
AFSCME ‐ TSP  SALARY SCHEDULE 2021‐2022

CLASSIFICATION STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 L1  * L2  **

GRADE  I ‐ 

Research/Fac Monitor       

( 254 days) $45,225.14 $46,024.59 $46,829.45 $47,640.81 $48,472.80 $49,815.34 $50,435.44 $51,315.55

GRADE II ‐     

Tech Asst          

(196.5 days) $28,297.11 $28,790.44 $30,230.35 $30,767.05 $31,303.77 $32,169.83 $32,567.36 $33,137.24

GRADE II ‐     

Tech Asst   12       

(254 days) $36,577.99 $37,215.14 $39,076.37 $40,565.54 $41,273.19 $41,583.40 $42,097.25 $42,833.88

GRADE III ‐   

Tech Spec 11              

(228 days) $48,328.24 $49,170.66 $50,032.54 $50,914.97 $51,797.41 $53,227.38 $53,895.82 $54,819.05

GRADE III  ‐  

Tech Spec 12           

(254 days) $54,378.01 $55,326.03 $56,301.20 $57,287.21 $58,284.07 $59,884.69 $60,637.34 $61,686.20

GRADE IV ‐   

Tech Spec 10        

(207 days) $44,521.22 $45,299.65 $46,088.87 $46,900.71 $47,722.27 $49,041.23 $49,651.04 $50,522.15

GRADE V  ‐     

Lead Tech 10         

(207 days) $54,098.46 $55,182.01 $56,281.72 $57,408.38 $58,568.48 $60,171.22 $60,924.77 $61,990.27

GRADE VI  ‐     

Tech Spec II 12       

(254 days) *** $57,818.72 $58,760.25 $59,735.42 $60,721.42 $61,723.72 $63,354.34 $64,150.83 $65,267.74

GRADE VII  ‐     

Tech Spec III 12       

(254 days) **** $72,720.00 $73,623.95 $74,527.90 $75,431.85 $76,335.80 $77,239.75 $78,205.25 $79,170.00

Grade I ‐ Research/Fac. Monitor = 7 Furlough Days  (261 ‐ 7 = 254 days)

Grade II ‐ TA= 5.5 Furlough Days (202 ‐ 5.5  = 196.5 days)

Grade III ‐ Tech Spec. 11 = 7 Furlough Days (235 ‐ 7 = 228 days)

Grade III ‐ Tech Spec. 12 = 7 Furlough Days (261 ‐ 7 = 254 days)

Grade IV ‐ Tech Spec 10 = 7 Furlough Days (214 ‐ 7 = 207 days)

Grade V ‐ Lead Tech 10 = 7 Furlough Days (214 ‐ 7 days = 207 days)

Grade VI ‐ Tech Spec. II 12 = 7 Furlough Days (261 ‐ 7 = 254 days)

*** ‐ TS/Repair with Apple Certification and TS/Student Support with SASI Certification

**** ‐ TS III = Network Engineer

1/2 Step Movement and 1% increase to steps 1‐L1; and 1.5% on step L2

* L1  ‐ Employees with 10 or more years of experience (calculated from seniority date) in Ann Arbor by 09/30/16 will be 

placed on L1 effective with the first pay of the current fiscal year.

**L2 ‐ Employees with 15 or more years of experience (calculated from seniority date) in Ann Arbor by 09/30/16 will be 

placed on L2 effective with the first pay of the current fiscal year.


