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The Citrus Valley High School Student Handbook is a resource to support Citrus Valley students 
and their families and to provide guidelines related to the expectations for all students at CVHS.  

Students and families are also invited to visit the Citrus Valley High School homepage, 
https://www.redlandsusd.net/domain/625, for detailed policies as well as updates regarding 

school activities and contact information for all CVHS staff.  

https://www.redlandsusd.net/domain/625


CVHS Mission Statement 

The mission of Citrus Valley High School is to provide ALL students an opportunity to succeed 
academically, grow socially, and participate fully and responsibly in their education; 

preparing them to be productive and responsible adults equipped to make a positive difference 
in our world.  Students will be guided on this quest by the cornerstone of Citrus Valley High 

School CLASS: Character, Leadership, Attitude, Scholarship, and Service. 

 
 

Character Doing what is right, doing your best 

Leadership Being a positive example to others and influencing others 
in a positive way 

Attitude Good attitude, good results 

Scholarship Being a good student, preparing for the future after high 
school 

Service Giving back to others and showing gratitude 

 

Students at Citrus Valley High School are expected to uphold the tenets of CLASS both at school 
and in the community.  Students are recognized monthly for outstanding school citizenship.  The 
tenets of CLASS guide expectations for all staff and students. 

Citrus Valley staff and administration is committed to the success of ALL students.  Contact 
information for administration is:  

 

CVHS Administration 

Maisie McCue, principal​​ ​ ​ maisie_mccue@redlands.k12.ca.us 

Marissa Beemer, assistant principal (A - G)​ marissa_beemer@redlands.k12.ca.us 

Brian Davenport assistant principal (H - N)​ brian_davenport@redlands.k12.ca.us 

Cameron Nabhan, assistant principal (O - Z)      cameron_nabhan@redlands.k12.ca.us 
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Student Expectations 

Discipline Philosophy 

Citrus Valley High School takes the safety and security of the students and the campus very 
seriously.  It is expected that all students follow behavioral expectations communicated by staff 
as well as Ed. Code.  Students who are not in compliance with behavioral expectations or who 
violate Ed. Code will be referred to administration.  Consequences for violation of policies 
and/or Ed. Code are issued to address behavior.  Ed Code dictates the use of other means of 
correction when it’s determined that they will assist in deterring repeated offenses; however, 
some violations may result in immediate suspension and/or recommendation for expulsion.  All 
students are entitled to due process and are part of the disciplinary process. 

Please see the end of this document for a listing of Ed Code and Board Policies pertaining to 
student safety and behavioral expectations.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Student Dress Code 

The Board of Education has determined that a student may not remain at school dressed in a 
manner that (1) creates a safety hazard for said student or for other students at school, and/or (2) 
when the dress disrupts campus order. When the site administration determines that a student's 
attire is in violation of this policy, the student will be required to modify their clothing and/or 
apparel in such a way that no longer violates this policy. Refusal to take steps as directed by the 
administration may result in disciplinary action. ​
 

1.​ Shoes must be worn at all times.  A substantial sole is required, and enclosed toe and heel 
footwear is highly encouraged. Athletic shoes are required for Physical Education 
classes. 

2.​ Clothing will always cover all undergarments. Undergarments may not be worn solely as 
clothing (e.g. bra tops, boxer briefs). A jacket or cover-up to conceal brief clothing that 
reveals undergarments is not acceptable. Extremely brief garments are not appropriate. 
No garments should be so revealing/brief as to show undergarments while seated or 
standing. Clothing that resembles an undergarment, such as a sports bra or 
swimwear top, are not allowed.   

3.​ Clothing or accessories shall be free of writing, pictures or any other insignia or logos 
which are crude, violent, obscene or sexually suggestive or which advocate racial, ethnic 
or religious prejudice. Slogans, or pictures, depicting or promoting drugs, alcohol, 
tobacco or controlled substances are not appropriate (this includes Playboy logos, 
Cookies brand clothing and logos, clothing with marajuana leaves, and any other 
logo or brand promoting pornography or drug/alcohol use). Additionally, clothing 
that might incite hatred or unrest between students is not allowed. 

4.​ Earrings, jewelry, or accessories, which present a safety hazard to the wearer or others, 
are not suitable for school wear. Spiked/sharp accessories of any kind will not be allowed. 

5.​ Only prescription sunglasses may be worn in class.  Other types of sunglasses may be 
worn on campus outside of class. 

6.​ Identified gang attire or any gang paraphernalia is prohibited. The administration has the 
right to ban any clothing or accessory that indicates gang affiliation. 

7.​ Hats or any type of sun-protective headgear may be worn on campus, as long as it does 
not violate any other section of the Dress Code. Hats should be removed while indoors on 
campus.  

If this policy is violated, students will be asked to report to administration and will be provided 
the opportunity to change into an approved garment.  Multiple violations will result in 
progressive disciplinary action consistent with other means of correction for defiance of school 
policies.   



 

Attendance Expectations  

●​ CLASS should always be displayed in the hallways and when entering a classroom or 
other learning space. 

●​ Students are expected to report ON TIME to all classes. 
●​ Students are expected to be present and engaged in their classes on a daily basis. 

All absences must be reported to the attendance office at 909-799-2308.  Messages can be left 24 
hours a day to excuse a student.  When calling the attendance office, please leave the following 
information: 

●​ Student name (first and last) 
●​ Student grade 
●​ Student date of birth 
●​ Date(s) of absence 
●​ Reason for absence 

Regular attendance office hours are 7:30 am - 4:00 pm Monday - Friday.  

Attendance/Tardy Policy (click to view full policy) 

A student is considered tardy if they are not inside their classroom, or at their assigned 
instructional space, when the bell rings.  Individual teachers may have more detailed 
requirements within their classroom (for example, students must be in their seats ready to learn 
when the bell rings).  Teachers will mark students tardy in Aeries.   

Multiple tardies will result in progressive disciplinary action including detention, campus 
service, and/or placement on the no-go list.  Any student who is tardy by more than 30 minutes 
will be recorded as having an unexcused absence for that class period.  

Period 1 Tardies:  

After the first 7 minutes of class, students will be required to have a tardy attendance pass to 
enter class.  Students who show late to class without a pass must be marked tardy by their teacher 
in Aeries.   

Classroom Interruption Policy  

In order to maintain the best learning environment, classrooms will be interrupted only for the 
following emergencies including but not limited to death or serious injury of a family member, 
household disaster (fire, flood, car accident with injuries), or anything directly affecting the 
safety of a student.  

Messages concerning a change in transportation when received from a parent/guardian will be 
forwarded to the student’s next class, unless it is the student’s last class.  

Previously unscheduled appointments, which require early dismissal of the student, will be 

https://docs.google.com/document/d/1qQdePUO8SntUgiB93L1TTJHP1m1_9dok0dkx-PoKrmg/edit?usp=sharing


handled through the Attendance Office.  

Items delivered to the school at the request of the student who has called home will be held at the 
switchboard. The student will be responsible for checking for the delivered item(s) during 
passing periods. A note will be sent to the student to pick the item up at lunch or the end of the 
day. 

For the safety and security of students, all food, floral, and balloon deliveries will be 
refused. Concerns should be directed to an Assistant Principal. 

Academic Integrity 

 
Academic honesty is highly valued at Citrus Valley High School. Our school is committed to 
advancing the pursuit of intellectual excellence and to maintaining the highest standards and 
expectations for academic integrity among all students. We believe in establishing a school 
climate and educational environment that promotes ethical and responsible student conduct. Each 
student is responsible for helping to keep this environment intact.  
 
Teachers and administrators at CVHS understand that pressure to get good grades might create 
the incentive to cheat. However, we are also certain that neither pressure for grades, inadequate 
time for studying or completing an assignment, nor unrealistic parental expectations justify 
students acting dishonestly. As a professional learning community, we affirm that “learning for 
learning’s sake” is intrinsically valued, and we will not tolerate any infractions that create or 
result in an unfair academic advantage for one student, or a disadvantage for another. 
Additionally, Citrus Valley High School asserts the need to prepare our students for the reality 
created by the technology explosion for the world of college and work, where cheating and 
plagiarism have dire consequences.  
 
Any kind of work that is submitted as your own, that you did not produce in its entirety is 
academic dishonesty.  Additionally, assisting others in academic dishonesty makes a student 
equally responsible. Examples include: 
 

●​ Copying homework from another student 
●​ Allowing another student to copy from you 
●​ Sharing questions or answers from a test 
●​ Making up sources 
●​ Plagiarizing by using information from a source without giving it credit through a direct 

reference or citation 
●​ Sharing work via Email or other electronic communication 
●​ Utilizing Artificial Intelligence, including but not limited to CHAT GPT, to complete 

assignments that you claim as your own original work 
 



Students who are found to have participated in an act of academic dishonesty will be subject to 
progressive discipline and other means of correction that may include parent contact, receiving a 
zero for the assignment or assessment (no credit), class suspension, and/or removal from 
programs rooted in academic integrity.   
 

Lunchtime Boundaries/Hallway Expectations  

Breakfast and lunch are provided daily to ALL students in the Bistro and various carts on 
campus at no cost. Lunches may not be dropped off for students.  Students may not receive any 
items through the perimeter gates. 

During the regular lunch period each day, students are expected to remain in our Bistro and Main 
Quad area, unless they are meeting inside a classroom for club activity, academic tutoring, or 
make-up work. Students are not permitted to loiter outside of the Main Quad area, inside 
building hallways, or in parking lots during the lunch period. App based food deliveries are 
prohibited during school hours.  

Students not in class during instructional time must have a hall pass issued by CVHS staff. 
Security will routinely monitor campus to ensure compliance with this policy (click link to 
view full policy).  

Students with an open class period during the regular school day must report to the library during 
the time of the open period.  Students with no class period 1st or 6th period may arrive after 1st 
period / leave before 6th period.  Students who choose to remain on campus during this time 
must report to the library.   

Skateboards / Bicycles  

Skateboards / Bicycles / Roller Blades / Scooters / Razors are not allowed to be ridden or seen on 
campus during the instructional day. State helmet law will be enforced. Please place these items 
in the bike and skateboard racks with a secure lock.   

Cyber Bullying/Cyber Threats 

If the content that is stated has a negative impact on staff, students, and/or the school community 
in general or if what is stated is hateful language and it has created an atmosphere where 
someone feels threatened as well as causes harmful effects, the perpetrator can possibly receive 
disciplinary actions from the school. 
 
 

Parking Lot and Student Driver Expectations 

Students with a valid driver’s license may drive a personal vehicle and park in designated student 
parking lots at Citrus Valley High School.  Students may park in designated student lots only.  
Designated student parking includes the stadium lot, gymnasium lot, south end of the B-wing lot, 
and G-wing lot (off of Texas).   

https://drive.google.com/file/d/1VMFxNiklClKcbEV1I3x2esezrfGx9uuj/view?usp=sharing


All drivers are required to to follow all traffic rules while driving on school property.  Any 
student who is found to be in violation of traffic rules including but not limited to speeding 
and/or reckless driving may be subject to traffic citations and loss of student parking privileges.   

 

Please review the following Ed Code and Board Policies related to student safety and behavioral 
expectations:  

Education Code 48900 

A pupil shall not be suspended from school or recommended for expulsion, unless the 
superintendent of the school district or the principal of the school in which the pupil is enrolled 
determines that the pupil has committed an act as defined pursuant to any of subdivisions (a) to 
(r), inclusive: 

(a)(1) Caused, attempted to cause, or threatened to cause physical injury to another person. 

(a)(2) Willfully used force or violence upon the person of another, except in self-defense. 

(b) Possessed, sold, or otherwise furnished a firearm, knife, explosive, or other dangerous 
object, unless, in the case of possession of an object of this type, the pupil had obtained written 
permission to possess the item from a certificated school employee, which is concurred in by the 
principal or the designee of the principal. 

(c) Unlawfully possessed, used, sold, or otherwise furnished, or been under the influence of, a 
controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the 
Health and Safety Code, an alcoholic beverage, or an intoxicant of any kind. 

(d) Unlawfully offered, arranged, or negotiated to sell a controlled substance listed in Chapter 2 
(commencing with Section 11053) of Division 10 of the Health and Safety Code, an alcoholic 
beverage, or an intoxicant of any kind, and either sold, delivered, or otherwise furnished to a 
person another liquid, substance, or material and represented the liquid, substance, or material as 
a controlled substance, alcoholic beverage, or intoxicant. 

(e) Committed or attempted to commit robbery or extortion. 

(f) Caused or attempted to cause damage to school property or private property. 

(g) Stole or attempted to steal school property or private property. 

(h) Possessed or used tobacco, or products containing tobacco or nicotine products, including, 
but not limited to, cigarettes, cigars, miniature cigars, clove cigarettes, smokeless tobacco, snuff, 
chew packets, and betel.  However, this section does not prohibit the use or possession by a 
pupil of his or her own prescription products. 



(i) Committed an obscene act or engaged in habitual profanity or vulgarity. 

(j) Unlawfully possessed or unlawfully offered, arranged, or negotiated to sell drug 
paraphernalia, as defined in Section 11014.5 of the Health and Safety Code. 

(k) Disrupted school activities or otherwise willfully defied the valid authority of supervisors, 
teachers, administrators, school officials, or other school personnel engaged in the performance 
of their duties. 

(m) Possessed an imitation firearm.  As used in this section, “imitation firearm” means a replica 
of a firearm that is so substantially similar in physical properties to an existing firearm as to lead 
a reasonable person to conclude that the replica is a firearm. 

(n) Committed or attempted to commit a sexual assault as defined in Section 261, 266c , 286 , 
288 , 288a , or 289 of the Penal Code or committed a sexual battery as defined in Section 243.4 
of the Penal Code . 

(o) Harassed, threatened, or intimidated a pupil who is a complaining witness or a witness in a 
school disciplinary proceeding for purposes of either preventing that pupil from being a witness 
or retaliating against that pupil for being a witness, or both. 

(p) Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma. 

(q) Engaged in, or attempted to engage in, hazing.  For purposes of this subdivision, “hazing” 
means a method of initiation or preinitiation into a pupil organization or body, whether or not the 
organization or body is officially recognized by an educational institution, that is likely to cause 
serious bodily injury or personal degradation or disgrace resulting in physical or mental harm to 
a former, current, or prospective pupil.  For purposes of this subdivision, “hazing” does not 
include athletic events or school-sanctioned events. 

(r) Engaged in an act of bullying.  For purposes of this subdivision, the following terms have 
the following meanings: 

(1) “Bullying” means any severe or pervasive physical or verbal act or conduct, including 
communications made in writing or by means of an electronic act, and including one or more 
acts committed by a pupil or group of pupils as defined in Section 48900.2, 48900.3 , or 48900.4, 
directed toward one or more pupils that has or can be reasonably predicted to have the effect of 
one or more of the following: 

(A) Placing a reasonable pupil or pupils in fear of harm to that pupil's or those pupils' person or 
property. 



(B) Causing a reasonable pupil to experience a substantially detrimental effect on his or her 
physical or mental health. 

(C) Causing a reasonable pupil to experience substantial interference with his or her academic 
performance. 

(D) Causing a reasonable pupil to experience substantial interference with his or her ability to 
participate in or benefit from the services, activities, or privileges provided by a school. 

(2)(A) “Electronic act” means the creation or transmission originated on or off the school site, 
by means of an electronic device, including, but not limited to, a telephone, wireless telephone, 
or other wireless communication device, computer, or pager, of a communication, including, but 
not limited to, any of the following: 

(i) A message, text, sound, video, or image. 

(ii) A post on a social network Internet Web site, including, but not limited to: 

(I) Posting to or creating a burn page.  “Burn page” means an Internet Web site created for the 
purpose of having one or more of the effects listed in paragraph (1). 

(II) Creating a credible impersonation of another actual pupil for the purpose of having one or 
more of the effects listed in paragraph (1).  “Credible impersonation” means to knowingly and 
without consent impersonate a pupil for the purpose of bullying the pupil and such that another 
pupil would reasonably believe, or has reasonably believed, that the pupil was or is the pupil who 
was impersonated. 

(III) Creating a false profile for the purpose of having one or more of the effects listed in 
paragraph (1).  “False profile” means a profile of a fictitious pupil or a profile using the likeness 
or attributes of an actual pupil other than the pupil who created the false profile. 

(iii) An act of cyber sexual bullying. 

(I) For purposes of this clause, “cyber sexual bullying” means the dissemination of, or the 
solicitation or incitement to disseminate, a photograph or other visual recording by a pupil to 
another pupil or to school personnel by means of an electronic act that has or can be reasonably 
predicted to have one or more of the effects described in subparagraphs (A) to (D), inclusive, of 
paragraph (1).  A photograph or other visual recording, as described above, shall include the 
depiction of a nude, semi-nude, or sexually explicit photograph or other visual recording of a 
minor where the minor is identifiable from the photograph, visual recording, or other electronic 
act. 



(II) For purposes of this clause, “cyber sexual bullying” does not include a depiction, portrayal, 
or image that has any serious literary, artistic, educational, political, or scientific value or that 
involves athletic events or school-sanctioned activities. 

(B) Notwithstanding paragraph (1) and subparagraph (A), an electronic act shall not constitute 
pervasive conduct solely on the basis that it has been transmitted on the Internet or is currently 
posted on the Internet. 

(3) “Reasonable pupil” means a pupil, including, but not limited to, an exceptional needs pupil, 
who exercises average care, skill, and judgment in conduct for a person of his or her age, or for a 
person of his or her age with his or her exceptional needs. 

(s) A pupil shall not be suspended or expelled for any of the acts enumerated in this section 
unless the act is related to a school activity or school attendance occurring within a school under 
the jurisdiction of the superintendent of the school district or principal or occurring within any 
other school district.  A pupil may be suspended or expelled for acts that are enumerated in this 
section and related to a school activity or school attendance that occur at any time, including, but 
not limited to, any of the following: 

(1) While on school grounds. 

(2) While going to or coming from school. 

(3) During the lunch period whether on or off the campus. 

(4) During, or while going to or coming from, a school-sponsored activity. 

(t) A pupil who aids or abets, as defined in Section 31 of the Penal Code , the infliction or 
attempted infliction of physical injury to another person may be subject to suspension, but not 
expulsion, pursuant to this section, except that a pupil who has been adjudged by a juvenile court 
to have committed, as an aider and abettor, a crime of physical violence in which the victim 
suffered great bodily injury or serious bodily injury shall be subject to discipline pursuant to 
subdivision (a). 

(u) As used in this section, “school property” includes, but is not limited to, electronic files and 
databases. 

(v) For a pupil subject to discipline under this section, a superintendent of the school district or 
principal may use his or her discretion to provide alternatives to suspension or expulsion that are 
age appropriate and designed to address and correct the pupil's specific misbehavior as specified 
in Section 48900.5. 



(w) It is the intent of the Legislature that alternatives to suspension or expulsion be imposed 
against a pupil who is truant, tardy, or otherwise absent from school activities. 

Education Code 48915: Mandatory Recommendations for Expulsions and Expulsions 

(a) Mandatory Recommendations, Permissive Expulsions: Except as provided in subdivisions 
(c) and (e) the principal or the superintendent of schools shall recommend the expulsion of a 
pupil for any of the following acts committed at school or at a school activity off school grounds, 
unless the principal or superintendent finds that expulsion is inappropriate, due to the particular 
circumstance: 

(1) Causing serious physical injury to another person, except in self-defense. 

(2) Possession of any knife, explosive, or other dangerous object of no reasonable use to the 
pupil. 

(3) Unlawful possession of any controlled substance listed in Chapter 2 (commencing with 
Section 1053) of Division 10 of the Health and Safety Code, except for the first offense for the 
possession of not more than one avoirdupois ounce of marijuana, other than concentrated 
cannabis. (For a second offense, any amount, expulsion recommendation is mandatory. (AR 
5131.6) 

(4) Robbery or extortion. 

(5) Assault or battery, as defined in Sections 240 and 242 of the Penal Code, upon any school 
employee. 

(b) Dual finding required for 48915(a) and 48900(a), (b), (c), (d) and (e): Upon 
recommendation by the principal, superintendent of schools, or by a hearing officer or 
administrative panel appointed pursuant to subdivision (d) of Section 48918, the governing board 
may order a pupil expelled upon finding that the pupil committed an act listed in subdivision (a) 
or in subdivision (a), (b), (c), (d), or (e) of section 48900. A decision to expel shall be based on a 
finding of one or both of the following: 

(1) Other means of correction are not feasible or have repeatedly failed to bring about proper 
conduct. 

(2) Due to the nature of the act, the presence of the pupil causes a continuing danger to the 
physical safety of the pupil or others. 

(c) Mandatory Expulsions (one year from date of expulsion): Principal or superintendent of 
schools shall immediately suspend, pursuant to Section 48911, and shall recommend expulsion of 



a pupil that he or she determines has committed any of the following acts at school or at a school 
activity off school grounds: 

(1) Possessing, selling, or otherwise furnishing a firearm. This subdivision does not apply to an 
act of possessing a firearm if the pupil had obtained prior written permission to possess the 
firearm from a certificated school employee, which is concurred in by the principal or the 
designee of the principal. This subdivision applies to an act of possessing a firearm only if the 
possession is verified by an employee of a school district. 

(2) Brandishing a knife at another person. As used in this section, “knife” means any dirk, 
dagger, or other weapon with a fixed, sharpened blade fitted primarily for stabbing, a weapon 
with a blade longer than 3 ½ inches, a folding knife with a blade (any size) that locks into place, 
or a razor with an unguarded blade. 

(3) Unlawfully selling a controlled substance listed in Chapter 2 (commencing with Section 
11053) of Division 10 of the Health and Safety Code. (any amount) 

(4) Committing or attempting to commit a sexual assault as defined in subdivision (n) of Section 
48900 or committing a sexual battery as defined in subdivision (n) of Section 48900. 

(5) Possession of an explosive. 

Arrestable Violations 

P.C 404.6: Inciting a Riot                      

Urges fight to continue or urge others to commit acts of force or violence. 

P.C 487: Grand Theft  

Student intentionally steals an item where the worth has been established to fall into the 
category of grand theft. 

H&S 11359: Possession for sale of Marijuana 

Large quantity/ large amount of money/ drugs are packaged 

C.C 1708.5: Sexual Battery 

A student acts with the intent to cause a harmful or offensive contact with an intimate 
part of another, and sexually offensive contact with another by the use of his or her 
intimate part, and a sexually offensive contact with that person directly or indirectly 
results. 



P.C 243.2: Battery 

A battery is any willful use of force or violence upon another person 

P.C 245: Assault with a Deadly Weapon 

Any person who commits an assault upon the person of another with a deadly weapon or 
instrument or by any means of force likely to produce great bodily injury.  

Examples: 

●​ Kicking someone when they are down 
●​ Hitting someone repeatedly with an object without the other person being able to defend 

him or herself. 

P.C 422: Terroristic Threats 

A person who willfully threatens to commit a crime that will result in death or great 
bodily injury to another person. 

P.C 626.10: Dirk, Dagger, Knife  

Possession of a knife having a blade longer than 2 ½ inches, folding knife with a blade 
that locks into place, or blade that is sharpened on both sides 

Juvenile Citations 

The following disciplinary violations are subject to citations from school resource officer 
and/or other police agencies: 

P.C. 415           Disturbing the Peace on School Grounds      

Fighting 

P.C. 308b    ​  Minor in Possession of Tobacco Products    

Smoking cigarettes/lighters/chewing tobacco 

P.C. 488       ​ Petty Theft (Under $400.00)                                 

Stealing 

P.C. 487           Grand Theft (Over $400.00)                                 

Stealing 



P.C. 594           Vandalism                                                    

Defacing with graffiti 

Destruction of school or private property 

P.C 594.2     ​ Possession of Graffiti Instrument/Paraphernalia 

Every person who possesses a masonry or glass drill bit, a carbide drill bit, a glass 
cutter, a grinding stone, an awl, a chisel, a carbide scribe, an aerosol paint 
container, a felt tip marker, or any other marking substance 

C.C 25.022   ​ Daytime Loitering on School Days 

Minors. It is unlawful for any minor under the age of eighteen years, who is 
subject to compulsory education or to compulsory continuing education, to loiter, 
idle, wander, stroll or play in or upon public street, highway, road, alley, park, 
playground, parking area, or other public ground, public place or public building, 
place of amusement or eating place, vacant lot, or any place open to the public in 
the unincorporated area of the County of San Bernardino, State of California 
during those hours that his or her school is in session. 

P.C. 653m    ​ Threatening or Harassing Phone Calls 

PC 25608    Possess Alcohol on School Grounds  

Any alcoholic beverage 

PC 25658    Minor Consuming Alcohol                                   

Under the Influence of Alcohol 

H&S C 11357e Possession of Marijuana on School Grounds 

H&S C 11364   Possession of Drug Paraphernalia                   

Pipes, Zig-Zag papers, roach clips, homemade tools to do drugs, syringes 
H&S C Possession or use of Controlled Substances listed in Chapter 2 not 
mentioned above 

 
 

Redlands USD 
Administrative Regulation 



Nondiscrimination/Harassment 
AR 5145.3 

Students 
The district designates the individual(s) identified below as the employee(s) responsible for 
coordinating the district's efforts to comply with applicable state and federal civil rights laws, and 
to answer inquiries regarding the district's nondiscrimination policies. The individual(s) shall also 
serve as the compliance officer(s) specified in AR 1312.3 - Uniform Complaint Procedures as the 
responsible employee to handle complaints alleging unlawful discrimination targeting a student, 
including discriminatory harassment, intimidation, or bullying, based on the student's actual or 
perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group 
identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or 
mental disability, medical condition, sex, sexual orientation, gender, gender identity, gender 
expression, genetic information, or any other legally protected status or association with a person 
or group with one or more of these actual or perceived characteristics. The 
coordinator/compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR 4621) 
POSITION/TITLE ADDRESS: PHONE: 
Asst. Supt., Educational Services 20 W. Lugonia Avenue (909) 307-5300 
Director, Student Services 
Director, Elementary Education 
Director, Secondary Education 
Executive Director, Special Services 
Director, Accountability, Staff Development, & School Improvement 
Director, Instructional Technology & Accountability 
Director, English Learners & Parent Engagement 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 5145.7 - Sexual Harassment) 
(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures) 
Measures to Prevent Discrimination 
To prevent unlawful discrimination, including discriminating harassment, intimidation, 
retaliation and bullying of students at district schools or in school activities and to ensure equal 
access of all students to the educational program, the Superintendent or designee shall implement 
the following measures: 
1. Publicize the district's nondiscrimination policy and related complaint procedures, including 
the coordinator/compliance officer's contact information, to students, 
parents/guardians, employees, volunteers, and the general public by posting them in prominent 
locations and providing easy access to them through district-supported communications. 
2. Post the district's policies and procedures prohibiting discrimination, harassment, student 
sexual harassment, intimidation, bullying, and cyberbullying, including a section on social media 
bullying that includes all of the references described in Education Code 234.6 as possible forums 
for social media, in a prominent location on the district's web site in a manner that is easily 



accessible to parents/guardians and students (Education Code 234.6) 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Media) 
(cf. 5131.2 - Bullying) 
(cf. 5145.9 - Hate-Motivated Behavior) 
3. Post the definition of sex discrimination and harassment as described in Education Code 230, 
including the rights set forth in Education Code 221.8, in a prominent location on the district's 
web site in a manner that is easily accessible to parents/guardians and students (Education Code 
234.6) 
4. Post in a prominent location on the district web site, in a manner that is easily accessible to 
parents/guardians and students, information regarding Title IX prohibitions against 
discrimination based on a student's sex, gender, gender identity, pregnancy, and parental status, 
including the following: (Education Code 221.6, 221.61, 234.6) 
a. The name and contact information of the district's Title IX coordinator, including the phone 
number and email address 
b. The rights of students and the public and the responsibilities of the district under Title IX, 
including a list of rights as specified in Education Code 221.8 and web links to information about 
those rights and responsibilities located on the web sites of the Office for Equal Opportunity and 
the U.S. Department of Education's Office for Civil Rights (OCR) 
c. A description of how to file a complaint of noncompliance under Title IX, which shall include: 
(1) An explanation of the statute of limitations within which a complaint must be filed after an 
alleged incident of discrimination has occurred and how a complaint may be filed beyond the 
statute of limitations 
(2) An explanation of how the complaint will be investigated and how the complainant may 
further pursue the complaint, including web links to this information on the OCR's web site 
(3) A web link to the OCR complaints form and the contact information for the office, including 
the phone number and email address for the office 
d. A link to the Title IX information included on the California Department of Education's 
(CDE) web site 
5. Post a link to statewide CDE-compiled resources, including community-based organizations, 
that provide support to youth who have been subjected to school-based discrimination, 
harassment, intimidation, or bullying and to their families. Such resources shall be posted in a 
prominent location on the district's web site in a manner that is easily accessible to 
parents/guardians and students. (Education Code 234.5, 234.6) 
6. Provide to students a handbook that contains age-appropriate information that clearly 
describes the district's nondiscrimination policy, procedures for filing a complaint, and resources 
available to students who feel that they have been the victim of any such behavior. 
7. Annually notify all students and parents/guardians of the district's nondiscrimination policy, 
including its responsibility to provide a safe, nondiscriminatory school environment for all 
students, including transgender and gender-nonconforming students. The notice shall inform 
students and parents/guardians that they may request to meet with the compliance officer to 



determine how best to accommodate or resolve concerns that may arise from the district's 
implementation of its nondiscrimination policies. The notice shall also inform all students and 
parents/guardians that, to the extent possible, the district will address any individual student's 
interests and concerns in private. 
(cf. 5145.6 - Parental Notifications) 
8. Ensure that students and parents/guardians, including those with limited English proficiency, 
are notified of how to access the relevant information provided in the district's nondiscrimination 
policy and related complaint procedures, notices, and forms in a language they can understand. 
If 15 percent or more of students enrolled in a particular district school speak a single primary 
language other than English, the district's policy, regulation, forms, and notices concerning 
nondiscrimination shall be translated into that language in accordance with Education Code 
234.1 and 48985. In all other instances, the district shall ensure meaningful access to all relevant 
information for parents/guardians with limited English proficiency. 
9. Provide to students, employees, volunteers, and parents/guardians age-appropriate training 
and/or information regarding the district's nondiscrimination policy; what constitutes prohibited 
discrimination, including discriminatory harassment, intimidation, retaliation, or bullying; how 
and to whom a report of an incident should be made; and how to guard against segregating or 
stereotyping students when providing instruction, guidance, supervision, or other services to 
them. Such training and information shall include details of guidelines the district may use to 
provide a discrimination-free environment for all district students, including transgender and 
gender-nonconforming students. 
(cf. 1240 - Volunteer Assistance) 
(cf. 4131/4231/4331 - Staff Development) 
10. At the beginning of each school year, inform school employees that any employee who 
witnesses any act of unlawful discrimination, including discriminatory harassment, intimidation, 
or bullying, against a student is required to intervene if it is safe to do so. (Education Code 234.1) 
(cf. 4112.9/4212.9/4312.9 - Employee Notifications) 
11. At the beginning of each school year, inform each principal or designee of the district's 
responsibility to provide appropriate assistance or resources to protect students from threatened 
or potentially discriminatory behavior and ensure their privacy rights. 
Enforcement of District Policy 
The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 - 
Nondiscrimination/Harassment. As needed, these actions may include any of the following: 
1. Removing vulgar or offending graffiti 
(cf. 5131.5 - Vandalism and Graffiti) 
2. Providing training to students, staff, and parents/guardians about how to recognize unlawful 
discrimination, how to report it or file a complaint, and how to respond 
3. Disseminating and/or summarizing the district's policy and regulation regarding unlawful 
discrimination 
4. Consistent with laws regarding the confidentiality of student and personnel records, 
communicating to students, parents/guardians, and the community the school's response plan to 
unlawful discrimination or harassment 



(cf. 4112.6/4212.6/4312.6 - Personnel Files) 
(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information) 
(cf. 5125 - Student Records) 
5. Taking appropriate disciplinary action against students, employees, and anyone determined to 
have engaged in wrongdoing in violation of district policy, including any student who is found to 
have filed a complaint of discrimination that he/she knew was not true 
(cf. 4118/4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
(cf. 6159.4 - Behavioral Interventions for Special Education Students) 
Process for Initiating and Responding to Complaints 
Any student who feels that he/she has been subjected to unlawful discrimination described above 
or in district policy is strongly encouraged to immediately contact the Compliance Officer, the 
principal, or any other staff member. In addition, any student who observes any such incident is 
strongly encouraged to report the incident to the Compliance Officer or principal, whether or not 
the alleged victim files a complaint. 
Any school employee who observes an incident of unlawful discrimination, including 
discriminatory harassment, intimidation, retaliation, or bullying, or to whom such an incident is 
reported, shall report the incident to the Compliance Officer or principal, within one school day, 
whether or not the alleged victim files a complaint. 
Any school employee who witnesses an incident of unlawful discrimination, including 
discriminatory harassment, intimidation, retaliation, or bullying, shall immediately intervene to 
stop the incident when it is safe to do so. (Education Code 234.1) 
When a report of unlawful discrimination, including discriminatory harassment, intimidation, 
retaliation, or bullying, is made to or received by the principal or compliance officer, the 
principal or compliance officer shall notify the student or parent/guardian of the right to file a 
formal complaint in accordance with AR 1312.3 - Uniform Complaint Procedures, or, for 
complaints of sexual harassment that meet the federal Title IX definition, AR 5145.71 - Title IX 
Sexual Harassment Complaint Procedures. Once notified verbally or in writing, the principal or 
compliance officer shall begin the investigation and shall implement immediate measures 
necessary to stop the discrimination and ensure that all students have access to the educational 
program and a safe school environment. Any interim measures adopted to address unlawful 
discrimination shall, to the extent possible, not disadvantage the complainant or a student who is 
the victim of the alleged unlawful discrimination. 
Any report or complaint alleging unlawful discrimination by the principal, compliance officer, or 
any other person to whom a report would ordinarily be made or complaint filed shall instead be 
made to or filed with the Superintendent or designee who shall determine how the complaint will 
be investigated. 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
Transgender and Gender-Nonconforming Students 
Gender identity of a student means the student's gender-related identity, appearance, or behavior, 



as determined from the student's internal sense whether or not that gender-related identity, 
appearance, or behavior is different from that traditionally associated with the student's 
physiology or assigned sex at birth. 
Gender expression means a student's gender-related appearance and behavior, whether or not 
stereotypically associated with the student's assigned sex at birth. (Education Code 210.7) 
Gender transition refers to the process in which a student changes from living and identifying as 
the sex assigned to the student at birth to living and identifying as the sex that corresponds to the 
student's gender identity. 
Transgender student means a student whose gender identity is different from the gender assigned 
at birth. 
Gender-nonconforming student means a student whose gender expression differs from 
stereotypical expectations. 
The district prohibits acts of verbal, nonverbal, or physical aggression, intimidation, or hostility 
that are based on sex, gender identity, or gender expression, or that have the purpose or effect of 
producing a negative impact on the student's academic performance or of creating an 
intimidating, hostile, or offensive educational environment regardless of whether the acts are 
sexual in nature. Examples of the types of conduct which are prohibited in the district and which 
may constitute gender-based harassment include, but are not limited to: 
1. Refusing to address a student by a name and the pronouns consistent with the student’s gender 
identity 
2. Disciplining or disparaging a student or excluding the student from participating in activities 
for behavior or appearance that is consistent with the student’s gender identity or that does not 
conform to stereotypical notions of masculinity or femininity, as applicable 
3. Blocking a student's entry to the restroom that corresponds to the student’s gender identity 
4. Taunting a student because the student participates in an athletic activity more typically 
favored by a student of the other sex 
5. Revealing a student's transgender status to individuals who do not have a legitimate need for 
the information, without the student's consent 
6. Using gender-specific slurs 
7. Physically assaulting a student motivated by hostility toward the student because of the 
student’s gender, gender identity, or gender expression 
The district's uniform complaint procedures (AR 1312.3), or Title IX sexual harassment 
procedures (AR 5145.71), as applicable, shall be used to report and resolve complaints alleging 
discrimination against transgender and gender-nonconforming students. 
Examples of bases for complaints include, but are not limited to, the above list, as well as 
improper rejection by the district of a student's asserted gender identity, denial of access to 
facilities that correspond with a student's gender identity, improper disclosure of a student's 
transgender status, discriminatory enforcement of a dress code, and other instances of 
gender-based harassment. 
To ensure that transgender and gender-nonconforming students are afforded the same rights, 
benefits, and protections provided to all students by law and Board policy, the district shall 
address each situation on a case-by-case basis, in accordance with the following guidelines: 



1. Right to privacy: A student's transgender or gender-nonconforming status is the student’s 
private information and the district will only disclose the information to others with the student's 
prior written consent, except when the disclosure is otherwise required by law or when the 
district has compelling evidence that disclosure is necessary to preserve the student's physical or 
mental well-being. In any case, the district shall only allow disclosure of a student's personally 
identifiable information to employees with a legitimate educational interest as determined by the 
district pursuant to 34 CFR 99.31. Any district employee to whom a student's transgender or 
gender-nonconforming status is disclosed shall keep the student's information confidential. When 
disclosure of a student's gender identity is made to a district employee by a student, the employee 
shall seek the student's permission to notify the compliance officer. If the student refuses to give 
permission, the employee shall keep the student's information confidential, unless he/she is 
required to disclose or report the student's information pursuant to this administrative regulation, 
and shall inform the student that honoring the student's request may limit the district's ability to 
meet the student's needs related to the student’s status as a transgender or gender-nonconforming 
student. If the student permits the employee to notify the Compliance Officer, the employee shall 
do so within three school days. 
As appropriate, given the student's need for support, the compliance officer may discuss with the 
student any need to disclose the student's transgender or gender-nonconformity status or gender 
identity or gender expression to the student’s parents/guardians and/or others, including other 
students, teacher(s), or other adults on campus. The district shall offer support services, such as 
counseling, to students who wish to inform their parents/guardians of their status and desire 
assistance in doing so. 
(cf. 1340 - Access to District Records) 
(cf. 3580 - District Records) 
2. Determining a Student's Gender Identity: The Compliance Officer shall accept the student's 
assertion of gender identity and begin to treat the student consistent with that gender identity 
unless district personnel present a credible and supportable basis for believing that the student's 
assertion is for an improper purpose 
3. Addressing a Student's Transition Needs: The Compliance Officer shall arrange a meeting with 
the student and, if appropriate, the student’s parents/guardians to identify and develop strategies 
for ensuring that the student's access to educational programs and activities is maintained. The 
meeting shall discuss the transgender or gender-nonconforming student's rights and how those 
rights may affect and be affected by the rights of other students and shall address specific 
subjects related to the student's access to facilities and to academic or educational support 
programs, services, or activities, including, but not limited to, sports and other competitive 
endeavors. In addition, the Compliance Officer shall identify specific school site employee(s) to 
whom the student may report any problem related to the student’s status as a transgender or 
gender-nonconforming individual, so that prompt action can be taken to address it. Alternatively, 
if appropriate and desired by the student, the school may form a support team 
for the student that will meet periodically to assess whether the arrangements for the student are 
meeting his/her educational needs and providing equal access to programs and activities, educate 
appropriate staff about the student's transition, and serve as a resource to the student to better 
protect the student from gender-based discrimination. 
4. Accessibility to Sex-segregated Facilities, Programs, and Activities: When the district 
maintains sex-segregated facilities, such as restrooms and locker rooms, or offers sex-segregated 



programs and activities, such as physical education classes, intermural sports, and interscholastic 
athletic programs, students shall be permitted to access facilities and participate in programs and 
activities consistent with their gender identity. To address any student's privacy concerns in using 
sex-segregated facilities, the district shall offer available options such as a gender-neutral or 
single-use restroom or changing area, a bathroom stall with a door, an area in the locker room 
separated by a curtain or screen, or use of the locker room before or after the other students. 
However, the district shall not require a student to utilize these options because the student is 
transgender or gender-nonconforming. In addition, a student shall be permitted to participate in 
accordance with the student’s gender identity in other circumstances where students are separated 
by gender, such as for class discussions, yearbook pictures, and field trips. A student's right to 
participate in a sex-segregated activity in accordance with the student’s gender identity shall not 
render invalid or inapplicable any other eligibility rule established for participation in the 
activity. 
(cf. 6145 - Extracurricular and Co-curricular Activities) 
(cf. 6145.2 - Athletic Competition) 
(cf. 6153 - School-Sponsored Trips) 
(cf. 7110 - Facilities Master Plan) 
5. Student Records: A student's legal name or gender as entered on the mandatory student record 
required pursuant to 5 CCR 432 shall only be changed with proper documentation. When a 
student presents government-issued documentation of a name and/or gender change or submits a 
request for a name and/or gender change through the process specified in Education Code 49070, 
the district shall update the student's records. (Education Code 49062.5, 49070) 
(cf. 5125 - Student Records) 
(cf. 5125.1 - Release of Directory Information) 
(cf. 5125.3 - Challenging Student Records) 
6. Names and Pronouns: If a student so chooses, district personnel shall be required to address 
the student by a name and the pronouns consistent with the student’s gender identity, without the 
necessity of a court order or a change to the student’s official district record. However, 
inadvertent slips or honest mistakes by district personnel in the use of the student's name and/or 
consistent pronouns will, in general, not constitute a violation of this administrative regulation or 
the accompanying district policy. 
7. Uniforms/Dress Code: A student has the right to dress in a manner consistent with the 
student’s gender identity, subject to any dress code adopted on a school site. 
(cf. 5132 – Student Dress Guidelines) 
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Sexual Harassment 
AR 5145.7 

Students 
Definitions 
Sexual harassment includes, but is not limited to, unwelcome sexual advances, unwanted 
requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a sexual 
nature made against another person of the same or opposite sex in the educational setting, under 
any of the following conditions: (Education Code 212.5; 5 CCR 4916) 
1. Submission to the conduct is explicitly or implicitly made a term or condition of a student's 
academic status or progress. 
2. Submission to or rejection of the conduct by a student is used as the basis for academic 
decisions affecting the student. 
3. The conduct has the purpose or effect of having a negative impact on the student's academic 
performance or of creating an intimidating, hostile, or offensive educational environment. 
4. Submission to or rejection of the conduct by the student is used as the basis for any decision 
affecting the student regarding benefits and services, honors, programs, or activities available at 
or through any district program or activity. 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
(cf. 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction) 
Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored 
programs or activities will be regarded as sexual harassment in violation of district policy if it has 
a continuing effect on or creates a hostile school environment for the complainant or victim of 
the conduct. 
For purposes of applying the complaint procedures specified in Title IX of the Education 
Amendments of 1972, sexual harassment is defined as any of the following forms of conduct that 
occurs in an education program or activity in which a district school exercises substantial control 
over the context and respondent: (34 CFR 106.30, 106.44) 
1. A district employee conditioning the provision of a district aid, benefit, or service on the 
student's participation in unwelcome sexual conduct 
2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a student equal access to the district's education 
program or activity 
3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092 or 
34 USC 12291 
(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures) 
Examples of Sexual Harassment 
Examples of types of conduct which are prohibited in the district and which may constitute 
sexual harassment under state and/or federal law, in accordance with the definitions above, 



include, but are not limited to: 
1. Unwelcome leering, sexual flirtations, or propositions 
2. Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually 
degrading descriptions 
3. Graphic verbal comments about an individual's body or overly personal conversation 
4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene gestures, 
or computer-generated images of a sexual nature 
5. Spreading sexual rumors 
6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class 
7. Massaging, grabbing, fondling, stroking, or brushing the body 
8. Touching an individual's body or clothes in a sexual way 
9. Impeding or blocking movements or any physical interference with school activities when 
directed at an individual on the basis of sex 
10. Displaying sexually suggestive objects 
11. Sexual assault, sexual battery, or sexual coercion 
12. Electronic communications containing comments, words, or images described above 
Title IX Coordinator/Compliance Officer 
The district designates the following individual as the responsible employee to coordinate its 
efforts to comply with Title IX of the Education Amendments of 1972 in accordance with AR 
5145.71 - Title IX Sexual Harassment Complaint Procedures, as well as to oversee, investigate 
and/or resolve sexual harassment complaints processed under AR 1312.3 - Uniform Complaint 
Procedures. The Title IX Coordinator may be contacted at: 
Assistant Superintendent, Educational Services Division 
20 W. Lugonia Avenue 
Redlands, CA 92373 
(909) 307-5300, ext. 6761 
Kenneth_Wagner@rusd.us 
Notifications 
The Superintendent or designee shall notify students and parents/guardians that the district does 
not discriminate on the basis of sex as required by Title IX and that inquiries about the 
application of Title IX to the district may be referred to the district's Title IX Coordinator and/or 
to the Assistant Secretary for Civil Rights, U.S. Department of Education. (34 CFR 106.8) 
(cf. 5145.6 - Parental Notifications) 
The district shall notify students and parents/guardians of the name or title, office address, email 
address, and telephone number of the district's Title IX Coordinator. (34 CFR 106.8) 
A copy of the district's sexual harassment policy and regulation shall: 
1. Be included in the notifications that are sent to parents/guardians at the beginning of each 
school year (Education Code 48980; 5 CCR 4917) 
2. Be displayed in a prominent location in the main administrative building or other area where 



notices of district rules, regulations, procedures, and standards of conduct are posted (Education 
Code 231.5) 
3. Be summarized on a poster which shall be prominently and conspicuously displayed in each 
bathroom and locker room at each high school. The poster may be displayed in public areas that 
are accessible to and frequented by students, including, but not limited to, classrooms, hallways, 
gymnasiums, auditoriums, and cafeterias. The poster shall display the rules and procedures for 
reporting a charge of sexual harassment; the name, phone number, and email address of an 
appropriate school employee to contact to report a charge of sexual harassment; the rights of the 
reporting student, the complainant, and the respondent; and the responsibilities of the school. 
(Education Code 231.6) 
4. Be posted, along with the name or title and contact information of the Title IX Coordinator, in 
a prominent location on the district’s web sites in a manner that is easily accessible to 
parents/guardians and students. (Education Code 234.6; 34 CFR 106.8) 
(cf. 1113 - District and School Web Sites) 
(cf. 1114 - District-Sponsored Social Media) 
5. Be provided as part of any orientation program conducted for new and continuing students at 
the beginning of each quarter, semester, or summer session (Education Code 231.5) 
6. Appear in any school or district publication that sets forth the school's or district's 
comprehensive rules, regulations, procedures, and standards of conduct (Education Code 231.5) 
7. Be included, along with the name or title and contact information of the Title IX Coordinator, 
in any handbook provided to students or parents/guardians (34 CFR 106.8) 
The Superintendent or designee shall also post the definition of sex discrimination and 
harassment as described in Education Code 230, including the rights set forth in Education Code 
221.8, in a prominent location on the district's web site in a manner that is easily accessible to 
parents/guardians and students. (Education Code 234.6) 
Reporting Complaints 
A student or parent/guardian who believes that the student has been subjected to sexual 
harassment by another student, an employee, or a third party, or who has witnessed sexual 
harassment is strongly encouraged to report the incident to a teacher, the principal, the district’s 
Title IX Coordinator, or any other available school employee. Within one school day of receiving 
such a report, the school employee shall forward the report to the district's Title IX Coordinator. 
Any school employee who observes an incident of sexual harassment involving a student shall, 
within one school day, report his/her observation to the principal or Title IX Coordinator. The 
report shall be made regardless of whether or not the alleged victim files a formal complaint or 
requests confidentiality. 
(cf. 5141.4 – Child Abuse Prevention and Reporting) 
When a report or complaint of sexual harassment involves off-campus conduct, the Title IX 
Coordinator shall assess whether the conduct may create or contribute to the creation of a hostile 
school environment. If the Title IX Coordinator determines that a hostile environment may be 
created, the complaint shall be investigated and resolved in the same manner as if the prohibited 
conduct occurred at school. 
When a verbal or informal report of sexual harassment is submitted, the Title IX Coordinator 
shall inform the student or parent/guardian of the right to file a formal written complaint in 



accordance with the applicable district complaint procedures. 
Complaint Procedures 
All complaints and allegations of sexual harassment by and against students shall be investigated 
and resolved in accordance with law and district procedures. The Title IX Coordinator shall 
review the allegations to determine the applicable procedure for responding to the complaint. 
All complaints that meet the definition of sexual harassment under Title IX shall be investigated 
and resolved in accordance with AR 5145.71 - Title IX Sexual Harassment Complaint 
Procedures. Other sexual harassment complaints shall be investigated and resolved pursuant to 
BP/AR 1312.3 - Uniform Complaint Procedures. 
In cases of alleged sexual abuse by a staff member against a student, prior to interviewing the 
complainant student, the District will provide telephonic notification to the parent or guardian. 
This will be followed up by written notification sent to the parent/guardian at the address on 
record with the district via certified mail, return receipt requested. This requirement is 
subordinate to the need to cooperate with law enforcement investigations and will not apply 
where law enforcement directs the District not to make these notifications. 
If sexual harassment is found following an investigation, the Title IX Coordinator, or designee in 
consultation with the Coordinator, shall take prompt action to stop the sexual harassment, prevent 
recurrence, implement remedies, and address any continuing effects. 
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Nondiscrimination/Harassment 
BP 5145.3 

Students 
The Governing Board desires to provide a safe school environment that allows all students equal 
access to and opportunities in the district's academic, extracurricular, and other educational 
support programs, services, and activities. The Board prohibits, at any district school or school 
activity, unlawful discrimination, including discriminatory harassment, intimidation, and bullying 
targeted at any student, by anyone, based on the student's actual or perceived race, color, 
ancestry, nationality, national origin, immigration status, ethnic group identification, ethnicity, 
age, religion, marital or parental status, pregnancy, physical or mental disability, medical 
condition, sex, sexual orientation, gender, gender identity, gender expression or genetic 
information; or association with a person or group with one or more of these actual or perceived 
characteristics. 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 



(cf. 5145.7 - Sexual Harassment) 
(cf. 5145.9 - Hate-Motivated Behavior) 
(cf. 5146 - Married/Pregnant/Parenting Students) 
(cf. 6164.6 - Identification and Education Under Section 504) 
This policy shall apply to all acts constituting unlawful discrimination or harassment related to 
school activity or to school attendance occurring within a district school, and to acts which occur 
off campus or outside of school-related or school-sponsored activities, but which may have an 
impact or create a hostile environment at school. 
Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may 
result from physical, verbal, nonverbal, or written conduct based on one of the categories listed 
above. Unlawful discrimination also occurs when prohibited conduct is so severe, persistent, or 
pervasive that it affects a student's ability to participate in or benefit from an educational program 
or activity; creates an intimidating, threatening, hostile, or offensive educational environment; 
has the effect of substantially or unreasonably interfering with a student's academic performance; 
or otherwise adversely affects a student's educational opportunities. 
Unlawful discrimination also includes disparate treatment of students based on one of the 
categories above with respect to the provision of opportunities to participate in school programs 
or activities or the provision or receipt of educational benefits or services. 
The Board also prohibits any form of retaliation against any individual who reports or 
participates in the reporting of unlawful discrimination, files or participates in the filing of a 
complaint, or investigates or participates in the investigation of a complaint or report alleging 
unlawful discrimination. Retaliation complaints shall be investigated and resolved in the same 
manner as a discrimination complaint. 
The Superintendent or designee shall facilitate students' access to the educational program by 
publicizing the district's nondiscrimination policy and related complaint procedures to students, 
parents/guardians, and employees. In addition, the Superintendent or designee shall post the 
district's policies prohibiting discrimination, harassment, intimidation, and bullying and other 
required information on the district's web site in a manner that is easily accessible to 
parents/guardians and students, in accordance with law and the accompanying administrative 
regulation. 
The Superintendent or designee shall provide training and/or information on the scope and use of 
the policy and complaint procedures and take other measures designed to increase the school 
community's understanding of the requirements of law related to discrimination. The 
Superintendent or designee shall regularly review the implementation of the district's 
nondiscrimination policies and practices and, as necessary, shall take action to remove any 
identified barrier to student access to or participation in the district's educational program. The 
Superintendent or designee shall report the findings and recommendations to the Board after 
each review. 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 1330 - Use of Facilities) 
(cf. 4131/4231/4331 - Staff Development) 
(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6145.2 - Athletic Competition) 



(cf. 6164.2 - Guidance/Counseling Services) 
Regardless of whether a complainant complies with the writing, timeline, and/or other formal 
filing requirements, all complaints alleging unlawful discrimination, including discriminatory 
harassment, intimidation, or bullying, shall be investigated and prompt action taken to stop the 
discrimination, prevent recurrence, and address any continuing effect on students. 
Students who engage in unlawful discrimination, including discriminatory harassment, 
intimidation, bullying, or retaliation, in violation of law, Board policy, or administrative 
regulation, shall be subject to appropriate consequence or discipline, which may include 
suspension or expulsion when the behavior is severe or pervasive as defined in Education Code 
48900.4. School personnel shall take immediate steps to intervene, when safe to do so, whenever 
site personnel witness an act of discrimination, harassment, intimidation, or bullying. Any 
employee who permits or engages in prohibited discrimination, including discriminatory 
harassment, intimidation, bullying, or retaliation, shall be subject to disciplinary action, up to and 
including dismissal. 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4119.21/4219.21/4319.21 - Professional Standards) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
(cf. 5145.2 - Freedom of Speech/Expression) 
Record-Keeping 
The Superintendent or designee shall maintain a record of all reported cases of unlawful 
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the 
district to monitor, address, and prevent repetitive prohibited behavior in district schools. 
(cf. 3580 - District Records) 
Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
48900.3 Suspension or expulsion for act of hate violence 
48900.4 Suspension or expulsion for threats or harassment 
48904 Liability of parent/guardian for willful student misconduct 
48907 Student exercise of free expression 
48950 Freedom of speech 
48985 Translation of notices 
49020-49023 Athletic programs 
49060-49079 Student records 
51500 Prohibited instruction or activity 
51501 Prohibited means of instruction 



60044 Prohibited instructional materials 
CIVIL CODE 
1714.1 Liability of parents/guardians for willful misconduct of minor 
GOVERNMENT CODE 
11135 Nondiscrimination in programs or activities funded by state 
PENAL CODE 
422.55 Definition of hate crime 
422.6 Crimes, harassment 
CODE OF REGULATIONS, TITLE 5 
432 Student record 
4600 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1681-1688 Title IX of the Education Amendments of 1972 
UNITED STATES CODE, TITLE 29 
794 Section 504 of Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended 
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 
6101-6107 Age Discrimination Act of 1975 
12101-12213 Title II equal opportunity for individuals with disabilities 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107 Nondiscrimination on basis of disability; complaints 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.31 Disclosure of personally identifiable information 
100.3 Prohibition of discrimination on basis of race, color or national origin 
104.7 Designation of responsible employee for Section 504 
104.8 Notice 
106.8 Designation of responsible employee for Title IX 
106.9 Notification of nondiscrimination on basis of sex 
110.25 Prohibition of discrimination based on age 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003) 324 F.3d 1130 
Management Resources: 
CSBA PUBLICATIONS 
Updated Legal Guidance: Protecting Transgender and Gender Nonconforming Students Against 



Sex Discrimination, March 2017 
CALIFORNIA OFFICE OF THE ATTORNEY GENERAL PUBLICATIONS 
Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to 
Assist California's K-12 Schools in Responding to Immigration Issues, April 2018 
FIRST AMENDMENT CENTER PUBLICATIONS 
Public Schools and Sexual Orientation: A First Amendment Framework for Finding Common 
Ground, 2006 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016 
Dear Colleague Letter: Title IX Coordinators, April 2015 
Resolution Agreement Between the Arcadia Unified School District, U.S. Department of 
Education, Office for Civil Rights, and the U.S. Department of Justice, Civil Rights Division, 
(2013) OCR 09-12-1020, DOJ 169-12C-70 
Dear Colleague Letter: Harassment and Bullying, October 2010 
Notice of Non-Discrimination, Fact Sheet, August 2010 
U.S. DEPARTMENT OF HEALTH AND HUMAN SERVICES PUBLICATIONS 
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against 
National Origin Discrimination Affecting Limited English Proficient Persons, August 2003 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
California Office of the Attorney General: http://oag.ca.gov 
California Safe Schools Coalition: http://www.casafeschools.org 
First Amendment Center: http://www.firstamendmentcenter.org 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 
Policy REDLANDS UNIFIED SCHOOL DISTRICT 
adopted: June 27, 1995 Redlands, California 
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revised: September 13, 2017 
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Redlands USD 
Board Policy 

Sexual Harassment 
BP 5145.7 

Students 



The Governing Board is committed to maintaining a safe school environment that is free from 
harassment and discrimination. The Board prohibits sexual harassment targeted at any student by 
anyone at school or at a school-sponsored or school-related activity. The Board also prohibits 
retaliatory behavior or action against any person who reports, files a complaint, or testifies about, 
or otherwise supports a complainant in alleging sexual harassment. 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5131 - Conduct) 
(cf. 5131.2 - Bullying) 
(cf. 5137 - Positive School Climate) 
(cf. 5145.3 - Nondiscrimination/Harassment) 
The district strongly encourages any student who feels that he/she is being or has been sexually 
harassed on school grounds or at a school-sponsored or school-related activity by another student 
or an adult who has experienced off-campus sexual harassment that has a continuing effect on 
campus to immediately contact his/her teacher, the principal, the district’s Title IX Coordinator, 
or any other available school employee. Any employee who receives a report or observes an 
incident of sexual harassment shall notify the Title IX Coordinator. 
Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed 
through AR 5145.71 - Title IX Sexual Harassment Complaint Procedures or BP/AR 1312.3 - 
Uniform Complaint Procedures, as applicable. Because a complaint or allegation that is 
dismissed or denied under the Title IX complaint procedure may still be subject to consideration 
under state law, the Title IX Coordinator shall ensure that any implementation of AR 5145.71 
concurrently meets the requirements of BP/AR 1312.3. 
(cf. 1312.1 - Complaints Concerning District Employees) 
(cf. 1312.3 - Uniform Complaint Procedures) 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures) 
The Title IX Coordinator shall offer supportive measures to the complainant and respondent, as 
deemed appropriate under the circumstances. 
The Superintendent or designee shall inform students and parents/guardians of the district's 
sexual harassment policy by disseminating it through parent/guardian notifications, publishing it 
on the district's web site, and including it in student and staff handbooks. All district staff shall 
be trained regarding the policy. 
Instruction/Information 
The Superintendent or designee shall ensure that all district students receive age-appropriate 
information on sexual harassment. Such instruction and information shall include: 
1. What acts and behavior constitute sexual harassment, including the fact that sexual harassment 
could occur between people of the same sex, and could involve sexual violence 
2. A clear message that students do not have to endure sexual harassment under any circumstance 
3. Encouragement to report observed incidents of sexual harassment, even when the alleged 
victim of the harassment has not complained. 
4. A clear message that student safety is the district's primary concern, and that any separate rule 



violation involving an alleged victim or any other person reporting a sexual harassment incident 
will be addressed separately and will not affect the manner in which the sexual harassment 
complaint will be received, investigated, or resolved 
5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, 
or other formal filing requirements, every sexual harassment allegation that involves a student, 
whether as the complainant, respondent, or victim of the harassment, shall be investigated and 
action shall be taken to respond to harassment, prevent recurrence, and address any continuing 
effect on students 
6. Information about the district's procedure for investigating complaints, and the person(s) to 
whom a report of sexual harassment should be made. 
7. Information about the rights of students and parents/guardians to file a civil or criminal 
complaint, as applicable, including the right to file a civil or criminal complaint while the district 
investigation of a sexual harassment complaint continues 
8. A clear message that, when needed, the district will implement supportive measures to ensure 
a safe school environment for a student who is the complainant or victim of sexual harassment 
and/or other students during an investigation 
Disciplinary Actions 
Upon completion of an investigation of a sexual harassment complaint, any student found to 
have engaged in sexual harassment or sexual violence in violation of this policy shall be subject 
to disciplinary action. For students in grades 4-12, disciplinary action may include suspension 
and/or expulsion, provided that, in imposing such discipline, the entire circumstances of the 
incident(s) shall be taken into account. 
(cf. 5144 - Discipline) 
(cf. 5144.1 - Suspension and Expulsion/Due Process) 
(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities)) 
Upon investigation of a sexual harassment complaint, any employee found to have engaged in 
sexual harassment or sexual violence toward any student shall be subject to disciplinary action, 
up to and including dismissal, in accordance with law and the applicable collective bargaining 
agreement. 
(cf. 4117.7 - Employment Status Report) 
(cf. 4118 - Dismissal/Suspension/Disciplinary Action) 
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
Record-Keeping 
In accordance with law and district policies and regulations, the Superintendent or designee shall 
maintain a record of all reported cases of sexual harassment to enable the district to monitor, 
address, and prevent repetitive harassing behavior in district schools. 
(cf. 3580 - District Records) 
Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination on the basis of sex 



48900 Grounds for suspension or expulsion 
48900.2 Additional grounds for suspension or expulsion; sexual harassment 
48904 Liability of parent/guardian for willful student misconduct 
48980 Notice at beginning of term 
48985 Notices, report, statements and records in primary language 
CIVIL CODE 
51.9 Liability for sexual harassment; business, service and professional relationships 
1714.1 Liability of parents/guardians for willful misconduct of minor 
GOVERNMENT CODE 
12950.1 Sexual harassment training 
CODE OF REGULATIONS, TITLE 5 
4600-4670 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1092 Definition of sexual assault 
1221 Application of laws 
1232g Family Educational Rights and Privacy Act 
1681-1688 Title IXof the Education Amendments of 1972 
UNITED STATES CODE, TITLE 34 
12291 Definition of dating violence, domestic violence, and stalking 
UNITED STATES CODE, TITLE 42 
1983 Civil action for deprivation of rights 
2000d-2000d-7 Title VI, Civil Rights Act of 1964 
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.1-99.67 Family Educational Rights and Privacy 
106.1-106.71 Nondiscrimination on the basis of sex in education programs 
COURT DECISIONS 
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567 
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130 
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736 
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629 
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274 
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473 
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447 
Management Resources: 
CSBA PUBLICATIONS 



Providing a Safe, Nondiscriminatory School Environment for Transgender and 
Gender-Nonconforming Students, Policy Brief, February 2014 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Q&A on Campus Sexual Misconduct, September 2017 
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016 
Dear Colleague Letter: Title IX Coordinators, April 2015 
Sexual Harassment: It's Not Academic, September 2008 
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other 
Students, or Third Parties, January 2001 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 
Policy REDLANDS UNIFIED SCHOOL DISTRICT 
adopted: June 27, 1995 Redlands, California 
revised: June 20, 2000 
revised: March 25, 2003 
revised: October 24, 2017 
revised: January 12, 2022 
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