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i e e o What is PBIS?

;Hu:ﬁﬁ?r'.:‘:n:t Positwe Bahaviaral Intervantions & Supporns (PBIS)

PR A is an implementation frameawark for maximizing the

e il mimaats salaction and wse of switance-based prevention and
miarvention practices along a mulli-tieved contimuwm

Cartart your State T g :
et Yo e Seppe T that supports the academic, social, emotional and

sarving schocls in your county for the behavioral competance of all students.
regiomal consuliants who can assist |PELS orp Marional Tecfwical Assiwanea Core on PEIS, June, 21%4)
you with PEIS implementation!

Essential Components of PBIS

Clear Expeciations
School communities identify 3 o 6 (2 fo 3 for early childhood) schoo Feide overarching beharnioral expectations that align
vaith the mizsion of the: school and guide beharnion for all settings and sietions for stedf and sudents

Comprehensive Instruction
Systematic, explicit nstniciion is provided on ithe schoolwide espectations along with opporiunities 1o practice and reoswe
ferdback on the esxpecied behawiors for each anea of the school setting

Congistent Systems of Acknowledging and Correcting Behaviors
Corsestent striving for 2 b fo 1 ratio inacknowledging expected behasors and comecting chall enging behaviors is provaded
through

active sUpETHision

proaciive schedu fing

lzgical consequences and releaching

clear procedures for responding b bebaviors

supporive emwirnments designed 1o eliminaie behavior mggers

Supportive Structure
Oe=imctwide and schoobwnde sysiems are reaisd 1o eroble acorate and sustsns] mplesenthon of practices. Teams
use data b make derisions = they joous o developing an indrastructure in schools that provdes efiedive academic and

behavioral mult-tered ssiems of support for all shadents. Progress monitoring completed for fidelity and Gmget outcomes

Community Connections
¥iith administrative commitmeni and involvement, schools and districts ublire team-based stuchwes io focus on buliding
prsiteae e abionships among all stakeholder groups, o ensure momesstent mplementation of ouluelly esposre pracices.

i U Depariment
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Why Implement PBIS?

Reduction in challanging behavior

Increased academsc parformance

Improved perception of safety

Reduction in bullying behanicrs

Imcreased administrator time for instructonal leadership
Reduction in staff tumover

Incraased perception of teacher efficacy

Improwed s social-emotional compatends

Imcraased positive schood climate and culburs
Humar, 7013

K Multi-Tiered System of Support Framework
(The three tiers of PBIZ)

Tier 1 Deisaisal Prevaation (all}

“em | pparty 3erR 1 he P deion oe Bnbare B sesdereen Lowec woviom Pwe
sl asoors o sl gt For o rhaderds. Bwcon progree pgevn: B whad
Fwry rmed T be nererrhdl el prevnd Fexw prabiees

nutmhﬂ—mm

o vl = emapert Focmam o e ek ainll cricch: racdenty b Schaoh
hun orovel T T aperh: b= goem = rhadents wefh o awpeied reech. Proveleg
BT I I PP O TR eI M ppor i foe pracihon i eedbeck
i sy e i o racrraliy sHeme . Shadents e s ooTe asEoTTat
i3 Serihy shardar ey rear o2 e o e aned vk ok ol roaddma Tee s

o baln riuoeres deeeiog B it ey reec! iz bararts oo progree e s acheal

'_IIHE-.'IH.I.I-H.I.H Mmm-gﬂm

o I aupeort: sew e men misree eneen Bwachand ofers | o reaperis s Bw

e Mooty riareeve S i Ee vl srorsart o crvessreng aed ey ey o

rEsrvniom. &z tha el scbaoh epscally revy or ol mmerwe o deiermre

a1 reec! med o drveion and e e meport plan. St pleey obes nohade g sah reired o o acedersey o sl o befaeor mpeort

Integrating Initiatives for a Safe and Positive School Climate

Destract Leadershp Teams wte the Ohio Impeovesment Process (0IF) oo
de<ayn and mplement schaolwide PEIS. Ina PEIS school, the schiol admesestraton (s then also collaboratg oo
* Presseni bullying
¥ Improve CiaSsnoom mansgement praclices,
v Ensure studenm safisty |preventing and reducing restraint and sechyson)
v Promote a positve school dlimate that improves oseomes for all shefents.

Corsisient weth Okeo |ow, the PEIS Network emasions all Ohio sohaools will implement PEIS a2 an effective and
proactive framework for imgroving safety, social competence and academic schievement for all sludents.
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SAFETY OwWNERSHIP INTEGRITY
Technology Take Care of Chiamebaok Keszp Chigmebook Changed Uz Tech Praperly
Siay on Task
Learning Environment Lise Roams Progeily Be Prepared Be Kind
(Including Encare) Stay on Task-Parlicipate Be a Good Teammate
Appropriatedy

HallwaysiTransition
Time

Hoenor Personal Space
‘Walk

Hald on 1o Your Belongings
Have an Appropriale Voice
Lewvel {2)

Lead by Examgle

Cafeteria

Remain Seated

Keap Area Clean
Faod Remains in the Cateraria

Be Kind
Have Appropriate Voice Lawvel
(3

Bathrooms

Lige Bathroom Eﬂuipﬂ'rEI'll ared
Stalls Propesly

Wash Hands
Chean up Ater Yoursed

Reparl Improper Behaviar (o
Adulis

IndooriOutdoor recess
(Including Advisory)

Appropriale Use ol
Equipmentindocs Aciiies

Kieap Hands and Feet 1o Salf
Ukse Calming Techrigues When
Macessany

Wiaice Lewal Losser whien Inside
tor Recess (2)

B Kind

ArrivallDismissal

Follow all Bus Satety Rules

Have Appropriabe Waice Lesel
{2h

I‘:I‘.'\'E[.'I Hamds and Feal 1o
Yourge|l

Be Kind

“Pasters are hung in each enviromment displaying the listed expectatons of the matric student-made shdes are displayed on school TV s,
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Sol Behavioral Flow Chart

nterertion | (Teacher4ed)
"Ereak down tasks TRedrection
*Check for urdErE’ranl:ilr:ﬂ Teeintoree ewpdoted behadors
= A B r oo rﬂdnﬂj&rﬂﬂni E'jEtEr'ﬂ "Repeated practice
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*Behavior contracts
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*Expulsion Tt o 2chool SusEl nsion
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"assign consequence "irnay comglete any from abowe




Students will receive & Kudos Card on which to put their name and 3rao\e, once
10 STAMPS have been received for exhibiting positive behavior with SAFETY,
LEADERSHIP, and RESPECT, it can be turned in to one of the two boxes in the
school for a weekly reward, Each student rnay choose what he or she would
like their reward to be. Choices include lunch with a buo\o\tj, hat o\a\j, dress down
daﬂ' hoodie, o\ag, play on chrome book dur\nﬁ recess/ao\v'\sortj, or fo sit in & roliing

chair €or the o\aﬁ.

* SAFETY * OWNERSHIP * INTEGRITY *

SCHLEIL

INNOVATION

ﬂrade
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* SAFETY * OWNERSHIP * INTEGRITY *

SCHLEIL

INNOVATION

ﬂrade

ki G

|th°’PE\8 RECogMTIoM AWARD tho
Corsrahua’rbnsl

showed SATETY, RESPECT, & LEADERSHIP at Sol
You earned LUNCH WITH A BUDDY!

TDate:

Keep up the GREAT workl

“Sol PRIS 2

A certificate wil be issued to each student who turned in & completed card the
frst o\aﬁ of the school week, Thev will redeem this reward on Recognition
weo\neso\aﬁ, or the date stated on the certificate (due to hol’\o\aﬁs, the o\aﬂ o
the week may change). Students will receive a sticker to wear on their

redemption o\aa show\n\c) everyone how awesome +h63 arel



Furthermore, each school o\a\j, Mr. Bonick will draw one Kudos Card out of a bag
that was turned in the previous week. That student will be invited down to his
office where he wil make a KUDoS CALL home to celebrate him/her show\ng

Sa&fy ownershi,o, and lnfejrify the week before, Each student called down will
also receive a special certificate and prize for o\o'\nﬁ 2o well

KUDOS CALL
AWARD

Displayed SAFETY, OWNERSHIP, and INTEGRITY

Mr Bonick
Principal



Teachers now use Powerschool in order to |o3 entries about students'
behaviors. There are set c\rop—down rmenus which Prov'lde teachers with such

items as the area of PBIS be‘m

addressed, location, and the time at which the

behavior occurred, In addition, there is a section that allows the teachers to
share what intenentions were attemeted and erovided before this log was
completed, K a behavior was being Ioaaec\ Just for documentation purposes, with
no disciplinary action, that can also be noted in the form.,

Incident Date
Log Type
subtype

Title

Log Entry

PBIS Problem Behavior
(Discipline Only)

PBIS Perceived Motivation
(Discipline Only)

PBIS Incident Location
(Discipline Only)

PBIS Incident Time
(Discipline Only)

PBIS Attempted
Interventions? (Provide
Description in Log Entry)

PBIS No Administrative

Follow up Needed (Discipline

Only)

08/17/2022 Time @ 05:42 AM

Discipline hd

v

Please Select from list below

Please Select v

Please Select i |

Select Time from List Below |

L ¥Yes ' No

]



Student:

Date:

Staff:

Minor or Major infraction

Minor infraction - please give back to Grade Level Teachers

Major infraction - please give to Mr Bonick

PBIS SAFETY OwNERSHIP IntecrITY
Hallways s Haonar Personal ¢ Hold on to Your » | ead oy
Transition Time Space Belongings Example

«  Walk & Have an
Appropriale
Vioice Level (2]
Cafetaria * Remain Seated = Kaep Areq »  Be Kind
Clean + Have
+ [Food Remains Aporopriate
in the Caleleria ioice Lewel {3)
Bathrooms « [lse Bathroom &« ‘Wash Hands « Report
Equipment and & Clean up After Imgropar
Etallz Praperly Faurself Rehaviar fo
Actults
IndoorOutdoor *  Appropriate »  Keep Hands = Be Kind
Usa of and Fest to
;T:'Ict:ulzzing Equipmentindo Salf
ar Activitios & LUse Calming
Advisory) Technigues
When
Mecessary
& ‘foice Level
Loneer wihen
Inside for
Recess (&)

. i tions: (Use Back if N ]




Name: Grade: Date:

Liet’'s Take A Break

You deserve SAFETY.
Please use actions that make others feel safe.

You deserve to exhibit OWNERSHIP.
Please be respectful to everyone around you.

You deserve to exhibit INTEGRITY.
Please set a good example for those around you.

When was the last time you got at least 8 hours of sleep?

When was the last time you had a full meal?

What is one good thing that happened today?

What is something you wish went differently today?




What can I do to make it better when you return to class?

What can you do to make it better when you return to class?

Is there anything else you would like to tell me?




¥ disciplinany action needs to be taken, Sol now has a *Refection Room."
Students typicaly would be eresent in this room to redect more +horou3hl3 on
their behaviors and in tum, make better choices. Here are a few examples of
what students may be asked to complete.

scH{XXL

INNOVATION

WILLOUGHEY - EASTLAKE CITY SCHOOLS

You are in the reflection room because your behavior has not met the classroom/school expectations.
Answer each of the following questions in your three paragraph reflective essay.

(Paragraph 1) Which specific parts of our SOI Behavior Matrix did you violate? What happened? How
did you react? (3-4 sentences minimum required)

(Paragraph 2) Why was your behavior unfair to the classmates, teachers, or supervisors around you?
‘What potential problems might your behavior cause? Who do you need to apologize to? (3-4 sentences

minimum required)

(Paragraph 3) What can you do to follow our expectations better in the future? What do you need in order

to be successful? Provide multiple examples. (3-4 sentences minimum required)

Student Signature: Date:

Parent Signature: Date:

Teacher Signature: Date:




Marme: Date Started:

Reflection Room 6th-8th Grade Reflective Essay

SCHLEIL

INNOVATION

WILLOUGHBEY - EASTLAKE CITY SCHOOLS

You are in the reflection room because your behavior has not met the classroom/school expectations.
Answer each of the following questions in your five paragraph reflective essay.

(Introduction Paragraph) Which specific parts of our SOI Behavior Matrix did you violate? What
happened? How did you react? (5 sentences minimum required)

(Paragraph 1) Why was your behavior unfair to the classmates, teachers, or supervisors around you?
‘What potential problems might your behavior cause? (5 sentences minimum required)

(Paragraph 2) What does good classroom/school/bus behavior look like? Explain what a good student role
model acts like, provide multiple examples. (5 sentences minimum required)

(Paragraph 3) What can you do to follow our expectations better in the future? What do you need in order

to be successful? Provide multiple examples. (5 sentences minimum required)

(Closing Paragraph) Who do you need to apologize to for your actions? Please explain your reasoning in

detail. (5 sentences minimum required)

Student Signature: Date:

Paremiv'Guardian Signamre: Date:

Teacher Signamre: Dave:




REFLECTION ROOM REFLECTION SHEET A

scH{EIL

INNOVATION

WILLOUGHBY -EASTLAKE CITY SCHOOLS

Student Name: Teacher:

Date:

What part of the behavior matrix did I violate? (Circle)

SAFETY OWNERSHIP INTEGRITY

In what way did | violate it? (Circle)

Technology Learning Environment Hallways/Transition Time

Cafeteria Bathrooms Recess/Advisory Arrival/Dismissal

Which behavior did | violate? (Look at the behavior matrix)

How did | feel when | chose not to follow this rule? Circle one

[} T () '.. .' e
- - -~ = =
Happy Sad Confused Worried Angry

What would have been a better choice for the next time? [Write here or draw on back)

Who should | apologize to?




IREFLECTION ROOM ASSIGNMENT APOLOGY B

scH{HIL

OF
INNOVATION
WILLOWSHBY = EASTLAKE CITY SCHOOLS
STUDENT NAME: TEACHER:
DATE:
Dear:

I want to let you know that | am sorry for.......

Atthe time lfeli.........

I now understand that | was wrong and you must have felt.......

| know | cannot change what | did, but | want you to know that | am really sorry. In
the future [ will.........

Sincerely,

(This needs presented to and signhed by the other student(s) involved)

| Accept your apology.




