
Job Title: ​  
​ ​ ​  

Bellevue Union School District 
 

PositionTitle: School Psychologist Department:  

FSLA 
Classification: 

Non-Exempt Bargaining Unit: Classification:  

 

Salary 
Grade: 

 Work Calendar  

 

Reports to: Superintendent Board Approval 
Date: 

 

 
Brief Description of Position 

The school psychologist applies principles of learning and behavior to facilitate the optimal educational and emotional 
development of the child. 

 
Organizational Relationships 

Directly Responsible to:  

Supervision Over:  

 

1.​ Consults with school staff members and parents regarding pupil’s learning and behavioral adjustment. 
A.​ Provides psychoeducational consultation in the development of diagnostic prescriptive instruction, 

child development and management techniques to parents, teachers, administrators, other 
professionals and paraprofessionals. 

B.​ Works with school and community groups in facilitating changes toward a more effective and 
personalized educational system. 

C.​ Interprets laws relating to pupil personnel services to the pupils, parents, teachers and 
administrators. 

 2.​ Works with teachers and parents regarding procedures to assist pupils to cope with personal and/or   

              academic problems and to function with social and personal responsibility. 

​       A.  Uses individual psychological instruments in conducting psychoeducational studies with the      

                          identification and assessment of children with specific learning disabilities, specific behavior    

                          disorders,  serious emotional disturbances, mental retardation, developmental handicaps, mental   

                          giftedness and creativity. 

​      B.  Interprets the results of psychological evaluations to parents and staff members. 

​      C.   Initiates referrals and provides liaison between families, community, agencies and schools to work 

                         cooperatively for the pupil’s success in school. 

D.​ Participates in Admission and Discharge Committee and annual review meetings for Special 
Education programs. 

3.      ​ Assists school personnel in designing, implementing and evaluating educational programs and interprets   
               relevant educational measurements to administrative personnel and staff. 

 
 
 
​  

 


