FREQUENTLY ASKED QUESTIONS

ONCE | AM HIRED WHEN WILL MY BENEFITS BEGIN?

Your benefits begin the month following your date of hire (i.e., date of hire:
September 15, benefits begin October 1). You have 60 days from your date
of hire to enroll. Late enrollment may delay the start of services.

WHEN CAN | MAKE CHANGES TO EXISITING MY BENEFITS?

e After the initial enrollment period changes can only be made during
the District’s Annual Open Enrollment period (mid-September to mid-
October).

e |f you previously declined coverage, or have increased to full time
status, you may enroll at that time.

e New coverages begin January 1 of the following year. If you have
previously waived coverage because you had coverage elsewhere, you
may enroll within 60 calendar days after the loss of coverage.

e Other coverage changes can only be made in the event of a change in
family status: marriage, divorce, birth, adoption, death. Changes
must be made on the dependent change from which can be obtained
from the Benefits Office.

ARE MY DEPENDENTS COVERED?

You may enroll eligible dependents within 60 days of your date of hire or if
their status changes.
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WHAT IS AN ELIGIBLE DEPENDENT?

e Your eligible dependents include, legally married spouse, children
under the age of 26, regardless of student or marital status, dependent
children of any age if they are incapable of self-support due to mental
or physical handicap (physician certification is required every 2 years)
Registered domestic partner as defined by the State of California
(domestic partner registration & affidavit required).

e Children are considered eligible up to the age of 23 for health and
vision insurance

e Dental coverage extends to age 19 for non-full time students and 25
for full-time students. Proof of full time status required.

HOW DO | REMOVE INELIGIBLE DEPENDENTS?

You will be notified when a dependent child reaches age 26 with options for
COBRA. If you or your dependent does not respond to the COBRA
notification, the dependent will be dropped from insurance on the effective
date of ineligibility.

If a child or spouse gains other insurance, it is the employee’s responsibility
to present proof of that coverage and request that the dependent be dropped
from the employee’s insurance. In the case of a divorce, the Benefits
Department must be notified within 60 days of the final decree. Proof of the
final decree must be presented to remove the spouse as a dependent.

WHAT DOCUMENTATION IS NEEDED TO ADD/DELETE
DEPENDENTS?

Adding dependents requires a marriage license for a spouse; domestic
partnership agreement (from the State of California) for a domestic partner;
certification of date of birth for biological child; adoption certificate for
adopted children, birth certificate with spouse’s name for step-children; state
certification for guardians or foster parent situations.
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Deleting dependents requires, proof of other coverage; divorce decree; or
death certificate.

WHAT HAPPENS TO MY BENEFITS IF | RESIGN?

You are covered for the month following your date of resignation if you had
coverage during the month in which you resign. If you resign at the end of
the school year, you are covered through September.

You will be offered COBRA coverage, which can last for 18 to 36
months. COBRA is totally participant paid at 102% of the group
premium.

11321 Bullis Rd., Lynwood, CA 90262

www.lynwood.k12.ca.us P 310-886-1695 | F 310-763-0959




