Delegation of Responsibility
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8. Failure to comply with directives of district officials, security officers, or law
enforcement officers.[6]

9. Carrying onto or possessing a weapon on school gretinds district property
without authorization from the appropriate school administrator.

10. Violation of Board policies, administrative regulations, rules or procedures.[6]
11. Violation of federal, state, or applicable municipal laws or regulations.[6]

12. Conduct that may obstruct, disrupt, or interfere with teaching, research,
service, operations, administrative or disciplinary functions of the district, or
any activity sponsored or approved by the Board.

The Superintendent or designee shall develop and disseminate disciplinary rules for
violations of Board policies, administrative regulations, rules and procedures that
provide progressive penalties, including but not limited to

verbal warning

written warning

reprimand

suspension

demotion[14]

dismissal[6]

pursuit of civil and criminal sanctions.

Arrest or Conviction Reporting Requirements

Employees shall use the designated form to report to the Superintendent or
designee, within seventy-two (72) hours of the occurrence, an arrest or conviction
required to be reported by law.[15](16]

Employees shall also report to the Superintendent or designee, in writing, within
seventy-two (72) hours of notification, that the employee has been named as a
perpetrator in a founded or indicated report pursuant to the Child Protective
Services Law.[17]

An employee shall be required to submit new criminal history background checks if
the Superintendent or designee has a reasonable belief that the employee was
arrested or has been convicted of an offense required to be reported by law, and
the employee has not notified the Superintendent or designee.[15]

An employee shall be required immediately to submit a new child abuse history
certification if the Superintendent or designee has a reasonable belief that the
employee was named as a perpetrator in a founded or indicated report or has
provided written notice of such occurrence.[17]

Failure to accurately report such occurrences may subject the employee to
disciplinary action up to and including termination and criminal prosecution.[15][17]

Guidelines

In the event it is necessary to demote or dismiss, a hearing shall be provided as required by
statute.[3][4]
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When charges are filed against an administrative employee pursuant to the School Code, the
Board, after hearing the case in accordance with the procedures established in law, may vote
to discharge such employee or authorize a lesser punishment short of a discharge, such as a
suspension without pay. [5][6][4]
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Book Policy Manual
Section 400 Professional Employees
Title CONDUCT/Disciplinary Procedures
Number 417
Status First Reading
Legal 1.24 P.S. 510
2. 22 PA Code 49.64 et seq
3. 22 PA Code 237.1 et seq
4,24 P.S. 1127
5.2 Pa. C.5.A. 551 et seq
6.24P.S. 1122
7.24P.S. 1126
Adopted July 23, 2002

All, administrative, professional and support employees are expected to conduct
themselves in a manner consistent with appropriate and orderly behavior. Effective
operation of district schools requires the cooperation of all employees working
together and complying with a system of Board policies, administrative regulations,
rules and procedures, applied fairly and consistently.

The Board requires employees to maintain professional, moral and ethical,
relationships with students at all times. [3][4]

When demotion or dismissal charges are filed against a certificated administrative
or professional employee, a hearing shall be provided as required by applicable
law. Non-certificated administrative and support employees may be entitled to a
Local Agency Law hearing, at the employee's request. [S1[6]1[7]1[8][9][10][11][12]
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The vote to discharge shall be by a two-thirds vote of all members of the Board for
tenured employees. A vote to provide a degree of punishment less than a discharge
shall be by a majority of a quorum present at a meeting at which such vote is to be
taken. [2]

Delegation of Responsibility

The Superintendent or designee shall prepare and promulgate disciplinary rules for violations
of district policies, rules and procedures that provide progressive penalties.

The Superintendent shall report promptly to the Department of Education any instance where
the school district has dismissed a certified professional employee for cause. The
Superintendent also shall report any instance where a certified professional employee has
been formally charged or convicted of a crime of moral turpitude or other offense that
requires mandatory suspension or revocation of the certified employee's professional
teaching certificate.[2][3]

All district employees shall comply with state and federal laws and regulations,
Board policies, administrative regulations, rules and procedures. District employees
shall endeavor to maintain order, perform assigned job functions and carry out
directives issued by supervisors. [3]

When engaged in assigned duties, district employees shall not participate in
activities that include but are not limited to the following:
1. Physical or verbal abuse, or threat of harm, to anyone.
2. Non-professional relationships with students. [2]
3. Causing intentional damage to district property, facilities or equipment.
4. Forceful or unauthorized entry to occupation of district facilities, buildings or
grounds.
5. Use, possession, distribution, or sale of alcohol, drugs or other illegal
substances. [13]
6. Use of profane or abusive language.
7. Breach of confidential information.
8. Failure to comply with directives of district officials security officers, or law
enforcement officers. [6]
9. Carrying onto or possessing a weapon on school gretunds district property
without authorization from the

appropriate school administrator.
10. Violation of Board policies, administrative regulations, rules or procedures. [6]
11. Violation of federal, state, or applicable municipal laws or regulations. [6]
12. Conduct that may obstruct, disrupt, or interfere with teaching, research,
service, operations, Administrative or

disciplinary functions of the district, or any activity sponsored or approved by

the Board.

The Superintendent or designee shall develop and disseminate disciplinary rules for
violations of Board policies, administrative regulations, rules and procedures that
provide progressive penalties, including but not limited to

e Verbal warning
e Written warning
e Reprimand
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Suspension

Demotion [14]

Dismissal [6]

Pursuit of civil and criminal sanctions

Arrest of Conviction Reporting Requirements

Employees shall use the designated form to report to the Superintendent or
designee, within seventy-two (72) hours of the occurrence, an arrest or conviction
required to be reported by law. [15][16]

Employees shall report to the Superintendent or designee, in writing, within
seventy-two (72) hours of notification, that the employee has been named as a
perpetrator in a founded or indicated report pursuant to the Child Protective
Services Law. [17]

An employee shall be required to submit a new criminal history background checks
if the Superintendent or designee has a reasonable belief that the employee was
arrested or has been convicted of an offense required to be reported by law, and
the employee has not notified the Superintendent or designee. [15]

An employee shall be required to submit a new child abuse history certification if
the Superintendent or designee has a reasonable belief that the employee was
named as a perpetrator in a founded or indicated report or has provided written
notice of such occurrence. [17]

Failure to accurately report such occurrences may subject the employee to
disciplinary action up to and including termination and criminal prosecution. [15]
[17]

Guidelines

In the event it is necessary to demote or dismiss, a hearing shall be provided as required by

statute.[4][5]

When charges are filed against a professional pursuant to the School Code, the Board, after
hearing the case in accordance with the procedures established in law, may vote to discharge
such employee or authorize a lesser punishment short of discharge, such as a suspension

without pay.[6][7]1[4]

Last Modified by Sharon Reiner on January 20, 2016
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Book Policy Manual
Section 500 Classified Employees
Title CONDUCT/Disciplinary Procedures
Number 517
Status First Reading
Legal . 22 PA Code 235.10
. Pol. 824
.24 P.S. 510
.24 P.S. 514

1
2
3
4
5.24 P.S. 1121
6
7
8
9

.24 P.S. 1122

.24 P.S. 1126

.24 P.S. 1127
10.24 P.S. 1129
11. 24 P.S. 1130
12. 2 Pa. C.5.A. 551 ef seq
13. Pol. 351
14. 24 P.S. 1151
15.24P.S. 111
16. 24 P.S. 2070.9a
17. 23 Pa. C.S.A. 6344.3
22 PA Code 235.1 et seq
24 P.S. 2070.1a et seq
23 Pa. C.S.A. 6301 et seq

Authority
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All administrative, professional and support employees are expected to conduct
themselves in a manner consistent with appropriate and orderly behavior. Effective
operation of district schools requires the cooperation of all employees working
together and complying with a system of Board policies, administrative regulations,
rules and procedures, applied fairly and consistently.

The Board requires employees to maintain professional, moral and ethical
relationships with students at all times.[1][ 2]

The Board directs that all district employees shall be informed of conduct that is
required and is prohibited during work hours and the disciplinary actions that may
be applied for violation of Board policies, administrative regulations, rules and

procedures.[3][4]

When demotion or dismissal charges are filed against a certificated administrative
or professional employee, a hearing shall be provided as required by applicable
law. Noncertificated administrative and support employees may be entitled to a

Local Agency Law hearing, at the employee’s request.[5]1[61[7]1[8]1[9][10][11][12]

Delegation of Responsibility

All district employees shall comply with state and federal laws and regulations,
Board policies, administrative regulations, rules and procedures. District employees
shall endeavor to maintain order, perform assigned job functions and carry out
directives issued by supervisors.[3]

When engaged in assigned duties, district employees shall not participate in
activities that include but are not limited to the following:

1. Physical or verbal abuse, or threat of harm, to anyone.
2. Nonprofessional relationships with students.[2]
3. Causing intentional damage to district property, facilities or equipment.

4. Forceful or unauthorized entry to or occupation of district facilities, buildings
or grounds.

5. Use, possession, distribution, or sale of alcohol, drugs or other illegal
substances.[13]

6. Use of profane or abusive language.
7. Breach of confidential information.
8. Failure to comply with directives of district officials, security officers, or law

enforcement officers.[6]
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9. Carrying onto or possessing a weapon on school greunds district property
without authorization from the appropriate school administrator.

10. Violation of Board policies, administrative regulations, rules or procedures.[6]
11. Violation of federal, state, or applicable municipal laws or regulations.[6]

12. Conduct that may obstruct, disrupt, or interfere with teaching, research,
service, operations, administrative or disciplinary functions of the district, or
any activity sponsored or approved by the Board.

The Superintendent or designee shall develop and disseminate disciplinary rules for
violations of Board policies, administrative regulations, rules and procedures that
provide progressive penalties, including but not limited to

verbal warning

written warning

reprimand

suspension

demotion[14]

dismissal[6]

pursuit of civil and criminal sanctions.

Arrest or Conviction Reporting Requirements

Employees shall use the designated form to report to the Superintendent or
designee, within seventy-two (72) hours of the occurrence, an arrest or conviction
required to be reported by law.[15][16]

Employees shall also report to the Superintendent or designee, in writing, within
seventy-two (72) hours of notification, that the employee has been named as a
perpetrator in a founded or indicated report pursuant to the Child Protective
Services Law.[17]

An employee shall be required to submit new criminal history background checks if
the Superintendent or designee has a reasonable belief that the employee was
arrested or has been convicted of an offense required to be reported by law, and
the employee has not notified the Superintendent or designee.[15]

An employee shall be required immediately to submit a new child abuse history
certification if the Superintendent or designee has a reasonable belief that the
employee was named as a perpetrator in a founded or indicated report or has
provided written notice of such occurrence.[17]

Guidelines

Failure to accurately report such occurrences may subject the employee to disciplinary
action up to and including termination and criminal prosecution.[15][17]

When charges are filed against a support employee pursuant to the School Code,
the Board, after hearing the case in accordance with the procedures established in
law, may vote to discharge such employee or authorize a lesser punishment short
of discharge, such as a suspension without pay. [6]1[7][4]
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Book Policy Manual
Section 800 Operations
Title Electronic Communications and Social Media/Networking
Number 816
Status First Reading
Legal 24 P.S. 510

Pol. 317

Pol. 417

Pol. 517

Pol. 814

Pol. 815
Adopted October 25, 2011
Purpose

Staff members are expected to maintain a high degree of professionalism in all
communications. Given the potentially broad reach of electronic communications and the
propensity for reaching unintended recipients, staff members must be particularly cognizant
of the need for professionalism in regard to their electronic communications.

Employees should not publically defame themselves, the school district, its students, or
stakeholders in any way or in any venue. Employees should not foster non-professional
relationships with students expressed by any means. Teachers should use the greatest
amount of wisdom and professionalism when fostering relationships among adult
stakeholders. Employees should use their time on district devices and networks legally,
productively, and for work purposes.

A very broad range of Web-based/Internet tools are potentially available for use in the
classroom. Staff members must make the district aware of the Web-based/Internet tools
they wish to use with their students using a district provided online registry. Staff members
must also provide a means for the district to monitor, and if necessary, edit any materials
shared with students.

Guidelines

Examples of electronic communications which are prohibited for staff members to engage
include, but are not limited to:

1. Sending communications to students that are not related to the overall mission of the
district.

2. Providing a staff member’s personal cell phone number to students.
3. Placing a phone call to a student’s personal cell phone.
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. Sending sms/text messages to students.
5. E-mailing students from a staff member’s personal email account.

6. Providing students with a staff member’s personal email (non-district provided)
account/address.

7. “Friending” or otherwise adding students to their circle of contacts on an online social
networking site whose function does not involve enhancing the educational goals of the
district.

8. Publically displaying or posting online material that would be disruptive to the
educational process, including, but not limited to provocative statements, provocative
photographs, and/or other public or online activities that would jeopardize the
professional nature of the staff-student relationship.

9. Using any district device or network to send or attempt to send a communication
anonymously or in any manner so as to disguise the identity of the actual sender.

10. Representing personal opinions as those of the district.

11. Using any district device or network to upload, download or otherwise transmit
commercial software or any copyrighted materials belonging to parties outside of the
district, or the district itself.

12. Revealing or publicizing confidential or proprietary information.

13. Disclosing personally identifiable information related to a student, except in strict
accordance with Board Policy and the Family Educational Rights and Privacy Act and the
regulations promulgated there under.

14. Using any district device or network to facilitate or participate in blogging, unless used
for a clear educational purpose and otherwise consistent with law and Board Policy.

15. Using any district device or network to participate in or facilitate chat rooms unless
used for a clear educational purpose and otherwise consistent with law and Board
Policy.

16. Using any district device or network to download files, games, music or video, unless,
for a clear educational purpose, and always in accordance with Copyright and Fair Use
Guidelines.

17. Sharing passwords to district operated systems with or allowing passwords to district
operated systems to be used by anyone else.

Staff are encouraged to use a district provided means of communication (e.g. district e-mail,
district phone) when contacting students. However, emergency circumstances may arise
that require a staff member to communicate with a student via a non-district provided
method of communication. In such an instance, it is the responsibility of the staff member to
report such situations to their supervisor at the first opportunity.

Web Tools

Web-based/Internet tools which involve some type of two-way communication (e.g. sites
that offer the ability to post information) have specific limitations for use by teachers when
used with their students. The Superintendent, or his/her designee, may approve for district-
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wide use or prohibit from district-wide use specific web-based/Internet tools. (A list of both
will be posted).

All web-based/Internet tools to be used by staff members that involve some type of two-way
communications must be registered with the school district. Staff members must provide
school district administrators with accessibility to monitor and, if necessary, edit any
materials shared with students.

Any web-based/internet tool used with students must have a clear educational purpose.

When creating student accounts, teachers must adhere to the requirements of the Children's
Online Privacy Protection Act of 1998. Specifically, teachers must obtain written permission
to create accounts for children under the age of thirteen (13).

Teachers and students must conform to the Terms of Use for the specific Web-
based/Internet tool. For example, some Web-based/Internet tool’s Terms of Use restrict use
to those thirteen (13) years or older or eighteen (18) years or older.

Any-comments-or-posts-that-may-be-made-by-students-must-first-be-routed-to-a-teacher-for
releases

Student comments can be posted without teacher approval if the website is self-
contained to the class with a log-in. Pages with two-way communication should
restrict the viewers to students in your classes. By doing so, only students and staff
with CB logins can view any comment.

Any comments or posts made by students must be able to be deleted by teachers and school
district administrators.

A password or other means of restricting access to members of the CBSD educational
community must be available and used.

Consequences

The Superintendent or designee shall be responsible to carry out disciplinary action with
regard to improper use of technology.

The consequence for inappropriate use will result in disciplinary action in accordance with
established disciplinary procedures and if the inappropriate use violates federal or state laws,
it will be formally reported to the proper legal authorities.

Last Modified by Sharon Reiner on January 20, 2016
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Book Policy Manual

Section 800 Operations

Title Maintaining Professional Adult/Student Boundaries
Number 824

Status First Reading

Legal 1. 24 P.S. 510

2. Pol. 818

3. Pol. 103

4. Pol. 103.1

5. Pol. 248

6. Pol. 815

7.23 Pa. C.S.A. 6311

8. Pol. 806

9. 24 P.S. 2070.9a

10. Pol. 317.1

11. 24 P.S. 1302.1-A
12. 24 P.S. 1303-A

13. 22 PA Code 10.2

14, 22 PA Code 10.21
15. 22 PA Code 10.22
16. Pol. 805.1

17. Pol. 348

18. Pol. 317

24 pP.S. 2070.1a et seq
22 PA Code 235.1 et seq
23 Pa. C,5.A. 6301 et seq

Authority

This policy applies to district employees, volunteers, student teachers, and
independent contractors and their employees who interact with students or are
present on school grounds. For purposes of this policy, such individuals are
referred to collectively as adults. The term adults as used in this policy, does not
include district students who perform services on a volunteer or compensated
basis.

All adults shall be expected to maintain professional, moral and ethical
relationships with district students that are conducive to an effective, safe learning
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environment. This policy addresses a range of behaviors that include not only
obviously unlawful or improper interactions with students, but also precursor
grooming and other boundary-blurring behaviors that can lead to more egregious
misconduct.

The Board directs that all adults shall be informed of conduct that is prohibited and
the disciplinary actions that may be applied for violation of Board policies,
administrative regulations, rules and procedures.[1]

This policy is not intended to interfere with appropriate pre-existing personal
relationships between adults and students and their families that exist
independently of the district or to interfere with participation in civic, religious or
other outside organizations that include district students.

Definition

For purposes of this policy, legitimate educational reasons include matters or
communications related to teaching, counseling, athletics, extracurricular
activities, treatment of a student’s physical injury or other medical needs, school
administration or other purposes within the scope of the adult’s job duties.

Delegation of Responsibility

The Superintendent or designee shall annually inform students, parents/guardians,
and all adults regarding the contents of this Board policy through employee and
student handbooks, posting on the district website, and by other appropriate
methods.

The building principal or designee shall be available to answer questions about
behaviors or activities that may violate professional boundaries as defined in this
policy.

Independent contractors doing business with the district shall ensure that their
employees who have interaction with students or are present on school grounds
are informed of the provisions of this policy.[2]

Guidelines

Adults shall establish and maintain appropriate personal boundaries with students
and not engage in any behavior that is prohibited by this policy or that creates the
appearance of prohibited behavior.

Prohibited Conduct

Romantic or Sexual Relationships -

Adults shall be prohibited from dating, courting, or entering into or attempting to
form a romantic or sexual relationship with any student enrolled in the district,
regardless of the student’s age. Students of any age are not legally capable of
consenting to romantic or sexual interactions with adults.

Prohibited romantic or sexual interaction involving students includes, but is not
limited to:

1. Sexual physical contact.
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10.

Romantic flirtation, propositions, or sexual remarks.

Sexual slurs, leering, epithets, sexual or derogatory comments.
Personal comments about a student’s body.

Sexual jokes, notes, stories, drawings, gestures or pictures.
Spreading sexual or romantic rumors.

Touching a student’s body or clothes in a sexual or intimate way.

Accepting massages, or offering or givihng massages other than in the course
of injury care administered by an athletic trainer, coach, or health care
provider.

Restricting a student’s freedom of movement in a sexually intimidating or
provocative manner.

Displaying or transmitting sexual objects, pictures, or depictions.

Social Interactions -

In order to maintain professional boundaries, adults shall ensure that their
interactions with students are appropriate.

Examples of prohibited conduct that violates professional boundaries include, but
are not limited to:

1.

Disclosing personal, sexual, family, employment concerns or other private
matters to one or more students.

Exchanging notes, emails or other communications of a personal nature with a
student.

Giving personal gifts, cards or letters to a student without written approval
from the building principal.

Touching students without a legitimate educational reason. (Reasons could
include the need for assistance when injured, a kindergartner having a
toileting accident and requiring assistance, appropriate coaching instruction,
or appropriate music instruction).

Singling out a particular student or students for personal attention or
friendship beyond the ordinary professional adult-student relationship.

Taking a student out of class without a legitimate educational reason.

. Being alone with a student behind closed doors without a legitimate

educational reason.

Initiating or extending contact with a student beyond the school day or
outside of class times without a legitimate educational reason.

Sending or accompanying a student on personal errands.
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10. Inviting a student to the adult’'s home.
11. Going to a student’'s home without a legitimate educational reason.

12. Taking a student on outings without prior notification to and approval from
both the parent/guardian and the building principal.

13. Giving a student a ride alone in a vehicle in a nonemergency situation without
prior notification to and approval from both the parent/guardian and the
building principal.

14. Addressing students or permitting students to address adults with
personalized terms of endearment, pet names, or otherwise in an overly
familiar manner.

15. Telling a student personal secrets or sharing personal secrets with a student.

16. For adults who are not guidance/counseling staff, psychologists, social
workers or other adults with designated responsibilities to counsel students,
encouraging students to confide their personal or family problems and/or
relationships. If a student initiates such discussions, the student should be
referred to the appropriate school resource.

17. Furnishing alcohol, drugs or tobacco to a student or being present where any
student is consuming these substances.

18. Engaging in harassing or discriminatory conduct prohibited by other district
policies or by state or federal law and regulations.[3][4][5]

Electronic Communications -

For purposes of this policy, electronic communication shall mean a communication
transmitted by means of an electronic device including, but not limited to, a
telephone, cellular telephone, computer, computer network, personal data
assistant or pager. Electronic communications include, but are not limited to,
emails, instant messages and communications made by means of an Internet
website, including social media and other networking websites.

As with other forms of communication, when communicating electronically, adults
shall maintain professional boundaries with students.

Electronic communication with students shall be for legitimate educational reasons
only.

When available, district-provided email or other district-provided communication
devices shall be used when communicating electronically with students. The use of
district-provided email or other district-provided communication devices shall be in
accordance with district policies and procedures.[6]

All electronic communications from coaches and advisors to team or club members
shall be sent in a single communication to all participating team or club members,
except for communications concerning an individual student’s medical or academic
privacy matters, in which case the communications will be copied to the building
principal. In the case of sports teams under the direction of the Athletic Director,
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such medical or academic communications shall also be copied to the Athletic
Director.

Adults shall not follow or accept requests for current students to be friends or
connections on personal social networking sites and shall not create any
networking site for communication with students other than those provided by the
district for this purpose, without the prior written approval of the building
principal.

Exceptions

An emergency situation or a legitimate educational reason may justify deviation
from professional boundaries set out in this policy. The adult shall be prepared to
articulate the reason for any deviation from the requirements of this policy and
must demonstrate that s/he has maintained an appropriate relationship with the
student.

Under no circumstance will an educational or other reason justify deviation from
the "Romantic and Sexual Relationships" section of this policy.

There will be circumstances where personal relationships develop between an adult
and a student’s family, e.g. when their children become friends. This policy is not
intended to interfere with such relationships or to limit activities that are normally
consistent with such relationships. Adults are strongly encouraged to maintain
professional boundaries appropriate to the nature of the activity.

It is understood that many adults are involved in various other roles in the
community through nondistrict-related civic, religious, athletic, scouting or other
organizations and programs whose participants may include district students. Such
community involvement is commendable, and this policy is not intended to
interfere with or restrict an adult’s ability to serve in those roles; however, adults
are strongly encouraged to maintain professional boundaries appropriate to the
nature of the activity with regard to all youth with whom they interact in the course
of their community involvement.

Reporting Inappropriate or Suspicious Conduct

Any person, including a student, who has concerns about or is uncomfortable with
a relationship or interaction between an adult and a student, shall immediately
notify the Superintendent, principal or other administrator.[5]

All district employees, independent contractors and volunteers who have
reasonable cause to suspect that a child is the victim of child abuse, shall
immediately report the suspected abuse, in accordance with applicable law,
regulations and Board policy.[7][8]

An educator who knows of any action, inaction or conduct which constitutes sexual
abuse or exploitation or sexual misconduct under the Educator Discipline Act shall
report such misconduct to the Pennsylvania Department of Education on the
required form, and shall report such misconduct to the Superintendent and his/her
immediate supervisor, within fifteen (15) days of discovery of such misconduct.[9]
[10]

If the Superintendent or designee reasonably suspects that conduct being reported
involves an incident required to be reported under the Child Protective Services

128/146
https://www.boarddocs.com/pa/cbuc/Board.nsf/Private?open&login 1/20/2016



BoardDocs® PL Page 6 of 6

Law, the Educator Discipline Act or the Safe Schools Act, the Superintendent or
designee shall make a report, in accordance with applicable law, regulations and

Board policy.[7][9]1[11]1[12][13][14][15][10][16][8]

It is a violation of this policy to retaliate against any person for reporting any
action pursuant to this policy or for participating as a witness in any related
investigation or hearing.

Investigation

Allegations of inappropriate conduct shall be promptly investigated in accordance
with the procedures utilized for complaints of harassment.[5][17]

It is understood that some reports made pursuant to this policy will be based on
rumors or misunderstandings; the mere fact that the reported adult is cleared of
any wrongdoing shall not result in disciplinary action against the reporter or any
witnesses. If as the result of an investigation any individual, including the reported
adult, the reporter, or a witnhess is found to have intentionally provided false
information in making the report or during the investigation or hearings related to
the report, or if any individual intentionally obstructs the investigation or hearings,
this may be addressed as a violation of this policy and other applicable laws,
regulations and district policies. Obstruction includes, but is not limited to,
violation of “no contact” orders given to the reported adult, attempting to alter or
influence witness testimony, and destruction of or hiding evidence.

Disciplinary Action

A district employee who violates this policy may be subject to disciplinary action,
up to and including termination, in accordance with all applicable district
disciplinary policies and procedures.[18]

A volunteer, student teacher, or independent contractor or an employee of an
independent contractor who violates this policy may be prohibited from working or
serving in district schools for an appropriate period of time or permanently, as
determined by the Superintendent or designee.

Training

The district shall provide training with respect to the provisions of this policy to
current and new district employees, volunteers and student teachers subject to this
policy.

The district, at its sole discretion, may require independent contractors and their

employees who interact with students or are present on school grounds to receive
training on this policy and related procedures.

PSBA New 10/15 © 2015 PSBA

Last Modified by Sharon Reiner on January 20, 2016
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Book Policy Manual
Section 900 Community
Title Volunteers
Number 916

Status First Reading
Legal 24 P.S. 510

1,

2. Pol. 824

3.23 Pa. C.S.A. 6303
4.23 Pa. C.5.A. 6344
5.23 Pa. C.S.A. 6344.2
6

7

8

9

. Pol. 907
.23 Pa. C.5.A. 6344.3
. 23 Pa. C.5.A. 6344.4
.24 P.S. 1418
10. 28 PA Code 23.44
11. 23 Pa. C.S5.A. 6311
12. Pol. 806
13. Pol. 123
14. Pol. 123.1
15. Pol. 123.2
16. Pol. 216
23 Pa. C.5.A. 6301 et seq

Purpose

The Board supports and encourages the participation of parents/guardians and
community residents to enhance the educational, co-curricular and extracurricular
programs of the district.

Authority

The Board may adopt and enforce reasonable rules and regulations governing
volunteers and their participation in the activities of the district.[1]

The Board directs that all volunteers shall be informed of conduct that is prohibited
and the disciplinary actions that may be applied for violation of Board policies,
administrative regulations, rules and procedures.[1]
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All volunteers shall be expected to maintain professional, moral and ethical
relationships with district students that are conducive to an effective, safe learning
environment.[2]

Definitions

The following words and phrases, when used in this policy, shall have the meaning
given to them in this section:

Adult - an individual eighteen (18) years of age or older.[3]

Certifications - refers to the child abuse history clearance statement; the state
criminal history background check; and where applicable, the federal criminal
history background check, required by the Child Protective Services Law.[4][5]

Direct volunteer contact - the care, supervision, guidance or control of children and
routine interaction with children.[3]

Person responsible for the child's welfare - a person who provides permanent or
temporary care, supervision, mental health diagnosis or treatment, training or
control of a child in lieu of parental care, supervision and control.[3]

Routine interaction - regular and repeated contact that is integral to a person’s
volunteer responsibilities.[3]

Visitor - a parent/guardian, adult resident, educator, official or other individual
who is not a school employee or independent contractor, and who visits a school or
attends or participates in an event or activity at a school, but whose role is less
substantial than would be sufficient to meet the definition of volunteer for
purposes of this policy.[6]

Volunteer - is an adult, whose role is more than that of a visitor, who voluntarily
offers a service to the district without receiving compensation from the district. A
volunteer is not a school employee.[5]

The two (2) classifications of volunteers are:

1. Position Volunteer - an adult applying for or holding an unpaid position with a
school or a program, activity or service, as a person responsible for the child’s
welfare or having direct volunteer contact with children. Examples include,
but are not limited to, field trip chaperons, tutors, coaches, activity advisor,
recess or library aides, etc.

2. Guest Volunteer - an adult who voluntarily provides a service to the district,
without compensation, who: (1) works directly under the supervision and
direction of a school administrator, a teacher or other member of the school
staff; and (2) does not have direct volunteer contact. Examples include, but
are not limited to, volunteering to assist in classroom celebrations, school
assemblies, or school concerts; reading to students; collecting tickets at
sporting events; working concession stands; participating in “Career Day,”
etc.

Delegation of Responsibility
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The Superintendent or designee shall be responsible for the selection and
management of volunteers and for ensuring compliance with Board policies,
administrative regulations, rules and procedures.

At the discretion of the Superintendent or designee, a volunteer’s service may be
discontinued at any time.

The Superintendent or desighee shall develop administrative regulations to
implement this policy and manage the selection, use and supervision of volunteers.

Guidelines

Each prospective position volunteer shall complete and submit a volunteer
application.

The names of all position volunteers shall be submitted for approval by the
Superintendent or designee.

The names of all guest volunteers shall be submitted for approval by the building
principal or designee.

Upon approval, volunteers shall be placed on the list of approved volunteers.
Approval shall be required prior to beginning service as a volunteer.

Certifications

Prior to approval, all position volunteers shall submit the following information:

1. PA Child Abuse History Certification - which must be less than sixty (60)
months old.[5]

2. PA State Police Criminal History Record Information - which must be less than
sixty (60) months old.[5]

3. Disclosure Statement for Volunteers - which is a statement swearing or
affirming the applicant has not been disqualified from service by reason of
conviction of designated criminal offenses or being listed as the perpetrator in
a founded report of child abuse.[4][5][7]

If a position volunteer has not been a resident of Pennsylvania during the entirety
of the previous ten (10) year period, the position volunteer must also submit the
following information:[5]

1. Federal Criminal History Report - issued at any time since the volunteer
established residency.

The Superintendent or designee shall review the information and determine if
information is disclosed that precludes service as a volunteer.

Information submitted by volunteers in accordance with this policy shall be
maintained centrally in a manner similar to that used for school employees.

Position volunteers shall obtain and submit new certifications every sixty (60)
months.[8]
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A student, eighteen (18) years of age or older, who is volunteering for an event or
activity sponsored by the school in which the student is enrolled and occurring on
the school’s grounds, shall not be required to submit certifications except when the
event or activity is for children in the care of a child-care service or the student will
otherwise be responsible for the welfare of a child.[5]

Tuberculosis Test

Prior to participating in student activities, volunteers shall undergo a test for
tuberculosis, when required by and in accordance with the regulations and
guidance of the Pennsylvania Department of Health.[9][10]

Arrest or Conviction Reporting Requirements

Position volunteers shall report to the Superintendent or designee, in writing,
within seventy-two (72) hours, an arrest or conviction required to be reported by
law or notification that the volunteer has been named as a perpetrator in a founded
or indicated report pursuant to the Child Protective Services Law.[7]

The Superintendent or designee shall immediately require a position volunteer to
submit new certifications if the Superintendent or designee has a reasonable belief
that the volunteer was arrested for or has been convicted of an offense required to
be reported by law, was named as a perpetrator in a founded or indicated report, or
has provided written notice of such occurrence.[7]

Failure to accurately report such occurrences may subject the position volunteer to
disciplinary action up to and including denial of volunteer service and criminal
prosecution.[7]

Child Abuse Reporting

All volunteers who have reasonable cause to suspect that a child is the victim of
child abuse shall make a report of suspected child abuse in accordance with
applicable law, Board policy and administrative regulations.[11][12]

Supervision

Each volunteer shall be under the supervision of a designated school administrator,
teacher or other member of the school staff.

Training

Volunteers shall attend orientation and training sessions, as appropriate to the
nature of their volunteer service. When training is provided for school employees
relating to the legal obligations of employers and educational institutions,
consideration shall be given to which volunteers should also receive that training.
[13]1[14][15][12]

Confidentiality

No volunteer shall be permitted access to confidential student information unless
the supervisor has determined that such access is necessary for the volunteer to
fulfill his/her responsibilities. Volunteers with access to confidential student
information shall maintain the confidentiality of that information in accordance
with district policies and procedures and applicable law. If a volunteer has
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questions about the confidentiality of student information, the volunteer should
consult with the building principal.[16]

Liability Insurance

The district shall provide liability insurance coverage for volunteers appropriate to
the nature of their roles and the risk management needs of the district.

Reimbursement for Expenses

Volunteers may be reimbursed for expenses incurred in the course of their
volunteer service only when authorized in advance by the Superintendent or
designee.

Acknowledgement

Each volunteer shall affirm in writing that s/he has been provided with a copy of,
has read, understands and agrees to comply with this policy.

PSBA New © 2015 PSBA

Last Modified by Sharon Reiner on January 20, 2016
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2016-2017 CENTRAL BUCKS SCHOOL DISTRICT CALENDAR

August / September October November
S M T w Th F S ) M T w Th F S S M T w Th F S
21 22 23 24 25 26 27 1 1 2 3 4 5
B AN\ M 1 2 3 2 @ 4 5 6 1 8 6 YA 9 w0 1 1
4 (5) 6 7 8 9 10 9o 10 1 (@ 13 u 15 13 14 15 16 17K 18K 19
Mo12 13 1 15 16 17 % 17 18 19 20 21 22 0 &N LA @
18 19 20 21 22 23 24 23 24 25 26 27 28 29 27 28 29 30
2% 26 27 28 29 30 0 A 7 Endof 1st Marking Period (46 days)
8 Election Day—No School- Prof. Development/ MS Conferenci
. 11 Veterans Day
29-30 Professional Development 10-14 Celebrate Education Week 17-22  No Kindergarten - K Parent Conferences
8/31 First Day of School for ALL Students 3 Rosh Hashanah - No School 21 Eady Dismissal 1-6, Parent Conferences; Full Day 7-12
5 Labor Day - No School 12 Yom Kippur - No School 2 Early Dismissal 1-12; Elem. Conferences/ Prof. Development
23 No School - Professional Development
24-25 Thanksgiving Recess - No School
Student days (22) - Teacher days (24) Student days (19) - Teacher days (19) Stifant days (18) - Teacher diys (20)
December January February
S M T W Th F S S M T w Th F S S M T w Th F S
2 3 1 @ 3 4 5 6 7 1 2 3 4
4 5 6 7 8 9 10 8 9 10 11 12 13 14 5 6 7 8 9 10 11
"2 1B 1 15 16 17 15 7 18 19 20 2 12 13 14 15 A & 18
8 19 20 2 22 2% 2 28 A % 27 28 19 N1 2 2B A% %
2% @ Gy o 29 30 3 % 277 2
25?;16 E::I;togi‘; :issﬁsnaglvélrgfl:: :.(ii;logy. g 3 School Resumes 1647  No School - Professional Development
24-1/1 Hanukkah 9-23 Keystone Testing, Algebra 1, Biology, Literature 20 Presidents’ Day - No School
25  Christmas Day 16  Martin Luther King Jr. Day - No School
26112 Winter Recess - No School 25  Early Dismissal - End of 2nd Marking Pd. ( 46 days)
Silident days (17) - Teacher days {17) Student days (20) - Teacher days (20) Student days (17)  Teacher days (16)
March April May
s M T W Th F S s M T W T F S $s M T W Th F S
1
3 4 5 6
S 2 3 4§y 5 6 71 8
5 6 7 8 9 0 11 9 0. 11 12K @ K @ = 7 8 9 07 1 12 13
12 13 14 15 16 17 18 “ 15 16 17 18 19 20
16 K 18K 19 20 21 2
9 20 21 2 28 24 B 5 o4 % % 2w B 29 2 2 B A4 B 6 7
% 27 28 29 B @ 30 2 (@ 3 9
3-7 PSSA Testing Grades 3-8, English/ Lang Arts
L 4 End of 3rd Marking Period (46 days)
31  Early Dismissal K-6; Full Day 7-12 10-18  Passover 1-5 PSSA Testing Grades 4 & 8, Science
1218  No Kindergarten - K Parent Conferences 15-26 Keystone Testing: Algebra 1, Biology,
13,17  No School- Professional Developmt - Conferences Literature
14 No School : .
1 Easter Sunday 29 Memorial Day - No School
24-28 PSSA Testing Grades 3-8, Mathematics
Student days (23) - Teacher days (23) Student days (17) - Teacher days (19) student days (2) -Teecter days (2]
June Key
S M T W Th F S
{ . 3 Holiday - No School for Students & Staff

4 5 8 9 10

6
o2 @Y\ 5 . W

7
8 19 20 21 22 23 24
23 26 271 28 29 30

13 Last Day: Early Dismissal
End 4th Marking Pd. (46 days)
14 Professional Development

Student days (9) - Teacher days (10)

No School - Professional Development

Early Dismissal, Grades K-12

<SOPp O

Early Dismissal, Grades K-6

NO Kindergarten on November 17-22 for Parent Conferences.
NO Kindergarten on April 12-18 for Parent Conferences/ Spring Recess.

NO PM Kindergarten on December 23 and March 31

End of Marking Period

No Kindergarten - K Parent Conferences

NO AM Kindergarten on January 25 and June 13 - PM Kindergarten attends in the momning.

NOTE: Snow make-up days will be scheduled beginning on June 14

184 Student Days - 193 Scheduled Teacher Days
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CENTRAL BUCKS SCHOOL DISTRICT
SCHOOL BOARD MEETING

January 26, 2016

FOR ACTION: Personnel Items

The following pages include resignations and leaves of absence; appointments, long-term
substitute teachers, long-term per diem substitute teachers, classification changes, and
community school staff.

RECOMMENDATION:

The administration is recommending that the Board approve resignations and leaves of absence;
appointments, long-term substitute teachers, long-term per diem substitute teachers, classification
changes, and community school staff.
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RESIGNATIONS

Name:
Position:

Effective:

Name:
Position:

Effective:

Name;:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position;:

Effective:

Tracey Bulvin
Before/After School Care Program
December 31, 2015

Sallie Carr
Swim Program — Central Bucks High School — East
December 31, 2015

Shelly Bik Earley
Before/After School Care Program
December 31, 2015

Christopher Evans
Before/After School Care Program
December 31, 2015

Darell Garner
Special Education Assistant — Bridge Valley Elementary School
January 22,2016

Samantha Hennessey
Before/After School Care Program
December 31, 2015

Marc Hoover
Substitute Custodian — Facilities Department
December 31, 2015

Katelynn Maly
Before/After School Care Program
December 31, 2015

Perinann Matthews
Swim Program — Central Bucks High School — South
December 31, 2015

Ryan Myers
Before/After School Care Program
December 31, 2015

Jorge Suitor
Substitute Custodian — Facilities Department
December 31, 2015
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LEAVES OF ABSENCE

Catherine Bell

Megan Boletta

Kevin Cawley

Annalia Chaplin

Cheryl Choe

Kristen Deery

John Fuhr

Leslie Fuller

LisaIm

Jillian Maiese

Mark Mannella

Gregory Marlin

Tiffany Pobst

Christian Reidler

Tina Shull

English teacher — Central Bucks High School — West
March 4, 2016 — June 1, 2016

Science teacher — Holicong Middle School
March 8, 2016 — August 2016

Social Studies teacher — Central Bucks High School — South
November 17,2015 -TBD

Elementary teacher — Bridge Valley Elementary School
May 2, 2016 — August 2016

Biology teacher — Central Bucks High School — South
April 4, 2016 — January 2017

Behavior Support Specialist — Educational Services Center
April 4, 2016 — August 2016

School Bus Driver — Transportation
January 11, 2016 — TBD

Admin Secretary — Bridge Valley Elementary School
November 11, 2015 — TBD (Intermittent)

Special Education teacher — Gayman Elementary School
May 2, 2016 — August 2017

Elementary teacher — Titus Elementary School
March 21, 2016 — August 2016

School Psychologist — Groveland Elementary School
January 12, 2016 — January 29, 2016

Custodian — Bridge Valley Elementary School
December 16, 2015 — TBD

Elementary teacher — Bridge Valley Elementary School
April 8,2016 — August 2016

Building Computer Specialist — Educational Services Center
January 1, 2016 — TBD (Intermittent)

School Bus Driver — Transportation Department
March 3, 2016 — May 9, 2016 (Intermittent)
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APPOINTMENTS

Name:
Position:

Effective:

Reason:

Name:
Position:

Effective:

Reason:

Name:
Position:

Effective:

Reason:

Name:
Position:

Effective:

Reason:

Name:
Position:

Effective:

Reason:

Name:
Position:

Effective:

Reason:

Name:
Position:

Effective:

Reason:

Robin Granieri

(Temporary) Special Education Assistant — Bridge Valley Elementary School
$14.51 per hour

January 27, 2016

Employee Leave

Ronald MacDonald

(Temporary) Special Education Assistant — Central Bucks High School — West
$14.01 per hour

January 11, 2016

Employee Leave

Amy Marin

Personal Care Assistant — Gayman Elementary School
$12.76 per hour

January 11, 2016

Employee Resignation

Sherry Ross

Personal Care Assistant — Linden Elementary School
$12.26 per hour

January 14, 2016

Employee Transfer

John Ryan

(Temporary) Custodian — Various Buildings
$15.47 per hour

January 20, 2016

Employee Transfer

Lachele Vaughan

Educational Assistant — Central Bucks High School — West
$14.01 per hour

January 27, 2016

New Position

Donna Wright

Staff Nurse — Various Buildings
$19.45 per hour

January 19, 2016

Employee Transfer
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LONG-TERM SUBSTITUTE TEACHERS

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Katie Foley

Chemistry teacher — Central Bucks High School — East
$45,024 (B+0 credits, Step 1)

January 27, 2016 until the end of the 2015-2016 school year

Kelsey Glenwright

Health and PE teacher — Barclay/Kutz Elementary Schools
$45,024 (B+0 credits, Step 1)

January 27, 2016 until the end of the 2015-2016 school year

Angela Koutsouros

French teacher — Tohickon Middle School

$50,897 (M+0 credits, Step 1)

January 27, 2016 until the end of the 2015-2016 school year

Brittany Trauger

Elementary teacher — Linden Elementary School

$50,897 (M+0 credits, Step 1)

January 4, 2016 until the end of the 2015-2016 school year

LONG-TERM PER DIEM SUBSTITUTE TEACHERS

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Name:
Position:

Effective:

Meghan Forlini

Social Studies teacher — Central Bucks High School — West
$150 per day

January 4, 2016

Kacie Gallen

Elementary teacher — Buckingham Elementary School
$150 per day

December 14, 2015

Laura Niland

Elementary teacher — Bridge Valley Elementary School
$150 per day

January 27, 2016 — April 25, 2016

Mary VanEllis

Science teacher — Unami Middle School
$150 per day

January 6, 2016
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CLASSIFICATION CHANGES

Name
Richard Friedman

Sheila Kelly

Lauren Plocharski

From

(Temporary) Custodian
South

No Change In Salary

(.93) Staff Nurse
Titus/Various
No Change In Salary

Office Clerk
East
$12.63 Per Hour

Jeanette Viniarski Duty Assistant

CB West

No Change In Salary
COMMUNITY SCHOOL STAFF
Erik Coombs Student Lifeguard

Christine Heegard

To

(Permanent) Custodian
South

No Change In Salary

(1.0) Staff Nurse
Tohickon
No Change In Salary

Effective Date

1/8/16

1/8/16

General Secretary-Attendancel/11/16

East
$14.01 Per Hour

Duty Assistant/ (Temp)
Attendance Clerk

CB West

No Change In Salary

Before/After School Child Program/Instructor 2 Rate

1/14/16

$ 8.40/hour
$17.30/hour
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CENTRAL BUCKS SCHOOL DISTRICT
SCHOOL BOARD MEETING

January 26, 2016

FOR ACTION: Student Trips

The CB East, South, and West Future Business Leaders of America Clubs are planning to travel
to Hershey, PA on April 10-12, 2016 to attend the 2016 PA FBLA State Leadership Conference.
Three teachers and forty-three students plan to travel to Hershey, PA. These students competed in
a business topic of their choice at the regional level in December 2015 and scored within the top
five. They have now earned the opportunity to compete at the state level. If they score within the
top two at the state level, they will move onto the national competition. Students will compete
against the best business students in the state of Pennsylvania. The cost of the trip for each
student is $396. Fundraising and student funds will help pay for the trip. Provisions have been
made for any students with a financial need.

RECOMMENDATION:
The administration is recommending that the Board approve the CB East, South, and West
Future Business Leaders of America Clubs to travel to Hershey, PA on April 10-12, 2016.
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CENTRAL BUCKS SCHOOL DISTRICT
FIELD TRIP REQUEST —Board of School

PERMISSION IS REQUESTED TO F ACILITATE A FIELD TRIP TO
DESTINATION(S) Hershey Lodge & Conference Cemter

Directors Permission

For Majot Metropolilan Areas (New York City, Washington, D.C.)
DATE of REQUES

T 11272016

ADDRESS(ES)  Hershey,PA e o -
DATE(S) Sunday, April 10 through Tuesday,_A_;ﬂu, 2016 -

NAME OF SCHOOL ___(_Jentral Bucks H§ East . ) -
SCHOOL GROUP (Band, Debate, Sports Team, ctc,) Future Business Leaders of America .

NAME OF SCHOOL GROUP SPONSOR _Virginia Kownurke  SPONSOR SIGNA'I'UREL} }Q_!_&wm(,)o o

NUMBER OF STUDENTS IN GROUP 60 NUMBER OF STUDENTS PARTICIPATING IN TRIP of | L‘)

COST TO EACH STUDENT_é 294  PROVISION FOR THOSE UNABLE TO PAY -

MEANS OF FUNDING TRIP |

NUMBER OF TEACHERS 1 NUMBER OF PARENTS__ 0 =TOTAL NUMBER CHAPERONES_ 1

PARENT PERMISSION SLIPS FOR PARTICIPATING STUDENTS MUST

BE ON FILE IN THE OFFICE OF

THE, PRINCIPAL PRIOR TO THE FIELD TRIP.

EDUCATIONAL PURPOSE FOR TRIP (Include objective, invitation, if applicable): State Competition and Business

Conference. Students winning in Region 12 qualified for the state competition, Business presentations, workshops

and seminars along with performance and on-line testing are included in the State Couference. Winners move on

to Nationals. Students will compete against the best business students in the stateof Pennsylvania

PLEASE ATTACH A DETAILED ITINERARY.

CBSD school bus

TRANSPORTATION **Bus Company .

Alrline (Name of Carrier)

Other (Specity) .

I ———

#*Approved Private School Bus and Chartered Bus vendor verified by the Central Bucks Transportation Department.

PRINCIPAL SIGNATURE ﬁ{\gwé ‘"’“’}? L SCHOOL E AST

o I 1416

BOARD PRESIDENT SIGNATURE APPROVAL DATE__

Ver. Nov 2011A

143/146



CENTRAL BUCKS SCHOOL DISTRICT

FIELD TRIP REQUEST —Board of School Directors Permission
For Major Metropolitan Areas (New York City, Washington, D.C))

DATE of REQUEST January 19,2016

PERMISSION IS REQUESTED TO FACILITATE A FIELD TRIP TO
DESTINATION(S) FBLA State Competition at Hershey Convention Center

§ity Drive, Hershey, Pf\_ 17033

ADDRESS(ES),

DATE(S) T a N
Sundey Apridio, A - Thesd oy, April WL, S0k

NAME OF SCHOOL ~ Central Bucks High School South traveling with CB East and CB West

SCHOOL GROUP (Band, Debate, Sports Team, etc.) Future Business Leaders of America .
NAME OF SCHOOL GROUP SPONSOR_ Shirley Kutz ~  SpPONSOR SIGNATURL f'I I_.Lt JJ =y
NUMBER OF STUDENTS IN GROUP 2.9 NUMBER OF STUDENTS PARTICIPATING JN TRIP
COST TO EACH STUDENT_ _ $396.00. PROVISION FOR THOSE UNABLE TO PAY _ Giving Fund -

from the Student Activities Account is available

MEANS OF FUNDING TRIP Student . payments. P‘u nds from Mactmty accountmallable il nceded.
NUMBER OF TEACHERS (., _NUMBER OF PARENTS _ 0  =TOTAL NUMBER CHAPERONES 0
East 4 West— teaduw owxe C)\ﬂ-f 'ezvovv‘v\\e)
PARENT PERMISSION SLIPS FOR PARTICIPATING STUDENTS MUST BE ON FILE IN THE OFFICE OF
THE PRINCIPAL PRIOR TO THE FIELD TRIP.

EDUCAT[ONA[ PURPOSE FOR TRIP (Includc objective invitation, if applicable); These students competed in

WIll move onto the natlonal competltlon

PLEASE ATTACH A DETAILED ITINERARY.,

TRANSPORTATION **Bus Company »ocrictBus - _ -

Airline (Name of Carrier) I e _—

Other (Specify) _——
*# Approved Private School Bus and Chartered Bus vendor verified by the Central Bucks TransportatIon Department.

’___._.--"_F_—-_"_‘“———-.
= .
PRINCIPAL SIGNATURE,___——~_ __‘“3:)’/(_./ SCHOOL 65 —on T
oavi_/ 7~/

BOARD PRESIDENT SIGNATURE ~ APPROVAL DATE )

Ver. Nov 2011A
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CENTRAL BUCKS SCHOOL DISTRICT

FIELD TRIP REQUEST —Board of School Directors Permission
For Major Metropolitan Areas (New York City, Washington, D.C.)

DATE of REQUIsT February 19,2016

PERMISSION IS REQUESTED TO FACILITATE A FIELD TRIP TO
DESTINATION(S) FIELA State Competition at Hershey Convention Center

ADDRESS(ES) 325 University Drive, Hershey, PA 17033
DATE(S) _ O =
o . .
Stpeloyg Rpvid 1o Seve —Tues doy Q‘g/\. 1 \1 3otk
NAME OF SCHOOL Central Bucks High School West

SCHOOL GROUP (Band, Debate, Sports Team, etc,)  Future Business Leaders of America e . &
NAME OF SCHOOL GROUP SPONSOR _ Rosemarie Toub SPONSOR SIGNAT URE M/\CLLAQ_:[&U\
NUMBER OF STUDENTS INGROUP_ 60 NUMBER OF STUDENTS PARTICIPATING INTRIP 24

COST TO EACH STUDENT _ $396.00 PROVISION FOR THOSE UNABLE TO PAY Giving Fund

from the Student Att:vntles Account is avallable -

MEANS OF FUNDING TRIP Students will pay for the trip initially; will reimburse part of cost via fundrmsmg
NUMBER OF TEACHERS _2 NUMBER OF I’ARENTSW_.RMM = TOTAL NUMBER CHAPERONES g =
PARENT PERMISSION SLIPS FOR PARTICIPATING STUDENTS MUST BE ON FILE IN THE OFFICE OF
THE PRINCIPAL PRIOR TO THE FIELD TRIP.

EDUCATIONAL PURPOSE FOR TRIP (Include objective, invitation, if applicable): These students competedina

business topic of their choice at the regional level in December, 20 2015 and scored within the top five. They have

now earned the opportunity to cmpete at the state level. [f they score within the top two at the state level, they

will move onto the national competition.

PLEASE ATTACH A DETAILED ITINERARY.

TRANSPORTATION **Bus Company  >ict Bus o R

Airline (Name of Carrier) = — S —

Other (Specify) T S o
** Approved Private School Bus and Chartered Bus vendor verified by the Central Bucks Transportation Department.

pre »/ / /gw/ cuoon, Y whs?~

DATE / /5‘1 /M

BOARD PRESIDENT SIGNATURE __ _APPROVALDATE

PRINCIPAL SIGNATURE

Ver. Nov 201 1A
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CENTRAL BUCKS SCHOOL DISTRICT
SCHOOL BOARD MEETING

January 26,2016

FOR ACTION: Staff Conferences/Workshops

The following staff conferences/workshops are for approval:

Name
Beltz, Paul
Burkholder,Sarah
Christie, Ashley
Decorrevont, Michae!l
Geevarghese, Aneesh
Gillen, Megan
Hunt, Henry
Kennedy, Scott
Mumford, Amanda
Reilly, Adreinne
Schmidt, Melissa
Turner, Danielle
Wallace, Karen
Totals this meeting

Area
Adminstrator
Professional
Professional
Professional
Professional
Professional
Adminstrator
Adminstrator
Adminstrator
Professional
Professional
Adminstrator
Professional

Year to date from last meeting

Totals year to date

Dates
3/31/16
3/31/16
3/31/16
2/23/16
2/23/16
11/9/15

3/15 to 3/18/16
3/8 to 3/11/16
3/31/16
3/31/16
11/9/15
3/15 to 3/18/16
3/31/116

RECOMMENDATION:

Conference name

Reading Nonfiction: Notice & Note
Reading Nonfiction: Notice & Note
Reading Nonfiction: Notice & Note

PA Educastional Technology Expo & Conference
PA Educastional Technology Expo & Conference

Dr Jean's Active Learning Adventure

PA State Athletic Directors Assoc Annual Conference

PASBO- Annual Conference
Reading Nonfiction: Notice & Note
Reading Nonfiction: Notice & Note
Drlean's Active Learning Adventure

PA State Athletic Directors Assoc Annual Conference

Reading Nonfiction: Notice & Note

General fund budget

Location
BCIU #22
BCIU #22
BCIU #22
Hershey, PA
Hershey, PA
Philadelphia
Hershey, PA
Hershey, PA
BCIU #22
BCIU #22
Philadelphia
Hershey, PA
BCIU #22

28500

General
Fund Grants
145
240
145
277
277
261
1,135
697
145
145
254
1,134
145
2,784 2,216

4,577 29,309
7,361 31,525

The administration is recommending that the Board approve the above staff to attend the listed
conferences/workshops.

146/146

Totals

5,000
33,886
38,886





