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375.69
MD Para Salary - FMB
11-212-100-106-000-002

Lease Purchase
11-190-100-440-000-00006/30/25

adj. for MD salaries

357.20
Resource Rm Salary - LPS
11-213-100-101-000-001

21st Century / Maker Space - L
11-190-100-610-026-00106/30/25

adj. for RR salaries

3,000.00
Resource Rm Salary - LPS
11-213-100-101-000-001

Home Instruction Purch Prof/Ed
11-150-100-320-000-00006/30/25

adj. for RR salaries

267.00
MD Substitutes - FMB
11-212-100-106-100-002

Tuition to Other LEA's - Spec
11-000-100-562-000-00006/30/25

adj. for MD salaries

533.09
MD Para Salary - FMB
11-212-100-106-000-002

Tuition to Other LEA's - Spec
11-000-100-562-000-00006/30/25

adj. for MD salaries

2,161.76
MD Para Salary - FMB
11-212-100-106-000-002

Home Instruction - Purch Svc
11-219-100-320-000-00006/30/25

adj. for MD salaries

36.50
Resource Rm Salary - LPS
11-213-100-101-000-001

Resource Rm Supplies - FMB
11-213-100-610-000-00206/30/25

adj. for RR salaries

498.98
MD Para Salary - FMB
11-212-100-106-000-002

Grade 1 Supplies
11-190-100-610-001-00206/30/25

adj. for MD salaries

460.00
Resource Rm Substitutes - LPS
11-213-100-101-100-001

Tuition to Other LEA's - Spec
11-000-100-562-000-00006/30/25

adj. for RR salaries

366.66
MD Para Salary - FMB
11-212-100-106-000-002

Science - LPS
11-190-100-610-023-00106/30/25

adj. for MD salaries

221.69
MD Para Salary - FMB
11-212-100-106-000-002

Music/Band - FMB
11-190-100-610-020-00206/30/25

adj. for MD salaries

3,912.80
MD Para Salary - FMB
11-212-100-106-000-002

Music/Band - LPS
11-190-100-610-020-00106/30/25

adj. for MD salaries

125.89
MD Para Salary - FMB
11-212-100-106-000-002

Art Supplies - LPS
11-190-100-610-010-00106/30/25

adj. for MD salaries

1,449.99
Salary - CoCurricular
11-401-100-100-000-000

Supplies
11-401-100-600-000-00006/30/25

adj. for Co curriculuar salaries

7,599.10
Resource Rm Salary - FMB
11-213-100-101-000-002

Tuition to Other LEA's - Spec
11-000-100-562-000-00006/30/25

adj. for RR salaries

4,319.61
MD Teacher Salary - FMB
11-212-100-101-000-002

FMB - Copy Paper/Supply Closet
11-190-100-610-000-00206/30/25

adj. for MD salaries

2,588.90
Resource Rm Para - FMB
11-213-100-106-000-002

Tuition to Other LEA's - Spec
11-000-100-562-000-00006/30/25

adj. for RR salaries

671.95
Pre-School Spec. Ed. F/T
11-216-100-106-000-002

Pre-School Spec. Ed. F/T
11-216-100-101-000-00206/30/25

adj. for PreK Salaries

18,151.43
Pre-School Spec. Ed. F/T
11-216-100-106-000-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for PreK Salaries

667.50
FT PSD Para Subs
11-216-100-106-100-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for PreK Salaries

90.95
General Supplies
11-216-100-600-000-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for PreK Salaries

21.48
Basic Skills - Teacher - FMB
11-230-100-100-000-002

Supplies
11-230-100-610-000-00006/30/25

adj. for BS salaries

3,125.00
Basic Skills - Teacher - FMB
11-230-100-100-000-002

Maintenance - Repairs - LPS
11-000-261-420-000-00106/30/25

adj. for BS salaries

3,701.47
Basic Skills - Teacher - FMB
11-230-100-100-000-002

Maintenance - Supplies - LPS
11-000-261-610-000-00106/30/25

adj. for BS salaries

4,216.34
Basic Skills - Teacher - FMB
11-230-100-100-000-002

Maintenance - Supplies - FMB
11-000-261-610-000-00206/30/25

adj. for BS salaries

1,478.95
Basic Skills - Teacher - FMB
11-230-100-100-000-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for BS salaries
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29,545.04
Resource Rm Salary - LPS
11-213-100-101-000-001

Tuition to Other LEA's - Spec
11-000-100-562-000-00006/30/25

adj. for RR salaries

4,322.42
LLD Teacher Salary - LPS
11-204-100-101-000-001

Health - Prof Svc - LPS
11-000-213-300-000-00106/30/25

742.50
Textbooks - FMB
11-190-100-640-000-002

Math - LPS
11-190-100-610-019-00106/30/25

adj. for textbooks

175.00
Gifted & Talented - FMB
11-190-100-610-013-002

Art Supplies - FMB
11-190-100-610-010-00206/30/25

adj. for G&T supplies

28,891.80
Kindergarten - Salary - FMB
11-110-100-101-000-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries

8,153.08
Grade 1-4 Salary - FMB
11-120-100-101-000-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries

2,247.00
Grade 5 Substitutes - LPS
11-120-100-101-100-001

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries

8,574.00
GR 1-4 PARAS
11-120-100-106-000-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries

1,375.40
Grade 5 Paras
11-120-100-106-101-001

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries

59,174.98
Grade 6-8 Salaries - LPS
11-130-100-101-000-001

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries

3,203.34
MD Para Salary - FMB
11-212-100-106-000-002

FMB - Copy Paper/Supply Closet
11-190-100-610-000-00206/30/25

adj. for MD salaries

2,810.70
Grade 6-8 Paraprofessionals
11-130-100-106-000-001

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries

900.00
MD Substitute Salary - FMB
11-212-100-101-100-002

FMB - Copy Paper/Supply Closet
11-190-100-610-000-00206/30/25

adj. for MD salaries

153.58
LLD Teacher Salary - FMB
11-204-100-101-000-002

Health - Prof Svc - LPS
11-000-213-300-000-00106/30/25

3,047.29
LLD Teacher Salary - FMB
11-204-100-101-000-002

Health - Prof Svc - FMB
11-000-213-300-000-00206/30/25

1,605.36
LLD Para Salary - LPS
11-204-100-106-000-001

Health - Prof Svc - FMB
11-000-213-300-000-00206/30/25

1,916.11
LLD Para Substitutes - LPS
11-204-100-106-100-001

Health - Prof Svc - FMB
11-000-213-300-000-00206/30/25

840.09
LLD Para Substitutes - LPS
11-204-100-106-100-001

LLD Supplies - LPS
11-204-100-600-000-00106/30/25

46.35
LLD Para Substitutes - FMB
11-204-100-106-100-002

LLD Supplies - LPS
11-204-100-600-000-00106/30/25

7.26
LLD Para Substitutes - FMB
11-204-100-106-100-002

Pre-School Spec. Ed. F/T
11-216-100-101-000-00206/30/25

318.93
Kindergarten Supplies
11-190-100-610-099-002

LPS - Copy Paper/Supply Closet
11-190-100-610-000-00106/30/25

adj. for K supplies

3,500.00
MD Teacher Salary - FMB
11-212-100-101-000-002

Purch Technical Svcs - LPS
11-190-100-340-000-00106/30/25

adj. for MD salaries

4,000.00
MD Teacher Salary - FMB
11-212-100-101-000-002

Purch Technical Svc - FMB
11-190-100-340-000-00206/30/25

adj. for MD salaries

2,757.80
MD Teacher Salary - FMB
11-212-100-101-000-002

LPS - Copy Paper/Supply Closet
11-190-100-610-000-00106/30/25

adj. for MD salaries

1,776.00
Salary CoCurricular
11-402-100-100-000-000

Purch Prof/Ed Svcs
11-402-100-300-000-00006/30/25

adj. for athletic stipends

16,940.82
Grade 6-8 Salary Specials
11-130-100-101-050-001

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for salaries
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1,060.98
Central Svc Salary
11-000-251-100-000-000

Admin IT - Other Purch Svcs
11-000-252-340-000-00006/30/25

adj. for central services

840.00
Basic Skill - Sub Sal - FMB
11-230-100-100-100-002

Contr Svcs - Special Ed
11-000-270-514-000-00006/30/25

adj. for BS salaries

30.71
General Admin - Legal Services
11-000-230-331-000-000

General Admin - Other Objects
11-000-230-890-000-00006/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

6.65
General Admin - Legal Services
11-000-230-331-000-000

BOE - Other Objects
11-000-230-895-000-00006/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

3,405.38
General Admin - Legal Services
11-000-230-331-000-000

Curriculum - Supplies - LPS
11-000-221-600-000-00106/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

3,242.63
General Admin - Communications
11-000-230-530-000-000

Curriculum - Supplies - LPS
11-000-221-600-000-00106/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

1,009.41
School Admin - Principal Salar
11-000-240-103-000-001

School Admin - Supplies - LPS
11-000-240-600-000-00106/30/25

adj. for principal salaries

1,997.59
School Admin - Principal Salar
11-000-240-103-000-001

School Admin - Other - LPS
11-000-240-800-000-00106/30/25

adj. for principal salaries

1,242.41
School Admin - Principal Salar
11-000-240-103-000-002

School Admin - Other - LPS
11-000-240-800-000-00106/30/25

adj. for principal salaries

1,690.00
School Admin - Principal Salar
11-000-240-103-000-002

School Admin - Other - FMB
11-000-240-800-000-00206/30/25

adj. for principal salaries

67.59
School Admin - Principal Salar
11-000-240-103-000-002

Curriculum - Supplies - LPS
11-000-221-600-000-00106/30/25

adj. for principal salaries

499.80
School Admin - Prin Sec Salary
11-000-240-105-000-001

Curriculum - Supplies - LPS
11-000-221-600-000-00106/30/25

adj. for principal salaries

841.28
Central Svc Salary
11-000-251-100-000-000

Business Office Travel
11-000-251-580-000-00006/30/25

adj. for central services

150.75
General Admin - Legal Services
11-000-230-331-000-000

General Admin - Other Purch Pr
11-000-230-590-000-00006/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

465.00
Central Svc Salary
11-000-251-100-000-000

Central Svc - Other Objects
11-000-251-890-000-00006/30/25

adj. for central services

1,312.64
General Admin - Legal Services
11-000-230-331-000-000

General Admin - Other Purch Sv
11-000-230-585-000-00006/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

8,372.80
Maintenance - Repairs - FMB
11-000-261-420-000-002

Custodial - Supplies - LPS
11-000-262-610-000-00106/30/25

adj. for maintenance repairs

3,696.79
Custodial Salary - FMB
11-000-262-100-000-002

Custodial - Supplies - FMB
11-000-262-610-000-00206/30/25

adj. for custodial supplies

314.80
Custodial - Substitutes - LPS
11-000-262-100-100-001

Custodial - Supplies - FMB
11-000-262-610-000-00206/30/25

adj. for custodial supplies

1,800.00
Custodial - Summer Help
11-000-262-100-110-000

Custodial - Supplies - FMB
11-000-262-610-000-00206/30/25

adj. for custodial supplies

405.96
Grounds Salary - LPS
11-000-263-100-000-001

Grounds - Supplies - FMB
11-000-263-610-000-00206/30/25

adj. for grounds salaries

925.06
Security - Supplies - LPS
11-000-266-610-000-001

Security - Repairs - LPS
11-000-266-420-000-00106/30/25

adj. for security supplies

399.80
Transportation Salary - Regula
11-000-270-160-000-000

Aid in Lieu - NP Pymts
11-000-270-503-000-00006/30/25

adj. for transportation salary
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20,971.48
Social Security
11-000-291-220-000-000

Health Benefits
11-000-291-270-000-00006/30/25

adj. for FICA

4,482.04
DCRP
11-000-291-240-000-000

Health Benefits
11-000-291-270-000-00006/30/25

adj. for DCRP

11,075.00
Charter School Tuition
10-000-100-562-000-000

Health Benefits
11-000-291-270-000-00006/30/25

adj. for charter school tuition

1,767.50
General Admin - Legal Services
11-000-230-331-000-000

General Admin Salaries
11-000-230-100-000-00006/30/25

adj. for legal services

0.04
General Admin - Communications
11-000-230-530-000-000

General Admin Salaries
11-000-230-100-000-00006/30/25

adj. for phone services

1,248.30
Central Svc Salary
11-000-251-100-000-000

Central Svc - Supplies
11-000-251-600-000-00006/30/25

adj. for central services

342.21
CST - General Supplies
11-000-219-600-000-000

Health Benefits
11-000-291-270-000-00006/30/25

adj. for CST salaries

1,272.68
Salary CoCurricular
11-402-100-100-000-000

Supplies
11-401-100-600-000-00006/30/25

adj. for athletic stipends

3,804.70
Salary CoCurricular
11-402-100-100-000-000

Other Employee
11-000-291-290-000-00006/30/25

adj. for athletic stipends

100.85
Attendance Sub Salary - LPS
11-000-211-100-100-001

Attend - Purch Svc - LPS
11-000-211-500-000-00106/30/25

adj. for attendance

0.43
Attendance Sub Salary - LPS
11-000-211-100-100-001

Attend - Purch Svc - FMB
11-000-211-500-000-00206/30/25

adj. for attendance

203.88
Attendance Sub Salary - LPS
11-000-211-100-100-001

Tuition - Vocational Schools
11-000-100-563-000-00006/30/25

adj. for attendance

250.00
Health - Nurse Sub Salary - FM
11-000-213-100-100-002

Health - Supplies - LPS
11-000-213-600-000-00106/30/25

dj. for nurse salaries

982.73
Extraordinary - Salary - LPS
11-000-217-100-000-001

Health Benefits
11-000-291-270-000-00006/30/25

adj. for extraordinary services

3,884.36
Extraordinary Salary - FMB
11-000-217-100-000-002

Health Benefits
11-000-291-270-000-00006/30/25

adj. for extraordinary services

934.50
EXTR SVCS SUBS
11-000-217-106-100-002

Health Benefits
11-000-291-270-000-00006/30/25

adj. for extraordinary services

3,161.98
Extraordinary - Prof Svc - LPS
11-000-217-320-000-001

Health Benefits
11-000-291-270-000-00006/30/25

adj. for extraordinary services

4,666.64
Extraordinary - Prof Svc - FMB
11-000-217-320-000-002

Health Benefits
11-000-291-270-000-00006/30/25

adj. for extraordinary services

170.45
CST Salary
11-000-219-104-000-000

CST - Other Objects
11-000-219-800-000-00006/30/25

adj. for CST salaries

1,554.67
General Admin - Legal Services
11-000-230-331-000-000

General Admin - Supplies
11-000-230-610-000-00006/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

4,675.91
CST - Purch Prof Svcs
11-000-219-390-000-000

Health Benefits
11-000-291-270-000-00006/30/25

adj. for CST salaries

606.75
Central Svc - Purch Prof Svcs
11-000-251-330-000-000

Central Svc Salary
11-000-251-100-000-00006/30/25

adj. for payroll services

8,249.96
Curriculum Salary
11-000-221-104-000-000

Curriculum - Supplies - LPS
11-000-221-600-000-00106/30/25

adj. for curriculum salries

4,789.11
Curriculum - Supplies - FMB
11-000-221-600-000-002

Curriculum - Supplies - LPS
11-000-221-600-000-00106/30/25

adj. for curriculum salries

89.94
Media - Salary - LPS
11-000-222-100-000-001

Media - General Supplies
11-000-222-600-000-00006/30/25

adj. for media salaries
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771.64
Media - Salary - LPS
11-000-222-100-000-001

Health Benefits
11-000-291-270-000-00006/30/25

adj. for media salaries

6,987.60
Media - Salary - FMB
11-000-222-100-000-002

Health Benefits
11-000-291-270-000-00006/30/25

adj. for media salaries

120.00
Media - Substitutes - LPS
11-000-222-100-100-001

Health Benefits
11-000-291-270-000-00006/30/25

adj. for media salaries

7.52
Technology Salary - FMB
11-000-222-177-000-002

Health Benefits
11-000-291-270-000-00006/30/25

adj. for media salaries

250.00
Media - Supplies - LPS
11-000-222-600-000-001

Health Benefits
11-000-291-270-000-00006/30/25

adj. for media salaries

249.15
Media - Supplies - FMB
11-000-222-600-000-002

Health Benefits
11-000-291-270-000-00006/30/25

adj. for media salaries

66.37
Staff Trn - Prof Svc - LPS
11-000-223-320-000-001

Staff Trn - Prof Svc - FMB
11-000-223-320-000-00206/30/25

adj. for staff training

4,335.00
General Admin Salaries
11-000-230-100-000-000

General Admin - Purch Tech Svc
11-000-230-339-000-00006/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

40.00
General Admin - Legal Services
11-000-230-331-000-000

General Admin - Purch Tech Svc
11-000-230-339-000-00006/30/25

adj. for admin. salaries, legal fess & 
purchased servcies

174.09
CST - Purch Prof Svcs
11-000-219-390-000-000

CST - Other Objects
11-000-219-800-000-00006/30/25

adj. for CST salaries

373,490.29The total of all transfers within fund 10 is: 

Date Source Account/Title Target Account/Title Comments Amount

1,512.76
CPIS Liason
20-218-200-173-000-002

Contr Serv-Trans.(Field Trips)
20-218-200-516-000-00206/17/25

adj. for PEA

404.88
Sal - Other Professional Staff
20-218-200-104-000-002

Contr Serv-Trans.(Field Trips)
20-218-200-516-000-00206/17/25

adj. for PEA

931.12
Title II- Stipends
20-260-100-100-000-000

Purchased Services-Instruction
20-260-200-100-000-00006/20/25

adj. to grant

33,424.78
General Supplies
20-218-100-600-000-002

Salaries of Master Teachers
20-218-200-176-000-00206/30/25

adj. for PEA grant

474.20
General Supplies
20-218-100-600-000-002

Contr Serv-Trans.(Field Trips)
20-218-200-516-000-00206/30/25

adj. for PEA grant

225.00
Title I- Stipends
20-231-100-100-000-000

Title I - Instructional Supply
20-231-100-600-000-00006/30/25

adj. to ESSA

36,972.74The total of all transfers within fund 20 is: 
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Sussex County Educational Services Commission 

10 Gail Court 

Sparta, New Jersey  07871 

Phone:  973-579-6980; Fax:  973-579-1086 

         

Andrea Romano                                        ​          ​ ​      Anthony DeFelice              

       Superintendent​ ​                      ​                                 Business Administrator 

 

 
 
 
July 7, 2025 

Dear Mr. Fritzky, 

Thank you for expressing an interest for the SCESC to contract with your district for the 
Preschool Intervention Coach position.  
 
Please let me know if you have any questions regarding this proposal. 
 
Our next steps would be to set up a meeting to determine the required hours for your district to 
meet the grant requirements. 
 
​
Best regards, 
 
 
Andrea Romano 
Superintendent 
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SUSSEX COUNTY EDUCATIONAL SERVICES COMMISSION 

PIC Proposal 
School Year 2025-2026 

 
 
 
 
Date: July 2025               District: Andover 
Contact Person: John Fritzky 
 
This agreement includes services for a Professional Development with Andover  Public School District and 
the  Sussex County ESC Board of Education. 
 

REQUIRED/REQUESTED SERVICES 
 
Professional Development  
 
Hours to be determined at the SCESC BOE approved rate- See attached. 
 
Invoice to Follow 
 
. 
 
Location of service:  Andover  Public School 
 
 
Start date:~ July 2025      End date: June 30, 2026 
 
 
District Approval: _______________________________________Date:___________________________   
 
 
SCESC Approval: ______________________________________Date: __________________________ 
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6/18/2025    

FREE TRIAL/SUBSCRIPTION AGREEMENT

School/District: Long Pond School 
Andover Regional School District

Free Trial Start Date: June 18, 2025

Address: 707 Limecrest Rd.
Newton, NJ 07860

Subscription Start Date: October 05, 2025

Primary
Contact
Name/Title:

Joe DeLuca
IT Director

Subscription Term: 1 Year

Email: jdeluca@andoverregional.or Billing Cycle: Annual

Website: https://lps.andoverregional.org/

DESCRIPTION QUANTITY UNIT PRICE
ANNUAL

SUBSCRIPTION
FEE

PickUp Patrol Dismissal System: Free Trial with no fees or
obligation to continue use.

1 $0.00 $0.00

If Long Pond School chooses to continue after trial period, the
annual subscription cost will be calculated each year using the
current student enrollment at the time of invoicing

188* $2.50 $470.00

If Florence M Burd School chooses to continue after trial period,
the annual subscription cost will be calculated each year using
the current student enrollment at the time of invoicing

297* $2.50 $742.50

District Discount (2+ schools) 1 ($121.25) ($121.25)

    

SUBTOTAL  $1,091.25

DISCOUNTS

Free Trial ($1,091.25)

TOTAL  $0.00**

ADDITIONAL TERMS

*Actual enrollment calculated annually at invoicing.

**No payment due at this time. PickUp Patrol will contact you a couple weeks before the end of the trial period to determine if you
would like to continue use with a paid subscription.

Subscriber hereby orders from PickUp Patrol LLC ("PickUp Patrol") the foregoing Free Trial/Subscription Agreement.

1. This Free Trial/Subscription Agreement is subject to the PickUp Patrol Terms of Use ("Terms").
2. By my signature below, I certify that I am authorized to sign this agreement and I have read and agree to the provisions set forth in

this agreement and to the terms and conditions posted at https://docs.google.com/document/d/e/2PACX-
1vRyD6DbCbXsl3wObPQrUSMINFKEiv2s6W-T8NC_YaVtrnn_XZHvrJ5ttkB55efOaw/pub.

3. This Free Trial/Subscription Agreement, which incorporates by reference the PickUp Patrol Terms, is executed by the parties on
their behalf by and through their duly authorized officers as of the signing date.

4. This agreement may be renewed. Continued use of the application beyond after the term end date shall serve as notification of
renewal. Licensee may terminate this agreement at any time by notifying billing@pickuppatrol.net.

PickUp Patrol LLC School ("Subscriber")

 
Signature/Date Signature/Date

Maria Edvalson  
Printed Name Printed Name

COO  
Title Title

CONFIDENTIAL
PickUp Patrol LLC - 2 Wallace Lane Mont Vernon, NH 03057 USA - www.pickuppatrol.net

https://docs.google.com/document/d/e/2PACX-1vRyD6DbCbXsl3wObPQrUSMINFKEiv2s6W-T8NC_YaVtrnn_XZHvrJ5ttkB55efOaw/pub
mailto://billing@pickuppatrol.net


  EMERGENCY VIRTUAL/REMOTE INSTRUCTION PROGRAM  
2025-2026 School Year  

I. NOTIFICATION TO FAMILIES of the NJDOE requirements to create a health related  
closure preparedness plan:   

A. The superintendent will provide digital, and paper information blasts to all families containing  
the Department of Education’s requirements via:   
1. RealTime  (primary alert/emergency system)  
2. RealTime Student Information System (non-emergency alert systems)  
3. School website - https://www.andoverregional.org/  
4. LPS Instagram - @lpschargers 
5. FMB Instagram - @fmbchargers 

B. Provide the New Jersey Department of Health hotline established for COVID-19,  
information (800) 222-1222   

II. GENERAL PROVISIONS   

A. No extracurricular activities will take place.   

B. The campus will be closed to all students, employees, and guests. The administration will  
grant access to the school on an as-needed basis.   

C. The RealTime Parent Portal will be active so that families can monitor their students’ progress.   

D. Any questions regarding academic assignments, please contact the respective teacher directly  
through e-mail.   

E. Interior doors will remain propped open to avoid contamination, if necessary. 

III. PROVIDING EQUITABLE ACCESS to Instruction for All Students   

A. Instructional Expectations:   
1. Students will be engaged in guided learning experiences via virtual/online class meetings,  
lessons and activities, and assessments. Our online/remote learning platforms 

include, but are not limited to: Google applications such as “Classroom” and “Meet,” online  
textbook subscriptions, and RealTime. At the outset of the current crisis, on the last day of 
on campus schooling, students brought home their textbooks and materials.  
 
2. Some exceptions have been for the few students who are without internet access, on which the  
district continues to work with a goal of providing 100% access. In those cases, hard copies of  
guided learning experiences are being provided by the teaching staff.   
 



3. Teachers will modify lessons and materials for students with accommodations according to  
their IEP/504 plans. Teachers will be monitoring their emails during school hours to answer  
questions.   

B. As each student is issued a Chromebook in grades 3- 8, daily assignments and activities will 
be provided via internet using Google Classroom, e-mail, online textbook subscriptions, and 
other common  applications that are already used in school-based instruction.  Families without 
access to a device will be able to pick up an i-Pad or Chromebook at the Board Office located at 
707 Limecrest Road, Newton, NJ 07860 

1. Teacher websites will also provide information regarding assignments.   

2. Weekly lesson plans will continue to be completed and inspected by 
supervisors   

3. Assignments will be: given due dates, collected, graded, and posted to 
RealTime.   

4. Principals and supervisors will check daily to ensure that standards are being 
instructed.   

C. Daily instructional hours: students and teachers will be online for instruction from 10:00 am  
to 2:00 pm on Monday through Friday.   

1. Teachers will be available online during normal school hours to answer questions 
through  Google, e-mail, and other common applications.   
 
2. Families without internet access can make notes on their child’s work with specific 
questions  and that work can be completed upon the student’s return to school.   

D. Special education resource room teachers will be setting up ways to continue the learning  
process with students, as the general education teachers are doing.   

1. Special education teachers in “in-class support” settings are doing their best to work 
with  general education teachers to ensure that students are keeping on track of 
assignments and that  they are getting what they need to do those assignments, tests and 
quizzes. In this way, for our  resource room and “in-class support” students, IEP goals 
and objectives are being implemented  and followed.   

 
2. All IEP and 504 accommodations will be addressed in materials/packets sent home 
with  students, if these modifications are not able to be implemented electronically. 
Parents who feel their child’s modifications are not appropriate can e-mail the special  
education teacher and the work can be adjusted.   
 
3. Students in our special education resource room classes are accessing their remote 
classrooms  through google classrooms. Their teachers are utilizing google meet, slides 



presentations, videos,  etc. to educate them. The teachers have been flexible with the 
particular needs of the students at  this time (i.e. work schedules, caring for younger 
siblings, etc.) and learning has gone on as  usual, with all IEP accommodations and 
modifications accounted for.   
 
4. For the more self-contained special education rooms (i.e. LLD, Life Skills, etc.), 
students will  receive packets of work that will be sent home, due to their learning being 
much more hands-on.  These teachers will attempt to communicate with parents via 
telephone or email, if the students  are having issues with any of the work.  

 
5. Self-Contained Students (LLD, Life Skills and Cognitive Severe Classrooms) IEP goals 
and  objectives are being addressed with our three self-contained classrooms as well. 
Teachers are  having daily google meets with their students, and incorporating our 
transition services  coordinator and related service providers into their lessons as well. 
Teachers continue to keep  track of goals and objectives for their students, to the greatest 
extent possible without face to face  contact with students.   
 

a. Related service providers, including speech, occupational therapy and physical 
therapy have  been working on goals and objectives with students and their 
parents to try to prevent regression  at this time, also to the greatest extent 
possible.   
 
b. Students will be evaluated upon returning to school to check for 
regression in skills, and  accommodated at that time.   
 
c. All related services are being tracked by the providers, as well as all 
information and work that  is sent home.   
 

6. Job sites will resume once the school is back in session.   
 
7. We are working with our Out-Of-District placements to set up plans for students who 

attend.   
 
8. Families without e-mail access can make notes on their child’s work with specific  

questions  and the work can be completed upon the student’s return to school.   

IV. MULTI-LANGUAGE LEARNERS (MLLs)  

A. The course continues to develop students’ communication skills in English. Although the  
spoken word is no longer the central medium of instruction, the instructor makes herself  
available for one-to-one interactions and Google Meets; classes that are “live” via Google Meet  
begin with some type of oral discussion. She implements grammar and writing assignments with  
multi-leveled sources  that directly measure content and skill; personal writings/responses play a 
major role in the  format of the class. Google Classroom displays assignments, schedules, and 
teacher information,  while cataloging student work for revision and assessment.   



B. The school communicates through Google Classroom, RealTime, email, and phone.  Most 
MLLs and their families satisfactorily receive information through these means. A small  group 
has not logged on or completed work since distance learning began. Emails and phone  calls from 
both the instructor and guidance counselors to parents/guardians have been used, and  students’ 
attendance is monitored through RealTime’s self-reporting function.   

C. As our school has a 1:1 Google Chromebook/student ratio, the instructor uses Google Suite to  
best meet students’ needs. She encourages them to use online Spanish-to English translation  
sites, both as primary sources and to proofread material. Second, and sometimes third, chances  
are provided to fix/edit/correct submissions on Google Docs, respectful of teacher feedback.  
Emphasis is placed on the more personal aspects of students’ lives and culture, specifically  
choosing topics that produce authentic writing.  
 
V. ATTENDANCE   

A. During an extended closure we are asking that STUDENTS or PARENTS on a daily basis, by  
9:00 am, post their attendance as follows. With the exception of today - please post by 10:00  
today.   

1. Sign on to your Google Classroom portal (username is the same as your Google 
sign on: for example  20cbresney@lvhs.org)   
2. On SUMMARY screen, near bottom you see a gray button "NOTIFY 
ATTENDANCE  OFFICE"   
3. Click the button and you will be directed to the ATTENDANCE tab.   
4. On next screen, by "STUDENT WILL BE," drop down and select PRESENT. Add a 
note if  you wish, but not required.   
5. ALTERNATELY, if a parent is marking a student as sick/absent, drop down and 
select  ABSENT - all absences require a parent note stating reason.   
6. Click SUBMIT TO OFFICE   

B. After accepting the attendance posting, you will then see this logged on your ATTENDANCE  
tab of RealTime.   

VI. SUMMER PROGRAMMING   

A. Extended School Year will be offered using remote/virtual instruction. Related 
services will  be provided to those who receive them remotely as well.   

VII. NUTRITIONAL SERVICES   

A. The cafeteria staff will distribute bagged breakfast and lunch for students receiving free and  
reduced lunch at the Long Pond School.  Families can pick up between 8:00 AM and 9:00 AM.   
 



VIII. CUSTODIAL & MAINTENANCE   

A. Adopt enhanced disinfectant protocols for custodial staff and cleaning crews.  1. Staff will 
increase cleaning protocols for frequently touched surfaces and objects  2. The district will 
purchase gloves, additional hand sanitizer dispensers, peroxide wipes/wash,  masks for nurses 
who care for any student with a fever.   

B. Daily Basis Protocol   
1. When any office or meeting room is used, the custodians will sanitize and disinfect the utilized  
area immediately after the use is completed.  
 
2. Verification that all HVAC, electric, security, and maintenance systems are operating  
properly.   

IX. ESSENTIAL EMPLOYEES  
List of Essential   

Employees by Category 
Role of   

Employee 
Duties/Work Stream How Many 

Essential  
Employees Per   

Category 

 Teachers   
Instruction   

Hours per day   
via remote   
learning 

Administrators:   
Certificated   

Officials 

Oversee   
operations of   
school district 

Interact with BOE,  
community 
(including  
emergency   

responders), staff;   
student 

instruction;  
business office   

functions 

Eight (8):   
CSA, BA, Two 

Principals, Curriculum 
Supervisor, Supervisor of 

Special Services, 
Technology Supervisor 

and Facilities Supervisor 

 Four hour per day 

Administration:  
Non-Certificated   

Employees 

Administrati
ve  

functions 

Student records and  
guidance 

department  
functions, 

purchasing,  and 
payroll. 

Fi):   
One (1) Adm. 

assistant  to CSA,  
Three (2) Business    

office,   
One (1) in 

Technology  office 

  

Supervisors:   
Certificated 

Supervision   
of   

employees -  
by   

departments 

Monitoring grades   
and lesson plans,   

scheduling for 
2025-2026, 

oversee special  
education services 

Six   



Custodial &   
Maintenance 

Maintaining   
buildings and   

grounds 

Repairs, upkeep 
and  cleaning, 

receiving  
deliveries, 

ensuring  all 
systems such as   
electricity and 

boilers  remain in 
working   

order, and grounds   
maintenance. 

Nine   

Technology  Technology   
support 

Maintain servers 
and  internet 
capacity for  

remote instruction,  
data security, and   

immediate response 
to  issues both on 
campus and those 

reported by  remote 
network users. 

Two: network   
administrator and   

assistant 

  

Security  Security and   
safety 

Monitor buildings 
and  grounds, 
provide rapid  
response for 

emergent  situations. 

Two  
 (2 security   

officers) 

  

Food Service  Meal Service  Preparation and   
Distribution of 

meals 

Three   

 
 

OTHER CONSIDERATIONS   
 
A. Social and Emotional Health of Staff & Students:, Clinical Psychotherapist, Child Study Team, and 
Guidance staff will be available every  day. Additionally, we have a dedicated therapist available for 
employees.   
B. Title I Extended Learning Programs: All regular features of targeted assistance will  
remain in effect.  
C. 21st Century Learning Programs: All programmatic offerings will remain in effect.  
D. Transportation: As needed  
E. Extracurricular Programs: All clubs and activities that can be offered virtually will  remain 
in effect.  
F. Childcare: Will not be available as the facility is closed. 
G. Community Programming: N/A 



Andover School District - PIC

25/26 School Year SUI

Monthly Salary Health 0.007 Total Monthly Days Total

 PreSchool Instructional Coach $8,620.00 $3,870.30 $60.34 $12,550.64    1/5 $2,510.13

COMMISSION FEES 3% $75.30

TOTAL DUE MONTHLY $2,585.43

TOTAL DUE YEARLY (10 MONTHS) $25,854.30

^ Rate as long as health benefits cost for employee does not change

^ Rate total may change depending on grant allowance for PIC
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