
Step RHTA A B C D E F G H I J K L M N O P Q R Director

1 1,200 19.62 20.55 21.51 22.58 23.67 24.77 26.00 27.26 29.02 30.88 32.83 34.91 37.18 39.60 42.20 45.00 47.93 51.08 58.08
2 1,200 20.32 21.30 22.26 23.35 24.48 25.67 26.95 28.25 30.09 31.98 34.04 36.22 38.61 41.11 43.79 46.65 49.76 53.00 60.23
3 1,200 21.04 22.04 23.07 24.19 25.34 26.58 27.88 29.29 31.15 33.17 35.32 37.58 40.02 42.64 45.43 48.44 51.63 55.04 62.53
4 1,200 21.78 22.80 23.89 25.07 26.25 27.55 28.91 30.36 32.30 34.42 36.64 39.01 41.49 44.24 47.14 50.25 53.52 57.18 64.98
5 1,200 22.53 23.64 24.72 25.97 27.21 28.52 29.96 31.48 33.45 35.68 37.99 40.43 43.09 45.88 48.91 52.17 55.60 59.36 67.46
6 1,200 23.31 24.46 25.63 26.87 28.20 29.56 30.99 32.56 34.70 36.99 39.38 41.93 44.64 47.63 50.77 54.20 57.74 61.61 70.02
7 1,200 24.15 25.33 26.53 27.84 29.18 30.58 32.18 33.78 36.00 38.39 40.87 43.51 46.39 49.42 52.71 56.28 59.95 63.93 72.68
8 1,200 25.04 26.24 27.51 28.83 30.25 31.70 33.31 35.00 37.31 39.79 42.38 45.16 48.12 51.25 54.72 58.36 62.23 66.43 75.51
9 1,200 26.00 27.26 28.59 30.02 31.50 33.01 34.68 36.55 38.75 41.29 44.17 47.00 50.12 53.42 56.77 60.77 64.78 69.09 78.54
10 1,200 26.97 28.25 29.64 31.08 32.63 34.20 35.93 37.82 40.17 42.82 45.82 48.78 52.05 55.42 59.20 63.08 67.29 71.76 81.56
11 1,200 27.68 29.04 30.44 31.92 33.50 35.15 36.93 38.88 41.29 44.03 47.13 50.18 53.52 57.03 60.87 64.93 69.22 73.82 83.93
12 1,200 27.97 29.32 30.74 32.25 33.85 35.48 37.27 39.24 41.68 44.45 47.55 50.67 54.04 57.57 61.48 65.52 69.88 74.55 84.74
13 1,200 28.19 29.61 30.99 32.52 34.13 35.83 37.63 39.62 42.09 44.89 48.00 51.16 54.56 58.09 62.06 66.20 70.54 75.25 85.55
14 1,200 28.45 29.84 31.27 32.80 34.49 36.15 37.99 39.97 42.45 45.29 48.45 51.63 55.08 58.66 62.61 66.80 71.22 75.97 86.36
15 1,200 28.70 30.15 31.60 33.10 34.78 36.47 38.33 40.35 42.86 45.73 48.93 52.12 55.64 59.23 63.24 67.44 71.91 76.70 87.17
16 1,200 28.94 30.39 31.86 33.40 35.10 36.82 38.70 40.73 43.25 46.14 49.39 52.62 56.15 59.79 63.83 68.09 72.60 77.44 88.03
17 1,200 29.19 30.70 32.18 33.76 35.43 37.15 39.07 41.13 43.67 46.59 49.84 53.13 56.67 60.34 64.45 68.77 73.30 78.21 88.92
18 1,200 29.51 30.96 32.47 34.04 35.79 37.50 39.38 41.48 44.09 47.02 50.32 53.63 57.24 60.94 65.08 69.42 74.03 78.97 89.76
19 1,200 29.73 31.22 32.74 34.37 36.09 37.82 39.78 41.87 44.50 47.47 50.81 54.14 57.79 61.52 65.75 70.09 74.71 79.71 90.59
20 1,200 30.06 31.56 33.05 34.68 36.42 38.20 40.17 42.26 44.92 47.91 51.28 54.66 58.34 62.12 66.36 70.76 75.44 80.49 91.49

1  The CSA of $1.09 has been built into the schedule and will not be accounted for seperately.  It is also included on overtime, other pay, etc.
2 The District will provide a yearly $750 longevity stipend after Step 20 (not compounding). Prorated based on full-time equivalent status.
3 Regional Housing/Travel Allowance. Prorated based on full-time equivalent status.

5  Recognition for years of service awarded upon completion of:
20 years will be a one-time award of $2,000
25 years will be a one-time award of $2,500
30 years will be a one-time award of $3,000
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FY26 Classified Salary Schedule

4  This schedule is adopted for the 2025-26 school year only. Any reference to future lane or step salary increases is advisory only, subject to approval by the Board of Education, and is based on the 
availability of funds.


