2025-2026 Middle School/High School
Georgetown BLOCK OUT CALENDAR

Independent School District
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Monthly Payroll: September-August

Employees on this calendar have Schedule Limitations:
monthly annualized pay

Due to the negative impact on students and to the operation of the district, discretionary leave
may not be taken on the following key dates:

Holiday/Non-Work Day Day before or after a District holiday

Professional Learning/Staff Full Work Day Days scheduled for semester or final exams

Student Early Release/Staff Full Work Day Days scheduled for state-mandated assessments

* Elementary Only-Early Release/Full Work Day Days scheduled for staff development or professional development
Block Out Date First or last day of duty year

Campus principals may choose to approve a discretionary absence on a blocked out day if the absence does not significantly
impact the instructional program. However, any non-discretionary absence on a blocked out day that is not supported by
valid medical certification will result in the employee’s pay being "docked" at their regular daily rate, regardless of whether
the absence was otherwise approved.




