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Cypress School District 
 

TEACHER ON SPECIAL ASSIGNMENT – STUDENT SUPPORTS 
 
Description of Position 
 
Under the supervision and guidance of the Executive Director, Educational Services, the Teacher on 
Special Assignment–Student Supports will assist in implementing districtwide multi-tiered systems of 
support related to student behavior, wellness, and attendance.  The role of the Teacher on Special 
Assignment–Student Supports is to provide direct and indirect support to all students as needed in the 
form of programming, intervention, and strategy support.  Additional duties include providing district-
wide staff development and support to teachers and classified staff who work directly with students.  
 
Essential Duties 

 Provide guidance and input to school teams on students' behavioral, social, and attendance 
needs 

 Conduct classroom observations and develop behavioral support plans and progress objectives 
for students; write and submit relevant support plans to school teams and monitor students’ 
progress towards objectives 

 Provide behavioral and social-emotional skills instruction to students 
 Provide specialized training, coaching, support, and/or consultation to teachers in 

individualized or class-wide Positive Behavioral Interventions and Supports 

 Provide training, coaching, and support related to analyzing student data and accommodating 
and/or modifying curriculum and instructional strategies 

 Assist with programming and goal development within the context of the Intervention 
Team/Student Study Team process 

 Supervise the maintenance of a variety of records and files, and coordinate data collection to 
monitor student progress 

 Implement district programs, policies, and procedures relating to student support, including 
student conduct, health and wellness, and attendance.  Such student support services may include, 
but not necessarily be limited to, behavior intervention programs, health and wellness services, 
teacher/staff training programs, intervention models, inclusion, and student and parental 
education initiatives 

 Evaluate and establish educational programming for students as it relates to student services 
(behavior, attendance, health, and wellness) 

 Collaborate with students, parents, and staff to effectively resolve issues and provide services 
related to student attendance, student conduct, and student support services 

 Coordinate, develop, and provide staff development for teachers, paraprofessionals, 
administrators, and other specialists related to student behavior, classroom management, 
behavioral contingency systems, social-emotional and/or behavioral instruction, curriculum, and 
other related topics 

 Participate in training and professional development to maintain best practices in the areas of 
instruction, behavior, and social skills, as appropriate 

 Attend team meetings as appropriate 
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Qualifications 
 
Knowledge of: 

 Various forms of technology to support students, including computers, tablets, programs, 
applications, and assistive technology as needed for students 

 
Ability to: 

 Provide intensive instruction to students in positive behavior and social-emotional skills 
 Assist teachers and classified staff in planning, organizing, implementing, monitoring, and 

adjusting effective behavioral programming for students 
 Effectively develop and present professional development on topics related to behavior  
 Communicate effectively, in both oral and written form 
 Establish and maintain positive, effective working relationships 
 Help analyze problems and issues and develop appropriate solutions 
 Manage multiple tasks 
 Utilize technology for instruction, communication, and data collection 

 
Education/Certification: 

 Valid California Multiple Subject Teaching or Education Specialist Instruction Credential  
 Board Certified Behavioral Analyst (BCBA) desirable 

 
Physical Demands and Requirements 
 
The physical demands described here are representative of those that must be met by an employee to 
successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable 
individuals with disabilities to perform the essential functions. 
 
While performing the duties of this job, the employee is regularly required to stand, walk, talk, or hear, 
and taste or smell.  The employee frequently is required to use their hands to finger, handle, or feel 
objects, tools, or controls.  The employee is occasionally required to sit, climb, or balance, and stoop, 
kneel, crouch, or crawl.  The employee must occasionally lift and/or move up to 25 pounds.  Specific 
vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, 
depth perception, and the ability to adjust focus.  The employee must possess mental and physical health 
and hygiene conducive to the high standards of the district.  
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