
 
 

 
Maintenance/Custodial/Crafts/Warehouse Salary Ranges 
 

2025-2026 
 

 

Pay 
Range 

Position  
Titles 

Starting 
  

Pay 
Range 

Position  
Titles 

Starting 
 

15 Custodian II 
• Day/Night 

• District Office 

• Satellite Kitchen 

$16.10  26  Maintenance V 
• Lead Irrigation Technician 

• Lead Prevent Maint Tech 

$18.26 

16 Custodian III 
• Base Kitchen 

$16.23  28 
 

Craftsman Maintenance VI 
• A/E Repair I 

• Carpenter I 

• Electrician I 

• Equipment Operator I 

• Grounds Equipment Mechanic I 

• HVAC Tech I 

• Locksmith I             

• Painter I 

• Plumber I 

• Special Systems Tech I 

• Water Treatment Tech 

• Welder I 

 
$18.99 

20 Maintenance I 
• Grounds Maintenance Tech 

• Middle School Day 
Maintenance 

Night Security 
Warehouse Worker     
     

$16.80  32 
 

 Craftsman Maintenance VII 
• A/E Repair II 

• Athletic Equipment Tech II 

• Backflow Tech II 

• Carpenter II 

• Electrician II 

• Equipment Operator II 

• Grounds Equipment Mechanic II 

• Locksmith II                 

• Painter II 

• Plumber II 

• Special Systems Tech II 

• Welder II 

 
$20.58 

22 Maintenance II $17.09  33 Craftsman Maintenance VIII 
• A/E Repair III 

• Carpenter III 

• Electrician III 

• Equipment Operator III 

• Grounds Equipment Mechanic 
III 

• HVAC Tech III 

• Locksmith III        

• Painter III 

• Plumber III 

• Special Systems Tech III 

• Welder III 

$21.02 

23  Maintenance III 
• DO/HS Day Maintenance 

$17.28 
 

 36  High School Plant Manager  $22.27 

24 Maintenance IV 
• High School Night Supervisor 

• Irrigation Technician 

• Preventative Maintenance 
Tech 

• Plant Foreman (Elm/MS)  

$17.63 
 

 38 
 

 Supervisor 
• Maintenance IX – Crafts 

• Maintenance IX - Systems 

• Maintenance IX – Prev Maint 

• Maintenance IX – 
Grounds/Irrigation  

$23.19 
 

 
Adopted: May 13, 2025 
 
New employees start at the minimum rate. Professional Growth – 10 cents per hour for each 5 credit hours. There is a lifetime maximum of 100 credit hours which equals $2.00.  

 
New Hires who have retired with the Arizona State Retirement System and are returning to work for the District will receive a reduction of 10% of the published amount for their initial 
placement on the hiring schedule. 

 


