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GRAND FORKS SCHOOL BOARD
GRAND FORKS PUBLIC SCHOOL DISTRICT #1
SPECIAL MEETING MINUTES
June 26, 2025

The School Board of Grand Forks Public School District No. 1 held a special meeting on Thursday, June 26,

2025, via Zoom, with President Dave Berger presiding.

Board Members Present: Josh Anderson, Dave Berger, Amber Flynn, Dr. Sherry Houdek, Joel Larson, Eric
Lunn, Jeff Manley, and Bill Palmiscno. Absent: Jay Kleven.

Others Present: Dr. Terry Brenner, Superintendent of Schools; Dr. Catherine Gillach, Associate
Superintendent of Secondary Education; and Matt Bakke, Assistant Superintendent of Elementary

Education.

Call to Order and Pledge of Allegiance.
The meeting was called to order at 6:00 p.m., and
the Pledge of Allegiance was recited.

Reading of School Board Meeting Norms.
Berger read aloud the meeting norms.

Consent Agenda.

It was moved by Palmiscno and seconded by

Lunn to approve the consent agenda as follows:

e Teacher appointments effective August 18,
2025, of Chelsie Kinman, special education
strategist, salary placement at MA/MS, Step
8, $59,907; Mikayla Cramer, kindergarten
teacher, salary placement at MA/MS, Step 8,
$59,907; Casey Kelley, autism teacher,
salary placement at BA/BS, Step 11,
$59,907; Cassandra Adekunle, geography
teacher, salary placement at MA/MS, Step 7,
$59,109; Christina Gonzales, physical
education teacher, salary placement at
MA/MS, Step 1, $55,121; Travis Cormier,
ELA/math teacher, salary placement at
MA+15, Step 16, $69,028; Dr. David Saxberg,
MTSS specialist/grant manager, salary
placement at DR, Step 16, $72,908; Jaden
Rose, English teacher, salary placement at
BA/BS, Step 1, $49,477; Tracy Foss, tech and
engineering teacher, salary placement at
MA+30, Step 16, $70,168; Elizabeth Berger,
instructional coach, salary placement at
BA+45, Step 25, $47,660.40 (60% position);

and Eva Vangsness, Head Start teacher,
salary placement at BA/BS, Step 2, $50,274;
all subject to salary change following a new
teacher-negotiated agreement;
e Teacher resignations effective May 30, 2025,
of Jaci Roemmich and Jenna Murphy; and
e Open Enrollment application as presented.
Upon a roll-call vote, the motion carried
unanimously. Aye: Lunn, Flynn, Palmiscno,
Larson, Houdek, Anderson, Manley, and Berger.
Nay: None. Absent: Kleven.

Recommendation to Approve Grievance
Procedure Level IV Written Decision.

It was moved by Manley and seconded by Houdek
to approve President Berger’s denial of the Grand
Forks Education Association’s Level IV Grievance
as per the Board’s action on June 16, 2025. Upon
a roll-call vote, the motion carried unanimously.
Aye: Anderson, Houdek, Flynn, Manley, Lunn,
Palmiscno, Larson, and Berger. Nay: None.
Absent: Kleven.

Amendment to Head Start Second Year of the
Five-Year Baseline Grant.

Bakke and Head Start Director Tracey Johnson
provided an overview of Head Start carryover
funds and how they would be used, pending
approval from the school board. Houdek
mentioned that as a liaison to Head Start,
Johnson provided comprehensive
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communication to the Head Start Parent Council
as well.

It was moved by Houdek and seconded by
Anderson to approve the carryover of
$104,693.09 to the 2025-2026 Baseline Second
Year of the Five-Year Grant Application, Budget,
and supporting documents. Upon a roll-call vote,
the motion carried unanimously. Aye: Palmiscno,
Manley, Lunn, Larson, Houdek, Flynn, Anderson,
and Berger. Nay: None. Absent: Kleven.

Appointment of Lake Agassiz Elementary
School Associate Principal.

Bakke and Lake Agassiz Principal Travis
Thorvilson noted that six interviews were held,
and all interviews were impressive.

It was moved by Lunn and seconded by Larson to
appoint Mr. Ryan Voss as associate principal at
Lake Agassiz Elementary School for the 2025-
2026 school year with an annual salary of
$88,990 with a school factor of $1,250. Upon a
roll-call vote, the motion carried unanimously.
Aye: Houdek, Larson, Manley, Anderson, Flynn,
Palmiscno, Lunn, and Berger. Nay: None. Absent:
Kleven.

Appointment of Assistant Director of Special
Education.

Bakke recommended that the “interim” label be
removed from Assistant Special Education
Director Brandon Vandervort.

It was moved by Palmiscno and seconded by
Houdek to appoint Mr. Brandon Vandervort as the
assistant director of special education for the
2025-2026 school year with an annual salary of
$103,252 with an educator factor of $2,200.
Upon a roll-call vote, the motion carried
unanimously. Aye: Manley, Houdek, Anderson,
Flynn, Larson, Lunn, Palmiscno, and Berger. Nay:
None. Absent: Kleven.

Teacher Negotiated Agreement for July 1,
2025, to June 30, 2027.

At a high level, Dr. Brenner reviewed the two-year
compensation package for teachers.
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It was moved by Larson and seconded by Manley
to approve the two-year contract with the Grand
Forks Education Association, effective July 1,
2025, through June 30, 2027, as presented. Upon
a roll-call vote, the motion carried unanimously.
Aye: Flynn, Anderson, Houdek, Palmiscno, Lunn,
Manley, Larson, and Berger. Nay: None. Absent:
Kleven.

Board members requested that the business
manager compile a final analysis of the overall
impact on the budget relative to negotiations with
all groups.

Directors Negotiated Agreement for July 1,
2025, to June 30, 2027.

At a high level, Dr. Brenner reviewed the two-year
compensation package for directors.

It was moved by Flynn and seconded by Anderson
to approve the two-year contract with the Grand
Forks Directors’ Association, effective July 1,
2025, through June 30, 2027, as presented. Upon
a roll-call vote, the motion carried unanimously.
Aye: Palmiscno, Anderson, Lunn, Flynn, Larson,
Manley, Houdek, and Berger. Nay: None. Absent:
Kleven.

Principals and Associate Principals Negotiated
Agreement for July 1, 2025, to June 30, 2027.
At a high level, Dr. Brenner reviewed the two-year
compensation package for principals and
associate principals.

It was moved by Manley and seconded by Larson
to approve the two-year contract with the Grand
Forks Principals’ Association, effective July 1,
2025, through June 30, 2027, as presented. Upon
a roll-call vote, the motion carried unanimously.
Aye: Manley, Lunn, Larson, Palmiscno, Houdek,
Flynn, Anderson, and Berger. Nay: None. Absent:
Kleven.

Classified Personnel Policy Manual for July 1,
2025, to June 30, 2027.

At a high level, Brenner reviewed the two-year
Classified Personnel Wage Schedule with some
clarifications to the memo.
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It was moved by Lunn and seconded by
Palmiscno to approve the Classified Personnel
Policy Manual and Wage Schedule for July 1,
2025, through June 30, 2027, as presented. Upon
a roll-call vote, the motion carried unanimously.
Aye: Anderson, Flynn, Houdek, Larson, Lunn,
Manley, Palmiscno, and Berger. Nay: None.
Absent: Kleven.

Berger thanked board members for their flexibility
and ability to attend tonight’s meeting via Zoom.

Adjournment.
There being no further business, the meeting

adjourned at 6:33 p.m.

APPROVED:

(Date)

Dave Berger, President

Brandon Baumbach, Business Manager
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