
MEMORANDUM OF AGREEMENT BETWEEN 

BOARD OF TRUSTEES, SCHOOL DISTRICT NO. 2 AND THE 

BILLINGS CLASSIFIED EMPLOYEES ASSOCIATION 

May 23, 2025 

This memorandum of Agreement is entered into between Billings Classified Employees 
Association (Union) and the Billings Public Schools District #2 (District) after meeting to discuss 
increases in funding passed by the Montana Legislature. 

WHEREAS, the 2025 Montana Legislature passed HB 252, the STARS ct; 
WHEREAS, the District will receive additional state funding; 

/ 
WHEREAS, the District wishes to increase all employees wages from 1e additional revenue; 

WHEREAS, the District will create a new payroll position and change w?ge the level of Licensed 
Practical Nurse (LPN) and Community Education Liaison (Adult Education Night OWis 
Coordinator): 

THEREFORE be it RESOLVED, beginning July 1, 2025, 

! 1. The previously bargained 2025-2026 wages found in Add dum A shall each be
increased by twenty five (25) cents per hour. See attached hourly rates of pay. 

2. The position of Payroll Accounting Lead has been created ,and place at wage
level IV and the same pay as Business Analyst, starting w�ge of $28.39

3. Adult Education Night Owls Coordinator shall be renamed �s Community
Education Liaison and shall be moved from wage level Ill to wage level IV at the
same wage as Career Coach, starting at $26.57

r 

4. The wage level for LPN shall change from level Ill to level I at the same wage
as Physical Therapy Assistant, starting at $24.1 0

THIS AGREEMENT is signed and dated this day of June Jj_, 2025.

FOR THE BILLINGS SCHOOL DISTRICT NO.2: 

Board Chair 

ATTEST: 

Board Clerk 



Superintendent

BCEA

ATTEST:



Addendum A - BCEA Salary Schedule

July 1, 2025 - June 30, 2026

New Ral6s based on June 2025 BCEA MOU (W.25 increase per cell)

Wege Level I

Accountant I

Farily Resource Center Liaison

lnsbuctional Paraprofessional

Library Chrk
Parhng Lot Attendant

Secretary I

special Education Bus Assistant

UlceLet[
Accountant ll
AlEndance Clerk

Audio.rEtic Technician

Audio-Msual Technician

Corrrunity Lhlson

Comrunity Trainer

lndiqenous Education Lilenbr and Cul[lral Specialist

lilobilty Trainer

PressrYlan

Refugee Student t,lavigatcr/Tutor ELL

Secretsry ll
Special tleeds Assistant

Truancy CenEr Liaison

$&caJ.glotu
tudilogy AssBtant

Adult Education NiE O^rs Coordinator

I nsfuctonal Technician

lndiqenous Education Lead Ulenlcr and Cultrral Specialist

lntsrpreEr for he Deaf I

Library SysE TE SeNices Coordinabr

LPtuAssistant
l edicaid Reir$ursefiEnt Technician

lrlental Flealtr Specialst l/Regisbrd Beha\ior Tech

Preschool Coordinabr
Printer Forernan

Ftegistrar

Secrebry lll
Sensory Corurunication Facilitatcr

Level 1 Level 2 Level 3

21.04Yea|I 18.07 19.57

19.64 2't.11Yeat 2 18.'14

21.18Year 3 18.22 19.71

18.29 19.78 21.25Yeet 4

21.3918.43 19.92Year 5

19.99 21.6Year 6 18.50

21.5318.57 20_mYeet 7

20.13 /t olYear 8 '18.64

21 .6818.71 20.20Year I
21.8218.85 20.35Year 10

21.8920.42Year 11 18.93

20.49 21.9619.00Yea. 12

22.0320.56Yea l3 19.07

22.1019.14 20.63Yeat 14

22.2520.77Year 15 19.28

22.3219.35 20.4Year 16

22.39?0.92Ye€'t 17 19.42

22.&20.99Year '18 19.49

22.5321.0619.57't9

22.6721.20T]GEilD 19.71

21.27 22.7419.78Y@t 21

22.8121.UYat22 19.85

22.8821.4119.92

22.9621.48Yeat 24 to oo

23.1021.6320.13YeEI25

!#ln

Yefr23



BCEA SALARY SCHEDULE LEVEL 4

July 1, 2025 - Jun€ :!0, 2026

New Rales based o.r Jurte 2025 ECEA MOU ($0.25 ircrease Nr ce )

t-Ev4G LEV4HLEV48 LEV4C LEV4D LEV4E LEV4TLEV4A

Financial

Sewicei Asst I

Benefits

Specialist I

Accountant lll

tinancial
Services Asst ll

lnterpreter for
the Deaf ll

Testing

Techniclan

tlew FY26

S@id Ed
Bus Asst L68d

ECISupport

Specialist Accountant lV

Audio Visual

ComputerTe.h

Computer

Technician

Construction

Technlcian

Electronics

Technician

Careea Coach

l.le\ / FY26

CoflruniV
Educalion

Liaisoo

LEV4A LEV4A LEV4C t-Ev4D LEViIE t-Ev4F tEVrlG tEV4H

Year 1 22.52 23.O4 23.09 23.57 24.10 24.25 26.57 25.88

22.59'leat 2 23.L7 23.t6 23.6S 24.77 24.11 26.64 26.95

Year 3 22.66 23.18 21.23 23.72 24.24 24.40 26.77 21.O3

Yea. 4 22.73 73.25 23.30 23.79 24.32 24.47 25.78 21.70

Year 5 22.81 23.39 23.14 23.93 24.46 24.61 26.92 27.24

Year 5 22.95 23.46 23.51 24.00 24.53 24.68 17.00 2?.31

\eat 7 23.O2 23.53 23.58 24.01 24.60 24.75 27.07 27.38

Year 8 23.O9 23.61 23.56 24.L4 24.67 24.42 27,14 27.45

Year 9 23.16 23.68 23.7 3 L4.2L 24.74 24.89 21.21 27.52

Year 10 23.30 23.A2 22.A1 24.16 24.88 25.04 27.35 27.67

Year 11 23.37 23.89 23.94 24.43 24.96 25.11 27.42 27.74

Year 12 23.44 23.96 24.O1 24.50 25.03 25.18 27.49 27.41

Year 13 23.51 24.03 24.08 24.57 2s.10 25.2s 27.56 2'1 .Aa

Yea. 14 23.58 24.10 24.t5 24.64 25.17 2s.32 21.63 27.95

Year 15 23.73 24.24 24.30 24.7a 25.31 25.46 21.7A 28.09

Year 15 23.80 24,32 24.31 24.85 25.38 25.53 27.a5 28.15

Year 17 23.41 24.39 21.44 24.92 25.45 25.50 21.92 24.23

23.94Year 18 24.46 24.41 25.00 25.52 25.68 27.99 28.30

Year 19 21.OL 24.53 24.5a 25.07 2S.59 25.75 28.05 28.38

Year 20 24.15 24.51 24.72 2S.21 25.74 25.89 18.20 28.52

Year 21 24.22 24.14 24.79 25.28 25.81 25.96 28.27 28.59

Yeat 22 21.10 24.81 24.46 2 5.35 25.88 26.03 28.35 28.66

Year 23 24.37 24.88 24.93 75.42 25.95 26.70 2A.42 28.13

Year 24 24.44 24.96 2S.01 25.49 26.O2 26.17 24.49 28.80
Year 25 24.54 25.10 25.15 25.64 26.76 76.32 28.63 28.94

I

i

Certilled OT

Assistant -
COTA

l-icensed

Physical

Therapy tust
I'ta,v FY26

LPN

lnformation
Specialist I



BCEA SALARY SCHEDULE TEVEL 4
July 1, 20:15 - lune:!0, 2025

New Rares based on Jurc n25 BCEA MOU ($O.25 increase Nr cell)

r..Ev4r LEV4J [fv4x LEV4L [rv4M LEV4N r.Ev40 LEV4P

Truancy center

Manater

Business

Analyst

Nev/ FY26

Payrol
Accounting

L€d
Network
Manater

Technology

OrderinS &

Budger Mgr

lnformation
specialist ll

SVstem

Administrator

Network
Engineer

rfv4t LEV4J t-Ev4K LEV4L LEV4M LEV4N t!v40 Lfv4P

Year 1 27.45 28.39 79.97 29.98 30.28 33.06 37.98 40.7 4

Year 2 27.97 2A.46 30.04 30.05 30.35 33.14 38.0s 40.81

Year 3 27.99 28.53 30.11 30.12 30.43 33.21 38.12 40.88

Year 4 28.06 28.60 30.18 30.19 30.50 33.28 38.19 40.95

Year 5 28.20 24.74 30.32 30.33 30.64 33.42 38.33 41.09

Year 6 24.27 28.81 30.40 30.41 30.71 33.49 38.40 41.16

Year 7 28.35 28.88 30.47 30.48 30.78 33.56 3a.47 41.24

Year 8 28.42 28.95 30.54 30.5S 30.85 33.63 41.31

Year 9 2A.49 29.03 30.61 30.62 30.92 33.70 38.62 41.38

Year 10 28.63 29.77 30.7s 30.76 37.O7 33.85 38.76 4L.52

Year 11 28.70 29.24 30.82 30.83 31.14 33.92 38.83 41.59

Year 12 24.77 29.31 30.89 30.90 31.21 33.99 38.90 41.66

Year 13 28.84 29.38 30.96 30.97 31.2E 34.06 3a.97 41.73

Year 14 29.45 31.03 31.0s 31.35 34.13 39.04 41.80

Year 15 29.06 29.59 31.18 31.19 31.49 34.27 39.19 41.95

Year 16 29.13 29.66 31.25 31.26 31.s6 34.34 39.26 42.O2

Year 17 29.20 29.7 4 31.32 31.3 3 31.63 34.41 39.33 42.O9

Year 18 29.2'1 29.81 31.39 31.40 31.70 34.49 39.40 42.76

Year 19 29.34 29.88 31.46 31.47 31.78 34.56 39.47 42.23

Year 20 29.48 30.02 31.60 31.61 31.92 34.70 39.61 42.37

Year 21 29.55 30.09 3t.67 31.68 31.99 34.77 39.68 42.44

\eat 22 29.67 30.16 31.75 31.76 32,06 34.84 39.75 42.51

Year 23 29.70 30.23 31.82 31.83 32.13 34,91 39.82 42.59

Year 24 29.77 30.30 31.89 31.90 32.20 34.98 39.90 42.66

Year 25 29.91 30.45 32.03 32.O4 32.34 35.13 40.04 42.80

Computer
EnEineer

coreTechnical
Entineer




