
Open 
Enrollment

Benefits Website

Benefits App

Contact Us

Scan the QR Code to access your benefits website.
Our expert team is here to provide clear 
guidance and personalized support.

TRS Medical rates will increase for 9/1/2025 Plan Year.
https://www.trs.texas.gov/health-benefits/active-
members/coverage/rates

Hospital Indemnity Plan now offers enhanced coverage   
with no rate increase.

New Cancer plan! CHUBB has lower rates with expanded 
benefits. 

New Accident plan! The Hartford offers lower rates and 
includes a $50 Accident Prevention Benefit per person 
annually.

Celina ISD What’s New in 2025

07/14/2025 – 07/29/2025

Hospital Indemnity Enhancements 

Increased First-Day Confinement Benefits: Added ICU First-Day Confinement Benefit:
Option 1: $1,500 per year Option 1: $3,000 per year 
Option 2: $3,000 per year Option 2: $6,000 per year 
Claims can still be filed online at TheHartford.com/benefits/myclaim

New Cancer Plan with Chubb 

First-Time Cancer Diagnosis Benefit:
High plan $10,000 OR Low Plan $5,000
Heart and Stroke Benefits
High Plan $10,000
Low Plan $5,000
Preventative /Wellness Benefit
$50 per year
Hospital and ICU Confinement 
Coverage up to 31 days per confinement 
For complete details and limitations, refer to the            
plan highlights

New Accident Plan with The Hartford

Enriched Schedule of Benefits:
A new benefit providing 25% coverage for injuries sustained 
during organized amateur sports
Accidental Death Benefits for Spouse and Children:
Previously not offered, but now there are accidental death 
benefits available for your spouse and children.
$50 Accident Benefit: is available annually for each covered 
person to encourage accident prevention.
For complete details and limitations, refer to the            
plan highlights
.

www.mybenefitshub.com/celinaisd

Group #: FBSCISD
Text BENEFITS to (214) 831- 4242Monday – Friday 7AM to 6PM CST

Call: (833) 852- 1709

Email: celiniaisd@hps.higginbotham.net

Benefits at a Glance

Cancer Rates 

High Plan Low PlanMonthly Rates 

$22.54$13.38EE Only

$49.44$28.88EE + Spouse

$25.96$15.54EE + Child(ren)

$52.40$31.20EE + Family

Accident Rates

Title detailMonthly Rates

$9.84EE Only

$14.38EE + Spouse

$19.96EE + Child(ren)

$24.58EE + Family



Custom solutions for a better workforce.

Resources

Important Tips Before 
You Begin Enrollment

Frequently Asked Questions

What is a Disability Plan Elimination Period?
An elimination period is the number of days you are 
off work because of your illness/accident before your 
benefits begin.

Which Disability Plan is Right for Me? 
• The quickest elimination periods are 7,14 or 30, 

and it could begin paying benefits immediately if 
you have a 24-hour hospital stay.   Highly 
recommended for existing pregnancies or 
upcoming surgeries. 

• There are 60, 90, and 180-day elimination periods, 
but benefits do not begin until those days have 
been satisfied. They are lower in premium but 
designed for catastrophic situations where you are 
not expected to return to work for an extended 
period. 

• If your condition is determined to be pre-existing
you will have Limited coverage of 4 weeks if you 
elect the 7, 14 or 30 day elimination period.

For complete details and limitations, 
refer to the plan highlights

Enrollment Options
Self-Enroll 24/7*

www.mybenefitshub.com/celinaisd

* Access to cellphone or email is required for 
2-factor authentication login. 

Call Center (833-852-1709)* 
Mon.-Fri. 7am to 6pm CST 

Bilingual assistance available
Recorded Line

Open Enrollment Dates:
7/14 – 7/29/2025

When does my coverage start after enrollment?  
• Your benefits will start on September 1, 2025.
• Enrollment files sent to the carriers could take up 

to 14 business days to process.
• If there's an urgent request for care, you should 

email celinaisd@hps.higginbotham.net for 
assistance.

Are there any exclusions or waiting periods? 
Most policies do have limitations and exclusions. You 
can find this information in the plan summaries or the 
certificate of coverage located on your benefits 
portal.

For New Employees
• You are required to log in to THEbenefitsHUB and enroll or 

decline medical coverage for yourself and/or eligible 
dependents within 31 days of employment.

• You will need your dependent’s SSN to complete 
enrollment.

• Have your doctor’s PCP number ready. To find PCP 
Number, 

• click here: https://www.bcbstx.com/trsactivecare/doctors-
and-hospitals

• Know who your beneficiaries are and their information to 
finalize enrollment.

For Existing Employees

• Have your dependents’ SSNs ready, if enrolling

• To change PCP, call TRS-ActiveCare Customer Service 
at: 866-355-5999

• Update your beneficiaries

• Have access to your cellphone or email address for 2 
factor authentication login.


