
Fullerton School District 
1401 W. Valencia Drive 
Fullerton, California 92833 
 

REGULAR MEETING OF THE BOARD OF TRUSTEES 
NOTICE TO THE PUBLIC 

 
REGULAR BOARD MEETINGS OF THE BOARD OF TRUSTEES are held in the District Administration 
Building Board Room, unless otherwise noted, at 5:00 p.m. with closed session, 6:00 p.m. open session.  
Board meetings are scheduled once during the months of January, February, March, April, May, July, 
August, October, and November, and December and twice during the months of June and September. The 
Regular Board agenda is posted a minimum of 72 hours prior to the meeting, and a Special Board meeting 
agenda is posted a minimum of 24 hours prior to the meeting. 
 
AGENDA ITEMS – Per Board Bylaw 9322, a member of the public may request that a matter within the 
jurisdiction of the Board be placed on the agenda of a regular meeting.  The request must be in writing and 
submitted to the Superintendent’s Office with supporting documents and information.  The Board President 
and Superintendent shall decide whether a request is within the subject matter jurisdiction of the Board.  
Items not within the subject matter jurisdiction of the Board may not be placed on the agenda.  In addition, 
the Board President and/or Superintendent shall determine if the item is merely a request for information or 
whether the issue is covered by an existing policy or administrative regulation before placing the item on the 
agenda. 
 
PUBLIC COMMENTS/PERSONS ADDRESSING THE BOARD – The Board meeting follows rules of 
decorum.  Per Board Bylaw 9323, individual speakers shall be allowed three minutes to address the Board 
on each agenda or non-agenda item.  The Board limits the total time for public input on each item to 20 
minutes.  The total time allowed for public comment shall be 30 minutes.  Public comments about an item 
that is on the agenda will be heard at the time the agenda item is considered by the Board.  Public 
comments about an item that is not on the posted agenda will be heard at the beginning of open session 
when called upon by the Board President.  No action or discussion may take place on an item that is not on 
the posted agenda except as expressly authorized by law.  Since the Board cannot take action on items that 
are not on the agenda, such items will be referred to the Superintendent for handling.  Board Members may 
request that any item be placed on a future agenda for further discussion.  The Board President and 
Superintendent will determine the best time to place an item on the agenda.  Persons wishing to address the 
Board are invited to complete and submit a “request to speak” slip to the Executive Assistant.  These slips 
are available at the reception counter. 
 
CONSENT ITEMS – These items are considered routine and will be acted upon by one motion unless a 
member of the Board or staff requests that an item be discussed and/or removed from the consent calendar 
for separate action.   
 
AMERICANS WITH DISABILITIES ACT – In compliance with the Americans with Disabilities Act, an 
individual requires disability-related accommodations or modifications, including auxiliary aids and services, 
in order to participate in the Board meeting should contact the Superintendent or designee at (714) 447-
7410.  Notification must be given within 72 hours prior to a Board meeting in order to enable the District to 
make reasonable arrangements to ensure accommodation and accessibility to the meeting. 

















































FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1a 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Chad Hammitt, Ed.D., Assistant Superintendent, Personnel Services 
  
SUBJECT: APPROVE/RATIFY CERTIFICATED PERSONNEL REPORT 
 
Background: The following document reflects promotion(s), new hire(s), extra hour(s), 

stipend(s), resignation(s), retirement(s) and reassignment(s). 
 
Funding: Restricted and unrestricted as noted. 
 
Recommendation: Approve/Ratify Certificated Personnel Report. 
 
CH:ai             
Attachment  
 

 
	



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1047 Abuhamad Joan
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
nine (9) hours for certificated employee 

to check immunizations. Budget 
#0125554341-1201 6/5/20-8/5/20

1050 Abuhamad Joan
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
twenty-two and a half (22.5) hours for 
certificated employee to plan for next 

school year. Budget #0125554341-1201 6/5/20-8/5/20

1152 Beaver Aaron Parks Teacher Extra Hours

Approve contracted hourly rate NTE four 
(4) hours for certificated employee to 

distribute yearbook. Budget 
#0130423109-1101 6/8/20

1069 Cardenas Ariel Hermosa Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1152 Chong Christina Parks Teacher Extra Hours

Approve contracted hourly rate NTE four 
(4) hours for certificated employee to 

distribute yearbook. Budget 
#0130423109-1101 6/8/20

1087 Cravello Susan
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
seventy-five (75) hours for certificated 

employee to work Pre-school 
assessment and ESY. Budget 

#0112354341-1201 6/5/20-7/2/20

1083 Cravello Susan
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
ninety (90) hours for certificated 
employee to work ESY. Budget 

#0112354341-1201 6/5/20-7/2/20

1050 Cravello Susan
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
twenty-two and a half (22.5) hours for 
certificated employee to plan for next 

school year. Budget #0125554341-1201 6/5/20-8/5/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1082 Delva James Fern Teacher Extra Hours

Approve contracted hourly rate NTE 
ninety-nine (99) hours for certificated 

employee to work ESY. Budget 
#0112354341-1201 6/3/20-7/2/20

1078 Ferlin Heidi Hermosa Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1076 Frausto Miguel Nicolas Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1068 Girod Jennfier Sunset Lane Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1054 Haselton Amie Woodcrest Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1072 Hauser Jannette Orangethorpe Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1080 Huff Melissa Richman Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1070 Jahn Amy Sunset Lane Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1053 Langlas Brianne Orangethorpe Speech Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1066 Leonard John
Student 
Support Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1051 Lind Monica Pacific Drive Speech Extra Hours

Approve contracted hourly rate NTE 
thirty-seven and a half (37.5) hours for 
certificated employee to plan for next 

school year. Budget #0125554341-1201 6/5/20-8/5/20

1043 Ling Phil IIS TOSA Extra Hours

Approve contracted hourly rate NTE one-
hundred twenty-seven and a half 

(127.50) hours or seventeen days for 
certificated employee. Budget 

#0140955249-1901 3/16/20-05/29/20

1043 Mankiewicz Matt IIS TOSA Extra Hours

Approve contracted hourly rate NTE one-
hundred twenty-seven and a half 

(127.50) hours or seventeen days for 
certificated employee. Budget 

#0140955249-1901 3/16/20-05/29/20

1077 Martinez Samantha Orangethorpe Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1067 Melendrez Genessis Nicolas Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1152 Mizuno Nancy Parks Teacher Extra Hours

Approve contracted hourly rate NTE four 
(4) hours for certificated employee to 

distribute yearbook. Budget 
#0130423109-1101 6/8/20

1052 Neissen Larissa
Student 
Support Speech Extra Hours

Approve contracted hourly rate NTE 
thirty-seven and a half (37.5) hours for 
certificated employee to plan for next 

school year. Budget #0125554341-1201 6/5/20-8/5/20

1075 Pendleton Amy
Commonweal

th Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1050 Radar Nancy
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
twenty-two and a half (22.5) hours for 
certificated employee to plan for next 

school year. Budget #0125554341-1201 6/5/20-8/5/20

1079 Stanley Allison
Commonweal

th Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1084 Suh Betty
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
ninety (90) hours for certificated 
employee to work ESY. Budget 

#0112354341-1201 6/5/20-7/2/20

1046 Suh Betty
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
thirty (30) hours for certificated 

employee to plan and work Clerk 
meeting. Budget #0125554341-1201 6/5/20-8/5/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1050 Suh Betty
Student 
Support Nurse Extra Hours

Approve contracted hourly rate NTE 
twenty-two and a half (22.5) hours for 
certificated employee to plan for next 

school year. Budget #0125554341-1201 6/5/20-8/5/20

1074 Sylvester Yvonne Pacific Drive Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1073 Trotter Lori
Student 
Support Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1071 Trujillo Jenny Nicolas Teacher Extra Hours

Approve contracted hourly rate NTE four 
and a half (4.5) hours a day and twenty-

two days for certificated employee to 
ESY. Budget #0112354101-1101 6/3/20-7/2/20

1043 Ungaro Susan IIS TOSA Extra Hours

Approve contracted hourly rate NTE one-
hundred twenty-seven and a half 

(127.50) hours or seventeen days for 
certificated employee. Budget 

#0140955249-1901 3/16/20-05/29/20

Brandon Julie Extra Hours
Approve 2 extra days to positive work 

calendar 6/9/20

Abney Anthony Extra Hours
Approve 2 extra days to positive work 

calendar 6/9/20

Holm Kristen Extra Hours
Approve 3 extra days to positive work 

calendar 6/9/20

Castillo Kelly Extra Hours
Approve 1 extra days to positive work 

calendar 6/9/20

Diaz Pablo Extra Hours
Approve 10 extra days to positive work 

calendar 6/9/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

Bennett Deborah Extra Hours
Approve 2 extra days to positive work 

calendar 6/9/20

Nguyen Lauren Extra Hours
Approve 2 extra days to positive work 

calendar 6/9/20

Mccormick Rachel Extra Hours
Approve 2 extra days to positive work 

calendar 6/9/20

Wolf Rochelle Extra Hours
Approve 2 extra days to positive work 

calendar 6/9/20

Frady Ginger Extra Hours
Approve 2 extra days to positive work 

calendar 6/9/20

Gilligan Robin Extra Hours
Approve 5 extra days to positive work 

calendar 6/9/20

Fonseca Rossana Extra Hours
Approve 8 extra days to positive work 

calendar 6/9/20

Albano Sue Extra Hours
Approve 8 extra days to positive work 

calendar 6/9/20

Chi Sung Extra Hours
Approve 11 extra days to positive work 

calendar 6/9/20

Chong Jason Extra Hours
Approve 18 extra days to positive work 

calendar 6/9/20

Ruiz Frances Extra Hours
Approve 3 extra days to positive work 

calendar 6/9/20

Khalili Sue Extra Hours
Approve 3 extra days to positive work 

calendar 6/9/20

Purnick Katherine Extra Hours
Approve 5 extra days to positive work 

calendar 6/9/20

Kim Ann Extra Hours
Approve 5 extra days to positive work 

calendar 6/9/20

Chittum Kelsey
Student 
Support Psychologist New Hire Class I, Step A 7/1/20

DSouza-
Brown Jennifer Ladera Vista Resource New Hire Class IV, Step 4 8/7/20
Hernandez Yesenia Raymond Teacher New Hire Class IV, Step 3 8/7/20
Mendoza Marisa Pacific Drive Teacher New Hire Class II, Step 6 8/7/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

Nakata Lindsay
Student 
Support Nurse New Hire Class IV, Step 11 8/7/20

Nguyen Ann
Student 
Support Resource New Hire Class II, Step 2 8/7/20

Sandoval Brittney
Student 
Support Psychologist New Hire Class I, Step B 7/1/20

Stirton Nadedja
Student 
Support Psychologist New Hire Class I, Step G 7/1/20

Vaca Sarai Raymond Teacher New Hire Class IV, Step 5 8/7/20

Ling Phil
Educational 

Services
Program 
Specialist Promotion Class II, Step I 7/1/20

Bennett Deborah Ladera Vista
Assistant 
Principal Reassign

Reassigment from Orangethorpe to 
Ladera Vista 7/1/20

1138 Chi Sung
Educational 

Services Director II Reassign

Sung Chi will be reassigned from 
Director I to Director II classification. 

Budget #0130252221-1300 7/1/20

1137 Chong Jason
Educational 

Services
Program 

Coordinator Reassign

Jason Chong will be reassigned from 
Program Specialist to Program 

Coordinator classification. Budget 
#0130252211-1900 7/1/20

Gardner Jody Sunset Lane
Assistant 
Principal Reassign Reassignment to Sunset Lane full-time 7/1/20

Guppy Stephanie Orangethorpe 
Assistant 
Principal Reassign

Reassignment from Fisler School to 
Orangethorpe 7/1/20

1129 Scott Ann
Orangethorpe/Fis

ler  Teacher Reassign

Reassignment from full-time at Fisler to 
.5 FTE at Fisler and .5 FTE at 

Orangethorpe 8/7/20

Tao Mitchell
Commonweal
th/  Laguna Teacher Reassign

Reassignment from .5 FTE at 
Commonwealth only to .5 FTE at 

Commonwealth and .5 FTE at Laguna 
Road 8/7/20

Greer Margaret Parks Teacher Resignation 5/29/20
Smith Orba Parks Resource Retirement 5/29/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1130 Ahn Jennifer
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1058 Bojorquez Susan Hermosa Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130416109-1101 6/1/20-08/05/20

1064 Branman Christina Hermosa Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130416109-1101 6/1/20-08/05/20

1056 Breite Jenna Hermosa Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130416109-1101 6/1/20-08/05/20

1169 Bustamante Janette Beechwood Teacher Stipend

Approve stipend of $1,000 for 
certificated employee to work RtI 
Program during summer. Budget 

#0130411109-1101 6/1/20-6/26/20

1040 Campbell Blair Beechwood Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130411109-1101 06/01/20-08/05/20

1057 Cardenas Ariel Hermosa Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130416109-1101 6/1/20-08/05/20

1169 Choi Charles Beechwood Teacher Stipend

Approve stipend of $1,000 for 
certificated employee to work RtI 
Program during summer. Budget 

#0130411109-1101 6/1/20-6/26/20

1130 Choi Charles
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1091 Chun Jenny Sunset Lane Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130427109-1101 6/1/20-08/05/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1130 Dellalonga Sandra
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1130 Garcia Cynthia
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1148 Hammel Paticia
Educational 

Services Teacher Stipend

Approve stipend of $500 for certificated 
employee to work P.E. Independent 
Study. Budget #0110050100-1101 10/04/19-5/29/20

1187 Hancock Emily Fisler Teacher Stipend

Approve stipend of $450 for certificated 
employee to work Math Olympiad. 

Budget #0130430409-1901 10/01/20-03/01/20

1090 Konechy Kristen Sunset Lane Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130427109-1101 6/1/20-08/05/20

1089 Lim Helena Sunset Lane Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130427109-1101 6/1/20-08/05/20

1130 Michaels Keely
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1040 Ritz Michelle Beechwood Teacher Stipend

Approve stipend of $120 for certificated 
employee to change classrooms during 

summer. Budget #0130411109-1101 06/01/20-08/05/20

1169 Ritz Michelle Beechwood Teacher Stipend

Approve stipend of $1,000 for 
certificated employee to work RtI 
Program during summer. Budget 

#0130411109-1101 6/1/20-6/26/20

1130 Salazar Daisy
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1148 Samuelson Jon
Educational 

Services Teacher Stipend

Approve stipend of $500 for certificated 
employee to work P.E. Independent 
Study. Budget #0110050100-1101 10/04/19-5/29/20

1130 Shin Grace
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1103 Sorenson Daniela
Educational 

Services Teacher Stipend

Approve stipend of $5,000 for 
certificated employee to work summer 
science online program for 8th graders. 

Budget #0141355239-1901 6/1/20-8/6/20

1130 Soto Pamela
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1149 TBD Ladera Vista Teacher Stipend

Approve stipend of $120 for certificated 
employee to attend PBIS training during 

summer. Names will be provided in 
August. Budget #0130417109-1101 6/1/20-8/6/20

1150 TBD Ladera Vista Teacher Stipend

Approve stipend of $360 for certificated 
employee to attend 3 days of leadership 

training during summer. Budget 
#0130417109-1101 6/1/20-8/6/20

1149 TBD Ladera Vista Teacher Stipend

Approve stipend of $120 for certificated 
employee to attend PBIS training during 

summer. Names will be provided in 
August. Budget #0130417109-1101 6/1/20-8/6/20

1102 TBD
Educational 

Services Teacher Stipend

Approve stipend of $2,000 for 
certificated employee to work extra 

during summer. Name to be provided in 
July. Budget #0138952101-1101 6/1/20-6/26/20

1151 TBD Ladera Vista Teacher Stipend

Approve stipend of $360 for certificated 
employee to attend 3 days of SpEd 

training during summer. Names will be 
provided in August. Budget 

#0130417109-1101 6/1/20-8/6/20



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT
PRESENTED TO THE BOARD OF TRUSTEES ON JUNE 9, 2020

PCD Last Name First Name Location Assignment Action Description/Budget Effective Date(s)

1130 Tucker Christi 
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1187 Wang April Fisler Teacher Stipend

Approve stipend of $450 for certificated 
employee to work Math Olympiad. 

Budget #0130430409-1901 10/01/20-03/01/20

1130 Wingfield Linda
Educational 

Services Teacher Stipend

Approve stipend of $2,500 for 
certificated employee to work summer 
EL Jumpstart Camp Program. Budget 

#0122452101-1101 6/1/20-6/19/20

1063 Guerrero Danielle Laguna Teacher Transfer

Danielle Guerrero will be transferring 
from Valencia Park to Laguna effective 
08/07/20. Budget #0110018101-1100 8/7/20

1101 Maehr Jennifer Richman Teacher

Jennifer Maehr will be changing from 
part-time status to full-time status. 

Budget #0110025101-1100 8/7/20

This is to certifiy that this is an exact copy of the Certificated Personnel Report approved and recorded in the minutes of the Board of 
Trustees on June 9,  2020. 

Clerk/Secretary



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1b 
 

CONSENT ITEM 
 

DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
SUBJECT: ACCEPT GIFTS AND AUTHORIZE DISTRICT STAFF TO EXPRESS THE 

BOARD OF TRUSTEES’ APPRECIATION TO ALL DONORS 
 
Background: According to Board Policy 3290(a), the Board of Trustees may accept any 

bequest, gift of money, or property on behalf of the District.  Gifts must be 
deemed suitable for a purpose by the Board of Trustees and be used in an 
appropriate manner.  However, it is the policy of the Board of Trustees to 
discourage all gifts, which may directly or indirectly impair the Board of 
Trustees’ commitment to providing equal educational opportunities to the 
students of the District.  As indicated in the above-mentioned Board Policy, the 
District Superintendent approves gifts designated for a specific school for 
acceptance at that school.  Descriptions of gifts presented for acceptance are 
included on the attachment.  Gifts for specific dollar amounts are noted, 
non-monetary gifts are identified, and the donor is responsible for reporting the 
value to the Internal Revenue Service. 

 
Rationale: The Board of Trustees of the Fullerton School District gratefully accepts 

monetary and non-monetary gifts from public and private entities.  These gifts 
help reduce the costs of school materials, curriculum, and extracurricular 
student activities. 

 
Funding: The funding received from gifts will be deposited in appropriate District funds. 
 
Recommendation: Accept gifts and authorize District staff to express the Board of Trustees’ 

appreciation to all donors. 
 
RC:yd 
Attachment 







FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1c 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, CPA, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY PURCHASE ORDERS NUMBERED N22B005 THROUGH 

N22B007, N22C0073, N22D0360, N22E0361 THROUGH N22E0373, N22M0299 
THROUGH N22M0308, N22R1120 THROUGH N22R1181, N22X0393, AND 
N22Y0085 FOR THE 2019/2020 SCHOOL YEAR. 

 
Background: Expenditures for the District must be approved by the Board of Trustees per 

Board Policy 3000(b).  Any purchase orders included in the number range listed, 
but excluded in the Purchase Order Detail Report, are purchase orders that have 
either been canceled or changed in some manner and appear in the other 
sections of this report entitled Purchase Order Detail–Canceled Purchase 
Orders, or Purchase Order Detail–Change Orders.  The subject purchase orders 
have been issued since the report presented at the last Board Meeting. 

  
  
  
  
  
  
  
  
  
Rationale: Purchase orders are issued by school districts to purchase goods and services 

from merchants and contractors. 
 
Funding: Funding sources are reflected in the attached listing. 
 
Recommendation: Approve/Ratify Purchase Orders numbered N22B005 through N22B007, 

N22C0073, N22D0360, N22E0361 through N22E0373, N22M0299 through 
N22M0308, N22R1120 through N22R1181, N22X0393, and N22Y0085 for the 
2019/2020 school year. 

 
 
RC:MG:yd 
Attachment 

 Purchase Order Designations: 
B: Instructional Materials S: Stores 
C: Conferences T: Transportation 
D: Direct Delivery V: Fixed Assets 
E: Employee Reimbursements X: Open-Regular 
L: Leases and Rents Y: Open-Transportation 
M: Maintenance & Operations Z: Open-Maintenance & Operations 
R: Regular   



ACCOUNT
PSEUDO / OBJECT DESCRIPTION

ACCOUNT
NUMBERAMOUNTTOTALVENDOR

FROM 04/24/2020 TO 05/21/2020BOARD OF TRUSTEES MEETING 06/09/2020

FULLERTON ELEMENTARY
PURCHASE ORDER DETAIL REPORT

POPO
NUMBER

Lottery Textbook Instr Exp / Textbooks0181250101 4100DISCOVERY EDUCATION INC 1,416,891.44N22B0005 1,416,891.44

LCFF Supplemental Instr Maple / Materials and Supplies0130219101 4310SIMPLE SOLUTIONS 5,731.50N22B0006 5,731.50

Lottery Textbook Instr Exp / Textbooks0181250101 4100MCGRAW HILL EDUCATION INC 28,336.74N22B0007 28,336.74

Resource Specialist Program / Conferences and Meetings0113054101 5210ORANGE CNTY DEPARTMENT OF EDUC 269.38N22C0073 269.38

LCFF Base Instr Woodcrest / Materials and Supplies Instr0130429109 4310KBI AND ASSOCIATES 745.30N22D0360 745.30

LCFF Base Instr Rolling Hills / Materials and Supplies Instr0130426109 4310JONES, LAURA 69.92N22E0361 69.92

Preschool Instruction / Materials and Supplies Instr1231019101 4310CORTEZ, DOLORES 41.00N22E0362 41.00

Donation Instr Acacia / Materials and Supplies Instr0111610101 4310ANDERSSON, ANNICA 33.60N22E0363 33.60

Donation Discretionary Fisler / Materials and Supplies Instr0111630101 4310STAVA, KYLE 24.20N22E0364 24.20

Donation Discretionary Fisler / Admission Fees0111630101 5850HANCOCK, EMILY 25.00N22E0365 25.00

Title I Nicolas Instruction / Conferences and Meetings0121220101 5210ACOSTA, MARLEEN 37.66N22E0366 20.89

LCFF Base Instruction Nicolas / Materials and Supplies0130420109 431016.77

LCFF Suppl Parent Nicolas / Materials and Supplies Office0130220261 4350CLEMENTE, ROBYN 64.33N22E0367 64.33

Donation Instruction Laguna Rd / Materials and Supplies0111618101 4310COLLINS, BETHANIE 1,221.51N22E0368 1,221.51

Donation Instruction Maple / Materials and Supplies Instr0111619101 4310SEIBERT, SANDRA 246.20N22E0369 246.20

LCFF Base Instr Commonwealth / Materials and Supplies0130412109 4310LOMELI, ANITA 22.63N22E0370 22.63

Cotsen Foundation Instr Richma / Materials and Supplies0111625107 4310NINOFRANCO, IVY 179.04N22E0371 179.04

Personnel Commission Discret / Classified Employees0152258749 5885CHOUNG, EUN 538.75N22E0372 538.75

Personnel Commission Discret / Classified Employees0152258749 5885FIGUEROA, EDNA 354.27N22E0373 354.27

Plant Maintenance DC / Repairs by Vendors0153353819 5640TOM'S PLUMBING SERVICE INC 2,975.00N22M0299 2,975.00

Information Systems Facilities / Buildings and Improve of0140955859 6200MONTGOMERY HARDWARE COMPANY 4,748.59N22M0300 4,748.59

COVID 19 EMERGENCY / Other Contracted Services0154350799 5800ORANGE COUNTY PUBLIC SAFETY 9,216.00N22M0301 9,216.00

Maintenance Facilities DC / Other Expenses0153353859 5899STATE ARCHITECT, DIVISION OF T 1,125.00N22M0302 1,125.00

Maintenance Facilities DC / Buildings and Improve of0153353859 6200NEW DIMENSIONS GENERAL CONSTRU 38,846.78N22M0303 38,846.78

DLGUTI
<Ver. 020703>PO010
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ACCOUNT
PSEUDO / OBJECT DESCRIPTION

ACCOUNT
NUMBERAMOUNTTOTALVENDOR

FROM 04/24/2020 TO 05/21/2020BOARD OF TRUSTEES MEETING 06/09/2020

FULLERTON ELEMENTARY
PURCHASE ORDER DETAIL REPORT

POPO
NUMBER

Plant Maintenance DC / Repairs by Vendors0153353819 5640CALIFORNIA STEEPLEJACK 6,759.00N22M0304 6,759.00

Maintenance Facilities DC / Sites and Site Improvements0153353859 6100NEW DIMENSIONS GENERAL CONSTRU 35,344.95N22M0305 35,344.95

Maintenance Facilities DC / Consultants0153353859 5805ARCHITECTURE 9 PLLLP 1,200.00N22M0306 1,200.00

Maintenance Facilities DC / Repairs by Vendors0153353859 5640TOM'S PLUMBING SERVICE INC 2,300.00N22M0307 2,300.00

Maintenance Facilities DC / Materials and Supplies Repairs0153353859 4363ENKO SYSTEMS INC 365.32N22M0308 365.32

Designated Instr Serv Severe / Materials Test Kits Protocols0114154101 4315RIVERSIDE INSIGHTS 5,331.77N22R1120 5,331.77

Low Incidence / Materials and Supplies Instr0113154101 4310COCHLEAR AMERICAS 440.61N22R1121 440.61

Info Systems Serv Media DC / Materials and Supplies0140955249 4350CDW.G 4,900.00N22R1122 4,900.00

LCFF Suppl Instr Valencia Park / Materials and Supplies0130228101 4310PBIS REWARDS 1,327.50N22R1165 1,327.50

Info Systems Serv Media DC / Materials and Supplies0140955249 4350MARCIA BRENNER ASSOCIATE LLC 4,567.50N22R1167 4,567.50

Child Welfare and AttendanceDC / Materials and Supplies0151055339 4310ARTISTIC BY D AND G INC. 1,732.50N22R1168 1,732.50

Cotsen Foundation Instr Richma / Materials and Supplies0111625107 4310AMAZON.COM 1,005.84N22R1169 1,005.84

LCFF Base Instr Beechwood / Materials and Supplies Instr0130411109 4310AMAZON.COM 38.24N22R1170 38.24

Early Lrning Incl PreSchl Inst / Materials Test Kits Protoco0111654101 4315APPLE COMPUTER INC 170.25N22R1171 170.25

Donation Instruction Nicolas / Materials and Supplies Instr0111620101 4310AMAZON.COM 198.24N22R1172 198.24

COVID 19 Instruction / Materials and Supplies Instr0154350109 4310KAJEET INC 2,661.45N22R1173 2,661.45

Unrestricted / Prepaid Expenditures0100000000 9330N2Y 8,317.65N22R1174 8,317.65

COVID 19 Instruction / Materials and Supplies Instr0154350109 4310RUG-ED PRODUCTS INC 11,852.50N22R1175 11,852.50

COVID 19 Instruction / Consultants0154350109 5805DIAZ, BRISA ILLIANA 2,100.00N22R1176 2,100.00

Info Systems Serv Media DC / Materials and Supplies0140955249 4350MITINET INC 4,150.00N22R1177 4,150.00

COVID 19 Instruction / Consultants0154350109 5805PROMELI VIDEOWORKS 2,500.00N22R1178 2,500.00

COVID 19 EMERGENCY / Materials and Supplies Office0154350799 4350SOUTHWEST SCHOOL AND OFFICE SU 161,086.25N22R1179 161,086.25

LCFF Base Instr Beechwood / Materials and Supplies Instr0130411109 4310CLASS CREATOR 600.00N22R1180 600.00

LCFF Base Instruction Maple / Materials and Supplies Instr0130419109 4310CC-PURCHASING 4,881.05N22R1181 4,881.05

DLGUTI
<Ver. 020703>PO010

User ID: Page No.: 2 Current Date: 05/27/2020
Report ID: 17:32:37Current Time:



ACCOUNT
PSEUDO / OBJECT DESCRIPTION

ACCOUNT
NUMBERAMOUNTTOTALVENDOR

FROM 04/24/2020 TO 05/21/2020BOARD OF TRUSTEES MEETING 06/09/2020

FULLERTON ELEMENTARY
PURCHASE ORDER DETAIL REPORT

POPO
NUMBER

LCFF Suppl Instr Orangethorpe / Materials and Supplies0130221101 4310AMAZON.COM 150.10N22R1182 150.10

Title I Commonwealth Instr / Materials and Supplies Instr0121212101 4310APPLE COMPUTER INC 9,623.55N22R1183 9,623.55

COVID 19 EMERGENCY / Materials and Supplies Office0154350799 4350GLASBY MAINTENANCE SUPPLY COMP 16,162.50N22R1184 16,162.50

Title I Commonwealth Instr / Materials and Supplies Instr0121212101 4310RUG-ED PRODUCTS INC 775.80N22R1185 775.80

Districtwide Expenditures / Rents and Leases0152950729 5630QUADIENT INC 224.70N22R1186 224.70

Low Incidence / Materials and Supplies Instr0113154101 4310AMAZON.COM 27.96N22R1187 27.96

COVID 19 EMERGENCY / Materials and Supplies Office0154350799 4350SUPPLY MASTER 219.81N22R1188 219.81

Donation Instr Beechwood / Materials and Supplies Instr0111611101 4310AMAZON.COM 326.70N22R1189 326.70

Title I Valencia Park / Materials and Supplies Instr0121228101 4310COOLE SCHOOL INC 1,019.54N22R1190 1,019.54

COVID 19 EMERGENCY / Materials and Supplies Office0154350799 4350GLASBY MAINTENANCE SUPPLY COMP 4,525.50N22R1191 4,525.50

STEM Program Discrete / Materials and Supplies Instr0141355239 4310AMPLIFY EDUCATION INC 750.00N22R1192 750.00

COVID 19 EMERGENCY / Materials and Supplies Office0154350799 4350GLASBY MAINTENANCE SUPPLY COMP 49.03N22R1193 49.03

Low Performing Student Instr / Materials and Supplies Instr0138952101 4310MCGRAW HILL EDUCATION INC 7,188.00N22R1194 7,188.00

LCFF Supplemental Inst Nicolas / Materials and Supplies0130220101 4310GOPHER SPORT 275.88N22R1195 275.88

Lottery Textbook Instr Exp / Textbooks0181250101 4100BOOKSOURCE, THE 5,449.19N22R1197 5,449.19

LCFF Base Instr Acacia / Materials and Supplies Instr0130410109 4310COMPLETE BUSINESS SYSTEMS 389.41N22R1198 389.41

COVID 19 EMERGENCY / Materials and Supplies Office0154350799 4350GLASBY MAINTENANCE SUPPLY COMP 15,184.13N22R1199 15,184.13

COVID 19 EMERGENCY / Materials and Supplies Office0154350799 4350SUPPLY MASTER 693.05N22R1200 693.05

Title I Valencia Park / Materials and Supplies Instr0121228101 4310ROCHESTER 100 INC 989.68N22R1201 989.68

Info Systems Serv Media DC / New Equip Less Than0140955249 6410ADORAMA INC 3,552.52N22V0152 3,552.52

Custodial Discretionary / New Equip Less Than $10,0000154253829 6410GLASBY MAINTENANCE SUPPLY COMP 4,308.92N22V0153 4,308.92

Info Systems Serv Media DC / New Equip Less Than0140955249 6410CDW.G 1,006.21N22V0154 1,006.21

Custodial Discretionary / New Equip Less Than $10,0000154253829 6410GLASBY MAINTENANCE SUPPLY COMP 1,917.95N22V0155 1,917.95

Facilities Improvement Central / Consultants2567150859 5805HOONUIT I LLC 8,424.00N22X0392 8,424.00

DLGUTI
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ACCOUNT
PSEUDO / OBJECT DESCRIPTION

ACCOUNT
NUMBERAMOUNTTOTALVENDOR

FROM 04/24/2020 TO 05/21/2020BOARD OF TRUSTEES MEETING 06/09/2020

FULLERTON ELEMENTARY
PURCHASE ORDER DETAIL REPORT

POPO
NUMBER

Extended Year Severe Instr / Materials and Supplies Instr0112354101 4310SOUTHWEST SCHOOL AND OFFICE SU 1,200.00N22X0393 1,200.00

Home to Sch Transportation DC / Other Contracted0156556369 5800JONES SR, JOHN P 10,000.00N22Y0085 10,000.00

1,861,543.59Fund 01 Total:
41.00Fund 12 Total:

8,424.00Fund 25 Total:

1,870,008.59Total Amount of Purchase Orders:



FROM 04/24/2020 05/21/2020
BOARD OF TRUSTEES MEETING 06/09/2020

TO
ACCOUNT
NUMBER

PO
TOTAL

CHANGE
AMOUNT

PO
NUMBER VENDOR

PURCHASE ORDER DETAIL REPORT - CHANGE ORDERS

FULLERTON ELEMENTARY

PSEUDO / OBJECT DESCRIPTION

0153353859 61001,820.00 +270.00N22M0097 DESIGN WORKS, THE Maintenance Facilities DC / Sites and Site Improvements

0153353819 582526,000.00 +6,000.00N22M0131 ATKINSON ANDELSON LOYA RUDD RO Plant Maintenance DC / Legal Assistance

8152451741 580525,400.00 +8,300.00N22M0272 ARCHITECTURE 9 PLLLP Property and Liability / Consultants

0160690371 43501,484.27 -13.46N22R1065 CHEFS TOYS ADVANTAGE Food Services / Materials and Supplies Office

0154350799 4350302.24 +120.90N22R1114 STAPLES ADVANTAGE COVID 19 EMERGENCY / Materials and Supplies Office

0100000000 93201,514.33 +1,514.33N22S0021 COSTCO WHOLESALE Unrestricted / Stores

0156556369 435064,138.09 -344.69N22V0148 CULVER NEWLIN INC Home to Sch Transportation DC / Materials and Supplies

0156556369 6410+344.70 Home to Sch Transportation DC / New Equip Less Than

0153750799 582525,000.00 +15,000.00N22X0072 ATKINSON ANDELSON LOYA RUDD RO Business Administration DC / Legal Assistance

0151955769 435050,000.00 +16,000.00N22X0134 SPICERS PAPER Copy Center Discretionary / Materials and Supplies Office

0151955769 43502,000.00 -16,000.00N22X0143 KELLY PAPER STORES Copy Center Discretionary / Materials and Supplies Office

0140955249 590026,600.00 +5,000.00N22X0162 VERIZON WIRELESS Info Systems Serv Media DC / Communications

0154350799 5900+600.00 COVID 19 EMERGENCY / Communications

0132952101 59006,500.00 +1,500.00N22X0200 VERIZON WIRELESS AftrSchlEdSfty Cohort 6 Instr / Communications

0171054101 580530,000.00 +10,000.00N22X0291 ALLIED INTERPRETING SERVICES I Outside Services ICA NPA NPS / Consultants

0171054101 586665,140.45 +15,140.45N22X0336 THERAPYTRAVELERS Outside Services ICA NPA NPS / Nonpublic Agency

0171054101 58059,075.00 +3,300.00N22X0379 PASSARO PH.D., PERRY D Outside Services ICA NPA NPS / Consultants

0156556369 564024,000.00 +2,500.00N22Y0002 A-Z BUS SALES Home to Sch Transportation DC / Repairs by Vendors

0156556369 58004,900.00 +400.00N22Y0004 ARAMARK UNIFORM SERVICE Home to Sch Transportation DC / Other Contracted Services

0153353819 436315,500.00 +5,500.00N22Z0016 GANAHL LUMBER Plant Maintenance DC / Materials and Supplies Repairs

0154253829 436042,000.00 +7,000.00N22Z0037 PLUMBING AND INDUSTRIAL SUPPLY Custodial Discretionary / Materials and Supplies Other

0153353819 590020,900.00 +3,200.00N22Z0070 VERIZON WIRELESS Plant Maintenance DC / Communications

0154350799 5900+700.00 COVID 19 EMERGENCY / Communications

77,732.23Fund 01 Total:

05/27/2020Current Date:

<Rev. 070303>
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FULLERTON ELEMENTARY

BOARD OF TRUSTEES
PURCHASE ORDER DETAIL REPORT - CANCELED PURCHASE ORDERS

06/09/2020

ACCOUNT
PSEUDO / OBJECT DESCRIPTION

ACCOUNT
AMOUNT NUMBER

PO
TOTAL

FROM04/24/2020 TO 05/21/2020

VENDOR
PO
NUMBER

17,100.00 Property and Liability / Other Expenses8152451741 5899SKC COMPANYN22M0280
17,100.00

90,000.00 Property and Liability / Other Expenses8152451741 5899SKC COMPANYN22M0281
90,000.00

925.00 Education Services Discret / Dues and Memberships0152055779 5310CALIFORNIA SCHOOL BOARDS ASSOCN22R0049
925.00 Personnel Serv Certificated DC / Dues and Memberships0152151749 5310
925.00 Administrative Assistant DC / Dues and Memberships0152757789 5310

925.00 Business Administration DC / Dues and Memberships0153750799 5310
3,700.00

2,000.00 Personnel Commission Discret / Dues and Memberships0152258749 5310ACSAN22R0085
2,000.00

161.63 LCFF Base Instr Beechwood / Materials and Supplies Instr0130411109 4310NATIONAL JUNIOR HONOR SOCIETYN22R1119
161.63

10.54 Property and Liability / Materials and Supplies Instr8152451741 4310BRAILLE BOOK STOREN22R1135
10.54

4,654.67 Maintenance Facilities DC / Repl Equip Less Than0153353859 6450GEARY PACIFIC SUPPLYN22V0085
4,654.67

10,516.30Fund 01 Total:
107,110.54Fund 81 Total:

117,626.84Total Amount of Purchase Orders:



FROM 04/24/2020 05/21/2020
BOARD OF TRUSTEES MEETING 06/09/2020

TO
ACCOUNT
NUMBER

PO
TOTAL

CHANGE
AMOUNT

PO
NUMBER VENDOR

PURCHASE ORDER DETAIL REPORT - CHANGE ORDERS

FULLERTON ELEMENTARY

PSEUDO / OBJECT DESCRIPTION

8,300.00Fund 81 Total:

Total Amount of Change Orders: 86,032.23

05/27/2020Current Date:

<Rev. 070303>
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Addendum To: 
Purchase Orders Report 
Board of Trustees Meeting 6/09/2020 

The following Purchase Order was cancelled out of sequence and will appear in next reporting period’s Cancelled Orders: 

PO Number     Vendor                        PO Total    Account Amt.   Account #         Pseudo/Object Description 
N22R1166         Amazon                            $446.45     $446.45              01121541014310    Special Day Class MS Instr 

The following Purchase Orders were cancelled out of sequence and do not appear in Cancelled Orders: 

PO Number     Vendor                        PO Total    Account Amt.   Account #         Pseudo/Object Description 
N22R1196          Apple      $326.17       $326.17              01121541014310   Special Day Class MS Instr 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1d 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Michael Burns, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES PURCHASE ORDERS 

NUMBERED 220612 THROUGH 220646 FOR THE 2019/2020 SCHOOL 
YEAR  

 
Background: Board approval is requested for Nutrition Services purchase orders.  The 

purchase order summary dated April 24, 2020 through May 21, 2020 contains 
purchase orders numbered 220612 through 220646 for the 2019/2020 school 
year totaling $342,822.49.  Purchase order number 220635 was void.    

  
 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Purchase orders, one of several methods, are used by school districts to 

purchase goods and services and are generally accepted by merchants and 
contractors. 

 
Funding: Nutrition Services Fund.  
 
Recommendation: Approve/Ratify Nutrition Services purchase orders numbered 220612 through 

220646 for the 2019/2020 school year. 
 
RC:MB:tg 
Attachment 
 



















FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1e 
 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, CPA, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANTS NUMBERED 127778 THROUGH 128135 

FOR THE 2019/2020 SCHOOL YEAR 
 
Background: Board approval is requested for warrant numbered 127778 through 128135 for 

the 2019/2020 school year.  Warrants are issued by school districts as payment 
for goods and services. 

 
Fund Amount 
01 General Fund $3,059,048.53 
12 Child Development $24,386.66 
25 Capital Facilities $119,372.13 
68 Workers’ Compensation $22,300.18 
81 Property / Liability Insurance $60,499.84 
            Total    $3,285,607.34 

 
Rationale: Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Funding: The total amount presented for approval is $3,285,607.34 from funding sources 

reflected in the above listing. 
 
Recommendation: Approve/Ratify warrants numbered 127778 through 128135 for the 2019/2020 

school year. 
 
RC:MG:yd 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1f 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Michael Burns, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES WARRANTS NUMBERED 14302 

THROUGH 14341 FOR THE 2019/2020 SCHOOL YEAR  
 
Background: Board approval is requested for Nutrition Services warrants numbered 14302 

through 14341 for the 2019/2020 school year.   
  
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Total cost not to exceed $599,082.78, and is to be paid from Nutrition Services 
 Budget.  
 
Recommendation: Approve/Ratify Nutrition Services warrants numbered 14302 through 14341 for 

the 2019/2020 school year. 
 
RC:MB:tg 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1g 
 

CONSENT ITEM 
 
DATE:   June 9, 2020 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Chad Hammitt, Ed.D., Assistant Superintendent, Personnel Services 

 
SUBJECT: APPROVE MEMORANDUM OF UNDERSTANDING WITH AZUSA PACIFIC 

UNIVERSITY (APU) FOR PRACTICUM PLACMENT AND FIELD 
EXPERIENCE EFFECTIVE JULY 1, 2020 THROUGH JUNE 30, 2025 

 
Background: Azusa Pacific University (APU) is a fully accredited institution of higher 

education and long-time educational partner with the District.  The current 
placement agreement with APU will expire on June 30, 2020.  APU wishes to 
extend the agreement with Fullerton School District (FSD) to enable their 
students the opportunity to complete practicum assignments in schools within 
the District.    

 
Rationale: Pursuant to Section 11006 of the Education Code, the Governing Board of any 

school district is authorized to enter into agreements with any university or 
college accredited by the State Board of Education as a teacher education 
institution, to provide any student teaching experience to students enrolled in 
the program. 

 
Funding: Not applicable. 
 
Recommendation: Approve Memorandum of Understanding with Azusa Pacific (APU) for 

practicum placement and field experience effective July 1, 2020 through June 
30, 2025. 

 
 
CH:nm 
Attachment 
 



 

MEMORANDUM OF UNDERSTANDING 

         THIS AGREEMENT entered into by and between Azusa Pacific University, 
hereinafter called the UNIVERSITY and Fullerton School District, hereinafter called the 
DISTRICT: 

W I T N E S S E T H 

         WHEREAS, the governing board of a school district may enter into agreements with a 
college or university approved by the Commission on Teacher Credentialing (CTC) as a teacher 
education institution (Ed. Code Section 44227), to provide educational field experiences as may 
be called for in the requirements of the various authorized credentials for public school service; 
and 

         WHEREAS, any such agreement may provide for the payment in money or in services 
for the services rendered by the school district of an amount not to exceed the actual cost to the 
school district of the services rendered; and 

         WHEREAS, the University operates fully accredited educational programs for its 
candidates; and 

         WHEREAS, it is to the mutual benefit of the University and the District to make a 
program of educational fieldwork experiences available to the University’s candidates at the 
District’s facilities. 

         NOW, THEREFORE, it is mutually agreed upon between the parties as follows: 

GENERAL TERMS AND CONDITIONS 

1.     Term.  The term of this agreement shall commence on July 1, 2020 and terminate on June 
30, 2025. 
  
2.     Termination.  Notwithstanding anything herein contained to the contrary, either party may 
terminate this agreement with thirty (30) days written notice to the undersigned.  In the event of 
early termination of this agreement, candidates who have not yet completed their K-12 
Educational field experience assignment in the District may complete their assignment at the 
discretion of the University.  Nothing in this agreement shall limit the right of the University, 
acting in its sole discretion, to remove a candidate from the K-12 setting at any time. 
  



3.     Amendments.  The provisions of this agreement may be altered, changed, or amended, by 
mutual written consent of the parties hereto. 
  
4.     Execution.  This agreement may be executed in one or more counterparts, all of which shall 
constitute one and the same document.  Counterparts may be exchanged by facsimile or email.  
Each counterpart, whether an original signature or a facsimile copy, shall be deemed an original 
as against any Party who signed it. 
  
5.     Insurance. 
a.     The District shall maintain minimum insurance coverage for Worker’s Compensation, 
including Employer’s Liability, covering its employees.  The University shall maintain minimum 
insurance coverage for Worker’s Compensation, including Employer’s Liability, covering its 
employees and candidates. 
  
b.     The District shall carry professional liability insurance coverage in the amount of 
$1,000,000 per limit and $3,000,000 in the aggregate, for its employees and agents.  The 
University shall carry professional liability insurance coverage in the amount of $1,000,000 per 
limit and $3,000,000 in the aggregate, for its employees, agents, and candidates.  The District 
shall maintain general liability insurance coverage in the amount of $1,000,000 per incident and 
$3,000,000 in the aggregate, covering its employees and agents.  The University shall maintain 
general liability insurance coverage in the amount of $1,000,000 per incident and $3,000,000 in 
the aggregate, covering its employees, agents, and candidates. 
  
c.     The District maintains proof of all insurance coverage and will provide said proof to the 
University upon request.  The University maintains proof of all insurance coverage and will 
provide said proof to the District upon request. 
  
d.     The employment status of candidates and the responsibility for insurance coverage for 
candidate activities depends upon the status of the candidates as set forth below: 

i. Candidates Participating in Unpaid K-12 Educational Field Experience not at 
Candidate’s Place of Employment: If the University’s candidates are participating 
in an unpaid K-12 educational field experience not at his or her place of 
employment, it is understood that the University’s candidates are fulfilling 
specific requirements for field experiences as part of a degree or credential 
program requirement, and therefore, the University’s candidates do not thereby 
become employees of the District by virtue of their field experience.  The 
University shall be responsible for providing insurance coverage for such 
candidates, pursuant to Sections 5.a and 5.b of this agreement. 
ii. Candidates Participating in Unpaid K-12 Educational Field Experience at 
Candidate’s Place of Employment: If the University’s candidates are participating 



in an unpaid internship or field experience at his or her place of employment, it is 
understood by that the University and the District shall keep the field experience 
and work duties of the University’s candidates strictly separate.  The University 
shall be responsible for providing insurance coverage for such candidates’ field 
experience pursuant to Section 5.a and 5.b of this agreement.  The District shall 
be responsible for providing insurance coverage for such candidates’ activities as 
a District employee pursuant to Section 5.a and 5.b of this agreement. 
iii.  Candidates Participating in Paid K-12 Educational Field Experience: If the 
University’s candidates are provided with a nominal stipend from the District 
intended to reimburse them for estimated expenses related to their field 
experience, the University’s candidates do not thereby become employees of the 
District, and the University shall be responsible for providing insurance coverage 
for such candidates pursuant to Sections 5.a and 5.b of this agreement; however, 
the District shall be responsible for issuing a Form 1099 reporting the stipend to 
the Internal Revenue Service.  If, however, the University’s candidates are paid 
by the District for their services, then they become employees of the District, and 
the District is responsible for all employee obligations and for insuring the 
activities of such candidates under Section 5.a and 5.b of this agreement. 

  
6.     Confidentiality. 
a.     All verbal and written information exchanges, as well as proprietary information relating to 
business practices, procedures or methods of the District or the project shall remain strictly 
confidential and shall not be disclosed without consent of the District.  The University agrees to 
notify candidates that they are responsible for respecting and maintaining the confidentiality of 
all information with respect to all students of the District. 
  
b.     The University and the District agree to comply with the Family Educational Rights and 
Privacy Act (FERPA) of 1974, and all requirements imposed by or pursuant to regulation of the 
Department of Education to the end that the rights and privacy of the students enrolled in the 
District and of their parents are not violated or invaded.  This assurance is given to obtain access 
to individual student data for the purpose of using said data to fulfill assignments or contractual 
obligations with the District.  The provisions of the Family Educational Rights and Privacy Act 
of 1974 include, but are not limited to ensuring that (a) no identification of students or their 
parent(s)/guardian(s) by persons other than representatives of the University and required 
persons performing activities mandated by the California Department of Education, California 
Commission on Teacher Credentialing (i.e. auditors) is permitted; (b) the individual student data 
will be destroyed when no longer needed for the purpose(s) for which they were obtained; (c) no 
access to individual student data shall be granted by the University to any other persons, agency, 
or organization without the written consent of the pupil’s parent/guardian, except for sharing 
with other persons within the District or representatives of the University, so long as those 



persons have a legitimate interest in the information; (d) the District will not disclose the 
candidate records of the University’s candidates except to University and District officials who 
have a legitimate need for the information consistent with their official responsibilities. 
  
7.     Non-Discrimination.  The University and the District agree to make no distinction among 
candidates covered by this agreement on the basis of race, color, religion, national origin, gender, 
age, disability, or status as a veteran. 
  
8.     Transportation of Students.  Neither the University nor the District will provide 
transportation for candidates between the University and the District school.  Each candidate 
shall be responsible for his or her transportation. 
  
9.     Scope of Authority.  The District shall exercise exclusive control over the administration, 
operation, maintenance and management of the District and its schools, and the University’s 
candidates while they are in residence at the District.  Subject thereto, the University shall 
exercise control and supervision over the operation, curriculum, faculty and candidates of the 
University within the prescribed framework. 
  
10.  Indemnification. 
a.     The University shall indemnify, save and hold harmless the District, its officers, directors, 
and employees from and against all obligations, claims and liabilities of any kind under state or 
federal law (including costs and attorney’s fees) that may arise out of negligent acts or omissions 
of the University, and its trustees, officers, directors, candidates and employees during the course 
and scope of a University candidate’s clinical training. 
  
b.     The District shall indemnify, save and hold harmless the University, its officers, directors, 
and employees from and against all obligations, claims and liabilities of any kind under state or 
federal law (including costs and attorney’s fees) that may arise out of negligent acts or omissions 
of the District, and its trustees, officers, directors, or employees during the course and scope of a 
University candidate’s clinical training. 
  
11.  Scope of Work. 
  

TEACHER EDUCATION FIELD EXPERIENCE 
  

“Field Experience” as used herein refers to eight-week periods in which a Teacher Candidate, 
enrolled in Field Experience-embedded courses in the university teacher preparation program, 
observes and interacts with students in small group settings and may have limited whole class 
involvement under the direct supervision and instruction of one or more classroom Host 
Teachers.  With the guidance of the classroom Host Teacher, the Teacher Candidate will be 



required to teach no fewer than one and no more than four independent lessons to individual K-
12 students and/or in a small group setting of no more than 10 students.  With the guidance of the 
classroom Host Teacher, the Teacher Candidate will be required to administer informal and 
formal assessments to individual K-12 students and/or small groups of no more than 10 students 
during their Field Experience in an effort to fulfill course assignment purposes only. The Teacher 
Candidate may be required to observe in a variety of settings to meet course expectations and 
will document a minimum of 15 hours of Field Experience per each Field Experience-embedded 
course. Field Experience is not commensurate with Student Teaching or culminating Clinical 
Practice. 

Field Experience is to be completed under the direct supervision of a Host Teacher(s) who 
currently hold(s) a valid Clear Teaching Credential in the content area for which they are 
providing supervision and have a minimum of three years of content area K-12 teaching 
experience.  It is the expectation that the classroom where Teacher Candidates complete Field 
Experience will consist of K-12 students and include students who are English Learners, students 
on an IEP or 504 Plan, students who qualify for GATE, and/or students from an underserved 
group.  The classroom curriculum must align with California’s adopted content standards and 
frameworks.  During Field Experience, the Host Teacher may be requested to review and provide 
feedback on course assignments (e.g., lesson plans). At the conclusion of the Field Experience, 
the Host Teacher(s) will be asked to complete a short disposition rating scale on the Teacher 
Candidate's disposition and performance during the Field Experience hours, and a form verifying 
the hours completed by the Teacher Candidate within the Host Teacher’s classroom.   

  
The University will ensure that Teacher Candidates who participate in Field Experience have 
met the California Basic Skills requirement, (b) possess a valid certificate of clearance or other 
valid CTC document, and (c) are currently enrolled in a Field Experience-embedded course. 
  
The University will provide support to the Teacher Candidate through the direction and 
discussion provided within the Field Experience-embedded course.  Assignments directly related 
to the Teacher Candidate’s Field Experience, in the form of reflection logs and written 
assignments, will be required and evaluated by the University course instructor. 
  
  

TEACHER EDUCATION STUDENT TEACHING 

“Student teaching” as used herein and elsewhere in this agreement means active participation in 
the duties and functions of classroom teaching under the direct supervision and instruction of 
employees of the District (a) holding a valid Clear Teaching Credential in the content area for 
which they are providing supervision and (b) have a minimum of three years of content area K-
12 teaching experience. The district-employed supervisor must have demonstrated exemplary 
teaching practices as determined by the District and University. It is preferable that the district-



employed supervisor (i.e., Master Teacher) not have additional district or school based 
assignments that cause them to be absent from the classroom for extended periods of time. 
  
The University shall provide district-employed supervisors a minimum of 2 hours of initial 
orientation to the program curriculum, and access to a minimum of 8 hours of training related to 
effective supervision approaches such as cognitive coaching, adult learning theory, and current 
content-specific pedagogy and instructional practices. 

The District agrees to provide a supported teaching experience in District classrooms for Teacher 
Candidates who are assigned by the University to student teaching.  Classrooms where Teacher 
Candidates complete student teaching must include K-12 students who are English Learners, on 
an IEP or 504 Plan, qualify for GATE, and/or students from an underserved group. The District 
will provide Education Specialist Teacher Candidates opportunities for guided observations, co-
planning, co-teaching, and guided teaching in both general education and special education 
classrooms during the first eight weeks of the student teaching experience (i.e., Clinical Practice 
I).  Such student teaching shall be provided in such schools and classes of the District and under 
the direct supervision and instruction of such employees of the District, as the District and the 
University through their duly authorized representatives may agree upon. It is understood that the 
matching of a Teacher Candidate and a district-employed supervisor must be a collaborative 
process between the school district and the university. 

The University shall ensure student teacher placement in locations where the Teacher Candidate 
is able to video capture his/her teaching with K-12 students for the purposes of implementing the 
video requirement for the California Teaching Performance Assessment (CalTPA), observations, 
and instructional reflection.  The University requires Teacher Candidates to affirm that they 
follow all applicable video policies of the District.  The District recognizes the importance of 
facilitating placements that allow Teacher Candidates to complete the California Teaching 
Performance Assessment (CalTPA), and has necessary policies and procedures in place related 
to the appropriate use of video for instruction and assessment.  The District recognizes that the 
Teacher Candidate may use video capture to record their classroom instruction and submit it in a 
FERPA-compliant platform for review as part of the University Mentor observation and 
formative feedback process, and University instructional reflection. 

The District may, for good cause, refuse to accept any Teacher Candidate of the University 
assigned to student teaching in the District. Upon request of the District, made with good cause, 
the University shall terminate the student teaching assignment of said Teacher candidate.  

The University will ensure that Teacher Candidates who participate in student teaching (a) meet 
the California Basic Skills requirement, (b) demonstrate Subject Matter Competence (or 4/5 of 
subject matter competence for undergraduates in an approved Subject Matter Preparation 
Program), (c) meet the U.S. Constitution requirement, (d) possess a valid certificate of clearance 



or other valid CTC document, and (e) have a negative TB test within 2 years of the end date of 
the student teaching assignment. 

“Full-time student teaching” is an assignment for the regular school day (at least seven hours) for 
16 weeks and includes all duties normally performed by a teacher.  The 16-week period aligns 
with the University’s Fall and Spring semesters. 

At the elementary level, a full-time assignment is a full school day (at least seven hours) for eight 
weeks in a primary (K-3) classroom and eight weeks in an intermediate (4-6) classroom. The 
University will pay the District for performance by the district-employed supervisor of all 
services required at a rate of one hundred dollars ($100) per eight-week term for each full-time 
student teacher placed within the District. 

At the secondary level, a full-time assignment is a full school day (at least seven hours) with a 
minimum of four periods of student teaching, one period of planned observation, and one 
preparation period for 16 weeks. The University will pay the District for performance by the 
district-employed supervisor of all services required at the rate of two hundred dollars ($200) per 
sixteen-week term for each full-time student teacher placed within the District.  

For special education, a full-time assignment is a full school day (at least seven hours) in an 
appropriate mild/moderate or moderate/severe setting for 16 weeks. The University will pay the 
District for performance by the district-employed supervisor of all services required at the rate of 
two hundred dollars ($200) per sixteen-week term for each full-time student teacher placed 
within the District. 

An assignment of a Teacher Candidate to student teaching in schools or classes of the District 
shall be, at the discretion of the University for approximately one semester with a Fall semester 
occurring approximately from the end of August to the middle of December and a Spring 
semester occurring approximately from the beginning of January to the beginning of May. 

Within a reasonable time following the close of each assignment, the University will send a 
Master Teacher Stipend Summary Sheet to the District and the District shall submit an invoice, 
to the University for payment, at the rate provided herein, for all student teaching assignments 
provided by the District under and in accordance with this agreement during said semester. 

  
  
  

TEACHER EDUCATION INTERN TEACHING 

“Intern teaching” as used herein and elsewhere in this agreement means active participation in a 
teacher internship program (i.e Intern Program) pursuant to California Education Code Section 
44450 whereby University Teacher Candidates may be placed as Intern Teacher Candidates (i.e. 



Interns) in District Schools, working under an Intern Credential.  An Intern is authorized to 
assume the functions authorized by the appropriate Multiple Subject, Single Subject, or 
Education Specialist Credential provided that the Intern’s services meet the instructional needs of 
the participating district, the Intern does not displace other certificated employees in the 
participating district, and this agreement meets with the District’s contractual specifications with 
certificated employees.  The District shall ensure no Intern will have his/her salary reduced by 
more than one-eighth of the total contracted pay to cover costs of site supervision.  The salary of 
the Intern shall not be less than the minimum base salary paid regularly certificated teacher in 
similar positions. 

The District will assign each Intern a mentor/support provider (i.e. district-employed supervisor) 
who will be responsible for overseeing and offering support to the Intern throughout the Intern 
teaching period.  The District agrees to provide to the University the name of the district-
employed supervisor for each term.  The district-employed supervisor must (a) hold a valid 
corresponding Clear or Life credential, (b) have completed a minimum of three years of 
successful teaching experience, (c) have EL Authorization if he/she is providing supervision and 
support to an Intern who does not have EL Authorization. 

The University shall provide district-employed supervisors a minimum of 2 hours of initial 
orientation to the program curriculum, and access to a minimum of 8 hours of training related to 
effective supervision approaches such as cognitive coaching, adult learning theory, and current 
content-specific pedagogy and instructional practices. 

The District must ensure sufficient resources are provided including dedicated time for district-
employed mentor/support providers to work with the Interns within the school day. This 
dedicated time is to 1) assess necessary support for the Intern, 2) deliver appropriate 
support/mentoring and supervision for the Intern and 3) provide feedback to APU (e.g. Midpoint 
and Final Surveys).  

The University will ensure Teacher Candidates in the Intern Program hold a Baccalaureate 
degree or higher from a regionally accredited institution of higher education and (a) meet the 
California Basic Skills requirement, (b) demonstrate Subject Matter Competence, (c) meet the 
U.S. Constitution requirement, (d) possess a valid certificate of clearance or other valid CTC 
document, (e) have completed the required Pre-service Training. 

The University will assign a University program supervisor (i.e. University Mentor) to support 
the Intern who will work cooperatively with the district personnel designated above.  The 
University Mentor will confer with both the site administrator and the district-employed 
mentor/support provider for the Intern.  The University Mentor will meet the following minimum 
qualifications of (a) current knowledge in the content area of the candidate; (b) the ability to 
model best professional practices in teaching learning, scholarship, and service; (c) knowledge 
about diverse abilities, cultural, language, ethnic, and gender diversity; and (d) understand the 



context of public schools and have a thorough grasp of the academic standards, frameworks, and 
accountability systems that drive the curriculum of public schools. 

The employing district will develop and implement a Professional Development Plan for the 
Intern, which will include an annual evaluation.  For Interns teaching in inclusive kindergarten 
through 6th grade settings, the Professional Development Plan must include instruction during 
the first semester of service, which includes child development and teaching methods, as well as, 
special education programs for pupils with mild and moderate disabilities.   The University will 
make available description of the courses to be completed by the Intern. 

The District and the University will work in partnership to provide a minimum of 144 hours of 
support/mentoring and supervision to each Intern each school year.  Interns without an EL 
authorization will also be provided 45 hours of EL support.  The District will provide 
approximately 2/3 of the support/mentoring and supervision to include but not limited to the 
following: content specific coaching; grade level or department meetings; new teacher 
orientation; coaching from an administrator; co-planning with a special educator or English 
learner expert to address special needs or English learner students; demonstration lessons or co-
teaching activities with a mentor/support provider, coach or supervisor; Intern observation of 
other teachers and classrooms; editing work-related writing; professional learning communities 
activities addressing issues in the Intern’s classroom; OR other support and supervision 
activities.  The University will provide approximately 1/3 of the support/mentoring and 
supervision to include but not limited to the following: University Mentor support, seminars, 
peer/faculty support; classroom observations and coaching; Intern observation of other teachers 
and classrooms; email, phone, and/or video conferencing support related to observations, 
problem-solving, planning curriculum, and/or instruction; professional literature/research 
discussion groups facilitated by appropriately credentialed program faculty; OR other support 
and supervision activities.  The University is responsible for documentation of support/mentoring 
and supervision. 

The District and the University agree to the allocation of additional personnel, time, and 
resources for individuals who have not yet earned an English Learner authorization.  The 
participating District will identify an individual who is immediately available to assist Interns 
with planning lessons that are appropriately designed and differentiated for ELs, for assessing 
language needs and progress, and to support language accessible instruction.  This District 
employee must have an EL authorization. 

The University shall ensure Intern assignments take place in locations where the Intern is able to 
video capture his/her teaching with K-12 students for the purposes of implementing the video 
requirement for the California Teaching Performance Assessment (CalTPA), observations, and 
instructional reflection. The University requires Interns to affirm that they follow all applicable 
video policies of the District.  



The District recognizes the importance of facilitating placements that allow Interns to complete 
the California Teaching Performance Assessment (CalTPA), and maintains necessary policies 
and procedures in place related to the appropriate use of video for instruction and assessment. 
The District recognizes that the Intern may use video capture to record their classroom 
instruction and submit it in a FERPA-compliant platform for review as part of the University 
Mentor observation and formative feedback process, and University instructional reflection. 

The District and the University agree to share information, as needed, on the performance of the 
Intern in order to provide additional support or supervision. 

  
SCHOOL COUNSELING & SCHOOL PSYCHOLOGY PRACTICUM 

  
“Practicum” as used herein refers to the hours that a candidate, enrolled in practicum-embedded 
course(s) in the University program, develops skills learned in previous and current courses 
under the supervision of a site supervisor working in a K-12 setting. 
  
Practicum is to be completed under the direct supervision of a District employee who currently 
holds a Pupil Personnel Services (PPS) Credential with an authorization in school psychology or 
school counseling and has a minimum of three years full time experience as a School Counselor, 
Clinical Counselor, or School Psychologist.   
  
For School Counseling candidates, it is the expectation that candidates are required to meet one-
on-one with a client who is 12 to 18 years of age for six 30-minute sessions to gain experience 
developing counseling relationships through the application of counseling skills. Additionally, 
candidates should complete direct, as well as, indirect counseling experience in clinical settings 
working with other clients. 
  
For School Psychology candidates, it is the expectation that candidates are required to observe 
the administration of and practice the administration of psychoeducational assessments, as well 
as, participate in the writing of reports and IEP meetings.   
  
The University will ensure candidates who participate in practicum have met the requirements of 
(a) proof of completion of Mandated Reporter training; (b) proof of negative TB testing; and (c) 
a valid CTC document, which includes a fingerprint and background check.   Candidates will be 
informed that a District has the authorization to require additional documentation before 
beginning their practicum assignment. 
  
The District recognizes the importance of facilitating Practicum placements that will enhance the 
candidates’ confidence as a professional counselor or psychologist. Settings for School 
Counselors should build basic counseling skills which include body language, listening, and 



development of trust with clients. Settings for School Psychologists should build basic 
assessment, counseling, and consultation skills. 
  
The University agrees to appoint a faculty member as a University Supervisor to administer the 
University’s responsibilities related to the Program and oversee the candidates’ Practicum 
experience at the District.  The University Supervisor shall be responsible for ongoing 
communication with the District. 
  
The District agrees to assume ultimate responsibility for the counseling services provided to 
students and the psycho-educational assessments administered to students, as well as, the 
delivery of results through reports and IEP meetings.  

  

SCHOOL COUNSELING & SCHOOL PSYCHOLOGY FIELDWORK 

“Fieldwork” as used herein refers to the hours that a candidate, enrolled in fieldwork course(s) in 
the University program, develops and practices skills learned in previous and current courses 
under the supervision of a university supervisor and a site supervisor working in a K-12 setting. 

The District agrees to appoint a District employee as a District Representative to administer the 
District’s responsibilities related to the Program and collaborate with the Fieldwork and 
Internship Coordinator for School Counseling and School Psychology in implementing the 
candidate’s fieldwork at the District.  

The District Representative shall be responsible for on-going communication with the 
University, as well as the designation of District employees to serve as site supervisors 
responsible for direct supervision of assigned candidates. District employees designated as site 
supervisors shall meet the CTC criteria for supervising students.  School Psychology site 
supervisors must have a current Pupil Personnel Services (PPS) credential with an authorization 
in school psychology and a minimum of three years full-time experience as a school 
psychologist. School Counseling site supervisors must have a current PPS credential with an 
authorization in school counseling and a minimum of three years full-time experience as a school 
counselor. In the absence of the site supervisors so designated, suitable alternate persons will be 
designated and available. 

The District Representative and site supervisors shall be granted with sufficient time to 
supervise, plan and implement the fieldwork including, when feasible, time to attend relevant 
meetings and conferences. 

The District shall (a) support continuing education and professional growth and development of 
those staff members of the District responsible for supervision of assigned candidates; (b) 
provide the physical facilities and equipment necessary to conduct the fieldwork; (c) provide 
assigned candidates, whenever possible, with the use of library facilities, reasonable study and 



storage space; (d) make available to the University a written description of the planned 
educational program (including objectives) to be followed during fieldwork; (e) advise the 
University of any changes in its personnel, operations or policies which may affect the 
fieldwork; (f) permit inspection by the University of the facilities, services available for learning 
experiences, candidate records, and other items pertaining to the fieldwork; (g) determine the 
number of candidates which the District can accommodate during a given period of time and 
accept only the number of students which the District can accommodate; and (h) provide access 
to the University and its candidates the applicable District rules and regulations with which they 
are expected to comply. 

The University will provide a valid and reliable assessment that the District will use to assess the 
candidate's competence, a minimum of twice, at the mid-point and at the conclusion of 
fieldwork. The completed assessment will be forwarded to the University after each 
administration of the assessment and upon the conclusion of each candidate’s fieldwork.  Notice 
will be provided to the University, as soon as practical and at least by mid-term of a candidate’s 
fieldwork, of any serious deficiency noted in the ability of the candidate to progress toward 
achievement of the stated objectives of the field experience.  The District shall otherwise have 
the right to terminate any candidate whose health or performance is a detriment to any student’s 
well-being or to achievement of the stated objectives of the candidate’s field experience.  Prior to 
such termination, the District shall notify the University’s Fieldwork and Internship Coordinator. 

The University agrees to appoint a faculty member as Fieldwork and Internship Coordinator to 
administer the University’s responsibilities related to the Program and oversee the candidates’ 
fieldwork at the District.  The Fieldwork and Internship Coordinator shall be responsible for 
ongoing communication with the District.  
  
The University agrees to assume responsibility for assuring compliance with applicable 
educational standards established by the California Commission on Teacher Credentialing 
(CTC), Council for the Accreditation of Educator Preparation (CAEP), and National Association 
of School Psychologists (NASP). 
  
The University agrees to notify the District, at a time mutually agreed upon, of its planned 
schedule of candidate assignments, including each candidate’s name, level of academic 
preparation, and length and date of the fieldwork.  The University shall refer to the District only 
those candidates who have satisfactorily completed the prerequisite didactic portion of the 
curriculum. 

The University agrees to advise assigned candidates regarding appropriate health and 
professional liability insurance.  All candidates will be covered by the University’s group 
professional liability insurance as required by the terms of this agreement. 



The University shall ensure candidates who participate in fieldwork have met the requirements 
of (a) proof of completion of Mandated Reporter training; (b) proof of negative TB testing; and 
(c) a valid CTC document, which includes a fingerprint and background check.   Candidates will 
be informed that a District has the authorization to require additional documentation before 
beginning their fieldwork assignment. 

The University agrees to require assigned candidates to comply with existing pertinent rules and 
regulations of the District and all reasonable directions given by qualified District personnel 
during periods of fieldwork assignment and while on District premises. 

The University and the District agree to establish the educational objectives for the Program, 
devise methods for their implementation, and continually evaluate the Program to determine its 
effectiveness. 

  

SCHOOL COUNSELING & SCHOOL PSYCHOLOGY INTERN 

The Intern School Counselor or School Psychologist is approved to assume the functions 
authorized by the Pupil Personnel Services School Counseling or School Psychology Intern 
Credential provided that the Intern’s services meet the needs of the participating district, the 
Intern does not displace other certificated employees in the participating district, and this 
agreement meets with the District’s contractual specifications with certificated employees. 

The University shall ensure candidates in the Intern Program hold a Baccalaureate degree or 
higher from a regionally accredited institution of higher education and have satisfied the 
additional requirement of meeting the California Basic Skills requirement, most commonly met 
by the passage of the CBEST assessment, have proof of completion of Mandated Reporter 
training, have proof of negative TB testing, and are enrolled in internship courses in the 
University program. 
  
The University shall provide a University supervisor to work cooperatively with the Intern 
School Counselor or School Psychologist and site supervisor. 

The University will provide a valid and reliable assessment that the District will use to assess the 
Intern’s competence, a minimum of twice, at the mid-point and at the conclusion of the 
Internship.  The completed assessment will be forwarded to the University after each 
administration of the assessment and upon completion of the Internship.  Notice will be provided 
by the District to the University, as soon as practical and at least by mid-term of a candidate’s 
Internship, of any serious deficiency noted in the ability of the Intern to progress toward 
achievement of the stated objectives of the Internship. 



The District shall authorize a District employee who currently holds a Pupil Personnel Services 
(PPS) Credential with an authorization in school psychology or school counseling and has a 
minimum of three years full time experience as a School Counselor or School Psychologist to 
supervise the Intern candidate. The site supervisor shall be granted with sufficient time to 
supervise, plan, and implement the Internship, including, when feasible, time to attend relevant 
meetings and conferences. 

The District shall (a) support continuing education and professional growth and development of 
staff members of the District responsible for supervision of assigned Interns; (b) provide the 
physical facilities and equipment necessary to conduct the Internship; (c) advise the University 
of any changes in its personnel, operations, or policies which may affect the Internship; (d) 
permit inspection by the University of the facilities, services available for learning experiences, 
candidate records, and other items pertaining to the Internship; and (e) provide access to the 
University and its candidates the applicable District rules and regulations with which they are 
expected to comply. 

The District shall ensure no Intern School Counselor or School Psychologist will have his/her 
salary reduced by more than one-eighth of the total contracted pay to cover costs of site 
supervision.  The salary of the Intern School Counselor or School Psychologist shall not be less 
than the minimum base salary paid regularly certificated personnel in similar positions. 

The District agrees that the Intern School Counselor or School Psychologist will remain an 
employee of the District for the term of the issued Intern Credential or completion of the 
program, whichever occurs first. 

The District shall ensure that the Intern School Counselor or School Psychologist does not 
displace other certificated Pupil Personnel Services employees in the District.  

The following signatures hereby indicate approval of this agreement: 

Azusa Pacific University                                         Fullerton School District           

By:________________________________             Signature:__________________________ 
Name: __Anita Fitzgerald Henck____________             Printed Name:_______________________ 
Title: ___Dean, School of Education_________         Title:______________________________ 
Date:_______________________________              Date:______________________________ 
Azusa Pacific University                                         Address: ___________________________ 
School of Education                                                ___________________________________ 
P.O. Box 7000                                                         Phone Number: ______________________ 
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CONSENT ITEM 
 

DATE: June 09, 2020 
 
TO:   Robert Pletka, Ed.D., District Superintendent  
FROM:  Chad Hammitt, Ed.D., Assistant Superintendent, Personnel Services 
 
PREPARED BY: Laurie Bruneau, Director of Risk Management 
 
SUBJECT: APPROVE CONTRACT WITH VENTURE PACIFIC INSURANCE COMPANY 

TO PROVIDE WORKERS’ COMPENSATION EXCESS INSURANCE 
COVERAGE FOR 2020/2021 

 
Background:  The current excess workers compensation insurance policy ends on June 30, 

2020.  For 2019/2020, the District is self-insured and purchased excess 
coverage for claims exceeding $1,000,000 combined with a $250,000 cash flow 
protection cap per claim.  The policy in 2019/2020 protected the District to a 
limit of $25,000,000.  Staff recommends renewing excess workers’ 
compensation coverage for 2020/2021. 

 
Rationale:   Excess workers’ compensation insurance protects the District in the event of a 

serious injury to an employee in amounts over the self-insured maximum 
amount. 

 
Funding: Cost not to exceed $95,778 from Workers’ Compensation Fund (68). 
 
Recommend: Approve contract with Venture Pacific Insurance to provide workers’ 

compensation excess insurance coverage for 2020/2021. 
 
CH:LB:lc 
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Presented by: 
Venture Pacific Insurance Services 
License Number OD10299 
111 Corporate Drive #200   
Ladera Ranch, CA 92694 

Prepared for: 
Fullerton School District 
 
 
May 12, 2020 
This proposal is valid until July 1, 2020 
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Venture Pacific Insurance Services (VPIS) is a turnkey solution to all your insurance needs. 

 

Agency Contacts 
 

Account Executive 
Kirsten Rosen 

 Phone: (949) 421-3534 

 Email: krosen@vpisrisk.com 
 

Account Executive 
Curtis S Barton 

 Phone: (949) 421-3521 

 Email: cbarton@vpisrisk.com 
 

Account Manager 
Cindi Johnson 

 Phone: (949) 421-3550 

 Email: cjohnson@vpisrisk.com 
 

Employee Benefits Practice Leader 
John Dudek 

 Phone: 949-421-3543 

 Email: jdudek@vpisrisk.com 
 

Controller 
Michele Gray 

 Phone: 949-421-3527 

 Email: mgray@vpisrisk.com 
 

Office Coordinator 
Kirsten Rosen 

 Phone: 949-421-3534 

 Email: krosen@vpisrisk.com 
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Location Schedule 
 
 

Address City State Zip Code 

1401 West Valencia Drive. Fullerton CA 92833 

389 W. Truslow Fullerton CA 92833 

1200 North Acacia Avenue Fullerton CA 92831 

780 Beechwood Avenue Fullerton CA 92835 

2200 E. Commonwealth Avenue Fullerton CA 92831 

1400 West Fern Drive Fullerton CA 92833 

732 Barris Drive Fullerton CA 92832 

400 East Hermosa Drive Fullerton CA 92835 

1700 East Wilshire Avenue Fullerton CA 92831 

300 Laguna Road Fullerton CA 92835 

244 East Valencia Drive Fullerton CA 92832 

1100 W. Olive Avenue Fullerton CA 92833 

1400 S. Brookhurst Road Fullerton CA 92833 

1501 W. Valencia Drive Fullerton CA 92833 

1710 Rosecrans Avenue Fullerton CA 92833 

517 N. Raymond Avenue Fullerton CA 92831 

700 S. Richman Avenue Fullerton CA 92832 

1460 E. Rolling Hills Drive Fullerton CA 92835 

2030 Sunset Lane Fullerton CA 92833 

3441 W. Valencia Drive Fullerton CA 92833 

455 W. Baker Avenue Fullerton CA 92832 

1350 Starbuck Fullerton CA 92833 
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Workers’ Compensation / Employers Liability 
 
Insurance Company:  Star Insurance Company 
AM Best Rating:   “A-    X” 
Proposed policy period:  7/1/2020 to 7/1/2021 
 

Named Insured 
 

First Named Insured 
Fullerton School District 

 
Additional Named Insureds 

Fullerton School District 
 

Coverage Detail 
 

Limits of Liability  Description 
$25,000,000  Employers Liability: Each Accident 

$1,000,000  Employers Liability: Occurrence 

$1,000,000  Employers Liability: Aggregate 

Included  Workers Compensation:  Statutory Benefit 

$1,000,000  Retention 
 

Billing / Audit Information 
 

Description  Selection 
Payment Plan  Annual 

Down Payment 
Percentage  100% 

Down Payment  $95,778 

Audit Interval  At Expiration 

Minimum Premium  90% of Deposit 
 

• Terms require quarterly claims reporting 
• Cash Flow Protection (4670 WC0807) with a Per-Occurrence, Per-Year Paid loss retention of 

$250,000 is included in the rate shown above 
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Workers’ Compensation – Basis of Premium 
 

Locations & Classifications 
 

St Code Description Payroll Base 
Rate 

Net* 
Rate Premium 

Loc #: 1 1401 W. Valencia Drive• Fullerton, CA  92833 
CA  Public School District $94,736,164 0.1011  $95,778.00 

California 
 

* Net Rates are Base Rates with all credit/debits applied. 
Net Rates do not include state taxes & fees. 

 
California Short Rate Cancellation fee can be up to 100% of one-year premium. 

 

Forms & Endorsements 
 

Loc # Description 

Policy WCFormEndorsement1 - Employer's Liability Policy Limit Endst. Cash Flow Protection 
Endorsement- $250,000 CASH FLOW PROTECTION 

 Terrorism Premium Endt (WC990603 0215) 

 Employers Liability (4658 WC0807) 

 California Changes (4713 WC1007) 

 Late Reporting Endt (4675 WC0807) 

 Voluntary Compensation (4666 WC0807) 

 Cash Flow Protection (4670 WC0807) 
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Workers’ Compensation – Important Notice 
 

CA Short Rate Cancellation Penalty Disclosure 
 
The California Legislature enacted law AB2404 for 2012 modifying the California Insurance Code section 
481(c) (1). The change requires Workers Compensation carriers to disclose their short rate cancellation 
fee or penalty at the time of quoting. 
 
"Any insurance policy that includes a provision to refund premium other than on a pro rata basis, 
including the assessment of cancellation fees, shall disclose that fact in writing, including the actual or 
maximum fees or penalties to be applied, which may be stated in the form of percentages of the 
premium. The disclosure shall be provided prior to, or concurrent with, the application and prior to each 
renewal to which the policy provision applies. For purposes of this section, a workers' compensation 
insurer, as defined, may provide the disclosure with the quote prior to the consumer accepting the 
quote. Disclosure shall not be required if the policy provision permits, but does not require, the insurer 
to refund premium other than on a pro rata basis, and the insurer refunds premium on a pro rata basis." 
 
The CA Short Rate penalty is a percent of the full term premium based on the number of days of 
coverage in the canceled policy. Example: 
 

Example of standard NCCI Short Rate Cancellation applied 
 

California Canceled Policy Term:  100 days 
Earned Premium for 100 days:  $12,000 
Factor to annualize the Earned 

Premium  3.65 (365/100) 

Annualized Premium  $43,800 ($12,000 x 3.65) 
Short Rate %:  38% (based on 100 day term in the table below) 

Short Rate Penalty:  $4,644 ($43,800 x 38% = $16,644; $16,644 - $12,000) 
Billed Final Audit Premium:  $16,644 ($12,000 earned + $4,644 penalty) 
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Workers’ Compensation – Important Notice 
 

Standard NCCI Short Rate Cancellation Table  
 

Extended 
Number 
of Days 

1 

 Percent of  
Full Policy  
Premium 

5% 

Extended  
Number of  

Days 
95-98 

 Percent of  
Full Policy  
Premium 

Extended  
Number of  

Days 

 Percent of 
Full Policy  
Premium 

69%  37% 219-223 

2  6% 99-102  38% 224-228  70% 
3-4  7% 103-105  39% 229-232  71% 
5-6  8% 106-109  40% 233-237  72% 
7-8  9% 110-113  41% 238-241  73% 
9-10  10% 114-116  42% 242-246 (8 mo.) 74% 
11-12  11% 117-120  43% 247-250  75% . 
13-14  12% 121-124 (4 mo.) 44% 251-255  76% 

77% 15-16  13% 125-127  45% 256-260  
17-18  14% 128-131  46% 261-264  78% 
19-20  15% 132-135  47% 265-269  79% 
21-22  16% 136-138  48% 270-273 (9 mo.) 80% 
23-25  17% 139-142  49% 274-278  81% 
26-29  18% 143-146  50% 279-282  82% 
30-32 (1 mo.) 19% 147-149  51% 283-287  83% 
33-36  20% 150-153 (5 mo.) 52% 288-291  84% 
37-40  21% 154-156  53% 292-296  85% 
41-43  22% 157-160  54% 297-301  86% 
44-47  23% 161-164  55% 302-305 (10 mo.) 87% 
48-51  24% 165-167  56% 306-310  88% 
52-54  25% 168-171  57% 311-314  89% 
55-58  26% 172-175  58% 315-319  90% 
59-62 (2 mo.) 27% 176-178  59% 320-323  91% 
63-65  28% 179-182 (6 mo.) 60% 324-328  92% 
66-69  29% 183-187  61% 329-332  93% 
70-73  30% 188-191  62% 333-337 (11 mo.) 94% 
74-76  31% 192-196  63% 338-342  95% 
77-80  32% 197-200  64% 343-346  96% 
81-83  33% 201-205  65% 347-351  97% 
84-87  34% 206-209  66% 352-355  98% 
88-91 (3 mo.) 35% 210-214 (7 mo.) 67% 356-360  99% 
92-94  36% 215-218  68% 361-365 (12 mo.) 100% 
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Workers’ Compensation Coverage Descriptions 
 
When this coverage is included the following explanations apply. 
 

Workers’ Compensation Insurance 
This coverage agreement obligates the insurer to pay all compensation and other benefits required of 
the insured by the workers’ compensation law or occupational disease law of any state listed in the 
policy. The coverage applies to bodily injury by accident and by disease. 
 
Coverage (A) shows no dollar limit for the benefits provided since any applicable limits would be those 
established within the law. Benefits under coverage (A) are paid to the employee without regard to 
fault.  
 

Employers Liability 
This coverage protects employers for their legal liability for bodily injury by accident or disease to an 
employee arising out of and in the course of the employee's employment when not covered under the 
workers’ compensation law. Before benefits are paid under this coverage, the employee must prove the 
employer is liable for the injury. 
 
Bodily Injury By Accident 
This amount is the most an insurer will pay under coverage (B) for all claims arising from any one 
accident, regardless of how many employees are involved in the accident. The standard limit is $100,000 
for any one accident, which can be increased. 
 
Bodily Injury By Disease (Policy Limit) 
This is the aggregate limit the insurer will pay under coverage (B) for all claims sustaining bodily injury by 
disease during the policy period. The standard policy limit is $500,000, which can be increased. 
 
Bodily Injury By Disease (Each Employee) 
This amount is the most an insurer will pay under coverage (B) for damages due to bodily injury by 
disease to any one employee. The standard limit of liability for each employee is $100,000, which can be 
increased. 
 

Other States Insurance 
This provides workers’ compensation coverages if the insured expands operations into other states not 
declared at the time the policy is issued or renewed. If the insured elects this coverage and operations 
begin in a state listed under other states, the insurer provides the same coverage as if the state was 
declared in the policy at the time of policy issuance. 
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Voluntary Compensation Endorsement 
Workers’ compensation laws of most states exempt some types of employment from workers’ 
compensation benefits. This endorsement amends the standard policy to provide coverage for 
employees with exempted occupations from the workers’ compensation act. When the endorsement is 
added it does not make employees subject to the workers’ compensation law, but it obligates the 
insurance company to pay on behalf of the insured, an amount equal to the  compensation benefits that 
would be payable to those employees if they were subject to the workers’ compensation law of that 
state. 
 

United States Longshore & Harbor Workers Endorsement (USL&HW) 
This is a federal act which is similar to the state workers’ compensation act. The federal act was 
designed to provide workers’ compensation benefits to employees who work in maritime employment 
upon the navigable waters of the United States and who are usually considered outside the scope of 
state workers’ compensation laws. When the USL&HWA endorsement is added to the standard policy it 
applies to work done in the states scheduled on the policy and extends the definition of the workers’ 
compensation law to include the USL&HWCA. 
 

Executive Officers, Partners Exclusion Endorsement 
In some states, workers’ compensation law allows an insured to include or exclude Executive Officers 
and Partners, or both, from coverage. Adding this endorsement can designate the individuals not 
covered under the policy.  
 

Experience Modification 
This is a factor that deals with the rating of the policy. The Experience Modification figure is based on 
the insured's loss experience. The factor is used to increase or decrease the manual rates of insurance. 
 

Monopolistic States 
There are six states that require all workers’ compensation insurance to be placed with their state fund. 
No private insurer is allowed to write Workers’ Compensation Coverage in the six states. The states are 
Nevada, North Dakota, Ohio, Washington, Wyoming and West Virginia. 
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Premium Summary / Comparison 
 

Premiums 
 

Line of Business Current Premium Proposed Premium 
Package  

 

Property   

General Liability   

Business Auto   

Equipment Floater   

Crime   

Workers Compensation $91,731.00 $95,778.00 

Errors & Omissions   

Directors & Officers   

Umbrella / Excess Liability   

    

Total Premium: $91,731.00 $95,778.00 

    

Grand Total $91,731.00 $95,778.00 

   

   
 

Payment Options 
 

Down Payment 
Amount 

Check  
Payable to 

# of  
Installments 

Installment  
Amount 

$95,778.00 Venture Pacific 
Insurance 

1 0 
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License # 0D10299 
 

Venture Pacific Insurance 
111 Corporate Drive #200 
Ladera Ranch, CA 92694 

949-297-4900 
949-297-4911 Fax 

 

Invoice 
 
Fullerton School District 
Laurie Bruneau 
1401 W. Valencia Drive 
Fullerton, CA  92833  
 
 

Date Description Cost 

5/12/2020 Workers Compensation Renewal $95,778.00 

 
 
Make check payable to Venture Pacific Insurance Services. 
 
Thank you, 
 
 
 
Kirsten Rosen  
 
 

You may make the payment on our website at:  https://vpisrisk.epaypolicy.com/ 
If paying by check it can take up to 5 days for the e-check to clear 

https://vpisrisk.epaypolicy.com/
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Client Acceptance Form 
 

Client Acceptance 
May 12, 2020 

Fullerton School District 
Presented by: Kirsten Rosen 

 

In order to make your coverage effective ,July 1, 2020 the following is required: 
1) Deposit for $95,778.00 
2) Signed Acceptance Form 

 

I have reviewed the Insurance Proposal dated May 12, 2020, and have had opportunity to have my 
questions answered. 
I understand that all coverages are subject to the terms and conditions as defined in the Insurance 
Policy, and that this proposal in no way changes or interprets insurance policy terms and conditions. 

 

Acceptance 
I accept the proposal with the following changes: 

Owner or Officer: Signature:  

 Name:  

 Date  
  

Changes:  

   

   
 

Privacy Notice: 
Venture Pacific Insurance Services respects your privacy and asks that you respect ours. 
Under no circumstances will your private business and financial information be shared with any 
company other than Insurance Carriers for the purpose of accessing quotes for your renewal. 
This proposal and the material contained herein is the private information of Venture Pacific 
Insurance Services. We ask that you do not share this information with anyone else. 

 

Venture Pacific Insurance Services:  Your one source for all of your insurance needs. 
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EXCESS WORKERS’ COMPENSATION AND EMPLOYER’S 
LIABILITY REIMBURSEMENT POLICY 

 

In return for the payment of the premium and subject 
to all terms of this policy, we (“we” and “us” means 
the insurer identified on this policy) agree with “you” 
(the employer named in Item 1 of the Information 
Page) as follows: 

GENERAL SECTION 

A. Self-Insurance 

Your acceptance of this policy indicates that you 
are now, and will remain as long as the policy 
stays in force, a qualified self-insurer with respect 
to Loss otherwise covered by this policy in each 
state named in Item 4 of the Information Page.  If 
you are not such a qualified self-insurer, this 
policy will apply as if you were. 

B. The Policy 

This policy includes at its effective date the 
Information Page and all endorsements and 
schedules listed there.  It is a contract of 
insurance between you and us. The only 
agreements relating to this insurance are stated 
in this policy.  The terms of this policy may not be 
changed or waived except by written 
endorsement issued by us to be part of this 
policy. 

This policy will remain in effect until cancelled by 
you or us. At the Anniversary Date stated in Item 
3 of the Information Page, we will adjust the 
premiums and rates based on your annual 
application information and in accordance with 
our rates and rating plans by issuing an 
Anniversary Endorsement. The time period from 
the inception date to the Anniversary Date, and 
each consecutive 12-month period covered by 
the Anniversary Endorsement, is referred to as 
the Coverage Period. All provisions of the policy 
pertaining to Loss apply separately to each 
Coverage Period, in the same manner as if a 
separate Policy had been written for each 
consecutive period. 

C. Who Is Insured 

You are insured if you are an employer named in 
Item 1 of the Information Page.  If that employer 
is a partnership or joint venture and if you are 
one of its partners or a member of that joint 
venture, you are insured, but only in your 

capacity as an employer of the partnership’s or 
joint venture’s employees. 

D. Workers’ Compensation Law 

Workers’ Compensation Law means the workers’ 
compensation law (sometimes referred to as 
“workmen’s compensation law”) and occupational 
disease law of each state listed in Item 4 of the 
Information Page. It includes any amendments to 
that law which are in effect during the policy 
period. It does not include any federal workers’ 
compensation law, federal occupational disease 
law or the provisions of any law that provide non-
occupational disability benefits. 

E. State 

State means any state of the United States of 
America, and the District of Columbia. 

EXCESS INSURANCE PROVISIONS 

A. Our Indemnity 

We will indemnify you for Loss paid by you in 
excess of your retention up to our Limit(s) of 
Indemnity, as listed in Item 5(b) of the Information 
Page. Naming more than one insured in Item 1 of 
the Information Page does not increase our 
limits. We will not pay any claims for benefits or 
damages after we have paid our applicable Limit 
of Indemnity for this Coverage Period.  

B. Your Retention 

You will retain the amount in Item 5(a) of the 
Information Page separately for each accident, 
and separately for each employee’s bodily injury 
by disease. For purpose of determining our 
indemnity obligation, if any, your retention does 
not include any Loss which would be excluded by 
this policy.  

Bodily injury by accident applies to injuries to one 
or more employees from any one accident. Bodily 
injury by accident must occur during the 
Coverage Period. 

Bodily Injury by Disease must be caused or 
aggravated by the conditions of your 
employment. The employee’s last day of 
exposure to the conditions causing or 
aggravating such bodily injury by disease must 
occur during the Coverage Period. 
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C. No Duty to Defend You 

We have no duty  to  investigate, handle, settle or 
defend any  claim, suit or  proceeding against 
you; however, we have the right to participate 
with you in, or to assure control of, the 
investigation, handling, settlement and  defense  
of  any  claim, suit  or proceeding  against  you  
that might  require an indemnity  payment  by   
us. In the event of our participation or assumption 
of control, you shall cooperate with us in all 
aspects of any investigation, handling, settlement 
and defense. 

PART ONE 
EXCESS WORKERS’ COMPENSATION 

INSURANCE 

A. How Part One Applies 

Subject to the Excess Insurance Provisions 
above, Part One applies to Loss paid by you as 
required by the Workers’ Compensation Law for 
bodily injury by accident or bodily injury by 
disease. Bodily injury includes resulting death. 
The injured employee must be employed by you 
in a state listed in Item 4 of the Information Page. 
Your retention  under Part One is stated in Item 
5(a) (1) and our Limit of Indemnity for Part One is  
stated  in  Item 5(b)(1) of the Information Page, 
and on our Anniversary Endorsement for 
subsequent annual periods. 

B. Loss 

Loss in Part One means the amount you actually 
paid for regular benefits provided under the 
Workers’ Compensation Law in effect upon the 
date that the accident causing bodily injury or last 
day of exposure to conditions causing or 
aggravating bodily injury by disease occurs.  
Loss includes: 

1. the amount you paid in settlement of claims 
for regular benefits under the Workers’ 
Compensation Law; 

2. the amount you paid in satisfaction of awards 
or judgments for regular benefits under the 
Workers’ Compensation Law; and 

3. court costs, interest upon awards and 
judgments, and allocated investigation, ad-
justment and legal expenses pertaining to 
claims under the Workers’ Compensation 
Law. This subparagraph 3 does not include: 

a. salaries paid to your employees; 
b. service company fees; and 
c. claims administrator fees. 

C. Exclusions 

1. Part One does not apply to bodily injury 
arising out of any activity involving aircraft 
owned by you or under a lease in excess of 
six months. 

2. Part One does not apply to payments in 
addition to the benefits regularly provided by 
the Workers Compensation Law. You are 
responsible, without reimbursement  from us 
and without applicability to your retention, for 
any such punitive or exemplary damages, 
fines or penalties assessed against you 
because of: 

a. bodily injury by accident or bodily injury 
by disease sustained by any of your 
employees; 

b. your conduct or your agents’ conduct in 
the investigation, defense or settlement 
of any claim made pursuant to the 
Workers’ Compensation Law; 

c. your failure to pay or delay in paying 
benefits pursuant to the Workers’ 
Compensation Law; 

d. your serious and willful misconduct; 

e. your knowing employment of a person in 
violation of the law; 

f. your failure to comply with a health or 
safety law or regulation; or 

g. your discharge, coercion or discrim-
ination against any employee in violation 
of the law. 

PART TWO 
EXCESS EMPLOYER’S LIABILITY INSURANCE 

A. How Part Two Applies 

Subject to the Excess Insurance Provisions 
above, Part Two applies to loss paid by you for 
Damages for bodily injury by accident or bodily 
injury by disease. Bodily injury includes resulting 
death. Your retention under Part Two is listed in 
Item 5(a)(2) and our Limit of Indemnity for Part 
Two is listed in Item 5(b)(2) of the Information 
Page, and on our Anniversary Endorsement for 
subsequent annual periods. 

1. The bodily injury must arise out of and in the 
course of the injured employee’s employment 
by you. 

2. The injured employee must be normally 
employed in a state listed in Item 4 of the 
Information Page, and the employment must 
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be necessary or incidental to your work in 
such state. 

3. If you are sued, the original suit and any 
related legal actions for Damages for bodily 
injury by accident or by disease must be 
brought in the United States of American, its 
territories or possessions, or Canada. 

B. Loss 

Loss in Part Two means the amount you actually 
paid for Damages imposed upon you by law. 
Loss includes: 

1. the amount you paid for settlement of claims 
for Damages; 

2. the amount you paid in satisfaction of awards 
or judgments for Damages; and 

3. court costs, interest upon awards and 
judgments, and allocated investigation, 
adjustment and legal expenses pertaining to 
employer’s liability claims. This sub-
paragraph 3 does not include: 

a. salaries paid to your employees; 
b. service company fees; and 
c. claims administrator fees. 

C. Damages 

Damages include:  

1. damages for which you are liable to a third 
party by reason of a claim or suit against you 
by  that third  party to recover the damages 
claimed against such third party as a result of 
injury to your employee; 

2. damages for care and loss of services; and 

3. damages for consequential bodily injury to a 
spouse, child, parent, brother or sister of the 
injured employee; 

provided that the damages in subparagraphs 1, 
2, and 3 are the direct consequence of bodily 
injury that arises out of and in the course of the 
injured employee’s employment by you; and 

4. damages because of bodily injury to your 
employee arising out of and in the course of 
employment, claimed against you in a 
capacity other than as employer. 

D. Exclusions 

Part Two does not cover: 

1. bodily injury arising from any activity 
involving aircraft owned by you or under a 
lease in excess of six months; 

2. liability assumed under a contract; 

3. punitive or exemplary damages; 

4. bodily injury to an employee while employed 
in violation of the law with your actual 
knowledge or the actual knowledge of any of 
your executive officers; 

5. any obligation imposed by a workers’  
compensation, occupational disease, un-
employment compensation, or disability 
benefits law, or any similar law; 

6. bodily injury intentionally caused or aggra-
vated by you; 

7. bodily injury occurring outside the United 
States of America, its territories or 
possessions, and Canada, but this  exclusion 
does not apply  to bodily  injury  to a citizen 
or resident of  the United States of America 
or Canada who is temporarily outside these 
countries; 

8. damages arising  out  of coercion, criticism, 
demotion, evaluation, reassignment, dis-
cipline, defamation, disparagement, harass-
ment, humiliation, discrimination against or 
termination of any employee, or any 
personnel practices, policies, acts or 
omissions; 

9. bodily injury to any person in work subject to 
the Longshore and Harbor Workers’  
Compensation Act (33 U.S.C. Sections 901-
950), Nonappropriated Fund Instrumen-
talities Act (5 U.S.C. Sections  8171-8173), 
Outer  Continental Shelf Lands Act (43 
U.S.C. Sections 1331-1356), Defense Base 
Act  (42 U.S.C. Sections 1651-1654), Federal 
Coal Mine Health and Safety Act of 1969 (30 
U.S.C Sections 901-942), and any other 
federal workers’ compensation law or other 
federal occupational disease law and any 
amendments to these laws; 

10. bodily injury to any person in work subject to 
the Federal Employer’s Liability  Act (45  
U.S.C. Sections  51-60) and any other 
federal laws obligating an employer to pay 
damages to an employee due to bodily injury 
arising out of or in the course of employment 
and any amendments to those laws; 

11. bodily to a master or member of the crew of 
any vessel; 

12. fines or penalties imposed for violation of 
federal or state law; and 

13. damages payable under the Migrant and 
Seasonal Agricultural Worker Protection Act 
(29 U.S.C. Sections 1801-1872) and under 
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any other federal law awarding damages for 
violation of those laws or regulations issued 
thereunder and any amendments to those 
laws. 

PART THREE 
CLAIMS 

A. You Claims Reporting Duties 

You must give us written notice as soon as you 
learn of: 

1. any claim, suit or proceeding  that involves a 
Loss that exceeds or could exceed in the  
future 50 percent or more of the amount(s) of 
your retention, stated in Item 5(a) of the 
Information Page; 

2. any claim, suit or proceeding involving: 

a. amputation of all or part of an arm or leg; 
b. brain or spinal cord injury; 
c. death; 
d. disability for a period of one year or 

more; 
e. a permanent total disability as defined in 

the Workers’ Compensation Law; 
f. second or third degree burns on 25 

percent or more of  the body; 
g. multiple or serious fracture; 
h. loss of sight in one or both eyes or loss 

of hearing in one or both ears; or 
i. massive internal injury. 

3. the reopening of any claim for which an 
additional award might involve payment of 
benefits or damages by us; 

4. any claim involving hospitalization for more 
than one month; and 

5. any claim involving two or more employees. 

In addition, you will send us any claim informa-
tion that we may request. 

B. Your Claims Handling Duties 

You will investigate and defend any claim, suit or 
other processing against you. You will settle as 
appropriate any claim, suit or other proceeding 
within your retention. 

You will not enter into a settlement that requires a 
lump sum payment, in lieu of periodic indemnity 
payments, that involves payment by us, except 
with our written consent.  If we take control of the 
handling of a claim under this policy, any 
voluntary payments or obligations in excess of 
your retention will be at your own cost. 

Within 30 days of the end of the Loss Reporting 
Period listed in Item 8 of the Information Page, 
you will send to us an experience report in a 
format acceptable to us. The report will show 
amounts you paid during the Loss Reporting 
Period, and the estimated future payments for 
outstanding Loss. 

C. Our Claims Handling Duties 

We will promptly reimburse Losses payable 
under this policy upon receipt of proof of 
payment.  

If you do not appeal an award or judgment that 
exceeds your retention, we have the right t o 
appeal such award or judgment at our own 
expense.  If we elect to appeal, our liability for 
any such award or judgment following appeal 
shall not exceed our Limit(s) of Indemnity stated 
in Item 5(b) of the Information Page, plus the 
attorneys’ fees and cost incurred for such an 
appeal.  

PART FOUR 
PREMIUM 

A. Deposit and Adjustment Premiums 

At policy inception you must pay us the Deposit 
Premium stated in Item 7 of the Information 
Page. At the Anniversary Date corresponding to 
the end of the Premium Adjustment Period, and 
at each subsequent Anniversary Date 
corresponding to the end of a Premium 
Adjustment Period, you must pay us the deposit 
premium shown on the Anniversary Endorsement 
for the next Premium Adjustment Period. At the 
end of each Premium Adjustment Period: 

1. you will owe us the amount by which the final 
premium is greater than the deposit 
premium, or 

2. we will owe you the amount by which the 
deposit premium is greater than the final 
premium. 
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B. Payroll Report 

Within 30 days after the end of each Premium 
Adjustment Period or the policy cancellation date 
you must send us a report showing the amount of 
payroll earned by your employees during the 
Premium Adjustment Period. Payroll includes all 
remuneration reportable under the regulations 
and procedures established by the states listed in 
Item 4 of the Information Page. If  such  
regulations and procedures do  not  exist,  payroll  
means  all salaries wages, earnings for overtime, 
piece or contract work, bonuses and  allowances,  
and the value of room, board  or merchandise 
received by employees in lieu of cash. 

C. Final Premium 

The final premium  due  us  for  the Premium 
Adjustment  Period  will  be  computed   by   you  
by applying the payroll by classification to the 
rate listed on  Item 6  of the Information Page or 
the Anniversary  Endorsement,  as applicable. 
Unless the policy is cancelled before the end of 
the Premium Adjustment Period, final premium 
will be at least the minimum premium stated in 
Item 7 of the Information Page. If the final 
premium is more than the premium you paid to 
us, you must pay us the balance. If it is less, we 
will refund the balance to you.  

      If we cancel this policy before the end of the 
Premium Adjustment Period, final premium will 
be calculated pro rata based on the time this 
insurance was in force. Final premium will not be 
less than the pro rata share of the minimum 
premium. 

       If you cancel, final premium will be more than pro 
rata; it will be based on the time this insurance 
was in force, and increased by our short-rate 
cancellation table and procedure. Final premium 
will not be less than the minimum premium. 

D. Records 

You will keep records of information needed to 
compute premium. You will provide us with 
copies of those records when we ask for them. 

E. Audit 

You will let us examine and audit all your records 
that relate to this policy. These records include 
ledgers, journals, registers, vouchers, contracts, 
tax reports, payroll and disbursement   records, 
and programs for storing and retrieving data. We 
may conduct the audits during the policy period 
and within three years after the policy period 
ends. We have this right to adjust premium if the 
audit reveals differences in payroll. 

PART FIVE 
CONDITIONS 

A. Inspection 

We have the right, but are not obligated, to 
inspect your workplaces at any time. Our 
inspections are not safety inspections. They 
relate only to the insurability of the workplaces 
and the premiums to be charged.  We may give 
you reports on the conditions we find. We may 
also recommend changes. While they may help 
reduce losses, we do not undertake to perform 
the duty of any person to provide for the health or 
safety of your employees or the public. We do not 
warrant that your workplaces are safe or healthful 
or that they comply with the laws, regulations, 
codes or standards. 

B. Transfer of Your Rights and Duties 

Your rights or duties under this policy may not be 
transferred without our written consent. If you die 
and we receive notice within 30 days after your 
death, we will cover your legal representative as 
insured. 

C. Cancellation 

1. You may cancel this policy. You must mail or 
deliver advance written notice to us stating 
when the cancellation is to take effect, but 
not less than 30 days after notice is sent. 

2. We may cancel this policy. We must mail or 
deliver to you not less than 10 days’ advance 
written notice stating when the cancellation is 
to take effect if the cancellation is for non-
payment of premium; otherwise, we must 
provide 30 days’ advance written notice. 
Mailing that notice to you at your mailing 
address shown in Item 1 of the Information 
Page will be sufficient to prove notice. 

3. The policy period will end on the date and 
hour stated in the cancellation notice. 

4. Any of these provisions that conflict with a 
law that controls the cancellation of the 
insurance in this policy are changed by this 
statement to comply with the law. 

D. Sole Representative 

The insured first named in Item 1 of the 
information Page will act on behalf of all insureds 
to give or receive notice of cancellation, accept 
indemnity, receive return premium, and request 
changes to this policy, among other things. 
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E. Bankruptcy or Insolvency 

Your  bankruptcy or  insolvency  will not  relieve  
us from the  payment of  any claim covered by  
this policy; however, in no event  will  our  
indemnity obligations in any way change, 
increase or expand as a result of  your  
bankruptcy to  pay your retention before we are 
required to pay indemnity. 

F. Legal Action Against Us 

You have no right of action against us under this 
insurance unless you have complied with all of 
the terms of this policy, and the amount you owe 
has been determined with our agreement or by 
actual trial and final judgment. 

G. Other Insurance 

If other insurance exists that covers you for any 
Loss that is also covered by this insurance, then 
this insurance shall apply in excess of that other 
insurance. 

H. Recovery From Others 

We have your rights, and the rights of persons 
entitled to the benefits of this insurance, to 
recover our payments from anyone liable for the 
injury. You will do everything necessary to protect 
those rights for us and to help us enforce them. 
The recovered amounts remaining after 
deducting our recovery expenses will be paid first 
to us. We will then pay the balance, if any, to you. 
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CATASTROPHE (OTHER THAN CERTIFIED ACTS OF TERRORISM)  

PREMIUM ENDORSEMENT  

 
This endorsement is notification that your insurance carrier is charging premium to cover the losses that may occur in the 

event of a Catastrophe (other than Certified Acts of Terrorism) as that term is defined below. Your policy provides 

coverage for workers compensation losses caused by a Catastrophe (other than Certified Acts of Terrorism). This 

premium charge does not provide funding for Certified Acts of Terrorism contemplated under the Terrorism Risk 

Insurance Program Reauthorization Act Disclosure Endorsement (WC 99 06 03), attached to this policy. 

 

For purposes of this endorsement, the following definitions apply: 

• Catastrophe (other than Certified Acts of Terrorism): Any single event, resulting from an Earthquake, Noncertified 

Act of terrorism, or Catastrophic Industrial Accident, which results in aggregate workers compensation losses in 

excess of $50 million. 

• Earthquake: The shaking and vibration at the surface of the earth resulting from underground movement along a fault 

plane or from volcanic activity. 

• Noncertified Act of Terrorism: An event that is not certified as an Act of Terrorism by the Secretary of the Treasury 

pursuant to the Terrorism Risk Insurance Act of 2002 (as amended) but that meets all of the following criteria: 

a. It is an act that is violent or dangerous to human life, property, or infrastructure; 

b. The act results in damage within the United States, or outside of the United States in the case of the premises of 

United States missions or air carriers or vessels as those terms are defined in the Terrorism Risk Insurance Act of 

2002 (as amended); and 

c. It is an act that has been committed by an individual or individuals as part of an effort to coerce the civilian 

population of the United States or to influence the policy or affect the conduct of the United States Government by 

coercion. 

• Catastrophic Industrial Accident:  A chemical release, large explosion, or small blast that is localized in nature and 

affects workers in a small perimeter the size of a building. 

 

  The premium charge for the coverage your policy provides for workers compensation losses caused by a Catastrophe 

(other than Certified Acts of Terrorism) is shown in Item 6 of the Information Page and in the Schedule below.  

Schedule 

 

State Rate Premium 

                  

 

Company No.        

Insured:        

Policy Number:        

Endorsement Number:        

Endorsement Effective:          Printed on:        

 

Form No. WC 99 06 02 (0215) 

 Copyright 2015 National Council on Compensation Insurance, Inc.  All Rights Reserved. 
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TERRORISM RISK INSURANCE PROGRAM REAUTHORIZATION ACT  
DISCLOSURE ENDORSEMENT ( WC 99 06 03 ) 

 
This endorsement addresses the requirements of the Terrorism Risk Insurance Act of 2002 as amended and 
extended by the Terrorism Risk Insurance Program Reauthorization Act of 2015. It serves to notify you of 
certain limitations under the Act, and that your insurance carrier is charging premium for losses that may 
occur in the event of an Act of Terrorism. 
 
Your policy provides coverage for workers compensation losses caused by Acts of Terrorism, including 
workers compensation benefit obligations dictated by state law. Coverage for such losses is still subject to 
all terms, definitions, exclusions, and conditions in your policy, and any applicable federal and/or state laws, 
rules, or regulations. 

 
     Definitions 

The definitions provided in this endorsement are based on and have the same meaning as the definitions in 
the Act.  If words or phrases not defined in this endorsement are defined in the Act, the definitions in the  
Act will apply.   

“Act” means the Terrorism Risk Insurance Act of 2002, which took effect on November 26, 2002, and any 
amendments thereto, including any amendments resulting from the Terrorism Risk Insurance Program 
Reauthorization Act of 2015. 

 
     “Act of Terrorism” means any act that is certified by the Secretary of the Treasury, in consultation with the  

Secretary of Homeland Security, and the Attorney General of the United States as meeting all of the 
following      requirements: 

 
 a.   The act is an act of terrorism.  
 b.   The act is violent or dangerous to human life, property or infrastructure.  
 c.  The act resulted in damage within the United States, or outside of the United States in the case of  

the premises of United States missions or certain air carriers or vessels. 
 d.   The act has been committed by an individual or individuals as part of an effort to coerce the civilian 

population of the United States or to influence the policy or affect the conduct of the United States 
Government by coercion. 

"Insured Loss” means any loss resulting from an act of terrorism (and, except for Pennsylvania, including an 
act of war, in the case of workers compensation) that is covered by primary or excess property and casualty 
insurance issued by an insurer if the loss occurs in the United States or at the premises of United State 
missions or to certain air carriers or vessels. 

     “Insurer Deductible” means, for the period beginning on January 1, 2015 and ending on December 31, 2020, 
an amount equal to 20% of our direct earned premiums, during the immediately preceding calendar year. 

 

Form No. WC 99 06 03 (0215) 
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 Limitation of Liability 

 The Act limits our liability to you under this policy. If annual aggregate Insured Losses exceed 
$100,000,000,000 in a calendar year and if we have met our Insurer Deductible, we are not liable for the 
payment of any portion of the amount of Insured Losses that exceeds $100,000,000,000; and for aggregate 
Insured Losses up to $100,000,000,000, we will pay only a pro rata share of such Insured Losses as 
determined by the Secretary of the Treasury. 

 
      Policyholder Disclosure Notice 

1. Insured Losses would be partially reimbursed by the United States Government. If the aggregate 
industry Insured Losses exceed: 
a. $100,000,000, with respect to such Insured Losses occurring in calendar year 2015, the United 

State Government would pay 85% of our Insured Losses that exceed our Insurer Deductible. 
b. $120,000,000, with respect to such Insured Losses occurring in calendar year 2016, the United 

State Government would pay 84% of our Insured Losses that exceed our Insurer Deductible. 
c. $140,000,000, with respect to such Insured Losses occurring in calendar year 2017, the United 

State Government would pay 83% of our Insured Losses that exceed our Insurer Deductible. 
d. $160,000,000, with respect to such Insured Losses occurring in calendar year 2018, the United 

State Government would pay 82% of our Insured Losses that exceed our Insurer Deductible. 
e. $180,000,000, with respect to such Insured Losses occurring in calendar year 2019, the United 

State Government would pay 81% of our Insured Losses that exceed our Insurer Deductible. 
f. $200,000,000, with respect to such Insured Losses occurring in calendar year 2020, the United 

State Government would pay 80% of our Insured Losses that exceed our Insurer Deductible. 

 2.  Notwithstanding Item 1. above, the United States Government will not make any payment under the 
Act for any portion of Insured Losses that exceeds $100,000,000,000. 

 3.  The premium charged for the coverage your policy provides for Insured Losses is included in Item 6 
of the Information Page and in the Schedule below. 

 
 

Schedule 
 

State Rate Premium 
   

 
 
 
Company No.        
Insured:        
Policy Number:        
Endorsement Number:        
Endorsement Effective:          Printed on:        
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FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1i

CONSENT ITEM

DATE: June 9, 2020

TO: Robert Pletka, Ed.D., District Superintendent 

FROM: John Caldecott, Interim Director, Classified Personnel Services

SUBJECT: APPROVE/RATIFY CLASSIFIED PERSONNEL REPORT

Background: The Classified Personnel Report reflects changes in employee status and was 
received by the Personnel Commission at its regular meeting on May 18, 
2020. 

Rationale: This report is submitted to the Board of Trustees for approval on a monthly
basis.

Funding: Personnel action documents reflect budget numbers that are forwarded to the 
Business Services Division. 

Recommendation: Approve/Ratify Classified Personnel Report. 

JC:ef
Attachment 



Acronym                                                                                        Definition

ASP After School Program

BB                                                                             Bilingual Biliterate

CFRA                                                                         California Family Right Act

ESY                                                                         Extended School Year

FMLA                                                                  Family Medical Leave Act

NTE                                                                                  Not to Exceed

PDL                                                                      Pregnancy Disability Leave

WOC                                                                     Working Out of Class

LOA    Leave of Absence

NLA                                                                  No Longer Available

FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT
WILL BE PRESENTED TO THE PERSONNEL COMMISSION: 5/18/20

WILL BE PRESENTED TO THE BOARD OF TRUSTEES ON: 6/9/20

LEGEND



FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT WILL BE PRESENTED TO THE PERSONNEL COMMISSION: 5/18/20 
WILL BE PRESENTED TO THE BOARD OF TRUSTEES ON: 6/9/20

1

2

3

4

5

6

7

8

9

10

11

12

13
14

15

A B C D E F G H I
Last Name First Name Classification Action Effective Site Hours Program Range

Esqueda Yvonne Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.40 565 B21

Choung Eun Account Clerk III
Add 2.5% Bilingual-
Biliterate stipend 3/18/20 50 8.00 212/520 B28/5

Ramirez Jesus Custodian I - Sub
Add Gardener sub 
classification 2/28/20 99 0.00 547 B19/1

Employee ID 3427
CFRA Leave 3/16-
3/26/20

Employee ID 4214 CFRA Leave 3/30-5/2/20

Employee ID 7065 CFRA Leave 4/15-5/1/20

Employee ID 6507 CFRA Leave 4/20-5/8/20

Zazueta Yadira Health Assistant/BB
End of WOC, SOM to 
Health Assistant/BB 3/20/20 23 3.75 403 B18/3

Belloso Araceli Clerical Assistant II/BB
Extra summer work, 
NTE 40 hours 6/8/20 51 8.00 510 B20/6

Caballero Alma Senior Secretary
Extra summer work, 
NTE 40 hours 6/22/20 51 8.00 391 B24/6

Alva Elizabeth
Social Services 
Assistant

Extra summer work, 
NTE 80 hours 6/1/20 51 8.00 391 B17/5

Employee ID 6024

Five days without pay - 
4/15/20, 5/15/20, 
6/15/20, 7/15/20, 8/14/20 4/10/20

Hinrichs Forrest Custodian II Hire probationary status 4/15/20 25 8.00 542 B24/1

Molina Karla
Food Service Assistant 
I Hire Probationary Status 3/30/20 90 1.50 606 B08/1



FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT WILL BE PRESENTED TO THE PERSONNEL COMMISSION: 5/18/20 
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A B C D E F G H I

Last Name First Name Classification Action Effective Site Hours Program Range
16
17

18

19

20

21
22
23

24
25
26

27

28
29

30

31

32

33

Daniel Jose Maintenance Worker I Hire Probationary Status 3/30/20 53 8.00 533 B25/3
Macias Martin Maintenance Worker I Hire Probationary Status 4/6/20 53 8.00 533 B25/1

Hernandez Raylene
Food Service Assistant 
I

Increase in hours - 1.5 to 
2/day 3/9/20 90 1.50 606 B08/2

Pirali Daniel
Instructional 
Assistant/EL

Increase in hours - 18 to 
19.75/week 8/18/19 60 3.60 329 B11/6

Olivares Jessica
Social Services 
Assistant

Increase in hours - 6 to 
8/day 4/20/20 20 6.00 212 B17/4

Varela Anita
Personnel 
Commissioner

New Commissioner, 
NTE $250 12/1/20 58 0.00 522

Employee ID 7357 PDL 2/21-4/21/20
Employee ID 6093 PDL 3/16-6/3/20

Alvarado Manuela Playground Supervisor
Resignation - will not 
remain as sub 4/10/20 99 2.08 100 B07/4

Koliha Emily School Office Manager Returning from LOA 3/23/20 23 8.00 403 B25/3
Duus Daniel Bus Driver - sub Separation - NLA 9/1/19 56 0.00 565 B21/1

Leon Irma Playground Supervisor
Service Retirement - will 
not remain as sub 4/27/20 27 2.37 100 B07/4

May Wendy School Office Manager
Service Retirement - will 
not remain as sub 4/17/20 17 8.00 403 B25/6

Foti Megan ASP Site Lead Step Increase - Step 2 4/1/20 60 6.80 329 B18/1

Atta Pamela
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 21 3.75 100 B11/1

Azabache Samantha
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 21 3.00 383 B11/1

Green Valerie
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 10 3.75 100 B11/1

Jovel Allyson
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 21 3.00 383 B11/1
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34

35

36

37

38

39
40
41

42

43

44
45

46

47
48

49

Manuel Dawne
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 26 3.75 100 B11/1

McPhillips Suzanne
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 28 3.00 383 B11/1

Schill Hannah
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 21 3.75 212 B11/1

Wilder Pamela
Instructional 
Assistant/Reg. Step Increase - Step 2 4/1/20 16 3.00 100 B11/1

Rivera Angela
Instructional 
Assistant/SE Step Increase - Step 3 4/1/20 54 6.00 122 B14/2

Solorio Diana
Instructional 
Assistant/SE Step Increase - Step 2 4/1/20 54 6.00 121 B14/1

Shandy Debra Personnel Tech. I Step Increase - Step 2 4/1/20 58 8.00 522 B23/1
Johnson Cynthia Bus Driver Step Increase - Step 3 4/1/20 56 5.50 565 B21/2

Presley Keiera
Instructional 
Assistant/Rec. Step Increase - Step 3 4/1/20 60 3.90 2085 B11/2

Callejas Vianca
Instructional 
Assistant/Reg. Step Increase - Step 3 4/1/20 28 3.75 100/212 B11/3

Gilbert Krista
Instructional 
Assistant/SE Step Increase - Step 3 4/1/20 54 6.00 121 B14/2

Bertolette Sylvia Health Assistant Step Increase - Step 4 4/1/20 17 3.75 402 B17/3

Velazquez Breanna
Instructional 
Assistant/Reg. Step Increase - Step 4 4/1/20 25 3.75 100/302 B11/3

Oseguera Jonathan
Instructional 
Assistant/SE Step Increase - Step 4 4/1/20 54 3.50 122 B14/3

Canto Laura TLMA Step Increase - Step 4 4/1/20 59 8.00 409 B21/4

Arteaga Cinthia Clerical Assistant II/BB Step Increase - Step 5 4/1/20 90 4.80 606 B20/4
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50
51
52

53
54

55

56

57

58

59

60

61

62

63

64

65

McGee Paige
Instructional 
Assistant/Reg. Step Increase - Step 5 4/1/20 21 3.75 302 B11/4

Im Anna Personnel Tech. II Step Increase - Step 5 4/1/20 51 8.00 521 B28/4
Balestra Alfred Plumber Step Increase - Step 5 4/1/20 53 8.00 533 B32/4

Alva Elizabeth
Social Services 
Assistant Step Increase - Step 5 4/1/20 51 8.00 391/510 B17/4

Pacheco Lorena Custodian II Step Increase - Step 6 4/1/20 53 8.00 542 B24/5

Guzik-Torres Melissa
Instructional 
Assistant/SE Step Increase - Step 6 4/1/20 54 6.00 130 B14/5

Mai Nhu
Instructional 
Assistant/SE Step Increase - Step 6 4/1/20 54 6.00 242 B14/5

Garcia Abraham
Social Services 
Assistant Step Increase - Step 6 4/1/20 55 6.00 224 B17/5

Misuela Josh
Instructional 
Assistant/SE II

Stipend for Basketball 
Program 1/1/20 54 6.00 304 B14/2

Hernandez Leticia
Food Production 
Coordinator Assistant

Temporary add'tl hours, 
NTE 24 hours 3/23/20 90 8.00 606 B26/6

Chow Pamela Project Liason
Temporary add'tl hours, 
NTE 30 hours 3/23/20 57 4.00 526 M4/3

Singh Praveen Account Clerk I
Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 6.00 606 B20/1

Andrews Delia Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.10 565 B21

Apodaca Donna Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.28 565 B21

Arechiga Gina Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.72 565 B21

Avilez Roxana Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.22 565 B21
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66

67

68

69

70

71

72

73

74

75

76

77

78

79

Berdeja David Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.72 565 B21

Chavira Frances Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.78 565 B21

Colin Josefina Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.28 565 B21

Drews Judy Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.00 565 B21

Hernandez Silvia Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.12 565 B21

Hukel Cynthia Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.54 565 B21

Johnson Cynthia Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.50 565 B21

Lopez Noemi Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.00 565 B21

Medina Cristi Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.00 565 B21

Meza Mitchell Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.22 565 B21

Morales Marith Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.52 565 B21

Navarette Ana Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.90 565 B21

Pirali Oralia Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.62 565 B21

Ramos-
Romero Arturo Bus Driver

Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.00 565 B21
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80

81

82

83

84

85

86

87

88

89

90

91

92

93

Reyes-
Gurrola Georgina Bus Driver

Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.12 565 B21

Ruiz Sandra Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 6.52 565 B21

Santos Manuel Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.98 565 B21

Thompson Marilyn Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.34 565 B21

Urenda Robert Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.24 565 B21

Zuniga Luis Bus Driver
Temporary add'tl hours, 
NTE 32 hours 3/23/20 56 5.56 565 B21

Granados Matthew Chef
Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B23/5

Arteaga Cinthia Clerical Assistant II/BB
Temporary add'tl hours, 
NTE 32 hours 4/7/20 90 24.00 606 B20/5

Mohammad Parisa
Supervisor, Nutrition 
Svcs

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 M10/3

Hernandez Feliciano Transporter
Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B20/6

Abutan Corazon
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/6

Adams Pamela
Food Service Assistant 
III

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B16/6

Aguiniga Guadalupe
Food Service Assistant 
II

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 6.00 606 B/12/6

Arias Andrea
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 1.50 606 B08/1
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Arizaga Isaac
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 1.50 606 B08/1

Arroyo Gloria
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 4.00 606 B08/6

Benitez Claudia
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3.80 606 B08/6

Bode Shelly
Food Service 
Production Specialist

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B21/5

Brady Angela
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3 606 B8/6

Canadas Alicia
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/6

Ceja Yajaira
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/4

Cipriano Christy
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3.80 606 B08/4

Cornejo Maria
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/6

Dibble Julie
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 4.00 606 B08/6

Estrada Rally
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.50 606 B08/6

Granado Matt Chef
Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B23/5

Hanmouri Hana
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/6

Hernandez Feliciano Transporter
Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B20/6
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Hernandez Leticia
Food Production 
Assistant

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B26/6

Jeffrey Kenney Transporter
Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B20/6

Jimenez Shirley
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/2

Lang Kim
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.80 606 B08/6

Luna Cristina
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/4

Mondragon Gloria
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.50 606 B08/6

Moreira Maria
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3.30 606 B08/6

Munoz Martha
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.80 606 B08/6

Ocampo Laura
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.50 606 B08/6

Ordway Tracy
Food Service Assistant 
II

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B12/6

Osborn Marian
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.50 606 B08/6

Perez Jennie
Food Production 
Specialist

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B21/6

Pham Tanh
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.50 606 B08/6

Powell Janet
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 1.50 606 B08/6
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Ramirez Francisca
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3.80 606 B08/6

Ruiz Estela
Food Service Assistant 
I - Sub

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 0.00 606 B08/1

Ruiz Rosa
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/6

Sheehan Colleen
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 5.00 606 B08/6

Singh Deep
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 1.3 606 B08/1

Stenos Eva
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.50 606 B08/6

Sukhadia Jay
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3.80 606 B08/6

Surjanto Esther
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3.80 606 B08/6

Tan Chai
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 4.50 606 B08/6

Terrell Monaca
Food Service Assistant 
II

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B12/6

Thomas Seham
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 3.80 606 B08/6

Thyr Rosie
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 4.50 606 B08/6

Valencia Ana
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 2.00 606 B08/6

Vazquez Jessica
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 1.30 606 B08/1
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Zuazo Porfirio
Food Production 
Specialist

Temporary add'tl hours, 
NTE 32 hours 3/23/20 90 8.00 606 B21/6

Singh Deep
Food Service Assistant 
I

Temporary add'tl hours, 
NTE 80 hours 1/31/20 90 1.30 606 B08/1

Hurtado Samuel FSA/Transporter
Temporary add'tl hours, 
NTE 90 hours 3/30/20 90 6.00 606 B20/1

Pirali Daniel
Instructional 
Assistant/EL

Transfer from Nicolas to 
Pacific Dr. ASP 8/12/19 60 18.00 329 B11/6

Cruz Michelle
Instructional 
Assistant/EL

Transfer from Richman 
to Pacific Dr. ASP 8/12/19 60 19.75 329 B11/3

Amaro Abimael
Reprographics 
Technician Unpaid LOA 3/18/20 50 3.50 519 B20/1

Employee ID 4811
Unpaid LOA 3/16-
3/30/20

Employee ID 6048 Unpaid LOA 4/6-5/29/20

Skipps Sinalei
Instructional 
Assistant/EL

Voluntary reduction of 
hours, 19.5-18.5/wk 1/31/20 60 3.70 329 B11/1

Glassel Michelle
Instructional 
Assistant/Reg.

Voluntary reduction of 
hours, 19.5-18.5/wk 8/22/19 12 3.75 100 B11/2
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This is to certify that this is an exact copy of the assignment of classified personnel and approved in the minutes of the 
Personnel Commission on the above date.

__________________________________ Chairperson

This is to certify that this is an exact copy of the assignment of classified personnel and approved in the minutes of the 
Board of Trustees’ meeting on the above date.

__________________________________ Clerk/Secretary



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1j 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Julienne Lee, Ed.D., Assistant Superintendent, Educational Services 
 
SUBJECT: APPROVE AMENDMENT TO THE AGREEMENT BETWEEN FULLERTON 

SCHOOL DISTRICT AND ADVANTAGE COMMUNICATIONS FOR THE 
SUMMER ENRICHMENT SPEECH AND DEBATE PROGRAM FROM JUNE 
29, 2020 THROUGH JULY 10, 2020 

 
Background: Board approval was granted on March 10, 2020 (Board Agenda Item #1q) the 

Summer Enrichment Speech and Debate Program to be held at Nicolas Junior 
High School from June 29, 2020 through July 10, 2020. An Amendment is 
requested in order to change to a virtual summer program. 

 
Rationale:  Due to current COVID-19 guidelines, many programs are being held virtually.   
 
Funding: Cost remains the same as originally approved.  
 
Recommendation:  Approve Amendment to the Agreement between Fullerton School District and 

Advantage Communications for the Summer Enrichment Speech and Debate 
Program from June 29, 2020 through July 10, 2020. 

 
JL:nm 
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Advantage Communications 

 

  

 
 
Mr. Salvador Tinajero 
Advantage Communications 
On File 
 

Ms. Julienne Lee 
Fullerton Elementary School District  
1401 W Valencia Dr. 
Fullerton, CA 92833 

Ms. Julienne Lee,  April 14, 2020 

 

Within this document is the proposal regarding the creation of a virtual Speech and Debate 
summer program. 

Overview 

FSD has established 19 robust programs within the district.  This program will continue to 
promote speech and debate as well as build English acquisition, analytical writing, vocabulary 
and effective oral communication skills.  This summer program will help FSD students get a 
head start in speech.  Students will exit the summer program with a fully prepared and 
coached speech. This will help each program because they will have students who can 
demonstrate to new students what each speech event will look like.  This makes it easier for 
teachers to demonstrate each event that is going to be offered in the following year.  It also 
creates a path for FSD students to have greater success at state and at national 
competitions.  Students who compete at the highest level always attend a summer camp to 
give themselves an edge in competition. 

 

 



 

 

 

Summary 

The speech and debate summer program will be designed and developed by Sal Tinajero and 
Tiffiny Vuong.  Mr. Tinajero and Ms. Vuong will provide the administrative and operational 
support for 150 students. 

Our proposal will include: 

○ Individualized speech preparations or debate case preparation for each student 

○ Students will receive 8 hours of communication theory lectures 

○ Students will receive a minimum 10 hours of speech or case preparation 

○ Our staff will consist of 30 coaches and 10 assistant coaches 

○ Each staff member will report and help facilitate scripts and coach students.   The 
staff members will work from June 29, 2020 through July 10, 2020 

○ Summer camp coaching will occur from 8:00 AM – 12:00 PM, Monday through 
Friday 

○ The coach to student ratio will not exceed 6 students to 1 coach 

 

Director’s Experience 

The Fullerton Elementary School District Speech and Debate program will consist of nine 
elementary schools and three middle schools.  Each program will have Thirty students per 
program.  Sal Tinajero will advertise the importance of speech and debate at every school site.  
Sal Tinajero has a wealth of experience and success in Forensics.  He started the Fullerton 
Union High School Speech and Debate program in 2001.  In his tenure the program grew from 
20 students to a team of over 100 students per year.  Under his leadership the team won three 
National Championships and one State Championship.  He has coached five student state 
champions and two student national champions.  In 2005, he was invited to the White House 
and awarded the National Hispanic Teacher of the Year. In 2017 he was selected as the National 
Speech and Debate Association California Educator of the Year.  He was one of the five finalists 
for the National Educator of the Year.  In Santa Ana he has created 27 successful programs with 



 

 

over 1,200 students in four years. Students are competing at a high level and receiving national 
recognition. Only two schools in Orange County have ever won a national championship. 
Fullerton Union High School won the national championship in 2008, 2010, 2013, and 2014. The 
other school is the Advanced Learning Academy which won national championships in 2018 and 
2019. Both of these programs were led by Sal Tinajero. 

Logistics 

Timeline 
We will facilitate and execute the administrative and operational aspects of the summer program 
according to the following timeline:  

○ Secure 30 forensics staff members 

○ Secure 10 assistant coaches 

○ Assure that speech students leave camp with a fully prepared and coached speech 

○ Assure that debaters create an affirmative and negative case 

○ Provide communication theory lectures 

○ Provide debate methodology instruction 

Process 

We will require the following payment schedule: 

○  July 6, 2020 for $40,000 

○ July 13, 2020 for $35,000 

Investment 

○ We will do this in June/July of 2020.  We will serve 150 students.  If we grow above that 
number, we will consult with the district before an expansion is allowed.   

○ We will conduct the administrative and operational aspects of the summer program for 
150 paid students for the project cost of $75,000.00.   Once we hit the 150 student mark, 
Advantage Communications will absorb 30 more students at no cost.  This will bring 
the total student number to 180. 

 



 

 

Fullerton School District Responsibilities 

○ Provide technical support for students 

○ Provide one IT specialist available for troubleshooting and requests 

○ Provide printing support to students if needed 

○ Purchase 60 black interpretation binders and 420 pages 

○ Pay IT support  

○ Work with Tiffiny Vuong in securing student enrollment for the camp 

 

Speech and Debate as a program will help develop and shape the future leaders of our country. 
As we begin to include students from all backgrounds, we will begin to equalize the way in 
which our students are afforded opportunities. I look forward to partnering with you in the 
following year.   

 
Mr. Salvador Tinajero ___________________                 Dr. Robert Pletka ________________ 

CEO Advantage Communications                                   Fullerton School District Superintendent 

Phone:(714) 913-3515                                                      Phone (714) 447-7405 
E-mail: advantagecommunicationsceo@gmail.com        suptoffice@myfsd.org 

 

 
             

 

  

 

 



FULLERTON SCHOOL DISTRICT                             BOARD AGENDA ITEM #1k 
 

CONSENT ITEM 
 
DATE: June 9, 2020  
 
TO: Robert Pletka, Ed.D., District Superintendent 
    
FROM: Julienne Lee, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Sung Chi, Director, Educational Services 
 
SUBJECT: APPROVE LICENSE AND SERVICE AGREEMENT BETWEEN FULLERTON 

SCHOOL DISTRICT AND ADVANCEMENT VIA INDIVIDUAL 
DETERMINATION (AVID) TO PROVIDE SUPPORT AND TRAINING FOR THE 
IMPLEMENTATION AND EVALUATION FOR THE AVID PROGRAM AT 
LADERA VISTA JUNIOR HIGH SCHOOL OF THE ARTS AND NICOLAS 
JUNIOR HIGH SCHOOL FROM JULY 1, 2020 TO JUNE 30, 2021 

 
Background:  Advancement Via Individual Determination (AVID) is a college readiness system 

for elementary through higher education that is designed to increase schoolwide 
learning and performance. The AVID College Readiness System (ACRS) 
accelerates student learning, uses research-based methods of effective 
instruction, provides meaningful and motivational professional learning, and acts 
as a catalyst for systemic reform and change. The AVID Agreement was 
administered through OCDE and has shifted to the District.  Ladera Vista Junior 
High School of the Arts and Nicolas Junior High School are the Fullerton School 
District schools that will benefit from theses services. Ladera Vista is in a 
planning year to prepare for full implementation in 2021/2022. First time charges 
are for professional development. Nicolas has been participating in AVID for the 
past thirteen years. 

 
Rationale:  Although AVID serves all students, the AVID elective focuses on the least 

served students in the academic middle. The formula is that if the school raises 
expectations of the students with the AVID support system in place, the students 
will rise to the challenge. 

 
Funding:  Cost is not to exceed $9,779 for participating school sites. $4,679 to be paid 

from Nicolas budget (#302) and $5,100 from Ladera Vista budget (#302). 
       
Recommendation:  Approve License and Service Agreement between Fullerton School District and 

Advancement Via Individual Determination (AVID) to provide support and 
training for the implementation and evaluation for the AVID Program at Ladera 
Vista Junior High School of the Arts and Nicolas Junior High School from July 1, 
2020 to June 30, 2021. 
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AVID Center 

Products and Services Quote/Order 
Quote/Order #: Q-78999 AVID Center Representative: Ala Rudziankova 

Client: Fullerton School District 

Address: 1401 W Valencia Dr 

Fullerton, CA 92833 

Phone: (858) 654-5084 

Email: arudziankova@avid.org 

Effective Date: July 01, 2020 Expiration Date: June 30, 2021 

Ladera Vista Jr High School 

QTY PRODUCT NAME UNIT PRICE DISCOUNT EXTENDED PRICE 

1 Planning $0.00 $0.00 $0.00 

6 AVID Summer Institute Registration Fee $925.00 $450.00 $5,100.00 
Ladera Vista Jr High School SUBTOTAL: $5,100.00 

Nicolas Junior High School 

QTY PRODUCT NAME UNIT PRICE DISCOUNT EXTENDED PRICE 

1 AVID Membership Fees Secondary $4,099.00 $0.00 $4,099.00 

1 AVID Weekly Secondary $595.00 $0.00 $580.00 

Nicolas Junior High School SUBTOTAL: $4,679.00 

TOTAL: $9,779.00 

plus all applicable taxes 

This AVID Products and Services Quote/Order (“Quote/Order”), together with the General Terms and Conditions (“Ts&Cs”) 

attached hereto as Exhibit “A” (collectively, this “Agreement” or “AVID Agreement”), constitutes a binding agreement between 

AVID Center and the “Client” identified above with respect to the AVID Products and Services (as defined in the Ts&Cs) 

specified in this Quote/Order. The Ts&Cs attached to this Quote/Order will apply to any Subsequent Quote/Order that is 

placed by Client.  Each party agrees to be bound by the terms of this Agreement and has caused this Agreement to be signed 

by its duly authorized representative.  The terms of this Quote/Order or Subsequent Quote/Order will control in the event of a 

conflict with the Ts&Cs. 

Additional Comments: 

For all 2020-21 contracts, if your teams cannot attend a Summer Institute, your registrations will be converted to 

an AVID Digital Experience. This new impactful professional learning experience starts with three days of online 

DocuSign Envelope ID: 10DBC244-67C8-4E57-96B0-A777A2A7AA81
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interactions and will extend into a year-long professional learning journey.  Details can be found at 

https://aviddxp.org/. 
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IN WITNESS WHEREOF, the parties have executed this Agreement on the dates below their signatures, but such dates shall 

not alter the Term of this Agreement as specified herein: 

AVID Center, 

a California Non-Profit Corporation 

501(c)(3) 
Fullerton School District 

Signature: \SignHere3\ Signature: \SignHere2\ 

Print 

Name: \InternalName3\ 

Print 

Name: \PrintedName2\ 

Email 

Address /Email2/ 

Title: \InternalTitle3\ Title: \TitleHere2\ 

Date: \Date3\ Date: \Date2\ 

AVID Center 

9797 Aero Drive, Suite 100 

San Diego, CA 92123 

Employer ID # 33-0522594 

DocuSign Envelope ID: 10DBC244-67C8-4E57-96B0-A777A2A7AA81

David S. Greulich

5/8/2020 | 7:34 AM PDT

Controller

Robert Pletka

Superintendent
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Exhibit “A” 

AVID Center General Terms and Conditions 

These General Terms and Conditions (these “Ts&Cs”) set forth an agreement by and between AVID Center, a California nonprofit 

corporation (“AVID Center”), and the “Client” identified in the attached Quote/Order. Client agrees to these Ts&Cs by entering into 

the Quote/Order or a Subsequent Quote/Order regardless of whether these Ts&Cs are attached to such Quote/Order or Subsequent 

Quote/Order.  These Ts&Cs shall prevail over any terms and conditions contained in any purchase order or other document 

submitted by Client and fulfillment of the Quote/Order or a Subsequent Quote/Order does not constitute acceptance of any of 

Client’s terms and conditions and does not modify or amend these Ts&Cs. If an individual enters into the Quote/Order or a 

Subsequent Quote/Order on behalf of his/her employer, then such individual hereby represents and warrants that he/she has the 

authority to bind such entity to this Agreement. 

Article I. Definitions. Capitalized terms in these 

Ts&Cs not defined in the Quote/Order or a Subsequent 

Quote/Order or elsewhere in these Ts&Cs shall have the 

meanings set forth below: 

1.1. “AVID Materials” shall mean any materials, in 

any medium, printed or electronic, provided by AVID Center 

relating to the AVID Products and Services.  

1.2. “AVID Member Site” shall mean each Client 

facility identified in the Quote/Order or a Subsequent 

Quote/Order where the AVID Products and Services will be 

implemented. 

1.3. “AVID Methodologies” shall mean AVID 

Center’s proprietary methodologies incorporated within the 

AVID Products and Services. 

1.4. “AVID Products and Services” shall mean the 

descriptions and requirements related to the products and 

services specified in the Quote/Order or a Subsequent 

Quote/Order, as described on the area of AVID Center’s website 

located at https://www.avid.org/Page/3290.  Such 

descriptions and requirements may change from time to time 

at AVID Center’s sole discretion without prior notice to Client 

and are hereby incorporated herein by this reference. 

1.5. “Proprietary Information” shall mean 

confidential or proprietary information pertaining to AVID 

Center’s business, products or services, including without 

limitation AVID Methodologies, techniques, processes, designs, 

and research, and the terms of this Agreement. 

1.6. “Subsequent Quote/Order” shall mean an order 

signed by AVID Center and Client to renew a subscription of the 

AVID Products and Services or any Amendment to a 

Quote/Order. 

1.7. “Site Data” shall mean data collected from an 

AVID Member Site pertaining to student demographics, course 

enrollment, site characteristics and related outcomes. 

1.8. “Student Data” shall mean individual student 

academic and disciplinary data. 

Article II. Term. 

2.1. Term. The term of this Agreement shall 

commence on the date specified in the Quote/Order or 

Subsequent Quote/Order and, unless earlier terminated as 

provided herein, shall continue until the expiration date 

specified in the Quote/Order, unless renewed pursuant to a 

Subsequent Quote/Order (“Term”).  

Article III. Licenses. 

3.1. AVID Products and Services.  

(a) Subject to all of the terms and conditions 

of this Agreement, AVID Center hereby grants to Client during 

the Term a limited, non-exclusive, non-transferable license, 

without the right to sublicense, to (i) use, and permit AVID 

Member Sites to use (a) the AVID Products and Services 

corresponding to such AVID Member Sites as specified in the 

Quote/Order or a Subsequent Quote/Order, and (b) the AVID 

Methodologies solely to implement the AVID Products and 

Services and for no other purpose, and (ii) reproduce the AVID 

Materials and distribute and display copies of such AVID 

Materials to staff and students of AVID Member Sites where 

such AVID Products and Services are implemented. 

(b) This Agreement grants Client only the 

rights to use the AVID Products and Services and AVID 

Materials as set forth herein and does not convey or transfer 

title or ownership of any AVID Products and Services or AVID 

Materials to Client. All rights not expressly granted herein are 

reserved by AVID Center, and no other licenses are granted 

herein by implication, estoppel or otherwise. 

3.2 Restrictions. Except as permitted in this 

Agreement, Client shall not, nor permit any third party to, 

engage in any of the following conduct: 

(a) Provide, sell, sublicense, transfer, or lease 

any AVID Products and Services or AVID Materials; 

(b) Distribute, broadcast or transmit in any 

medium whatsoever any AVID Products and Services or AVID 

Materials, except to AVID Member Sites solely via a password-

protected website that is accessible only to staff and students 

of such AVID Member Site; 

(c) Reproduce any AVID Products and Services 

or AVID Materials, except for classroom or school use; 

(d) Distribute or transmit through the Internet 

any AVID Materials or AVID Methodologies to AVID Member 

Sites, except to a password-protected website that is 

accessible only to staff and students of such AVID Member 

Site; 

(e) Enable AVID Member Sites to download 

electronic versions of any AVID Products and Services or AVID 

Materials, other than downloads by staff and students of AVID 

Member Sites who are required to agree prior to downloading 

(via clicking an “Accept” button or other form of electronic 

acknowledgement) not to distribute, reproduce, display, or 

transfer such AVID Products and Services or AVID Materials to 

anyone other than staff and students of their AVID Member 

Site; 

(f) Modify or create derivative works of any 

AVID Products and Services or AVID Materials; 

(g) Use or integrate any AVID Products and 

Services or AVID Materials with any product or service other 

than the AVID Products and Services or to develop any other 

product or service; 
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(h) Use any AVID Products and Services or 

AVID Materials in connection with any timesharing service, 

service bureau, network or any other services for revenue-

generating purposes; or 

(i) Obscure, remove, alter or fail to reproduce 

any copyright notice and other proprietary legends contained 

on or in any AVID Products and Services or AVID Materials.   

3.3 AVID Trademarks.  

(a) Subject to all of the terms and conditions 

of this Agreement, AVID Center grants to Client during the Term 

a limited, nonexclusive, non-transferable, indivisible license, 

without the right to sublicense, to use the “AVID” trademarks, 

service marks and logos (collectively, “AVID Trademarks”) only 

(i) as they are incorporated within the AVID Materials; and (ii) 

on advertising and promotional materials created by Client or 

AVID Member Sites to promote the AVID Products and Services 

implemented at such AVID Member Sites. 

(b) Client shall at all times use the AVID 

Trademarks in a professional manner in order to preserve and 

enhance AVID Center’s substantial goodwill associated with the 

AVID Trademarks. 

(c) Client shall not, and shall ensure that AVID 

Member Sites do not, (i) use any AVID Trademarks as a 

business name or trade name; (ii) adopt any trademark that is 

confusingly similar to any AVID Trademarks; (iii) submit any 

application or otherwise attempt to register for itself or others 

any AVID Trademarks; (iv) modify or otherwise alter any AVID 

Trademarks or use any other designs or logos in conjunction 

with the AVID Trademarks; or (v) use any AVID Trademarks in 

connection with any product or service other than the AVID 

Products and Services in accordance with this Agreement. 

(d) All use of the AVID Trademarks by Client or 

an AVID Member Site will include the appropriate trademark 

symbol and will be in the following form, as appropriate: [AVID 

Trademark]® or [AVID Trademark]™. All literature and materials 

printed, distributed or electronically transmitted by Client or an 

AVID Member Site and containing any AVID Trademarks will 

include the following notice, as appropriate: “[AVID Trademark] 

is a [registered] trademark of AVID Center.” 

(e) Use by Client or any AVID Member Site of 

any AVID Trademarks on any product or other item in order to 

promote the AVID Products and Services shall be subject to 

AVID Center’s prior written approval.  Any such uses of AVID 

Trademarks approved by AVID Center shall be subject to the 

terms and conditions of this Agreement. 

3.4 Ownership. As between the parties, AVID Center 

shall solely own all right, title and interest, except as licensed 

to Client hereunder, in and to the AVID Products and Services, 

AVID Trademarks, and AVID Materials, and any and all 

modifications, enhancements and derivative works thereof, 

and all intellectual and proprietary rights related thereto 

(“Intellectual Property Rights”).   In addition, AVID Center shall 

own any and all suggestions, comments and feedback provided 

by Client concerning improvements or modifications of any 

AVID Products and Services (collectively, “Feedback”) and AVID 

Center shall have the right to use, in any manner and for any 

purpose whatsoever, any and all Feedback.  Client agrees to 

assign and does hereby irrevocably assign to AVID Center all 

right, title and interest that Client may acquire in and to any and 

all AVID Products and Services, AVID Trademarks, AVID 

Materials, and Feedback and all Intellectual Property Rights 

therein. 

3.5 Equitable Relief. Client acknowledges and 

agrees that AVID Center will be irreparably harmed and money 

damages would be an inadequate remedy in the event of a 

breach of this Article III.  Client therefore agrees that, in the 

event of such a breach, in addition to all other available 

remedies, AVID Center shall be entitled to equitable relief, 

including without limitation an order of specific performance 

and/or temporary, preliminary and permanent injunctive relief.  

Article IV. Client’s Obligations. 

4.1. Infringement by Third Parties. Client shall notify 

AVID Center of any infringement of any of AVID Center’s 

Intellectual Property Rights of which Client becomes aware. 

AVID Center shall have the sole right, but not any obligation, to 

take legal action to enforce such rights and Client agrees to 

cooperate with AVID Center in any such action and provide all 

information and assistance reasonably requested by AVID 

Center at AVID Center’s expense. 

4.2. Compliance with Laws.  Client shall at all times 

comply with all applicable laws and regulations in its use of the 

AVID Products and Services. 

4.3. Data Collection. During the Term, Client shall 

provide to AVID Center via a designated secure web portal Site 

Data and Student Data (collectively, “Data”) specified by AVID 

Center. Client shall collect Data in accordance with applicable 

privacy laws, including without limitation the federal Family 

Educational Rights and Privacy Act (FERPA). AVID Center shall 

maintain in confidence all personally identifiable student 

information or information that is included in Data that it 

receives from Client.  Client may withhold, revise, and/or edit 

confidential data, such as student names, Social Security 

Numbers and any other information the disclosure of which 

would violate state or federal law. AVID Center agrees not to 

use any Data in a manner that would violate, or cause Client to 

violate, any applicable provision of FERPA. 

4.4. Proprietary Information. 

(a) Confidentiality. Client shall hold and 

maintain all Proprietary Information provided by, or otherwise 

obtained from, AVID Center in strict confidence and not use or 

disclose such information to any third party other than to its 

employees and contractors who have a need to know such 

information, except to the extent necessary to exercise the 

rights granted, and perform its obligations, under this 

Agreement.  Client will safeguard all Proprietary Information 

using the same precautions it uses to protect its own 

confidential information, but shall in no event exercise less 

than a reasonable degree of care.  Client shall ensure 

compliance of AVID Member Sites with the obligations in this 

Section 4.4 and shall be responsible for any AVID Member 

Site’s breach of such obligations. 

(b) Exceptions. The restrictions set forth in 

Section 4.4(a) shall not apply with respect to information which: 

(i) is already known by Client at time of disclosure; (ii) becomes, 

through no act or fault of Client or any AVID Member Site, 

publicly available; (iii) is rightfully received by Client from a third 

party on a non-confidential basis; or (iv) is independently 

developed by Client without reference to any Proprietary 

Information.  Notwithstanding Section 4.4(a), Client may 

disclose Proprietary Information pursuant to a lawful 

requirement or request of a governmental entity or agency to 

the minimum extent required, provided that, to the extent 

permitted by applicable law, Client first notifies AVID Center of 

such requirement or request and Client cooperates with AVID 
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Center in seeking a protective order or contesting such required 

disclosure.   

Article V. Compensation. 

5.1. Invoicing and Payment. AVID Center will invoice 

Client the amount stated in the Quote/Order or Subsequent 

Quote/Order, as the case may be, upon execution of the 

Quote/Order or Subsequent Quote/Order, and Client shall pay 

to AVID Center the full invoiced amount within thirty (30) days 

following Client’s receipt of the invoice. 

5.2. Taxes. Client shall be responsible for the 

payment of any applicable sales or use taxes or any value 

added or similar taxes payable with respect to the AVID 

Products and Services provided by AVID Center or arising out of 

or in connection with this Agreement. 

5.3. No Right of Offset. Client shall have no right to 

offset any amount or claim against amounts payable to AVID 

Center hereunder. 

Article VI. Representations and Warranties; 

Warranty Disclaimer. 

6.1. Representations and Warranties. Each party  

represents and warrants to the other party that its execution 

and delivery of this Agreement, and its performance of this 

Agreement, (i) are within its power and authority; (ii) do not 

require any consent or other action by and in respect of or filing 

with any third party or governmental body or agency; and (iii) do 

not, and will not, violate or conflict with or constitute a default 

under any applicable law, regulation, or published interpretive 

guidance or ruling. 

6.2. Warranty Disclaimer. 

(a) EXCEPT AS EXPRESSLY SET FORTH IN 

SECTION 6.1., NEITHER PARTY MAKES ANY REPRESENTATION 

OR WARRANTY OF ANY KIND, EXPRESS OR IMPLIED, AND 

EACH PARTY DISCLAIMS ALL OTHER WARRANTIES INCLUDING, 

BUT NOT LIMITED TO, IMPLIED WARRANTIES OF 

MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE 

AND NON-INFRINGEMENT. 

(b) AVID CENTER DOES NOT WARRANT THAT 

THE AVID PRODUCTS AND SERVICES WILL MEET CLIENT’S OR 

ANY AVID MEMBER SITE’S REQUIREMENTS AND AVID CENTER 

DOES NOT MAKE ANY WARRANTY WITH RESPECT TO CLIENT’S 

OR ANY AVID MEMBER SITE’S USE OR INABILITY TO USE ANY 

OF THE AVID PRODUCTS AND SERVICES OR THE RESULTS 

GENERATED FROM THE USE OF ANY OF THE AVID PRODUCTS 

AND SERVICES. 

Article VII. Limitation of Liability. 

7.1. Exclusion of Damages. TO THE MAXIMUM 

EXTENT PERMITTED BY APPLICABLE LAW, IN NO EVENT SHALL 

EITHER PARTY HAVE ANY LIABILITY TO THE OTHER PARTY 

ARISING OUT OF THIS AGREEMENT UNDER ANY CAUSE OF 

ACTION OR THEORY OF LIABILITY, INCLUDING TORT, 

NEGLIGENCE, STRICT LIABILITY, MISREPRESENTATION, 

BREACH OF CONTRACT OR BREACH OF WARRANTY, FOR (a) 

ANY INDIRECT, INCIDENTAL, SPECIAL, CONSEQUENTIAL OR 

EXEMPLARY DAMAGES OF ANY KIND, EVEN IF SUCH PARTY 

KNEW OR SHOULD HAVE KNOWN OF THE POSSIBILITY OF SUCH 

DAMAGES; OR (b) THE COST OF PROCURING SUBSTITUTE 

GOODS, SERVICES, TECHNOLOGY OR RIGHTS. 

7.2. Maximum Liability. NOTHWITHSTANDING 

ANYTHING IN THIS AGREEMENT OR OTHERWISE, AVID CENTER 

SHALL HAVE NO LIABILITY FOR DAMAGES IN EXCESS OF THE 

AGGREGATE AMOUNT PAID BY CLIENT HEREUNDER AND 

CLIENT SHALL HAVE NO LIAIBLITY FOR DAMAGES IN EXCESS 

OF THE AGGREGATE AMOUNT PAID OR PAYABLE BY CLIENT 

HEREUNDER WITH RESPECT TO THE QUOTE/ORDER OR 

SUBSEQUENT QUOTE/ORDER GIVING RISE TO LIABILITY. 

7.3. Exceptions. THE EXCLUSIONS OF DAMAGES 

AND LIABILITY LIMITATIONS IN SECTIONS 7.1 AND 7.2 SHALL 

NOT APPLY TO ANY BREACH OF CLIENT’S OBLIGATIONS UNDER 

ARTICLE III OR SECTION 4.4 OR ANY VIOLATION OR 

INFRINGEMENT OF AVID CENTER’S INTELLECTUAL PROPERTY 

RIGHTS. THESE LIMITATIONS SHALL APPLY 

NOTWITHSTANDING A FAILURE OF THE ESSENTIAL PURPOSE 

OF ANY LIMITED REMEDY. 

Article VIII. Termination. 

8.1. By AVID Center. AVID Center may terminate this 

Agreement in its entirety or with respect to one or more AVID 

Member Sites in the event of Client’s material breach of this 

Agreement, which is not fully cured within thirty (30) days 

following AVID Center’s notice of the breach.  In the event 

Client’s breach is not cured, AVID Center shall notify Client of its 

election to terminate this Agreement or, if termination is 

limited to one or more AVID Member Sites, AVID Center shall 

notify Client of the AVID Member Sites so terminated. 

8.2. By Client. Client may terminate this Agreement 

for any reason, or no reason, upon thirty (30) days’ prior written 

notice to AVID Center. 

8.3. Effect of Termination. Upon termination or 

expiration of this Agreement or with respect to termination of 

one or more AVID Member Sites, (a) the licenses granted to 

Client hereunder, or the rights granted hereunder with respect 

to the terminated AVID Member Sites, shall automatically 

terminate and all rights shall revert to AVID Center; (b) Client 

shall immediately discontinue use of the AVID Products and 

Services and cease using the AVID Materials, AVID 

Methodologies, and AVID Trademarks in all AVID Member Sites 

following termination or expiration of this Agreement, or, in the 

case of termination of one or more AVID Member Sites, in the 

terminated AVID Member Sites; (c) Client shall pay to AVID 

Center all unpaid amounts that are due and payable hereunder 

and shall remain liable for its obligations or other actions that 

accrued or occurred prior to the date of termination or 

expiration; and (d) Client shall promptly return to AVID Center 

all AVID Materials and Proprietary Information (including 

copies) in its possession or control following termination or 

expiration of this Agreement. 

8.4. Survival. All accrued rights to payment and the 

parties’ respective rights, obligations and duties under Articles 

I, VI, VII, and VIII and Sections 3.4, 3.5, 4.1, 4.4, and 5.1 shall 

survive expiration or any termination of this Agreement. 

Article IX. General Provisions 

9.1. Independent Contractors. The relationship 

between the parties is that of independent contractors and 

neither party shall have authority to contract for or bind the 

other party in any manner whatsoever. 

9.2. Cumulative Remedies. All rights and remedies 

conferred herein shall be cumulative and in addition to all of 

the rights and remedies available to each party at law, equity 

or otherwise. 

9.3. Governing Law/Venue. This Agreement shall be 

governed by and interpreted under California law, without 

regard to its conflict of laws provisions, and, except as provided 

in Section 9.4, the state and federal courts located within the 

County of San Diego, California shall have the exclusive 
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jurisdiction over all disputes and causes of action relating to 

this Agreement. 

9.4. Dispute Resolution. 

(a) Before initiating any legal action, the 

parties will endeavor to settle any dispute, controversy or claim 

arising out of or relating to this Agreement or a party’s 

performance or lack of performance hereunder (a “Dispute”) by 

mediation conducted by JAMS, Inc. (“JAMS”) in San Diego, 

California. The requesting party may commence mediation by 

providing to JAMS and the other party a written request for 

mediation, setting forth the subject of the dispute and the relief 

requested. The parties agree that they will participate in the 

mediation in good faith and that they will share equally in its 

costs. 

(b) If the Dispute is not resolved within sixty 

(60) days following the request for mediation, the Dispute shall 

be resolved by final and binding arbitration in accordance with 

the JAMS Streamlined Arbitration Rules & Procedures then in 

effect (the “Rules”), except as modified by this Agreement. The 

arbitration will be conducted by one arbitrator approved by both 

parties; provided, however, if the parties fail to approve the 

arbitrator within ten (10) days after the written demand for 

arbitration, then either party to the dispute may request that 

JAMS select the arbitrator in accordance with the Rules. The 

final decision of the arbitrator shall include the dollar amount 

of the award to such party, if any, and the findings of fact and 

conclusions of law on which it is based shall be furnished to the 

parties in writing and shall be binding upon the parties. 

Judgment upon the arbitration award may be entered in any 

court having jurisdiction thereof. 

9.5. Attorneys’ Fees. The prevailing party in any 

legal action or proceeding related to this Agreement shall, in 

addition to all other remedies, be entitled to an award of its 

attorneys’ fees. 

9.6. Force Majeure. Neither party shall be liable for 

nonperformance or any delay caused by an event reasonably 

beyond its control including, but not limited to, wars, acts of 

terrorism, compliance with laws or regulation (including, 

without limitation, those related to infringement), fires, floods, 

earthquakes or any Act of God or any law, proclamation, 

regulation, ordinance or other act or order of any court, 

government or governmental agency. 

9.7. Severability. If any provision of this Agreement 

is held to be illegal or unenforceable, such provision shall be 

limited or eliminated to the minimum extent necessary so that 

the remainder of this Agreement will continue in full force and 

effect and be enforceable. 

9.8. Notices. All notices or other communications 

required or permitted hereunder shall be in writing and shall be 

deemed to have been duly given either when personally 

delivered, one business day following delivery by a nationally 

recognized overnight courier with tracking capabilities, or three 

business days following deposit in the U.S. mail, registered or 

certified, postage prepaid, return receipt requested, to the 

address of the party to be notified set forth in the Quote/Order 

or a Subsequent Quote/Order. Notice of change of address 

shall be given by written notice in the manner set forth in this 

Section 9.8. 

9.9. Waiver. The waiver by either party of any breach 

or failure to require performance by the other party shall not 

constitute the waiver of any other or subsequent breach or 

diminish the right to require such performance in the future. 

9.10. No Third-Party Beneficiaries. Nothing in this 

Agreement shall confer upon any person or entity other than 

the parties and their respective successors or permitted 

assigns, any rights, obligations, or remedies hereunder 

(whether as a third-party beneficiary or otherwise). 

9.11. No Assignment. Client may not assign any of its 

rights or delegate any of its obligations under this Agreement 

without AVID Center’s prior written consent and any purported 

assignment in the absence of such consent shall be null and 

void. 

9.12. Amendment. No amendment or modification of 

this Agreement shall be binding, unless it is in writing and 

signed by both parties. 

9.13. Headings; Construction. Headings and captions 

are for convenience only and are not to be used in the 

interpretation of this Agreement. Each party agrees that any 

rule of construction to the effect that ambiguities are to be 

resolved against the drafting party shall not be applied in the 

construction or interpretation of this Agreement. 

9.14. Entire Agreement. This Agreement is the entire 

agreement between the parties relating to the subject matter 

hereof, and all quotes, communications, understandings and 

agreements relating to the same subject matter are merged 

into, and superseded by, this Agreement. 

9.15. Counterparts. This Agreement may be executed 

in multiple counterparts, each of which will be deemed an 

original, but all of which taken together shall constitute one and 

the same instrument. Delivery of a copy of this Agreement 

bearing a signature by facsimile transmission, by electronic 

mail or by any other electronic means will have the same effect 

as physical delivery of the paper document bearing the original 

signature. 

 

 

 

 

 

 

 

 

 

 

 

 

 

DocuSign Envelope ID: 10DBC244-67C8-4E57-96B0-A777A2A7AA81



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1l 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Julienne Lee, Ed.D., Assistant Superintendent, Educational Services 
 
SUBJECT: APPROVE AMENDMENT TO THE CONTRACT WITH MARZANO RESEARCH 

LABORATORY TO PROVIDE FULLERTON SCHOOL DISTRICT WITH HIGH-
RELIABILITY SCHOOLS (HRS) LEVEL 1, 2, AND 3 PROFESSIONAL 
DEVELOPMENT FOR THE 2019/2020 SCHOOL YEAR 

 
Background: Board approval was granted on May 21, 2020 (Board Agenda Item #1oo) for 

Marzano Research Laboratory to provide Fullerton School District with High-
Reliability Schools (HRS) Level 1, 2, and 3 professional development for the 
2019/2020 school year. An Amendment is requested to lower the total cost of 
the Contract due to a change from physical to virtual certifications and having 
one date unused to be determined in the next school year. 

 
Rationale:  Due to current COVID-19 guidelines, many programs are being held virtually.   
 
Funding: Original cost approved was $96,000 and is reduced by $6,400 for a total of 

$89,600 per Exhibit B (page 5 of 6). 
 
Recommendation:  Approve Amendment to the Contract with Marzano Research Laboratory to 

provide Fullerton School District with High-Reliability Schools (HRS) Level 1, 2, 
and 3 professional development for the 2019/2020 school year. 

 
JL:nm 
Attachment:  
(Contract Exhibit B, Page 5 of 6) 















FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1m 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Julienne Lee, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Kelly S. Castillo, Ed.D., Principal, Pacific Drive School 
 
SUBJECT: APPROVE AGREEMENT BETWEEN FULLERTON SCHOOL DISTRICT 
 AND SEESAW, TO PROVIDE A PLATFORM FOR DIGITAL STUDENT 

PORTFOLIOS AND FAMILY COMMUNICATION AT PACIFIC DRIVE SCHOOL 
FOR THE 2020/2021 SCHOOL YEAR  

 
Background: Seesaw is an online LMS (Learning Management System) that allows students 

to access and submit assignments while building a digital learning portfolio.  
Students are able to submit written, drawn, and verbally recorded assignments.   
The Seesaw platform also allows for asynchronous family communication, both 
through messages to the teacher as well as comments on assignments between 
the student and family. 

 
Pacific Drive teachers have taken advantage of the Seesaw free trial during 
distance learning in the spring of 2020.  The capabilities of Seesaw had a 
positive impact on our instructional model that will last well beyond the period of 
distance learning.   

 
Seesaw will provide 560 student licenses to accommodate students in general 
education, special education, and the Dual Language Academy in grades TK-5.    

 
Rationale:  Both during distance learning and beyond, students benefit from the Seesaw 

platform that tracks progress and builds a sense of accomplishment supported 
by both their teachers and families.   

 
Funding: Total cost not to exceed $3,080 and is to be paid from site instructional materials 

budget (#812). 
 
Recommendation:  Approve Agreement between Fullerton School District and Seesaw, to provide a 

platform for digital student portfolios and family communication at Pacific Drive 
School for the 2020/2021 school year.  

 
JL:KC:nm 
Attachment 



PO Number (if required):            \po_number_1\                        

Title:            \t1\­­­­­­­­­                                                    

Accepted By:                                  \s1\                                  

Name:         \n1\                                                  

This contract is a binding agreement. By signing, your school or district must pay the full amount quoted per the payment schedule above.
Please make sure you have proper payment authorization (including a PO # if required) before signing.

Zip / Post Code:            \billing_zip_1\                                

City:   _____         \billing_city_1\                                

State:            \billing_state_1\                                

Address:            \billing_street_1\                                

Phone:  _       \billing_phone_1\                                  

Email:   __      \billing_email_1\                                  

Title: _           \billing_title_1\                                  

Name:            \billing_name_1\                                

Phone:         \tech_contact_phone_1\                              

Email:   _      \tech_contact_email_1\                              

Title:  _          \tech_contact_title_1\                              

Name:            \tech_contact_name_1\                            

Phone:         \admin_phone_1\                                  

Email:  _       \admin_email_1\                                  

Title:  _          \admin_title_1\                                  

Name:            \admin_name_1\                                

• April-June 2020 added on for freeContract Notes

6/30/2021Contract End Date

USD 3,080.00Grand Total

560.00# of Students

7/1/2020Contract Start Date

00016529Quote Number

4/14/2020Expiration Date

4/8/2020Created Date

Pacific Drive Elementary SchoolBill To Name

Please send any billing questions to accounting@seesaw.me

(415) 870-4468Phone

180 Montgomery St. 
Suite 750
San Francisco, CA 94104
United States

Company Address

Contract Summary

Contract Details

Product Quantity Sales Price Total Price Invoice Date

Seesaw for Schools 560.00 USD 5.50 USD 3,080.00 7/1/2020

School Admin Contact (e.g. Principal, Director of Instructional Tech, etc.)

Tech Contact (Who can help set up your school?)

Billing Contact (Who should we send invoices to?)

School Address



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1n 
District 40 – CFD No. 2000-1 (Van Daele) 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, CPA, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANT NUMBERED 1129 FOR THE 2019/2020 

SCHOOL YEAR 
 
Background: Board approval is requested for warrant numbered 1129 for the 2019/2020 

school year.  Warrants are issued by school districts as payment for goods and 
services. 

 
Fund Amount 
01 General Fund $1,286.26 
 Total $1,286.26 

 
Rationale: Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Funding: The total amount presented for approval is $1,286.26 from District 40, General 

Fund. 
 
Recommendation: Approve/Ratify warrant numbered 1129 for the 2019/2020 school year. 
 
RC:MG:yd 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1o 
District 48 – CFD No. 2000-1 (Amerige Heights) 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, CPA, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANT NUMBERED 1214 THROUGH 1215 FOR THE 

2019/2020 SCHOOL YEAR 
 
Background: Board approval is requested for warrant numbered 1214 through 1215 for the 

2019/2020 school year.  Warrants are issued by school districts as payment for 
goods and services. 

 
Fund Amount 
01 General Fund $1,075,217.70 
 Total $1,075,217.70 

 
Rationale: Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Funding: The total amount presented for approval is $1,075,217.70 from District 48, 

General Fund. 
 
Recommendation: Approve/Ratify warrant numbered 1214 through 1215 for the 2019/2020 school 

year. 
 
RC:MG:yd 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1p 
 

CONSENT ITEM 
 

DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
SUBJECT: APPROVE ORGANIZATIONAL MEMBERSHIPS FOR 2020/2021 
 
Background: Each year the Board approves organizational memberships.  These 

memberships provide opportunities for staff development and literature related 
to specific responsibility areas.  Staff is requesting approval of the 2020/2021 
organizational memberships listed on the attachment. 

 
 The Board will note that the annual membership costs are listed as “estimated.”  

Any unknown costs were increased by approximately 10% over the 2019/2020 
expenditure level, even though staff does not expect the increases to be that 
high for the 2020/2021 year. 

 
Rationale: Participation in organizational memberships provides additional opportunities 

for staff to increase knowledge and skills in specific job-related areas. 
 
Funding: Costs will be paid by appropriate Fund. 
 
Recommendation: Approve organizational memberships for 2020/2021. 
 
RC:yd 
Attachment 



2020/2021 ORGANIZATIONAL MEMBERSHIPS 
 

ORGANIZATION COST** DEPARTMENT 
ACSA Educational Institution Service $660 Board Discretionary 

Association for Supervision and Curriculum Development (ASCD) $175 Educational Services 

Association of California School Administrators (ACSA) $2,000 Business Services 

Association of California School Administrators (ACSA) $2,000 Certificated Personnel 

Association of California School Administrators (ACSA) $2,000 Educational Services 

Association of California School Administrators (ACSA) $2,000 Innovation/Instructional Support 

Association of California School Administrators (ACSA) $2,000 Personnel Commission 

Association of California School Administrators (ACSA) $2,000 Superintendent 

Calif. Assoc. of School Business Officials (CASBO) (Organizational)* $3,500 Business Services 

California Assoc. Supervisors of Child Welfare & Attendance $75 Child Welfare & Attendance 

California Association for the Gifted (CAG) $140 Educational Services 

California Association of Bilingual Education (CABE) $500 Educational Services 
California Association of School Transportation Officials (CASTO) 
(2)* $200 Transportation 

California Commission on Teacher Credentialing UC Regents (CTC) $1,300 Educational Services 

California Consortium for Independent Study $60 Child Welfare & Attendance 

California IT In Education (CITE)** $500 Innovation/Instructional Support 

California Institute for School Improvement (CISI) $1,000 Educational Services 

California Public Employer Labor Relations Association $350 Certificated Personnel 

California School Boards Association $17,500 Board Discretionary 

California School Boards Association (GAMUT) $825 Board Discretionary 

California School Boards Association (GAMUT) $1,000 Business Services 

California School Boards Association (GAMUT) $825 Certificated Personnel 

California School Boards Association (GAMUT) $825 Educational Services 

California School Boards Association (GAMUT) $825 Personnel Commission 

California School Nutrition Association (3)* $165 Nutrition Services 

California School Public Relations Association (CalSPRA) (4)* $335 Risk Management 

California Schools Personnel Commissioners Association $800 Personnel Commission 

Californians for Quality Early Learning (3)* $597 Child Development 

Coalition for Adequate School Housing $787 Facilities, Maint. and Operations 

Coalition for Adequate School Housing Maintenance Network $282 Facilities, Maint. and Operations 

Commission on Dietetic Registration $200 Nutrition Services 

Computer-Using Educators (CUE) $3,000 Business Services 

Computer-Using Educators (CUE) $40 Educational Services 

Coop. Org. for the Development of Employee Selection Process $2,050 Personnel Commission 



COSTCO (3)* $180 Nutrition Services 

COSTCO (Organizational)* $165 Business Services 

Crisis Prevention Institute $150 Educational Services 
Digital Promise $4,000 Superintendent 

Disability Management Employer Coalition (DMEC)  $530 Risk Management 

Driver Trainer Advisory Council (DTAC) (2)* $50 Transportation 

Edjoin $3,000 Certificated Personnel 

Every Child California (5)* $1,500 Child Development 

Frontline $29,000 Certificated Personnel 

Fullerton Chamber of Commerce $600 Superintendent 

Fullerton Collaborative $1,000 Child Welfare & Attendance 

International Personnel Management Association (3)* $397 Personnel Commission 

Leadership Associates $5,500 Superintendent 

National Afterschool Alliance (3)* $297 Child Development 

National Alliance for Insurance Education and Research $70 Risk Management 

National Assoc. for the Education of Young Children NAEYC (4)* $600 Child Development 

National Association for Gifted Children (NAGC) $120 Educational Services 

National Association for Pupil Transportation NAPT (2)* $190 Transportation 

National Association of Elementary School Principals (NAESP) $235 Educational Services 

National Association of School Nurses $105 Educational Services 
National Association of State Directors of Teacher Education and 
Certification (NASDTEC) $700 Certificated Personnel 

Needlework Guild of America (NGA) $50 Child Welfare & Attendance 

Needlework Guild of America (NGA) $50 Educational Services 

North American Reggio Emilia Alliance (3)* $225 Child Development 

North Orange County Superintendents’ Association $75 Superintendent 

Orange County School Boards Association $200 Superintendent 

Orange County Superintendents ACSA Region XVII $300 Superintendent 

Personnel Commissioners Association of Southern California $40 Personnel Commission 

Personnel Testing Council of Southern California (2)* $80 Personnel Commission 

Public Agency Risk Managers Association (PARMA) $150 Risk Management 

Rotary Club of Fullerton $2,000 Superintendent 

Sam’s Club (Organizational)* $45 Business Services 

School Nutrition Association (SNA) (3)* $398 Nutrition Services 

School Services of California (SSC) $4,200 Business Services 

Society for Human Resource Management $209 Personnel Commission 

Society for Industrial and Organizational Psychology (SIOP) (2)* $370 Personnel Commission 



Society of Human Resources Professional (SHRM) $219 Risk Management 

Southern California Public Management Assoc. (4)* $150 Personnel Commission 

Southern California Superintendents $150 Superintendent 
 
 

*Denotes membership for more than one individual **Estimated 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1q 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Michael Burns, Director, Nutrition Services 
 
SUBJECT: APPROVE PIGGYBACK BETWEEN FULLERTON SCHOOL DISTRICT AND 

DRIFTWOOD DAIRY, FROM SANTA ANA UNIFIED SCHOOL DISTRICT 
FOOD SERVICE AGENCY PIGGYBACKABLE BID #09-19 FOR DAIRY AND 
JUICE PRODUCTS FOR THE 2020-2021 SCHOOL YEAR 

 
Background: Public Contract Code Section 20118 and California Ed Code section 17596 

provides authority for the governing board of a school district to purchase from 
another public agency without going to bid if the board determines it to be in the 
best interest of said district to utilize a bid from another district. 

 
 This contract for services is for a one-year term of July 1, 2020 through June 

30, 2021.  Piggyback documentation is available for review in the 
Superintendent’s office. 

 
Rationale: Pursuant to Section 20118 of the Public Contract Code, the Board of Trustees 

of the Fullerton School District determines it is in the best interest of the District 
to contract for services using the Santa Ana Unified School District Food 
Service Agency Bid #09-19. 

 
Funding: Nutrition Services Fund.  
 
Recommendation: Approve piggyback between Fullerton School District and Driftwood Dairy, from 

Santa Ana Unified School District Food Service Agency piggybackable bid #09-
19 for dairy and juice products for the 2020-2021 school year. 

 
RC:MB:tg 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1r 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Michael Burns, Director, Nutrition Services 
 
SUBJECT: APPROVE PIGGYBACK BETWEEN FULLERTON SCHOOL DISTRICT AND 

GOLD STAR FOODS INC. FROM COLTON JOINT UNIFIED SCHOOL 
DISTRICT FOR THE FOLLOWING PIGGYBACKABLE BID NO. RFP #CJNS-
2018-19-BREAD FOR THE DISTRIBUTION OF BREAD AND TORTILLA 
PRODUCTS FOR THE 2020-2021 SCHOOL YEAR 

 
Background: Public Contract Code Section 20118 and California Ed Code section 17596 

provides authority for the governing board of a school district to purchase from 
another public agency without going to bid if the board determines it to be in the 
best interest of said district to utilize a bid from another district. 

 
 This contract for services is for a one-year term of July 1, 2020 through June 

30, 2021.  Agreement documentation is available for review in the 
Superintendent’s office. 

 
Rationale: Pursuant to Section 20118 of the Public Contract Code, the Board of Trustees 

of the Fullerton School District determines it is in the best interest of the District 
to contract for services using the Colton Unified School District Bid No. RFP 
#CJNS-2018-19-Bread for the distribution of bread and tortilla products for the 
2019/2020 school year. 

 
Funding: Nutrition Services Fund.  
 
Recommendation: Approve piggyback between Fullerton School District and Gold Star Foods Inc., 

from Colton Joint Unified School District for the following piggybackable Bid No. 
RFP #CJNS-2018-19-Bread for the distribution of bread and tortilla products for 
the 2020-2021 school year. 

 
RC:MB:tg 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1s 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Michael Burns, Director, Nutrition Services 
 
SUBJECT: APPROVE PIGGYBACK BETWEEN FULLERTON SCHOOL DISTRICT AND 

SUNRISE PRODUCE COMPANY, FROM RIVERSIDE UNIFIED SCHOOL 
DISTRICT PIGGYBACKABLE RFP NO. 2017/18-12 FOR THE CATEGORY 
OF FRESH AND PROCESSED PRODUCE FOR THE 2020-2021 SCHOOL 
YEAR 

 
Background: Public Contract Code Section 20118 and California Ed Code section 17596 

provides authority for the governing board of a school district to purchase from 
another public agency without going to bid if the board determines it to be in the 
best interest of said district to utilize a bid from another District. 

 
 This contract for services is for a one-year term of July 1, 2020 through June 

30, 2021.  Piggyback documentation is available for review in the 
Superintendent’s office. 

 
Rationale: Pursuant to Section 20118 of the Public Contract Code, the Board of Trustees 

of the Fullerton School District determines it is in the best interest of the District 
to contract for services using the Riverside Unified School District 
Piggybackable RFP No. 2017/18-12. 

 
Funding: Nutrition Services Fund.  
 
Recommendation: Approve piggyback between Fullerton School District and Sunrise Produce 

Company, from Riverside Unified School District piggybackable RFP No. 
2017/18-12 for the category of Fresh and Processed Produce for the 2020-
2021 school year. 

 
 
 
RC:MB:tg 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1t 
 

CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Robert R. Coghlan, Ph.D., Assistant Superintendent, Business Services 
 
PREPARED BY: Michael Burns, Director, Nutrition Services 
 
SUBJECT: APPROVE REQUEST FOR PROPOSAL OF CONTRACT BETWEEN 

FULLERTON SCHOOL DISTRICT AND GOLD STAR FOODS RFP NO. 2019-
04 FOR THE DISTRIBUTION OF FROZEN, REFRIGERATED, PROCESSED 
COMMODITY, SNACKS AND DRY FOOD PRODUCTS FOR THE 2020/2021 
SCHOOL YEAR 

 
Background: Nutrition Services conducted the formal bid process for RFP No. 2019-04 Gold 

Star Foods for the distribution of Frozen, Refrigerated, Processed Commodity, 
Snacks and Dry Food Products.  All submitted bid packets were evaluated and 
compared for this category.  Each food line item meets or exceeds National 
School Lunch Program and Child and Adult Care Food Program guidelines.   
 
This contract for services is for one-year term of July 1, 2020 through June 30, 
2021 with one (1) one-year renewal period upon mutual agreement at the 
option of the Board of Trustees.  Bid sheets are available for review in the 
Superintendent’s office. 

 
Rationale: Food products are necessary elements to the Nutrition Services Department for 

operation of the School Breakfast Program and National School Lunch 
Program.  

 
Funding: Nutrition Services Fund. 
 
Recommendation: Approve request for proposal of contract between Fullerton School District and 

Gold Star Foods RFP No. 2019-04 for the distribution of frozen, refrigerated, 
processed commodity, snacks, and dry food products for the 2020/2021 school 
year. 

 
RC:MB:tg 
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FULLERTON SCHOOL DISTRICT                                       BOARD AGENDA ITEM #1cc 
 

      CONSENT ITEM 
 
DATE: June 9, 2020 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Jeremy Davis, Assistant Superintendent, Innovation and Instructional 

Support 
 
Prepared by: Sam Ricchio, Assistant Director, Innovation and Instructional Support 
 
SUBJECT: APPROVE CONTRACT FOR E-RATE COMPLIANCE SERVICES WITH CSM 

CONSULTING, INC., EFFECTIVE JULY 1, 2020 THROUGH JUNE 30, 2021 
WITH AUTOMATIC ANNUAL RENEWALS 

 
Background: The District receives approximately $500,000 a year under the Federal 

Communications Commission (FCC) E-Rate program.  For the 2017/2018 
school year CSM Consulting, Inc., was contracted to provide the E-Rate 
consulting services for the District working in conjunction with Innovation & 
Instructional Support. On July 26, 2016, the Board approved this contract which 
was for a term of one year.  The contract stated that if either party wished out of 
the contract at the end of the fiscal year, the contract can be terminated without 
penalty.  If neither party wished out of the agreement then the contract would 
automatically renew.  While stated in the approved contract, this was not 
specifically stated within the Board Item. 

 
Rationale: Utilizing a profession E-Rate consultant will ensure the District is claiming the 

maximum amount possible for reimbursement. The E-Rate reimbursement 
process is extremely complex. Utilizing a consultant ensures that the District is 
kept up-to-date on all rules and filing methods. Finally, using a consultant allows 
staff to work on high-priority District technology projects that are necessary for 
student achievement.  

 
Funding: Cost not to exceed $23,500 and is to be paid from the Innovation and 

Instructional Support, budget 409. 
 
Recommendation: Approve contract for E-Rate compliance services with CSM Consulting, Inc., 

effective July 1, 2020 through June 30, 2021 with automatic annual renewals. 
 
JD:SR:kv 
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AUTHORITY TO COMMUNICATE – Letter of Agency (LOA) 
 
 
This ATC/LOA (Agreement) entered into on this _________day of _____________, 2020 by and between CSM 
Consulting, Inc., Consultant Registration Number 16043564, a California Corporation (“Consultant”) and Fullerton 
School District, a local education agency (“District”).  Consultant’s authority to communicate shall remain in effect 
during the term of the “E-Rate Services” consulting contract. 
  
Consultant and District determines it is necessary to prepare documentation, forms and applications regarding the 
Federal Communications Commission (“FCC”) E-Rate program.  
 
District grants to Consultant the authority to investigate and communicate, in any form, with any 
telecommunication company, service provider, the FCC or the Schools and Libraries Division with regard to the E-
Rate Program on District’s behalf.  Consultant acknowledges that nothing contained herein shall constitute a 
principal and agent relationship or be construed to evidence the intention of the District to constitute such.  The 
District represents and warrants that the officer executing this Agreement has been duly authorized.  
 
The term of this assignment is from the date of final execution (above) until all issues with E-Rate Years 2004, 
2005, 2006, 2007, 2008 2009, 2010, 2011, 2012, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020 and 2021 are 
resolved or June 30, 2023.  When executed, this agreement is authorization for all employees of Consultant to 
communicate on behalf of the District in performance of the duties outlined herein.   
   
 
Fullerton School District 
  
 
Name: ___________________________________ 
 
Print Name: _______________________________ 
 
Title: _____________________________________ 

 





































































































https://simbli.eboardsolutions.com/termsofservice.pdf
https://eboardsolutions.com/privacy-statement/
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