Personnel

EMPLOYEE SECURITY AR 4158
4258
4358

An employee may use reasonable and necessary force for self-defense or
defense of another person, to quell a disturbance threatening physical injury to
others or damage to property, or to obtain possession of weapons or other
dangerous objects within the control of a student. (Education Code 44807,
49001)

An employee shall promptly report to the principal or other immediate
supervisor any attack, assault, or physical threat made against the employee
by a student or by any other individual in relation to the performance of the
employee's duties, and any action the employee took in response.

Additionally, the employee and the principal or other immediate supervisor
shall promptly report to local law enforcement authorities an attack, assault, or
physical threat made against the employee by a student. Reports of an attack,
assault, or physical threat shall be forwarded immediately to the
Superintendent or designee. (Education Code 44014)

Notice Regarding Student Offenses

When a student commits certain offenses that may endanger staff or others,
the following procedures shall be implemented to notify staff members as
appropriate:

1. Acts That Are Grounds for Suspension or Expulsion

a. The Superintendent or designee shall inform the teacher(s) of each
student who, during the previous three school years, has engaged
in or is reasonably suspected to have engaged in any act, except
the possession or use of tobacco products, that would constitute a
ground for suspension or expulsion as specified in Administrative
Regulation 5144.1 - Suspension and Expulsion/Due
Process (Education Code 49079)

This information shall be based upon district records maintained

in the ordinary course of business or records received from a law
enforcement agency. (Education Code 49079)
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b. Upon receiving a transfer student's record regarding acts
committed by the student that resulted in suspension or
expulsion, the Superintendent or designee shall inform the
student's teacher(s) that the student was suspended from school or
expelled from the former district and of the act that resulted in the
suspension or expulsion (Education Code 48201)

c. Information received by teacher(s) shall be received in confidence
for the limited purpose for which it was provided and shall not be
further disseminated by the teacher (Education Code 48201,
49079)

2. Offenses Reported to the District by a Court

a. When informed by a court that a minor student has been found by
the court to have committed any felony or any misdemeanor
involving curfew, gambling, alcohol, drugs, tobacco products,
carrying of weapons, a sex offense listed in Penal Code 290,
assault or battery, larceny, vandalism, or graffiti, the
Superintendent or designee shall expeditiously notify the school
principal or designee (Welfare and Institutions Code 827)

b. The principal or designee shall expeditiously disseminate this
information to any counselor who directly supervises or reports on
the student's behavior or progress and to any teacher or
administrator directly supervising or reporting on the student's
behavior or progress whom the principal or designee thinks may
need the information in order to work with the student
appropriately, to avoid being needlessly vulnerable, or to protect
others from vulnerability (Welfare and Institutions Code 827)

c. Any court-initiated information that a teacher, counselor, or
administrator receives shall be kept confidential and used only to
rehabilitate the student and protect other students and
staff (Welfare and Institutions Code 827)

The information shall be further disseminated only when

communication with the student, parent/guardian, law
enforcement staff, and probation officer is necessary to rehabilitate
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the student or to protect students and staff. (Welfare and
Institutions Code 827)

d. When a student is removed from school as a result of an offense,
the Superintendent shall hold the court's information in a separate
confidential file until the student is returned to the
district (Welfare and Institutions Code 827)

If the student is returned to a different district, the Superintendent
shall transmit the information provided by the student's parole or
probation officer to the superintendent of the new district of
attendance. (Welfare and Institutions Code 827)

e. Any confidential file of court-initiated information shall be kept
until the student becomes 18, graduates from high school, or is
released from juvenile court jurisdiction, whichever occurs first,
and shall then be destroyed (Welfare and Institutions Code 827)

In order to maintain confidentiality when providing information about student
offenses to a counselor or teacher, the principal or designee shall send the staff
member a written notification that a student has committed an offense that
requires review of a student's file in the school office. This notice shall not
name or otherwise identify the student. The staff member shall initial the
notification and shall also initial the student's file when reviewing it in the
school office.

Accommodations for Victims of Domestic Violence, Sexual Assault,
Stalking, or Other Qualifying Acts of Violence

When requested by an employee who is a victim of domestic violence, sexual
assault, stalking, or other qualifying acts of violence, the district shall provide
the employee reasonable accommodations which may include the
implementation of safety measures, including, but not limited to: (Government
Code 12945.8)

1. A transfer, reassignment, or modified schedule

2. A changed work telephone or work station, including the permission to
carry a telephone at work
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3. An installed lock

4. Assistance in documenting domestic violence, sexual assault, stalking, or
other qualifying act of violence that occurs in the workplace

5. Referral to a victim assistance organization

6. Another safety procedure or adjustment to a job structure, workplace
facility, or work requirement in response to domestic violence, sexual
assault, stalking, or other qualifying act of violence

The Superintendent or designee shall engage in a timely, good faith, and
interactive process with the employee to determine effective reasonable
accommodations that do not pose an undue hardship on the district. In
determining whether an accommodation is reasonable, the Superintendent or
designee shall consider any exigent circumstance or danger facing the
employee or their family member. (Government Code 12945.8)

Upon the request of the Superintendent or designee, an employee requesting a
reasonable accommodation shall provide a written statement, signed by the
employee or an individual acting on the employee's behalf, certifying that the
accommodation is for an authorized purpose. The Superintendent or designee
may also request that the employee provide certification of the employee's
status as a victim of domestic violence, sexual assault, stalking, or other
qualifying act of violence. Such certification may include: (Government Code
12945.8)

1. A police report indicating that the employee, or a family member of the
employee, was a victim

2. A court order protecting or separating the employee, or family member of
the employee, from the perpetrator of the crime or abuse, or other
evidence from the court or prosecuting attorney that the employee has
appeared in court

3. Documentation from a licensed medical professional or health care
provider, domestic violence or sexual assault counselor, victim advocate,
or counselor that the employee, or family member of the employee, was
undergoing treatment or receiving services for physical or mental injuries
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or abuse resulting in victimization from the crime or abuse

4. Any other form of documentation that reasonably verifies that the crime
or abuse occurred, including, but not limited to, a written statement
signed by the employee or by an individual acting on the employee's
behalf

Any verbal or written statement, police or court record, or other documentation
identifying an employee, or a family member of the employee, as a victim shall
be confidential and shall not be disclosed by the district except as required by
federal or state law or as necessary to protect the employee's safety in the
workplace. The employee shall be notified before any authorized

disclosure. (Government Code 12945.8)

Every six months after the date of the certification, the Superintendent or
designee may request recertification of the employee's status as a victim of
domestic violence, sexual assault, stalking, other specified offense, or ongoing
circumstances related to the crime or abuse. The employee shall notify the
Superintendent or designee if, due to changing circumstances, the employee
needs a new accommodation or no longer needs an accommodation. If a new
accommodation is needed, the Superintendent or designee shall follow the
procedures described above when making the initial determination regarding
effective reasonable accommodations. (Government Code 12945.8)

The district shall not discharge or retaliate against an employee because of the
employee's status as a victim of crime or abuse or for requesting a reasonable

accommodation, regardless of whether the request was granted. (Government
Code 12945.8)

Use of Pepper Spray

The Superintendent or designee shall notify employees of the district's policy
prohibiting the possession of pepper spray on school property or at school-
related activities without prior approval of the Superintendent or designee.
Employees wishing to carry pepper spray shall submit to the Superintendent or
designee a written request setting forth the need to carry or possess pepper
spray and for how long the need is anticipated to last. The Superintendent or
designee shall notify the employee in writing as to whether the request was
approved or denied.
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When approving an employee's request, the Superintendent or designee shall
inform the employee of the following conditions:

1. The pepper spray shall be used only in self-defense pursuant to Penal
Code 22810

2. An employee who uses pepper spray other than in self-defense shall be
subject to disciplinary action by the district and, in accordance with law,
a fine and/or imprisonment

3. The pepper spray must be stored in a secure place and not be accessible
to students or other individuals

Negligent storage or use of the pepper spray may subject the employee to
disciplinary action.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the
basis or authority for the Governing Board to enact this policy. Instead, they are
provided as additional resources for those interested in the subject matter of the policy.

State Description

Civ. Code 51.7 Freedom from violence or intimidation

Code of Civil Procedure 527.8 Workplace violence safety

Ed. Code 32210-32212 Willful disturbance; public schools or meetings

Ed. Code 32225-32226 Communications devices in classrooms

Ed. Code 32282 School safety plans

Ed. Code 32289.6 Best practices pertaining to school shooter drills

Ed. Code 35208 Liability insurance

Ed. Code 35213 Reimbursement for loss or damage of personal property

Ed. Code 44014 Report of assault by student against school employee

Ed. Code 44807 Teachers' duty concerning conduct of students

Ed. Code 48201 Transfer student's record for acts that resulted in
suspension or expulsion

Ed. Code 48900-48926 Suspension and expulsion

Ed. Code 49079 Notification to teacher; student who has engaged in acts
regarding grounds for suspension or expulsion

Ed. Code 49330-49335 Injurious objects

Gov. Code 12926 Definitions

Gov. Code 12945.8 Employee accommodations for domestic violence, sexual

assault, stalking, and other qualifying acts of violence
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http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.7.&lawCode=CIV#
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=527.8.&lawCode=CCP#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.&article=3.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35208.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35213.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44014.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=44807.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48201.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49079.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=8.&article=3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12926.#

Personnel

EMPLOYEE SECURITY

Gov. Code 3543.2
Gov. Code 995-996.4
Lab. Code 230-230.2

Pen. Code 18150
Pen. Code 18170

Pen. Code 22810
Pen. Code 240-246.3
Pen. Code 241.3
Pen. Code 241.6
Pen. Code 243.3
Pen. Code 243.6

Pen. Code 245.5

Pen. Code 290

Pen. Code 601

Pen. Code 626-626.11
Pen. Code 646.9

Pen. Code 71

W&I Code 827
W&I Code 828.1

Federal
Executive Order 14127

Management Resources
Court Decision

Website

Website
Website
Cross References

Policy
0450
0450
1313
3320
3515
3515

AR 4158
4258
4358

Scope of representation

Defense of public employees

Leaves for victims of domestic violence, sexual assault
or specified felonies

Gun violence restraining orders

Gun violence restraining order issued after notice and
hearing

Purchase, possession, and use of tear gas

Assault and battery

Assault against school bus drivers

Assault on school employee including board member
Battery against school bus drivers

Battery against school employee including board
members

Assault with deadly weapon against school employee
including board member

Registration of sex offenders

Trespass by person making credible threat

Weapons on school grounds and other school crimes

Stalking
Threatening public officers and employees and school

officials

Limited exception to juvenile court record

District police or security department; disclosure of
juvenile records

Description

Combating Emerging Firearms Threats and Improving
School-Based Active Shooter Drills, September 2024
Description

City of San Jose v. William Garbett (2010) 190 Cal. App.
4th 526

CSBA District and County Office of Education Legal
Services

California Department of Education, Safe Schools
CSBA

Description

Comprehensive Safety Plan
Comprehensive Safety Plan

Civility

Claims And Actions Against The District
Campus Security

Campus Security
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=3543.2.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=GOV&division=3.6.&title=1.&part=7.&chapter=&article=#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=1.&chapter=1.&article=1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18150.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=18170.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=22810.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=8.&part=1.&chapter=9.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=241.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.3.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=243.6.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=245.5.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=290.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=601.#
https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=PEN&division=&title=15.&part=1.&chapter=1.&article=#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=646.9.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=71.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=827.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.#
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=WIC&sectionNum=828.1.#
https://www.federalregister.gov/documents/2024/10/02/2024-22938/combating-emerging-firearms-threats-and-improving-school-based-active-shooter-drills#
https://www.federalregister.gov/documents/2024/10/02/2024-22938/combating-emerging-firearms-threats-and-improving-school-based-active-shooter-drills#
https://legalservices.csba.org/#
https://legalservices.csba.org/#
http://www.cde.ca.gov/ls/ss#
http://www.csba.org/#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LHZMgqbOL0g8cSLOTlPqEQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ZkIfGIppxTshK57slshTApluseFQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=vP7cUJGhBANBpX60E0MUFA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Akslshh6OeDLghdKfXaz0Jq8w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1j7GplusxgyW53mvdX2B0DS8g==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LnWplustabLCpluso8djB62LhlXg==#

Personnel

EMPLOYEE SECURITY

3515.2
3515.2
3515.3
3515.3
3515.31
3515.4
3515.4
3515.7
3530
3530
4112.9
4112.9-E(1)
4118

4118
4119.21
4119.21-E(1)
4131

4140
4156.3
4157
4157
4161

4161
4161.1
4161.2
4161.8
4212.9
4212.9-E(1)
4218

4218
4219.21
4219.21-E(1)
4231

4240
4256.3
4257
4257

4261

4261
4261.1
4261.2
4261.8
4312.9
4312.9-E(1)

AR 4158

4258

4358
Disruptions
Disruptions

District Police/ Security Department
District Police/ Security Department

School Resource Officers

Recovery For Property Loss Or Damage
Recovery For Property Loss Or Damage
Firearms On School Grounds

Risk Management/Insurance

Risk Management/Insurance

Employee Notifications

Employee Notifications

Dismissal/ Suspension/ Disciplinary Action
Dismissal/ Suspension/ Disciplinary Action
Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement
Employee Safety

Employee Safety

Leaves

Leaves

Personal Illness/Injury Leave

Personal Leaves

Family Care And Medical Leave

Employee Notifications

Employee Notifications

Dismissal/ Suspension/ Disciplinary Action
Dismissal/ Suspension/ Disciplinary Action
Professional Standards

Professional Standards

Staff Development

Bargaining Units

Employee Property Reimbursement

Employee Safety

Employee Safety

Leaves
Leaves

Personal Illlness/Injury Leave

Personal Leaves

Family Care And Medical Leave

Employee Notifications

Employee Notifications
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=XMHHcpf0hrxL4HuLqplusdm5Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=czvx0Ll4aucxbLNmh9AhHw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hd8gOBcuJw78wjJkEdLSAQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3XIplusPfslsh74xaYSKbXfkZEXQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=CwzUgxslsh1sPHflY6r326ZOQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fTpluslcL5iFuLLjmC2l4HbEg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=4VNpeeLdGX8wrSubvpm0yw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Odpq9AnzfOtN6xzjT0nFVw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DOslshXsQDojPEuOnhRSmG8MQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LsMjOm8lnqNqMZdToapCOA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rRpbMp1QfChR0akj0TQ12Q==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=H5zF28bVIukqetgj7jtAZQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fwAYlWwIxeHMrDJDxslshl3Vw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Sz3TMQMvHUJBH3Td2plusagjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=F1s4kI0HGs4nTkxCmy02bw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=QncNF4HmDeWq2hnXncv9ug==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=w3AXoA8vl7AC7HLfttplusmjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=1SrHtZslshwOduNSBrSWzk2zA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=d7r2cZ0g5kXar4X3CyYBjA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=GWqtoSSYrZXMN6MO8baoLQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=cplusO4uIhtpMcinZ2GKslshJslshOw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=6wb9ybSL4BGHIrRKdnfGUQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=upnIQrbEhhplusCbObhpGD4iw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=WWUmAslsh4GDnspzhaPZQ7plusog==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=lcJB3UiJstKfXslshH0bMjMslshg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=doLplusKB4kMTSYH7ecilSslsh8w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=YR7Yo7umrmCN4Wt4zVox7w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=i9Zt3plus80UYAvOe0peakuAQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=UvZ7xn7szjslshGDIzVWikaJw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=xkFVcpOdx2doBcGDJFxT9w==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TsfeeAuUplusV7j8mPGeYsCTw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=58GZqool3p2z36diXhhWyQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TdDslshPM3FElcWplus1cDGhZCfQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=WijslshikBGNnUfeZzT8G74fg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Cvx7Aw4Q8Z1plus3qxbirKwaQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LJUMZf50Vc8jojA5l2RIDA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=PE9wuoMM4Lb8YW0V3VLuRg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=RcZoJKB3MS5SndGNnTrwNw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rewfwB1IrKbdYcqkplusHvnAg==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=TRVPWbhFgHuatnETidT0MQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=EsbThmIDBgvIbkWRslshWBnaQ==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pjfT6dOIy4eFyJDvplusXnbbA==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=5BG3Yo08s2tslsh4tCSMmc5nw==#
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=54QQIhp6Qm1GkoGID1fmUg==#
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4319.21 Professional Standards

4319.21-E(1) Professional Standards

4331 Staff Development

4340 Bargaining Units

4356.3 Employee Property Reimbursement

4357 Employee Safety

4357 Employee Safety

4361 Leaves

4361 Leaves

4361.1 Personal Illness/Injury Leave

4361.2 Personal Leaves

4361.8 Family Care And Medical Leave

5125 Student Records

5125 Student Records

5125.2 Withholding Grades, Diploma Or Transcripts

5131.4 Student Disturbances

5131.4 Student Disturbances

5131.7 Weapons And Dangerous Instruments

5131.7 Weapons And Dangerous Instruments

5141 Health Care And Emergencies

5141 Health Care And Emergencies

5144 Discipline

5144 Discipline

5144.1 Suspension And Expulsion/Due Process

5144.1 Suspension And Expulsion/Due Process

5144.2 Suspension And Expulsion/Due Process (Students With

Disabilities)
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