
Fullerton School District 
1401 W. Valencia Drive 
Fullerton, California 92833 
 

REGULAR MEETING OF THE BOARD OF TRUSTEES 
NOTICE TO THE PUBLIC 

 
REGULAR BOARD MEETINGS OF THE BOARD OF TRUSTEES are held in the District Administration 
Building Board Room, unless otherwise noted, at 5:00 p.m. with closed session, 6:00 p.m. open session.  
Board meetings are scheduled once during the months of January, February, March, April, May, July, 
August, October, and November, and twice during the months of June, September, and December.  The 
Regular Board agenda is posted a minimum of 72 hours prior to the meeting, and a Special Board meeting 
agenda is posted a minimum of 24 hours prior to the meeting. 
 
AGENDA ITEMS – Per Board Bylaw 9322, a member of the public may request that a matter within the 
jurisdiction of the Board be placed on the agenda of a regular meeting.  The request must be in writing and 
submitted to the Superintendent’s Office with supporting documents and information.  The Board President 
and Superintendent shall decide whether a request is within the subject matter jurisdiction of the Board.  
Items not within the subject matter jurisdiction of the Board may not be placed on the agenda.  In addition, 
the Board President and/or Superintendent shall determine if the item is merely a request for information or 
whether the issue is covered by an existing policy or administrative regulation before placing the item on the 
agenda. 
 
PUBLIC COMMENTS/PERSONS ADDRESSING THE BOARD – The Board meeting follows rules of 
decorum.  Per Board Bylaw 9323, individual speakers shall be allowed three minutes to address the Board 
on each agenda or non-agenda item.  The Board limits the total time for public input on each item to 20 
minutes.  The total time allowed for public comment shall be 30 minutes.  Public comments about an item 
that is on the agenda will be heard at the time the agenda item is considered by the Board.  Public 
comments about an item that is not on the posted agenda will be heard at the beginning of open session 
when called upon by the Board President.  No action or discussion may take place on an item that is not on 
the posted agenda except as expressly authorized by law.  Since the Board cannot take action on items that 
are not on the agenda, such items will be referred to the Superintendent for handling.  Board Members may 
request that any item be placed on a future agenda for further discussion.  The Board President and 
Superintendent will determine the best time to place an item on the agenda.  Persons wishing to address the 
Board are invited to complete and submit a “request to speak” slip to the Executive Assistant.  These slips 
are available at the reception counter. 
 
CONSENT ITEMS – These items are considered routine and will be acted upon by one motion unless a 
member of the Board or staff requests that an item be discussed and/or removed from the consent calendar 
for separate action.   
 
AMERICANS WITH DISABILITIES ACT – In compliance with the Americans with Disabilities Act, an 
individual requires disability-related accommodations or modifications, including auxiliary aids and services, 
in order to participate in the Board meeting should contact the Superintendent or designee at (714) 447-
7410.  Notification must be given within 72 hours prior to a Board meeting in order to enable the District to 
make reasonable arrangements to ensure accommodation and accessibility to the meeting. 



FULLERTON SCHOOL DISTRICT 
Minutes of the Regular Meeting of the Board of Trustees 

Tuesday, September 6, 2016 
5:30 p.m. Closed Session, 6:00 p.m. Open Session 

District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 
 
Call to Order and Pledge of Allegiance 
Vice President Sugarman called a Regular meeting of the Fullerton School District Board of Trustees to order at 
5:30 p.m. and Beverly Berryman led the pledge of allegiance to the flag.  
 
Board Members present:      Beverly Berryman, Chris Thompson, Hilda Sugarman, Lynn Thornley 
(Janny Meyer absent)  

     
Administration present:         Dr. Robert Pletka, Dr. Emy Flores, Mrs. Susan Hume, Mr. Jay McPhail  
 
Recess to Closed Session – Agenda 
At 5:48 p.m., the Board recessed to Closed Session for:  •Conference with legal counsel, pending litigation, one 
case; • Conference with Legal Counsel - Existing Litigation (Government Code section 54956.9(d)(1)) 
Name of Case – Cal200 and Marc Babin v. Apple Valley Unified School District et al; •Potential Litigation 
[Government Code section 54956.9(b)(1)]. 
 
Open Session, Call to Order, Pledge of Allegiance, Report from Closed Session – Board Room 
President Thornley reconvened the Board Meeting at 6:03 p.m. and Jeffrey Tran (Pacific Drive student) led the 
pledge of allegiance to the flag. She reported in closed session the Board of Trustees ratified the Stipulation for 
Settlement reached in mediation on September 1, 2016 and authorized the District’s Assistant, Superintendent 
to execute same on behalf of the Board of Trustees (the roll call ayes votes: Trustees Beverly Berryman, Hilda 
Sugarman, ChrisThompson, and Lynn Thornley and absent from the Board meeting was Trustee Janny Meyer). 
 
Public Comments 
Jeanette Vazquez, community member, commended the Board and teachers of the Fullerton School District.  
She had an opportunity to visit the #FSDgeniusacademy over the summer; she thanked the District for the Dual 
Immersion program at Raymond School and for giving students real-world experiences. 
 
Introductions/Recognitions 
Yolanda Castillo, Principal at Pacific Drive School, presented a movie regarding Pacific Drive’s many programs 
and activities.  Jeffrey Tran, Jared Dibble, and Arellys Guzman assisted Mrs. Castillo with the presentation.  
Mrs. Castillo spoke about parent engagement, Positive Behavioral Intervention and Support, and computer 
science innovation at Pacific Drive School.   
 
Superintendent’s Report 
Dr. Pletka shared that Pacific Drive School has great  a lot of positive energy.  He commended administration 
and staff for working together for a common vision.  He reported that Pacific Drive School experienced a growth 
in their CAHSEE results (state testing) and it is due to their many years of hard work and dedication.  Dr. Pletka 
is hosting a fish potluck for the Pacific Drive Safety Committee on September 19, 2016.  Dr. Pletka thanked 
Dr. Emy Flores, Assistant Superintendent of Educational Services, and her staff for a very successful staff 
development day on September 2,, 2016 at Ladera Vista JHS (Strengthening your Core).  Dr. Pletka was happy 
to report that administration from the Fullerton Joint Union High School District (FJUHSD) were able to attend 
the staff development on September 2nd and he was thankful for the collaboration between FSD and FJUHSD.  
 
Information from the Board of Trustees 
Trustee Sugarman – She reported the Strengthening your Core staff development was very successful.  She 
commended the presenters.  Trustee Sugarman commended Pacific Drive School administration and staff.  She 
shared that the Toast to Learning Wine Auction event will be held on October 8, 2016, and donations are still 
being accepted. 
Trustee Berryman – She, too, showed her appreciation to the Educational Services staff who planned for the 
Strengthening your Core staff development.  She spoke about technology increasing efficiency and how 
collaboration is becoming evident between FSD and FJUHSD.  The goal is to have a seamless transition for 



students between FSD and FJUHSD.  She thanked the student presenters and welcomed everyone back to a 
new school year.  
Trustee Meyer- not present. 
Trustee Thompson- no report. 
President Thornley- no report. 
 
Information from PTA, FETA, CSEA, FESMA 
PTA Council – no report. 
FETA – Kristin Montoya- She expressed her appreciation for the well-planned Strengthening your Core staff 
development and compared it to an FSD mini CUE conference.  On behalf of FETA, she shared her heartfelt 
condolences for the passing of Dr. Craig Bertsch. She shared personal stories of Dr. Bertsch. 
CSEA – no report. 
FESMA –no report.  
 
Approve Minutes 
Moved by Hilda Sugarman, seconded by Beverly Berryman, and carried 4-0 to approve minutes of the Regular 
meeting on August 23, 2016. 
 
Approve Consent Agenda and/or Request to Move An Item to Action 
 
Consent Items 
Moved by Chris Thompson, seconded by Beverly Berryman and carried 4-0 to approve the consent items 
including revised consent item #1a (revised to delete paid administrative leave for employee number 2256). 
 
1a.  Approve/Ratify Certificated Personnel Report. 
 
1b.  Approve/Ratify Intership Agreement with Brandman University effective August 1, 2016 through July 30, 
2019 
 

1c. Approve/Ratify purchase orders numbered K22C0006 through K22C0007, K22D0133 through K22D0177, 
K22M0082 through K22M0094, K22R0246 through K22R0350, K22S0002 through K22S0003, K22V0054 through 
K22V0060, and K22X0248 through K22X0282 for the 2016/2017 fiscal year. 

1d. Approve/Ratify Nutrition Services purchase orders numbered 190107 through 190121 for the  
2016/2017 school year. 
 
1e. Approve/Ratify warrants numbered 105686 through 105840 for the 2016/2017 school year. 
 
1f.  Approve/Ratify Nutrition Services warrants numbered 11574 through 11584 for the 2016/2017 school year. 
 
1g. Approve contract with Pacific Coachways Charter Services, Inc., to provide transportation for field trips, 
effective September 6, 2016 through June 30, 2017. 
 
1h.  Approve 2016/2017 Agreement between Fullerton School District and Act Home Health, Inc., for Licensed 
Vocational Nurse support by a private duty Licensed Vocational Nurse effective September 7, 2016 through 
June 30, 2017. 
 
1i.  Approve Agreement for participation in the North Orange County Teacher Induction Program between  
Fullerton School District, Buena Park School District, and La Habra City School District effective 
 September 7, 2016 through June 30, 2017. 
 
1j.  Approve organizational memberships for Alison DeMark to the California Association for the Gifted (CAG) 
and the National Association for Gifted Children (NAGC). 
 
 
Discussion/Action Items: 

2a. Hear presentation and approve 2015/2016 Unaudited Actuals and concurrently approve the  
2016/2017 revised budget for Fund 51 Bond Interest and Redemption Fund and the fund balance  



changes as the District’s 2016/2017 beginning budgeted balances of the legislative body of the Fullerton  
School District (District 22), Fullerton School District Community Facilities District No. 2000-1 (Van Daele,  
District 40), and Fullerton School District Community Facilities District No. 2001-1 (Amerige Heights,  
District 48). 
 
Susan Hume, Assistant Superintendent of Business Services, presented the 2015/2016 Unaudited Actuals.  It  
was then moved by Hilda Sugarman, seconded by Beverly Berryman, and carried 4-0 to approve 2015/2016  
Unaudited Actuals and concurrently approve the 2016/2017 revised budget for Fund 51 Bond Interest and  
Redemption Fund and the fund balance changes as the District’s 2016/2017 beginning budgeted balances of the  
legislative body of the Fullerton School District (District 22), Fullerton School District Community Facilities District  
No. 2000-1 (Van Daele, District 40), and Fullerton School District Community Facilities District No. 2001-1  
(Amerige Heights, District 48). 
  
2b.  Adopt Resolution #16/17-07 approving the Recalculation of the 2015/2016 Appropriations Limitation  
and establishing the 2016/2017 Estimated Appropriations Limitation Calculations. 
 
It was moved by Chris Thompson, seconded by Beverly Berryman, and carried 4-0 to adopt Resolution #16/17- 
07 approving the Recalculation of the 2015/2016 Appropriations Limitation and establishing the 2016/2017  
Estimated Appropriations Limitation Calculations. 
 
Public Hearing 

President Thornley conducted a public hearing at 7:04 p.m. to allow for public comment regarding the adoption  
of Resolution #16/17-08 to ensure availability of textbooks and instructional materials and certification of  
provision of standards-aligned instructional materials for 2016/2017.  Hearing no public comments, the public  
hearing was closed at 7:05 p.m. 
 
2c.  Adopt Resolution #16/17-08 to ensure availability of textbooks and instructional materials and certification of  
provision of standards-aligned instructional materials for 2016/2017. 
 
It was moved by Hilda Sugarman, seconded by Beverly Berryman, and carried 4-0 to adopt Resolution #16/17- 
08 to ensure availability of textbooks and instructional materials and certification of provision of standards- 
aligned instructional materials for 2016/2017.  Textbooks are available as a hard copy or online. 
 
 
Board Member Request(s) for Information and/or Possible Future Agenda Items 

Information will be presented to the Board regarding Interdistrict Transfers. 

Adjournment 
President Thornley adjourned the Regular meeting on September 6, 2016 at 7:08 p.m. 
 

________________________________________________ 
Clerk/Secretary, Board of Trustees 



FULLERTON SCHOOL DISTRICT 
Minutes of the Regular Meeting of the Board of Trustees 

Tuesday, September 20, 2016 
5:30 p.m. Closed Session, 6:00 p.m. Open Session 

District Administration Offices Board Room, 1401 W. Valencia Drive, Fullerton, California 
 
Call to Order and Pledge of Allegiance 
President Thornley called a Regular meeting of the Fullerton School District Board of Trustees to order at 5:30 
p.m. and she led the pledge of allegiance to the flag.  
 
Board Members present:      Janny Meyer, Hilda Sugarman, Lynn Thornley 
(Beverly Berryman and Chris Thompson absent)  

     
Administration present:         Dr. Robert Pletka, Dr. Emy Flores, Mrs. Susan Hume, Mr. Jay McPhail  
 
Recess to Closed Session – Agenda 
At 5:31 p.m., the Board recessed to Closed Session for:  •Conference with District’s Chief Negotiator regarding 
FETA (Fullerton Elementary Teachers Association) and CSEA (California School Employees Association); 
District Representative –  Mr. Mark Douglas [Government Code sections 54954.5(f), 54957.6] 
•Public Employee Discipline, Dismissal, Release, and Personnel Matters [Government Code sections 
54954.5(d), 54957] 
 
Open Session, Call to Order, Pledge of Allegiance, Report from Closed Session – Board Room 
President Thornley reconvened the Board Meeting at 6:00 p.m. and she led the pledge of allegiance. She ported 
that in closed session, the Board took action 3-0 (President Thornley, Trustee Janny Meyer, and Trustee Hilda 
Sugarman) to approve termination for classified employee #5699 per Education Code 44932. 
 
Public Comments 
No public comments. 
 
Superintendent’s Report 
Dr. Pletka shared that Ladera Vista Junior High School of the Arts is receiving a Golden Bell visit.  
 
Information from the Board of Trustees 
Trustee Sugarman – She thanked District administration for providing online registration for parents. She 
thanked Jay McPhail (Assistant Superintendent of Innovation and Support) for coordinating the InfoSnap survey.  
Trustee Sugarman expressed her appreciation for the donations and support received for the Toast to Learning 
Wine Auction. 
Trustee Meyer- She expressed her appreciation for the love and support that she and her family has received 
for the last two weeks due to the passing of her father A.B. “Buck” Catlin. 
Trustee Thompson- no report. 
President Thornley- no report. 
 
Information from PTA, FETA, CSEA, FESMA 
PTA Council – no report. 
FETA – no report. 
CSEA – no report. 
FESMA –no report.  
 
Approve Minutes 
Approval of the Regular minutes for the September 6, 2016 was postponed to the October 14, 21. 
 
Approve Consent Agenda and/or Request to Move An Item to Action 
 
Consent Items 
Moved by Hilda Sugarman, seconded by Janny Meyer and carried 3-0 to approve the consent items  
 
1a.  Approve/Ratify Certificated Personnel Report. 



 
1b.  Accept gifts and authorize District staff to express the Board of Trustees’ appreciation to all donors. 
 

1c. Approve/Ratify purchase orders numbered K22C0008 through K22C0013, K22D0178 through K22D0220, 
K22M0095 through K22M0096, K22R0351 through K22R0389, K22S0004, K22T0001 through K22T0003, 
K22V0061 through K22V0070, K22X0283 through K22X0301, and K22Y0046 through K22Y0047 for the 
2016/2017 fiscal year. 

1d. Approve/Ratify Nutrition Services purchase orders numbered 190122 through 190149 for the  
2016/2017 school year. 
 
1e. Approve/Ratify warrants numbered 105841 through 105959 for the 2016/2017 school year. 
 
1f.  Approve/Ratify Agreement between Orange County Superintendent of Schools and Fullerton School District, 
effective August 1, 2016 through June 30, 2017, for customized coaching and training (CCAT) for preschool 
teachers. 
 
1g.  Approve Classified tuition reimbursement. 
 
1h.  Approve/Ratify Classified Personnel Report. 
 
1i.  Adopt Resolutions numbered 15/16-B061 through 15/16-B062 authorizing budget transfers and  
recognizing unbudgeted revenue according to Education Code sections 42600 and 42602 for submission  
to the Orange County Superintendent of Schools. 
 
1j.  Adopt Resolutions numbered 16/17-B004 through 16/17-B006 authorizing budget transfers and recognizing 
unbudgeted revenue according to Education Code sections 42600 and 42602 for submission to the Orange 
County Superintendent of Schools. 
 
1k.  Approve out-of-state travel for Dr. Robert Pletka, Dr. Emy Flores, Jay McPhail and a team of 5 additional 
staff to attend the Consumer Electronics Show Conference in Las Vegas, Nevada on January 5-8, 2017. 
 
1l.  Approve Independent Contractor Agreement with Leg Godt to continue and expand the  
#FSDGENIUSACADEMY Program and provide engineering & mentoring for Fullerton School District students. 
 
1m.  Approve Independent Contractor Agreement between Fullerton School District and Christina Hochleitner 
for the 2016/2017 school year. 
 
1n.  Approve Resolution #16/17-09 proclaiming October 9-15, 2016 as Week of the School Administrator in the 
Fullerton School District. 
 
1o.  Approve Agreement with Camp High Trails for Outdoor Science School from September 21, 2016 through 
June 30, 2017. 
 
1p.  Approve Agreement with Emerald Cove Outdoor Science (ECOS) Institute from September 21, 2016 
through June 30, 2017. 
 
1q.  Approve Agreement with the Orange County Council, Boy Scouts of America – DBA Irvine Ranch Outdoor 
Education Center (IROEC) for Outdoor Science School from September 21, 2016 through June 30, 2017. 
 
1r.  Approve Agreement with the Ocean Institute for Outdoor Science School from September 21, 2016 through 
June 30, 2017. 
 
1s.  Approve Agreement with Pathfinder Ranch for Outdoor Science School from September 21, 2016 through 
June 30, 2017. 
 
1t.  Approve/Ratify Addendum #1 between Fullerton School District and American Red Cross for contracted 
services from August 1, 2015 through June 30, 2018. 



 
Administrative Report 

2a.  Developer Fees Report. 
 
 
Board Member Request(s) for Information and/or Possible Future Agenda Items 

No requests. 

Adjournment 
President Thornley adjourned the Regular meeting on September 20, 2016 at 6:05 p.m. 
 

________________________________________________ 
Clerk/Secretary, Board of Trustees 











FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1a 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark Douglas, Interim Assistant Superintendent, Personnel Services 
  
SUBJECT: APPROVE/RATIFY CERTIFICATED PERSONNEL REPORT 
 
Background: The following document reflects new hire(s), extra duty assignment(s), teacher 

on special assignment(s), paid administrative leave of absence(s), and 
promotion(s). 

 
Funding: Restricted and unrestricted as noted. 
 
Recommendation: Approve/Ratify Certificated Personnel Report. 
 
MD:ad 
Attachment  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON OCTOBER 18, 2016 

 
NEW HIRES 

 
NAME/NAMES            ASSIGN/LOCATION ACTION COST CENTER  EFFECTIVE DATE 
 

Daniel Hernandez Physical Education/ III/3 100 09/19/2016 
 Orangethorpe (50%) / Valencia Park (50%) 
 

Brendan Ledden Assistant Principal / V/3 100 09/26/2016 
 Nicolas Jr. High 
 

Debra Rosengarten Substitute -  Employ 100 09/15/2016 
 Assistant Principal 
 

Margarita O’Donnell Substitute Teacher Employ 100 09/16/2016 
 

Kara Brumbaugh Substitute Teacher Employ 100 09/21/2016 
 

Kimberly Bryan Substitute Teacher Employ 100 09/29/2016 
 

Stacey Buttes Substitute Teacher Employ 100 10/04/2016 
 

Jacquelyn Campa Substitute Teacher Employ 100 09/12/2016 
 

Katelyn Clayton Substitute Teacher Employ 100 09/14/2016 
 

Rhea Coon Substitute Teacher Employ 100 10/03/2016 
 

Tamara Deveney Substitute Teacher Employ 100 10/05/2016 
 

Rachel Eyestone Substitute Teacher Employ 100 10/05/2016 
 

Carly Franco Substitute Teacher Employ 100 09/22/2016 
 

William Friend Substitute Teacher Employ 100 10/06/2016 
 

Alexandra Gauthier Substitute Teacher Employ 100 09/26/2016 
 

Elizabeth Gwaltney Substitute Teacher Employ 100 10/04/2016 
 

Kassondra Hensley Substitute Teacher Employ 100 09/29/2016 
 

Katherine Herrera Substitute Teacher Employ 100 10/06/2016 
 

Hye Kim Substitute Teacher Employ 100 09/29/2016 
 

Aaron Lowenthal Substitute Teacher Employ 100 10/03/2016 
 

Kali Mabry Substitute Teacher Employ 100 09/30/2016 
 

Marilena McTigue Substitute Teacher Employ 100 10/04/2016 
 

Kandace Mispagel Substitute Teacher Employ 100 10/04/2016 
 

Jenna Ortman Substitute Teacher Employ 100 10/06/2016 
 

Eduardo Ramirez Substtitute Teacher Employ 100 10/05/2016 
 

Kevin Richter Substitute Teacher Employ 100 09/19/2016 
 

Victoria Rivett Substitute Teacher Employ 100 09/22/2016 
 

Jessica Sapien Substitute Teacher Employ 100 10/06/2016 
 

Jennifer Schulze Substitute Teacher Employ 100 10/03/2016 
 

Lisette Segura Substitute Teacher Employ 100 10/03/2016 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON OCTOBER 18, 2016 

 
NEW HIRES - CONTINUED 

 
NAME/NAMES            ASSIGN/LOCATION ACTION COST CENTER  EFFECTIVE DATE 
 

Karen Sharma Substitute Teacher Employ 100 10/04/2016 
 

Dalia Viveros Substitute Teacher Employ 100 10/04/2016 
 

Yasmeen Zaparolli Cruz Substitute Teacher Employ 100 09/29/2016 
 

EXTRA DUTY ASSIGNMENT(S)  
 

Beechwood “0” period Creative Academy 
 

NAME                           ACTION                                                                      EFFECTIVE DATE 
 

Julia Barr 1/7 of per diem from budget #100                           8/8/2016-5/25/2017  
 

Fisler “0” period Theatre Arts 
 

NAME                           ACTION                                                                      EFFECTIVE DATE 
 

Katrina O’Meara 1/7 of per diem from budget #116                           8/22/2016-11/5/2016  
 

Fisler “0” period Science Missions 
 

NAME                           ACTION                                                                      EFFECTIVE DATE 
 

Steve Saline 1/7 of per diem from budget #116                        8/22/2016-5/19/2017  
 

Fisler “0” period Geometry 
 

NAME                           ACTION                                                                      EFFECTIVE DATE 
 

Jesus Uribe 1/7 of per diem from budget #100                           8/08/2016-5/25/2017  
 

Golden Hill Kindergarten Screening 
 

Approve stipend of $120 per day for one (1) day, stipend not to exceed $120, from budget 
0130215101-1101 for participating in Kindergarten Screening on August 3, 2016 for the following 

certificated personnel: 
 

JoAnn Higgs Michelle Brantzeg Carolyn Manos 
 

iPersonalize 
 

Approve contract hourly rate not to exceed ten (10) hours, from budget 0138552229-1101, for 
iPersonalize for the 2016/2017 school year on June 6-10, 2016 for the following certificated 

personnel: 
 

Theresa Ryan 
 

Approve contract hourly rate not to exceed thirty-two (32) hours, from budget 0138552229-1101, 
for iPersonalize for the 2016/2017 school year on June 15 – August 3, 2016 for the following 

certificated personnel: 
 

Tricia Hyun 
 

Professional Learning Committee Meeting 
 

Approve stipend of $120 per day for one (1) day, stipend not to exceed $120, from budget 
0121221101-1101 for attending Professional Learning Committee Meeting on July 29, 2016 for the 

following certificated personnel: 
 

Samantha Lopez Kelly Aponte Megan Mitchell 



FULLERTON SCHOOL DISTRICT CERTIFICATED PERSONNEL REPORT PRESENTED TO THE 
BOARD OF TRUSTEES ON OCTOBER 18, 2016 

 
EXTRA DUTY ASSIGNMENT(S) - CONTINUED 

 
Woodcrest Kindergarten Screening 

 

Approve contract hourly rate not to exceed ten (10) hours, from budget 0130229101-1101, for 
participating in Kindergarten Screening on August 1-2, 2016 for the following certificated 

personnel: 
 

Jennifer Brkich Cari Bailey 
Pacific Drive PBIS Team Meeting  

 

Approve contract hourly rate not to exceed four (4) hours, from budget 0121222101-1101, for 
participating in PBIS Team Meeting on August 2, 2016 for the following certificated personnel: 

 
 

Jacqueline Gallardo-Hoffmaster 
 

PAR Joint Panel  
 

Approve stipend of $1,000 to be paid in two increments, $500 on January 2017 and $500 in May 
2017 from budget 0130655223-1901, for participation and membership of PAR Joint Panel, for the 

following certificated personnel: 
 
Terry Radzai-Sanchez Darlene Naslund Andrew Montoya Elizabeth Ellison 

 
TEACHER(S) ON SPECIAL ASSIGNMENT 

 

 
NAME/NAMES            ASSIGN/LOCATION   EFFECTIVE DATE 
 

Jessica Humes TOSA / Maple                         09/12/2016-12/31/2016 
 

Christine Olivolo TOSA / Ladera Vista                         09/08/2016-05/25/2017                       
 

PAID ADMINISTRATIVE LEAVE OF ABSENCE(S) 
 

 
NAME                                ASSIGN/LOCATION                      ACTION                         EFFECTIVE DATE 
 

0740                                 7-8 Grades /                             Paid Leave of Absence    10/06/2016-10/07/2016 
 Ladera Vista Jr High    

 
PROMOTION(S) 

 

 
NAME/NAMES            ASSIGN/LOCATION   EFFECTIVE DATE 
 

Rossana Fonseca   Intern Coordinator III                                                      10/03/2016 
 
 

 
 

This is to certify that this is an exact copy of the Certificated Personnel Report approved and recorded 
in the minutes of the meeting of the Board of Trustees on October 18, 2016. 

 
 
 

Clerk/Secretary	
  



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1b 
 

CONSENT ITEM 
 

DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
SUBJECT: ACCEPT GIFTS AND AUTHORIZE DISTRICT STAFF TO EXPRESS THE 

BOARD OF TRUSTEES’ APPRECIATION TO ALL DONORS 
 
Background: According to Board Policy 3290(a), the Board of Trustees may accept any 

bequest, gift of money, or property on behalf of the District.  Gifts must be 
deemed suitable for a purpose by the Board of Trustees and be used in an 
appropriate manner.  However, it is the policy of the Board of Trustees to 
discourage all gifts which may directly or indirectly impair the Board of Trustees’ 
commitment to providing equal educational opportunities to the students of the 
District.  As indicated in the above-mentioned Board Policy, the District 
Superintendent approves gifts designated for a specific school for acceptance 
at that school.  Descriptions of gifts presented for acceptance are included on 
the attachment.  Gifts for specific dollar amounts are noted, non-monetary gifts 
are identified, and the donor is responsible for reporting the value to the Internal 
Revenue Service. 

 
Rationale: The Board of Trustees of the Fullerton School District gratefully accepts 

monetary and non-monetary gifts from public and private entities.  These gifts 
help reduce the costs of school materials, curriculum, and extracurricular 
student activities. 

 
Funding: The funding received from gifts will be deposited in appropriate District funds. 
 
Recommendation: Accept gifts and authorize District staff to express the Board of Trustees’ 

appreciation to all donors. 
 
SH:gs 
Attachment 



FULLERTON SCHOOL DISTRICT 
Gifts:  October 18, 2016  
  
 
 
 

 

SITE DONOR RELATIONSHIP DONATION PURPOSE AMOUNT 

Beechwood Target 
Community 
Partner(s) 

monetary 
donation 

general supplies $789.53

Commonwealth Mr. and Mrs. Jim Besaw 
Community 
Partner(s) 

8 backpacks students 

Commonwealth Bunny Dew 
Community 
Partner(s) 

t-shirts PBIS 

Commonwealth Costco 
Community 
Partner(s) 

400 backpacks students 

Commonwealth Fullerton Police Department 
Community 
Partner(s) 

20+ backpacks students  

Commonwealth Lifetouch 
Community 
Partner(s) 

monetary 
donation 

PBIS $353.16

Commonwealth Anita Lomeli  Staff 
monetary 
donation 

for the school $1,000.00

Educational 
Services 

Brea Masonic 
Center/Gateway Lodge #339

Community 
Partner(s) 

Constitution 
booklets 

5th grade students 

Fine Arts McCoy Mills Ford 
Community 
Partner(s) 

monetary 
donation 

All the Arts for All 
the Kids Program 

$21,000.00

Fisler Cantrell Photography Inc. 
Community 
Partner(s) 

monetary 
donation 

instructional 
supplies 

$938.00

Fisler Edison International 
Community 
Partner(s) 

monetary 
donation 

instructional 
supplies 

$330.00

Fisler eScrip 
Community 
Partner(s) 

monetary 
donation 

instructional 
supplies 

$25.50

Fisler First Shot Productions 
Community 
Partner(s) 

monetary 
donation 

instructional 
supplies 

$1,000.00

Fisler Fisler PTSA  
monetary 
donation 

5th grade $303.30

Fisler Fisler PTSA  
monetary 
donation 

Welcome Back 
Luncheon 

$521.99

Fisler Picaboo Yearbook 
Community 
Partner(s) 

monetary 
donation 

instructional 
supplies 

$23.54

Fisler Wells Fargo 
Community 
Partner(s) 

monetary 
donation 

instructional 
supplies 

$339.22

Fisler Wells Fargo 
Community 
Partner(s) 

monetary 
donation 

instructional 
supplies 

$280.76

Golden Hill Golden Hill PTA  
monetary 
donation 

Say No Way 
Assembly 

$900.00

Ladera Vista J.H. LV PTSA  
monetary 
donation 

pre-sale LV 
yearbooks 

$7,425.00

Ladera Vista J.H. LV PTSA  
monetary 
donation 

P.E. Dept/P.E. 
clothes presale 

$8,860.00

Laguna Road Laguna Road School Chorus
Community 
Partner(s) 

monetary 
donation 

copy paper and 
supplies 

$250.00

Maple Cantrell Photography Inc. 
Community 
Partner(s) 

monetary 
donation 

P.E. $469.00

Parks J.H. Stan Budeshtsky  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Mia Cho  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. 
Taechong Chung 
(James T. Chung) 

Parent(s) 
monetary 
donation 

choir class $100.00



FULLERTON SCHOOL DISTRICT 
Gifts:  October 18, 2016  
  
 
 
 

 

SITE DONOR RELATIONSHIP DONATION PURPOSE AMOUNT 

Parks J.H. Sandip Grewal  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Duckhwan Han  Parent(s) 
monetary 
donation 

multimedia arts 
classroom 

$100.00

Parks J.H. Habib A.Kharrat  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Lizette Kizziar  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Jimmy Kong  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Rodney Long  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Frank Meza  Parent(s) 
monetary 
donation 

choir class $200.00

Parks J.H. Christopher Mitsch  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Chung Yueh Pai  Parent(s) 
monetary 
donation 

choir class $100.00

Parks J.H. Angela Platon  Parent(s) 
monetary 
donation 

choir class $100.00

Richman Lifetouch 
Community 
Partner(s) 

monetary 
donation 

materials and 
supplies 

$636.82

Rolling Hills Pamela Wilder  Parent(s) 
monetary 
donation 

MultiAge LTL 
program 

$160.00

Sunset Lane Grace Pak and Kihoo Woo Parent(s) 
monetary 
donation 

3rd grade class $1,000.00

Sunset Lane 
Sunset Lane Education 
Foundation 

Community 
Partner(s) 

monetary 
donation 

purchase of 
Newsela 

$5,135.70

 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1c 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY PURCHASE ORDERS NUMBERED K22C0014 THROUGH 

K22C0037, K22D0221 THROUGH K22D0366, K22M0097 THROUGH 
K22M0124, K22R0390 THROUGH K22R0518, K22S0006, K22T0002 
THROUGH K22T0004, K22V0071 THROUGH K22V0086, K22X0302 
THROUGH K22X0318, AND K22Y0048 THROUGH K22Y0049 FOR THE 
2016/2017 FISCAL YEAR 

 
Background: Expenditures for the District must be approved by the Board of Trustees per 

Board Policy 3000(b).  Any purchase orders included in the number range listed, 
but excluded in the Purchase Order Detail Report, are purchase orders that have 
either been canceled or changed in some manner and appear in the other 
sections of this report entitled Purchase Order Detail–Canceled Purchase 
Orders, or Purchase Order Detail–Change Orders.  The subject purchase orders 
have been issued since the report presented at the last Board Meeting. 

 
Purchase Order Designations: 
B: Instructional Materials S: Stores 
C: Conferences T: Transportation 
D: Direct Delivery V: Fixed Assets 
L: Leases and Rents X: Open-Regular 
M: Maintenance & Operations Y: Open-Transportation 
R: Regular Z: Open-Maintenance & Operations 

 
Rationale: Purchase orders are issued by school districts to purchase goods and services 

from merchants and contractors. 
 
Funding: Funding sources are reflected in the attached listing. 
 
Recommendation: Approve/Ratify purchase orders numbered K22C0014 through K22C0037, 

K22D0221 through K22D0366, K22M0097 through K22M0124, K22R0390 
through K22R0518, K22S0006, K22T0002 through K22T0004, K22V0071 
through K22V0086, K22X0302 through K22X0318, and K22Y0048 through 
K22Y0049 for the 2016/2017 fiscal year. 

 
SH:MG:gs 
Attachment 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1d 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES PURCHASE ORDERS 

NUMBERED 190150 THROUGH 190242 FOR THE 2016/2017 SCHOOL 
YEAR 

 
Background: Board approval is requested for Nutrition Services purchase orders.  The 

purchase order summary dated August 30, 2016 through September 29, 2016, 
contains purchase orders numbered 190150 through 190242 for the 2016/2017 
school year totaling $610,617.31. 

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Purchase orders, one of several methods, are used by school districts to 

purchase goods and services and are generally accepted by merchants and 
contractors. 

 
Funding: Nutrition Services Fund. 
 
Recommendation: Approve/Ratify Nutrition Services purchase orders numbered 190150 through 

190242 for the 2016/2017 school year. 
 
SH:KT:tg 
Attachment 







FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1e 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANTS NUMBERED 105960 THROUGH 106556 

FOR THE 2016/2017 SCHOOL YEAR 
 
Background: Board approval is requested for warrants numbered 105960 through 106556 for 

the 2016/2017 school year totaling $4,653,157.16.  Warrants are issued by 
school districts as payment for goods and services. 

 
Fund Amount
01 General Fund 3,853,182.94
12 Child Development 51,792.84
14 Deferred Maintenance 30,674.46
25 Capital Facilities 294,417.38
40 Special Reserve 311,691.01
68 Workers’ Compensation 106,055.84
81 Property/Liability Insurance 5,342.69
 Total $4,653,157.16

 
Rationale: Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Funding: Funding sources as reflected in the above listing. 
 
Recommendation: Approve/Ratify warrants numbered 105960 through 106556 for the 2016/2017 

school year. 
 
SH:MG:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1f 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Kenyatta Turner, Director, Nutrition Services 
 
SUBJECT: APPROVE/RATIFY NUTRITION SERVICES WARRANTS NUMBERED 11585 

THROUGH 11661 FOR THE 2016/2017 SCHOOL YEAR 
 
Background: Board approval is requested for Nutrition Services warrants numbered 11585 

through 11661 for the 2016/2017 school year.  The total amount presented for 
approval is $272,775.07. 

 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Nutrition Services Fund. 
 
Recommendation: Approve/Ratify Nutrition Services warrants numbered 11585 through 11661 for 

the 2016/2017 school year. 
 
SH:KT:tg 



 

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1g 
 

CONSENT ITEM 
 
DATE:   October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Chanjira Luu, Director, Classified Personnel Services 
 
SUBJECT: APPOINT RODNEY LUSCH AS THE CLASSIFIED EMPLOYEES’ 

PERSONNEL COMMISSIONER EFFECTIVE DECEMBER 1, 2016 
 
Background: Rodney Lusch is currently serving as the appointee of the classified employees 

to the Personnel Commission.  His current three-year term expires December 
1, 2016. California School Employees Association, Chapter #130 has 
announced their desire to reappoint Rodney Lusch to the Personnel 
Commission at the September 20, 2016, Board of Trustees’ meeting. 

 
Rationale: Pursuant to Education Code Section 45246, the Governing Board shall appoint 

the nominee of the classified employees to the Personnel Commission, to be 
effective on the date on which the vacancy would occur. 

 
Funding: Not applicable. 
 
Recommendation: Appoint Rodney Lusch as the Classified Employees’ Personnel Commissioner 

effective December 1, 2016. 
 
CL:ph 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1h 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Damian Ibarra, Supervisor, Business Services 
 
SUBJECT: ADOPT RESOLUTIONS NUMBERED 16/17-B007 THROUGH 16/17-B010 

AUTHORIZING BUDGET TRANSFERS AND RECOGNIZING UNBUDGETED 
REVENUE ACCORDING TO EDUCATION CODE SECTIONS 42600 AND 
42602 FOR SUBMISSION TO THE ORANGE COUNTY SUPERINTENDENT 
OF SCHOOLS 

 
Background: Education Code Section 42600 authorizes budget transfers between 

expenditure classifications and from the undistributed reserve to various 
expenditure classifications.  Education Code section 42602 authorizes the use 
for expenditure purposes of unbudgeted state apportionment, categorical, and 
other revenue sources. 

 
Rationale: Updates to budgets allow District staff to perform day-to-day business 

operations. 
 
Funding: Not applicable. 
 
Recommendation: Adopt Resolutions numbered 16/17-B007 through 16/17-B010 authorizing 

budget transfers and recognizing unbudgeted revenue according to Education 
Code sections 42600 and 42602 for submission to the Orange County 
Superintendent of Schools. 

 
SH:DI:gs 
Attachment 



RESOLUTION NO. 16/17-B007 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that 

transfers between expenditure classifications for the current fiscal year from sources listed in Section 
42600 of the Education Code of California are as follows: 
 

GENERAL FUND 01 
UNRESTRICTED 

 
Budget Acct. # Expenditure Source Amount 
1000 Certificated Salaries -$11,279 
2000 Classified Salaries -12,408 
3000 Employee Benefits 8,204 
4000 Books and Supplies -19,330 
5000 Services & Other Operating Expenses 34,813 
 Total: $0 

 
NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42600 of the Education 

Code of California, such funds are reflected accordingly. 
 
 
 
 

 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 

 
 
Date:               By:   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects adjustments to projected expenditures in the unrestricted 
General Fund. 



RESOLUTION NO. 16/17-B008 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that income 

in the amount of $355,183 is assured to said District in excess of the amounts required to finance the 
total proposed budget expenditures and transfers for the current fiscal year from sources listed in 
Section 42602 of the Education Code of California as follows: 

 
GENERAL FUND 01 

RESTRICTED 
 

Budget Acct. # Income Source Amount 
8290 All Other Federal Revenue $317,670 
8699 All Other Local Revenue 37,513 
 Total: $355,183 

 
WHEREAS, the Board of Trustees of the Fullerton School District can show just cause for  

the expenditure of such funds. 
 
 NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42602 of the Education 
Code of California, such funds are to be appropriated according to the following schedule: 

 
Budget Acct. # Expenditure Source Amount 
1000 Certificated Salaries $314,893 
2000 Classified Salaries -7,085 
3000 Employee Benefits 29,882 
4000 Books and Supplies -211,846 
5000 Services & Other Operating Expenses 214,970 
7000 Other Outgo 14,369 
 Total: $355,183 

 
 
 
 
 
 
 

 Approved: Wendy Benkert, Ed.D. 
  Assistant Superintendent of Business 
  Orange County Department of Education 
 

Date:               By:   
 
 
 
 
 
 

Explanation:  This Resolution reflects an increase in revenue and expenditures for Title I, 
adjustments to 2015/16 and 2016/17 for both Title III Limited English and Teacher Quality 
programs, and school site donations.  Also included is an adjustment to the Cotsen Foundation 
program, a decrease to Title III Immigrant Education Program, and adjustments to projected 
expenditures in the restricted General Fund. 



RESOLUTION NO. 16/17-B009 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that 

transfers between expenditure classifications for the current fiscal year from sources listed in Section 
42600 of the Education Code of California are as follows: 
 

CHILD DEVELOPMENT FUND 12 
 

Budget Acct. # Expenditure Source Amount 
2000 Classified Salaries -$15,000 
5000 Services & Other Operating Expenses 15,000 
 Total: $0 

 
NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42600 of the Education 

Code of California, such funds are reflected accordingly. 
 
 

 
 

 Approved:  Wendy Benkert, Ed.D. 
 Assistant Superintendent of Business 
 Orange County Department of Education 
 
 
Date:  By: _____________________________ 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects adjustments to projected expenditures in the Child 
Development Fund. 



RESOLUTION NO. 16/17-B010 
 

FULLERTON SCHOOL DISTRICT 
Orange County, California 

RESOLUTION FOR BUDGET ADJUSTMENT 
District 22 

 
WHEREAS, the Board of Trustees of the Fullerton School District has determined that 

transfers between expenditure classifications for the current fiscal year from sources listed in Section 
42600 of the Education Code of California are as follows: 
 

DEFERRED MAINTENANCE FUND 14 
 

Budget Acct. # Expenditure Source Amount 
4000 Books and Supplies -$3,150 
5000 Services & Other Operating Expenses 3,150 
 Total: $0 

 
NOW, THEREFORE, BE IT RESOLVED that pursuant to Section 42600 of the Education 

Code of California, such funds are reflected accordingly. 
 
 
 
 

 Approved:  Wendy Benkert, Ed.D. 
 Assistant Superintendent of Business 
 Orange County Department of Education 
 
 
Date:  By: _____________________________ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Explanation:  This Resolution reflects adjustments to projected expenditures in the Deferred 
Maintenance Fund. 
 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1i 
District 40—CFD No. 2000-1 (Van Daele) 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANT NUMBER 1107 FOR THE 2016/2017 

SCHOOL YEAR (DISTRICT 40, VAN DAELE) 
 
Background: Board approval is requested for warrant number 1107 for the 2016/2017 school 

year.  The total amount presented for approval is $2,098.76. 
 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 

01 General Fund $2,098.76
Total  $2,098.76

 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Funding is taken from District 40, General Fund. 
 
Recommendation: Approve/Ratify warrant number 1107 for the 2016/2017 school year (District 40, 

Van Daele). 
 
SH:MG:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1j 
District 48—CFD No. 2001-1 (Amerige Heights) 
 

CONSENT ITEM 
 
DATE: October 18. 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Melissa Greenwood, Director, Business Services 
 
SUBJECT: APPROVE/RATIFY WARRANTS NUMBERED 1173 THROUGH 1174 FOR 

THE 2016/2017 SCHOOL YEAR (DISTRICT 48, AMERIGE HEIGHTS) 
 
Background: Board approval is requested for warrants numbered 1173 through 1174 for the 

2016/2017 school year.  The total amount presented for approval is $5,912.88. 
 
 Board action is required per Board Policy 3000(b), Roles of Board of Trustees. 
 

01 General Fund $5,912.88
Total  $5,912.88

 
Rationale: Warrants are issued by school districts as payment for goods and services. 
 
Funding: Funding is taken from District 48, General Fund. 
 
Recommendation: Approve/Ratify warrants numbered 1173 through 1174 for the 2016/2017 

school year (District 48, Amerige Heights). 
 
SH:MG:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1k 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Mike McAdam, Supervisor, Purchasing & Warehouse 
 
SUBJECT: APPROVE AGREEMENT FOR ELEMENTARY SCHOOL PHOTOGRAPHY 

SERVICES WITH GERARDY PHOTOGRAPHY 
 
Background: On April 12, 2016, Cantrell Photography, Inc., Life Touch School Studios, Inc., 

and Studio 1 were approved by the Board as photography vendors for the 
District. 

 
To ensure equality of the back-to-school elementary photography, the District 
established a standard that all photography vendors must meet in order to do 
business within the District.  Three standard photography packages with fixed 
pricing were designed, and each vendor must include those packets within their 
other special offerings of photography packages.  Additionally, each vendor 
must have a minimum of five years’ experience in projects similar in size and 
scope, must comply with the fingerprinting requirements of Education Code 
45125.1, and carry proper insurance required by the District.  Gerardy 
Photography has submitted the proper documents and would like to be an 
approved vendor added to the list. 
 
The contract period is for five years.  The contract price is to be adjusted 
annually, not to exceed the average twelve-month change in Consumer Price 
Index.  There will be no adjustment this year. 

 
Rationale: By approving Gerardy Photography’s agreement, the process is streamlined 

and standardized for the schools, and PTAs can make choices earlier in the 
year with any vendor on the approved list. 

 
Funding: No impact. 
  
Recommendation: Approve agreement for elementary school photography services with Gerardy 

Photography. 
 
SH:MM:gs 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1l 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Mike McAdam, Supervisor, Purchasing & Warehouse 
 
SUBJECT: AWARD A CONTRACT TO GORM, INC., PURSUANT TO THE STATE OF 

CALIFORNIA MULTIPLE AWARD SCHEDULES (CMAS) CONTRACT 
NUMBER 4-15-73-0027A, FOR THE PURCHASE OF JANITORIAL 
SUPPLIES 

 
Background: The California Multiple Award Schedules (CMAS) contracts are established 

using products, services, and prices from already existing competitively 
assessed and cost compared multiple award contracts.  The products, 
equipment, services, and prices are occasionally listed with the federal General 
Services Administration (GSA) multiple award schedule as well.  California 
contract terms and conditions and procurement codes and policies are added to 
these products, equipment, services, and prices by the District as required. 

 
 The District’s Purchasing Department has considered procurement methods for 

the purchase of janitorial supplies and related items and finds that, as 
applicable, it is in the best interest of the District to procure those items utilizing 
the CMAS contract number 4-15-73-0027A.  This contract expires on 
December 31, 2018. 

 
Rationale: Per the provisions of Public Contracts Code section 20118, the governing board 

may authorize by purchase order or contract the purchase of equipment, 
materials, or supplies without advertising for bids if the Board has determined it 
to be in the best interest of the District.  Approval of this request will allow the 
District to utilize a cost-effective means of purchasing janitorial supplies as 
required throughout the District. 

 
Funding: Purchasing will be funded from various programs and site budgets as 

appropriate. 
 
Recommendation: Award a contract to Gorm, Inc., pursuant to the State of California Multiple 

Award Schedules (CMAS) contract number 4-15-73-0027A, for the purchase of 
janitorial supplies. 

 
SH:MM:mg 



FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1m 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Mike McAdam, Supervisor, Purchasing & Warehouse 
 
SUBJECT: AWARD A CONTRACT TO GORM, INC., PURSUANT TO THE STATE OF 

CALIFORNIA MULTIPLE AWARD SCHEDULES (CMAS) CONTRACT 
NUMBER 4-15-73-0027B, FOR THE PURCHASE OF JANITORIAL 
SUPPLIES 

 
Background: The California Multiple Award Schedules (CMAS) contracts are established 

using products, services, and prices from already existing competitively 
assessed and cost compared multiple award contracts.  The products, 
equipment, services, and prices are occasionally listed with the federal General 
Services Administration (GSA) multiple award schedule as well.  California 
contract terms and conditions and procurement codes and policies are added to 
these products, equipment, services, and prices by the District as required. 

 
 The District’s Purchasing Department has considered procurement methods for 

the purchase of janitorial supplies and related items and finds that, as 
applicable, it is in the best interest of the District to procure those items utilizing 
the CMAS contract number 4-15-73-0027B.  This contract expires on October 
31, 2017. 

  
Rationale: Per the provisions of Public Contracts Code section 20118 the governing board 

may authorize by purchase order or contract the purchase of equipment, 
materials, or supplies without advertising for bids, if the Board has determined it 
to be in the best interest of the District.  Approval of this request will allow the 
District to utilize a cost-effective means of purchasing janitorial supplies as 
required throughout the District. 

 
Funding: Purchasing will be funded from various programs and site budgets as 

appropriate. 
 
Recommendation: Award a contract to Gorm, Inc., pursuant to the State of California Multiple 

Award Schedules (CMAS) contract number 4-15-73-0027B, for the purchase of 
janitorial supplies. 

 
SH:MM:mg 



 
FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1n 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance/Operations & Facilities 
 
SUBJECT: APPROVE ADDITIVE CHANGE ORDER PROPOSALS #4, #5, AND #6 FOR 

AMERICAN TECHNOLOGIES, INC., FOR ASBESTOS ABATEMENT AT 
PARKS JR. HIGH SCHOOL, FSD-15-16-GFR-01 

 
Background: On May 10, 2016, the Board of Trustees approved the award of a contract for 

asbestos abatement at Parks Jr. High School, FSD15-16-GFR-01, to American 
Technologies, Inc. 

 
Rationale: The original contract scope of work has been increased by the following change 

order proposals. 
 

 Change Order Proposal #4 
Addition for removal and disposal of cold water supply lines:  $14,125. 

 Change Order Proposal #5 
Addition for the installation of expanded metal lath, 4 areas:  $12,275. 

 Change Order Proposal #6 
Addition for the removal and disposal of asbestos fireproofing:  $14,275. 

 
Funding: This project is funded from the General Fund.  The total of these change order 

proposals to American Technologies, Inc., is $40,675.  The new total of this 
contract is $1,074,204.20. 

 
Recommendation: Approve Additive Change Order Proposals #4, #5, and #6 for American 

Technologies, Inc., for asbestos abatement at Parks Jr. High School, FSD-15-
16-GFR-01. 

 
SH:RM:ys 









   

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1o 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance, Operations, Transportation, and 

Facility Services 
 
SUBJECT: APPROVE NOTICE OF COMPLETION FOR PROGRESSIVE SURFACE 

SOLUTIONS FOR DISTRICTWIDE UNIT COST CONTRACT FOR 
CARPETING UPGRADES, REPLACEMENT, AND REPAIRS, FSD-15-16-
GFR-03 (TASK ORDER #01) 

  
Background: On May 10, 2016, the Board of Trustees approved the award of a contract for 

Progressive Surface Solutions for a Districtwide Unit Cost Contract for 
Carpeting Upgrades, Replacement, and Repairs (Task Order #01), for Ladera 
Vista Junior High School.  The contract included the demo of the existing 
carpet, and the installation of new plywood sheets and floor coverings 
throughout.  This project is now substantially complete. 

 
Rationale: As this project is now determined to be substantially complete, staff 

recommends the Board authorize the filing of a Notice of Completion with the 
Orange County Clerk-Recorder’s Office. 

 
Funding: The completed contract amount is $11,998.50 from Fund 40 (Van Daele). 
 
Recommendation: Approve Notice of Completion for Progressive Surface Solutions for Districtwide 

Unit Cost Contract for Carpeting Upgrades, Replacement, and Repairs, 
FSD-15-16-GFR-03 (Task Order #01). 

 
SH:RM:ys 
Attachment 



RECORDING REQUESTED BY: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
 
AND WHEN RECORDED MAIL TO: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
Facility Services Department 
 
EXEMPT RECORDING REQUESTED   
PER GOV. CODE SECTION 6103  THIS SPACE FOR RECORDER'S USE ONLY 
 
TITLE OF DOCUMENT:   NOTICE OF COMPLETION OF WORK 

  
NOTICE IS HEREBY GIVEN that the Fullerton (Elementary) School District of Orange County, California, as 

Owner of the property hereinafter described, caused improvements to be made to said property, to wit:  Ladera 

Vista Junior High School, 1700 E Wilshire Ave, Fullerton, CA 92831, the contract for the doing of which was 

heretofore entered into on the 10th day of May, 2016, which contract was made with Progressive Surfacing, of 

Tustin, CA, as contractor; that the work on said improvements was actually completed and accepted on the 18th 

day of October, 2016, that title to said property vests in the Fullerton (Elementary) School  District of Orange 

County; that the surety for the above-named contractor is the  North American Specialty Insurance Company;  

that the property hereinafter referred to and on which said improvements were made is described as follows: 

Carpeting Upgrades, Replacement, and Repairs at Ladera Vista Junior High,  FSD-15-16-GFR-03 (Task 

Order #01). 

 

FULLERTON SCHOOL DISTRICT OF ORANGE COUNTY 
 
By:   ____________________________________________________________________  
         Clerk of the Board of Trustees, 1401 West Valencia Drive, Fullerton, California 92833 
 
 
 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF ORANGE 
 
Subscribed and sworn to (or affirmed) before me on this         day of October, 2016, by Beverly Berryman, 

proved to me on the basis of satisfactory evidence to be the person(s) who before me, says:  That she is the 

Clerk of the Board of Trustees of the Fullerton School District of Orange County, California; that the Fullerton 

School District of Orange County, California, is the owner of said property described in the foregoing notice; that 

she has read the foregoing notice and knows the contents thereof and that the facts stated therein are true and 

correct and are made under penalty of perjury under the laws of the State of California.  

 
 
 
 
Notary Public in and for said County and State 

A notary public or other officer completing this certificate verifies only the identity of the individual who signed 
the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that 
document. 



   

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1p 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance, Operations, Transportation, and 

Facility Services 
 
SUBJECT: APPROVE NOTICE OF COMPLETION FOR PROGRESSIVE SURFACE 

SOLUTIONS FOR DISTRICTWIDE UNIT COST CONTRACT FOR 
CARPETING UPGRADES, REPLACEMENT, AND REPAIRS, FSD-15-16-
GFR-03 (TASK ORDER #02) 

  
Background: On May 10, 2016, the Board of Trustees approved the award of a contract for 

Progressive Surface Solutions for a Districtwide Unit Cost Contract for 
Carpeting Upgrades, Replacement, and Repairs, FSD-15-16-GFR-03 (Task 
Order #02), for Orangethorpe Elementary School.  The contract includes the 
demo of the existing unitary backed carpet, mechanical abatement, disposal, 
removal, and containment with third party clearance testing.  Three classrooms 
were cleaned and received new floor coverings.  This project is now 
substantially complete. 

 
Rationale: As this project is now determined to be substantially complete, staff 

recommends the Board authorize the filing of a Notice of Completion with the 
Orange County Clerk-Recorder’s Office. 

 
Funding: The completed contract amount is $41,441 from the General Fund. 
 
Recommendation: Approve Notice of Completion for Progressive Surface Solutions for Districtwide 

Unit Cost Contract for Carpeting Upgrades, Replacement, and Repairs, 
FSD-15-16-GFR-03 (Task Order #02). 

 
SH:RM:ys 
Attachment 



RECORDING REQUESTED BY: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
 
AND WHEN RECORDED MAIL TO: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
Facility Services Department 
 
EXEMPT RECORDING REQUESTED   
PER GOV. CODE SECTION 6103  THIS SPACE FOR RECORDER'S USE ONLY 
 
TITLE OF DOCUMENT:   NOTICE OF COMPLETION OF WORK 

  
NOTICE IS HEREBY GIVEN that the Fullerton (Elementary) School District of Orange County, California, as 

Owner of the property hereinafter described, caused improvements to be made to said property, to wit:  

Orangethorpe Elementary School, 1400 S. Brookhurst, Fullerton, CA 92833, the contract for the doing of which 

was heretofore entered into on the 10th day of May, 2016, which contract was made with Progressive Surfacing, 

of Tustin, CA, as contractor; that the work on said improvements was actually completed and accepted on the 

18th day of October, 2016, that title to said property vests in the Fullerton (Elementary) School  District of Orange 

County; that the surety for the above-named contractor is the  North American Specialty Insurance Company;  

that the property hereinafter referred to and on which said improvements were made is described as follows: 

Carpeting Upgrades, Replacement, and Repairs at Orangethorpe Elementary School, FSD-15-16-GFR-03 

(Task Order #02). 

 

FULLERTON SCHOOL DISTRICT OF ORANGE COUNTY 
 
By:   ____________________________________________________________________  
         Clerk of the Board of Trustees, 1401 West Valencia Drive, Fullerton, California 92833 
 
 
 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF ORANGE 
 
Subscribed and sworn to (or affirmed) before me on this         day of October, 2016, by Beverly Berryman, 

proved to me on the basis of satisfactory evidence to be the person(s) who before me, says:  That she is the 

Clerk of the Board of Trustees of the Fullerton School District of Orange County, California; that the Fullerton 

School District of Orange County, California, is the owner of said property described in the foregoing notice; that 

she has read the foregoing notice and knows the contents thereof and that the facts stated therein are true and 

correct and are made under penalty of perjury under the laws of the State of California.  

 
 
 
 
Notary Public in and for said County and State 

A notary public or other officer completing this certificate verifies only the identity of the individual who signed 
the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that 
document. 



   

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1q 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance, Operations, Transportation, and 

Facility Services 
 
SUBJECT: APPROVE NOTICE OF COMPLETION FOR PROGRESSIVE SURFACE 

SOLUTIONS FOR DISTRICTWIDE UNIT COST CONTRACT FOR 
CARPETING UPGRADES, REPLACEMENT, AND REPAIRS, FSD-15-16-
GFR-03 (TASK ORDER #03) 

  
Background: On May 10, 2016, the Board of Trustees approved the award of a contract for 

Progressive Surface Solutions for Districtwide Unit Cost Contract for Carpeting 
Upgrades, Replacement, and Repairs (Task Order #03), for upgrades to 
Raymond Elementary School.  The contract includes the demo of the existing 
unitary backed carpet, mechanical abatement, disposal, removal, and 
containment with third party clearance testing.  Also included were floor 
preparation, supply and installation of rubber base, and floor coverings in two 
classrooms.  This project is now substantially complete. 

 
Rationale: As this project is now determined to be substantially complete, staff 

recommends the Board authorize the filing of a Notice of Completion with the 
Orange County Clerk-Recorder’s Office. 

 
Funding: The completed contract amount is $19,078.50 from the General Fund. 
 
Recommendation: Approve Notice of Completion for Progressive Surface Solutions for Districtwide 

Unit Cost Contract for Carpeting Upgrades, Replacement, and Repairs, 
FSD-15-16-GFR-03 (Task Order #03). 

 
SH:RM:ys 
Attachment 



RECORDING REQUESTED BY: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
 
AND WHEN RECORDED MAIL TO: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
Facility Services Department 
 
EXEMPT RECORDING REQUESTED   
PER GOV. CODE SECTION 6103  THIS SPACE FOR RECORDER'S USE ONLY 
 
TITLE OF DOCUMENT:   NOTICE OF COMPLETION OF WORK 

  
NOTICE IS HEREBY GIVEN that the Fullerton (Elementary) School District of Orange County, California, as 

Owner of the property hereinafter described, caused improvements to be made to said property, to wit:  

Raymond Elementary School, 517 N. Raymond Avenue, Fullerton, CA 92831, the contract for the doing of 

which was heretofore entered into on the 10th day of May, 2016, which contract was made with Progressive 

Surfacing, of Tustin, CA, as contractor; that the work on said improvements was actually completed and 

accepted on the 18th day of October, 2016, that title to said property vests in the Fullerton (Elementary) School  

District of Orange County; that the surety for the above-named contractor is the  North American Specialty 

Insurance Company;  that the property hereinafter referred to and on which said improvements were made is 

described as follows: Carpeting Upgrades, Replacement, and Repairs at Raymond Elementary School,  

FSD-15-16-GFR-03 (Task Order #03). 

 

FULLERTON SCHOOL DISTRICT OF ORANGE COUNTY 
 
By:   ____________________________________________________________________  
         Clerk of the Board of Trustees, 1401 West Valencia Drive, Fullerton, California 92833 
 
 
 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF ORANGE 
 
Subscribed and sworn to (or affirmed) before me on this         day of October, 2016, by Beverly Berryman, 

proved to me on the basis of satisfactory evidence to be the person(s) who before me, says:  That she is the 

Clerk of the Board of Trustees of the Fullerton School District of Orange County, California; that the Fullerton 

School District of Orange County, California, is the owner of said property described in the foregoing notice; that 

she has read the foregoing notice and knows the contents thereof and that the facts stated therein are true and 

correct and are made under penalty of perjury under the laws of the State of California.  

 
 
 
 
Notary Public in and for said County and State 

A notary public or other officer completing this certificate verifies only the identity of the individual who signed 
the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that 
document. 



   

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1r 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance, Operations, Transportation, and 

Facility Services 
 
SUBJECT: APPROVE NOTICE OF COMPLETION FOR PROGRESSIVE SURFACE 

SOLUTIONS FOR DISTRICTWIDE UNIT COST CONTRACT FOR 
CARPETING UPGRADES, REPLACEMENT, AND REPAIRS, FSD-15-16-
GFR-03 (TASK ORDER #04) 

  
Background: On May 10, 2016, the Board of Trustees approved the award of a contract for 

Progressive Surface Solutions for Districtwide Unit Cost Contract for Carpeting 
Upgrades, Replacement, and Repairs (Task Order #04), for Woodcrest 
Elementary School.  The contract includes the demo of existing unitary backed 
carpet, abatement, disposal, removal, containment, and third party clearance 
testing.  The contract also includes the installation of new rubber base and floor 
coverings in five classrooms.  This project is now substantially complete. 

 
Rationale: As this project is now determined to be substantially complete, staff 

recommends the Board authorize the filing of a Notice of Completion with the 
Orange County Clerk-Recorder’s Office. 

 
Funding: The completed contract amount is $72,068 from the General Fund. 
 
Recommendation: Approve Notice of Completion for Progressive Surface Solutions for Districtwide 

Unit Cost Contract for Carpeting Upgrades, Replacement, and Repairs, 
FSD-15-16-GFR-03 (Task Order #04). 

 
SH:RM:ys 
Attachment 



RECORDING REQUESTED BY: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
 
AND WHEN RECORDED MAIL TO: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
Facility Services Department 
 
EXEMPT RECORDING REQUESTED   
PER GOV. CODE SECTION 6103  THIS SPACE FOR RECORDER'S USE ONLY 
 
TITLE OF DOCUMENT:   NOTICE OF COMPLETION OF WORK 

  
NOTICE IS HEREBY GIVEN that the Fullerton (Elementary) School District of Orange County, California, as 

Owner of the property hereinafter described, caused improvements to be made to said property, to wit:  

Woodcrest Elementary School, 455 W. Baker Avenue, Fullerton, CA 92832, the contract for the doing of which 

was heretofore entered into on the 10th day of May, 2016, which contract was made with Progressive Surfacing, 

of Tustin, CA, as contractor; that the work on said improvements was actually completed and accepted on the 

18th day of October, 2016, that title to said property vests in the Fullerton (Elementary) School  District of Orange 

County; that the surety for the above-named contractor is the  North American Specialty Insurance Company;  

that the property hereinafter referred to and on which said improvements were made is described as follows: 

Carpeting Upgrades, Replacement, and Repairs at Woodcrest Elementary School, FSD-15-16-GFR-03 

(Task #04). 

 

FULLERTON SCHOOL DISTRICT OF ORANGE COUNTY 
 
By:   ____________________________________________________________________  
         Clerk of the Board of Trustees, 1401 West Valencia Drive, Fullerton, California 92833 
 
 
 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF ORANGE 
 
Subscribed and sworn to (or affirmed) before me on this         day of October, 2016, by Beverly Berryman, 

proved to me on the basis of satisfactory evidence to be the person(s) who before me, says:  That she is the 

Clerk of the Board of Trustees of the Fullerton School District of Orange County, California; that the Fullerton 

School District of Orange County, California, is the owner of said property described in the foregoing notice; that 

she has read the foregoing notice and knows the contents thereof and that the facts stated therein are true and 

correct and are made under penalty of perjury under the laws of the State of California.  

 
 
 
 
Notary Public in and for said County and State 

A notary public or other officer completing this certificate verifies only the identity of the individual who signed 
the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that 
document. 



   

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1s 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance, Operations, Transportation, and 

Facility Services 
 
SUBJECT: APPROVE NOTICE OF COMPLETION FOR PROGRESSIVE SURFACE 

SOLUTIONS FOR DISTRICTWIDE UNIT COST CONTRACT FOR 
CARPETING UPGRADES, REPLACEMENT, AND REPAIRS, FSD-15-16-
GFR-03 (TASK ORDER #05) 

  
Background: On May 10, 2016, the Board of Trustees approved the award of a contract for 

Progressive Surface Solutions for a Districtwide Unit Cost Contract for 
Carpeting Upgrades, Replacement, and Repairs (Task Order #05), for Golden 
Hill Elementary School. The contract includes the demo of existing carpet, and 
the installation of new rubber base and floor covering to the school media 
center.  This project is now substantially complete. 

  
Rationale: As this project is now determined to be substantially complete, staff 

recommends the Board authorize the filing of a Notice of Completion with the 
Orange County Clerk-Recorder’s Office. 

 
Funding: The completed contract amount is $15,575.50 from the General Fund. 
 
Recommendation: Approve Notice of Completion for Progressive Surface Solutions for Districtwide 

Unit Cost Contract for Carpeting Upgrades, Replacement, and Repairs, 
FSD-15-16-GFR-03 (Task Order #05). 

 
SH:RM:ys 
Attachment 



RECORDING REQUESTED BY: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
 
AND WHEN RECORDED MAIL TO: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
Facility Services Department 
 
EXEMPT RECORDING REQUESTED   
PER GOV. CODE SECTION 6103  THIS SPACE FOR RECORDER'S USE ONLY 
 
TITLE OF DOCUMENT:   NOTICE OF COMPLETION OF WORK 

  
NOTICE IS HEREBY GIVEN that the Fullerton (Elementary) School District of Orange County, California, as 

Owner of the property hereinafter described, caused improvements to be made to said property, to wit:  Golden 

Hill Elementary School, 732 Barris Drive, Fullerton, CA 92832, the contract for the doing of which was 

heretofore entered into on the 10th day of May, 2016, which contract was made with Progressive Surfacing, of 

Tustin, CA, as contractor; that the work on said improvements was actually completed and accepted on the 

18thday of October, 2016, that title to said property vests in the Fullerton (Elementary) School  District of Orange 

County; that the surety for the above-named contractor is the  North American Specialty Insurance Company;  

that the property hereinafter referred to and on which said improvements were made is described as follows: 

Carpeting Upgrades, Replacement, and Repairs at Golden Hill Elementary School, FSD-15-16-GFR-03 

(Task #05). 

 

FULLERTON SCHOOL DISTRICT OF ORANGE COUNTY 
 
By:   ____________________________________________________________________  
         Clerk of the Board of Trustees, 1401 West Valencia Drive, Fullerton, California 92833 
 
 
 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF ORANGE 
 
Subscribed and sworn to (or affirmed) before me on this         day of October, 2016, by Beverly Berryman, 

proved to me on the basis of satisfactory evidence to be the person(s) who before me, says:  That she is the 

Clerk of the Board of Trustees of the Fullerton School District of Orange County, California; that the Fullerton 

School District of Orange County, California, is the owner of said property described in the foregoing notice; that 

she has read the foregoing notice and knows the contents thereof and that the facts stated therein are true and 

correct and are made under penalty of perjury under the laws of the State of California.  

 
 
 
 
Notary Public in and for said County and State 

A notary public or other officer completing this certificate verifies only the identity of the individual who signed 
the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that 
document. 



   

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1t 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance, Operations, Transportation, and 

Facility Services 
 
SUBJECT: APPROVE NOTICE OF COMPLETION FOR PROGRESSIVE SURFACE 

SOLUTIONS FOR DISTRICTWIDE UNIT COST CONTRACT FOR 
CARPETING UPGRADES, REPLACEMENT, AND REPAIRS, FSD-15-16-
GFR-03 (TASK ORDER #06) 

  
Background: On May 10, 2016, the Board of Trustees approved the award of a contract for 

Progressive Surface Solutions for Districtwide Unit Cost Contract for Carpeting 
Upgrades, Replacement, and Repairs (Task Order #06), for Nicolas Junior High 
School.  The contract includes the demo of existing unitary backed carpet, with 
mechanical abatement, disposal, removal, containment, and third party 
clearance testing.  Also included is the installation of rubber base and floor 
covering in six classrooms and storage area.  This project is now substantially 
complete. 

 
Rationale: As this project is now determined to be substantially complete, staff 

recommends the Board authorize the filing of a Notice of Completion with the 
Orange County Clerk-Recorder’s Office. 

 
Funding: The completed contract amount is $93,548.40 from the Redevelopment Fund 

(40). 
 
Recommendation: Approve Notice of Completion for Progressive Surface Solutions for Districtwide 

Unit Cost Contract for Carpeting Upgrades, Replacement, and Repairs, 
FSD-15-16-GFR-03 (Task Order #06). 

 
SH:RM:ys 
Attachment 



RECORDING REQUESTED BY: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
 
AND WHEN RECORDED MAIL TO: 
Fullerton School District 
1401 West Valencia Drive 
Fullerton, CA  92833 
Facility Services Department 
 
EXEMPT RECORDING REQUESTED   
PER GOV. CODE SECTION 6103  THIS SPACE FOR RECORDER'S USE ONLY 
 
TITLE OF DOCUMENT:   NOTICE OF COMPLETION OF WORK 

  
NOTICE IS HEREBY GIVEN that the Fullerton (Elementary) School District of Orange County, California, as 

Owner of the property hereinafter described, caused improvements to be made to said property, to wit:  Nicolas 

Junior High School, 1100 W. Olive Avenue, Fullerton, CA 92833, the contract for the doing of which was 

heretofore entered into on the 10th day of May, 2016, which contract was made with Progressive Surfacing, of 

Tustin, CA, as contractor; that the work on said improvements was actually completed and accepted on the 18th 

day of October, 2016, that title to said property vests in the Fullerton (Elementary) School  District of Orange 

County; that the surety for the above-named contractor is the  North American Specialty Insurance Company;  

that the property hereinafter referred to and on which said improvements were made is described as follows: 

Carpeting Upgrades, Replacement, and Repairs at Nicolas Junior High School,  FSD-15-16-GFR-03 (Task 

#06). 

 

FULLERTON SCHOOL DISTRICT OF ORANGE COUNTY 
 
By:   ____________________________________________________________________  
         Clerk of the Board of Trustees, 1401 West Valencia Drive, Fullerton, California 92833 
 
 
 
 
 
 
STATE OF CALIFORNIA 
COUNTY OF ORANGE 
 
Subscribed and sworn to (or affirmed) before me on this         day of October, 2016, by Beverly Berryman, 

proved to me on the basis of satisfactory evidence to be the person(s) who before me, says:  That she is the 

Clerk of the Board of Trustees of the Fullerton School District of Orange County, California; that the Fullerton 

School District of Orange County, California, is the owner of said property described in the foregoing notice; that 

she has read the foregoing notice and knows the contents thereof and that the facts stated therein are true and 

correct and are made under penalty of perjury under the laws of the State of California.  

 
 
 
 
Notary Public in and for said County and State 

A notary public or other officer completing this certificate verifies only the identity of the individual who signed 
the document to which this certificate is attached, and not the truthfulness, accuracy, or validity of that 
document. 



 
FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1u 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Susan Hume, Assistant Superintendent, Business Services 
 
PREPARED BY: Robert Macauley, Director, Maintenance/Operations & Facilities 
 
SUBJECT: APPROVE AGREEMENT WITH TEAM INSPECTIONS TO PERFORM 

DUTIES AS INSPECTOR OF RECORD FOR DSA REQUIRED INSPECTIONS 
 
Background: The District plans to enter into various construction projects.  The services of 

the Division of the State Architect (DSA) certified inspectors are necessary to 
interface with the Division of the State Architect and Office of Public School 
Construction, provide supervision of contractors, and other tasks related to the 
completion of construction projects. 

 
Rationale: School construction projects are governed by the Division of the State Architect 

(DSA).  DSA reviews and approves school construction plans for projects that 
meet specific criteria.  In the field, school districts are required to have a 
licensed DSA inspector as the Division’s on-site representative.  The DSA 
inspector is responsible for verifying that certain aspects of a construction 
project conform to project documents and building codes. 

 
 District staff recommends entering into an agreement with Team Inspections for 

these services.  Team Inspections is a full-service inspection firm specializing in 
school projects. 
 

Funding: Services will be utilized on an as-needed basis.  Costs are set at professional 
hourly rates as detailed in the Independent Contractor Agreement.  Total 
projected cost for services for each project will be approved in advance by the 
Assistant Superintendent, Business Services, before any work commences.  
Costs will be paid from various funds, including the General Fund. 

 
Recommendation: Approve agreement with Team Inspections to perform duties as Inspector of 

Record for DSA required inspections. 
 
SH:RM:ys 
Attachment 



 Independent Contractor Agreement 
OCDE Legal Counsel Approved 

3/1/16 SuptOffice 

1

2016-2017 INDEPENDENT CONTRACTOR AGREEMENT 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Team Inspections, hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special Services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special Services required; 

 WHEREAS, District is in need of such special services and advice; and 

 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special Services required by the District, and such services are needed on a limited basis; 

 NOW, THEREFORE, the parties agree as follows: 

1. Services to be provided by Contractor.  Contractor shall provide Inspection Services, 
hereinafter referred to as “Services.” 

 
2. Term. Contractor shall commence providing Services under this Agreement on October 

18, 2016, and will diligently perform as required and complete performance by June 30, 2017. 

3. Compensation. District agrees to pay the Contractor for Services satisfactorily rendered 
pursuant to this Agreement and individual proposals, which will be submitted per project. Contractor 
shall submit a detailed invoice to the District. Payment for Services will only be made if services have 
been satisfactorily rendered under the terms of this Agreement.   

Hourly Rates: 
IOR Class 1: $78 
IOR Class 2: $72 
IOR Class 3: $68 
 

4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing Services for District, except as follows: N/A. 

5. Independent Contractor.  Contractor, in the performance of the Services pursuant to this 
Agreement, shall be and act as an independent Contractor.  Contractor understands and agrees that 
he/she and all of his/her employees shall not be considered officers, employees or agents of the 
District, and are not entitled to benefits of any kind or nature normally provided employees of the 
District and/or to which District’s employees are normally entitled, including, but not limited to, State 
Unemployment Compensation or Workers’ Compensation.  Contractor assumes the full responsibility 
for the acts and/or omissions of his/her employees or agents as they relate to the Services to be 
provided under this Agreement.  Contractor shall assume full responsibility for payment of all federal, 
state and local taxes or contributions, including unemployment insurance, social security and income 
taxes with respect to Contractor’s employees. 
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6. Materials. Contractor shall furnish, at its own expense, all labor, materials, equipment, 
supplies and other items necessary to complete the Services to be provided pursuant to this Agreement, 
except as follows: N/A. 

Contractor’s Services will be performed, findings obtained, reports and recommendations prepared in 
accordance with generally and currently accepted principles and practices of his/her profession. 

7. Originality of Services/Intellectual Property.  Contractor agrees that all technologies, 
formulae, procedures, processes, methods, ideas, and dialogue, prepared for and submitted by 
Contractor to the District in connection with the Services set forth in this Agreement, shall be wholly 
original to Contractor and shall not be copied in whole or in part from any other source, except that 
submitted to Contractor by District as a basis for such Services.  Contractor further agrees that all 
writings, materials, compositions, recordings, teleplays, and/or video productions prepared for, written 
for, or otherwise (hereinafter referred to as “Content”) submitted by Contractor to the District and/or 
used in connection with the Services set forth in this Agreement, reflect the intellectual property of, 
and copyright interests held by District and shall not be copied or used in whole or in part by 
Contractor without District’s express written permission.  Contractor understands and agrees that all 
Content produced under this Agreement is the property of District and cannot be used without 
District’s express written permission.  Contractor acknowledges and agrees that District shall have all 
right, title and interest in said Content, including the right to secure and maintain the copyright, 
trademark and/or patent of said Content in the name of the District. 

8. Standard for Performance of Services.  The parties acknowledge that the District, in 
selecting the Contractor to perform the Services hereunder, is relying upon the Contractor’s reputation 
for excellence in the performance of the Services required hereunder.  The Contractor shall perform the 
Services in the manner of one who is a recognized specialist in the types of services to be performed. 
Time is of the essence in this Agreement.  All deadlines set forth in the Agreement are binding and 
may be modified only by subsequent written agreement of the parties.   

9. Termination. District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for Services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of Services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three days 
after the day of mailing, whichever is sooner. 

 District may terminate this Agreement upon giving of written notice of intention to terminate 
for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; or (b) any 
act by Contractor exposing the District to liability to others for personal injury or property damage; or 
(c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the benefit of 
creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice by District 
shall contain the reasons for such intention to terminate and unless within thirty (30) days after service 
of such notice the condition or violation shall cease, or satisfactory arrangements for the correction 
thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease and terminate. 
In the event of such termination, the District may secure the required Services from another 
Contractor.  If the cost to the District exceeds the cost of providing the service pursuant to this 
Agreement, the excess cost shall be charges to and collected from the Contractor.  The foregoing 
provisions are in addition to and not a limitation of any other rights or remedies available to District.  
Written notice by District shall be deemed given when received by the other party, or no later than 
three days after the day of mailing, whichever is sooner. 
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10. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its governing board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 

(a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, loss or theft 
of property; or (3) any other loss, damage or expense arising out of (1) or (2) above, sustained by the 
Contractor or any person, firm or corporation employed by the Contractor, either directly or by 
independent contract, upon or in connection with the Services called for in this Agreement, however 
caused, except for liability for damages referred to above which result from the sole negligence or 
willful misconduct of the District or its officers, employees or agents. 

 
(b) Any injury to or death of any person(s), including the District’s officers, employees and 

agents, or damage to or loss of any property caused by any act, neglect, default, or omission of the 
Contractor, or any person, firm or corporation employed by the Contractor, either directly or by 
independent contract, arising out of, or in any way connected with, the Services covered by this 
Agreement, whether said injury or damage occurs either on or off District’s property, except for 
liability for damages which result from the sole negligence or willful misconduct of the District or its 
officers, employees or agents. 

(c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this Agreement. 

11. Insurance. Contractor shall insure Contractor’s activities in connection with the 
Services under this Agreement and agrees to carry insurance to ensure Contractor’s ability to adhere to 
the indemnification requirements under this Agreement.   
 

11.1 Contractor shall, at Contractor’s sole cost and expense, maintain in full force 
and effect the following insurance coverage from a California licensed insurer 
with an A, VIII, or better rating from A.M. Best or an approved self insurance 
program, sufficient to cover any claims, damages, liabilities, costs and expenses 
(including attorney fees) arising out of or in connection with Contractor’s 
fulfillment of the obligations under this Agreement: 

 
      a. Comprehensive or Commercial Form General Liability Insurance, 

including bodily injury, property damage and contractual liability with minimum 
limits as follows:  

       (1) Each Occurrence    $1,000,000 
       (2) Products/Completed Operations Aggregate  $1,000,000 
       (3) Personal and Advertising Injury  $1,000,000 
       (4) General Aggregate (Not Applicable  $1,000,000 
       to the Comprehensive Form) 
 
       The policy may not contain an exclusion for coverage of claims arising 

from claims for sexual molestation or abuse.  This policy shall include or be 
endorsed to include abuse and molestation coverage of at least $3,000,000 or 
each occurrence. 
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      b. Business Automobile Liability Insurance for owned, scheduled, non-
owned, or hired automobiles with a combined single limit not less than 
$1,000,000 per occurrence. (Required only if the Contractor drives on behalf of 
the District in the course of performing Services.) 

      c. Professional Liability Insurance with a limit of $1,000,000 per 
occurrence, if applicable. 

      d. Workers’ Compensation and Employers Liability Insurance in a form 
and amount covering Contractor’s full liability under the California Workers’ 
Compensation Insurance and Safety Act and in accordance with applicable state 
and federal laws.  The policy shall be endorsed with the insurer’s waiver of 
rights of subrogation against the District. 

 
       e. Employment Practices Liability (EPL) and Directors and Officers (D&O) 

coverage with the following limits: $1,000,000 per occurrence 
 

It should be expressly understood, however, that the coverage and limits referred 
to under a., b. and c. above shall not in any way limit the liability of the 
Contractor. 

 
 11.2 No later than thirty (30) days from execution of this Agreement by the 

District and Contractor, and prior to commencing the Services under this 
Agreement, Contractor shall provide District with certificates of insurance 
evidencing all coverages and endorsements required hereunder. 

 
Contractor shall provide prior written notice to the District thirty (30) days in 
advance of any non-renewal, cancellation, or modification of the required 
insurance.  The certificates of insurance providing the coverages referred to in 
clauses a and b above shall name District, its Governing Board, officers, and 
employees, as additional insureds with appropriate endorsements.  In addition, 
the certificates of insurance shall include a provision stating “Such insurance as 
is afforded by this policy shall be primary, and any insurance carried by District 
shall be excess and noncontributory.” Failure to maintain the above mentioned 
insurance coverages shall be cause for termination of this Agreement. 

12. Assignment. The obligations of the Contractor pursuant to this Agreement shall not be 
assigned by the Contractor. 

13. Compliance With Applicable Laws. The Services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, the Services, equipment and personnel engaged in Services covered by this 
Agreement or accruing out of the performance of such Services. 

13.1 Fingerprinting.  Contractor shall comply with the requirements of California 
Education Code section 45125.1, and shall provide to District all criminal 
background clearance(s) through fingerprints for Contractor (and all Contractor 
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employees, if any) as required by the District.  The District may require the 
Contractor and Contractors’ employees to submit to additional criminal 
background checks at the District’s sole and absolute discretion. 

13.2 Tuberculosis Testing.  Contractor and Contractor’s employees, if any, providing 
Services to students shall provide evidence of appropriate tuberculosis screening 
prior to the performance of the Services and provide annual certification 
thereafter.  Contractor shall complete and submit to District any required 
documentation to verify compliance.   

14. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure and 
maintain in force such permits and licenses as are required by law in connection with the furnishing of 
Services pursuant to this Agreement. 

15. Employment With Public Agency. Contractor, if an employee of another public agency, 
agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an employee 
of another public agency for the actual time in which Services are actually being performed pursuant to 
this Agreement. 

16. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire Agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or Agreement with respect to the Services contemplated, and may be amended only by a 
written amendment executed by both parties to the Agreement.  This Agreement incorporates by this 
reference, any exhibits, which are attached hereto and incorporated herein. 

17. Nondiscrimination. Contractor agrees that it will not engage in unlawful discrimination 
in employment of persons because of race, ethnicity, religion, nationality, disability, gender, sex, 
marital status, age, or other characteristics protected by federal or state laws of such persons. 

18. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or to 
insist upon, the strict performance of any term or condition of this Agreement, shall not be deemed a 
waiver by that party of such term or condition, or prevent a subsequent similar act from again 
constituting a violation of such term or condition. 

19. Notice.  All notices or demands to be given under this Agreement by either party to the 
other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed either by 
registered or certified mail, return receipt requested, with postage prepaid.  Service shall be considered 
given when received if personally served or if mailed on the third day after deposit in any U.S. Post 
Office.  The address to which notices or demands may be given by either party may be changed by 
written notice given in accordance with the notice provisions of this section.  At the date of this 
Agreement, the addresses of the parties are as follows: 

District:      Contractor: 
Fullerton School District    Team Inspections 
1401 W. Valencia Drive    1131 Coronet Drive 
Fullerton, CA  92833     Riverside, CA, 92506 
Attn: Susan Hume, Asst. Supt., Bus. Services Attn: Frank Sands  
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 19. Severability.  If any term, condition or provision of this Agreement is held by a court of 
competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will nevertheless 
continue in full force and effect, and shall not be affected, impaired or invalidated in any way. 

 20. Attorney Fees/Costs. Should litigation be necessary to enforce any terms or provisions 
of this Agreement, then each party shall bear its own litigation and collection expenses, witness fees, 
court costs, and attorneys’ fees. 

21. Headings.  The headings contained in this Agreement are provided exclusively for 
reference and the convenience of the Parties.  No legal significance of any type shall be attached to the 
headings. 

 22. Counterparts.  This Agreement may be signed and delivered in two counterparts, each 
of which, when so signed and delivered, shall be an original, but such counterparts together shall 
constitute the one instrument that is the Agreement, and the Agreement shall not be binding on any 
party until all Parties have signed it.   

 23. Authorized Signatures.  The individual signing this Agreement warrants that he/she is 
authorized to do so.  The Parties understand and agree that a breach of this warranty shall constitute a 
breach of the Agreement and shall entitle the non-breaching party to all appropriate legal and equitable 
remedies against the breaching party. 

 24. Governing Law.  The terms and conditions of this Agreement shall be governed by the 
laws of the State of California with venue in Orange County, California.  This Agreement is made in 
and shall be performed in Orange County, California. 

 This Agreement is entered into this 18th day of October 2016. 
 
 
FULLERTON SCHOOL DISTRICT   
 
         (Contractor Name) 
 
By:       By:  

(Signature)      (Signature) 
 

Susan Cross Hume On File 
Assistant Superintendent, Business Services  

Taxpayer Identification Number 
 
 



FULLERTON SCHOOL DISTRICT              BOARD AGENDA ITEM #1v 
 

CONSENT ITEM 
 

DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Robin Gilligan, Director, Student Support Services 
 
SUBJECT: APPROVE/RATIFY 2016/2017 MEMORANDUM OF UNDERSTANDING (MOU) 

BETWEEN FULLERTON SCHOOL DISTRICT AND ANAHEIM UNION HIGH 
SCHOOL DISTRICT FOR SPECIAL EDUCATION PROGRAMS AND 
SERVICES EFFECTIVE AUGUST 1, 2016 THROUGH JUNE 30, 2017 

 
Background: Anaheim Union High School District may provide for the education of individual 

students in special education programs who reside in other Special Education 
Local Plan Areas (SELPA).  Anaheim Union High School District operates 
programs for Deaf and Hard of Hearing (DHH) students who qualify as 
individuals with exceptional needs requiring intensive educational services under 
the Individuals with Disabilities Act (IDEA). 

  
Rationale: School districts on occasion do not have programs to serve students who require 

intensive educational services.  Programs for the profoundly delayed or 
profoundly behaviorally challenged students may be recommended for 
placement in an alternative program.   

 
 A copy of the Agreement is available for review in the Superintendent’s Office. 
 
Funding: Total cost of contract is not to exceed $120,000 and is to be paid from Student 

Support Services General Fund (710).  
 
Recommendation: Approve/Ratify 2016/2017 Memorandum of Understanding (MOU) between 

Fullerton School District and Anaheim Union High School District for special 
education programs and services effective August 1, 2016 through June 30, 
2017. 

 
EF:RG:vm 
 



FULLERTON SCHOOL DISTRICT              BOARD AGENDA ITEM #1w 
 

CONSENT ITEM 
 

DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Robin Gilligan, Director, Student Support Services 
 
SUBJECT: APPROVE/RATIFY 2016/2017 MEMORANDUM OF UNDERSTANDING (MOU) 

BETWEEN FULLERTON SCHOOL DISTRICT AND CENTRALIA SCHOOL 
DISTRICT FOR SPECIAL EDUCATION PROGRAMS AND SERVICES 
EFFECTIVE JULY 1, 2016 THROUGH JUNE 30, 2017 

 
Background: Centralia School District may provide for the education of individual students in 

special education programs who reside in other Special Education Local Plan 
Areas (SELPA).  Centralia School District operates programs for Deaf and Hard 
of Hearing (DHH) students who qualify as individuals with exceptional needs 
requiring intensive educational services under the Individuals with Disabilities 
Act (IDEA). 

  
Rationale: School districts on occasion do not have programs to serve students who require 

intensive educational services.  Programs for the profoundly delayed or 
profoundly behaviorally challenged students may be recommended for 
placement in an alternative program.   

 
 A copy of the Agreement is available for review in the Superintendent’s Office. 
 
Funding: Total cost of contract is not to exceed $110,000 and is to be paid from Student 

Support Services General Fund (710).  
 
Recommendation: Approve/Ratify 2016/2017 Memorandum of Understanding (MOU) between 

Fullerton School District and Centralia School District for special education 
programs and services effective July 1, 2016 through June 30, 2017. 

 
EF:RG:vm 
 







 

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1y 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., Superintendent 
 
FROM: Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Susan Albano, Director, Educational Services 
  
SUBJECT: APPROVE REVISIONS OF THE LOCAL EDUCATIONAL AGENCY PLAN 

(LEA PLAN) FOR 2016-2018 
 
Background: The Every Student Succeeds Act (ESSA) continues to mandate districts to 

revise their Local Educational Agency Plan (LEA Plan) as a requirement for 
receiving federal funding for Title I Educationally Disadvantaged, Title II Teacher 
and Principal Quality, and Title III Education for English Learners. On August 28, 
2011, the Board of Trustees approved the five-year, LEA Plan for the 2011-2016 
school years.  The Fullerton School District (FSD) LEA Plan is aligned to the 
goals adopted in the FSD Local Control Accountabilty Plan.   

 
During this transition year to ESSA, the California Department of Education has 
advised districts that a new plan template will be released that will incorporate 
both State and federal requirements within the next two years. 

 
The LEA Plan addresses specific actions and approved strategies that will 
increase student achievement including teaching and learning needs for low-
achieving students, incorporate scientifically research-based instructional 
strategies, measurable achievement goals and targets, professional 
development needs, intervention opportunities, and promote parental 
involvement. 

A copy of the Local Educational Agency Plan revisions is available in the 
Superintendent’s Office for review. 
 

Rationale:  The District is required to update and evaluate programs and anticipated budget 
expeditures for Federal Title I, II, and III. 

 
Funding: Not applicable. 
 
Recommendation: Approve Revisions of the Local Educational Agency Plan (LEA Plan) for 2016-

2018. 
 
EF:SA:lc 
 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1z 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Sung Chi, Coordinator, Educational Services 
 
SUBJECT:   APPROVE INDEPENDENT CONTRACTOR AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND RYAN LEWIS TO PROVIDE 
EVALUATION OF EDUCATIONAL PROGRAMS RELATED TO STUDENT 
ACHIEVEMENT AND ENGAGEMENT 

  
Background: The evaluation of a newly implemented educational program and its 

effectiveness on student achievement and engagement is essential for a District 
to make an informed decision.   

 
Rationale: Independent research will provide data on an educational program’s impact on 

student engagement and achievement.  It can also identify the program’s areas 
of strength and weakness.  

 
Funding: Cost not to exceed $3,000 and is to be paid from the Technology and Media 

Services fund. 
 
Recommendation: Approve Independent Contractor Agreement between Fullerton School District 

and Ryan Lewis to provide an evaluation of educational programs related to 
student achievement and engagement. 

 
EF:SC:nm 
Attachment 
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2016-2017 INDEPENDENT CONTRACTOR AGREEMENT 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Ryan Lewis, hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special Services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special Services required; 

 WHEREAS, District is in need of such special services and advice; and 

 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special Services required by the District, and such services are needed on a limited basis; 

 NOW, THEREFORE, the parties agree as follows: 

1. Services to be provided by Contractor.  Contractor shall provide an evaluation of 
educational programs related to student achievement and engagement, hereinafter referred 
to as “Services”. 
 

2. Term. Contractor shall commence providing services under this Agreement on 
October 19, 2016 and will diligently perform as required and complete performance by June 30, 
2017. 

Compensation. District agrees to pay the Contractor for Services satisfactorily rendered pursuant to 
this Agreement a total fee not to exceed at an hourly rate of $100 per hour with a total fee not to 
exceed Three Thousand Dollars ($3,000).  Contractor shall submit a detailed invoice to District.  
Payment for Services will only be made if Services have been satisfactorily rendered under the terms 
of this Agreement. 
 

3. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing Services for District, except as follows: N/A. 

4. Independent Contractor.  Contractor, in the performance of the Services pursuant to 
this Agreement, shall be and act as an independent Contractor.  Contractor understands and agrees 
that he/she and all of his/her employees shall not be considered officers, employees or agents of the 
District, and are not entitled to benefits of any kind or nature normally provided employees of the 
District and/or to which District’s employees are normally entitled, including, but not limited to, 
State Unemployment Compensation or Workers’ Compensation.  Contractor assumes the full 
responsibility for the acts and/or omissions of his/her employees or agents as they relate to the 
Services to be provided under this Agreement.  Contractor shall assume full responsibility for 
payment of all federal, state and local taxes or contributions, including unemployment insurance, 
social security and income taxes with respect to Contractor’s employees. 

5. Materials. Contractor shall furnish, at its own expense, all labor, materials, 
equipment, supplies and other items necessary to complete the Services to be provided pursuant to 
this Agreement, except as follows: N/A.  Contractor’s Services will be performed, findings obtained, 
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reports and recommendations prepared in accordance with generally and currently accepted 
principles and practices of his/her profession. 

6. Originality of Services/Intellectual Property.  Contractor agrees that all technologies, 
formulae, procedures, processes, methods, ideas, and dialogue, prepared for and submitted by 
Contractor to the District in connection with the Services set forth in this Agreement, shall be wholly 
original to Contractor and shall not be copied in whole or in part from any other source, except that 
submitted to Contractor by District as a basis for such Services.  Contractor further agrees that all 
writings, materials, compositions, recordings, teleplays, and/or video productions prepared for, 
written for, or otherwise (hereinafter referred to as “Content”) submitted by Contractor to the District 
and/or used in connection with the Services set forth in this Agreement, reflect the intellectual 
property of, and copyright interests held by District and shall not be copied or used in whole or in 
part by Contractor without District’s express written permission.  Contractor understands and agrees 
that all Content produced under this Agreement is the property of District and cannot be used 
without District’s express written permission.  Contractor acknowledges and agrees that District 
shall have all right, title and interest in said Content, including the right to secure and maintain the 
copyright, trademark and/or patent of said Content in the name of the District. 

7. Standard for Performance of Services.  The parties acknowledge that the District, in 
selecting the Contractor to perform the Services hereunder, is relying upon the Contractor’s 
reputation for excellence in the performance of the Services required hereunder.  The Contractor 
shall perform the Services in the manner of one who is a recognized specialist in the types of 
services to be performed. Time is of the essence in this Agreement.  All deadlines set forth in the 
Agreement are binding and may be modified only by subsequent written agreement of the parties.   

8. Termination. District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for Services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of Services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three 
days after the day of mailing, whichever is sooner. 

 District may terminate this Agreement upon giving of written notice of intention to terminate 
for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; or (b) any 
act by Contractor exposing the District to liability to others for personal injury or property damage; 
or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the benefit of 
creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice by District 
shall contain the reasons for such intention to terminate and unless within thirty (30) days after 
service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate. In the event of such termination, the District may secure the required Services from 
another Contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charges to and collected from the Contractor.  The foregoing 
provisions are in addition to and not a limitation of any other rights or remedies available to District. 
 Written notice by District shall be deemed given when received by the other party, or no later than 
three days after the day of mailing, whichever is sooner. 

9. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its governing board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 
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 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
Services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the Services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 

 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 

10. Insurance. Contractor shall insure Contractor’s activities in connection with the 
Services under this Agreement and agrees to carry insurance to ensure Contractor’s ability to adhere 
to the indemnification requirements under this Agreement.   
	

11.1 Contractor shall, at Contractor’s sole cost and expense, maintain in full force 
and effect the following insurance coverage from a California licensed 
insurer with an A, VIII, or better rating from A.M. Best or an approved self 
insurance program, sufficient to cover any claims, damages, liabilities, costs 
and expenses (including attorney fees) arising out of or in connection with 
Contractor’s fulfillment of the obligations under this Agreement: 

 
      a. Comprehensive or Commercial Form General Liability Insurance, 

including bodily injury, property damage and contractual liability with 
minimum limits as follows:  

       (1) Each Occurrence    $1,000,000 
       (2) Products/Completed Operations Aggregate  $1,000,000 
       (3) Personal and Advertising Injury  $1,000,000 
       (4) General Aggregate (Not Applicable  $1,000,000 
       to the Comprehensive Form) 
 
       The policy may not contain an exclusion for coverage of claims 

arising from claims for sexual molestation or abuse.  This policy shall include 
or be endorsed to include abuse and molestation coverage of at least 
$3,000,000 or each occurrence. 

      b. Business Automobile Liability Insurance for owned, scheduled, non-
owned, or hired automobiles with a combined single limit not less than 
$1,000,000 per occurrence. (Required only if the Contractor drives on behalf 
of the District in the course of performing Services.) 
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      c. Professional Liability Insurance with a limit of $1,000,000 per 
occurrence, if applicable. 

      d. Workers’ Compensation and Employers Liability Insurance in a form 
and amount covering Contractor’s full liability under the California Workers’ 
Compensation Insurance and Safety Act and in accordance with applicable 
state and federal laws.  The policy shall be endorsed with the insurer’s waiver 
of rights of subrogation against the District. 

 
       e. Employment Practices Liability (EPL) and Directors and Officers 

(D&O) coverage with the following limits: $1,000,000 per occurrence 
 

It should be expressly understood, however, that the coverage and limits 
referred to under a., b. and c. above shall not in any way limit the liability of 
the Contractor. 

 
 11.2 No later than thirty (30) days from execution of this Agreement by the 

District and Contractor, and prior to commencing the Services under this 
Agreement, Contractor shall provide District with certificates of insurance 
evidencing all coverages and endorsements required hereunder. 

 
Contractor shall provide prior written notice to the District thirty (30) days in 
advance of any non-renewal, cancellation, or modification of the required 
insurance.  The certificates of insurance providing the coverages referred to 
in clauses a and b above shall name District, its Governing Board, officers, 
and employees, as additional insureds with appropriate endorsements.  In 
addition, the certificates of insurance shall include a provision stating “Such 
insurance as is afforded by this policy shall be primary, and any insurance 
carried by District shall be excess and noncontributory.” Failure to maintain 
the above mentioned insurance coverages shall be cause for termination of 
this Agreement. 

11. Assignment. The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor. 

12. Compliance With Applicable Laws. The Services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, the Services, equipment and personnel engaged in Services covered by this 
Agreement or accruing out of the performance of such Services. 

13.1 Fingerprinting.  Contractor shall comply with the requirements of California 
Education Code section 45125.1, and shall provide to District all criminal 
background clearance(s) through fingerprints for Contractor (and all 
Contractor employees, if any) as required by the District.  The District may 
require the Contractor and Contractors’ employees to submit to additional 
criminal background checks at the District’s sole and absolute discretion. 
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13.2 Tuberculosis Testing.  Contractor and Contractor’s employees, if any, 
providing Services to students shall provide evidence of appropriate 
tuberculosis screening prior to the performance of the Services and provide 
annual certification thereafter.  Contractor shall complete and submit to 
District any required documentation to verify compliance.   

13. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of Services pursuant to this Agreement. 

14. Employment With Public Agency. Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which Services are actually being 
performed pursuant to this Agreement. 

15. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire Agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or Agreement with respect to the Services contemplated, and may be amended only 
by a written amendment executed by both parties to the Agreement.  This Agreement incorporates 
by this reference, any exhibits, which are attached hereto and incorporated herein. 

16. Nondiscrimination. Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, sex, marital status, age, or other characteristics protected by federal or state laws of such 
persons. 

17. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 

18. Notice.  All notices or demands to be given under this Agreement by either party to 
the other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.  At the date 
of this Agreement, the addresses of the parties are as follows: 

DISTRICT:    CONTRACTOR: 
Fullerton School District  Ryan Lewis 
1401 W. Valencia Drive  Address on File 
Fullerton, CA 92833    
    

 
 20. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 
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 21. Attorney Fees/Costs. Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 

22. Headings.  The headings contained in this Agreement are provided exclusively for 
reference and the convenience of the Parties.  No legal significance of any type shall be attached to 
the headings. 

 23. Counterparts.  This Agreement may be signed and delivered in two counterparts, each 
of which, when so signed and delivered, shall be an original, but such counterparts together shall 
constitute the one instrument that is the Agreement, and the Agreement shall not be binding on any 
party until all Parties have signed it.   

 24. Authorized Signatures.  The individual signing this Agreement warrants that he/she is 
authorized to do so.  The Parties understand and agree that a breach of this warranty shall constitute 
a breach of the Agreement and shall entitle the non-breaching party to all appropriate legal and 
equitable remedies against the breaching party. 

 25. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 

THIS AGREEMENT IS ENTERED INTO THIS 18TH DAY OF OCTOBER 2016. 
  

FULLERTON SCHOOL DISTRICT    
 

Ryan Lewis, Contractor 
  

By: 

 

       
Robert Pletka, Ed.D. 
Superintendent  

By: 

 

       
Ryan Lewis, Contractor 
 

  
On File    
Taxpayer ID Number 
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The Fullerton School District follows Board of Trustee guidelines in maintaining 
student privacy.  In providing authorization to collect statistical data no pupil may 
be identified and data cannot be shared with other entities.  BP5022, Ed Code 
49074. 
 

Privacy and Collection of District Data 
 
Compliance with Law:  I, Ryan Lewis, am familiar with the provisions of the Family 
Educational Rights and Privacy Act (“FERPA”) and equivalent State provisions, and 
agree that I will comply with such provisions and take all reasonable measures 
necessary to protect student education records from unauthorized acquisition or 
release. In the event that any unauthorized acquisition or release of student education 
records occurs, I agree to advise the Fullerton School District promptly upon discovery 
of such unauthorized acquisition or release. 
 
Storage and Process:  I, Ryan Lewis, will store and process District Data in accordance 
with commercially reasonable practices, including appropriate administrative, physical, 
and technical safeguards, to secure such data from unauthorized access, disclosure, 
alteration, and use. 
 
 
Print Name:            
 
 
Signature:            
 
 
Date:             
 
 



 

FULLERTON SCHOOL DISTRICT BOARD AGENDA ITEM #1aa 
 

CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., Superintendent 
 
FROM: Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Rossana Fonseca, Coordinator, Educational Services 
  
SUBJECT: APPROVE SCHOOL SMARTS PARENT ENGAGEMENT PROGRAM 

AGREEMENT FOR 2016/2017 
 
Background: School Smarts is the California PTA parent engagement program.  It is a model 

for creating meaningful and diverse parent involvement.  It brings parents from 
diverse backgrounds together in support of their common interest: helping their 
children and schools succeed.  School Smarts exposes a wide range of parents 
to the big picture of how the education system works, and empowers them to 
maximize the success of their own children and schools. This award-winning, 
research-based program is proven to foster parent engagement in schools, 
support parents as their children’s first teachers, develop future parent leaders, 
and encourage parents to advocate for a complete education that includes the 
arts. The program is a seven-session, two-hour per week course at Richman, 
Woodcrest, and Nicolas Junior High schools, and is designed to engage 
approximately 25-30 parents at each site. 

 
Rationale:  Local Control and Accountability Plan (LCAP) Goal 4 focuses on increased 

parent/community involvement.  Both State and federal programs require 
districts to utilize funding to support parents in the involvement in their school 
community. 

 
Funding: Cost not to exceed $15,150 to be paid from District Title I federal funds. 
 
Recommendation: Approve School Smarts Parent Engagement Program Agreement for 2016/2017. 
 
 
EF:RF:nm 
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FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1bb 
 

CONSENT ITEM 
 
DATE:   October 18, 2016 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Interim Assistant Superintendent, Personnel Services 
 
SUBJECT: REVIEW ORANGE COUNTY DEPARTMENT OF EDUCATION’S WILLIAMS 

SETTLEMENT LEGISLATION REPORT FOR FISCAL YEAR 2015/2016 
   
Background: The Orange County Department of Education (OCDE) conducts annual reviews 

pursuant to the Williams Settlement Legislation.  The attached report provides 
aggregate findings for the District regarding textbooks and instructional 
materials, facilities maintenance, and accuracy of information reported on 
School Accountability Report Cards (SARC). Pursuant to Education Code 
§1240(2)(H), a copy of the report is being shared with the Board. 

 
Rationale:  To meet legal mandates. 
 
Funding: Not applicable. 
 
Recommendation: Review Orange County Department of Education’s Williams Settlement 

Legislation Report for fiscal year 2015/2016. 
  
MD:nm 
Attachment 
 













FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1cc 
 

CONSENT ITEM 
 
DATE:   October 18, 2016 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Interim Assistant Superintendent, Personnel Services 
 
SUBJECT: APPROVE WILLIAMS LITIGATION SETTLEMENT UNIFORM COMPLAINT 

REPORT FOR QUARTER 1 (JULY 1, 2016 - SEPTEMBER 30, 2016) 
   
Background: Education Code 35186(d), as a part of the Williams Litigation Settlement 

Agreement, requires districts to report to the County Superintendent of Schools 
and local school boards quarterly summary reports on the nature and resolution 
of all complaints specifically relating to Williams Litigation concerns.  The Board 
of Trustees previously adopted a modified Uniform Complaint Process for 
Williams Litigation concerns. The Notice to Parents and Guardians “Complaint 
Rights” is posted in all classrooms.  The District has processed the following 
complaints related to the Williams Litigation: 

 
     Number of Complaints:  Status:  
 

Facilities Issues   0    N/A 
Instructional Material Issues  0    N/A 
Credentialing Issues   0    N/A 
Other     0    N/A 

 
Rationale:  To meet legal mandates. 
 
Funding: Not applicable. 
 
Recommendation: Approve Williams Litigation Settlement Uniform Complaint Report for Quarter 1 

(July 1, 2016 – September 30, 2016). 
  
MD:nm 
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FULLERTON SCHOOL DISTRICT   BOARD AGENDA ITEM #1dd  
 

 CONSENT ITEM 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Mark Douglas, Interim Assistant Superintendent, Personnel Services 
 
PREPARED BY: Kathryn Ikola, Coordinator, Child Welfare and Attendance 
    
SUBJECT:   APPROVE/RATIFY AGREEMENT #43342 BETWEEN FULLERTON SCHOOL DISTRICT 

(FSD) AND ORANGE COUNTY SUPERINTENDENT OF SCHOOLS, ORANGE COUNTY 
DEPARTMENT OF EDUCATION (OCDE) FOR POSITIVE BEHAVIORAL INTERVENTION 
AND SUPPORTS (PBIS) TRAINING PER THE PBIS SERVICE PLAN EFFECTIVE AUGUST 1, 
2016 THROUGH JUNE 30, 2017  

 
Background: Improving student academic and behavior outcomes is about ensuring all students have access 

to the most effective and accurately implemented instructional and behavioral practices and 
interventions possible.  Positive Behavioral Intervention and Supports (PBIS) provide an 
operational framework for achieving these outcomes.  More importantly, PBIS is not a 
curriculum, intervention, or practice, but rather it is a decision-making framework that guides 
selection, integration, and implementation of the best evidence-based academic and behavioral 
practices for improving important academic and behavior outcomes for all students.   

 
Rationale: Participating schools are delegated into different tier/cohort groups and will benefit from PBIS 

trainings.  School teams are comprised of teachers, support staff, and site administrators who 
will participate in the trainings.  The PBIS tiered behavior system compliments the Response to 
Intervention (RtI) pyramid and is part of the Multi-Tiered Systems of Support (MTSS) framework 
for FSD.  The participating schools are as follows: 

 
 Sustainability Cadre    Tier 3 Cadre 
 Fern Drive Elementary    Commonwealth Elementary 
 Fisler K-8 School     
 Golden Hill Elementary    Tier 2 Cadre 
 Hermosa Drive Elementary   Beechwood K-8 School   
 Ladera Vista JHS  
 Maple Elementary    Tier 1 Cadre    
 Orangethorpe Elementary   Acacia Elementary 
 Pacific Drive Elementary   Laguna Road Elementary 
 Parks JHS     Nicolas JHS 
 Raymond Elementary  
 Richman Elementary    
 Rolling Hills Elementary 
 Sunset Lane Elementary    
 Valencia Park Elementary    
 Woodcrest Elementary 
 
Funding:  The cost is not to exceed $13,250 and is to be paid from the Unrestricted General Fund (01). 

 
Recommendation: Approve/Ratify Agreement #43342 between Fullerton School District (FSD) and Orange County 

Superintendent of Schools, Orange County Department of Education (OCDE) for Positive 
Behavioral Intervention and Supports (PBIS) training per the PBIS Service Plan effective August 
1, 2016 through June 30, 2017. 
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FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1ee 
 

CONSENT ITEM 
 
DATE:   October 18, 2016 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Interim Assistant Superintendent, Personnel Services 
 
PREPARED BY: Kathryn Ikola, Coordinator, Child Welfare and Attendance  
 
SUBJECT: APPROVE INDEPENDENT CONTRACTOR AGREEMENT BETWEEN 

FULLERTON SCHOOL DISTRICT AND LINDA FREDRICKSON FOR 
FACILITATION OF TRUANCY INTERVENTION GROUPS EFFECTIVE 
OCTOBER 21, 2016 THROUGH MAY 31, 2017  

  
Background: California State Senate passed AB 2616 requiring school districts to individually 

address the truancy issues of individual students.  Students who are habitually 
truant have long-term costs not only for themselves, but also for their family, and 
school district.  Truancy is clearly identified as one of the early warning signs that 
students potentially are headed for delinquent activity, social isolation, and 
educational failure. 

 
 Fullerton School District implemented a Truancy Prevention Program during the 

2014/2015 school year.  Ms. Linda Fredrickson, a Retired Juvenile Probation 
Officer and Certified Facilitator with The Parent Project, facilitated three group 
sessions for junior high students who were identified as chronic or habitual 
truants. Participating students were referred by the Child Welfare and Attendance 
Department and/or already involved in the School Attendance Review Board 
(SARB) process and participation was mandatory as part of compliance with the 
SARB behavior contracts. 

 
 Based on reports and data submitted by Ms. Fredrickson, assessment had been 

conducted regarding the effectiveness of the work.  Junior high students who 
participated in a Truancy Intervention Group learned the importance of attending 
school, and data was collected that indicated an improvement in attendance for 
many of these students.  It has been determined that there continues to be a need 
for truant junior high students to participate in a Truancy Intervention Group.  Data 
and program effectiveness will continuously be monitored throughout the school 
year as the District continues to implement its Truancy Prevention Program. 

 
Rationale: Entering into this Independent Contractor Agreement enables Fullerton School 

District to continue its Truancy Intervention Program as a requirement of AB 2616. 
  
Funding:   Cost not to exceed $7,500 from the Unrestricted General Fund. 

 
Recommendation: Approve Independent Contractor Agreement between Fullerton School District 

and Linda Fredrickson for facilitation of Truancy Intervention Groups effective 
October 21, 2016 through May 31, 2017. 

    
MD:KI:mc 
Attachment 



 Independent Contractor Agreement 
OCDE Legal Counsel Approved 

3/1/16 SuptOffice 

1 

2016-2017 INDEPENDENT CONTRACTOR AGREEMENT 

 This Agreement is hereby entered into between the Fullerton School District, hereinafter 
referred to as “District,” and Linda Fredrickson hereinafter referred to as “Contractor.” 
 
 WHEREAS, District is authorized by Section 53060 of the California Government Code to 
contract with and employ any persons for the furnishing of special Services and advice in financial, 
economic, accounting, engineering, legal or administrative matters, if such persons are specially 
trained and experienced and competent to perform the special Services required; 

 WHEREAS, District is in need of such special services and advice; and 

 WHEREAS, Contractor is specially trained and experienced and competent to perform the 
special Services required by the District, and such services are needed on a limited basis; 

 NOW, THEREFORE, the parties agree as follows: 

1. Services to be provided by Contractor.  Contractor shall facilitate two sessions of 
Truancy Intervention Groups at Ladera Vista Junior High School, Nicolas Junior High 
School, and Parks Junior High School respectively.  Session 1 will run from October-
November with follow-up in December and January; Session 2 will run February-March with 
follow-up in April and May.  Each junior high will have students participating in each session 
with no more than ten (10) participants per Truancy Intervention Group. 

Services shall be provided by Linda Fredrickson.  
 

2. Term. Contractor shall commence providing Services under this Agreement on 
October 21, 2016 and will diligently perform as required and complete performance by May 31, 
2017. 

3. Compensation. District agrees to pay the Contractor for Services satisfactorily 
rendered pursuant to this Agreement a total fee not to exceed Seven Thousand Five Hundred 
Dollars, $7,500 Dollars.  District shall pay Contractor according to the following terms and 
conditions: Contractor shall submit a detailed invoice to the District in two increments.  
Payment of each invoice shall only be made if Services have been satisfactorily rendered under 
the terms of this Agreement. 

4. Expenses.  District shall not be liable to Contractor for any costs or expenses paid or 
incurred by Contractor in performing Services for District, except as follows: N/A 

5. Independent Contractor.  Contractor, in the performance of the Services pursuant to 
this Agreement, shall be and act as an independent Contractor.  Contractor understands and agrees 
that he/she and all of his/her employees shall not be considered officers, employees or agents of the 
District, and are not entitled to benefits of any kind or nature normally provided employees of the 
District and/or to which District’s employees are normally entitled, including, but not limited to, 
State Unemployment Compensation or Workers’ Compensation.  Contractor assumes the full 
responsibility for the acts and/or omissions of his/her employees or agents as they relate to the 
Services to be provided under this Agreement.  Contractor shall assume full responsibility for 
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payment of all federal, state and local taxes or contributions, including unemployment insurance, 
social security and income taxes with respect to Contractor’s employees. 

6. Materials. Contractor shall furnish, at its own expense, all labor, materials, 
equipment, supplies and other items necessary to complete the Services to be provided pursuant to 
this Agreement.  Contractor’s Services will be performed, findings obtained, reports and 
recommendations prepared in accordance with generally and currently accepted principles and 
practices of his/her profession. 

7. Originality of Services/Intellectual Property.  Contractor agrees that all technologies, 
formulae, procedures, processes, methods, ideas, and dialogue, prepared for and submitted by 
Contractor to the District in connection with the Services set forth in this Agreement, shall be wholly 
original to Contractor and shall not be copied in whole or in part from any other source, except that 
submitted to Contractor by District as a basis for such Services.  Contractor further agrees that all 
writings, materials, compositions, recordings, teleplays, and/or video productions prepared for, 
written for, or otherwise (hereinafter referred to as “Content”) submitted by Contractor to the District 
and/or used in connection with the Services set forth in this Agreement, reflect the intellectual 
property of, and copyright interests held by District and shall not be copied or used in whole or in 
part by Contractor without District’s express written permission.  Contractor understands and agrees 
that all Content produced under this Agreement is the property of District and cannot be used 
without District’s express written permission.  Contractor acknowledges and agrees that District 
shall have all right, title and interest in said Content, including the right to secure and maintain the 
copyright, trademark and/or patent of said Content in the name of the District. 

8. Standard for Performance of Services.  The parties acknowledge that the District, in 
selecting the Contractor to perform the Services hereunder, is relying upon the Contractor’s 
reputation for excellence in the performance of the Services required hereunder.  The Contractor 
shall perform the Services in the manner of one who is a recognized specialist in the types of 
services to be performed. Time is of the essence in this Agreement.  All deadlines set forth in the 
Agreement are binding and may be modified only by subsequent written agreement of the parties.   

9. Termination. District may, at any time, with or without reason, terminate this 
Agreement and compensate Contractor only for Services satisfactorily rendered to the date of 
termination.  Written notice by District shall be sufficient to stop further performance of Services by 
Contractor.  Notice shall be deemed given when received by the Contractor or no later than three 
days after the day of mailing, whichever is sooner. 

 District may terminate this Agreement upon giving of written notice of intention to terminate 
for cause.  Cause shall include: (a) material violation of this Agreement by the Contractor; or (b) any 
act by Contractor exposing the District to liability to others for personal injury or property damage; 
or (c) Contractor is adjudged a bankrupt, Contractor makes a general assignment for the benefit of 
creditors or a receiver is appointed on account of Contractor’s insolvency.  Written notice by District 
shall contain the reasons for such intention to terminate and unless within thirty (30) days after 
service of such notice the condition or violation shall cease, or satisfactory arrangements for the 
correction thereof be made, this Agreement shall upon the expiration of the thirty (30) days cease 
and terminate. In the event of such termination, the District may secure the required Services from 
another Contractor.  If the cost to the District exceeds the cost of providing the service pursuant to 
this Agreement, the excess cost shall be charges to and collected from the Contractor.  The foregoing 
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provisions are in addition to and not a limitation of any other rights or remedies available to District. 
 Written notice by District shall be deemed given when received by the other party, or no later than 
three days after the day of mailing, whichever is sooner. 

10. Hold Harmless.  Contractor agrees to and does hereby indemnify, hold harmless and 
defend the District and its governing board, officers, employees and agents from every claim or 
demand made and every liability, loss, damage or expense, of any nature whatsoever, which may be 
incurred by reason of: 

 (a) Liability for damages for: (1) death or bodily injury to person; (2) injury to, 
loss or theft of property; or (3) any other loss, damage or expense arising out of (1) or (2) 
above, sustained by the Contractor or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, upon or in connection with the 
Services called for in this Agreement, however caused, except for liability for damages 
referred to above which result from the sole negligence or willful misconduct of the District 
or its officers, employees or agents. 
 
 (b) Any injury to or death of any person(s), including the District’s officers, 
employees and agents, or damage to or loss of any property caused by any act, neglect, 
default, or omission of the Contractor, or any person, firm or corporation employed by the 
Contractor, either directly or by independent contract, arising out of, or in any way 
connected with, the Services covered by this Agreement, whether said injury or damage 
occurs either on or off District’s property, except for liability for damages which result from 
the sole negligence or willful misconduct of the District or its officers, employees or agents. 

 (c) Any liability for damages which may arise from the furnishing or use of any 
copyrighted or uncopyrighted matter or patented or unpatented invention under this 
Agreement. 

11. Insurance. Contractor shall insure Contractor’s activities in connection with the 
Services under this Agreement and agrees to carry insurance to ensure Contractor’s ability to adhere 
to the indemnification requirements under this Agreement.   
 

11.1 Contractor shall, at Contractor’s sole cost and expense, maintain in full force 
and effect the following insurance coverage from a California licensed 
insurer with an A, VIII, or better rating from A.M. Best or an approved self 
insurance program, sufficient to cover any claims, damages, liabilities, costs 
and expenses (including attorney fees) arising out of or in connection with 
Contractor’s fulfillment of the obligations under this Agreement: 

 
      a. Comprehensive or Commercial Form General Liability Insurance, 

including bodily injury, property damage and contractual liability with 
minimum limits as follows:  

       (1) Each Occurrence    $1,000,000 
       (2) Products/Completed Operations Aggregate  $1,000,000 
       (3) Personal and Advertising Injury  $1,000,000 
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       (4) General Aggregate (Not Applicable  $1,000,000 
       to the Comprehensive Form) 
 
       The policy may not contain an exclusion for coverage of claims 

arising from claims for sexual molestation or abuse.  This policy shall include 
or be endorsed to include abuse and molestation coverage of at least 
$3,000,000 or each occurrence. 

      b. Business Automobile Liability Insurance for owned, scheduled, non-
owned, or hired automobiles with a combined single limit not less than 
$1,000,000 per occurrence. (Required only if the Contractor drives on behalf 
of the District in the course of performing Services.) 

      c. Professional Liability Insurance with a limit of $1,000,000 per 
occurrence, if applicable. 

      d. Workers’ Compensation and Employers Liability Insurance in a form 
and amount covering Contractor’s full liability under the California Workers’ 
Compensation Insurance and Safety Act and in accordance with applicable 
state and federal laws.  The policy shall be endorsed with the insurer’s waiver 
of rights of subrogation against the District. 

 
       e. Employment Practices Liability (EPL) and Directors and Officers 

(D&O) coverage with the following limits: $1,000,000 per occurrence 
 

It should be expressly understood, however, that the coverage and limits 
referred to under a., b. and c. above shall not in any way limit the liability of 
the Contractor. 

 
 11.2 No later than five  (5) business days from execution of this Agreement by 

the District and Contractor, and prior to commencing the Services under this 
Agreement, Contractor shall provide District with certificates of insurance 
evidencing all coverages and endorsements required hereunder. 

 
Contractor shall provide prior written notice to the District thirty (30) days in 
advance of any non-renewal, cancellation, or modification of the required 
insurance.  The certificates of insurance providing the coverages referred to 
in clauses a and b above shall name District, its Governing Board, officers, 
and employees, as additional insureds with appropriate endorsements.  In 
addition, the certificates of insurance shall include a provision stating “Such 
insurance as is afforded by this policy shall be primary, and any insurance 
carried by District shall be excess and noncontributory.” Failure to maintain 
the above mentioned insurance coverages shall be cause for termination of 
this Agreement. 

12. Assignment. The obligations of the Contractor pursuant to this Agreement shall not 
be assigned by the Contractor. 



 Independent Contractor Agreement 
OCDE Legal Counsel Approved 

3/1/16 SuptOffice 

5 

13. Compliance With Applicable Laws. The Services completed herein must meet the 
approval of the District and shall be subject to the District’s general right of inspection to secure the 
satisfactory completion thereof.  Contractor agrees to comply with all federal, state and local laws, 
rules, regulations and ordinances that are now or may in the future become applicable to Contractor, 
Contractor’s business, the Services, equipment and personnel engaged in Services covered by this 
Agreement or accruing out of the performance of such Services. 

13.1 Fingerprinting.  Contractor shall comply with the requirements of California 
Education Code section 45125.1, and shall provide to District all criminal 
background clearance(s) through fingerprints for Contractor (and all 
Contractor employees, if any) as required by the District.  The District may 
require the Contractor and Contractors’ employees to submit to additional 
criminal background checks at the District’s sole and absolute discretion. 

13.2 Tuberculosis Testing.  Contractor and Contractor’s employees, if any, 
providing Services to students shall provide evidence of appropriate 
tuberculosis screening prior to the performance of the Services and provide 
annual certification thereafter.  Contractor shall complete and submit to 
District any required documentation to verify compliance.   

14. Permits/Licenses.  Contractor and all Contractor’s employees or agents shall secure 
and maintain in force such permits and licenses as are required by law in connection with the 
furnishing of Services pursuant to this Agreement. 

15. Employment With Public Agency. Contractor, if an employee of another public 
agency, agrees that Contractor will not receive salary or remuneration, other than vacation pay, as an 
employee of another public agency for the actual time in which Services are actually being 
performed pursuant to this Agreement. 

16. Entire Agreement/Amendment.  This Agreement and any exhibits attached hereto 
constitute the entire Agreement among the parties to it and supersedes any prior or contemporaneous 
understanding or Agreement with respect to the Services contemplated, and may be amended only 
by a written amendment executed by both parties to the Agreement.  This Agreement incorporates 
by this reference, any exhibits, which are attached hereto and incorporated herein. 

17. Nondiscrimination. Contractor agrees that it will not engage in unlawful 
discrimination in employment of persons because of race, ethnicity, religion, nationality, disability, 
gender, sex, marital status, age, or other characteristics protected by federal or state laws of such 
persons. 

18. Non Waiver.  The failure of District or Contractor to seek redress for violation of, or 
to insist upon, the strict performance of any term or condition of this Agreement, shall not be 
deemed a waiver by that party of such term or condition, or prevent a subsequent similar act from 
again constituting a violation of such term or condition. 

19. Notice.  All notices or demands to be given under this Agreement by either party to 
the other shall be in writing and given either by: (a) personal service or (b) by U.S. Mail, mailed 
either by registered or certified mail, return receipt requested, with postage prepaid.  Service shall be 
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considered given when received if personally served or if mailed on the third day after deposit in any 
U.S. Post Office.  The address to which notices or demands may be given by either party may be 
changed by written notice given in accordance with the notice provisions of this section.  At the date 
of this Agreement, the addresses of the parties are as follows: 

District:      Contractor: 
Fullerton School District    Linda Fredrickson 
1401 W. Valencia Drive    ON FILE 
Fullerton, CA  92833      
 
 19. Severability.  If any term, condition or provision of this Agreement is held by a court 
of competent jurisdiction to be invalid, void, or unenforceable, the remaining provisions will 
nevertheless continue in full force and effect, and shall not be affected, impaired or invalidated in 
any way. 

 20. Attorney Fees/Costs. Should litigation be necessary to enforce any terms or 
provisions of this Agreement, then each party shall bear its own litigation and collection expenses, 
witness fees, court costs, and attorneys’ fees. 

21. Headings.  The headings contained in this Agreement are provided exclusively for 
reference and the convenience of the Parties.  No legal significance of any type shall be attached to 
the headings. 

 22. Counterparts.  This Agreement may be signed and delivered in two counterparts, each 
of which, when so signed and delivered, shall be an original, but such counterparts together shall 
constitute the one instrument that is the Agreement, and the Agreement shall not be binding on any 
party until all Parties have signed it.   

 23. Authorized Signatures.  The individual signing this Agreement warrants that he/she is 
authorized to do so.  The Parties understand and agree that a breach of this warranty shall constitute 
a breach of the Agreement and shall entitle the non-breaching party to all appropriate legal and 
equitable remedies against the breaching party. 

 24. Governing Law.  The terms and conditions of this Agreement shall be governed by 
the laws of the State of California with venue in Orange County, California.  This Agreement is 
made in and shall be performed in Orange County, California. 

 This Agreement is entered into this TWENTY-FIRST day of OCTOBER 2016. 
 
FULLERTON SCHOOL DISTRICT  

 
 
Linda Fredrickson 
(Contractor Name) 

By: 

       
Robert Pletka, Ed.D. 
Superintendent  

By: 

     
Signature 
 

 On File – Taxpayer ID Number 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #1ff 
 

CONSENT ITEM 
 
DATE:   October 18, 2016 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Interim Assistant Superintendent, Personnel Services 

 
SUBJECT: APPROVE SPEECH LANGUAGE PATHOLOGY ASSISTANT FIELD 

EXPERIENCE INTERNSHIP AGREEMENT WITH BIOLA UNIVERSITY 
EFFECTIVE JANUARY 20, 2017 THROUGH JANUARY 19, 2018	
  

 
Background: Biola University, a long-time community partner with Fullerton School District, 

shares a mutual goal of educating highly qualified teacher candidates.  The 
District has accepted numerous student teacher placements in multiple fields of 
education. 

 
 Biola University also offers a certificate program for individuals who wish to 

pursue a career as a Speech Language Pathology Assistant (SLPA).  
University administrators wish to partner with Fullerton School District by 
placing SLPA candidates with District speech pathologists to give SLPA 
students practical field experience.  No compensation will be provided for 
accepted placements. 

  
Rationale: Pursuant to Section 11006 of the Education Code, the Governing Board of any 

school district is authorized to enter into agreements with any university or 
college accredited by the State Board of Education as an educational 
institution, to provide educational experiences to students enrolled in the 
program. 

 
Funding: Not applicable. 
 
Recommendation: Approve Speech Language Pathology Assistant Field Experience Internship 

Agreement with Biola University effective January 20, 2017 through January 19, 
2018. 
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SPEECH	
  LANGUAGE	
  PATHOLOGY	
  ASSISTANT	
  FIELD	
  EXPERIENCE	
  INTERNSHIP	
  AGREEMENT	
  
	
  
This	
  Agreement,	
  made	
  and	
  entered	
  into	
  on	
  date	
  by	
  and	
  between	
  FULLERTON	
  SCHOOL	
  DISTRICT	
  
(hereinafter	
  referred	
  to	
  as	
  the	
  “FACILITY”)	
  and	
  BIOLA	
  UNIVERSITY,	
  INC.	
  (hereinafter	
  referred	
  to	
  
as	
  “UNIVERSITY”).	
  	
  
	
  

RECITALS	
  
	
  
A.	
  FACILITY	
  is	
  a	
  general	
  acute	
  care	
  hospital,	
  medical	
  center,	
  skilled	
  nursing	
  facility,	
  private	
  
practice	
  clinic	
  or	
  is	
  an	
  independent	
  or	
  unified	
  school	
  district.	
  
	
  
B.	
  The	
  UNIVERSITY	
  operates	
  a	
  clinical	
  fieldwork	
  certificate	
  in	
  the	
  field	
  of	
  speech-­‐language	
  
pathology	
  and	
  audiology.	
  This	
  certificate	
  is	
  recognized	
  by	
  the	
  Speech-­‐Language	
  Pathology	
  and	
  
Hearing	
  Aid	
  Dispensers	
  Board	
  of	
  the	
  State	
  of	
  California.	
  Candidates	
  completing	
  the	
  required	
  
field	
  work	
  experience	
  are	
  eligible	
  to	
  apply	
  for	
  state	
  licensure	
  as	
  a	
  speech	
  language	
  pathology	
  
assistant.	
  
	
  
C.	
  The	
  purpose	
  of	
  this	
  Agreement	
  is	
  to	
  provide	
  the	
  training	
  required	
  for	
  students	
  of	
  the	
  
UNIVERSITY	
  enrolled	
  in	
  the	
  certificate	
  program	
  to	
  be	
  eligible	
  to	
  apply	
  for	
  the	
  
Speech-­‐Language	
  Pathology	
  Assistant	
  (SLPA)	
  Fieldwork	
  Experience	
  Certificate.	
  The	
  parties	
  
will	
  mutually	
  benefit	
  by	
  making	
  a	
  clinical	
  training	
  program	
  available	
  to	
  UNIVERSITY	
  students	
  
at	
  Clinical	
  Site	
  of	
  the	
  FACILITY.	
  
	
  

AGREEMENT	
  
	
  
1.	
  	
  TERM:	
  The	
  term	
  of	
  this	
  Agreement	
  shall	
  commence	
  as	
  of	
  January	
  20,	
  2017,	
  and	
  shall	
  continue	
  
until	
  January	
  19,	
  2018,	
  unless	
  extended	
  in	
  writing	
  by	
  mutual	
  consent	
  of	
  the	
  parties.	
  However,	
  
students	
  shall	
  be	
  permitted	
  to	
  complete	
  all	
  internships	
  that	
  began	
  prior	
  to	
  the	
  ending	
  date,	
  and	
  
with	
  respect	
  to	
  such	
  internships,	
  all	
  terms	
  and	
  conditions	
  of	
  this	
  Agreement	
  shall	
  apply	
  until	
  the	
  
last	
  such	
  internship	
  is	
  completed.	
  
	
  
2.	
  	
  STATUS	
  AND	
  RESPONSIBILITY	
  OF	
  PARTIES:	
  
	
  
	
   	
   2.1.	
  It	
  is	
  expressly	
  agreed	
  and	
  understood	
  by	
  the	
  parties	
  that	
  the	
  students	
  of	
  UNIVERSITY	
  
participating	
  in	
  clinical	
  training	
  experiences	
  are	
  in	
  attendance	
  for	
  educational	
  purposes	
  only	
  and	
  
that	
  such	
  students	
  and	
  any	
  employees	
  or	
  agents	
  of	
  the	
  FACILITY	
  are	
  not	
  considered	
  employees	
  
of	
  the	
  UNIVERSITY	
  and	
  shall	
  not	
  receive	
  compensation	
  for	
  services,	
  unemployment	
  or	
  employee	
  
benefit	
  programs.	
  	
  Further,	
  such	
  students	
  and	
  any	
  employees	
  or	
  agents	
  of	
  the	
  UNIVERSITY	
  shall	
  
not	
  be	
  considered	
  employees	
  of	
  FACILITY	
  for	
  purposes	
  of	
  payment	
  of	
  compensation	
  for	
  services,	
  
worker's	
  compensation	
  insurance,	
  unemployment	
  insurance,	
  state	
  disability	
  insurance,	
  
employee	
  benefit	
  programs,	
  or	
  any	
  other	
  purpose	
  except	
  that	
  to	
  the	
  extent	
  that	
  the	
  activities	
  
performed	
  hereunder	
  are	
  subject	
  to	
  the	
  provisions	
  of	
  the	
  Health	
  Insurance	
  Portability	
  and	
  
Accountability	
  Act	
  of	
  1996	
  (“HIPAA”),	
  any	
  such	
  student	
  shall	
  be	
  deemed	
  a	
  member	
  of	
  the	
  
FACILITY’s	
  workforce	
  at	
  all	
  times	
  while	
  performing	
  training	
  duties	
  and	
  activities.	
  
 
	
   2.2.	
  	
  No	
  compensation	
  or	
  other	
  payment	
  of	
  any	
  kind	
  will	
  be	
  made	
  to	
  any	
  party	
  under	
  this	
  
Agreement.	
  
	
  



3.	
  	
  UNIVERSITY	
  RESPONSIBILITIES:	
  
	
  
	
   3.1.	
  	
  Designate	
  internship	
  candidates	
  who	
  are	
  enrolled	
  in	
  the	
  undergraduate	
  
Communication	
  Sciences	
  and	
  Disorders	
  program	
  of	
  the	
  UNIVERSITY	
  to	
  be	
  assigned	
  for	
  the	
  SLPA	
  
Field	
  Experience	
  at	
  the	
  FACILITY.	
  	
  	
  
	
  
	
   3.2.	
  	
  UNIVERSITY	
  shall	
  be	
  responsible	
  for	
  maintaining	
  academic	
  records	
  of	
  the	
  student	
  
candidates.	
  
	
  
	
   3.3.	
  	
  UNIVERSITY	
  shall	
  assign	
  members	
  of	
  the	
  department's	
  faculty	
  or	
  to	
  provide	
  
professional	
  mentoring	
  and	
  advice	
  to	
  the	
  on	
  site	
  supervisor	
  provided	
  by	
  the	
  FACILITY	
  through	
  
the	
  term	
  of	
  this	
  Agreement	
  in	
  order	
  to	
  assist	
  in	
  the	
  education	
  of	
  the	
  student.	
  
	
  
4.	
  	
  FACILITY	
  RESPONSIBILITIES:	
  
	
  
	
   4.1.	
  FACILITY	
  will	
  provide	
  a	
  speech-­‐language	
  pathologist	
  (“Clinical	
  Supervisor”)	
  who	
  
holds	
  an	
  American	
  Speech	
  and	
  Hearing	
  Association	
  (ASHA)	
  Certificate	
  of	
  Competence	
  and	
  a	
  
California	
  Speech-­‐Language	
  Pathologist	
  license	
  to	
  supervise	
  student	
  field	
  experience.	
  	
  
	
  	
  
	
   4.2.	
  	
  FACILITY	
  shall	
  maintain	
  complete	
  records	
  and	
  reports	
  on	
  student's	
  performance	
  and	
  
provide	
  an	
  evaluation	
  to	
  UNIVERSITY	
  on	
  forms	
  the	
  UNIVERSITY	
  shall	
  provide.	
  
	
  
	
   4.3.	
  	
  As	
  trainees,	
  students	
  shall	
  be	
  considered	
  members	
  of	
  FACILTY’S	
  "workforce,"	
  as	
  that	
  
term	
  is	
  defined	
  by	
  the	
  HIPAA	
  regulations	
  at	
  45	
  C.F.R.	
  §	
  160.103,	
  and	
  shall	
  be	
  subject	
  to	
  
FACILITY’S	
  policies	
  respecting	
  confidentiality	
  of	
  medical	
  information.	
  In	
  order	
  to	
  ensure	
  that	
  
students	
  comply	
  with	
  such	
  policies,	
  FACILITY	
  shall	
  provide	
  students	
  with	
  substantially	
  the	
  same	
  
training	
  that	
  it	
  provides	
  to	
  its	
  regular	
  employees.	
  
	
  
	
   4.4.	
  	
  FACILITY	
  shall	
  provide	
  the	
  Clinical	
  Supervisor	
  with	
  sufficient	
  and	
  specific	
  time	
  in	
  the	
  
work	
  schedule	
  to	
  carry	
  out	
  the	
  supervision	
  duties	
  of	
  the	
  student's	
  clinical	
  experience.	
  The	
  
supervision	
  duties	
  fulfill	
  the	
  requirements	
  of	
  the	
  accreditation	
  of	
  the	
  graduate	
  program	
  so	
  that	
  
the	
  student	
  will	
  meet	
  requirements	
  for	
  state	
  license,	
  and	
  certification.	
  The	
  minimum	
  
requirements	
  for	
  these	
  duties	
  include:	
  
	
  

4.4.1.	
  	
  Allocation	
  of	
  sufficient	
  time	
  to	
  directly	
  observe	
  a	
  minimum	
  of	
  fifty	
  (50)	
  
percent	
  of	
  treatment	
  sessions	
  of	
  a	
  client	
  or	
  groups	
  of	
  clients	
  by	
  the	
  student	
  during	
  
the	
  supervised	
  practicum.	
  	
  ASHA	
  stipulates	
  that	
  supervisors	
  must	
  provide	
  
supervision	
  that	
  is	
  appropriate	
  for	
  the	
  level	
  of	
  the	
  supervisee.	
  	
  	
  

	
  
4.4.2.	
  	
  Allocation	
  of	
  sufficient	
  time	
  to	
  meet	
  directly	
  with	
  the	
  student	
  for	
  

	
   purposes	
  of	
  supervision	
  feedback	
  and	
  discussion	
  regularly	
  during	
  the	
  course	
  of	
  
	
   supervision.	
  

	
  
	
  

	
   4.5.	
  	
  FACILITY	
  agrees	
  to	
  promptly	
  and	
  thoroughly	
  investigate	
  any	
  complaint	
  by	
  any	
  
participating	
  student	
  of	
  unlawful	
  discrimination	
  or	
  harassment	
  at	
  the	
  FACILITY	
  or	
  involving	
  
employees	
  or	
  agents	
  of	
  the	
  FACILITY,	
  to	
  take	
  prompt	
  and	
  effective	
  remedial	
  action	
  when	
  
discrimination	
  or	
  harassment	
  is	
  found	
  to	
  have	
  occurred,	
  and	
  to	
  promptly	
  notify	
  UNIVERSITY	
  of	
  



the	
  existence	
  and	
  outcome	
  of	
  any	
  complaint	
  of	
  harassment	
  by,	
  against,	
  or	
  involving	
  any	
  
participating	
  student.	
  

	
  
5.	
   INSURANCE	
  

	
  
5.1.	
   UNIVERSITY	
  and	
  FACILITY	
  shall	
  procure	
  and	
  maintain	
  in	
  force	
  during	
  the	
  term	
  of	
  this	
  

Agreement,	
  each	
  at	
  its	
  cost	
  and	
  expense,	
  commercial	
  insurance	
  coverage	
  or	
  a	
  program	
  of	
  self-­‐
insurance	
  or	
  any	
  combination	
  thereof,	
  to	
  satisfy	
  the	
  following	
  requirements.	
  	
  Such	
  coverage	
  shall	
  
include	
  commercial	
  general	
  liability	
  insurance	
  with	
  limits	
  of	
  not	
  less	
  than	
  one	
  million	
  dollars	
  
($1,000,000)	
  for	
  each	
  occurrence	
  and	
  three	
  million	
  dollars	
  ($3,000,000)	
  general	
  aggregate.	
  
Professional	
  liability	
  insurance	
  with	
  limits	
  of	
  not	
  less	
  than	
  one	
  million	
  dollars	
  ($1,000,000)	
  for	
  each	
  
occurrence	
  and	
  three	
  million	
  ($3,000,000)	
  in	
  the	
  aggregate	
  shall	
  be	
  maintained	
  if	
  internship	
  
assignment	
  involves	
  the	
  delivery	
  of	
  professional	
  services.	
  Each	
  party	
  shall	
  also	
  maintain	
  workers’	
  
compensation	
  and	
  disability	
  coverage	
  for	
  its	
  employees	
  as	
  required	
  by	
  State	
  of	
  California	
  law	
  and	
  
FACILITY	
  shall	
  provide	
  workers’	
  compensation	
  coverage	
  for	
  students	
  during	
  their	
  SLPA	
  Clinical	
  
Experience	
  Internship.	
  	
  In	
  addition,	
  if	
  FACILITY	
  requires	
  student	
  to	
  travel	
  as	
  a	
  part	
  of	
  the	
  student’s	
  
internship	
  assignment,	
  then	
  the	
  FACILITY	
  shall	
  maintain	
  business	
  automobile	
  liability	
  insurance	
  for	
  
owned,	
  scheduled,	
  non-­‐owned,	
  or	
  hired	
  vehicles	
  with	
  a	
  combined	
  single	
  limit	
  of	
  not	
  less	
  than	
  
$1,000,000	
  per	
  occurrence.	
  Insurance	
  coverage	
  shall	
  be	
  obtained	
  from	
  a	
  carrier	
  rated	
  A:	
  VII	
  or	
  better	
  
by	
  AM	
  Best	
  or	
  a	
  qualified	
  program	
  of	
  self-­‐insurance.	
  	
  Each	
  party	
  shall	
  provide	
  the	
  other	
  with	
  evidence	
  
of	
  all	
  insurance	
  or	
  self-­‐insurance	
  coverage	
  required	
  by	
  this	
  paragraph.	
  	
  UNIVERSITY	
  and	
  FACILITY	
  each	
  
shall	
  name	
  the	
  other	
  party	
  as	
  additional	
  insureds	
  under	
  any	
  commercial	
  general	
  liability	
  coverage.	
  
Each	
  party	
  shall	
  promptly	
  notify	
  the	
  other	
  of	
  any	
  cancellation,	
  reduction,	
  or	
  other	
  material	
  change	
  in	
  
the	
  amount	
  or	
  scope	
  of	
  any	
  coverage	
  required	
  hereunder.	
  

	
  
6.	
   INDEMNIFICATION.	
  	
  	
  
	
  
	
   6.1.	
   UNIVERSITY	
  agrees	
  to	
  indemnify,	
  defend	
  and	
  hold	
  harmless	
  FACILITY	
  and	
  its	
  affiliates,	
  
directors,	
  trustees,	
  officers,	
  agents,	
  and	
  employees,	
  against	
  all	
  claims,	
  demands,	
  damages,	
  costs,	
  
expenses	
  of	
  whatever	
  nature,	
  including	
  court	
  costs	
  and	
  reasonable	
  attorney’s,	
  arising	
  out	
  of	
  or	
  
resulting	
  from	
  UNIVERSITY’s	
  negligence	
  in	
  proportion	
  to	
  the	
  UNIVERSITY’s	
  comparative	
  fault	
  relating	
  
to	
  this	
  Agreement.	
  	
  	
  
	
  
	
   6.2.	
   FACILITY	
  agrees	
  to	
  indemnify,	
  defend,	
  and	
  hold	
  harmless	
  the	
  UNIVERSITY	
  and	
  its	
  
affiliates,	
  directors,	
  trustees,	
  officers,	
  agents,	
  and	
  employees,	
  against	
  all	
  claims,	
  demands,	
  damages,	
  
costs,	
  expenses	
  of	
  whatever	
  nature,	
  including	
  court	
  costs	
  and	
  reasonable	
  attorney’s,	
  arising	
  out	
  of	
  or	
  
resulting	
  from	
  FACILITY’s	
  negligence	
  in	
  proportion	
  to	
  the	
  FACILITY’s	
  comparative	
  fault	
  relating	
  to	
  this	
  
Agreement.	
  	
  
	
  
7.	
  	
  GENERAL	
  TERMS	
  
	
  
	
   7.1.	
  	
  The	
  “SLPA	
  Clinical	
  Experience	
  Internship”	
  as	
  used	
  herein	
  and	
  elsewhere	
  in	
  the	
  
Agreement	
  means	
  active	
  participation	
  in	
  the	
  daily	
  provision	
  of	
  speech	
  and	
  language	
  intervention	
  
services.	
  	
  The	
  participating	
  Speech	
  Language	
  Pathologists	
  providing	
  direct	
  supervision	
  to	
  the	
  
student	
  must	
  hold	
  an	
  ASHA	
  granted	
  Certificate	
  of	
  Clinical	
  Competence	
  and	
  a	
  California	
  Speech-­‐
Language	
  Pathologist	
  License.	
  	
  	
  



	
  
	
   7.2.	
  	
  The	
  FACILITY	
  may,	
  at	
  its	
  sole	
  discretion,	
  refuse	
  to	
  accept	
  for	
  SLPA	
  Internship	
  any	
  
student	
  candidate	
  of	
  UNIVERSITY,	
  and	
  upon	
  the	
  request	
  of	
  the	
  FACILITY,	
  UNIVERSITY	
  shall	
  
terminate	
  the	
  assignment	
  of	
  any	
  student	
  candidate	
  of	
  UNIVERSITY	
  in	
  the	
  FACILITY.	
  	
  	
  
	
  
	
   7.3.	
  	
  If	
  any	
  legal	
  action	
  is	
  necessary	
  to	
  enforce	
  the	
  terms	
  of	
  this	
  Agreement	
  or	
  to	
  settle	
  a	
  
dispute	
  concerning	
  this	
  Agreement,	
  the	
  prevailing	
  party	
  shall	
  be	
  entitled	
  to	
  reasonable	
  attorney’s	
  
fees	
  and	
  court	
  costs	
  in	
  addition	
  to	
  any	
  other	
  relief	
  to	
  which	
  that	
  party	
  may	
  be	
  entitled.	
  	
  	
  
	
  
	
   7.4.	
  It	
  is	
  understood	
  and	
  agreed	
  that	
  the	
  parties	
  herein	
  may	
  revise,	
  amend,	
  or	
  modify	
  this	
  
Agreement	
  by	
  a	
  signed,	
  written	
  statement	
  by	
  both	
  of	
  the	
  parties	
  hereto.	
  
	
  
	
   7.5.	
  	
  This	
  Agreement	
  shall	
  be	
  governed	
  by	
  and	
  construed	
  in	
  accordance	
  with	
  the	
  laws	
  of	
  
the	
  State	
  of	
  California.	
  
	
  
8.	
  STATEMENT	
  REGARDING	
  FINGERPRINT	
  CLEARANCE	
  
	
  

8.1	
  That	
  in	
  accordance	
  with	
  California	
  Penal	
  Code	
  section	
  11105.3,	
  pre-­‐service	
  teachers	
  
and	
  fieldwork	
  candidates	
  will	
  not	
  be	
  placed	
  in	
  fieldwork	
  experiences	
  in	
  the	
  Facility	
  with	
  
unsupervised	
  access	
  to	
  children	
  until	
  a	
  background	
  check	
  by	
  the	
  Department	
  of	
  Justice,	
  including	
  
fingerprint	
  clearance,	
  is	
  completed	
  and	
  received	
  by	
  the	
  Facility.	
  	
  Subsequent	
  arrest	
  records	
  
received	
  by	
  the	
  Facility	
  will	
  be	
  cause	
  for	
  a	
  Facility	
  review	
  of	
  continued	
  student	
  suitability.	
  	
  The	
  
Facility	
  will	
  be	
  the	
  sole	
  determiner	
  if	
  it	
  is	
  deemed	
  that	
  the	
  student	
  will	
  be	
  removed	
  from	
  the	
  
fieldwork	
  assignment.	
  
	
  
	
  
BIOLA	
  UNIVERSITY,	
  INC.	
  
	
  
BY	
  _________________________________________________	
  
	
  
Date______________________________________________	
  
	
  
Title	
  _____________________________________________	
  
	
  
FULLERTON	
  SCHOOL	
  DISTRICT	
  (FACILITY)	
  	
  
1401	
  W	
  Valencia	
  Dr	
  
Fullerton,	
  CA	
  92833	
  
	
  
By_______________________________________________	
  
	
  
Date_____________________________________________	
  
	
  
Title_____________________________________________	
  
	
  
	
  



FULLERTON SCHOOL DISTRICT              BOARD AGENDA ITEM #1gg 
 

CONSENT ITEM 
 

DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
SUBJECT: APPROVE MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN 

FULLERTON SCHOOL DISTRICT AND THE GARY CENTER TO PROVIDE 
BEHAVIORIAL HEALTH SERVICES TO STUDENTS AT RICHMAN AND 
ORANGETHORPE SCHOOLS EFFECTIVE NOVEMBER 1, 2016 THROUGH 
JUNE 30, 2017 

 
Background: The Gary Center is a community non-profit agency which serves more than five 

thousand individuals annually through 20 programs and services.  The Gary 
Center’s primary emphasis is on child well-being and educating and supporting 
the entire family and provide behaviorial health services to students by Master of 
Social Work (MSW), Marriage Family Therapist (MFT) licensed, registered or 
graduate-level clinicians. 

 
Rationale: The Gary Center provides a service for our students who may be experiencing 

crisis situations outside of school and require short term support.  This short 
term therapy can be a very powerful tool for students who are coping with life 
challenges.  The skills and strategies that students learn working with a therapist 
can help them overcome and cope with situations that might otherwise 
overwhelm them.  

 
Funding: Services are to be delivered to students at no charge to the District.  
 
Recommendation: Approve Memorandum of Understanding (MOU) between Fullerton School 

District and The Gary Center to provide behaviorial health services to students at 
Richman and Orangethorpe Schools effective November 1, 2016 through June 
30, 2017. 

 
EF:nm 
Attachment 



























FULLERTON SCHOOL DISTRICT  BOARD AGENDA ITEM #1ii 
 

CONSENT ITEM 
 
DATE:   October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Chanjira Luu, Director, Classified Personnel Services 
 
SUBJECT:  APPROVE/RATIFY CLASSIFIED PERSONNEL REPORT 

 
Background: The Classified Personnel Report reflects changes in employee status and was 

received by the Personnel Commission at its special meeting on September 19, 
2016. 

 
Rationale: The report is submitted to the Board of Trustees for approval on a monthly 

basis. 
 
Funding: Personnel action documents reflect budget numbers that are forwarded to the 

Business Services Division.   
 
Recommendation: Approve/Ratify Classified Personnel Report. 
 
CL:ph 
Attachment 



FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT
PRESENTED TO THE PERSONNEL COMMISSION:  09/19/2016

PRESENTED TO THE BOARD OF TRUSTEES: 10/18/2016 

1

First Name Last Name Classification Action Effective Site Hours Program Range
Carla Salcido Instr. Asst./BB/sub Change classification from IA/Reg. 08/18/16 99 100 B14/1
Douglas Druckenmiller Instr. Asst./SE/sub Change salary range from B11/1 08/18/16 99 121 B14/1
Laura Gonzalez CELDT Assess. Asst. Extra summer work to 8/4/16 08/02/16 22 8.00 507 B20/6
Janet Diaz Health Assistant/BB Hire probationary status 09/12/16 24 3.75 402 B18/1
Jean Escobar Instr. Asst./Rec. Hire probationary status 09/12/16 60 19.5/wk 85 B11/1
Jesus Lopez Instr. Asst./Rec. Hire probationary status 09/07/16 30 3.75/wk 100 B11/1
Jesus Lopez Instr. Asst./Rec. Hire probationary status 09/20/16 12 14.5/wk 100 B11/1
Mikayla Martinez-Bonafede Instr. Asst./Rec. Hire probationary status 09/19/16 60 19.5/wk 85 B11/1
Deyana McKoy Instr. Asst./Rec. Hire probationary status 09/19/16 60 19.5/wk 329 B11/1
Ryan Nilsen Instr. Asst./Rec. Hire probationary status 09/12/16 60 18.0/wk 329 B11/1
Kate Wilson Instr. Asst./Rec. Hire probationary status 09/19/16 60 19.5/wk 85 B11/1
Kevin Guerrero Custodian I/sub Hire substitute status 09/07/16 53 542 B17/1
Christopher Mansfield Custodian I/sub Hire substitute status 09/13/16 53 542 B17/1
Oscar Morones Ramirez Custodian I/sub Hire substitute status 09/08/16 53 542 B17/1
Ola Guirguis Food Service Asst. I/sub Hire substitute status 09/14/16 90 606 B08/1
Rosa Ponce Food Service Asst. I/sub Hire substitute status 09/14/16 90 606 B08/1
Nicole Mann Instr. Asst./SE/sub Hire substitute status 09/14/16 99 121 B14/1
Brittany Milsap Instr. Asst./SE/sub Hire substitute status 09/12/16 99 121 B14/1
Melissa Betrue Playground Sup./sub Hire substitute status 09/15/16 24 100 B11/1
Diana Encinas Gutierrez Playground Sup./sub Hire substitute status 09/06/16 20 100 B11/1
Elizabeth Perez Playground Sup./sub Hire substitute status 09/07/16 20 100 B11/1
Sabrina Villarreal Playground Sup./sub Hire substitute status 09/07/16 20 100 B11/1
Maria Fernandez Elvira Clerical Asst. II/BB Increase hours from 30.0/wk. 09/08/16 51 40.0/wk 510 B20/6
Yasmin Duque Technical Support Spec. I Promotion from CAII/BB 09/01/16 57 8.00 409 B26/4
Robert Mastrodonato Instr. Tech. Support Sup. Promotion from Comp. Repair Coord. 09/01/16 59 8.00 409 M07/3
Sally Jimenez Instr. Asst./Rec. Resignation on probation 09/09/16 60 19.75/wk 329 B11/1
Summer Dabbs Instr. Asst./SE II B Resignation-hire sub status 09/19/16 15 6.00 242 B14/3
Teresa Ramirez Bus Driver/sub Separation-no longer available 09/16/16 56 565 B21/1
Kayla Boudreau Instr. Asst./Rec./sub Separation-no longer available 08/08/16 60 100 B11/1
Carol Miller Instr. Asst./SE/sub Separation-no longer available 09/01/16 99 121 B14/6
Victoria Elmquist Mental Health Therp. Intern Separation-no longer available 05/27/16 54 12.00/wk 504 $18.00
Michelle Balisi Personnel Analyst/sub Separation-no longer available 09/01/16 58 522 M09/1
Denise Mercado Playground Sup./sub Separation-no longer available 08/08/16 15 100 B11/1
Rosalie Urieta Playground Sup./sub Separation-no longer available 08/08/16 15 100 B11/1



FULLERTON SCHOOL DISTRICT CLASSIFIED PERSONNEL REPORT
PRESENTED TO THE PERSONNEL COMMISSION:  09/19/2016

PRESENTED TO THE BOARD OF TRUSTEES: 10/18/2016 

2

First Name Last Name Classification Action Effective Site Hours Program Range
Carol Kerns Clerical Asst. II Service retirement 10/04/16 53 8.00 533/547 B19/6
Louis Auringer Plumber Service retirement 12/31/16 53 8.00 533 B32/6
Juan Fonseca Social Service Asst. Temporary additional hours 05/30/16 60 8.00 310 B17/6
Stephany Avilez Social Service Asst. Temporary additional hours to 8/5/16 08/01/16 21 212 B17/4
Carol Hasrouni Instr. Asst./SE I Temporary additional hours to 9/30/16 08/26/16 25 2.50 122 B14/4
Brenda Espinosa Instr. Asst./SE I Temporary additional hours to 9/5/16 08/08/16 21 2.50 122 B14/5
Leyla Bati Playground Sup./sub Transfer from Laguna Rd. 09/09/16 24  100 B11/1
Employee ID 6336 Health Assistant Unpaid leave of absence -10 days 08/18/16 18 3.75 100 B11/1
Maria Rivera Food Service Asst. I Voluntary reduction of hours from 5/wk. 08/23/16 22 3.0/wk 606 B08/6



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2a 
 

 ADMINISTRATIVE REPORT 
 
DATE:   October 18, 2016 
 
TO:   Robert Pletka, Ed.D.,  District Superintendent 
 
FROM:  Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Sung Chi, Coordinator, Assessment and Accountability  
 
SUBJECT: FULLERTON SCHOOL DISTRICT 2015/2016 CAASPP RESULTS 
 
Background: Each year the California Department of Education coordinates standards-based 

testing, California Assessment of Student Performance and Progress 
(CAASPP) for students throughout the State. Results are released to the public 
early fall. 

 
Rationale: Educational Services staff will present a review of the Fullerton School District 

2015/2016 CAASPP summary results in English language arts and 
mathematics. This review will include an overall summary of student 
achievement Districtwide as well as a report of the achievement levels of 
significant subgroups. 
   

Funding:  Not applicable. 
 

Recommendation: Not applicable. 
 
 
EF:SC:nm 
 
 
 
 
 
 
 
 
 
 
 
 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2b 
 

ADMINISTRATIVE REPORT 
 
DATE: October 18, 2016 
 
TO: Robert Pletka, Ed.D., District Superintendent 
 
FROM: Emy Flores, Ed.D., Assistant Superintendent, Educational Services 
 
PREPARED BY: Sue Albano, Director, Educational Services 
 
SUBJECT: FIRST READING OF REVISED BOARD POLICY 
 
Background:  The California School Boards Association (CSBA) provides up-to-date legal 

templates of board policies, which are adopted by the majority of school districts 
in our State. 

 
 Upon review of current board policies, the following board policy needs to be 

revised to reflect current laws and practice: 
 
 Revised: 
 Instruction 
 BP 6174, Education for English Learners 

 
 The purpose of this Administrative Report will be to afford Board members the 

opportunity to review this board policy, ask questions, receive clarification and 
propose revisions prior to approval of this policy at the November 15, 2016 
Board of Trustees Meeting. 

 
Rationale: Ongoing revisions ensure that District maintains compliance within State and 

federal laws and regulations. 
 
Funding: Not applicable. 
 
Recommendation: Not applicable. 
 
EF:SA:nm 
Attachment 
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Fullerton School District 
Board Policy 
Instruction 

BP 6174  
Education for English Learners  
Board Adopted: November 28, 2006 
Board Revised:  January 10, 2010 
Board Revised:   
 
Education for English Learners 
 
The Fullerton School District intends to provide English learners with a challenging curriculum and 
instruction that develop proficiency in English as rapidly and effectively as possible in order to assist 
students accessing the full educational program and achieving the District’s academic standards. 
 
The district shall identify in its local control and accountability plan (LCAP) specific actions 
and services to enhance student engagement, academic achievement, and other outcomes for 
English learners. 
 
English learners shall be provided English language development instruction targeted to their 
English proficiency level and aligned with the state content standards and curriculum 
framework. The District’s program shall be based on sound instructional theory, and shall be 
adequately supported so that English learners can achieve results at the same academic level as their 
English-proficient peers in the regular course of study use standards-aligned instructional 
materials, and assist students in accessing the full educational program. 
 
The Board of Trustees encourages staff to exchange information with staff in other districts and the 
Orange County Office of Education about programs, options and strategies for English learners that 
succeed under various demographic conditions. 
 
The Superintendent or designee shall ensure that all staff employed to teach English learners 
possess the appropriate authorization from the Commission on Teacher Credentialing. 
 
The Superintendent or designee shall maintain procedures, which provide for the identification, 
assessment and placement of English learners and for their reclassification based on criteria adopted 
by the Board of Trustees and specified in Administrative Regulations. 
 
The Superintendent or designee shall provide to teachers, administrators, and other school 
staff research-based professional development that is designed to improve the instruction and 
assessment of English learners and enhance staff's ability to understand and use curricula, 
assessment, and instructional strategies for English learners.  
 
The Superintendent or designee shall encourage parent/guardian and community involvement 
in the development, implementation, and evaluation of English language development 
programs.  In addition, to support students' English language development, the 
Superintendent or designee may provide an adult literacy training program that leads to 
English fluency for parents/guardians and community members. 
 
To ensure that the District is using sound methods that effectively serve the needs of English learners, 
the Superintendent or designee shall annually examine program results, including reports of the 
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students’ academic achievement and their progress towards proficiency in English, and the progress 
of students who have been reclassified as fluent English proficient. The Superintendent shall ensure 
that schools compile data on programs for English learners in order to help determine program 
effectiveness.  The Superintendent or designee shall annually report these findings to the Fullerton 
School District Board of Trustees and shall also provide the Board of Trustees with regular reports 
from District or schoolwide English Learner Advisory Committees. 
 
Identification and Assessment 
 
The Superintendent or designee shall maintain procedures which provide for the accurate 
identification of English learners and an assessment of their proficiency and needs in the 
areas of listening, speaking, reading, and writing in English. 
 
Once identified as an English learner, a student shall be annually assessed for language 
proficiency until he/she is reclassified based on criteria specified in the accompanying 
administrative regulation. 
 
English learners' academic achievement in English language arts, mathematics, science, and 
any additional subject required by law shall be assessed using the California Assessment of 
Student Performance and Progress. As necessary, the test shall be administered with 
allowable testing variations in accordance with 5 CCR 853.5 and 853.7.  English learners who 
are in their first 12 months of attending a school in the United States shall be exempted from 
taking the English language arts assessment to the extent allowed by federal law.  
 
Type of Instruction   Placement of English Learners 
 
Students who are English learners shall be educated through “structured English immersion” (also 
known as "sheltered English immersion"), as defined in law and the accompanying 
administrative regulation, during a transition period not normally to exceed one year. “Nearly all” of 
the classroom instruction in the District’s structured English immersion program shall be in English, In 
the structured English immersion program, classroom instruction shall be in English but with 
curriculum and presentation designed for students who are learning the language.  
 
“Nearly all” is defined as to provide clarification, explanation, and support, as needed, and may be in a 
student’s primary language as available. (Education Code 305, 306) for the purpose of determining 
the amount of instruction to be conducted in English, means that all classroom instruction 
shall be conducted in English except for clarification, explanation, and support as needed. 
 
When an English learner has acquired a reasonable level of English proficiency as measured by any 
of the state-designated assessments approved by the California Department of Education, any 
district assessments, and by using other criteria developed by the District as outlined in the District 
Master Plan for English Learners, he/she shall be transferred from a structured English immersion 
classroom to an English language mainstream classroom in which the instruction is "overwhelmingly" 
in English.   
 
An English learner has acquired a “reasonable level of English proficiency” when he/she has achieved 
the following: 

1. Scores of Early Advanced or Advanced overall level and in all subtests of English 
proficiency on the as measured by any of the state-designated assessments approved 
by the California Department of Education. 
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2. District English language arts multiple measure assessment scores in the “Proficient” or 
higher. Teacher Evaluation of Curriculum Mastery on Classroom academic 
performance, which approximates that of a native English speaker. 

3. California Standard Test (CST) scores in the mid-Basic range or higher. Score of mid 
“Standard Nearly Met” (varies by grade level) on CAASPP State Assessment Results 
- English Language Arts. 

4. District Rubric score of 3 or higher on District writing Benchmark. 
 
The principal of each school shall be responsible for the enforcement of this policy at the site level. 
 
Upon the request of his/her parent/guardian, a student shall be placed in an English mainstream 
classroom. (5 CCR 11301) 

Parental Exception Waivers 
 
At any time during the school year, the parent/guardian of an English learner may have his/her child 
moved into an English mainstream program. 
 
When allowed by law, the parent/guardian of an English learner may submit a request that 
his/her child be exempted from placement in a structured English immersion program and 
instead be placed in a class where he/she is taught English and other subjects through 
bilingual education techniques or other generally recognized educational methodologies 
permitted by law.   
 
Each waiver request shall be considered on its individual merits with deference given to the 
parent/guardian's preference for student placement. 
 
A waiver request shall be granted in accordance with law unless the principal and educational 
staff have determined that an alternative program would not be better suited to the student's 
overall educational development.  
 
Parent/guardian requests for waivers from Education Code 305 regarding placement in a structured 
English immersion program shall be granted in accordance with law and administrative regulations. 
 
If the Superintendent or designee denies the waiver request, he/she shall provide a written 
justification to the parent/guardian describing the reasons for the denial.  A parent/guardian may 
appeal the Superintendent’s decision in writing to the Board of Trustees.  The Board of Trustees may 
consider the matter at its next regular Board meeting.  The Board of Trustees may decide not to hear 
the appeal, in which case the Superintendent’s decision shall be final.  If the Board of Trustees hears 
the appeal, the Superintendent shall send the Board of Trustee’s decision to the parent/guardian 
within seven working days. 
 
Program Evaluation 
 

To evaluate the effectiveness of the district's educational program for English learners, the 
Superintendent or designee shall report to the Board, at least annually, regarding: 

1. Progress of English learners towards proficiency in English. 
2. The number and percentage of English learners reclassified as fluent English 

proficient. 
3. The number and percentage of English learners who are or are at risk of being 
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classified as long-term English learners in accordance with Education Code 313.1. 
4. The achievement of English learners on standards-based tests in core curricular 

areas. 
5. Progress toward any other goals for English learners identified in the district's 

LCAP. 
6. A comparison of current data with data from at least the previous year. 

The Superintendent or designee also shall provide the Board with regular reports from any 
district or schoolwide English learner advisory committees. 
 
 
Legal Reference: 
 
 EDUCATION CODE 
 300-340  English language education 
 430-446  English Learner and Immigrant Pupil Federal Conformity Act 
 33050  State Board of Education waiver authority 
 33308.5  CDE guidelines not binding 
 42238.02-42238.03  Local control funding formula 
 44253.1-44253.11  Qualifications for teaching English learners 
 44253.5-44253.10 Certification for bilingual-cross-cultural competence 
 48985  Notices to parents in language other than English 
 51101 Rights of parents to information 
 51101.1  Rights for parents of English learners 
 52052  Academic Performance Index; numerically significant student subgroups 
 52060-52077  Local control and accountability plan 
 52130-52135  Impacted Languages Act of 1984 
 52160-52178  Bilingual Bicultural Act 
 
52180-52186  Bilingual teacher training assistance program 
 60200.7  Suspension of state instructional materials adoptions 
 60605.87  Supplemental instructional materials, English language development 
 60640  California Assessment of Student Performance and Progress 
 60810-60812  Assessment of language development 
 62001-62005.5   Evaluation and sunsetting of programs 
 62005.5  Continuation of advisory committee after program sunsets 
 
 CODE OF REGULATIONS, TITLE 5 

853.5-853.7 Test administration; universal tools, designated supports, and 
accommodations 

 4320 Determination of funding to support program to overcome the linguistic difficulties of 
English learners 

 11300-11316  English learner education 
 11510-11517  California English Language Development Test 
 
 UNITED STATES CODE, TITLE 20 
 1701-1705  Equal Educational Opportunities Act 
 6312  Local education agency plans 
 6801-6871 Title III, Language instruction for limited English proficient and immigrant students 
 7012  Parental notification 
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 COURT DECISIONS 
 Valeria G. v. Wilson, (2002) 307 F.3d 1036 

California Teachers Association v. State Board of Education et al., (9th Circuit, 2001) 271 F.3d 
1141 

 McLaughlin v. State Board of Education, (1999) 75 Cal.App.4th 196 
 Teresa P. et al v. Berkeley Unified School District et al, (1989) 724  F.Supp. 698 
 Castaneda v. Pickard,  (5th Cir. 1981) 648 F.2d 989 
  
 ATTORNEY GENERAL OPINIONS 
 83 Ops.Cal.Atty.Gen. 40 (2000) 
 
 Management Resources: 
 CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
 Guidelines for Reclassification of English Learners, September 2002 
 Accommodations for the California English Language Development Test, Revised 8/13/01 
 Academic Criterion for Reclassification, CDE Correspondence, August 11, 2014 

California English Language Development Test (CELDT): 2013-14 CELDT Information 
Guide, 2013 
English Language Arts/English Language Development Framework for California Public 
Schools: Transitional Kindergarten Through Grade Twelve, 2014 
English Language Development Standards for California Public Schools: Kindergarten  

 Through Grade Twelve, 2012 
Matrix of Test Variations, Accommodations, and Modifications for Administration of 
California Statewide Assessments 

  
 U.S. DEPARTMENT OF EDUCATION NONREGULATORY GUIDANCE 

Assessment and Accountability for Recently Arrived and Former Limited English 
Proficient (LEP) Students, May 2007 

  
 WEB SITES 
 California Department of Education: http://www.cde.ca.gov/sp/el 
 U.S. Department of Education: http://www.ed.gov 
 
(11/02  11/12)  4/15 
 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2c   
 

ADMINISTRATIVE REPORT 
 
DATE:   October 18, 2016 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Interim Assistant Superintendent, Personnel Services 
 
PREPARED BY: Kathryn Ikola, Coordinator, Child Welfare and Attendance 
 
SUBJECT: INTERDISTRICT TRANSFER REPORT 

  
Background: Each year, families request interdistrict transfers from Fullerton School District 

to another school district for a variety of reasons.  Tonight’s report will focus 
upon the number of requests received for the current school year and reasons 
given for those requests.  It will also compare the total requesting to leave the 
District vs. the total coming into the District.  

 
Rationale: School districts are experiencing a decline in enrollment due to a decline in the 

school-age population.  While Fullerton School District is experiencing a decline 
in student population, it accepts far more interdistrict transfers each year than 
those requesting to leave the District. 

  
Funding:  Not applicable. 

 
Recommendation: Not applicable. 
    
MD:KI:mc 
 
 



FULLERTON SCHOOL DISTRICT    BOARD AGENDA ITEM #2d 
 

ADMINISTRATIVE REPORT 
 
DATE:   October 18, 2016 
 
TO:   Robert Pletka, Ed.D., District Superintendent 
 
FROM:  Mark Douglas, Interim Assistant Superintendent, Personnel Services 
 
PREPARED BY: Kathryn Ikola, Coordinator, Child Welfare and Attendance  
 
SUBJECT: FIRST READING OF REVISED BOARD POLICIES  

  
Background: The California School Boards Association (CSBA) provides up-to-date legal 

templates of board policies, which are adopted by the majority of school 
districts in our State. 

 
 Upon review of current board policies, the following board policies need to be 

revised to reflect current laws and practice: 
 
 Revised:  
 Community Relations 
 BP 1312.3 Uniform Complaint Procedures 
 
 Personnel 
 BP 4030 Nondiscrimination in Employment 
 BP 4119.11, 4219.11, 4319.11 Sexual Harassment 
 
 Students 
 BP 5131 Conduct 
 BP 5131.2 Anti-Bullying 
 BP 5145.3 Nondiscrimination/Harassment 
 BP 5145.7 Sexual Harassment 
 BP 5145.9 Hate-Motivated Behavior 
 
 The purpose of this Administrative Report will be to afford Board members the 

opportunity to review these board policies, ask questions, receive clarification, 
and propose revisions prior to approval of these policies at the November 15, 
2016, Board of Trustees Meeting. 

 
Rationale: Ongoing revisions ensure that the District maintains compliance within State 

and federal laws and regulations. 
  
Funding:  Not applicable. 

 
Recommendation: Not applicable. 
    
MD:KI:nm 
Attachments 



 
Fullerton School District 
Board Policy     
Uniform Complaint Procedures 

BP 1312.3 
Community Relations 
Board Adopted:  August 19, 2009 
Board Revised: November 14, 2012, May 21, 2013, September 9, 2014, May 10, 2016 
 
The Board of Trustees recognizes that the District has the primary responsibility to ensure compliance 
with applicable state and federal laws and regulations governing educational programs.  The District 
shall investigate and seek to resolve any complaints alleging failure to comply with such laws and/or 
alleging unlawful discrimination, harassment, intimidation, or bullying in accordance with the uniform 
complaint procedures (UCP). 
 
The District’s UCP shall be used to investigate and resolve the following complaints: 
 

1. Allegations of noncompliance with requirements for the development and adoption of a school 
safety plan, and state and/or federal laws in adult education programs, consolidated categorical 
aid programs, migrant education, career technical and technical education and training programs, 
child care and development programs, child nutrition programs, and special education programs 
and any other District-implemented program which is listed in Education Code 64000(a) (5 
CCR 4610). 

 
2. Allegations of unlawful discrimination, harassment, intimidation, or bullying in District programs 

and activities based on actual or perceived characteristics of race or ethnicity, color, ancestry, 
nationality, national origin, ethnic group identification, age, religion, marital, pregnancy, or 
parental status, physical or mental disability, sex, sexual orientation, gender, gender identity, 
gender expression, or genetic information, or any other characteristic identified in Education 
Code 200 or 220, Penal Code 422.55, or Government Code 11135, or based on association with 
a person or group with one or more of these actual or perceived characteristics. (5 CCR 4610) 

 
3. Any complaints alleging District noncompliance with the requirement to provide reasonable 

accommodation to a lactating student on school campus to express breast milk, breastfeed an 
infant child, or address other breastfeeding-related needs of the student. (Education Code 222) 

 
4. Uniform complaint procedures shall also be used to address any complaint alleging the District's 

failure to comply with the prohibition against requiring students to pay fees, deposits, or other 
charges for participation in educational activities. (5 CCR 4610) 

 
5. In addition, pursuant to Education Code section 52075, individuals may file a complaint under the 

District’s Uniform Complaint Procedure alleging that the school district has not complied with the 
LCAP requirements in the Education Code. The complaint may be filed anonymously if the 
complainant is not satisfied with the decision of the school district, the individual may appeal the 
decision to the State Superintendent of Public Instruction. The State Superintendent of Public 
Instruction is required to issue a decision on the appeal within 60 days of the Superintendent of 
Public Instruction’s receipt of the appeal. 

 
6. Any complaint, by or on behalf of any student who is a foster youth, alleging District 

noncompliance with any legal requirement applicable to the student regarding placement 
decisions, the responsibilities of the District’s educational liaison to the student, the award of 
credit for coursework satisfactorily completed in another school or district, school transfer, or the 
grant of an exemption from Board-imposed graduation requirements. (Education Code 48853, 
48853.5, 49069.5, 51225.1, 51225.2) 
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7. Any complaint, by or on behalf of a homeless student as defined in 42 USC 11434a, alleging 

District noncompliance with any requirement applicable to the student regarding the award of 
credit for coursework satisfactorily completed in another school or district or the grant of an 
exemption from Board-imposed graduation requirements. (Education Code 51225.1, 51225.2) 

 
8. Any complaint alleging District noncompliance with the requirements of Education Code 

51228.1 and 51228.2 that prohibit the assignment of a student to a course without 
educational content for more than one week in any semester or to a course the student 
has previously satisfactorily completed, without meeting specified conditions. (Education 
Code 51228.3) 

 
9. Any complaint alleging District noncompliance with the physical education instructional minutes 

requirement for students in elementary school. (Education Code 51210, 51223) 
 

10. Any complaint alleging retaliation against a complainant or other participant in the complaint 
process or anyone who has acted to uncover or report a violation subject to this policy. 

 
11. Any other complaint as specified in a District policy. 

 
The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of 
the allegations, offer a process to reach a resolution to the complaint that is acceptable to all 
parties.  ADR such as mediation may be offered to resolve complaints that involve more than one 
student and no adult.  However, mediation shall not be offered or used to resolve any complaint 
involving sexual assault or where there is a reasonable risk that a party to the mediation would 
feel compelled to participate.  The Superintendent or designee shall ensure that the use of ADR 
is consistent with State and federal laws and regulations. 
 
If the District finds merit in the complaint or the Superintendent of Public Instruction finds merit in an 
appeal, the school district will provide a remedy to all affected pupils, parents, and guardians. 
 
The Board prohibits any form of retaliation against any complainant in the complaint process.  
Participation in the complaint process shall not in any way affect the status, grades, or work assignments 
of the complainant. 
 
The Board encourages the early, informal resolution of complaints at the site level whenever possible. 
 
The Board recognizes that a neutral mediator can often suggest a compromise that is agreeable to all 
parties in a dispute.  In accordance with the uniform complaint procedures, whenever all parties to a 
complaint agree to try resolving the problem through mediation, the Superintendent or designee shall 
initiate that process.  The Superintendent or designee shall ensure that the results are consistent with 
state and federal laws and regulations. 
 
In investigating complaints, the confidentiality of the parties involved and the integrity of the process 
shall be protected.  As appropriate for any complaint alleging discrimination, harassment, intimidation, or 
bullying, the Superintendent or designee may keep the identity of a complainant confidential to the 
extent that the investigation of the complaint is not obstructed.  The Superintendent or designee shall 
maintain records of all UCP complaints and the investigations of those complaints.  All such records 
shall be destroyed in accordance with applicable state laws and District policy. 
 
When an allegation that is not subject to the UCP is included in a UCP complaint, the District 
shall refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if 
appropriate, resolve the UCP-related allegation(s) through the District’s UCP. 
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The Superintendent or designee shall provide training to District staff to ensure awareness and 
knowledge of current law and related requirements, including the steps and timelines specified 
in this policy and the accompanying administrative regulation. 
 
Non-UCP Complaints 
 
The following complaints shall not be subject to the District’s UCP but shall be referred to the 
specified agency: (5 CCR 4611) 
 

1.   Any complaint alleging child abuse or neglect shall be referred to the County Department 
of Social Services, the County Protective Services Division, and the appropriate law 
enforcement agency. 

 
2.   Any complaint alleging health and safety violations by a child development program shall, 

for licensed facilities, be referred to Department of Social Services and shall, for licensing-
exempt facilities, be referred to the appropriate Child Development regional administrator. 

 
3.   Any complaint alleging employment discrimination shall be sent to the California 

Department of Fair Employment and Housing and the compliance officer shall notify the 
complainant by first class mail of the transfer. 

 
4.   Any complaint alleging fraud shall be referred to the California Department of Education. 

 
In addition, the District’s Williams Uniform Complaint Procedures, AR 1312.4, shall be used to 
investigate and resolve any complaint related to sufficiency of textbooks or instructional 
materials, emergency or urgent facilities conditions that pose a threat to the health and safety of 
students or staff, or teacher vacancies and misassignments. (Education Code 35186) 
 
The District's Williams uniform complaint procedures shall be used to investigate and resolve any 
complaint related to the following: 
 

1. Sufficiency of textbooks or instructional materials 
 

2. Emergency or urgent facilities conditions that pose a threat to the health or safety of 
students or staff 

 
3. Teacher vacancies and misassignments 

 
The following complaints shall be referred to other agencies for appropriate resolution and are not 
subject to our UCP process set forth in this document unless these procedures are made applicable by 
separate interagency agreements: 
 

1. Allegations of child abuse shall be referred to County Dept of Social Services (DSS), 
Protective Services Division or appropriate law enforcement agency. 

2. Health and safety complaints regarding a Child Development Program shall be referred to 
Dept of Social Services for licensed facilities, and to the appropriate Child Development 
regional administrator for licensing-exempt facilities. 

3. Employment discrimination complaints shall be sent to the State Dept of Fair Employment 
and Housing (DFEH). 

4. Allegations of fraud shall be referred to the Legal, Audits and Compliance Branch in the 
California Department of Education (CDE). 

 
The Responsibilities of Fullerton School District 
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The Fullerton School District has the primary responsibility to insure compliance with applicable State 
and federal laws and regulations. The District shall investigate complaints  alleging failure to comply with 
applicable State and federal laws and regulations and/or alleging discrimination, harassment, 
intimidation, and bullying and seek to resolve those complaints in accordance with our UCP procedures. 
 
The District UCP policies shall ensure that complainants are protected from retaliation and that the 
identity of a complainant alleging discrimination, harassment, intimidation, and bullying remain 
confidential as appropriate.  The person responsible for receiving and investigating complaints and 
ensuring our compliance with State and federal laws and regulations is: 
 
Name or title:   Assistant Superintendent, Personnel Services    
Address:   1401 W. Valencia Drive, Fullerton, CA  92833    
Phone Number:  (714) 447-7450        
 
The District ensures that the person above, who is responsible for compliance and/or investigations, is 
knowledgeable about the laws/programs that he/she is assigned to investigate. 
 
The District shall annually notify in writing our students, employees, parents or guardians of our 
students, the district advisory committee, school advisory committees, appropriate private school 
officials or representatives, and other interested parties of our UCP process, including the opportunity to 
appeal to our governing board and the provisions of this document by disseminating the UCP Annual 
Notice to all of the above required groups each school year. An appeal is a request made in writing to a 
level higher than the original reviewing level by an aggrieved party requesting reconsideration or a 
reinvestigation of the lower adjudicating body's decision. 
 
The UCP Annual Notice shall also advise the recipient of any civil law remedies that may be available 
under State or federal discrimination, harassment, intimidation, and bullying laws, if applicable, and of 
the appeal pursuant to Education Code section 262.3. The UCP Annual Notice shall be in English and in 
the primary language, pursuant to section 48985 of the Education Code, or mode of communication of 
the recipient of the notice. 
 
A copy of the UCP complaint policies and procedures document shall be available free of charge. 
 
Filing a Complaint with the Fullerton School District 
 
Except for Williams Complaints regarding instructional materials, emergency or urgent facilities 
conditions that pose a threat to the health or safety of pupils or staff, and teacher vacancies or 
misassignments, and complaints that allege discrimination, harassment, intimidation, and bullying, any 
individual, public agency or organization may file a written complaint with the District Superintendent or 
his or her designee alleging a matter which, if true, would constitute a violation by the District of federal 
or State law or regulation governing a program. 
 
An investigation of alleged unlawful discrimination, harassment, intimidation, and bullying shall be 
initiated by filing a complaint no later than six months from the date the alleged discrimination, 
harassment, intimidation, or bullying occurred, or the date the complainant first obtained knowledge of 
the facts of the alleged discrimination, harassment, intimidation, and bullying. The time for filing may be 
extended in writing by the District Superintendent or his or her designee, upon written request by the 
complainant setting forth the reasons for the extension. The period for filing may be extended by the 
Superintendent or his or her designee for good cause for a period not to exceed 90 calendar days 
following the expiration of the six-month time period.  The Superintendent shall respond immediately 
upon a receipt of a request for extension. 
 
The complaint shall be filed by one who alleges that he or she has personally suffered unlawful 
discrimination, harassment, intimidation, and bullying or by one who believes an individual or any 
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specific class of individuals has been subjected to discrimination, harassment, intimidation, and bullying 
prohibited by this part. 
 
An investigation of a discrimination, harassment, intimidation, and bullying complaint shall be conducted 
in a manner that protects confidentiality of the parties and maintains the integrity of the process. 
 
Except for Williams Complaints, within 60 calendar days from the date of the receipt of the complaint, 
the District shall conduct and complete an investigation of the complaint in accordance with this policy 
and prepare a written decision; also known as a final report. This time period may be extended by 
written agreement of the complainant. 
 
The investigation shall include an opportunity for the complainant, or the complainant's representative, or 
both, to present the complaint(s) and evidence or information leading to evidence to support the 
allegations of non-compliance with State and federal laws and/or regulations. 
 
Refusal by the complainant to provide the investigator with documents or other evidence related to the 
allegations in the complaint, or to otherwise fail or refuse to cooperate in the investigation or engage in 
any other obstruction of the investigation, may result in the dismissal of the complaint because of a lack 
of evidence to support the allegations. 
 
Refusal by Fullerton School District to provide the investigator with access to records and/or other 
information related to the allegation in the complaint, or to otherwise fail or refuse to cooperate in the 
investigation or engage in any other obstruction of the investigation, may result in a finding based on 
evidence collected that a violation has occurred and may result in the imposition of a remedy in favor of 
the complainant. 
 
The District shall issue a decision based on the evidence. The decision shall be in writing and sent to the 
complainant within 60 calendar days from receipt of the complaint by the District. The decision shall 
contain: 

(i) the findings of fact based on the evidence gathered, 
(ii) conclusion of law, 
(iii) disposition of the complaint, 
(iv) the rationale for such disposition, 
(v) corrective actions, if any are warranted, 
(vi) notice of the complainant's right to appeal the District’s decision to the CDE, and 
(vii) procedures to be followed for initiating an appeal to the CDE. 

 
Nothing in this document shall prohibit anyone involved in the complaint from utilizing alternative 
methods to resolve the allegations, such as mediation. Nor are we prohibited from resolving complaints 
prior to the formal filing of a written complaint. Mediation is a problem solving activity whereby a third 
party assists the parties to the dispute in resolving the complaint. 
 
 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
222 Reasonable accommodations; lactating students 
8200-8498 Child care and development programs 
8500-8538 Adult basic education 
18100-18203 School libraries 
32289 School safety plan, uniform complaint procedures 
35186 Williams uniform complaint procedures 
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48853-48853.5 Foster youth 
48985 Notices in language other than English 
49010-49013 Student fees 
49060-49079 Student records 
49069.5 Rights of parents 
49490-49590 Child nutrition programs 
51210 Courses of study grades 1-6 
51223 Physical education, elementary schools 
51225.1-51225.2 Foster youth and homeless children; course credits; graduation requirements 
51228.1-51228.3 Course periods without educational content 
52060-52077 Local control and accountability plan, especially 
52075 Complaint for lack of compliance with local control and accountability plan requirements 
52160-52178 Bilingual education programs 
52300-52490 Career technical education 
52500-52616.24 Adult schools 
52800-52870 School-based program coordination 
54400-54425 Compensatory education programs 
54440-54445 Migrant education 
54460-54529 Compensatory education programs 
56000-56867 Special education programs 
59000-59300 Special schools and centers 
64000-64001 Consolidated application process 
 
GOVERNMENT CODE 
11135 Nondiscrimination in programs or activities funded by state 
12900-12996 Fair Employment and Housing Act 
 
PENAL CODE 
422.55 Hate crime; definition 
422.6 Interference with constitutional right or privilege 
 
CODE OF REGULATIONS, TITLE 5 
3080 Application of section 
4600-4687 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
 
UNITED STATES CODE, TITLE 20 
1221 Application of laws 
1232g Family Educational Rights and Privacy Act 
1681-1688 Title IX of the Education Amendments of 1972 
6301-6577 Title I basic programs 
6801-6871 Title III language instruction for limited English proficient and immigrant students 
7101-7184 Safe and Drug-Free Schools and Communities Act 
7201-7283g Title V promoting informed parental choice and innovative programs 
7301-7372 Title V rural and low-income school programs 
12101-12213 Title II equal opportunity for individuals with disabilities 
 
UNITED STATES CODE, TITLE 29 
794 Section 504 of Rehabilitation Act of 1973 
 
UNITED STATES CODE, TITLE 42 
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended 
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 
6101-6107 Age Discrimination Act of 1975 
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CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107 Nondiscrimination on basis of disability; complaints 
 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.1-99.67 Family Educational Rights and Privacy Act 
100.3 Prohibition of discrimination on basis of race, color or national origin 
104.7 Designation of responsible employee for Section 504 
106.8 Designation of responsible employee for Title IX 
106.9 Notification of nondiscrimination on basis of sex 
110.25 Notification of nondiscrimination on the basis of age 
 
Management Resources: 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter: Title IX Coordinators, April 2015 
Questions and Answers on Title IX and Sexual Violence, April 2014 
Dear Colleague Letter: Bullying of Students with Disabilities, August 2013 
Dear Colleague Letter: Sexual Violence, April 2011 
Dear Colleague Letter: Harassment and Bullying, October 2010 
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, 
or Third Parties, January 2001 
 
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National 
Origin Discrimination Affecting Limited English Proficient Persons, 2002 
 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
Family Policy Compliance Office: http://familypolicy.ed.gov 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 
U.S. Department of Justice: http://www.justice.gov 
 
CSBA Revision 
(7/15 3/16) 9/16 
 



Fullerton School District 
Board Policy 
Nondiscrimination in Employment 

BP 4030 
Personnel 
Board Adopted: November 29, 2005 
Board Revised: December 10, 2013, September 8, 2015 
 
The Board of Trustees desires to provide District employees and job applicants a safe, 
positive environment where they are assured of full and equal employment access and 
opportunities, protection from harassment or intimidation, and freedom from any fear of 
reprisal or retribution for asserting their employment rights in accordance with law.  The Board 
prohibits District employees from discriminating against or harassing any other District 
employee or job applicant on the basis of the person’s actual or perceived race, religious 
creed, color, national origin, ancestry, age, marital status, pregnancy, physical or mental 
disability, medical condition, genetic information, military and veteran status, gender, gender 
identity, gender expression, sex, or sexual orientation, or association with a person or group 
with one or more of these actual or perceived characteristics. 
 
The Board also prohibits discrimination against any employee or job applicant in 
compensation, terms, conditions, and other privileges of employment and the taking of any 
adverse employment action, including, but not limited to, termination or the denial of 
employment, promotion, job assignment, or training, against an employee or job applicant 
based on any of the categories listed above. 
 
Prohibited discrimination on the basis of religious creed includes discrimination based on an 
employee’s or job applicant’s religious belief or observance, including his/her religious dress 
or grooming practices.  In accordance with Government Code 12940, prohibited discrimination 
on the basis of religious creed also includes the District’s failure or refusal to use reasonable 
means to accommodate an employee’s or job applicant’s religious belief, observance, or 
practice which conflicts with an employment requirement.  However, the District shall not 
accommodate an employee’s religious dress practice or religious grooming practice if it 
requires segregation of the individual from other employees or the public or if it would result 
in a violation of this policy or any lay prohibiting discrimination. 
 
Prohibited sex discrimination includes discrimination based on an employee’s or job 
applicant’s pregnancy, childbirth, breastfeeding, or any related medical condition. 
 
Harassment consists of unwelcome verbal, physical, or visual conduct that is based on any of 
the prohibited categories of discrimination listed above and that is so severe or pervasive that 
it adversely affects an individual’s employment opportunities, has the purpose or effect of 
unreasonably interfering with the individual’s work performance, or creates an intimidating, 
hostile, or offensive work environment. 
 
The Board also prohibits retaliation against any District employee or job applicant who 
opposes any discriminatory employment practice by the District or its employee, agent, or 
representative or who complains, testifies, assists, or in any way participates in the District’s 
complaint procedures pursuant to this policy.  No employee or job applicant who requests an 
accommodation for any protected characteristic listed in this policy shall be subjected to any 
punishment or sanction, regardless of whether the request was granted. (Government Code 
12940) 
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Complaints concerning employment discrimination, harassment, or retaliation shall 
immediately be investigated in accordance with procedures specified in the accompanying 
administrative regulation. 
 
Any supervisory or management employee who observes or has knowledge of an incident of 
prohibited discrimination or harassment shall report the incident to the Superintendent or 
designated District coordinator as soon as practical after the incident.  All other employees are 
encouraged to report such incidents to their supervisor immediately.  The District shall protect 
any employee who does report such incidents from retaliation. 
 
The Superintendent or designee shall use all appropriate means to reinforce the District’s 
nondiscrimination policy.  He/she shall provide training and information to employees about 
how to recognize harassment and discrimination, how to respond appropriately, and 
components of the District’s policies and regulations regarding discrimination.  The 
Superintendent or designee shall regularly review the District’s employment practices and, as 
necessary, shall take action to ensure District compliance with the nondiscrimination laws. 
 
Any District employee who engages in prohibited discrimination, harassment, or retaliation or 
who aids, abet, incites, compels, or coerces another to engage or attempt to engage in such 
behavior in violation of this policy shall be subject to disciplinary action, up to and including 
dismissal. 
 
The Board of Trustees prohibits unlawful discrimination against and/or harassment of District 
employees and job applicants on the basis of actual or perceived race, color, national origin, ancestry, 
religion, age, marital status, pregnancy, physical or mental disability, medical condition, genetic 
information, veteran status, gender, gender identity, gender expression, sex or sexual orientation at 
any District site and/or activity.  The Board of Trustees also prohibits retaliation against any District 
employee or job applicant who complains, testifies or in any way participates in the District’s complaint 
procedures instituted pursuant to this policy. 
 
Prohibited discrimination consists of the taking of any adverse employment action against a person, 
including termination or denial of promotion, job assignment, or training, or in discriminating against 
the person in compensation, terms, conditions, or other privileges of employment based on any of the 
prohibited categories of discrimination listed above. 
 
The prohibition against discrimination based on the religious creed of an employee or job applicant 
includes any discrimination based on the person's religious dress or grooming practices or any conflict 
between the person's religious belief, observance, or practice and an employment requirement.  The 
prohibition against discrimination based on the sex of an employee or job applicant shall include any 
discrimination based on the person's pregnancy, childbirth, breastfeeding, or any related medical 
conditions.  (Government Code 12926, 12940) 
 
Harassment consists of any unwelcome verbal, physical, or visual conduct that is based on any of the 
prohibited categories of discrimination listed above and that is so severe or pervasive that it adversely 
affects an individual's employment opportunities, has the purpose or effect of unreasonably interfering 
with the individual's work performance, or creates an intimidating, hostile, or offensive work 
environment. 
 
The Board also prohibits retaliation against any district employee or job applicant who complains, 
testifies, assists, or in any way participates in the District's complaint procedures instituted pursuant to 
this policy. 
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Any District employee who engages or participates in unlawful discrimination, or who aids, abets, 
incites, compels or coerces another to discriminate, is in violation of this policy and is subject to 
disciplinary action, up to and including dismissal. 
 
Any District employee who observes or has knowledge of an incident of unlawful discrimination or 
harassment shall report the incident to the Principal, District administrator or Superintendent as soon 
as practical after the incident.  Failure of a District employee to report discrimination or harassment 
may result in disciplinary action. 
 
The Superintendent shall regularly publicize, within the District, the District’s nondiscrimination policy 
and the availability of complaint procedures. 
 
The District’s policy and administrative regulation shall be posted in all schools and offices including 
staff lounges. 
 
The Board of Trustees designates the following position(s) as Coordinator(s) for Nondiscrimination in 
Employment: 
 
 Assistant Superintendent, Personnel Services 
 Fullerton School District 
 1401 W. Valencia Drive 

Fullerton, California 92833 
(714) 447-7400 

 
Any employee or job applicant who believes that he/she has been or is being discriminated against or 
harassed in violation of District policy should, as appropriate, immediately contact his/her supervisor, 
the Coordinator, or the Superintendent who shall advise the employee or applicant about the District's 
procedures for filing, investigating, and resolving any such complaint. 
 
Complaints regarding employment discrimination or harassment shall immediately be investigated in 
accordance with AR 4031 - Complaints Concerning Discrimination in Employment. 
 
Other Remedies 
 
An employee may, in addition to filing a discrimination complaint with the District, file a complaint with 
either the California Department of Fair Employment and Housing (DFEH) or the Equal Employment 
Opportunity Commission (EEOC).  The time limits for filing such complaints are as follows: 
 
1. To file a valid complaint with DFEH, the employee must file his/her complaint within one year 

of the alleged discriminatory act(s).  
 
2. To file a valid complaint directly with EEOC, the employee must file his/her complaint within 

180 days of the alleged discriminatory act(s).  To file a valid complaint with EEOC after filing a 
complaint with DFEH, the employee must file the complaint within 300 days of the alleged 
discriminatory act(s) or within 30 days after the termination of proceedings by DFEH, 
whichever is earlier.   

 
Employees wishing to file complaints with the DFEH and EEOC should contact the 
nondiscrimination coordinator for more information. 

 
Any supervisory or management employee who observes or has knowledge of an incident of 
prohibited discrimination or harassment shall report the incident to the Coordinator or Superintendent 
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as soon as practical after the incident.  All other employees are encouraged to report such incidents to 
their supervisor immediately. 
 
Training and Notifications 
 
The Superintendent or designee shall provide training to employees about how to recognize 
harassment and discrimination, how to respond appropriately, and components of the District's 
policies and regulations regarding discrimination. 
 
The Superintendent or designee shall regularly publicize, within the District and in the community, the 
District's nondiscrimination policy and the availability of complaint procedures.  Such publication shall 
be included in each announcement, bulletin, or application form that is used in employee recruitment.  
(34 CFR 100.6, 106.9) 
 
The District's policy shall be posted in all District schools and offices including staff lounges and 
student government meeting rooms.  (5 CCR 4960) 
 
 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
 
CIVIL CODE 
51.7  Freedom from violence or intimidation 
 
GOVERNMENT CODE 
11135  Unlawful discrimination 
11138  Rules and regulations 
12900-12996  Fair Employment and Housing Act 
 
PENAL CODE 
422.56  Definitions, hate crimes 
 
CODE  OF REGULATIONS, TITLE 2 
11019 Terms, conditions and privileges of employment 
 
CODE OF REGULATIONS, TITLE 5 
4900-4965  Nondiscrimination in elementary and secondary education programs 
 
UNITED STATES CODE, TITLE 20 
1681-1688  Title IX of the Education Amendments of 1972 
 
UNITED STATES CODE, TITLE 29 
621-634  Age Discrimination in Employment Act 
794  Section 504 of the Rehabilitation Act of 1973 
 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7  Title VI, Civil Rights Act of 1964, as amended 
2000e-2000e-17  Title VII, Civil Rights Act of 1964, as amended 
2000ff-2000ff-11  Genetic Information Nondiscrimination Act of 2008 
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2000h-2-2000h-6  Title IX of the Civil Rights Act of 1964 
6101-6107  Age discrimination in federally assisted programs 
12101-12213  Americans with Disabilities Act 
 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190  Americans with Disabilities Act 
 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.6  Compliance information 
104.7  Designation of responsible employee for Section 504 
104.8  Notice 
106.8  Designation of responsible employee and adoption of grievance procedures 
106.9  Dissemination of policy 
110.1-110.39  Nondiscrimination on the basis of age 
 
Management Resources: 
CALIFORNIA DEPARTMENT OF FAIR EMPLOYMENT AND HOUSING PUBLICATIONS  
California Law Prohibits Workplace Discrimination and Harassment, December 2014 
 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Notice of Non-Discrimination, August 2010 
 
U.S. EQUAL EMPLOYMENT OPPORTUNITY COMMISSION PUBLICATIONS 
Questions and Answers: Religious Discrimination in the Workplace, 2008 
New Compliance Manual Section 15: Race and Color Discrimination, April 2006 
Enforcement Guidance:  Vicarious Employer Liability for Unlawful Harassment by Supervisors, June 
1999 
 
WEB SITES 
California Department of Fair Employment and Housing:  http://www.dfeh.ca.gov 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
U.S. Equal Employment Opportunity Commission:  http://www.eeoc.gov 
 
CSBA Revisions 
(11/12 12/15) 5/16 



Fullerton School District 
Board Policy 
Sexual Harassment  
  
 BP 4119.11, 4219.11, 4319.11 
Personnel 
Board Adopted: November 29, 2005 
Board Revised: November 16, 2010 
 
The Board of Trustees prohibits sexual harassment of Fullerton School District employees and job 
applicants. The Board of Trustees also prohibits retaliatory behavior or action against District 
employees or other persons who complain, testify or otherwise participate in the complaint process 
established pursuant to this policy and the administrative regulation. 
 
The Superintendent or designee shall take all actions necessary to ensure the prevention, 
investigation and correction of sexual harassment, including but not limited to: 
 

1. Providing training to all staff every two years regarding the District’s sexual harassment 
policy, particularly the procedures for filing complaints and employees’ duty to use the 
District’s complaint procedures in order to avoid harm. 

2. Publicizing and disseminating the District’s sexual harassment policy to staff. 
3. Ensuring prompt, thorough and fair investigation of complaints. 
4. Taking timely and appropriate corrective/remedial actions after completion of investigation. 

This may require interim separation of the complainant and the alleged harasser, and 
subsequent monitoring of developments. 

 
Any District employee or job applicant who feels that he/she has been sexually harassed, or who has 
knowledge of any incident of sexual harassment by or against another employee, a job applicant or a 
student, shall immediately contact his/her supervisor, Principal, District administrator or 
Superintendent to obtain procedures for filing a complaint. Complaints of sexual harassment shall be 
filed in accordance with Policy 4031 – Complaints Concerning Discrimination in Employment.  An 
employee may bypass his/her supervisor in filing a complaint where the supervisor is the subject of 
the complaint. 
 
A supervisor, Principal or other District administrator who receives a harassment complaint shall 
promptly notify the Superintendent or designee. 
 
Complaints of sexual harassment shall be filed in accordance with AR 4030 – 
Nondiscrimination in Employment.  An employee may bypass his/her supervisor in filing a 
complaint where the supervisor is the subject of the complaint. 
 
All complaints and allegations of sexual harassment shall be kept confidential to the extent necessary 
to carry out the investigation or take other subsequent necessary action. 
 
Any District employee who engages or participates in sexual harassment, or who aids, abets, incites, 
compels or coerces another to commit sexual harassment against a District employee, job applicant 
or student, is in violation of this policy and is subject to disciplinary action, up to and including 
dismissal. 
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Legal Reference: 
 
EDUCATION CODE 
200-262.4 Prohibition of discrimination on the basis of sex 
GOVERNMENT CODE 
12900-12996 Fair Employment and Housing Act, especially: 
12940 Prohibited discrimination 
12950.1 Sexual harassment training 
 
LABOR CODE 
1101 Political activities of employees 
1102.1 Discrimination: sexual orientation 
 
CODE OF REGULATIONS, TITLE 2 
7287.8 Retaliation 
7288.0 Sexual harassment training and education 
 
CODE OF REGULATIONS, TITLE 5 
4900-4965 Nondiscrimination in elementary and secondary education programs receiving state 
financial assistance 
 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7 Title VI, Civil Rights Act of 1964 
2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended 
2000h-2-2000h-6 Title IX, 1972 Education Act Amendments 
 
CODE OF FEDERAL REGULATIONS, TITLE 34 
106.9 Dissemination of policy 
 
Management Resources: 
OFFICE OF CIVIL RIGHTS AND NATIONAL ASSOCIATION OF ATTORNEYS GENERAL 
Protecting Students from Harassment and Hate Crime, January, 1999 
 
WEB SITES 
California Department of Fair Employment and Housing: http://www.dfeh.ca.gov 
Equal Employment Opportunity Commission: http://www.eeoc.gov 
U.S. Department of Education, Office for Civil Rights: 
http://www.ed.gov/about/offices/list/ocr/index.html 
 
CSBA Revisions 
(3/04 7/05) 12/15 



 
Fullerton School District 
Board Policy     
Conduct 

BP 5131 
Students 
Board Adopted:  June 10, 2005 
Board Revised:  
 
The Board of Trustees believes that all students have the right to be educated in a positive learning 
environment free from disruptions.  On school grounds, school activities, and on the way to and from 
school and school activities, or using District transportation, students shall be expected to exhibit 
appropriate conduct that does not infringe upon the rights of others or interferes with the school 
program. 
 
The Superintendent or designee shall ensure that each school develops standards of conduct and 
discipline consistent with District Board policies and administrative regulations.  Students and 
parents/guardians shall be notified of District and school rules related to conduct. 
 
Behavior is considered appropriate when students are diligent in study, careful with school property, 
courteous and respectful towards their teachers, other staff, students and volunteers. 
 
Prohibited student conduct includes, but is not limited to: 
 

1. Conduct Behavior that endangers staff, and/or students, or others, including, but not limited 
to, physical violence, possession of a firearm or other weapon, and terrrorist threats 

2. Discrimination, harassment, intimidation, or bullying of students or staff, including sexual 
harassment, hate-motivated behavior, cyberbullying, hazing or initiation activity, 
extortion, or any other verbal, written, or physical conduct that causes or threatens to 
cause violence, bodily harm, or substantial disruption  

3. Conduct Behavior that disrupts the orderly classroom or school environment 
4. Willful defiance of staff’s authority Harassment of students or staff, including bullying, 

intimidation, hazing, or any other verbal, written, or physical conduct that causes or threatens to 
cause bodily harm or emotional suffering 

5. Damage to or theft of property belonging to the District, staff, students, or volunteers/visitors. The 
District shall not be responsible for student’s personal belongings which are brought on 
campus or two a school activity and are lost, stolen, or damaged 

6. Obscene acts or use of profane, vulgar, or abusive language Use of cell phones and other 
electronic signaling devices except in accordance with Board Policies, Administrative 
Regulations, and school rules.  Electronic signaling devices may include, but not limited to, 
pagers, beepers, PDAs, and cellular/digital telephones 

7. Possession, use, or being under the influence of tobacco, alcohol, or other prohibited 
drugs 

8. Possession or use of laser pointers, unless used for valid instructional or other school-related 
purpose, including equipment. (Penal Code 417.27)  Prior to bringing in a laser pointer on school 
premises or to a school function, student shall first obtain permission in writing from the 
Superintendent or designee.  The Superintendent or designee shall determine whether the 
requested use of the laser pointer is for valid instructional or other school-related purpose. 

9. Use of a cellular/digital telephone, pager, or other mobile communications device during 
instructional time.  Such devices shall be turned off in class, except when being used for a 
valid instructional or other school-related purpose as determined by the teacher or other 
District employee, and at any other time directed by a District employee.  Any device with 
camera, video, or voice recording function shall not be used in any manner which 
infringes on the privacy rights of any other person.  No student shall be prohibited from 
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possessing or using an electronic signaling device that is determined by a licensed 
prhysician or surgeon to be essential for the student’s health and the use of which is 
limited to purposes related to the student’s health.  (Education Code 48901.5) Profane, 
vulgar, or abusive language 

10. Plagiarism or dishonesty in schoolwork or on tests 
11. Inappropriate dress 
12. Tardiness and unexcused absence from school  
13. Failure to remain on school premises in accordance with school rules 

 
Students and parents/guardians shall be notified of District and school rules related to conduct and 
receive regular instruction regarding these rules.  In addition, parents/guardians and students may be 
provided information about early warning signs of harassing, intimidating behaviors as well as prevention 
and intervention strategies. 
 
Enforcement of Standards 
 
Employees are expected to provide appropriate supervision to enforce standards of conduct and, if they 
ovserve or become aware of a violation of the standards or receive a report of a violation, to 
immediately intervene or call for assistance.  If an employee believes the matter has not been resolved, 
he/she shall refer the matter to his/her supervisor or administrator for further investigation. 
 
When a school official suspects that a search of a student or his/her belongings will turn up 
evidence of the student’s violation of the law or school rules, such a search shall be conducted 
in accordance with BP/AR 5145.12 – Search and Seisure. 
 
When a student uses any prohibited device, or uses a permitted device in any unethical or illegal 
activity, a District employee may confiscate the device.  The employee shall store the item in a 
secure manner until an appropriate time. 
 
Students who violate District or school rules and regulations may be subject to discipline, including but 
not limited to, suspension, expulsion, or transfer to alternative programs, referral to a student success 
team or counseling services, or denial of participation in extracurricular or cocurricular activities 
or other privileges in accordance with Board policy and administrative regulation.  In addition, when the 
conduct involved intimidation, harassment, or other endangerment of a student or employee, the 
Superintendent or degisnee shall provide appropriate assistance as necessary for the victim and the 
offender or make appropriate referrals for such assistance.  The Superintendent or designee shall 
also notify local law enforcement as appropriate. 
 
Students also may be subject to discipline, in accordance with law, Board policy, or 
administrative regulation, for any off-campus conduct during nonschool hours which poses a 
threat or danger to the safety of students, staff, or District property, or substantially disrupts 
school activities. 
 
 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
32280-32289 Comprehensive safety plan 
35181 Governing board authority to set policy on responsibilities of students 
35291-35291.5 Rules 
44807 Duty concerning conduct of students 
48900-48925 Suspension and expulsion 
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51512 Prohibition against electronic listening or recording device in classroom without permission 
 
CIVIL CODE 
1714.1 Liability of parents and guardians for willful misconduct of minor 
 
PENAL CODE 
288.2 Harmful matter with intent to seduce 
313 Harmful matter 
417.25-417.27 Laser scope or laser pointer 
647 Use of camera or other instrument to invade person’s privacy; misdemeanor 
653.2 Electronic communication devices, threats to safety 
 
CODE OF REGULATIONS, TITLE 5 
300-307 Duties of students 
 
UNITED STATES CODE, TITLE 42 
2000h-2000h6 Title IX, 1972 Education Act Amendents 
 
Management Resources: 
CSBA PUBLICATIONS 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2001 
Providing a Safe, Nondiscriminatory School Environment for All Students, Policy Brief, April 2010 
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007 
 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Bullying at School, 2003 
 
WEBSITES 
CSBA:  http://www.csba.org 
California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss 
Center Safe and Responsible Internet Use: http://cyberbullying.org 
National School Boards Association: http/www.nsba.org 
National School Safety Center: http:/www.schoolsafety.us 
U.S. Department of Education: http?www.ed.gov 
 
CSBA Revisions  
(11/08 3/10) 3/12 



Fullerton School District        
Board Policy 
Anti-Bullying 

BP 5131.2 
Students 
Board Adopted: June 19, 2012 
Board Revised: 
 
The Board of Trustees for the Fullerton School District recognizes the harmful effects of bullying on 
student learning and school attendance and desires to provide safe school environments that protect 
students from physical and emotional harm.  District employees shall establish student safety as a high 
priority and shall not tolerate bullying of any student. 
 
No student or group of students shall, through physical, written, verbal, or other means, harass, sexually 
harass, threaten, intimidate, retaliate, cyberbully, cause bodily injury to, or commit hate violence against 
any other student or school personnel. 
 
In addition, Penal Code 653.2 makes it a crime to distribute another person’s personally 
identifiable information electronically with the intent to cause harassment by a third party and to 
threaten a person’s safety or that of his/her family (e.g., placing a person’s address online so that 
he/she receives harassing messages). 
 
Cyberbullying includes the creation or transmission of harassing communications, direct threats, or 
other harmful texts, sounds, or images on the Internet, social media, or other technologies using a 
telephone, computer, or any wireless communication device on school premises, or off campus in a 
manner that causes or is likely to cause a substantial disruption of a school activity or school 
attendance.  Cyberbullying also includes breaking into another person's electronic account and 
assuming that person's identity in order to damage or victimize that person's reputation. 
 
Strategies for bullying prevention and intervention in District schools shall be developed with 
involvement of key stakeholders, including students, parents/guardians, and staff, in accordance 
with law, Board policy, and administrative regulation governing the development of comprehensive 
safety plans and shall be incorporated into such plans and may be incorporated into the 
comprehensive safety plan, the local control and accountability plan, and other applicable 
District and school plans. 
 
As appropriate, the Superintendent or designee may collaborate with law enforcement, courts, 
social services, mental health services, other agencies, and community organizations in the 
development and implementation of joint strategies to promote safety in schools and the 
community and to provide services for alleged victims and perpetrators of bullying. 
 
Bullying Prevention 
 
To the extent possible, District and school strategies shall focus on prevention of bullying by establishing 
clear rules for student conduct and implementing strategies to establish a positive, collaborative school 
climate. Students shall be informed, through student handbooks and other appropriate means, of District 
and school rules related to bullying, mechanisms available for reporting incidents or threats, and the 
consequences for perpetrators of engaging in bullying. 
 
The District may provide students with instruction, in the classroom or other educational settings, that 
promotes effective communication and conflict resolution skills, social skills, character/values education, 
respect for cultural and individual differences, self-esteem development, assertiveness skills, and 
appropriate online behavior. 
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School staff shall receive related professional development, including information about early warning 
signs of harassing/intimidating behaviors and effective prevention and intervention strategies. 
 
Based on an assessment of bullying incidents at school, the Superintendent or designee may increase 
supervision and security in areas where bullying most often occurs, such as classrooms, playgrounds, 
hallways, restrooms, and or cafeterias. 
 
Intervention 
 
Students are encouraged to notify school staff when they are being bullied or suspect that another 
student is being victimized.  In addition, the Superintendent or designee shall develop means for 
students to report threats or incidents confidentially and anonymously. 
 
School staff who witness bullying shall immediately intervene to stop the incident when it is safe to do 
so.  (Education Code 234.1) 
 
When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or 
designee shall notify the parents/guardians of victims and perpetrators and may contact law 
enforcement.  
 
The Superintendent, principal, or principal’s designee may refer a victim, witness, perpetrator, or 
other student affected by an act of bullying to a school counselor, school psychologist, social 
worker, child welfare attendance personnel, school nurse, or other school support service 
personnel for case management, counseling, and/or participation in a restorative justice program 
as appropriate. (Education Code 48900.9) 
 
As appropriate, the Superintendent or designee shall notify the parents/guardians of victims and 
perpetrators. He/she also may involve school counselors, mental health counselors, and/or law 
enforcement. 
 
Any student, parent/guardian, or other individual who believes that a student has been subjected 
to bullying or who has witnessed bullying may report the incident to a teacher, the principal a 
compliance officer, or any other available school employee.  Once such a report is received, a 
staff member shall notify the principal of the report, whether or not a uniform complaint is filed.  
In addition, any school employee who observes an incident of bullying involving a student shall 
report his/her observation to the principal or District compliance officer, whether or not the 
alleged victim files a complaint.  When a report has been filed with a principal, the principal shall 
notify the District compliance officer identified in AR 1312.3-Uniform Complaint Procedures. 
 
When the circumstances involve cyberbullying, individuals with information about the activity 
shall be encouraged to save and print any electronic or digital messages that they feel constitute 
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be 
investigated.  When a student uses a social networking site or service to bully or harass another 
student, the Superintendent or designee may file a request with the networking site or service to 
suspend the privileges of the student and to have the material removed. 
 
When a report of bullying is submitted, the principal or District compliance officer shall inform 
the student or parent/guardian of the right to file a formal written complaint in accordance with 
AR 1312.3.  The student who is the alleged victim of the bullying shall be given an opportunity to 
describe the incident, identify witnesses who may have relevant information, and provide other 
evidence of bullying. 
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Investigation and Resolution of Complaints Complaints and Investigation 
 
Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved 
in accordance with law and the District’s uniform complaint procedures specified in AR 1312.3, 
 
If, during the investigation, it is determined that a complaint is about nondiscriminatory, resolved 
in accordance with law and the District’s uniform complainant and shall take all necessary 
actions to resolve the complaint. 
 
Students may submit to a teacher or administrator a verbal or written complaint of conduct they consider 
to be bullying.  Complaints of bullying shall be investigated and resolved in accordance with site-level 
grievance procedures specified in AR 5145.7 - Sexual Harassment. 
 
When a student is reported to be engaging in bullying off campus, the Superintendent or designee shall 
investigate and document the activity and shall identify specific facts or circumstances that explain the 
impact or potential impact on school activity, school attendance, or the targeted student's educational 
performance. 
 
When the circumstances involve cyberbullying, individuals with information about the activity shall be 
encouraged to save and print any electronic or digital messages sent to them that they feel constitute 
cyberbullying and to notify a teacher, the principal, or other employee so that the matter may be 
investigated. 
 
If the student is using a social networking site or service that has terms of use that prohibit posting of 
harmful material, the Superintendent or designee also may file a complaint with the Internet site or 
service to have the material removed. 
 
Discipline 
 
Any student who engages in bullying on school premises, or off campus in a manner that causes or is 
likely to cause a substantial disruption of a school activity or school attendance, shall be subject to 
discipline, which may include suspension or expulsion, in accordance with district policies and 
regulations. 
 
 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4  Prohibition of discrimination 
32282  Comprehensive safety plan 
32283.5  Bullying; online training 
35181  Governing board policy on responsibilities of students 
35291-35291.5  Rules 
48900-48925  Suspension or expulsion 
48985 Translation of notices 
52060-52077  Local control and accountability plan 
 
PENAL CODE 
422.55  Definition of hate crime 
647  Use of camera or other instrument to invade person's privacy; misdemeanor 
647.7  Use of camera or other instrument to invade person's privacy; punishment 
653.2  Electronic communication devices, threats to safety 
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CODE OF REGULATIONS, TITLE 5 
4600-4687  Uniform complaint procedures 
 
UNITED STATES CODE, TITLE 47 
254  Universal service discounts (e-rate) 
 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107  Nondiscrimination on basis of disability; complaints 
 
CODE OF FEDERAL REGULATIONS, TITLE 34 
104.7  Designation of responsible employee for Section 504 
106.8  Designation of responsible employee for Title IX 
110.25  Notification of nondiscrimination on basis of age 
 
Management Resources: 
CSBA PUBLICATIONS 
Final Guidance: AB 1266, Transgender and Gender Nonconforming Students, Privacy, Programs, 
Activities & Facilities, Legal Guidance, March 2014 
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming 
Students, Policy Brief, February 2014 
Addressing the Conditions of Children; Focus on Bullying, Governance Brief, December 2012 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
Building Healthy Communities: A School Leaders Guide to Collaboration and Community Engagement, 
2009 
Cyberbullying: Policy Considerations for Boards, Policy Brief, July 2007 
 
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS 
Health Education Content Standards for California Public Schools: Kindergarten Through Grade Twelve, 
2008 
Bullying at School, 2003 
 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter: Bullying of Students with Disabilities, August 2013 
Dear Colleague Letter: Harassment and Bullying, October 2010 
 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education, Safe Schools Office: http://www.cde.ca.gov/ls/ss 
Common Sense Media: http://www.commonsensemedia.org 
National School Safety Center: http://www.schoolsafety.us 
ON (the) LINE, digital citizenship resources: http://www.onthelineca.org 
U.S. Department of Education: http://www.ed.gov 
 
CSBA Revisions 
(4/13 10/14) 7/15 
 



Fullerton School District         
Board Policy 
Nondiscrimination/Harassment 

BP 5145.3 
Students 
Approved:  June 10, 2005 
Revised: July 24, 2012 
 
The Board of Trustees desires to provide a safe school environment that allows all students 
equal access and opportunities in the District’s academic, extracurricular, and other educational 
support programs, services, and activities.  The Board prohibits, at any District school or school 
activity, unlawful discrimination, including discriminatory harassment, intimidation, and bullying, 
targeted at any student by anyone, based on the student’s actual or perceived race, color, 
ancestry, national origin, nationality, ethnicity, ethnic group identification, age, religion, marital 
or parental status, physical or mental disability, sex, sexual orientation, gender, gender identiry, 
or gender expression or association with a person or group with one or more of these actual or 
perceived characteristics. 
 
This policy shall apply to all acts related to school activity or to school attendance occurring 
within a District school, and to acts which occur off campus or outside of school-related or 
school-sponsored activities but which may have an impact or create a hostile environment at 
school. 
 
Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may 
result from physical, verbal, nonvebal, or written conduct based on any of the categories listed 
above.  Unlawful discrimination also includes the creation of a hostile environment through 
prohibited conduct that is so severe, persistent, or pervasive that it affects a student’s ability to 
participate in or benefit from an educational program or activity; creates an intimidating, 
threatening, hostile, or offensive educational environment; has the effect of substantially or 
unreasonably interfering with a student’s academic performance; or otherwise adversely affects 
a student’s educational opportunities. 
 
Unlawful discrimination also includes disparate treatment of students based on one of the 
categories above with respect to the provision of opportunities to participate in school programs 
or activities or the provision or receipt of educational benefits or services. 
 
The Board also prohibits any form of retaliation against any individual who reports or 
participates in the reporting of unlawful discrimination, files or participates in the filing of a 
complaint, or investigates or participates in the investigation of a complaint or report alleging 
unlawful discrimination.  Retaliation complaints shall be investigated and resolved in the same 
manner as a discrimination complaint.  
 
The Superintendent or designee shall facilitate students’ access to the educational program by 
publicizing the District’s nondiscrimination policy and related complaint procedures to students, 
parents/guardians, and employees.  He/she shall provide training and information on the scope 
and use of the policy and complaint procedures and take other measures designed to increase 
the school community’s understanding of the requirements of law related to discrimination.  The 
Superintendent or designee shall regularly review the implementation of the District’s 
nondiscrimination policies and practices and, as necessary, shall take action to remove any 
identified barrier to student access to or participation in the District’s educational program.  
He/she shall report his/her findings and recommendations to the Board after each review. 
 
Regardless of whether a complainant complies with the writing, timeline, and/or other formal 
filing requirements, all complaints alleging unlawful discrimination, including discriminatory 
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harassment, intimination, or bullying, shall be investigated and prompt action taken to stop the 
discrimination, prevent recurrence, and address any continuing effect on students. 
 
Students who engage in unlawful discrimination, including discriminatory harassment, 
intimidation, retaliation, or bullying, in violation of law, Board policy, or administrative regulation 
shall be subject to appropriate consequence or discipline, which may include suspension or 
expulsion when the behavior is severe or pervasive as defined in Education Code 48900.4.  Any 
employee who permits or engages in prohibited discrimination, including discriminatory 
harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary action, up to and 
including dismissal. 
 
Record-Keeping 
The Superintendent or designee shall maintain a record of all reported cases of unlawful 
discrimination, including discriminatory harassment, intimidation, or bullying, to enable the 
District to monitor, address, and prevent repetitive prohibited behavior in District schools. 
 
District programs and activities shall be free from discrimination, including harassment with respect to 
the actual or perceived ethnic group identification, religion, gender, gender identity, gender expression, 
sex, marital status, parental status, color, race, ancestry, national origin, and physical or mental 
disability, age, physical attributes or sexual orientation; the perception of one or more such 
characteristics; or association with a person or group with one or more of these actual or percieved 
characteristics. 
 
The Board of Trustees shall ensure equal opportunities for all students in admission and access to the 
educational program, guidance and counseling programs, athletic programs, testing procedures, and 
other activities. Eligibility for choral and cheerleading groups shall be determined solely on the basis of 
objective competencies. School staff and volunteers shall carefully guard against segregation, bias and 
stereotyping in instruction, guidance, and supervision. 

The schools shall provide male and female students with separate sex education classes in order to 
protect student modesty. In physical education, when objective standards have an adverse effect on 
students because of their gender, race, ethnic group or disability, other standards shall be used to 
measure achievement and create comparable educational opportunities. 

The Board prohibits unlawful discrimination, intimidation, harassment or bullying of any student by any 
employee, student or other person in the District. Staff shall be alert and immediately responsive to 
student conduct, which may interfere with another student’s ability to participate in or benefit from school 
services, activities or privileges.  In addition, the employee shall immediately intervene when safe to do 
so. (Education Code 234.1) 

Prohibited discrimination,harassment, intimidation, or bullying includes physical, verbal, nonverbal, or 
written conduct based on one of the categories listed above that is so severe and pervasive that it 
affects a student’s ability to participate in or benefit from an educational program or activity; creates an 
intimidating, threatening, hostile, or offensive educational environment; has the effect of substantially or 
unreasonable interfering with a student’s academic performance; or otherwise adversely affects a 
student’s educational opportunities. 

The Board also prohibits any form of retaliation against any student who files a complaint or report 
regarding an incident of discrimination, harassment, intimidation, or bullying. 

The Superintendent or designee shall provide age-appropriate training and information to students, 
parents/guardians, and employees regarding discrimination, harassment, intimidation, and bullying, 
including but not limited to, the District’s nondiscrimination policy, what constitutes prohibited behavior, 
how to report incidents, and to whom such reports should be made. 



Fullerton School District BP 5145.3 
Page 3 of 5 

In providing instruction, guidance, supervision, or other services to District students, employees and 
volunteers shall carefully guard against segregating or stereotyping students. 

The principal or designee shall develop a plan to provide students with appropriate accommodations 
when necessary for their protection from threatened or potentially harassing or discriminatory behavior. 

Students who harass, intimidate, or bully other students shall be subject to appropriate discipline, up to 
and including counseling, suspension, and/or expulsion.  An employee who permits or engages in 
harassment, intimidation, or bullying may be subject to disciplinary action, up to and including dismissal. 

The following position is designated Coordinator for Nondiscrimination to handle complaints regarding 
discrimination, harassment, intimidation, or bullying, and to answer inquiries regarding the District’s 
nondiscrimination policies: 

Assistant Superintendent, Personnel Services                                                                                        
1401 W. Valencia Drive                                                                                                                       
Fullerton, CA  92833                                                                                                                               
714-447-7450 

Any student who feels that he/she is being harassed, intimidated, or bullied should immediately contact 
the Coordinator, the principal, or any other staff member.  In addition, any student who observes any 
such incident should report the incident to the Coordinator or principal, whether or not the victim files a 
complaint. 
 
Upon receiving a complaint of discrimination, harassment, intimidation, or bullying, the Coordinator shall 
immediately investigate the complaint in accordance with the site-level grievance procedures specified in 
AR 5145.7 – Sexual Harassment. 
 
Within 30 days of receiving the District’s report, the complainant may appeal to the Board if he/she 
disagrees with the resolution of the complaint.  The Board shall make a decision at its next regular 
meeting and its decision shall be final. 
 
The Superintendent or designee shall ensure that the student handbook clearly describes the District’s 
nondiscrimination policy, procedures for filing a complaint regarding discrimination, harassment, 
intimidation, or bullying, and the resources that are available to students who feel that they have been 
the victim of any such behavior.  The District’s policy shall also be posted on the District web site or any 
other location that is easily accessible to students. 
 
When required pursuant to Education Code 48985, complaint forms shall be translated into the student’s 
primary language. 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
48900.3 Suspension or expulsion for act of hate violence 
48900.4 Suspension or expulsion for threats or harassment 
48904 Liability of parent/guardian for willful student misconduct 
48907 Student exercise of free expression 
48950 Freedom of speech 
48985 Translation of notices 
49020-49023 Athletic programs 
51500 Prohibited instruction or activity 
51501 Prohibited means of instruction 
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60044 Prohibited instructional materials 
 
CIVIL CODE 
1714.1 Liability of parents/guardians for willful misconduct of minor 
 
PENAL CODE 
422.55 Definition of hate crime 
422.6 Crimes, harassment 
 
CODE OF REGULATIONS, TITLE 5 
432 Student record 
4600-4687 Uniform Complaint Procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
 
UNITED STATES CODE, TITLE 20 
1681-1688 Title IX of the Education Amendments of 1972 
12101-12213 Title IX of the Education Amendments of 1972 
 
UNITED STATES CODE, TITLE 29 
794 Section 504 of Rehabilitation Act of 1973 
 
UNITED STATES CODE, TITLE 42 
2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended 
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 
6101-6107 Age Discrimination Act of 1975 
 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107 Nondiscrimination on basis of disability; complaints 
 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.31 Disclosure of personally identifiable information 
100.3 Prohibition of discrimination on basis of race, color or national origin 
104.7 Designation of responsible employee for Section 504 
106.8 Designation of responsible employee for Title IX 
106.9 Notification of nondiscrimination of basis of sex 
 
Management Resources: 
CSBA PUBLICATIONS 
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender Nonconforming 
Students, Policy Brief, February 2014 
Final Guidance Regarding Transgender Students, Privacy, and Facilities, March 2014 
Safe Schools:  Strategies for Governing Boards to Ensure Student Success, 2011 
 
FIRST AMENDMENT CENTER PUBLICATIONS 
Public Schools and Sexual Orientation:  A First Amendment Framework for Finding Common Ground, 
2006 
 
NATIONAL SCHOOL BOARDS ASSOCIATION PUBLICATIONS 
Dealing with Legal Matters Surrounding Students’ Sexual Orientation and Gender Identity, 2004 
 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter: Transgender Students, May 2016 
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016 
Dear Colleague Letter: Title IX Coordinators, April 2015 
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Dear Colleague Letter:  Harassment and Bullying, 2010 
Notice of Non-Discrimination, January 1999 
 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education:  http://www.cde.ca.gov 
California Safe Schools Coalition:  http://www.casafeschools.org 
First Amendment Center:  http://firstamendment.org 
National School Boards Association:  http://www.nsba.org 
U.S. Department of Education, Office for Civil Rights:  http://www.ed.gov/about/offices/list/ocr 
 
CSBA Revisions 
(2/14 10/14) 9/16 



Fullerton School District 
Board Policy 
Sexual Harassment 

BP 5145.7 
Students 
Board Adopted: June 10, 2005 
Board Revised: 
 
The Board of Trustees is committed to maintaining a safe school an educational environment that is 
free from harassment and discrimination.  The Board prohibits sexual harassment of students by 
other students, employees or other persons, at school or at school-sponsored or school-related 
activities.  The Board also prohibits retaliatory behavior or action against any person who reports, 
files a complaint or testifies about, or otherwise supports a complainant in alleging sexual 
harassment. persons who complain, testify, assist or otherwise participate in the complaint process 
established pursuant to this policy and the administrative regulation. 
 
The District strongly encourages any student who feel that he/she is being or has been 
sexually harassed on school grounds or at a school-sponsored or school-related activity by 
another student or an adult who has experienced off-campus sexual harassment that has a 
continuing effect on campus to immediately contact his/her teacher, the principal, or any other 
available school employee.  Any employee who receives a report or observes an incident of 
sexual harassment shall notify the principal or District compliance officer.  Once notified, the 
principal or compliance officer shall take the steps to investigate and address the allegation, 
as specified in the accompanying administrative regulation. 
 
Complaints regarding sexual harassment shall be investigated and resolved in accordance 
with law and District procedures specified in AR 1312.3-Uniform Complaint Procedures.  
Principals are responsible for notifying students and parents/guardians that complaints of 
sexual harassment can be filed under AR 1312.3 and where to obtain a copy of the procedures. 
 
The Superintendent or designee shall take appropriate actions to reinforce the District’s 
sexual harassment policy. 
 
Instruction/Information 
The Superintendent or designee shall ensure that all District students receive age-appropriate 
instruction and information on sexual harassment.  Such instruction and information shall include: 
 

1. What acts and behavior constitute sexual harassment, including the fact that sexual 
harassment could occur between people of the same gender sex and could involve sexual 
violence 

2. A clear message that students do not have to endure sexual harassment under any 
circumstance 

3. Encouragement to report observed instances of sexual harassment, even where the victim of 
the harassment has not complained 

4. A clear message that student safety is the District’s primary concern, and that any 
separate rule violation involving an alleged victim or any other person reporting a 
sexual harassment incident will be addressed separately and will not affect the manner 
in which the sexual harassment complaint will be received, investigated, or resolved 

5. A clear message that, regardless of a complainant’s noncompliance with the writing, 
timeline, or other formal filing requirements, every sexual harassment allegation that 
involves a student, whether as the complainant, respondent, or victim of the 
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harassment, shall be investigated and prompt action shall be taken to stop any 
harassment, prevent recurrence, and address any continuing effect on students 

6. Information about the District’s procedure for investigating complaints and the person(s) 
to whom a report of sexual harassment should be made 

7. Information about the rights of students and parents/guardians to file a civil or criminal 
complaint, as applicable including the right to file a civil or criminal complaint while the 
District investigation of a sexual harassment complain continues 

8. A clear message, that, when needed, the District will take interim measures to ensure a 
safe school environment for a student who is the complainant or victim of sexual 
harassment and/or other students during an investigation and that, to the extent 
possible, when such interim measures are taken, they shall not disadvantage the 
complainant or victim of the alleged harassment 

 
Complaint Process and Disciplinary Actions 
Sexual harassment complaints by and against students shall be investigated and resolved in 
accordance with law and District procedures specified in AR 1312.3 – Uniform Complaint 
Procedures.  Principals are responsible for notifying students and parents/guardians that 
complaints of sexual harassment can be filed under AR 1312.3 and where to obtain a copy of 
that procedure. 
 
Upon investigation of a sexual harassment complaint, any student found to have engaged in 
sexual harassment or sexual violence in violation of this policy shall be subject to disciplinary 
action.  For students in grades 4-12, disciplinary action may include suspension and/or 
expulsion, provided that, in imposing such discipline, the entire circumstances of the 
incident(s) shall be taken into account. 
 
Upon investigation of a sexual harassment complaint, any employee found to have engaged in 
sexual harassment or sexual violence toward any student shall have his/her employment 
terminated in accordance with law and the applicable collective bargaining agreement. 
 
Any student who feels that he/she is being or has been subjected to sexual harassment shall 
immediately contact his/her teacher or any other employee.  A school employee to whom a complaint 
is made shall, within 24 hours of receiving the complaint, report it to the Superintendent or designee. 
 
Any school employee who observes any incident of sexual harassment involving a student shall report 
this observation to the Superintendent or designee, whether or not the victim files a complaint. 
 
In any case of sexual harassment involving the Superintendent or any other District employee to 
whom the complaint would ordinarily be made, the employee who receives the student’s report or who 
observes the incident shall report to the Superintendent or designee’s immediate supervisor. 
 
The Superintendent or designee to whom a complaint of sexual harassment is reported shall 
immediately investigate the complaint in accordance with administrative regulation.  It is most 
appropriate that the investigation be conducted by a person of the same sex as the alleged victim.  
Where the Superintendent or designee finds that sexual harassment occurred, he/she shall take 
prompt, appropriate action to end the harassment and address its effects on the victim.  The 
Superintendent or designee shall also advise the victim of any other remedies that may be available.  
The Superintendent or designee shall file a report and refer the matter to law enforcement authorities, 
where required. 
 
Disciplinary Measures 
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Any student who engages in sexual harassment of anyone at school or at a school-sponsored or 
school-related activity is in violation of this policy and shall be subject to disciplinary action.  For 
students in grades 4 through 8, the disciplinary action may include suspension and/or expulsion, 
provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken 
into account. 
 
Record-Keeping 
 
The Superintendent or designee shall maintain a record of all reported cases of sexual harassment to 
enable the District to monitor, address and prevent repetitive harassing behavior in its schools. 
 
All complaints and allegations of sexual harassment shall be kept confidential except as necessary to 
carry out the investigation or take other subsequent necessary action. 
 
 
 
Legal Reference: 
 
EDUCATION CODE 
200-262.4 Prohibition of discrimination on the basis of sex 
48900 Grounds for suspension or expulsion 
48900.2 Additional grounds for suspension or expulsion; sexual harassment 
48904 Liability of parent/guardian for willful student misconduct 
48980 Notice at beginning of term 
 
CIVIL CODE 
51.9 Liability for sexual harassment; business, service and professional relationships 
1714.1 Liability of parents/guardians for willful misconduct of minor 
 
GOVERNMENT CODE 
12950.1 Sexual harassment training 
 
CODE OF REGULATIONS, TITLE 5 
4600-4687 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education program 
 
UNITED STATES CODE, TITLE 20 
1221 Application of laws 
1232g Family Educational Rights and Privacy Act 
1681-1688 Title IX, discrimination 
 
UNITED STATES CODE, TITLE 42 
1983 Civil action for deprivation of rights 
2000d-2000d-7 Title IV, Civil Rights Act of 1964 
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended 
 
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.1-99.67 Family Educational Rights and Privacy 
106.1-106.71 Nondiscrimination on the basis of sex in education programs 
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Management Resources: 
CSBA PUBLICATIONS 
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-
Nonconforming Students, Policy Brief, February 2014 
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011 
 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS 
Dear Colleague Letter: Transgender Students, May 2016 
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016 
Dear Colleague Letter: Title IX Coordinators, April 2015 
Questions and Answers on Title IX and Sexual Violence, April 2014 
Dear Colleague Letter: Sexual Violence, April 4, 2011 
Sexual Harassment: It’s Not Academic, September 2008 
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other 
Students, or Third Parties, January 2001 
 
WEB SITES 
CSBA: http://www.csba.org 
California Department of Education: http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 
 
CSBA Revisions 
(3/12 10/14) 9/16 



Fullerton School District 
Board Policy 
Hate-Motivated Behavior 

BP 5145.9 
Students 
Board Adopted: June 10, 2005 
Board Revised: 
 
The Board of Trustees affirms the right of every student to be protected from hate-motivated behavior.  
It is the intent of the Board to promote harmonious relationships that enable students to gain a true 
understanding of the civil rights and social responsibilities of people in our society.  Behavior or 
statements that degrade an individual on the basis of his/her actual or perceived race, ethnicity, 
culture, heritage, gender, sex, sexual orientation, physical/mental abilities, religious beliefs or 
practices shall not be tolerated. 
 
The Superintendent or designee shall collaborate with regional programs and community 
organizations that promote safe environments for youth.  These efforts shall be focused on 
providing an efficient use of District and community resources. 
 
The District shall provide age-appropriate instruction to help promote an understanding of and 
respect for human rights, diversity, and tolerance in a multi-cultural society and to provide 
strategies to manage conflicts constructively. 
 
The Superintendent or designee shall ensure that staff receive training on recognizing hate-
motivated behavior and on strategies to help respond appropriately to such behavior. 
 
Grievance Procedures 
 
Any student who feels that he/she is a victim of hate-motivated behavior shall immediately contact the 
Coordinator for Nondiscrimination/Principal Superintendent or designee.  Upon receiving such a 
complaint, the Coordinator/Principal shall immediately investigate the complaint in 
accordance with school-level complaint process/grievance procedures as described in AR 
5145.7 – Sexual Harassment.  A student who has been found to have determined hate-
motivated behavior shall be subject to discipline in accordance with law, Board policy, and 
administrative regulation.  If the student believes that the situation has not been remedied by the 
Superintendent or designee, he/she may file a complaint in accordance with District complaint 
procedures. 
 
Staff who receive notice of hate-motivated behavior or personally observe such behavior shall notify 
the Coordinator/Principal, Superintendent or designee, and law enforcement, as appropriate.  
Students demonstrating hate-motivated behavior shall be subject to discipline in accordance with 
Board policy and administrative regulation. 
 
As necessary, the District shall provide counseling, guidance, and support to students who 
are victims of hate-motivated behavior and to students who exhibit such behavior. 
 
The District shall provide age-appropriate instruction to help promote understanding of and respect for 
human rights. 
 
At the beginning of each school year, students and staff receive a copy of the District’s policy on hate-
motivated behavior. 
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Legal Reference: 
 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
32282 School safety plans 
48900.3 Suspension for hate violence 
48900.4 Suspension or expulsion for threats or harassment 
 
PENAL CODE 
422.55 Definition of hate crime 
422.6 Crimes, harassment 
 
CODE OF REGULATIONS, TITLE 5 
4600-4687 Uniform Complaint Procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
 
Management Resources: 
CALIFORNIA DEPARTMENT OF EDUCATION LEGAL ADVISORIES 
California Student Safety and Violence Prevention – Laws and Regulations, April 2004 
 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS & NATIONAL ASSOCIATION 
OF ATTORNEY’S GENERAL PUBLICATIONS 
Protecting Students from Harassment and Hate Crime: A Guide for Schools, 1999 
 
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 
Preventing Youth Hate Crimes: A Guide for Schools and Communities, 1997 
 
WEB SITES 
CSBA: http://www.csba.org 
California Association of Human Relations Organizations: http://www.cahro.org 
California Department of Education: http://www.cde.ca.gov 
National Youth Violence Prevention Resource Center: http://www.safeyouth.org 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr 
U.S. Department of Justice, Community Relations Service: http://www.usdoj.gov/crs 
 
CSBA Revisions 
(6/99) 7/09 





 
Fullerton School District 

Board of Trustees Annual Goals 
 

1a. To maximize high levels of student achievement and high quality education for 
all students by implementing and monitoring research-based instructional models, 
educational technology, arts education, and California State Standards as measured 
by API scores. 

1b. To maximize high levels of student engagement by utilizing research-based 
instructional strategies such as educational technology.  

2. To ensure long-term District financial stability that provides adequate funding for 
all desired programs, facilities, and the resources necessary to attract and retain 
superior employees, while eliminating structural deficit spending in the Unrestricted 
General Fund. 
 

3.  To improve communication with community and staff as measured by survey 
data. 
 

4. To increase District accountability for administrators, teachers and classified staff 
by creating systems that enhance student achievement, customer service, and 
communication as measured by improvements in State and District test scores and 
customer service ratings. 
 

5. To improve the quality of the junior high education experience by increasing 
interest in attending our three junior high schools and improving student 
engagement (with special programs such as STEM and Educational Technology), 
as measured by student surveys, parent surveys and school of choice requests. 
 

6. To ensure appropriate attention is placed on emergency preparedness activities 
to safeguard our students, staff and campus visitors.  Emergency preparedness 
includes identifying and assessing risks, mitigation activities to prevent/lessen the 
chance of risks, planning for emergency events, and response/recovery. 
 

Future Goals: 
7.  To explore increasing the number of educational choices for Fullerton parents by 
exploring Specialty programs (e.g. STEM, Dual Immersion).  
 

8.  To explore new educational delivery systems that increase efficiencies and 
opportunities for student differentiation (e.g. distance learning). 
 
 

Adopted by the Board of Trustees- December 11, 2012 
-Revised October 14, 2014 
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