UNIFIED SCHOOL DISTRICT NO. 491
EUDORA, KS

NEGOTIATED AGREEMENT
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NEGOTIATED AGREEMENT

UNIFIED SCHOOL DISTRICT NO. 491
EUDORA, KANSAS

The following negotiated agreement for the 2025-2026 school year is hereby ratified by:

Yoot Coonsy”
{ oc~| d

Malloty Raugewitz-Bfick > Mark Chrislip

President E-NEA President Board of Education

Unified School District No. 491

on this date June 12, 2025.

Negotiation Team Members

Eudora-NEA Eudora U.S.D. No. 491

Mallory Raugewitz-Blick-President Mark Chrislip - Co-chairperson
Angie Brown Eric Votaw - Co-chairperson
Jack Low Stuart Moeckel, Superintendent
Lisa Moffitt

A copy of this agreement shall be made available on the district's website under the Human
Resources tab. Employees can then click on the “Employee Policies” section to download a copy of
the districts’ agreement. A copy of the District Policy Manual shall be placed in the principal’s office,
building library, and with the E-NEA's president. This agreement includes all negotiated items from
the past, which the Eudora-NEA and the Board have agreed to continue. This agreement shall
govern the rights, as provided in this agreement, of the Board and the Association during the effective
period from July 1%, 2025-June 30", 2026. No part of this agreement shall be discontinued in future
agreements unless by mutual consent of the parties, reduced to writing and signed.



SALARY

1.

The Board agrees to pay a base salary of $45,840 for the 2025-2026 school year.
Licensed employee will be paid according to the attached salary schedule.

In order to fill critical needs or market demands, the Superintendent shall have the authority to
place a new hire on any level of the salary schedule. This determination will be made at the
initial time of employment.

Licensed employees who exceed the number of steps on the salary schedule with a Bachelor’'s
Degree shall receive an increment of $250.00 each year. Licensed employees who exceed the
number of steps allowed on the salary schedule with a Master’'s Degree shall receive an
increment of $350.00 each year. No licensed employee shall be paid at a rate below the amount
indicated on the salary schedule.

The Board shall be permitted, at its sole discretion, to offer a maximum of $2,000.00 additional -
compensation as a one-time payment to newly hired licensed employee to assist them with the
expenses of relocating and to entice them to accept employment with U.S.D. No. 491.

Longevity Defined Benefit - The Longevity Defined Benefit is a benefit extended to all employees
with a minimum of 15 years of full-time experience in the district and at least 70 KPERS accrued
points.

During any school year before the September Board meeting, an employee may elect to initiate
option #1 or #2 the four-year Longevity Defined Benefit by requesting the Longevity Stipend
Request Form from the Clerk of the Board.

The Clerk of the Board will provide the Longevity Stipend Request Form to the employee upon
request, and the Clerk of the Board will provide a copy of the completed form to the employee
indicating the date on which the form was received.

When the employee files the Longevity Stipend Request Form with the Clerk of the Board, the
following conditions are brought into effect:

a. The employee has notified the district that he or she will retire or resign his or her position
with U.S.D. No. 491 within the next four years.

b. Following the employee’s filing of the Longevity Benefit Request Form, the Board and the
employee enter into a four-year benefit period. During this benefit period, the employee will
have selected one of two options: 1) 4 Year Longevity Stipend or 2) Two Year Longevity
Stipend and Two Year Health Insurance (after retirement). The Longevity Stipend will be
paid on each regularly scheduled January pay period. The Longevity Stipend will be equal
to 15% of the employee’s current yearly salary. If the employee selects #1, the Board will
pay the employee on an annual basis for four consecutive years. If the employee selects
#2, the Board will pay the employee on an annual basis for two consecutive years followed
by the district health defined benefit for up to two years or until the employee turns 65,
whichever comes first. The Board will pay the single defined benefit rate at the time of
retirement. If the premium increases, the retiree would be responsible for the difference.
The retiree contribution of the monthly premium will be paid to the clerk of the board by the
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first of each month. The retiree would also be responsible for any premiums for
dependents.

c. Overtime, supplemental pay, and extra duty pay will not be included in calculating the
employee’s Longevity Stipend.

If an employee dies, or becomes disabled during the year, the employee will retain any
Longevity Stipend that he or she has received without penalty. However, the employee’s
participation in the Longevity Stipend will be concluded and not available to the employee unless
the employee is re-hired.

If an employee resigns at the conclusion of a year but prior to the completion of the four-year
benefit period, the employee does not receive the Longevity Stipend for the year(s) during which
the employee has resigned. The employee would become eligible to obtain the remaining
stipends due under the conditions of the original agreement should the employee be
re-employed by the district.

An employee who has entered into the Longevity Defined Benefit agreement and subsequently
wishes to discontinue the original terms of the agreement must notify the Board of Education in
writing by November 30th of the current school term or by May 31st for the next school term.

Any requests made by an individual employee to discontinue or alter the original terms of the
agreement are granted at the discretion of the Board of Education. However, unless the Board
decides otherwise, no employee will be allowed to continue his or her employment with the
district for a period exceeding six years after the date on which the employee signed the
Longevity Stipend Request Form.

The Longevity Stipend is a reward to all U.S.D. No. 491 employees in the last four years of
employment for their long-term service. This stipend will not be used to replace or substitute for
the usual yearly raises.

5. Beginning in the 2005-06 school year, employees will be paid one-time stipends on the regularly
scheduled June pay day for each of the following:

a. $500.00 for ten years of employment in the district.
b. $1,000.00 for 20 years of employment in the district.
c. $1,500.00 for 30 years of employment in the district.

LEAVE

1. All full-time licensed employees shall earn three days of leave on the first day of the contract year
plus an additional day on the first day of each month September through May. The full 12 days
may be used any time after the school year begins. Anyone who does not complete the school
year shall have deducted from his or her last paycheck any leave used beyond the amount
‘earned”.

2. Licensed employees may use their twelve leave days for any purpose that they deem appropriate
to meet their health and personal needs, so long as adequate advance notice is given. For a
death in the immediate family (defined as spouse, parent, grandchild, child, or sibling), the Board
will allow up to five days in addition to the twelve leave days and three days for grandparents.
Leave shall not normally be granted the first two weeks or the last five student contact days of the
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year or to extend holidays. In extraordinary circumstances, the Superintendent shall have the
right to waive this. Extraordinary could include, but not be limited to events such as weddings,
graduations or other significant family events. First two weeks would start on the first contracted
day for all staff.

. Except in emergency situations, leave shall not be granted for more than three (3) consecutive
days without the approval of the Superintendent or his/her designee, and must be requested,
whenever possible, at least one week in advance. Emergency situations include, but are not
limited to, iliness or injury of the licensed employee or their dependent(s), or serious iliness, injury,
or death within the immediate family. Immediate family shall be interpreted to be spouse, parent,
child, brother, sister, grandparent, significant other, near relative, or in-law. Serious iliness or injury
within the immediate family shall be defined as illness or injury, which requires supervision or
assistance, which can only be logically performed by the employee.

. Licensed employees who do not use the full number of leave days granted each year may
accumulate a maximum of 90 days in an accumulated leave account. This leave is available for
the individual licensed employee’s future use in any of the following instances where the current
12 days of leave is exhausted: emergency situations as described in number 3 of this section,
maternity/adoptive leave, paternity leave, and/or special situations approved in advance by the
Superintendent or his/her designee.

. The Board shall provide a method upon which the licensed employee shall notify their building
principal of each absence and shall make the licensed employee aware of such method. Those
requests are channeled through the building principals without paper copies. The Board may
require other written statements, such as notes from doctors, to verify extended or excessive
absences in an instance where abuse is possible.

. In any instance where the licensed employee exceeds the amount of leave authorized, or is
absent without approval, or the requested leave is not approved, a deduction of an amount
equivalent to the employee’s wages or salary during the unapproved absence shall be made.
This deduction shall exclude all extra duty pay.

. Any request for maternity/adoptive leave shall be deducted from the requesting licensed
employee’s annual leave days, then from their accumulated leave account. This leave shall not
exceed the maximum number of annual leave days plus the maximum number of accumulated
leave days for any one instance. Up to ten (10) days may be used for paternity leave.
Accumulated days may be used for paternity leave if annual leave has been exhausted.

. The first 15 days of any request for parental leave (birth or adoption of a child) shall be provided
by the Board of Education. Additional days shall be deducted from the requesting licensed
employees’ annual leave days and then from their accumulated leave account. If the employee
exhausts all available days, the excess hours shall be deducted from the employee’s contracted
amount. for any one instance. If the employee exhausts all available days, the excess hours shall
be deducted from the employee’s contracted amount. All paid or unpaid parental leave shall run
concurrently with and shall be in compliance with the Family Medical Leave Act (FMLA).

. Each licensed employee shall have the option of receiving payment for unused current leave or
the licensed employee may transfer one or more days of the unused leave to his or her personal
sick-leave account. Payment for unused leave shall be $100.00 per day. This option will be
exercised at the conclusion of each school year.
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A licensed employee with at least 15 years experience within U.S.D. No. 491 will receive payment
for all accumulated leave days at $100.00 per day upon leaving the district's employment.

10. The Board will provide opportunity for sabbatical leave for certified employed who have taught full

i )

time in the district for a minimum of four (4) consecutive years. Requests will be considered on an
individual basis and must be presented to the Superintendent of Schools prior to March 1 of each
year. Licensed employees granted sabbatical leave must notify the Board of their intent to return
or not to return, for the year following the sabbatical leave, by March 1 of the sabbatical leave
year. A failure to give such notice by March 1 of the sabbatical leave year will be considered a
notice of intent to not return.

Delegates to meetings of KNEA, NEA, or related Association activities will be named by the
President of the ENEA or the President’s representative subject to the consent of the
Superintendent, whose consent shall not be unreasonably withheld. If consent is given, the
district shall incur no expense for delegates attending such meetings. The district will pay for the
cost of substitute licensed employee up to five (5) days.

SICK LEAVE POOL

Eudora-NEA will establish a sick leave pool that will be administered by the Eudora-NEA effective
September 13, 2002.

HEALTH INSURANCE

1.

Effective with the 1994-95 Negotiated Agreement, all U.S.D. No. 491 licensed employees shall
be required to enroll in the district’s group health insurance plan. Licensed employees who wish
to be exempt from this requirement must show evidence of membership in a qualifying health
insurance plan outside the district.

Defined Benefit — The Board will provide $450 per month to each licensed employee on a “use
it or lose it” basis to apply toward the district’'s group health insurance plan. If a licensed
employee enrolls in a group health insurance plan that costs less than the amount of the
defined benefit, that licensed employee may choose to apply the extra amount toward their
HSA, their premium for dental insurance, and/or their premium for vision insurance.

Wellness incentive — Beginning with the 2021-2022 contract year, the Board will adjust the base
monthly defined benefit amount for each licensed employee as follows:

A. Smokers/Nonsmokers: USD 491’s defined contribution is $450.00 for all employees.
Self-reported tobacco users receive a reduction of $30 to the base contribution that can be
recouped with help from USD 491. We encourage healthy habits and tobacco use poses risks
to your health. If a smoking cessation program is completed, you can receive the additional
$30 contribution.

B. The defined benefit amount will INCREASE by $30 if a licensed employee completes an
annual biometric screening AND health assessment.
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C. The defined benefit amount will INCREASE by $30 if a licensed employee accumulates 25
points by participating in district wellness activities. (this amount will change to $25 for
2020-2021 contract year, and $30 for the 2021-2022 contract year and beyond). Wellness
activities include:

i. Participate in a Eudora Schools Health Challenge (10 points)

. Complete annual physical exam in onsite clinic or with personal physician (10
points)

iii. Completion of annual visional and dental exams (5 points each)

iv. Naming a primary care physician (5 points)

*Points are earned in the year prior to the plan year.

MISCELLANEQOUS

1. A committee comprised of representatives from certified and classified staff shall meet to
consider and make recommendations for the district’'s 125 benefit plan. Selection of companies
and services shall be recommended to the board on or before August 1. Optional coverages
desired by staff under this policy could include but not be limited to:

Group Term Life Insurance

Dental Insurance

Health Insurance

Income Protection Insurance

Cancer and Heart/Stroke Insurance

Vision Care Insurance

Medical/Dependent Care Reimbursement

Optional KPERS Life Insurance
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The employee will have the option to select any of the above options as a salary reduction or
salary deduction at the beginning of each plan year.

2. Starting with negotiations for the 1998-99 school year, neither the Eudora-NEA nor the
Board of Education of U.S.D. No. 491 will submit more than four (4) items per year for
negotiations.

3. Liquidation Clause - Should a licensed employee desire to resign at a date later than the state
of Kansas
Statute date, a written letter of resignation shall be submitted to the Board of Education
through the building administrator. Liquidated damages shall be assessed according to the
following schedule:

Day Following Statutory Date — June 30" $1,500
July 15t = July 15¢ $2,000
July 16" — July 31¢ $2,500
August 1* to Balance of the Year $3,500

The letter of resignation and liquidation payment will be submitted to the Board of Education for
their approval.



4. Licensed employees who conduct workshops or professional presentations shall be allowed to
receive a stipend for up to three (3) days per year. The district will provide for the cost of a
substitute on these days.

5. Health Certificate - Each licensed employee new to the district shall provide the Board
certificate of health signed by a licensed physician as described in K.S.A. 72-5213. This
certificate shall be provided within 60 days of employment. Failure to comply with the
provisions of the law stated above will result in written notice of failure to comply with the
provisions of the negotiated agreement along with a copy of the above referenced law and a
copy of this provision. If the certificate is not provided within thirty days of this notice, the
licensed employee shall be directed to appear before the Board of Education to explain why
the certificate has not been provided.

6. Licensed employees enrolling dependents will not be required to pay the $100 out-of-district
enroliment application fee.

7. Committee Composition & Procedure Language — “In the formation of any committee whose
work is connected to policy, which is mandatorily bargainable under the Professional
Negotiations Act, Eudora — NEA shall have the right to select a number of non-administrative
committee members not less than the number of representatives selected by the Board. Any
such committees may vote by a majority of its members to recommend any policy changes or
additions for consideration during the negotiations process.”

SUPPLEMENTAL ASSIGNMENTS
1.  The Board agrees to pay:

a) $15.00 per licensed employee per hour for activity supervision, including but not limited to:
detention duty (Saturday or weekday), track meet workers (excluding activity directors and
Track coaches), homebound instruction (pls mileage reimbursement at approved rates for
travel associated with such instruction).

b) Summer Driver Education Director will be paid their daily rate of their contracted
teaching salary during the Summer Driver Education Program. Assistant Summer
Driver Education Instructors will be paid at the daily rate of the employee’s current rate
unless the rate is less than step 10 of the MS+0 column.

c) $1,000 per building for Building Leadership Team Members. The building principal will
determine how the money will be divided and will submit the information to the District
Office.

d) $15.00 per hour for Professional Development Council (PDC) Chairperson to update
records, etc., but will not be compensated for meeting times scheduled during the licensed
employee duty day. Licensed employee may apply for the Professional Development
Council Chairperson position, will be evaluated, and will comply with the approved job
description.

e) $1,500.00 for National Board Certification during the life of the certificate.

$20.25 per hour for substitute teaching during licensed employee plan time.

) $100 one-time stipend per school year for licensed employees who prepare and present
during district professional development days as a part of a developed curriculum change
or beyond their duties assigned. The stipend would be paid for presentations not part of
prior district paid professional development.
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The Board will pay for other supplemental assignments according to the enclosed schedule.
Such duties shall be noted on a supplemental contract separate from the teaching contract.
Except for curriculum work performed during the summer, contracted extra duty items not shown
as a set percentage on the supplemental payment schedule will be paid at the rate of $15.00 per
hour. Curriculum work and any other Board-approved instructional duties (excluding Summer
Driver Education program that is addressed in item letter b above) performed during the summer
will be compensated at the daily rate of an employee on step 10 of the MS+O column of
applicable salary schedule.

The Board agrees to send via e-mail a monthly listing of extra duty pay. This shall not include
contracted amounts (such as coaching) but rather additional amounts for ticket taking, bus
driving, etc.

Licensed employees, within his/her primary building assignment, will have first opportunity to
sign-up for extra duty assignments outside the regular school day. Should not all the extra duty
assignments be filled by licensed employees in the primary building, contracted licensed
employees not in the building and other employees in the district will have the next opportunity to
sign-up. Extra duty positions that relate to athletics that require specialized training, or a broad
understanding of the sport, will need to display to the AD or his/her representative their ability to
perform the job duties according to KSHSAA standards and guidelines. Positions that involve
specialized training are as follows: official scorekeeper and official time clock operator. Extra
duty assignments that are last minute, where last minute is defined as “the period just before a
deadline, scheduled event, or other significant or concluding moment”, will be filled by the AD or
his/her representative.

Supplemental Salary Schedule Committee — will be created to evaluate and further develop the
revised supplemental salary schedule proposed by the Eudora-NEA, and to consider any further
proposed changes to supplemental pay. Changes may be proposed to the president of the
Eudora-NEA, the superintendent, or the superintendent’s designee on the committee. When
changes are proposed, the president of the Eudora — NEA or the superintendent may call a
meeting of the committee to consider the changes. Committee membership, selection, and
procedures will adhere to the tentatively agreed upon Committee Composition and Procedures
Policy.

EUDORA-NEA ITEMS

1

Professional dues for National Education Association members will be deducted from the
employee’s monthly pay if requested by the employee through the EUDORA-NEA.
EUDORA-NEA will provide the Board office with a list of all those licensed employee having
payroll deduction of dues prior to September 1st of each year. No changes in deduction status
will be allowed after this date. Deductions will be made in 12 equal installments beginning with
the September paycheck. Deductions to begin after September must be approved by the Board
of Education. The total monthly dues deductions will be paid to the Association’s bank account
by an electronic transfer on or before the first of the month. Any balance due the Association for
dues will be deducted from an employee’s final check if the employee should cease being
employed by the district.

The Board agrees to provide the use of school buildings, school time, school materials, and
school equipment for Eudora-NEA as follows:
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a. The Eudora-NEA may request committee or association meetings to be
held before or after school (8:15 a.m. - 3:15 p.m.) by contacting all building principals or the
Superintendent.

b. Additionally, the association will be granted up to 60 minutes of time once per semester
during scheduled work days for committee or association meetings.

c. Any requests shall include the proposed day, time, and facility needed.

d. Approval or disapproval will be determined within three days of the request. Meetings
involving more than one faculty shall be approved by the Superintendent.

e. No licensed employee shall neglect an extra-duty assignment or regular duty in order to
participate in association activity except that the building principal may approve substitute or
modified duties upon request for the individual licensed employee.

f. District owned equipment and a reasonable supply of district-owned materials may be used
for association business. Such usage shall be subject to normal administrative control.

LICENSED EMPLOYEE DUTY

1.

Beginning and ending times of the licensed employee’s 8 hour duty day shall be flexible,
providing the licensed employee is on duty thirty (30) minutes before the students’ scheduled
arrival time and fifteen (15) minutes after the students are dismissed. On Fridays, Licensed
employees may leave five (5) minutes after the students are dismissed, provided that all
assigned and professional duties are complete.

With approval from the building principal, a licensed employee may leave for necessary
appointments after students are dismissed. The leave time may be made up within three (3)
working days beginning with the day an employee returns to work.

The board shall have the right to determine the number of periods within the normal duty day.
The administrative staff will prepare master schedules and individual licensed employee
schedules after conferring with the school faculty and the individual licensed employee. The
master schedules (regular class schedules, music, recess, physical education, lunchroom, etc.)
shall provide for instructional classes and/or supervision for all students during the time that
students are scheduled to be at school.

Planning Time

Planning time shall be used for the purpose of planning instruction and/or evaluating student
performance, and shall be scheduled during the student contact portion of the day. If an
employee needs to be absent from the school grounds during his/her planning period, the
employee shall request approval from the building principal. When approval from a principal
cannot be obtained (due to emergency situations or the absence of an administrator, for
example) the employee should notify the building head secretary before leaving the building.
The numbers below are based on a full five-day instructional week. A proportional amount of
time should be applied during weeks that do not include 5 full teaching days.

All Licensed Employees:

e All licensed employees shall be provided with an average of 225 minutes of planning time
per week.
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e Part time licensed employees will be provided with plan time proportional to the number of
periods taught.

e Overload assignments shall be made at the discretion of the building administrator. No
licensed employee shall be required to assume an overload assignment. In such cases
where a licensed employee accepts an overload assignment, he/she will receive an
additional 1/7 of his/her base contract daily rate per day for the length of that assignment.
Under no circumstances shall a licensed employee be assigned to more than one overload
period.

e A maximum of one half of a plan period per week may be used by the building
administrator for school needs (ie. collaboration, curriculum, student improvement team).

Secondary Licensed Employees (6-12)

Full time licensed employees shall be provided with one class period each day for plan time.
Plan time should consist of not less than 45 minutes of uninterrupted time.

Elementary Licensed Employees (K-5)

Full time single-grade level licensed employees shall be provided at least one 45 minute block
of uninterrupted plan time daily.

Full time multi-grade level licensed employees shall be provided with at least two 25 minute
blocks of uninterrupted plan time daily. (Multi-grade level licensed employees include licensed
employee of music, art, computers, physical education, library, reading, and other “special
area” licensed employee.)

Duty-free lunch:

Each licensed employee should have at least 25 minutes of duty-free lunchtime daily.

With the building principal’s approval, licensed employees may be released from the constraints
of the “licensed employee’s duty day” (noted in 1 above) for the following items:

a.

®cooo

When a licensed employee is required to return to school later in the day for a school
related activity for which they are not paid.

Inclement weather conditions.

Professional growth classes offered through institutions of higher learning.

Specific professional organization activities related to specific employment duties.
School related errands.

Approved release time will not be recorded on attendance forms.

Recognizing that there are certain non-teaching duties outside the school day that are essential
to the school district, the Board will restrict and balance these assignments by limiting such
assignments to a maximum of 24 hours per school year. Assignments above this limit will call
for extra duty pay. The “24-Hour Clause” is to be used for activities of the following nature:

a.
b.
c.

Suspension and expulsion hearings

Staffings (such as |.E.P.)

Faculty meetings outside of regular hours
-12-
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Various committee meetings
Parent-licensed employee conferences
Open house type activities

Club and organization meetings
Graduation/Promotion

Programs and activities after school
Community meetings

Board meetings

In-service and workshop type sessions

Part-time licensed employee duty assignments shall be a percentage of the time specified for
full-time licensed employee, e.g., a licensed employee contracted to teach two hours daily shall
be considered as 2/5th or 40% time and shall be required to be on duty 3.2 hours daily. Exact
duty hours will be specified by each building administrator for each part-time employee.
Part-time employees will be expected to attend all scheduled faculty and in-service meetings
and additionally shall comply with the “24-Hour Clause” and be available to participate in
non-teaching duties specified above.

In accordance with the attached school calendar, the following items shall be provided:

a.

At least one (1) "licensed employee workday" shall be scheduled near the end of each
quarter. The term "licensed employee workday" shall refer to time scheduled for the
licensed employee to work on grades and record-keeping tasks, classroom planning, and
other classroom-related items the licensed employee deems appropriate.

Whenever New Year's Day is on a Sunday, school will resume the following Tuesday.

At least one licensed employee workday shall be scheduled prior to the first student
attendance day of each school year. This day shall not be used for purposes of meetings
and shall be designated on the calendar as a "No meeting licensed employee work day."
This workday shall be for the purpose of record keeping tasks, classroom planning and
preparation, as well as other classroom related items the licensed employee deems
appropriate.

Licensed employees who are new to the district are required to attend an orientation
session prior to the day all returning licensed employees are required to report to work. The
orientation may be as long as three full days in duration.

On a once-per-month basis, all U.S.D. No. 491 students will be released from school one
hour and forty-five minutes prior to the end of the regular school day. It is agreed that this
early dismissal should be scheduled for the first or second Wednesday of each month. If
other calendar obligations interfere with the second Wednesday, the Board and the
Eudora-NEA shall select an alternative day when preparing the district calendar.

The purpose of the early dismissal time is to provide licensed employees with the time to
develop, monitor, coordinate, and analyze a wide range of issues related to curriculum,
instruction, and school improvement. The specific issues that are worked on may vary from
work session to work session; however, the selection of issues is left to the Licensed
employee and building administrators. In general, licensed employees will have the
opportunity to work across and within grade levels, or to work in the specific departments, or
on integration projects. Groups of licensed employees working together and licensed
employees working individually will be required to submit an agenda for the work session to
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10.

11.

2.

13.

the building principal seven days before the work session and a set of minutes or summary
of activities within seven days after the work session is held.

Licensed employees shall be allowed to leave school grounds during their lunch period.

District licensed employees shall not be required to do outside supervision of the before school
arrival and after school departure and/or the loading and unloading of students from the school
buses. This does not apply to supervision related to field trips and extra-curricular
school-sponsored activities.

a. The following figures represent the maximum sums in the “instructional hours per
day” Column for purposes of constructing the Eudora U.S.D. No. 491 school

calendar:

K =6.75

1-56=86.75

6-8 =6.75

9-11=6.75
12 =6.75

b. The following figures represent the maximum sums in the “allowable hours” column
for purposes of constructing the Eudora U.S.D. No. 491 calendar:

K =1102.56
1-5 =1153.19
6-8 = 11563.19
9-11 = 11563.19
12 =1139.68

c. On an annual basis the Board of Education will present the Eudora-NEA
calendar committee an explanation of the terms and the method used to calculate
the number of “allowable hours.”

Contractual Days:

The number of contract days shall not exceed (182) days in accordance with the school
calendar. The number of contract days for licensed employees new to the district shall not
exceed 185 days.

The Administration will consult with the Eudora-NEA President on changes in the school
calendar, including adjustments made to account for loss of time due to inclement
weather, before such changes are approved by the Board.

MENTORING PROGRAM

1.

Mentoring Program - All licensed employees new to the district may be required at the discretion
of the administration to participate in the Mentoring program. Licensed employees with no
previous experience will be required to participate.
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