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Pay 
Range 

Position  
Titles Starting  

Pay 
Range 

Position  
Titles Starting 

14 Campus Assistant 

• Crossing Guard 

• Elm/MS Monitor  

• Kindergarten Monitor    

• Kindergarten Title I 
Clerk I 

• 21st Century 

• EL Clerk 

• General Office 

• HS Receptionist 

• Nurse Clerk 

• Title I/Parent Liaison HQ 
Instructional Assistant 

• Community Education 

• ELL 

• Head Start 

• OCR 

• Title I 
 

$16.10  20 Accounting Clerk II 

• Food & Nutrition 

• Middle School 
Behavioral Tech 
Clerk III 

• District Records (CCE) 

• DVEF    

• DVOLP/Aspire 

• Early Childhood 

• Gifted 

• Human Resources  

• IS&T   

• Purchasing 

• Science Center 

• Student Support Services 

• Title III 

• Transportation 

• Warehouse    
EL Support Technician 
Graphics & Comm. Tech I 
Receptionist – District Office 
Registrar/Attendance Clerk (K-6) 
World Language Clerk 

$16.80 

15 Campus Monitor II 

• High School Monitor 

$16.10  21 Accounting Clerk III 

• A/P Bookkeeper 

• CTE 
Bookstore Manager 

$16.94 

17 Academic Liaison Clerk (Title I) 
Athletic Equipment Clerk 
Autism Technician 
Campus Monitor III 

• High School Lead Monitor 
Clerk II 

• Assessment 

• Audiologist 

• EL Assessment & Compliance 

• HS Registrar 

• Intervention 

• Motor Therapist 

• Psychologist 

• Speech 

• Student Support Services 
Mandarin Chinese Project Assistant 
Paraprofessional  

• CTE HQ 

• Special Education / HQ 

• Special Education Pre-K / HQ 
Transition Technician (TSW) 
Vision Assistance Technician 

$16.37  23 Clerk IV 

• Payroll/Benefits 
Registrar I (Middle School) 
Registrar/Attendance Clerk (K-8) 

$17.28 

18 Accounting Clerk I 

• Community Education 

• K-6 & K-8 
HS/MS Attendance Clerk 
Library Clerk 
Media Clerk 

$16.51     

19 Secretary I 

• HS Counseling            

$16.65     

 
Adopted: May 13, 2025 
New employees start at the minimum rate. Professional Growth – 10 cents per hour for each 5 credit hours. There is a lifetime maximum of 100 credit hours which 
equals $2.00. New Hires who have retired with the Arizona State Retirement System and are returning to work for the District will receive a reduction of 10% of the 
published amount for their initial placement on the hiring schedule. 
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Titles Starting 

24 Graphics Comm. Tech II 
Registrar II 

• High School Registrar 
Secretary II 

• Facilities 

• High School AP Secretary   

• Alternative Secretary  

• Small High School 
Specialist 

• CTE 

• DVOLP/Aspire 

• SSS Data 
Technician Lead (TSW) 

$17.63  28 Buyer 
Lead Graphics 
Lead Instructors-Community ED 
Lead Payroll Specialist 
Lead Registrar 
Purchasing Specialist 
Secretary V 

• CIA and HR 

• Community Education 

• Director I Secretary 

• Director II Secretary 

• Superintendent’s Office 
Specialist-Compliance/Property 
    Control 

$18.99 

25 
 
 
 

Human Resources Technician 
Payroll/Benefits Technician 
Federal Program Specialist 

$17.92  30 Benefits Systems Technician 
Computer Network Technician 
HR Systems Technician 
Instructor I (Head Start) 

$19.77 

26 Accounting Clerk IV 

• Community Education 

• Finance  

• Lead A/P  

• MIPS 
Secretary III 

• Career & Technical Education 

• Head Start Secretary     

• Manager II Secretary 

• Principal’s Secretary 

$18.26  32 Graphic Designer 
Network/PC Technician I 
 

$20.58 

27 Assessment Specialist 
Facility Use Specialist (Comm Ed) 
Human Resources Specialist 
Payroll Specialist 
Substitute Specialist 

$18.70     

 
Adopted: May 13, 2025 
 
New employees start at the minimum rate. Professional Growth – 10 cents per hour for each 5 credit hours. There is a lifetime maximum of 100 credit hours 
which equals $2.00. 
 

New Hires who have retired with the Arizona State Retirement System and are returning to work for the District will receive a reduction of 10% of the published 
amount for their initial placement on the hiring schedule. 
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34 Admin Asst 

• Curriculum, Instruction & 
Assessment 

• Fiscal & Business Services 

• Administrative Leadership & 
Services 

• Human Resources  
 

$21.38  48 Interpreter II $28.49 

36 Catering Supervisor 
Computer Software Specialist 

• Transportation 

• PowerSchools 
Enrichment Specialist (Comm Ed) 
First Things First Family Resource 

Center Comm Ed Specialist 
Software Engineer I 
Software Systems Analyst I 
Student Support Services Liaison  
    (Comm Ed) 
Systems Analyst 

$22.27  49 Network/PC Technician IV $29.10 

38 Interpreter I 
Network/PC Technician II 
Technology Infra Specialist 
 

$23.19  55 Network/PC Technician V $31.46 

43 Network/PC Technician III $25.63     

 
Adopted: May 13, 2025 
 
New employees start at the minimum rate. Professional Growth – 10 cents per hour for each 5 credit hours. There is a lifetime maximum of 100 credit hours 
which equals $2.00.  
 
New Hires who have retired with the Arizona State Retirement System and are returning to work for the District will receive a reduction of 10% of the 
published amount for their initial placement on the hiring schedule. 
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