No

Position applying for: School Sport/Position

REQUIRED CERTIFICATIONS
CPR, First Aid and various Coaching Certifications will be required to be completed if you do not already have them.

Note: We do NOT accept online CPR, First Aid or AED courses.

1. Do you have a valid CPR/AED card? O Yes O No
2. Do you have a valid first aid card? O Yes O No
3. Do you have the CIF Mandated Fundamentals of Coaching Certification? O Yes O No
4. Do you have the Concussion in Sports Certification? O Yes O No
5a. Have you had a tuberculosis (TB) test in the last 60 days? O Yes O No
Or 5b. Do you have an unexpired TB test on file with another school district? O Yes O No

KNOWLEDGE OF SPORT AND RULES

1. Have you participated in organized competition in the sport at the high school level or above?

O Yes O No
If you have not participated, describe the training and experience you have in the rules and
techniques of the sport, including any previous coaching experience:

2. Are you familiar with the league and state rules governing the sport? O Yes O No
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COACHING THEORY AND ADOLESCENT PSYCHOLOGY

1. Have you completed any college level course work in adolescent psychology, sports psychology or
human growth and development? O Yes O No

List any prior active involvement with a school or community sports program:

REFERENCES:

Reference 1:

Name: Company/Ref Position:

Phone: Email:

Reference 2:

Name: Company/Ref Position:

Phone: Email:

Reference 3:

Name: Company/Ref Position:

Phone: Email:

LEGAL INFORMATION

IMPORTANT: THE REQUIREMENT TO BE FINGERPRINTED PRIOR TO EMPLOYMENT, VOLUNTEERING, AND
COACHING WILL GENERATE A CRIMINAL HISTORY INFORMATION REPORT THAT MAY REVEAL HISTORY THAT
YOU BELIEVE HAS BEEN EXPUNGED FROM YOUR RECORD. IT IS IMPORTANT THAT YOU REPORT ANY AND
ALL MISDEMEANORS AND/OR FELONY CONVICTIONS, AS AN UNTRUTHFUL ANSWER TO QUESTIONS
REGARDING CONVICTIONS WILL RESULT IN YOUR DISQUALIFICATION AS A CANDIDATE FOR EMPLOYMENT.

The following information is REQUIRED for your application to be considered. Your answers will not necessarily disqualify
you from consideration, except for affirmative responses to certain enumerated sex and/or drug convictions and/or
convictions for committing serious and/or violent felonies.

EXPLAIN ALL "YES" ANSWERS ON THE REVERSE SIDE OR ATTACH ANOTHER SHEET.

1. Have you ever been convicted of a felony or misdemeanor, or do you currently have a felony or
misdemeanor charge pending? Convictions include a plea of guilty, nolo contendere (no contest)
and/or a finding of guilty by a judge or a jury. (Note: Exclude convictions related to the use of
marijuana that are more than two years old.)’ O Yes O No
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If "yes," list all convictions including, but not limited to, convictions for "driving under the influence"
and convictions for sex and/or drug offenses listed in California Education Code Sections 44010 and
44011, except for convictions related to marijuana if they are more than two years after the date of the
conviction. Include any serious or violent felony conviction in any state or jurisdiction as enumerated
in California Penal Code sections 667.6(c) and 1192.7(c).

'California Labor Code section 432.8 prohibition on asking about marijuana convictions does not apply to Health and
Safety Code section 11359 (possession of marijuana for sale) and Health and Safety Code section 11378 (possession of

a specific controlled substance). These convictions must be disclosed.

2. Have you ever been dismissed or asked to resign from any position?
O Yes O No

If "yes", please explain on the reverse side or attach an additional sheet.

3. The Roseville Joint Union High School District (RJUHSD) does not discriminate on the basis of
race, color, national origin, age, religion, political affiliation, gender, mental or physical disability, sex
orientation, genetics, or any other basis protected by federal, state or local law, ordinance or
regulation, in its educational program(s) or employment. No person shall be denied employment
solely because of any impairment which is unrelated to the ability to engage in activities involved in
the position(s) or program for which the application has been made.

If you need a reasonable accommodation to participate in the hiring process, the RIUHSD will
provide you with one upon notice.

4. My submission of this application authorizes the RJUHSD to conduct a background investigation
and authorizes release of information in connection with my application for employment. This
investigation may include such information as criminal or civil convictions, driving records, previous
employers and educational institutions, personal references, professional references, and other
appropriate sources. | waive my right of access to any such information and without limitation, hereby
release the RUIUHSD and reference source (except in relation to prior contractual agreements, public
policy, legal/labor/education code, former employers and their agents or employees, as provided by
law) from any liability in connection with its release or use. This release includes the sources cited
above and specific examples as follows: local law enforcement agencies, information from the Central
Criminal Records Exchange or either data on all criminal convictions or certification that no data on
criminal convictions is maintained, information from the California or other State Department of Social
Services Child Protective Services Unit and any locality to which it may refer for release of
information to any findings of child abuse or neglect investigations involving me.

Furthermore, | certify that | have made true, correct and complete answers and statements on this
application in the knowledge that they may be relied upon in considering my application, and |
understand that any omission or falsely answered statement made by me on this application, or any
supplement to it, will be sufficient grounds for failure to employ or for my discharge should | become
employed with the RUIUHSD.

SIGNATURE DATE
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