REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL
DISTRICT ("Corporation") and MICHAEL R. SPRINGER ("Teacher"). MICHAEL R. SPRINGER is a teacher as defined in

Ind. Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teachér agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $110,000.00 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contractis a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 50 day of JUJU., ,_202g

Teacher: School Corporation by:

e A, —

President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mr. Mike Springer, hereinafter called “Administrator” The parties
hereto agree that the teacher’s contract between them shall be amended by the following addendum:

The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.
The Employer shall review the Administrator’s contract annually by December 1 prior to the upcoming contract
year and take official action determining whether to extend the contract for another contract year by December
31% of the same calendar year.
The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.
Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.
This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.
All fringe benefits outlined in this addendum are also guaranteed for the year of the contract.
The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the
classified/administrator handbook.
The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers” Association.
The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:
o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.
o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.
o Vision insurance of the same type and same company as that approved for teachers.
o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.
o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.
A cell phone stipend of $50.00 per month shall be awarded to the Administrator.

This addendum becomes part of the Administrator’s contract from July 1, 2025, through June 30, 2027.

-~

ERZEN. [ =

Superintendent Date

Administrator

7 Foy— (o-1§-25

Board President Date




REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL

DISTRICT ("Corporation”) and DUSTIN ROBINSON ("Teacher"). DUSTIN ROBINSON is a teacher as defined in Ind.
Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $97,000.00 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this ‘7“‘ day of I‘AM , 2028

Teacher: School Corporation by:

_'M % e AT, —
President

Attested:

Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mr. Dustin Robinson, hereinafter called “Administrator.” The parties
hereto agree that the teacher’s contract between them shall be amended by the following addendum:

¢ The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31% of the same calendar year.

e The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.

o All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

e A cell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.

This addendum becomes part of the Administrator’s contract from July 1, 2025, through June 30, 2027.

yﬂwf’ ”,/ 6/17hs z_ud@,_,\ b-10-26

Administrator Date Superintendent Date

% 75— L16-25

Board President Date



REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL
DISTRICT ("Corporation") and BRANDY A HYATT ("Teacher"). BRANDY A HYATT is a teacher as defined in Ind. Code 20

-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $100,905.00 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed thistay of\/[{ﬂ,(/ 970&5

Teacher: School Corporation by:

o

President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mrs. Brandy Hyatt, hereinafter called “Administrator.” The parties
hereto agree that the teacher’s contract between them shall be amended by the following addendum:

o The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31% of the same calendar year.

o The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.

e All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

e Acell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum. '

This addendum becomes part of the Administrator’s contract from July 1, 2025, through June 30, 2027.

é-/b ’;S‘ M~ b-10- 25

Administrat Date Superintendent Date

75 75 -10-25

Board President Date



REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL
DISTRICT ("Corporation”) and MELISSA YORK (“Teacher"). MELISSA YORK is a teacher as defined in Ind. Code 20-18-

2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
220.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $100,000.00 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this 2” day of , 07&5—

Teacher: School Corporation by:
Ié R P
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mrs. Melissa York, hereinafter called “Administrator.” The parties
hereto agree that the teacher’s contract between them shall be amended by the following addendum:

e The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31 of the same calendar year.

e The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.

All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

e A cell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.

This addendum becomes part of the Administrator’s contract from July 1, 2025, through June 30, 2027.

TWodriinn /ZM 22 U Y T

Administrator Date Superintendent Date

= AG— bol(-25

Board President Date




REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL

DISTRICT ("Corporation") and NICK PURICHIA ("Teacher"). NICK PURICHIA is a teacher as defined in Ind. Code 20-18-
2-22,

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $87,000.00 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

h

Agreed this 2& day of JLU’IQ , -?02{.

Teacher: School Corporation by:

R N
7 _ o e ——

President

Attested:

Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mr. Nick Purichia, hereinafter called “Administrator” The parties hereto
agree that the teacher’s contract between them shall be amended by the following addendum:

e The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31 of the same calendar year.

e The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.

e All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

¢ Acell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.

This addendum becomes part of the Administrator’s contract from July 1, 2025, through June 30, 2027.

W [ s ARG Y T

Administrator Date Superintendent Date
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Board President Date



REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL
DISTRICT ("Corporation”) and LESLIE D. GILLIE ("Teacher"). LESLIE D. GILLIE is a teacher as defined in Ind. Code 20-

18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $94,500.00 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this &3 day ofﬁ%’\w , 3035 X

Teacher: School Corporation by:
vj li -7. g] 7 ;—7
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mrs. Leslie Gillie, hereinafter called “Administrator.” The parties hereto
agree that the teacher’s contract between them shall be amended by the following addendum:

e The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31% of the same calendar year.

e The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.

e All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

e Acell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.

This addendum becomes part of the Administrator’s contract from July 1, 2025, through jJune 30, 2027.

W .m s IM_) b2) ’M&ma

Administrator Date Superintendent Date
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Board President Date




REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL
DISTRICT ("Corporation”) and KATIE B. FULAYTER ("Teacher"). KATIE B. FULAYTER is a teacher as defined in Ind.

Code 20-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of

210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is

Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $84,500.00 during

the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 instaliments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this / 2 dayw

A035”.

U

Teache School Corporation by:
v
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mrs. Katie Fulayter, hereinafter called “Administrator” The parties
hereto agree that the teacher’s contract between them shall be amended by the following addendum:

e The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31% of the same calendar year.

e The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.

o All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

e A cell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.

This addendum becomes part of the Administrator’s contract from July 1, 2025, through June 30, 2027.
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REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract

for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)

This regular teacher contract ("Contract") is by and between the governing body of the MONROE-GREGG SCHOOL
DISTRICT ("Corporation") and KELLY J. TUCKER ("Teacher"). KELLY J. TUCKER is a teacher as defined in Ind. Code 20

-18-2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a) (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $88,000.00 during
the school year. Ind. Code 20-28-6-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in Ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this oif"day of _\ 10 . 2025

Teacher: School Corporation by:
L Taclons
HLL (bj(‘ MC‘U’ e A,
President
Attested:
Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mrs. Kelly Tucker, hereinafter called “Administrator.” The parties hereto
agree that the teacher’s contract between them shall be amended by the following addendum:

e The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on Jjune 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31% of the same calendar year.

e The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Emplovyer.

e All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a famil‘y policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Life insurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

e A cell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.

This addendum becomes gart of the Administrator’s contract from July 1, 2025, through June 30, 2027.

bl frr WS T2 A B2 s

Administra&c{r Date Superintendent Date
2 f 747,_\ b-10-2.5

Board President Date



REGULAR TEACHER CONTRACT

Prescribed pursuant to Ind. Code 20-28-6-3 as the regular and uniform contract
for the employment of teachers pursuant to Ind. Code 20-28-6-4(b)
This regular teacher contract ("Contract") is by arid between the governing body of the MONROE-GREGG SCHOOL

DISTRICT ("Corporation”) and JOSH A. FLYNN ("Teacher"). JOSH A. FLYNN is a teacher as defined in Ind. Code 20-18-
2-22.

In exchange for the Teacher's services described below, the Corporation and the Teacher agree that:

1. The Teacher shall teach in the schools of the Corporation for the school term beginning July 01, 2025 and
ending on June 30, 2026. Ind. Code 20-28-6-2(a) (3) (A)

2. The school term described in paragraph 1 immediately above for services under this Contract consists of
210.00 days. Ind. Code 20-28-6-2(a} (3) (B)

3. The number of hours per day the Teacher is expected to work under this Contract is
Ind. Code 20-28-6-2(a) (3) (E)

4. The Corporation shall pay the Teacher for services under this Contract the total salary of $78,000.00 during
the school year. Ind. Code 20-28-8-2(a) (3) (C)

5. The Corporation shall pay this amount in 26 installments on a Biweekly basis.
Ind. Code 20-28-6-2(a) (3) (D) Ind. Code 20-28-6-5(1)

6. This Contract may be cancelled during its term for any of the grounds set forth in Ind. Code 20-28-7.5-1(b)
pursuant to the procedures set forth in ind. Code 20-28-7.5-2 and Ind. Code 20-28-7.5-3.

7. This Contract is a public record pursuant to Ind. Code 20-28-6-2(d) and Ind. Code 5-14-3.

Agreed this [l dayof _ Ji.ae. ,_Q0A5 .
Teacher: School Corporation by:
President
Attested:
N G ek g EAEH
Superintendent Secretary

Regular Teacher Contract Updated January 2022



Monroe-Gregg School District
Addendum to the Administrator’s Contract

This addendum to a contract is between Monroe-Gregg School District, an Indiana Public School Corporation, Morgan
County, Indiana hereinafter called “Employer”, and Mr. Josh Flynn, hereinafter called “Administrator.” The parties hereto
agree that the teacher’s contract between them shall be amended by the following addendum:

e The Employer employs the Administrator, and the Administrator accepts employment with the Employer for a
period of two (2) years for the term commencing on July 1, 2025, and terminating on June 30, 2027.

e The Employer shall review the Administrator’s contract by December 1 prior to the next contract period and take
official action determining whether to extend the contract by December 31% of the same calendar year.

e The Administrator shall provide an appropriate license for the role from the State of Indiana and agrees to
maintain that license throughout the contract.

e Administrator shall complete all safe school training videos annually, as well as attend other meetings as
required from time to time by Employer.

e All fringe benefits outlined in this addendum are also guaranteed for the contract period.

e The Administrator shall be entitled to sick, personal, and vacation days (if applicable) per the handbook.

e The Administrator shall be entitled to additional leave days, retirement severance, sick leave bank, mileage, and
Section 125 benefits as specified in the contractual agreement with the Board of Trustees and the Monroe-Gregg
Teachers’ Association.

e The Administrator, during his/her employment, shall be entitled to and receive the following insurance plans:

o Medical insurance of the same type and same company as that approved for teachers but at the
discounted Administrator premium rate.

o Dental insurance of the same type and same company as that approved for teachers but at a cost of $1.00
per year to the Administrator for full coverage up to a family policy.

o Vision insurance of the same type and same company as that approved for teachers.

o Lifeinsurance in the amount of $50,000 of the same type and same company as that approved for
teachers at a cost of $1.00 per year to the Administrator.

o Disability insurance of the same type and same company as that approved for teachers at a cost of $1.00
per year to the Administrator.

e Acell phone stipend of $50.00 per month shall be awarded to the Administrator.

e This addendum incorporates by reference all present policies, handbooks, and procedures of the School
Corporation and are hereby made part of this addendum.

This addendum becomes part of the Administrator’s contract from July 1, 2025, through June 30, 2027.

Administrator Date Superintendent Date
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Board President Date



