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 REGISTERED PROTESSIONAY, NURSES' ASSOCIATION
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.DEFINITIONS o . ) | .
1._' BOARD shall mean Board of Educatlon of the Midd}e Counn'y Gentral School Dlstnct

“20 SUPERINI‘ENDENT shall mean the Supermtcndent of the M1ddlc Country Central School
;- D1stnct. . ‘ - - . :

ASSOCIATION shall maan the Reg!stered Profess;mal Nurs&s Assocxatmn _ :1 )
RECOGNITION =)

4. The Board reoogmm the AmauOn as the exclumve bargammg agent for all Reglstered '
; Professzonal Nms& employed n M1dd1e Conntry Central School’ Dlstnct, for the purpose -of

'7 and condxttons of work, and the Assomatwn shall have the ught 130 chscuss any condmons of work
w1th the School Physxc;an, D:rector of Pup11 Personnel and the Buﬂdmg Prmmpal of the. sttnct -

5. - ITIS UNDERSTOOD BY AND -BETWEEN THE PARTIES THAT ANY PROVISION-
OF THIS AGREEMENT . REQUIRING. LEGISLATIVE ACTION TO PERMIT ITS.

IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL - |

'FUNDS THEREFOR SHAIL NOT BECOME EFFECTIVE. UNTIL, THE APPROPRIATE -
 LEGISLATIVE BODY HAS GIVEN APPROVAL: . IR

"-‘MANAGEMENTRIGHI‘S - I T |
6 ’Ihe Assocxation and the employees recognize: the nght of the Boaxd of Educatmn o

1egx.slate and regulate work rules for all employees of the School District as provided by law. The
~Association and .employees further recognize the right of the:Board of Education to manage its -

 affairs and to-direct the work force, and to be able 1o make all decisions as to the operation of the - o
school system and its work force, including but not limited to the increase. and/or decrease of the = = -
- work force, discipline and all other rights normally inherent in management, except as-is otherwise -

limited by the terms of this Agreement and by operation of law, and the fallureto exercise any of B
-__thesenghtsshallnotbedeemedmbeawaxwthereof o _ _ B .

CIV IL SERVICE REQUIREMENTS

: :7 AII appomtments, both probatlonaxy and permanent, and dxsmlssals shall be in accordance:.

| _mth the rules and regulations of the Suffolk County Civil Sexrvice Comrmission. Employees during -
their emp}oyment with Middle Country Central School Drstnct must keep current af all times - .
proper nurse's. ccrtLﬁcatlon. Th:s paragraph s not subject 10 the prowszons of the- gnevance,- N

'-procedure. . o L
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i-DUEsrmxnxnnoms o

A The Board agrees 10 deduct from the salanes of its nurses, dua; for the Regrstered; T

- Professional ‘Nurses!: Association; as each of said nurses individually and voluntarily authorizes *

| “the Board to deduct, upon submission of the form annexed hereto as Schedule “A* and signed by

- ] the individual nurse, and to: transrmt the momes prompﬂy tao the Reglstered Profess10nal Nurses S
'.Assoclatron , Ll T

: 9 Not later than September 15th the Assocmtron w:Il prowde t.he Board with a complete st

‘of names of all nurses who- request dues deduction. - The Association will give the Board thirty
S (30) days wntten notrce pnor to the effecnve date of any change (paragraph 8) ' L SRR

100 Deduetrons referred 0 above wﬂl be made mequal monthly inistallments begmmng 1o later. | e
'_ﬂmncemex1e o R | o

R 11 'Ihe Board wﬂl transfer to the Reglstered P_rofessronal Nurses Assomatron, ten (10) days - .

o : aﬁer each monthly deducﬁon, all momes due 11

”",Joexmmnﬂrnﬁs

12; '_ Reglstered Professwnal Nurses, wbﬂe certlﬁed non-msixuc’oonal employeee, are not L

: *certrﬁed a8 instructional: personnel and, therefore, cannot assume in any way-the instiuctional -

services - formerly reqmred of the School' Nurse Teachers. ‘Howeéver, Registered: Profesmonal‘ E i o
- Nurses ‘may contmue to mstruct en the toplcs of Bloodbome Pathogens and- requn'emems of.g N

.‘7T O$ﬂVNYO$£A

' 1 TO 8dVISetheschool authontiesastothestudcnts' health status, ';i;: S

S To arrange and assist in physwai exammatrons of school chlldren, mcludmg 51ght
o .heanng tests scohosns tesung and takmg of helght and werght o S

1 '5 To work thh the sehool staff to see thiat safe and hyglemc condmons are mamtamed and"-:‘_ B

S gwe praeucal heIp and advu:e in gettmg unsafe and unhyglemc eondltrons removed or corrected BN

R 16 To admlmster first ald to pupﬁs or other schooI personnel

R 17 To aid the school authormes in an advrsory capacny when requested, by grvmg R
R rmformatlononhealthandhyglemcproblems. R . o '

o 18 To prepare and ma:mta]n health records, defect nonces and pupﬂ/empioyee mc:dent reports: ' o

o ;and v1s;tor mmdent repom

e B 19 | To ald m the 1dennﬁcatron of ehﬂdren who are. physzcally handrcapped_
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20 Reglstered Professxonal ‘Nurses wﬂl a!su be responmble for the eare, cleanmg and
“maintenance of health surte refngerator, cabmets, audmmeter, VlSlOIl tester and other medlcally' ‘
relateditems" o - S e
' 21 Drspense medleme o and perform other medlcal procedures upon students as ordered by a-
_g;.physman. o R TP S R o FA
22 - The foregomg axe only xllus*tratlve of the typm of nursmg functxens perfonned by umt '
_member& ' 7 ,

.'HOURS OF WORKDAY

23. . 'Ihe workday shall eonsnst of seven and one—half (‘7‘/5) hours. T!ns, however, may be.
extended depending upon circumstances of an emergency nature and payment shall be made at the-
* rate of one and one-balf (1%) times the houriy wage for hme worked In excess of the seven and_
'ene-half (T‘A») hours vmrk day S P : _

-'24 Inasmuch asit is essenna.l fora Reglstered Professmnal Nurse o be on ﬂme schooi premises.
. at all times: during the. warkday, a lunch period of one hour-plus one. fifieen-(15) minute coffee
‘_'break will be allowed in the seven and one-half (7%) hours workday 'Ihere shal[ be no mterruptlon
in the Iuneh penod except in case of emergenmes arlsmg SRR REE R

25.'.—' ' ’Ihe work vear for members of this umt shaH be the same as the teachers _calendar and the*_

- ,::nursee shail work only the same days as teachers mcludmg eonference days. SRR -
i 26, There sbaH be no change in worlqng COIldlthl‘lS of any member of the Assoemtmn wﬁhout'
prloreonsultatlonmthﬂleAssocmuon o - e

No stnkes ef any kmd shall be caused or sanctloned by the Assecxatmn nor wﬂl the "
.'Assocmhon henor plcket hnes nor part:elpate in any work slowdown. o

-GRIEVANCE PROCEDURE

| 528".-_ Any gnevance or dlspute whlch may anse between the partles w1th reepectto the apphcable. o
meamng o mterpretauon of this Agreement shall be settled in the: fellowmg manwer: S

oTEP 1 An employee or representanve of the Assocxat;on shall take up the gnevmxce wﬂ.h

' ~ the building principal of the employee or employees involved within: thirty (30)

- :.. . days of its occurrence. The building principal shall then attempt to adjust the matter

-+~ . and shall respond to the employee ar representatwe of the Assoe:auon w:tlun three:
'-f'-;_(3)workmgdays, S TR BRI -
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STEP 2;;5- '-:"'Ifthegnevancehasnotboensetﬂod,ltshallboprfsentedmwntlngbyﬂmemployoe'i‘*_'"‘r_';‘."-_;,:”-
. . orrepresentative of the Association to'the Superintendent's designee within seven

: - (7) work days after the principal's response is due. The Superintendent’s designee

‘shall respond to. the employee or 2 repreoentanve of the Assoc:atlon in wnnng' o

| -,"_-vnﬂnnfive (S)W()rkmgday& o

© STEP3. - Ifthe grievance sill rernains unadjusted, it shall be presented by die omployco ora
. ‘representative of the Association to-the Board of Education in writing within seven .

- (7) working days after the response of the Superintendent’s designee is due. The
- ‘Board of Education shall respond i writing to the employee ora representatlve of L

o the Assoo:anon w:ntlun thlrty (30) workmg days_

" STEP4,  Mfthe grievance s sl unetted, cithicr party may, withn ifien (15) working days

after the reply of the Board of Educauon is due by wntten nouce to the: Board, B

b requost arbltratxon

o '_-,The failure of the employee or reprmentatlve of the Assoolatlon o meet the hmo SR

o limies of any step hall bur firthier processing of the grievancs and arhitrdtion.

‘ lfNothmg i thls gnevance procedure shali prevent any employee from mong and" | ‘ .

o f processmg a gnevanoe, but only thc Assoc:atlon can roquest Arbmahon.

i - -ARBITRATION PROCEDURE

S 29 The arbltrahon procoedmgs shaﬂ be conducted by an arbmtrator to be selected pursuant to . '_ :

k ':‘ ]: ,'the Rulf.s of the American Arbltrauon Assocmtlon for labor arbltratlon. E f';l S

The docmon of the arbltrator shall be ﬁnal and bmdmg upon the partles, and the arbltrator : o

o shali be ‘Tequested to issue h;s/her dCClSIOIL w1thm thmy (30) days aﬁer the ooncluﬂon of testxmony- - . '-

o ';andargument Sl |
G : 31, No arbltrator shall have a:ny poworto amond add to ordetract ﬁomany provxsxons of thJS"f SR
'_'Agroement _ L R B R

o '-',732 Expenses for the arbltrator‘s services: and the proooodmgs shall be bome oquai}.y by the- S

" " Board-and the Association. However, each party shiall be responsible for compensating its own

-reprosentanves dnd witnesses. If either party desires a verbatim record of the prooeedmgs, 1t may_ i

E : oause such areoordtobemade, prowdedﬁlatltpays for the rocord.

. '33 A Regxsterod Profmonal Nuroo is ehgﬂ)le for hvelva (12) days s1ck leaVe per year llp to,- U

" but not beyond, one-hundred fifty (150) days accumulation.  Effective July 1, 2007, such Nurse
' may accumulate up to, but not beyond, one-hundred sixty (160) days.. Effochve July 1,2008, such
. Nurse may accumulate up to, but not beyond, one—hundrod sixty-five (165) days. Members ofthe -
 Unitwho have a minimum of thn'ty (30) snck days as of June 30% may 0pt fo be pald for tho wnused
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days for that vear, up to amammum of eight (8) days, at the rate of fifty-five (835) doliars per day, e
' The maximum payable under this formula shall be four hundred forty ($440) dollars, ‘The
remannng unused days shall be applied o the employee's accrued leave days. Payments shall be_
~made in the first pay period in December. 'Employee shall notify the District in writing of their
intention to exercise this option by the last day of the school year To be ehgblc cmployees must '
'workmnc(9)monthsofﬂleywr L B S .
_34 An employee shall be requlred to f utmsh a doctor's oemﬁcate aﬁer three (3) consecutm:_ .
‘days of sick leave. In cases of suspected abuse, the District may require a doctor's certificate for.

- any absence. The failure to provide a doctor's certificate deemed aooeptable by the Dlstncts doctor - :

shaﬂ pcmut thc Dlstnct to deny payment for the sxck days taken.

.Aﬁer three (3) years of cnnﬁnuous employnmt in the ict, an employae for venﬁed vahd o
medical reason may request an extended sick leave with pay beyond his/her accrued sick leave
equivalent to twice the amount of sick leave accrued at the time of commencement of the extended
illness with a minimum of thirty (30) working days or the length of the qualified iliness, whichever
is less, and a mamnum of one (l) school year prov:tded they meet The followmg ehgxbllrty
‘requxrements: . L _ , PR

S A A 51gncd physman s note must be supphed by the employee o thc Personnel Ofﬁoe 7_
 attesting to the fact that the employee is under doctor's care and wﬂl be unable 130 report to work,
' for health reasons for a rmnnnum of thxrty (30) workmg days. ‘ FRIR _ ,

e Only termmal 1Ilness or illness. wlnch reqmmi oonﬁncment to home, hospﬂal ox f
othecmedmalcarefac:htywﬂlquahfyforth:sbeneﬁt SN o s

R C The. sttnct's doctor must agree that the 11111%3 is termmal or reqmres conﬁnement _
© home, hospltal or othet medlcal care faczhty ' a : , R

 ThersMcIshalIrelamdlscreuonmdetennmeﬂlelengthofextendads:ckleavegranted. T

| 35._ It is tbe mtennon of t.he ﬁrst paragraph of ﬂns secﬁon (No 33) that the sxck leave is 11) be
" accumulated on a monthly basis so that for each month served, one-tenth (1/10th) of the anmual
sick leave shall be accumulated, except. for the first month of each year when three (3) days shall -

- be credited to-the employee; however, in the event a nurse who has worked in the District less than -
three (3) years is sick and ‘is required to take sick leave: pursuant to. the first paragraph of this:
~ section; he/she may borrow, against anticipated accumulated -sick. leave as- prtmded in the first
_ paragraph of this section, prov:ded, however, that, in: the event his/her service with the District

terminates for any reason prior to such time as he/she has accumulated enough sick-leave to repay:

the borrowed amount, same shall be deducted from his/her final paycheck, it being the intention .
of this paragraph, therefore, to provide that while sick leave may be. borrowed in anticipation of
accumulation, the nurse must provxde sufficient length of service to the District 0. repay the: -

borrowing, of, in the event. of pnor temnnauon, repay the sttmt the, amount of mlary pa:d © the S
employec by the Dlstnct .
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Ui -.:PERSONAL DAYS

= 36 “Back employee shall be aliowed three (3) personal days per year noncumulauve. Any N
_-_unusedpersonaldaysshallreverttomckday& ] R

g -3‘7 A request for a personal day. rust be made by the Registered Profes&onal Nurse 0 the oy

i ' 'bmldmg principal and must be approved by the Supenntendent of Schools or his/her designee, = 7‘ ‘
" - Such application should be made at least seven (7) days in advanee of the anttetp&ted absence- '
o :Whenever prachcable. S o S o

All requests for personal days Shali be in Wntmg, except in case ofemergency and in suchf: - R

' case paper work shall be: subnmtted promptly upon retum.

T BEREAVEMENT DAYS

S i 39 Employwe are entltled i three (3) days offwnhpay for death in the farmly Fatmly shall e
©inchude: parent or guardian, brother, sister, chﬂdren, spouse, grandmother, grandfaﬂzer,' L

o g?andchxldxen, mother-m-lawaml father—m—law S

o -'UNPA]]) LEAVE OF ABSENCE

E :f'z't(] Nurses vmh at least five (5) yeats of full-tlme service. mth the DlStI‘ICt may be gramaed anl' o

" unpaid leave of absence at the discretion of the Board of Education, which shiall ot arbitrarily or =

- capriciously: deny such request. The unpaxd leave shall not exceed one (1) year. Requests for this o
- leave must be submitted sixty (60) days in advance of its start date: The employee' shallnot be .
. entitled to benefits during such leave: Such leave may not be for the purpose of other work: No . .
- employee shall be eligible for more than one such leave during her/his employment with the

. ‘District.” Any. individual employed as a leave replacement for one full year in the place of: an’ B

- employee who has received a one year leave of absenice pursuant to this prowsmn, and'who is . -
.. hired as a nurse.in the unit lmmedlately thereafter shaﬂ be entltled to semonty credlt for such':, o
e ieavereplaoementservme. ENRRE L S R T

‘, The prowsxons of thlS Artwie 4() shall sunset efﬁeeuve June 30 2027

B SEBSTITUTES

(a) ' Every xeasonable effm mll be made to prowde a subsumte 1o replace an employee - o

-_ _x'-‘when ‘absent. Employees. who krow: of their absence two (2) days in-advance shall attetnpt o
" obtaina subsntute in-advance. Jn case of less than two {2) days advance knowledge of an absence,-

B ,the employee must call the Athlet.le Department ofﬁee pnor to hls/her absence.

S (b) Prefessonal DayS' The Aseocm‘tlon shall receive and its members entltled toa toml'  5 ‘ o e
- of ﬁve %) eonference days for Association members during the schiool year. These days shallbe® .~

N taken by the' President of the Association or his/her authorized Tepresentative, and except in cases

L ‘of emergency, shall be taken after writtén notice has been given to the District at-least five (5) days. _. - i

o 7.f:pnor thereto settmg forth the date in questlon and the name ofthe nurse-to be absent.. Smd days’ -
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shall be- taken only for purposes related . the busmess and activities of the Middle Country |
Reg:stered Professxonal Nm'sm Assocxatlon N 1 ,

'_HOIJDAYS o - B , ,
2, Observauon of the School Calendar In ﬂle evcnt that thf: school is reqmred 10 be m'

'operauon on any holiday-and ‘the employee is required to work, the total number of days worked
‘during the school year shall not exceed one-hundred and eighty four (184). Notmthstandmg the

- following, Nurses should work one day and Kindergarten nurses should work up to.two days prior

to the opening -of school processing student records and stocking the. office. All nurses. shall be
- permitted to work up to five (5) days prior 1o the opening of school for such purpose Thc extta :
. asmgmnent rabe set forth m Artlcle 49(a) shall apply = i o

| JURY DUTY

43, A Registered Profesmonal Nurse teqmred m serve as a jl.II‘OI‘ or under subpoena shall be o
pald full salary during the period of such service:” All employees must notify his’her immediate

- supervisor as soon as possible after receipt of notice of jury servm, and a copy of such notice shall )

- ‘be provided to the: personngl of fice as soon as possible and prior to the date: for such service. Tn- -
- addition, proof of jury service must be submitted to the personnel of fice upon: completion of jury - -

service. Failure to submit notification and proof of jury service may result in the loss of pay for
udays served. The nurse will remit to the District the total per. diem jury duty fees paid’ for Jury -
servxce Rclmbursemcnt for travel wu’ll be retamed by the Reg:stered Profi essmnal Nurse. R

' 'RET!REMENT S T _ 7
'-'-44 ' (a) Employe&s of the: Assocmtlon are entlﬂed to Plan 75- 1 of ﬂae New York Stateﬁ_ ,
i Employe&sRet:rementSystem _ ,_ o S AT R R

- (b) - Eff acnve July 1 2013, upon retmemcnt as acoeptcd and approved by the New York." -
‘State Employees Retirement System, provided potice is given to the District four (4) months prior -
to the date of actual retirement, employees: shall receive a per diem rate of 1/200% compensation: -

of two (2) days for every five (5) days of their accumulated sick leave, Payment shall be mciuded_— _
m the regu]ar paycheck over. thﬁ ]ast four (4) months of servwc pnor to renrement S

o (e ) T the event the Board of Educatlon detennmcs to partlcxpate in a, remenmt-
: mcentwe program offiered: by the " State Iﬁglslature throngh'the New York ‘State. Employees
Retirement System, and provided further. that the Board, of Education. determines to offer said -
incentive to members of the nurses' bargaining unit; the written notice required by paragraph (b)
of Section ‘44 may be waived by anurse electing to participate in the New York State Refirement
Incentive Program, provided that said employee otherwise complies with the requlrements of the
- waiver shall be permitted solely. for the purposc oft enabhng nuzses to partlmpate m the New York_
' ‘State Reurement Incent:va S - s G ST :
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"HEALTH
NYSHIP shall he the health xnsurance plan offered 0 employees - ,
Aﬁer pner eonsultatmn w1th the Assoelatxon, the Dlstnct may offer voluntary health |

- insurdnce plans in addition to NYSHIP.

Umt Members Htred On Or Before %p‘tember 21 2022 Eﬁ‘ecuve July 1 2022 umt-f o

N membe:s shall contribute 9.5% of the. health. insurance premzum Effective July 1; 2023, unit

- ‘members shall-contribute 10.25% of the health insurance premium; Effective July 1, 2024, unit
metbers shall contribute 11% of the healih i insurance’ prenuum. Effi=ctive July 1, 2025 it

| * members shall contribute 11.75% of the health insurance premium, Effecuve July 1 2026 unit :
: members shall oonmbute 12 5% of the health insurance premmm S -

AT 'Fhe sttnct shall pay one hl.mdred (100) pereent of the cost of mdmdua.l coverage Upon ':- :
" retirement atd fifty. (50%) percent of the cost of dependent- coverage upon retirement: To be

L eligible for health insuratice into retirement, the unit member must have ten (10) years of full-time S

. “service within the- District; and actually retire from the District; as accepted and approved by the

~ . New:York State Employees Retirement System. Retirees may elect Aetna in-retirement, in iewof =~ - -

.- NYSHIP, at the contribufion retes set ferth in th:s paragraph prov:ded Aetna is made avmlable o
' '"-,i_"ret;reesoftheDzstnct & L I

S iJanuary

Umi Members Hzred After

tember 1;_,;@;2. Umt membets shall contnbute 20% of the' O

S _'healﬂl insurance premium, jum. The District shall pay eighty (80%) percent of the cost of individual . - -
B coverage upon retirement ‘and fifty (50%) percent :of the  cost- of dependent coverage uport. -
- retirement. - To-be ehg:ble for health insurance into retirement, the unit member must have ter (10) .~ -
. years of full-time service within the District; and actually refire from the District, as accepted and -~ .~ -~

L approved. by the New. York State Employees Retirement: System. Retirees may elect Aetna in . o

o - refirernent, in liew of N'Y SHIP, at the eontnbutlon rates set forth in tins paragraph prowded Aetna" - E
o mmdeavaﬂabletoretzreesofﬂle])lstnc’t : SRR

- _ Umt employees who are ehglble to receive: hwlth insurance coverage through the Dlstnctf SR
L may opt not 1o be covered by the District. Unit employees who elect not to be covered forbealth .
"~ .insurance by the District shall be -entitled to receive $1500 provxded the employee remains: ¢
L unoovered by the sttrxet fer a penod of twelve (12) consecuuve months. S BN

' Unit employees shiall ‘advise the Dlstrzct o therr des:re not o be covered 1o latser than-. R

EeE --Deeember Ist and coverage shall ceaseasef.lanuary Ist. Payments. shallbemadedunngthefn*st e

[ pay period of the followzng January provxded the dechnatmn has been in effect from the preoedmg SR

T.he dechnatlon ef Health Insuranee shall remain in foree axmually thereaﬂer unless the -
employee(s) who have declined such coverage for a given year wish to reenroll in the Health'
Insuranoe Program for the followmg year. Said employee(s) shall Il(}tlfy the DISﬁ'th of such
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_{f_ change 10 Jater than November Ist preceding the year in which they W1sh to remmer the plan. Such._‘ |
b coverage shall take etfect mJanuary st ,

. | Umt employees hlred on or after January ist may advise 1he Dlstnct of theu desue not to
be covered by Health Insurance at any time in-their first calendar year. Such: employees shall -

receive a pro rata share of the $1,500 provided:the employee remains uncovered by the District |

. through December .of that- same calendar year, Thereaﬂer they shall be treated the same as. a]l' -
"other umt employees dechmng coverage.. . . S

: Indmduals makmg tlus electlon shall submlt sworn statements to the DlStI‘lCt md1catmg

o they have health insurance eoverage under another plan. SR o

‘ Nothmg centamed herem shall preclude a membet of !;he umt ﬁ'om a,pplymg to. reenter the
; Dlstnct‘s plan at any time for reasons consistent with the rules of the Distriet's flexible benefit plan
and applicable law. In the event a unit employee reenters the plan within the first twelve 12)

months, no payment shall be made. In the event 2 unit employee resumes health insurance. .

_coverage after the first twelve (12) months of declmed coverage, but pr;or to the due date fer thelr_ o

: was fer lem than twelve (12) months.

, Umt employees shall be entitled fo reenter the sttnct’s Heulth Insurance Plan to ensure :
- Coverage upon retirement prov1ded they pay the reqmred eontnbuuon toward the cost of such'
msurance 1n retlrement o , : , R .

Cm tbe event a member seeks o reenber the sttnct’s Plan, the Dzstnct shall request that the -
Pian waive any apphcable waxtmg penod R _ -

R In aceordanee WLth the rules and regulatlens of the Enplre Plan, a unit employee who is
employed by the District and whose spouse is employed by the District shall not be entitied o
family.coverage provided by the District, unless the mmntenanee of such plan i requ:red to comply-. .
thh acourt order judgment or. legal separat:on, | n . R

' W‘th respect o those unit employees whose Spouses are employed by the DlStl‘lct, the_'

E empleyees will have the optxon of determlmng whlch spouse shall be covered by the Dzstnct‘ o

o Famlly le

Nevertheless, a umt employee who thereafter beeomes no Ionger eevered by hls/’her .
A spouses said coverage (e.g., death, divorce, loss of job; loss of coverage, etc.) shall be entitled: to. -

~ immediate reinstatement without any restrictions, without: any cost fo. the mdmdual ancl
r_preexzstmg eendmons shall not in any way pteclude full eoverage : .

Umt employees who Iose coverage Shall nohfy the Dlsmct as soon as reasonably posmble .

._"of their intent 1o re-caroll n the Distrits fealh insurance plan.  Such reinsiatement shall be
: nnmedxate upon not;ce m the Dlstnet . _
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“h any event the spouse who is 1o longer entxtled ) the famﬂy coverage has the option of " ; o

. mdw:dual coverage or a $1500 payment Such peyment wﬁl be made dunng the fnst pey perlod'
-ofthefollomng]anuary : N _ N .

'Ille Dtstr:ct has mstltuted a ﬂemble beneﬁts plan pursuant ho Intemal Revenue Code SR

" Section 125.in wh1ch unit employees are ehgxble to part:clpate in accordanoe w1th the rules of the :

B ""'-.plan.

o DENTAL

- '46 'Ihe Employer agrees © prOVldC personnel covered by tlns Agreement wrth mdmdual U

- dental insurance coverage under the same dental plan currently provided to the administrator's unit. - ©

o m thie event that an employee is covered by his or her spouse's dental plan; they shall not be ehglble R |
- for this coverage. Nurses will be: penmtted fo: apPIY the DlSmCt-Pald Iﬂ‘mﬂﬂy prezmum f‘)f'i RS
S ',mdlvxdua.l eovetage tothe fa:mly Tate. - | , s

el " 7 The Board shall pﬁy the prezmum ona $15 000 Ierm ixfe msurance pohey for all full—t]me, i :
: -'employees in the Assoczatlon. S“Ch coverage shall contmue zm‘ﬂl termmation of thls oontract B

R 'PAYRGLL DEDUCTION

o 48 'I‘he Board wﬂl contine the opnon for the employees Whlch enables the employee by S

f_,-hxs/her own contribution, to. pammpate i a payroll savmgs plan Wlﬂl the proper nules and " 'g'.-' -

: regulatlons to be estabhshed.

"“-,‘SALARY

. : ‘49 Umt members shall be paxd in aoeordance thh the followmg schedules: o

Effmvc July 1 2022 The 2021'22 salary Sﬁhedule shall be mcreased by ‘rhe State-lssued s

-:'—"'taxlevy limit based upon the'consumer price index for all urban consumers (CPI-U) for the twelve -~

- i_?f _(12) month period endmg December 31, 2021, with a minimum of 1% and a maximum of 2% -

 Bffictive July 1, 2023: The 2022-23 sty sohedule shall te increased by the State-lssuedj'_' A

- tax Ievy limit based upon the consumer: price index for all uiban constimers: {CPI-U) for the twelve -

" (12) month period ending December 31,2022, with a minimum of 1% and a maximum of 2%. -
R ‘Aﬁerappbfmgthe increase, onenewStep(Step 11)mnbeaddedto&xesalawscheduleat$1 2000
';"__VaboveSteplﬁ L | L el R

 Bifective Juy 1, 2024: The 202324 salary sohedule shall be increased by the o Sotcissued

_:fta'xlevy lnmtbasedupontheeonsumerpnoe index for all urban consumers (CPI-U) forﬂierwelve -
:__-."(12) month’ penodendngeeember 31, 2023, mthaxmnnnum of: l%andamammum of2% L
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. - Effiective July 1, 2025: The 2024—25 salary sch=-dule shall be: mcr..ased by the State~1ssued'
tax levy Timit based upon the consumer price index for all urban consumers (CPL-U) for the twelve -
| (12) month penod =nding Deoemb,r 31 2024 wrth armmmnm of 1% and a maximum of2%. B
- Eﬁ'%’uw July 1, 2026 The 2025—26 salaxy schedule shall be mcreased by the State-zssued |
- tax levy limit based upon the consumer prics index for all, urban consumers. (CPI-U) for the twelve
:(12) month penod ending. Dwember 31, 2025, wrzh azmnnnum of 1% and: ama:nmum of2°/o |
' (a) An hourly rate of $50.00 shall appIy for all cxtra assngnmmt werk, when worlﬂng
n @ nursing capacity. other Than those extra work ass1g11m=nts specxﬁcally addrfssed elsewherc m
.thlsAgreemvnt B _ R _ : :
e ;Payment for ﬁeld trlps sbau b=- & follorw& _
S Bl Day trxps. R.gular salary, ovemme rat, for work extmdlng b‘*yond seven and on&'f, -
‘halfbours. © 3 7 T e L _
| "‘.We;-,kday ov=m1ght tnps. Fla.t rate of $100 00 above r=gular salary
_ - Week°nd overmght tnps. Flat rate cf $250 OO per day '
_ (c) | Call backs shall be for a Immmum of four hours. |
' '(d) uAny nurse; that obtams a BA or BS degrae pnor o the ﬁxst day ofthe school year
: shall receive zn annual stipend of $250. with the last paycheck of the school yeat. Any nurss: that,
obtains an' MA or MS degree prior to the first day of the school year shall rsceive an additional
- -annual stipend of $250 with ths last paycheck of the school year. Nurses who complizte ths dsgres
 after the first day of the school yzar shall receive a proratad amount of the stlpwnd from th., date, o
g proof of completlon of lhe degree is provzded to th° Dlstnct o _ o
SQ! ) Inngmty amounts shall b., as follows. SR 3
o 'Aﬁ“r six (6) years of service, therv shall be a $600 lengm of service mcr=ment. _
'Aﬁer nine (9) years of servme, there shall bc a $700 1=ngth of sarvice mcr=ment
Aftm' twe1v= (12) yea,rs of servme, th=re shall be a $80f) length of servm.. 1n01 =ment ‘ 7' ) .‘
l_Aﬁ:.r suiteen (16) years of servu:e, there shall be a $95f) 1°11gtn of servrc mcrement.-f_':- o

__After tw.nty (20) years of s=mce, ﬂ1ere shall be a $1000 length of semce mcremmt.'l;'
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B EXTRA HELP

| :.51 The Dlstnet shall prowde exira professmnal help for phys:cal exams and/or testmg as the S
3 Supenntendent may approve upon the reeommendatlon of the school PhYSIcmn - o

i _"_‘fANNUAL TRA!NING

B 52 Members shali recelve trammg on how to handie vxo!ent students dunng the ﬁrst 10 weeks‘ S

_'of each school year

ST UNIFGRM ALLOWANCE

MILEAGE

:‘_;' '53 , There shall be an allowmlce of $450 per year for each professlonal nurse for the pa.lrp{:osei " o
of purchasmg and cleaning of uniforms. The allowance shall be paid in a lump sur ‘not later than :

! ,October 15 as a taxable frlnge beneﬁt pursuant to current IRS regulatlons.

| .735'4 Atotalofmooowﬂlbesetas;demthemualbudgetforthepaymentofcoursesfonhe';:?}if N

" nurses unit and to obtain guest speakers to-come.into the. District to present to the Nurses on*
- professional issues.  All courses and guest speakers must receive prior approval by the

R Supenntendent or his/her desxgnee ‘which approval will not unreasonably be withheld and will ber :
L upon apphcatmns subnntted by ﬂ‘.lﬁ Assecmtxon to the Supenntendent or h:s deSIgnee. e

Nursee shall eontmue to be pald mﬁeage fer t.ravel between bulldmgs at the rate pazd te all'-': B

Dlstnct employees

o LABOR MANAGEMENT COMMI’ITEE

PR 56 There shall be a Iabor-management comrmttee that wﬂl meet to cons:der mutua] problems )

o agenda 1o the other pany at least ﬁve 5y workdays in advanee of the. meetmg. Unless mutually.
agreed upon by the pames, 1o more than one meetmg shall be heid eaeh month. S

L '-..MANeATORY TAYLOR LAW LANGUAGE

.57 SHOULD. ANY ARTICLE, SECTION OR PORTION THEREOF OF THIS S

o AGR.EEMENT BE HELD UNLAWFUL AND UNENFORCEABLE BY ANY COURT OF .

. COMPETENT.JURISDICTION, SUCH DECISION OF THE COURT SHALL ONLY APPLY. -

. TO THE SPECIFIC ARTICLE, SECTION OR PORTION THEREQF, DIRECTLY.. SPECIFIED': -

-" "IN ANY DECISION AND THE BALANCE OF THIS AGREEMENT SHALL BE IN FULL.-;'_ o

"+ FORCE AND EFFECT.
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: 58 '[hc District shall have the nght to select a member of the bargammg unit as thc appomtedl'f
. Liaison, subj vject to his/her agreement to serve n that posmon. Thc annual supend for the appomted .
-Nm lamson shall be $1, 000 - _ o ,
’iDURATION |

'59 Thlsagreemcnishaﬂbeeffacnveasoftheﬁrstdayofltﬂy2022,andshallremammftﬂl
_forceamie:tfa@tunhlthethrhcthchyoﬂune,ﬂ)ﬂ o | e _

SIGNATURE OF THE PARTIES
TD THE AGREEMENT

m_////m it

Board of Educatmn

_l\fhddie Cmmtry Registered Prof&sszonal _

Date: /Aa/le

S R, Prlent

“Page 13 of 13



MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT
REGISTERED PROFESSIONAL NURSES' ASSOCIATION
JULY 1, 2022-JUNE 30, 2023

APPENDIX "A"

2022-23
Step 2.00%

49,342
50,693
52,069
53,493
54,958
56,448
58,022
59,494
60,755
62,122
63,322

S, 2 OO NOOOPWN -
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MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT
REGISTERED PROFESSIONAL NURSES' ASSOCIATION
JULY 1, 2023-JUNE 30, 2024

Salary Scheduls

2023-24
2.00%

w

——

[17]
©

50,329
51,707
53,110
54,563
56,057
57,577
59,182
60,684
§1,970
63,364
64,588
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MIDDLE COUNTRY CENTRAL SCHOOL DISTRICT
REGISTERED PROFESSIONAL NURSES' ASSOCIATION
JULY 1, 2024-JUNE 30, 2025

Salary Schedule

2024-25
Step 2.00%

51,336
52,741
54,172
55,654
57,178
58,729
60,366
61,898
63,209
64,631
65,880

O©CoO~NOOTA~,WNEPE

e
= o



MIDDLE COUNTRY CSD
Earning Schedule Report For 07/01/2025 - 06/30/2026
NURSES SALARY SCHEDULE 2025-2026

Salary Schedule ID: 500 Schedule Type: Contractual
Salary Schedule Name: 25-26 Nurses PR+2% Bargaining Unit: NRS
Step NURSE

1.00 52,362.00

2.00 53,796.00

3.00 55,256.00

4.00 56,767.00

5.00 58,322.00

6.00 59,903.00

7.00 61,573.00

8.00 63,136.00

9.00 64,474.00

10.00 65,924.00

11.00 67,197.00



	ADP2F4.tmp
	2022-23 FINAL

	ADPB909.tmp
	500


