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Section I - Seaford Union Free School District
INTRODUCTION

In 1999 the Commissioner of Education established a regulation which specifies that local Boards of Education
adopt a Professional Development Plan to ensure teachers participate in substantial professional development to
remain current with their profession and meet the learning needs of their students. As a result, a professional
development district-level planning team was initiated to address the commissioner’s regulations.

The 2025-2028 Seaford Union Free School District’s Professional Development Plan provides an overview of
professional enhancement opportunities available districtwide. The district-level planning team has
collaboratively worked with building-level staff to identify professional development based on feedback from K-
12 staff and from various data sources collected throughout the school year.

DISTRICT-LEVEL PROFESSIONAL DEVELOPMENT PLANNING TEAM

The district-level professional development planning team consists of the following staff members:

e Assistant Superintendents
¢ Administrative representatives
e Teacher representatives

The team works collaboratively together to ensure professional development needs for the district, building and
staff needs. The district-level professional development team will be responsible for annually reviewing
professional development activities.



Section II — Identification of Professional Development Activities

Each year Seaford Union Free School District’s Board of Education identifies goals that reflect the needs of the
school-community. Annually these goals are communicated to the K-12 staff and community and may be updated
as needed due to districtwide initiatives. Seaford Union Free School District recognized that quality professional
development is valuable and important in achieving the following district’s goals (as of July 2025) that are listed
below.

e Goal 1: Teaching and Learning: Provide a dynamic, innovative learning environment that promotes and
supports the academic growth of students so that they may realize their full potential while becoming
responsible and productive citizens.

e Goal 2: Social Emotional Learning & Safety: Create a safe, secure, and nurturing environment that
supports the physical, social, and emotional needs of our students.

e Goal 3: Financial: Create a fiscally responsible and operationally efficient budget that maintains and
enhances the integrity of all programs.

¢ Goal 4: Communication: Maintain and enhance communication systems that ensure the open flow and
accessibility of information with all stakeholders.

e Goal 5: Operations and Facilities: Create a modern and competitive campus to enhance opportunities
and growth for all Seaford students.

OVERVIEW OF PROFESSIONAL DEVELOPMENT OPPORTUNITIES

All district professional development activities will support the District’s professional development plan in the
following ways:

e Include professional development offerings in students' social and emotional developmental health needs

e Target professional development to ensure movement toward understanding and implementation of the
New York State Learning Standards and National Teaching Standards

e Provide teachers with professional development to incorporate a differentiated instruction approach in
their classrooms

e Build awareness and proficiency with various technology tools for individualized instruction and data
analysis

e Provide staff with professional development in school safety and security

e Evaluate and revise District professional development to meet student and teacher needs

e Provide professional development that focuses on teaching of Social Emotional Learning

e Support formal, informal, and independent collaboration to improve student outcomes

e Utilize student achievement data to improve instruction and provide focused and purposeful professional
development

e Utilize evaluations and surveys to identify short- and long-term needs and provide feedback for future
planning

¢ Provide professional development that supports the trends, best practices and new initiatives for teaching
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e Provide teachers with professional development related to the needs of our ENL student population as
designated NYSED CR Part 154 Comprehensive ELL Education Plan (CEEP).

e Provide professional development to support teachers and students with the content knowledge, skills, and
literacies they need to succeed in work and life. To support teachers in developing students’ key academic
subject knowledge and understandings, and the essential skills for success in today’s world (i.e., critical
thinking, problem-solving, communication, and collaboration).

e Provide teachers with professional development to incorporate inquiry-based approaches in classroom
instruction to promote innovation and empower students to reach their full potential.

DISTRICT AND TEACHER CENTER SPONSORED WORKSHOPS/TRAINING

The following list represents an overview of district-sponsored workshops/training available to K-12 staff. These
courses are posted to the online professional development database Frontline Professional Growth.

CURRICULUM/DATA ANAYLSIS

This professional development plan is designed to comprehensively address a variety of critical areas to support
staff growth and enhance student outcomes, including but not limited to the following:

e K-12 Curriculum
e Seaford Scholars Profile
e Social Emotional Learning programs
e MTSS (Multi-Tiered System of Supports)
e ENL Instructional Support Strategies
¢ Inquiry-Based Instruction
e Special Programs
e Data Analysis
o Progress Monitoring Documents, NWEA, NYS Assessments and Articulation Training and
Curriculum Map Adjustment
o Benchmark and Quarterly/Midterm Data Analysis
o Regents & Advanced Placement Assessments
o Exam Analysis Via Data Warehouse and Other Platforms

NEW TEACHER ORIENTATION PROGRAM

The New Teacher Orientation program has been designed to support new teachers during their first year of
teaching within the Seaford Union Free School District. The program requires new teachers to participate in
workshops. The workshops focus on specific instructional areas and/or topics that are important to ensure the
success of the first-year teacher. A mentor will be assigned to new or initially certified teachers, as required by
the Commissioner’s Regulations. A detailed overview of the New Teacher Mentoring program may be found in
Appendix I.

SUPERINTENDENT’S CONFERENCE DAY

Superintendent’s Conference Day will provide K—-12 staff with the opportunity to participate in various
workshops. The plan for this day is developed based on feedback gathered from staff and may include the
following topics listed in the section entitled Professional Development Curricula Focus.



FACULTY MEETINGS

The monthly faculty meetings address school or district-level goals. These meetings are directed by the principal
or designated administrator. The following list represents a sampling of topics addressed at faculty meetings: New
York State and Local testing processes, curriculum initiatives and programs, district and school-level goals, and
professional development opportunities listed in the section entitled Professional Development Curricula Focus.

GRADE-LEVEL & PROFESSIONAL LEARNING COMMUNITY MEETINGS

The monthly primary and intermediate grade-level meetings and professional learning community meetings at all
levels focus on the following topics: alignment of curriculum with New York State Learning Standards, Next
Generation Learning Standards, integration of technology, integration of character education and SEL (Social
Emotional Learning) programs such as RULER and Habits of Mind, utilizing data to improve instruction,
implementation of latest programs, school procedures, testing, and items related to school or district initiatives.
Administrators in charge will be responsible for developing the agenda for grade-level meetings.

DEPARTMENT MEETINGS

The monthly secondary-level department meetings focus on the professional development opportunities listed in
the section titled Professional Development Curricula Focus. In addition, all curricula will be aligned with current
NYS Learning Standards.

PROFESSIONAL DEVELOPMENT CURRICULUM FOCUS

ART
e New York State Learning Standards for the Arts
e Explore new media types and advancements in technology (e.g., ceramics, digital art)
e Foster cross-disciplinary connections within and beyond the arts
e Teaching for Artistic Behavior (TAB) strategies to support student-driven learning
¢ Enhance engagement and classroom management in studio-based environments and strategies to reach

all learners
e Leverage professional development opportunities from organizations like New York State Art Teachers
Association (NYSATA) and Art Supervisors Association (ASA.)

BUSINESS
e New York State Business and Marketing Learning Standards/Learning Standards for Career
Development and Occupational Studies
e Leverage Professional Development Opportunities from Local Organizations such as Business
Teachers’ Association of New York State (BTANYS) and National Business Education Association
(NBEA.)
e Virtual Enterprise - Curriculum Exploration

COMPUTER SCIENCE
e The incorporation of the New York State Computer Science and Digital Fluency Learning Standards (K-
12) in Computer Science as well as in other subjects
e Provide various learning opportunities to remain current with updated software and applications
available to support learning in all subject areas



ENGLISH LANGUAGE ARTS & READING

e Miscue Analysis

e Next Generation Learning Standards & Preparation for Assessments

e Advancing Literacy, Heinemann: Reading & Writing Units of Study

e Intervention Programs

e Running Records

e Progress Monitoring

e  Workshop Model

e NWEA / MAP Growth: Professional Development for teachers to learn:
o The use of NWEA for data driven instruction
o Reading and interpreting students’ results
o How to share reports with parents

e Staying current with goals of NYS Literacy Initiative; Focusing on the Science of Research-Based

Reading Instruction

e Heggerty Phonemic Awareness

e Orton Gillingham Approach

e Lindamood-Bell Instruction for Reading and Comprehension

e Wilson Reading System

e Support the use of IXL for skill development and progress monitoring

FAMILY & CONSUMER SCIENCE
e New York State Family and Consumer Sciences Learning Standards
e (Career and Financial Management
e CTE Pathways

e Leverage professional development opportunities offered by organizations such as Long Island Family
and Consumer Sciences (LIFACS) and New York State Association of Family & Consumer Sciences
Educators (NYSAFCSE)

LIBRARY
e New York State School Library Media & NYS Information Literacy Standards
e Makerspace
e Book Talks
e Library, Innovation, Fitness, and Technology (LIFT)
e Project Lead The Way (PLTW)
e Research skills with focus on problem solving and critical thinking

MUSIC
e New York State Learning Standards for the Arts
e Standards Alignment
o NYSSMA Manual Sequence
o NYS Learning Standards for the Arts
e Vertical Curriculum Alignment
e Ensemble Development
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o Rehearsal Techniques and repertoire selection
o Strategies for determining sustainable instrumentation
e Instrument/Voice Specific Techniques
e Integration of Best Practices and Emerging Trends through offerings from local organizations including
New York State Council of Administrators of Music Education (NYSCAME), Nassau Music Educators
Association (NMEA), New York State Schools Music Association (NYSSMA), and Suffolk County
Music Educators Association (SCMEA)

MATHEMATICS
Math Curriculum and Assessment
Next Generation Learning Standards & Preparation for Assessments
NWEA / MAP Growth: Professional Development for teachers to learn:
o The use NWEA for data driven instruction
o Reading and interpreting students’ results
o How to share reports with parents
Student Engagement, Problem Solving, Group Work
Use of Virtual Labs/Experiences
Support the use of IXL for skill development and progress monitoring

PHYSICAL EDUCATION& HEALTH
e Physical Education Consortium Professional Development Day
e Student Cooperative Activities
e Project Based Learning that Supports Collaborative Learning
e Formative & Summative Assessments
e New York State Physical Education Learning Standards and Health Learning Standards
e Curriculum Mapping and Developing Learning Targets

PUPIL PERSONNEL SERVICES

e Mental Health and Wellness

e Positive Behavior Intervention Supports (PBIS)
e Restorative Practices

e C(Crisis Intervention Social Emotional Learning
e Crisis Prevention Intervention (CPI)

e School and Parent Partnerships

e Risk Assessments & Threat Assessments

SCIENCE
e Assessment and Curriculum Revision

e NYSSLS (New York State Science Learning Standards) & Preparation for Assessments
e NYSSLS Aligned Exams

e Investigations in K-5
e Exam Analysis via Data Warehouse and Other Platforms
e Use of Virtual Labs/Experiences
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SOCIAL STUDIES

e NYS Social Studies Framework, Social Studies Practices, New Framework for Regents Exams, Seal of
Civic Readiness (Workshops and Conferences)

e Putnam Northern Westchester BOCES Program: Integrated SS/ELA Program

e Nassau BOCES Regional Social Studies Curriculum

e Performance Based Assessment

e Research, Inquiry, Project Based Learning

e Professional Development in The Socratic Method and Higher Leveling Thinking / Open-Ended
Constructivist Strategies/Pedagogy

SPECIAL EDUCATION

e (Co-teaching Models and Strategies

e Executive Functioning Skills

e Differentiated Instruction

e [EP Development

e Progress Monitoring

e Transition Planning and Services

e Social Emotional & Behavioral Interventions

e Specially Designed Instruction (SDI)

e Overview of the Special Education Process

e Developing Adaptive Skills in All Students

e Assistive Technology

e Language and Understanding in the Classroom

e Accessing the Navigating the Educational Setting
e Administering and Interpreting Standardized Assessments
e CSE Chairperson

¢ Fundamental Reading Skills for All Learners

TECHNOLOGY EDUCATION

e New York State Math, Science, and Technology Learning Standards

e Library, Innovation, Fitness, and Technology (LIFT)

e Project Lead The Way (PLTW)

e CTE Pathways

e Project-Based Learning

e Leverage professional development opportunities from local organizations such as Long Island
Technology and Engineering Educators Association (LITEEA)

WORLD LANGUAGES
e New Strategies for Teaching World Languages
e New York State Learning Standards for World Languages

ENL (English as a New Language)

¢ Continuing to meet the expectations of NYSED’s Part 154 Regulations
e Implementing ENL Best Practices, Strategies & Seaford UFSD ENL Handbook
12



SOCIAL/EMOTIONAL LEARNING

e Seaford Scholars Profile (incorporated in all subject areas K-12)
e Growth Mindset

e Mindfulness

e Responsive Classroom

e Innovator’s Mindset

e The Institute for Habits of Mind

e RULER, Yale Center of Emotional Intelligence

e Lions Quest

TECHNOLOGY

The district will provide teachers with ongoing professional development in instructional technology
ensuring that teachers can seamlessly integrate digital tools into their everyday instruction. Teachers will
explore the various digital tools to choose the best fit for their curriculum areas. Teachers will be
encouraged to embed essential future ready skills such as communication, creativity, collaboration,
critical thinking, and digital literacy-ensuring that students are well prepared for college and/or careers.

e Integration of Software and Interactive Digital Platforms
e Emerging Technology & Innovation in the Classroom

PROFESSIONAL DEVELOPMENT OFFERINGS THROUGH MODEL SCHOOL DAYS

e Microsoft for Education

e Software

e Programmable Robots

e Adobe Software

e State Testing Platforms

e Various Instructional Platforms
e Other

PROFESSIONAL DEVELOPMENT OFFERINGS THROUGH TITLE III FUNDS

Various instructional platforms are provided through the Title III funds and Long Island Regional Bilingual
Education Resource Network (L.I. RBERN)).

CURRICULUM/STAFF DEVELOPMENT INITIATIVES

Each year the Board of Education identifies goals and initiatives which provide the basis for ongoing professional
development activities. As a result, staff members have been encouraged to attend CTLE (Continuing Teacher &
Leader Education) sponsored activities which focus on identified goals. Certificates of Completion will be
awarded for applicable opportunities. See Appendix II for CTLE Memorandum.
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Section III - Needs/Data Analysis for Professional Development Plan

DISTRICT PROFESSIONAL DEVELOPMENT OPPORTUNITIES WILL BE

SUBSTANTIAL, CONTINUOUS AND SUSTAINING

The District Plan provides for a variety of training programs to ensure that the needs of the students, teachers, and
the district are addressed. For example, emphasis will be placed on training in Next Generation Learning
Standards in ELA, Math, Science, and the New York Learning Standards, Social Emotional Learning Programs,
i.e., RULER and Habits of Mind. Many of the planned programs are aimed at increasing teacher knowledge and
understanding of current initiatives to improve student performance consistent with the goals of the district.

DISTRICT SPONSORED OPPORTUNITIES

The district provides multiple opportunities for professional development. The opportunities include, but are
not limited to, the following options:

Staff Development Days (Required Additional Professional Development Hours, Superintendent’s
Conference Days (3 days), etc.)

Collegial Circles

Faculty/Department/Grade Level Meetings

Professional Periods/Common Preparation Times

In-service Courses

Curriculum Area Projects

Release Time/Coverage

Turnkey Training

New Teacher Orientation and Workshops

Action Research Projects

Visitation to other School Districts

Attendance at Conferences/Workshops

Textbook Review Committees

State Assessment Scorers’ Training Sessions

Articulation Meetings

Supervision of Student Teachers

District and/or School Committees, such as Technology, Shared Decision Making, Professional
Development, Observation and APPR (Annual Professional Performance Review)
Site-Based Teams

In-Service District Sponsored Workshops/Training

New Teacher Building Level Programs

Grade-Level Meetings

Department Meetings

District-Level Committees
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OPPORTUNITIES SPONSORED BY OTHER ORGANIZATIONS BUT NOT LIMITED:

Courses, conferences, collegial circles, mini-grants, and other programs offered by the Wantagh-Seaford
TRACT Center

Courses and workshops offered by Nassau, Western Suffolk, and Eastern/Western Suffolk BOCES
National conferences sponsored by curriculum specific professional organizations

Regional conferences sponsored by curriculum specific professional organizations

Local conferences sponsored by curriculum specific professional organizations

Visitations to local colleges and universities

Membership and participation in professional organizations

Workshops and institutes offered by the College Board

College and university coursework

NEEDS/DATA ANALYSIS SOURCES

The following sources, but not limited, are utilized to identify professional development needs for the Seaford
Union Free School District:

School Report Card

NYSED (New York State Education Department) SIRs Data

BEDS (Basic Education Data System) Data

NWEA Data

Student Attendance Rates

District Report Card

AP (Advanced Placement) Results

Graduation and Drop-Out Rates

Curriculum Surveys

Reflective and Spiral Assessments

Community Employment Opportunities

Student Discipline Data

Student performance results disaggregated by ethnicity, gender, socio-economic status, and other special
needs

Teacher input, and teacher evaluations for feedback from previous professional development sessions
Advancing Literacy/Units of Study Reading Level

Progress Monitoring Data, such as Fundations assessments, chapter tests, and evaluation tools associated
with AIS programs (ex. Wilson, LLI, etc.)
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APPENDIX 1
Seaford School District
Seaford, New York
Guidelines for a Successful Mentoring Program
In the Seaford School District

The Seaford School District Mentoring Program seeks to offer new full-time teachers, working under an Initial
New York State Teaching Certificate, the opportunity to partner with a veteran colleague for the purpose of
strengthening their instructional approach and easing their transition into the complex and challenging career of
teaching.

ARTICLE XXXIV -
MENTORING PROGRAM
A. Statement of Purpose of the Mentoring Program

e Help beginning teachers transition from preparation to practice
e Provide guidance and support; and
e Develop and improve instructional skills to improve student achievement.

B. Mentee Selection

The mentee must be a full-time teacher who is in his/her first or second year of service in a particular certification
area.

C. Role of the Mentor

The mentor will serve strictly in a guidance and support role. Confidentiality of information obtained by mentors
in their work with their assigned mentees must be maintained. The information obtained by a mentor through
interaction with the mentee while engaged in the mentoring activities of the program shall not be used for
evaluating or disciplining the mentee.

D. Mentoring Activities Mentoring activities will include but will not be limited to:

e Planning

e Observing

e Peer coaching

e Modeling instruction

e Team teaching

e Orientation to school procedures.
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E. Procedure for Mentor Selection

Applications shall be submitted to the Mentoring Subcommittee consisting of three (3) members selected by the
U.T.S. Executive Board, two (2) members selected by the District, and the Assistant Superintendent for
Curriculum, Instruction and Personnel K12. Those candidates selected by the Mentoring Subcommittee shall then
be submitted to the Superintendent for final approval.

Mentors should be selected based on mastery of pedagogical skills, content, knowledge, teaching experience, and
interpersonal skills.

Length of service. The mentor/mentee relationship will be for one (1) year.
F. Time Allotted for Mentoring During the Instructional Day

Some mentoring activities will need to occur during the school day. The mentee and the mentor must be released
from classroom instruction no less than five percent (5%) of the time, or more as approved by the building
principal. If requested, mentors and mentees will be released from their duty period up to two (2) days per week
to work on specific activities related to mentoring. Substitutes will be provided to cover mentor and mentee
classes. Whenever possible, mentors and mentees will be scheduled for common planning time.

G. Compensation for Time Outside of the Normal Workday

Mentors and mentees will meet for one (1) hour per week outside of the normal instructional day. Mentors will
be required to keep time records.

Mentors: Mentors will receive a stipend as memorialized in Appendix B of this document.

Mentees: Participation in the Mentoring Program will satisfy forty (40) hours of the professional development
required for teachers certified on or after February 2004 according to New York State.

H. Preparation of Mentors

Members will complete the N.Y.S.U.T. 15-Hour Mentor Training Program or similar training program agreed to
by the U.T.S. and the District. The District will pay for the cost of the program.

The Mentor will receive a stipend of $300 for Mentor Training or receive in-service credit. Mentors shall not be
eligible for both payment and in-service credit.

If the Mentor chooses in-service credit, the Mentor will earn one (1) credit per ten (10) hours of training. If the
mentee attends fifteen (15) hours of training, the Mentor may combine the fifteen (15) hours with fifteen (15)
hours from another 15-hour in-service course to receive three (3) credits.

I. Recordkeeping

The District shall maintain documentation of the implementation of the mentoring program for at least seven (7)
years. The documentation for each individual receiving mentoring should include his/her name, certificate
identification number, the type of mentoring activity, the number of clock hours successfully completed in the
mentoring activity, and name and the teacher certificate identification number of the individual who provided the
mentoring. Each mentee is also expected to maintain documentation regarding the progress of his/her professional
development required for certification.
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MEMORANDUM X

TO: Seaford UFSD Teaching Staff

FROM: Dr. Sheena R. Jacob, Assistant Superintendent for Human Resources and
Instructional Support

DATE: September 12, 2024

SUBJECT: Logging Professional Development Hours According to the Continuing
Teacher & Leader Education (CTLE) Requirements

Starting July 1, 2016, all permanently or professionally certified teachers and Level I1I teaching assistants working
in public schools or BOCES will be required to register online with the New York State Education Department.
The registration process will begin on a rolling basis during the educator's birth month and will be done using the
New York State Education Department's TEACH system. Re-registration will be required every five years.

As indicated below, professionally certified classroom teachers/educational leaders and Level III Teaching
Assistants are required to complete Continuing Teacher & Leader Education (CTLE) hours during each five (5)
year registration period.

Required to Complete Hours Required per
CTLE Hours 5-Year Registration
Permanently certified classroom
teachers/educational leaders NO None
Professionally certified classroom
teachers/educational leaders o
YES 100
l'eaching Assistant Level 111 YES 100

See the attached NYSED Registration & CTLE Requirement Chart for a complete list of who is required to
complete CTLE hours and who is not. Note that when School Counseling certificate titles change to
Initial/Professional in 2023, school counselors will be required to register and complete CTLE hours. Acceptable
CTLE is study in the content area of any certificate title held by the individual or in pedagogy and include study
in language acquisition addressing the needs of English language learners. In addition, achieving National Board
certification during a registration period will satisfy the CTLE requirement for that five (5) year cycle.

Professionally certified ESOL teachers and holders of the bilingual extension are required to complete a minimum
of 50% of their CTLE hours in language acquisition that addresses the needs of English language learners. All
other CTLE certificate holders are required to complete a minimum of 15% of their hours in language acquisition.
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Districts with less than 5% ELL (English Language Learner) students can obtain a waiver for this 15%, Seaford
UFSD has obtained a waiver from 2016-2023 and once again will apply for this waiver for the 2024-2025 school
year. For any reason it is not approved I will send a revised memorandum.

Seaford UFSD Professional Development Committee has developed the list below of appropriate activities that
would be appropriate for the 100-hour requirement. For certain professional development activities sponsored by
our District, we have created a District Catalog housed in My Learning Plan. All teachers holding a Professional
Certificate need to log into My Learning Plan for the purpose of signing up for District professional development
activities. Once an administrator marks a teacher’s participation “complete’ for a particular activity in the District
catalog, that teacher will have the ability to print out a certificate.

For all other activities included on the list but not listed in the District Catalog, it is necessary for the teachers to
send an email to Dr. Sheena R. Jacob, Assistant Superintendent for Human Resources and Instructional Support
requesting a certificate. Once the email is received, our office will contact the teacher for further information.

For in-service courses, conferences and graduate courses, teachers will need to continue to log into My Learning
Plan for approval. Teachers should ask for certificates directly from the providers of these activities.

I Professional Development activities included in the District Catalog:
e Faculty meetings
Department meetings
Grade level meetings
Superintendent’s Conference Days
In-District Professional Development Activities sponsored by the District
Out-of-District Professional Development Activities sponsored by the District

II) Professional Development activities needing pre and final approval through Frontline Education:
e In-service course work (TRACT courses)
e Conferences
e Courses at centers for higher learning

III)  Professional Development activities requiring a certificate through Dr. Sheena R. Jacob:
e Participation in an approved collegial circle

Service as a deliverer of professional development

Publishing an article in an educational journal

Services as a mentor teacher

Peer observation

Curriculum Development

New York State assessment scoring

Service as an officer in a professional organization

Engaging in Action Research

Pursuing National Board Certification

Services as a Cooperating Teacher to a Student Teacher

Service as a member of a school or district committee

Service as a statewide curriculum committee

Educational Grant Writing

Other activities as approved by Central Administration
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Registration & Continuing Teacher and Leader Education (CTLE)
Requirements

Certificate Type

Employment Status

Registration
Requirements

CTLE
Requirements

Permanent Certificate Holders

PERMAMNENT Classroom
Teacher/School Leader

Practicing in a NYS Public or
MNon-Public School, Special Act
District or BOCES

Active registration is
required

NOT subject to
CTLE

PERMAMNENT Classroom
Teacher/School Leader

NOT practicing in a NYS Public
or Mon-Public School, Special
Act District or BOCES

May choose "INACTIVE"
status for their registration

NOT subject to
CTLE

PERMAMENT Pupil Personnel
Services (PPS) such as School
Attendance Teachers, School
Counselors, School
Psychologists, School Social
Workers, School Dental Hygiene
Teachers and School Nurse
Teachers

Practicing OR MOT practicing in
a NYS Public or Non-Public
School, Special Act District or
BOCES

MNOT subject to
registration

MNOT subject to
CTLE

Professional Certificate H

olders

PROFESSIONAL Classroom
Teacher/School Leader

Practicing in a NYS Public or
MNon-Public School, Special Act
District or BOCES

Active registration is
required

100 hours of CTLE
is required during
every five-year

registration period

PROFESSIOMAL Classroom
Teacher/School Leader

NOT practicing in a NYS Public
or Non-Public School, Special
Act District or BOCES

May choose "INACTIVE"
status for their
registration

MNOT subject to
CTLE if INACTIVE

Teaching Assistant Certificate Holders

Level III Teaching Assistant

Practicing in a NYS Public or
Mon=Public School, Special Act
District or BOCES

Active registration is
required

100 hours of CTLE
is reguired during
every five-year
registration period

Level III Teaching Assistant

NOT practicing in a NYS Public
or Non-Public School, Special
Act District or BOCES

May choose "INACTIVE"
status for their
registration

NOT subject to
CTLE if INACTIVE

Continuing Teaching Assistant

Practicing OR MOT practicing in
a NYS Public or Non-Public
School, Special Act District or
BOCES

NOT subject to
registration

NOT subject to
CTLE

Level I, Level I Renewal, Level
IT Teaching Assistants

Practicing OR MOT practicing in
a NYS Public or Non-Public
School, Special Act District or
BOCES

MNOT subject to
registration

MNOT subject to
CTLE

Other Certificate Holders

Initial Classroom
Teacher/School Leader

Practicing OR MOT practicing in
a NYS Public or Non-Public
School, Special Act District or
BOCES

MNOT subject to
registration

NOT subject to
CTLE

Provisional Classroom Teacher
or Provisional School
Administrator/Supervisor

Practicing OR MOT practicing in
a NYS Public or Non-Public
School, Special Act District or
BOCES

MNOT subject to
registration

MNOT subject to
CTLE

Provisional Pupil Personnel
Services (PPS)

Practicing OR MOT practicing in
a NYS Public or Non-Public
School, Special Act District or

MNOT subject to
registration

BOCES

NOT subject to
CTLE

Individuals employed in NYS Charter schools and 4410 schools are not required under regulations to
choose a registration status of registered or complete CTLE.
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Continuing Teacher & Leader Education (CTLE)

Frequently Asked Questions

Who is required to complete Continuing Teacher & Leader Education hours?

A Registered holder of a Professional Classroom Teaching Certificate, Educational Leadership Certificate,

or Level III Teaching Assistant certificate is required to successfully complete 100 clock hours of acceptable
CTLE during the five-year registration period if they practice 90 days or more in a single applicable school
district, Board of Cooperative Educational Services (BOCES) or Nonpublic school that is providing instruction
pursuant to Education Law §3204(2) located in New York State.

“1a 3 The CTLE requirement may be completed at any time during the registration period. CTLE completed
" during a prior registration period may not be carried over.

& Permanent classroom teacher and school leader certificate holders practicing in New York State will
"~ be subject to Registration requirements, but will not be subject to CTLE.

Holders of Continuing Teaching Assistant certificates or Pupil Personnel Services (PPS) certificates,
such as School Attendance Teachers, School Counselors, School Psychologists, School Social Workers,
School Dental Hygiene Teachers and School Nurse Teachers, are not subject to Registration or CTLE
requirements.

How do know if I am taking acceptable CTLE professional development?
Acceptable CTLE must be taken from a sponsor approved by the NYS Education Department.

Acceptable CTLE shall be study in the content area of any certificate title held by the individual or
in pedagogy and include any required study in language acquisition addressing the needs of
English Language Learners as described in section 80-6.3 of Commissioner’s Regulations.

‘& Acceptable CTLE must be conducted through activities designed to improve the teacher or leader’s

pedagogical and/or leadership skills, targeted at improving student performance, including but not
limited to formal CTLE activities. Such activities shall promote the professionalization of teaching and
educational leadership, as applicable, and be closely aligned to district goals for student performance.

Speech and Language Disabilities Professional Certificate Holders please note: Courses taken from
an approved American Speech-Language Hearing Association (ASHA) CE provider are acceptable
towards meeting CTLE requirements as long as they are documented with the ASHA CE Registry.

One ASHA CEU equals 10 hours of CTLE.

www. highered.nysed.gov




Continuing Teacher & Leader Education (CTLE)

Frequently Asked Questions

How are the 100 hours tracked in the TEACH account?

The Department will ask that the certificate holder attest to his/her completion of the 100 hours prior to
his/her re-registration.

rg.-..) He/she will also be responsible to retain a record of the CTLE programs attended and the number of
~ hours completed.

\rén 3 Certificate holders will confirm that they have completed the 100 hours of required CTLE, must retain
~ records of completed CTLE, and must provide documentation if requested showing that they have
complied with the CTLE requirement for eight years after every five-year cycle.

I EEEEEEE—————
What are the CTLE Language Acquisition Requirements?

Holders of Professional English to Speakers of Other Languages certificates or Bilingual Extension

Annotations are required to complete a minimum of 50 percent of the required CTLE clock hours in language

acquisition aligned with the core content area of instruction taught, including a focus on best practices for
co-teaching strategies, and integrating language and content instruction for English language learners.

“i& 7 All other Professional certificate holders must complete a minimum of 15 percent of the required
" CTLE clock hours in language acquisition addressing the needs of English language learners, including
a focus on best practices for co-teaching strategies, and integrating language and content instruction

for English language learners.

.,, Level Il Teaching Assistant certificate holders must complete a minimum of 15 percent of the
~ required CTLE clock hours dedicated to language acquisition addressing the needs of English
Language Learners and integrating language and content instruction for English Language Learners.

Is registration automatic when moving from an initial to a professional certification?

“1a 3 Yes, when an individual moves from an initial to professional certification or is issued his/her first
~ professional certification, he /she is registered with the Department automatically.

Si:URCE



Continuing Teacher & Leader Education (CTLE)

Frequently Asked Questions

How will holders of multiple certificates be treated? Must they register and/or complete CTLE
hours for both or multiple certificates?

“.& 3 No. An individual with multiple certificates registers only once. Similarly, there is only one 100 hour
Wi = i

CTLE requirement per person.
|

What happens if a certificate holder is unable to complete his/her required CTLE before the end of
the five year registration period?

" If a certificate holder does not complete the required CTLE before the end of his/her five year

“" registration period, he/she shall not be registered and shall not practice until he/she is
registered. The certificate holder can apply for a conditional registration to allow a candidate up to
one year to complete the remaining CTLE hours and remain eligible to practice in a New York State
public school or BOCES. When the CTLE has been completed, the CTLE certificate holder will be

deemed registered for the remaining registration period.

T As per the statute, if the CTLE certificate holder continues to practice without his/her registration, he/
“ she may be subject to moral character review pursuant to Part 83 of the Commissioner’s

Regulations. Also, please note that the proposed amendment requires that, if a CTLE certificate

holder were to become inactive (no longer practicing) for a period of time during his/her five year

registration period and then return to practice during that same five year period, he/she will be

required to register with the Department prior to resuming practice.

way If the certificate holder was in the middle of a registration period when he/she became inactive and
" was Ono longer practicing, he/she must complete a minimum of 20 hours of CTLE for every year that

he/she was practicing in an applicable school during that five year registration period.

For more information on CTLE requirements go to
www.highered.nysed.gov
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	PROFESSIONAL DEVELOPMENT PLAN COMMITTEE
	Section II – Identification of Professional Development Activities

	Section III - Needs/Data Analysis for Professional Development Plan
	 Courses, conferences, collegial circles, mini-grants, and other programs offered by the Wantagh-Seaford TRACT Center
	 Courses and workshops offered by Nassau, Western Suffolk, and Eastern/Western Suffolk BOCES
	 National conferences sponsored by curriculum specific professional organizations
	 Regional conferences sponsored by curriculum specific professional organizations
	 Local conferences sponsored by curriculum specific professional organizations
	 Visitations to local colleges and universities
	 Membership and participation in professional organizations
	 Workshops and institutes offered by the College Board
	 College and university coursework
	NEEDS/DATA ANALYSIS SOURCES
	The following sources, but not limited, are utilized to identify professional development needs for the Seaford Union Free School District:


