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10. GOVERNING BOARD - Resolutions/Proclamations/Appointments

Regular Board Meeting
03/14/2024 - 05:30 PM







LYNWOOD UNIFIED SCHOOL DISTRICT 
BOARD OF EDUCATION AGENDA 

RESOLUTION NO. 23-24/42 
     EXCUSE THE ABSENCE OF  

 ALMA C. CASTRO, ED.D., BOARD MEMBER 

WHEREAS, the Lynwood Unified School District Board of Education held a 
regular meeting on Thursday, February 22, 2024; and 

WHEREAS, Dr. Alma C. Castro, Board Member of the Lynwood Unified School 
District Board of Education, was absent from the February 22, 2024, regular 
meeting due to personal necessity; and 

WHEREAS, a member of the Board of Education may be compensated if the 
Board, by resolution duly adopted and included in its minutes, excuses the 
absent member; 

NOW, THEREFORE BE IT RESOLVED, that the Board of Education of the 
Lynwood Unified School District adopts this resolution to excuse her absence; 
such action to be duly recorded in the minutes of the March 14, 2024, Board 
meeting. 

PASSED AND ADOPTED by the Board of Education on this 14th day of 
March 2024. 

Board of Education 
Lynwood Unified School District 

Maria G. Lopez  

President, Board of Education 
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MINUTES 

REGULAR MEETING OF  

THE BOARD OF EDUCATION 

Thursday, February 22, 2024 

7. ROLL CALL

Present:     Mrs. Maria G. Lopez, President 

Dr. Alma Carina Castro, Vice President (Absent.) 

Mr. Julian Del Real-Calleros, Clerk  

Dr. Gary Hardie, Jr., Member 

Mr. Alfonso Morales, Esq., Member 

Legal Counsel, Terence Gallagher of Olivarez Madruga Law Organization, LLP, was also present. 

8. FLAG SALUTE by Mark Twain Elementary School

Ms. Deettee Wilson, proud principal of Mark Twain Elementary School, introduced two of her scholars, Bryan

Martinez and Gianno Gonzalez Mendoza, to lead the flag salute. Brian would like to study in Chicago and

become a surgeon. Gianno would like to attend Stanford University and become an engineer.

9. REPORTS

9.A.  Student Reports (Reports available on District website.)

9.A.1.  Firebaugh High School by Brianna Ramirez.

9.A.2.  Lynwood Community Adult School by Veronica Gonzalez.

9.A.3.  Vista High School by Angelinee Aleman.

9.A.4.  Lynwood High School by Denise-Aide Lopez

9.B.  Superintendent's Report

Superintendent Crosthwaite invited Dr. Shawna Dinkins, Assistant Superintendent of Educational Services, and

Dr. Patricia Brent-Sanco, Director of Equity, Access, and Instructional Services, forward to provide important

information regarding the Local Control and Accountability Plan Mid-Year update. Highlights of the

presentation included:

● Purpose of Local Control and Accountability Plan

● Various Goals

Superintendent Crosthwaite congratulated all winter student-athletes for an incredible sports season. He 

announced that the Firebaugh High School Boys' Basketball Team will compete in the CIF-SS Championship at 

2:00 p.m. at Colony High School on Saturday, February 24, 2024. 

Superintendent Crosthwaite provided an update regarding the Legislative Advocacy Facilities Funding. He 

acknowledged and thanked Public Advocates and Capitol Advisors Group, LLC., for supporting facility funding 

that would benefit districts like Lynwood Unified. Superintendent Crosthwaite announced that a demand letter 

was submitted to California Governor, Gavin Newsom, for equitable funding of California school modernization 

projects. 

9.B.1.  Presentation:

9.B.1.1.  Career Technical Education (CTE) Month

Superintendent Crosthwaite presented a video that showcased some of the career technical educational programs

Lynwood Unified School District has available to students.

Highlights of the presentation included:

● Bio-Medical Science Program

● Engineering Program

● Culinary Arts Program
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MINUTES 

REGULAR MEETING OF  

THE BOARD OF EDUCATION 

Thursday, February 22, 2024 

Anthony Castillo, apprentice of Local 709, addressed the Board regarding Agenda Item 14.D.4. Request 

Approval to Enter Into a Project Labor Agreement/Community Workforce Agreement for Future Construction 

Projects. He stated that the approval of the Project Labor Agreement is crucial for apprentices because job 

opportunities become available when there are future local projects. 

Joshua Tupua, apprentice of Local 709, addressed the Board regarding the Project Labor Agreement. He stated 

that the approval of the Project Labor Agreement would allow him to work locally and allow union members to 

give back to their community. 

Ricky Camacho, union member of Local 78, addressed the Board regarding the Project Labor Agreement. He 

stated that he is in support of approving the Project Labor Agreement because it can give the residents from the 

City of Lynwood living wages, give union members great health care benefits, and a pension. 

Anthony Cuevas, apprentice of Local 105, addressed the Board regarding the Project Labor Agreement. He 

stated that the approval of the Project Labor Agreement would earn union members union wages, great health 

care benefits, and a pension. 

Antonio Santana, disabled American veteran from the United States Marine Corps, addressed the Board 

regarding his support in approving the Project Labor Agreement. He stated that Local 12 gave him available job 

opportunities and expanded his knowledge within the labor workforce.  

Martina Rodriguez, parent of LUSD, addressed the Board regarding the construction of facilities. She 

expressed her concern that Lynwood Unified School District approves Measure K and N funds, but work orders 

at school facilities are never completed. 

Mario Barragan, representative of Local 11, addressed the Board regarding the Project Labor Agreement. He 

strongly supports the approval of the Project Labor Agreement because union members receive sustainable 

wages, health care benefits, and become part of the economic middle class.   

Silvestre Flores, Jr., plant manager from LUSD, addressed the Board regarding Agenda Item No. 13. C.3. 

Request Approval of Resolution No. 23-24/40, Elimination/Reduction in Force of Certain Classified Positions 

Due to Lack of Funds and/or Lack of Work. He expressed his support for not eliminating the position of Plant 

Manager from Lynwood Unified School District. He stated that a Plant Manager consists of many job duties that 

go unseen and jobs will not get done with the elimination of the position. 

Edwin Hernandez, apprentice of Local 11, addressed the Board regarding the Project Labor Agreement. He 

thanked and urged the Board to approve the Project Labor Agreement because it will sustain an economic 

middle-class career path for himself and his family. 

Losyer Cardenas, union member of Local 105, addressed the Board regarding the Project Labor Agreement. 

He stated that the approval of the Project Labor Agreement will ensure union members with fair pay, health care 

benefits, and a pension. He stated that the Project Labor Agreement can uplift our community, strengthen our 

economy, and improve the lives of neighborhoods. 

Coby Joe Perez, special representative with the Western State Regional Council of Carpenters, addressed the 

Board regarding the Project Labor Agreement. He expressed his support for the approval of the Project Labor 

Agreement because it will create great local jobs for residents in the City of Lynwood and surrounding 

communities. He stated that the approval of the agreement would bring veterans, apprentices, and individuals to 

pursue a career in the labor workforce. He reinstated the importance that Mr. Del Real-Calleros stated about 

supporting the labor workforce union. 
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MINUTES 

REGULAR MEETING OF  

THE BOARD OF EDUCATION 

Thursday, February 22, 2024 

Elmer A Monte, union member of the Western State Regional Council of Carpenters Local 233, addressed the 

Board regarding the Project Labor Agreement. He expressed his support for the approval of the Project Labor 

Agreement because it will create local jobs for apprentices who receive union wages, health care benefits, and a 

pension.  

Armando Maya, Jr., journeyman of Local 323, addressed the Board regarding the Project Labor Agreement. 

He explained that the approval of the Project Labor Agreement, will create local jobs for union members and it 

will flourish the City of Lynwood.    

ITEM PULLED FOR SEPARATE VOTE 

14.D.4. Request Approval to Enter Into a Project Labor Agreement/Community Workforce Agreement for 

Future Construction Projects 

Motion by Mr. Morales; Seconded by Dr. Hardie. 

Mr. Morales commented that the Board of Education strongly supports the workforce labor union 

and the approval of the Project Labor Agreement. Mr. Morales thanked and acknowledged union 

members who brought their children to the board meeting in support of the Project Labor 

Agreement. 

Dr. Hardie commented that the Board of Education fully supports approving the Project Labor 

Agreement, despite receiving emails from individuals who are against the approval. Dr. Hardie 

thanked and acknowledged all the union members present. 

Mr. Del Real-Calleros commented that the approval of the Project Labor Agreement is an 

investment in the community. He thanked the union members present for asserting that Lynwood is 

union-strong. 

Mrs. Lopez commented that when the Lynwood High School Imperial ceiling collapsed, 

Superintendent Crosthwaite and Board of Education members arranged meetings to meet Senators 

and Assembly members in the State Capitol of Sacramento to receive school facility funding. Mrs. 

Lopez requested a group photo with union members present. 

Item passed with 4-0 votes. 

The Board took a brief break to take a group photo with union members present in support of the Project Labor 

Agreement. 

13. ACTION ITEMS

ACTION ITEM NO. 13.A.1. THROUGH 13.D.1.

Dr. Hardie motioned to approve Action Item No. 13.A.1. through 13.D.1.; Seconded by Mr. Del Real-

Calleros. Items passed with 4-0 votes.

13.A. BOARD MEETING MINUTES

13.A.1.   Minutes - Request Approval of Minutes for the Regular Meeting of the Board of

Education on February 8, 2024 

13.B. ADMINISTRATION

13.B.1. Selection of Members to the California School Board Association Delegate Assembly

2024 
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MINUTES 

REGULAR MEETING OF  

THE BOARD OF EDUCATION 

Thursday, February 22, 2024 

13.C.   HUMAN RESOURCES - CERTIFICATED

13.C.1. Request Approval of Resolution No. 23-24/38, for the Non-Reelection of Probationary

Certificated Employees 

13.C.2. Request Approval of Resolution No. 23-24/39, Release of Temporary Certificated

Employees 

13.C.3. Request Approval of Resolution No. 23-24/40, Elimination/Reduction in Force of Certain

Classified Positions Due to Lack of Funds and/or Lack of Work 

13.D. FACILITIES (Measure K and N Projects)

13.D.1. Request Approval to Amend an Agenda Item Previously Approved on January 11, 2024,

to Enter Into an Agreement with Colbi Technologies, Inc., to Provide Quality Bidders 

Software for Submitting Pre-Qualified California Uniform Public Construction Cost 

Accounting Act Contractors for the 2023-2024 School Year 

14. CONSENT AGENDA

All items on the Consent Agenda, which are not debatable and which require a unanimous vote for passage,

will be approved with one motion. Any member of the Board, the Superintendent, or the public, may request an

item to be removed from this section and placed in the regular order of business following the approval of the

Consent Agenda.

The Agenda Item No. 14.D.4., was pulled for discussion and separate vote. The Board considered the item 

after Agenda Item No.11, Public Comment/Communications. 

Dr. Hardie motioned to approve the Consent Agenda, with the exception of Agenda Item No. 14.D.4.; 

Seconded 

by Mr. Del Real-Calleros.  

Item passed with 4-0 votes.

14.A.  EDUCATIONAL SERVICES

14.A.1.   Request Ratification of Membership with Scripps National Spelling Bee, to Participate in

the District-Wide Spelling Bee for All Elementary School Sites in February 2024 and the 

Regional Spelling Bee, Hosted by the Los Angeles County Office of Education in March 

2024 

14.A.2.   Request Ratification of an Agreement with ROC Sports Medicine, LLC, to Provide

Cardio Pulmonary Resuscitation Training for the Lynwood Community Adult School 

from July 2023 through June 2024 

14.A.3.   Request Approval for the Lynwood High School Boys Volleyball Team to Participate in

the 9th Annual Boys Volleyball Las Vegas Invitational in Las Vegas, NV from February 

29, 2024 through March 3, 2024 

14.A.4.   Request Approval to Purchase a Premium License with NoRedInk, for Firebaugh High

School Students and English Teachers from March 2024 through June 2025 
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MINUTES 

REGULAR MEETING OF  

THE BOARD OF EDUCATION 

Thursday, February 22, 2024 

14.A.5.   Request Ratification of Participation in the International Baccalaureate Program and

Renewal of Annual School Fees for Firebaugh High School during the 2023-2024 School 

Year 

14.A.6.   Request Approval of the Comprehensive School Safety Plans from March 1, 2024

through February 28, 2025 

14.B.   HUMAN RESOURCES – CERTIFICATED

14.B.1.   Request Approval of Certificated Personnel Report: Personnel Assignment, Employment,

Leaves and Separation 

14.B.2. Request Approval to Enter Into an Agreement with California State University,

Dominguez Hills from July 1, 2024 through June 30, 2027 

14.B.3. Request Approval to Enter Into a Memorandum of Understanding with the Diversity in

Leadership Institute, to Provide the Aspiring Principal Fellowship during the 2023-2024 

and 2024-2025 School Years 

14.B.4. Request Ratification of Participation in the 2024 Employee Discipline Webinar Series

between January 31, 2024 and February 21, 2024 

14.B.5. Request Ratification of a Memorandum of Understanding Between the Lynwood

Teachers Association and the Lynwood Unified School District Effective January 25, 

2024 

14.C.  HUMAN RESOURCES – CLASSIFIED

14.C.1.   Request Approval of Classified Personnel Report: Personnel Assignment, Employment,

Leaves and Separation 

14.C.2. Request Approval of the Classified Personnel Attendance Incentive/Perfect Attendance

Stipend Schedule for Classified Employees per the CSEA and SEIU Contracts for the 

2023-2024 Fiscal Year 

14.C.3. Request Approval to Purchase a Premium Subscription with eSkill, for Pre-employment

Testing Services for Recruitment of Classified Personnel from February 2024 through 

February 2025 

14.D.  BUSINESS SERVICES

14.D.1.   Request Approval to Review and Ratify Purchase Orders for the Period Beginning

January 16, 2024 through January 23, 2024, Per CA Education Code 17605 and 42636 

14.D.2.   Request Approval of Warrant and ACH Schedule for the Period of January 17, 2024

through January 23, 2024 

14.D.3.   Request Ratification of Participation in the Southern California School Nutrition

Association Conference in Various Locations and Dates during the 2023-2024 School 

Year 

14.E.   TECHNOLOGY AND INNOVATION

14.E.1.   Request Approval to Attend the Artificial Intelligence K-12 Deeper Learning Summit in

Anaheim, CA on March 1-2, 2024 
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MINUTES 

REGULAR MEETING OF  

THE BOARD OF EDUCATION 

Thursday, February 22, 2024 

Mr. Del Real-Calleros moved to adjourn the meeting; Seconded by Dr. Hardie. The meeting adjourned at

7:37 p.m.

Respectfully Submitted, 

Gudiel R. Crosthwaite, Ph.D. 

Superintendent & Secretary to the Board 

14.F. ADMINISTRATION

14.F.1. Request Approval of Resolution No. 23-24/41, Recognizing the Contributions of Women 

and Designating the Month of March as “Women’s History Month” 

15. REPORT OUT OF CLOSED SESSION

5.A. Conference with Legal Counsel - Pending Litigation – Pursuant to GC § 54956.9(d)(1)

5.A.1.  WCAB No. ADJ15562006

- With 3-0 votes, Dr. Castro and Dr. Hardie not present, the Board approved a

compromise and release agreement in the amount of up to $63,000.00.

5.B. Public Employment/Public Employee Performance Evaluation/Public Employee Discipline

Dismissal/Release/Appointment (Pursuant to GC § 54957) 

5.B.1.  Assistant Principal, High School

- This item was not considered by the Board.

5.B.2.  Certificated Employee - EID# ST9225478

- The Board received information only. No final action was taken.

5.B.3.  Classified Employee - EID# WH7087976

- The Board received information only. No final action was taken.

5.C. Conference with Labor Negotiator Agency Designated Representatives Employee Organizations -

CSEA, LTA, and SEIU 

- This item was not considered by the Board.

16. ADJOURNMENT
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  LYNWOOD UNIFIED SCHOOL DISTRICT 

SPECIAL MEETING/STUDY SESSION OF THE BOARD OF EDUCATION 

Education Center 11321 Bullis Road, Board Room B-105, B-106, Lynwood, California 90262 

March 6, 2024 

 MINUTES        

1. CALL TO ORDER

The special meeting/study session of the Board of Education, held on March 6, 2024, was called to order at 6:05

p.m. by the Board President, Mrs. Lopez. Superintendent Crosthwaite took the roll.

2. ROLL CALL

Present:       Mrs. Maria G. Lopez, President 

Dr. Alma Carina Castro, Vice President 

Mr. Julian Del Real-Calleros, Clerk          

Dr. Gary Hardie, Jr., Member 

Mr. Alfonso Morales, Esq., Member 

Legal Counsel, Colin Barr, of Olivarez Madruga Law Organization, LLP, was also present. 

The following administrators were also present: 

Carlos Zaragoza, Interim Assistant Superintendent, Human Resources 

Gretchen Janson, Ed.D., Assistant Superintendent, Business Services 

Rikki Perez, Huckabee, Inc. 

Edwin Munguia, Huckabee Inc. 

Richard Ingrassia, Huckabee, Inc. 

Mark Graham, PBK Architects 

Haryadi Pranata, PBK Architects 

Patrick Gittisriboongul, Ed.D., Assistant Superintendent, Technology and Innovation 

Shawna Dinkins, Ed.D., Deputy Superintendent 

3. APPROVAL OF AGENDA OF THE SPECIAL MEETING/STUDY SESSION OF THE BOARD OF

EDUCATION ON MARCH 6, 2024

Motion to approve the March 6, 2024 agenda by Dr. Castro; Seconded by Dr. Hardie. 

Item passed with 5-0 votes. 

4. FLAG SALUTE

5. PUBLIC COMMENT/COMMUNICATIONS - None.

6. GOVERNING BOARD

6.A. Board Governance

The Board of Education discussed protocols and procedures relating to Board Governance; including 

communication protocols and asked staff to follow up regarding:  

● Anti-bullying policies and launching a concerted campaign to raise awareness and make sure 

that all students feel safe.

● Professional development for staff to respond to bullying and safety concerns

● Cell phone usage
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MINUTES 

SPECIAL MEETING/STUDY SESSION 

OF THE BOARD OF EDUCATION 

Wednesday, March 6, 2024 

Respectfully Submitted, 

Gudiel R. Crosthwaite, Ph.D. 

Superintendent & Secretary to the Board 

6.B. Facilities

 Gretchen Janson, Ed.D., Assistant Superintendent, Business Services, shared important information 

regarding facilities. 

Highlights included: 

● Custodial Standards

○ Development of Standardized Handbook

○ Summer Training

○ Standardized Schedules

● Upcoming Projects

○ HVAC Replacement

○ Roofing

○ Removal of Aging Portables

○ Lynwood High School Shade Canopies

6.C.  Lynwood High School Updates

The Board of Education received updates regarding Lynwood High School Updates from Huckabee, 

Inc., and PBK Architects, Inc.  

Highlights included: 

● An overview of the Lynwood High School timeline.

○ Demolition

○ New Building

○ Field Construction

○ Campus Improvements

○ Campus Completion and Ribbon Cutting

● An updated plan building interior.

○ First Floor Plan.

○ Second Floor Plan.

○ Third Floor Plan.

○ Main Exterior Entry.

7. ADJOURNMENT

Dr. Hardie moved to adjourn the meeting; Seconded by Mrs. Lopez. The meeting adjourned at 8:48 p.m.
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LYNWOOD UNIFIED SCHOOL DISTRICT 

RESOLUTION NO. 23-24/43 

TO ORDER BIENNIAL GOVERNING BOARD ELECTION 

Order of Election for the Lynwood Unified School District of Los Angeles County, California. 

RESOLUTION ORDERING GOVERNING BOARD MEMBER ELECTION 

RESOLVED that pursuant to Education Code (EC) §§5000-5030, the Los Angeles County Superintendent of Schools 

(County Superintendent) is hereby ORDERED to call an election for the purpose, and in accordance with the designations 

contained in the following specifications of the Election Order made under the authority of EC §5302, §5304, and §5322. 

SPECIFICATIONS OF THE ELECTION ORDER 

The election shall be held on Tuesday, November 5, 2024. The polling hours shall be from 7:00 a.m. to 8:00 p.m. on 

multiple days at the Voting Centers leading up to Election Day. 

The purpose of the election is to submit to the voters of the district the question of whether 3 members shall be elected 

to the Governing Board of the Lynwood Unified School District.  

The Los Angeles County Registrar-Recorder/County Clerk (Registrar-Recorder) will perform all the duties incident to 

the preparation for and holding of the above-mentioned election. The Lynwood Unified School District will pay the costs of 

the election. If any agency holds an election on November 5, 2024, the Lynwood Unified School District shall pay its pro 

rata share pertaining to the conduct of this election and shall be under the provisions of the appropriate sections of the 

Education and Election Codes. 

IT IS FURTHER ORDERED that the Clerk of the district is hereby directed to furnish two copies of this order to the 

County Superintendent not less than 130 days prior to the date set for the election. 

       The forgoing Resolution and Order was adopted and affirmed by the Governing Board of the Lynwood Unified School 

District of Los Angeles County, being the Board authorized by law to make the designations contained therein, by formal 

vote as follows: 

Ayes: Nays: Absent: 

Signed: 

Julian Del Real-Calleros, Clerk of the Governing Board 

I hereby certify that the foregoing is a full, true, and correct transcript of a resolution duly adopted by the Governing Board 

named therein at a duly constituted meeting of the said Governing Board, held on March 14, 2024, as it appears upon the 

minutes of the said meeting on March 14, 2024. 

Signed: 

Julian Del Real-Calleros, Clerk of the Governing Board 

REGISTRAR-RECORDER INFORMATION 

Public Notice Election Announcement 

Listing of two (2) newspapers: The Wave Newspaper 

Long Beach Press-Telegram 
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Rationale

The administration requests approval to renew an online software subscription from CAP Group, Inc., to
provide the Educational Program and Software (EPES) accounting program for the Associated Student
Body (ASB) bookkeeping at the Lynwood Community Adult School (LCAS) from March 2024 through
April 2025.

The EPES is a web-based accounting software that has been available for over 30 years. EPES provides
schools with the ability to do financial reporting by tracking deposits and expenditures of student activity
fund transactions. LCAS will continue to utilize this software for the processing of payments, ASB
account management, and bookkeeping. 

Cost includes software access.

Total cost is not to exceed $180.00. 

Financial Impact

Renewal Contract/Item   [X]           New Contract/Item   [  ]    

Requisition # from BEST: 24*2247

Name of Funding Source and/or Location: General Funds - Lynwood Community Adult School

Funding Account Number: 11.0-63910.0-41100-27000-5840-7390000

Amount: $180.00

Recommended Motion

[X] Approval               [  ] Denial

Certification

Superintendent’s Office Certification:

14. A. 10. Request Approval to Renew an Online Software Subscription from CAP Group, Inc., to
Provide the Educational Program and Software Accounting Program for the Associated Student Body
Bookkeeping at the Lynwood Community Adult School from March 2024 through April 2025

Regular Board Meeting
03/14/2024 - 05:30 PM





































Rationale

The administration requests approval to attend the 2024 Association of California School Administrators
(ACSA) Equity Institute in Los Angeles, CA on April 3-5, 2024.

The ACSA Equity Institute consists of two and a half days of workshops, discussions and learning
moments. It is designed specifically for teams of principals, teachers, parent leaders, counselors, and
central office administrators to deepen their explorations of how these pathways can lead us closer to
our goals in pursuit of educational equity.

Participants will engage directly with experts in the field to build on the existing work already happening
throughout the state. Participants will challenge and inspire, while providing the tools needed to create
innovative, inclusive, and equitable pathways to learning in schools and districts.

The theme for this year's conference is "Equity - Our Moral Obligation: Leading with Courage, Character
and Commitment." Lynwood Unified School District staff will present at the conference.

Participants:
Lenora Archie, Instructional Improvement Lead, Equity, Access, and Instructional Services Department 
Christine Arostigue-Manson, Director, Secondary Education
Trinika Barnett, Coordinator, Equity, Access, and Instructional Services Department 
Patricia Brent-Sanco, Ed.D., Director, Equity, Access, and Instructional Services
Ana Gonzalez, Principal, Lynwood High School 
Adam Jaquette, Educational Enrichment Services Coordinator, Equity, Access, and Instructional Services
Department 
Akisha Liggins, Instructional Lead, Lincoln Elementary School 
Larry Reed, Principal, Firebaugh High School 
Deette Wilson, Mark Twain Elementary School 

Cost includes registration fees, meals, and travel expenses. 

Total cost is not to exceed $950.00 per participant.

Financial Impact

Renewal Contract/Item   [  ]           New Contract/Item   [X]   

Requisition # from BEST: 24*2261

Name of Funding Source and/or Location: Educator Effectiveness Block Grant - Equity, Access, and
Instructional Services

14. A. 23. Request Approval to Attend the 2024 Association of California School Administrators Equity
Institute in Los Angeles, CA on April 3-5, 2024

Regular Board Meeting
03/14/2024 - 05:30 PM



Funding Account Number: 01.0-62660.0-00000-214000-5220-7350000

Amount: $950.00 per participant

Recommended Motion

[X] Approval               [  ] Denial

Certification

Superintendent’s Office Certification:

Regular Board Meeting
03/14/2024 - 05:30 PM







  Exhibit A 
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14. B. HUMAN RESOURCES - CERTIFICATED

Regular Board Meeting
03/14/2024 - 05:30 PM







CERTIFICATED PERSONNEL REPORT 03/14/24    
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Request approval of separation. 
 NAME  POSITION SITE REASON EFFECTIVE 

DATE 

1 Andrews, Lori Assistant Principal Lynwood High School Resignation 06/30/24 

2 Chaves Noguera, Wendy Assistant Principal Firebaugh High School Resignation 06/30/24 

3 Mundy, Rebecca Teacher Lynwood High School Resignation 06/12/24 

4 Santana, Hector Teacher Lynwood High School Resignation 02/08/24 

5 Ugarte, Yolanda Psychologist Special Education Resignation 02/26/24 

 

 
 
Subject:  Certificated Extra-Duty Hours Request 

School/Location: Equity, Access & Instructional Services 

Description: Extra Duty Hours for Abbott Elementary EL Intervention 

Rationale:  The administration requests approval for extra duty hours for two (2) teachers listed 
below who will participate in the ELs Specific After School Intervention at Abbott 
Elementary School. This intervention focuses on specific reading, speaking, listening 
and writing tasks and activities to improve the English Learners language proficiency 
and will provide extended learning opportunities for EL students. Participant teachers 
will be trained on the reading, speaking, listening and writing district resources that will 
be used in this intervention. The extra duty hours will take place from January 23, 2024 
to March 31, 2024. 

 
Hours/Rate: 14 hours 

Budget: 01.0-42030.0-47600-10000-1130-7350000 

Budget Description: Title III Funds 

Employees:  2 (Listed Below) 

1 Lopez, Rex 2 Ortiz-Baldwin, Cecilia 

 
 
Subject:  Certificated Extra-Duty Hours Request 

School/Location: Equity, Access & Instructional Services 

Description: Extra Duty Hours for Leadership Academy 

Rationale:  The administration requests approval for extra duty hours for the employee listed below 
to serve as a Leadership Academy Lead Teacher between November 1, 2023 and May 
31, 2024. The Leadership Academies are designed to provide leadership opportunities 
for underserved students at the elementary and middle school level. The program will 
target African-American and English Learner students. This item was previously 
approved on January 11, 2024 but is resubmitted to add the name of a participant. 

 
Hours/Rate: 30 hours  

Budget: 01.0-30100.0-11100-10000-1130-7350000 

Budget Description: Title I Funds 

Employees:  1 Lezama, Nau 

 
 



CERTIFICATED PERSONNEL REPORT 03/14/24    
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Firebaugh High School 

Description: Extra Duty Hours for SEL Committee 

Rationale:  The administration requests approval for extra duty hours for the staff listed below to 
support our Social-Emotional Learning (SEL) Committee. SEL is a crucial educational 
approach that focuses on nurturing students' emotional well-being and interpersonal 
skills. It empowers students to understand and manage their emotions, develop 
empathy, build positive relationships, and make responsible decisions. The SEL 
Committee will enhance our school environment and student well-being through the 
following activities: (1) SEL events, (2) Reintroducing the 5 SEL competencies during 
teacher days, (3) Integrating SEL into staff meetings through a monthly calendar, and 
(4) supporting the development of our WellNest Center. These efforts aim to create an 
environment where students and staff can thrive academically, emotionally, and 
socially. 

 
Hours/Rate: 10 hours  

Budget: 01.0-30100.0-11100-10000-1130-4320000 (Teachers) / 01.0-30100.0-00000-31100-

1230-4320000 (Counselors) / 01.0-30100.0-00000-27000-1930-4320000 (Lead) 

Budget Description: Title I Funds 

Employees:  10 (Listed Below) 

1 Astorga, Daisy-Counselor 5 Lorenzana, Michael-Counselor 9 Turner, Diesha 

2 Bhattacharyay, Saswati 6 Maciel, Katarina 10 Zaragoza, Diana-Lead 

3 Edwards, Allyce-Counselor 7 Reynolds, Marie   

4 He, Meiquian 8 Rivas, Alondra   

 

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Abbott Elementary School 

Description: Extra Duty Hours for Instructional Lead 

Rationale:  The administration requests approval for extra duty hours for the Instructional Lead 
listed below from Abbott Elementary School to support site needs. The Instructional 
Lead will analyze benchmark/DRS results and goals for 23-24 school year, plan and 
disaggregate data for SPSA, prepare council presentations and documents, create 
master calendar for parent councils, organize resources for teachers for implementation 
of the district instructional programs and organize & facilitate various family, student 
academic events. The extra duty hours will take place from January 9, 2024 to June 12, 
2024 (40 hours for Spring). 

 
Hours/Rate: 40 hours  

Budget: 01.0-30100.0-00000-27000-1930-1010000 

Budget Description: Title I Funds 

Employees:  1 Rivera, Anita 
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Subject:  Certificated Extra-Duty Hours Request 

School/Location: Wilson Elementary School 

Description: Extra Duty Hours for Title I Intervention 

Rationale:  The administration requests approval for extra duty hours for six (6) teachers from 
Wilson Elementary School to participate in the Title I Intervention Program. This 
program will provide extended learning opportunities for students who scored strategic 
or intensive on district benchmarks and/or below grade level on ADAM and DORA 
assessments to receive additional support to sustain progress towards meeting the 
California State Standards in ELA and math as measured by the Spring 2024 SBAC 
assessment. The intervention will take place for up to 3hours per week for 6 weeks from 
February 12, 2024 to March 22, 2024. Between 5-8 students will participate in each 
intervention session.  

 
Hours/Rate: 18 hours  

Budget: 01.0-30100.0-11100.0-10000-1130-1090000 

Budget Description: Title I Funds 

Employees:  6 (Listed Below) 

1 Candler, Angie 3 Diaz-Aguilar, Evelyn 5 Lenoir, Shampree 

2 Carranza, Brittany 4 Hall, Erika 6 Pieters, Sharon 

 

 

Subject:  Certificated Extra-Duty Hours Request 

School/Location: Equity, Access & Instructional Services 

Description: Extra Duty Hours for Honda STEM Program 

Rationale:  The administration requests approval for extra duty hours for the Honda STEM program 
initiation and recruitment. The extra duty hours will take place from January 29 to June 
30, 2024. 

 
Hours/Rate: 57.5 hours per month  

Budget: 01.0-30100.0-00000-27000-1930-7350000 

Budget Description: Title I Funds 

Employees:  1 Meeks, Kieisha 
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ARTICLE XV 

LEAVE PROVISIONS 

Industrial Accident Leave 

Definitions: An industrial accident or illness must have arisen out of and in the 
course of the employment of the unit members and must be accepted as a bona fide 
injury or illness arising out of and in the course of employment by the State 
Compensation Fund. An industrial injury is defined as an injury or disease which is 
the result of or arises out of the work or working conditions of the member of the 
unit. 

Eligibilit� Requirements: Unit members shall be eligible to qualify for placement 
benefits prescribed in Section 44984 of the Education Code upon the first day of 
work in the District. 

Length of Leave: Industrial accident or illness leave shall be for a period of not to 
exceed sixty (60) days. Allowable leave shall not be accumulative from year to year. 
Upon termination of industrial accident or illness leave the unit member shall be 
entitled to utilize sick leave benefits as provided for under Education Code Sections 
44977, 44978 and 44983. Charges against sick leave and/or vacation benefits shall 
not begin until termination of the 60 days' leave provided for above. If the unit 
member is receiving temporary disability indemnity benefits (as provided for under 
Division 4.0 or 4.5 of the Labor Code), he/she may elect to use that proportion of 
his/her accumulated sick leave which, when added to the temporary disability 
payment, will result in not more than payment of his/her full salary. 

Start of Leave: Industrial accident or illness leave will commence on the first day of 
absence. 

Extension of Leave From Fiscal Year to Fiscal Year: When an industrial accident or 
illness leave overlaps into the next fiscal year, the unit member shall be entitled to 
only the amount of unused leave due him/her for the same illness or injury. 

Reduction of Leave Time: Industrial accident or illness leave shall be reduced by 
one day for each day of authorized absence regardless of a temporary disability 
indemnity award. 

Compensation: During any paid leave of absence, the unit member shall endorse to 
the District the temporary disability indemnity check received on account of his/her 
industrial accident or illness. The District, in turn, shall issue the unit member 
appropriate salary warrants for payment of unit member's salary and shall conduct 
normal retirement and other authorized contributions. 

Fringe Benefits: District premiums on health and welfare plans shall continue. 

Residence: Any unit member receiving benefits as a result of these rules and 
regulations shall, during the period of injury or illness, remain within the State of 
Califor unless the Governing Board authorizes travel outside the state. 
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15.2 
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Request Procedure: A request for an industrial accident leave shall 
writing to the Human Resources. 

be made in 

Filing: Unit members must file accident reports no later than one (1) day after the 
date of the accident, if reasonably possible, unless good and sufficient reason exists 
for not so filing. 

Personal Illness, at=te lniu!Y, and Mental Health Leave 

Definition: A personal illness and injury leave is granted to a unit member who is 
unable to work due to personal illness, injury, or quarantine. A personal illness and 
injury leave shall be taken in one-day or half-day increments. 

Unit members are entitled to yearly personal illness ... 8fttl- injury, and mental health 
leave at the rate of ten ( 10) eleven (11 ) days per full year of employment. Unit 
members who work less than full-time shall be entitled to personal illness,. 8fttl-
injury. and mental health leave in the same ratio that their employment bears to 
full-time employment. Personal illnessi 

aft0- injury, and mental health leave which 
has not been earned and has been advanced to the unit member who does not 
complete the school year will be deducted from the unit member's final pay warrant. 

Accumulated Leave: There shall be no limit to the number of days of unused leave 
that may accumulate. Any unit member who has unused leave of absence for illness 
in another California school district at the time of employment in the District shall be 
credited in the District with the number of unused days of leave for illness or 
accident purposes in the previous district in accordance with Education Code 
Section 44979. 

The Board shall notify each unit member in the unit by October 15 of each school 
year of the number of accumulated unused personal illness and injury leave days 
credited to the unit member. 

Compensation: Unit members on illness leave shall receive their regular salary. After 
all earned leave in Section 15.2.2 above is exhausted, additional non- accumulated 
leave shall be available for a period not to exceed 100 days for each school year as 
provided by law. The amount deducted for this non-accumulated leave purpose from 
the unit member's salary shall be the amount actually paid a substitute employee 
employed to fill the position during the leave or, if no substitute is employed, the 
amount which would have been paid to a substitute or 50% of salary. whichever is 
greater less. The 100-day period shall begin after all accumulated personal illness 
and injury leave has been exhausted. 

Request Procedure: Request for personal illness.,_ 8fttl- injury. and mental health 
leave shall be made to Human Resources. The Assistant Superintendent, Human 
Resources shall be notified at least one (1) hour before the unit member is unable to 
be present. 
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The unit member shall notify his/her principal, the immediate supervisor, or 
designated person of his/her impending return to duty by not later than 2:00 p.m. on 
the day preceding his/her return. Failure to do so shall result in the unit member's 
being placed on personal illness and injury leave for one (1) additional day. 

A unit member whose absence exceeds five (5) work days shall provide, upon 
request, a statement from a licensed physician or practitioner stating the reason for 
the absence. Additionally, it shall be the prerogative of the District to require 
verification of an absence of five (5) work days or less, if the District has reason to 
believe that the absence may not have been used for proper personal illness and 
injury leave purposes. The District may require an examination by its own physician, 
at its own expense, if it considers it necessary. 

Unit members teaching summer school/intersession on days that they are not 
required to work to fulfill their contractual obligation shall earn one (1) day of 
personal illness and injury leave for each twenty (20) work days (ten (10) days earns 
½ day of leave). If unused, this day(s) is to be added to the unit member's total 
accrued personal illness and injury leave. Personal illness or injury leave accrued 
during the regular school year by the unit member may be utilized for absences 
during summer school at the rate of one (1) day of leave for each summer school 
day of absence. 

Rights of Unit Members on Leave: Unit members on a paid leave of absence shall 
receive salary, health and welfare coverage, and retirement credit in the same 
amounts as if they were not on leave. Unless otherwise stated in statute, unit 
members who go on an authorized unpaid leave of absence during any pay period 
shall receive their health and welfare benefits for two months. Thereafter, they shall 
be allowed to remain on continued coverage pursuant to the terms of the insurance 
plan selected at their own expense, provided they make advance payments of the 
premiums in a manner reasonably required by the District. 

Bereavement Leave 

Definition: Bereavement is a leave granted because of acute bereavement. Acute 
bereavement is the loss by death of a member of the immediate family of the unit 
member or RtS their spouse

.:.
, tihe immediate family ta- §..bml include mother, father, 

grandmother, grandfather of the unit member or spouse of the unit member, and the 
spouse, son, son-in-law, daughter, daughter-in-law, grandchild, brother, 
brother-in-law. 6f sister, sister-in-law. aunt or uncle. nephew or niece of the unit 
member or the unit member's spouse or a relative living in the immediate household 
or anyone who has acted in loco parentis to the unit member. Bereavement leave 
shall also be granted to unit members who suffer from child loss events, including 
miscarriage, stillbirth and/or a failed adoption. 

03-14-2024 3 of 12



15.4.2 

15.4.3 

15.4.4 

15.5 

15.5.1 

15.5.2 

15.5.3 

15.5.4 

15.5.5 

I 15.6 

LUSD PROPOSAL #4 

01/26/2024 

Length of Leave: Unit members are eligible to take LIQ to five (5) days of 
bereavement leave. Unit members shall be entitled to three (3) paid days in case of 
13eFeaivement if they are traveling less than 350 miles, but may take ug to two 
additional days, either unQaid or using his/her accumulated gersonal leave., eF five 
fs} 13ais elays if tFa101el ef 3§Q miles eF meFe is FCEjl::liFeel. If H,e 1::1Ait memeeF Fe€j1::1ests, 
he/sl=le sl=lall se §.FaAteel 1::113 te aA aeditieAal sillE (e) days ef leave iA aAy one yeaF foF 
13ercavement purposes 1Nhich shall be charged te his/her acc1::1mulated peFsonal 
illness ane iRjt:1FY leave. If travel of 350 miles or more is rcguired. the unit member 
will be entitled to five (5) days of gaid bereavement leave. 

Compensation: The unit member will receive full pay and benefits while on leave. 

Reguest Procedure: Request for bereavement leave shall be made to Human 
Resources by the unit member through his/her principal or immediate supervisor. 

Un�aid Leave 

Definition: An unpaid leave may be granted a unit member for personal reasons 
such as, but not limited to, matrimony, non-school connected conventions, personal 
business, child rearing, etc. Leave will not be granted to accept employment 
elsewhere, except in those cases where such employment might be considered to 
be beneficial to the unit member and the District. 

Length of Leave: The Superintendent or his/her designee may grant a personal 
leave for three (3) days or less. The length of a personal leave of more than three 
(3) days shall be approved by the Board. However, a personal leave shall not be for
more than a one-year period, with renewal for one additional year on a case-by case
review by the Board of Education.

Compensation: No salary will be paid by the District for a unit member on personal 
leave. 

Health and Welfare Benefits: When the unit member ceases work and is placed on 
personal leave, all personal illness and injury leave and other financial benefits shall 
continue for two months. The unit member may elect to contribute premiums beyond 
the period of contribution by the District. 

Request Procedure: Request for a personal leave should 
Human Resources and approved by the Superintendent. 

Judicial Leave 

be made in writing to 
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Unit members will be provided leave for regularly called jury duty and to appear as 
an official in court, other than as a litigant, for reasons not brought about through the 
connivance or misconduct of the unit member. The unit member shall submit a 
written request for an approved absence no less than five (5) days prior to the 
beginning date of the leave or as a witness. Judicial leaves insofar as possible shall 
be arranged so as to not interfere with the instructional program. 

The unit member, while serving as a witness or on jury duty, will receive pay in the 
amount of the difference between the unit member's regular earnings and any 
amount received for jury service, excluding travel expense. 

Sabbatical Leave 

Definition: A sabbatical leave is a leave granted to further the education of the unit 
member. 

Eligibility: Any permanent, certificated unit member of the District who has rendered at 
least seven (7) consecutive years of service to the District, shall be eligible to apply for 
sabbatical leave for a period of one (1) year. A full year of service shall consist of 
seventy-five (75) percent of the school year, without absence for illness or other 
causes 

Purposes: Leave of absence may be granted for the following purposes: 

a. Professional study. Applicants who apply for professional leave under this

section shall agree to undertake a full load of at least sixteen (16) hours of

undergraduate work, or, ten (10) hours of graduate work, or the equivalent

thereof, per semester.

b. Approved travel. Applicants for sabbatical leave under this provision shall

submit a brief statement of the proposed itinerary. Said itinerary must be so

planned as to evidence specific ways in which the trip will contribute to the

improvement of the applicant's services with respect to the particular

educational field in which he/she is engaged.

C. A combination of travel and study will be allowed.

Length of Leave: Sabbatical leave of absence shall not be granted for less than one 
(1) full semester nor for more than two (2) full consecutive semesters.
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Compensation: While on sabbatical leave of absence, properly authorized 
by the Board of Education, unit members shall receive 50 percent of the 
teaching salary they would have received during the period of leave if they 
had continued in regular service during such period. 

a. Additional Compensation: Additional compensation is compensation for

services of unit members during a period of sabbatical leave other than
compensation granted by the District. Additional compensation received by the

unit member in excess of the difference between the unit member's regular

salary and salary while on leave may be deductible from the leave salary paid

by the District. Additional assistance from such recognized sources of aid to
study, research and travel as scholarship shall not constitute additional

compensation.

b. Term of Payment: The salary of the unit member during sabbatical leave may

be paid in the same manner and at the same time that said unit member would
normally be paid were he/she teaching in the District.

C. Health and Welfare Benefits: District premiums on insurance policies shall

continue.

Indemnity Bond: The unit member must file with the Board of Education a suitable 
bond indemnifying the school district for any salary paid the unit member during the 
period of sabbatical leave in the event said unit member fails to return and to render 
two (2) full years of service in the District following the termination of the sabbatical 
leave, or in the event said unit member fails to carry out the program of study or the 
itinerary of the trip approved by Human Resources, the Superintendent of Schools 
and the Board of Education. 

Failure of a unit member to return and render service or to complete the scheduled 
program of study or travel shall result in forfeiture of the bond and require payment of 
the amount received in one lump payment. 

Failure of a unit member to return and render service or to complete the scheduled 
program of study or travel shall not result in forfeiture of the bond when such failure is 
due to death, or certification by a physician that failure was due to physical or mental 
disability. 

Reinstatement: At the expiration of leave of absence of employees, they shall, 
unless otherwise agreed, be reinstated in a position of similar rank held at the time 
of the granting of the leave of absence but not necessarily the same school. Under 
normal circumstances, efforts shall be made to reinstate the returnee to his/her prior 
assignment. Salary Status on Return: Unit members returning from sabbatical leave 
will progress on the salary schedule the same as if they had remained in active 
service. 

Salary Status on Return: Unit members returning from sabbatical leave will progress 
on the salary schedule the same as if they had remained in active service. 

Retirement: Sabbatical leave does not affect retirement status; therefore, the District 
will make the proper retirement deductions during this leave period. 
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Accident and Illness on Leave: In case of injury or illness of the unit member during 
leave which prevents completing the purpose of the leave, the sabbatical leave will 
be terminated and all provisions for sick leave will apply. If injury, illness, or death 
prevents the unit member from fulfilling the agreement to return to service in the 
District for at least two (2) years, no repayment of leave salary will be required. 

Request Procedure: Applicants for sabbatical leave shall file a request with Human 
Resources not later than January 15 for the fall semester and not later than June 15 
for the spring semester, on the form provided. 

In case of members participating in the year-round school program, the request shall 
be filed at least six (6) months prior to the date leave would begin. 

a. The application must be accompanied by a certificate of health

signed by a physician, indicating that the applicant is in satisfactory

physical condition to undertake the study of travel proposed.

b. The application must be approved by the Human Resources and

favorably recommended by the Superintendent of Schools to the

Board of Education and approved by them.

The number of unit members on sabbatical leave during any one semester shall not 
exceed two percent of the unit members. In case more than two percent of the eligible 
unit members apply for sabbatical leave during any one semester, the granting of 
such leave shall be governed by the following criteria which are not necessarily listed 
in order of importance: 

a. Relative merits of reason for desiring leave

b. Reasonable distribution of applicants' teaching levels

C. Priority of application

d. Whether leave has been taken previously

e. Seniority

Pregnancl£ Disabilitv Leave/Parental Leave 
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Pregnancy Disability Leave 
Pregnancy Disability Leave (POL} is a California state law that provides eligible 
employees with unpaid, job-protected leave in the event of a pregnancy, childbirth. 
loss of pregnancy. and/or pregnancy-related physical and mental conditions. 
Eligible employees may take up to four months of leave per pregnancy. 

Leave can be taken before and after birth during any period of time the employee is 
physically unable to work because of pregnancy or pregnancy-related condition. 
This includes time off needed for prenatal or postnatal care, severe morning 
sickness. doctor-ordered bed rest. childbirth. recovery from childbirth. loss or end of 
pregnancy, and any other related medical condition. 

Employee must provide at least 30 days advance notice of the date for which the 
pregnancy disability leave is sought and the estimated duration of the leave when 
possible. A letter from the employee's health-care provider must be provided to the 
Human Resources department stating the reason for the leave and the probable 
duration of the condition. 

If the employee is eligible for Family Medical Leave Act (FMLA)/California Family 
Rights Act (CFRA), the POL will run concurrently with FMLA for up to 12 workweeks. 
Upon concluding a POL. an employee's leave may transition to a CFRA bonding 
leave for up to 12 workweeks. 

The leave is unpaid. but the District will continue to make its standard contributions 
toward health and welfare benefits while the employee remains employed until the 
end of the POL. 

a. Length of Lea>ve: Pregnancy disability leave 'Nill be granted for that period of
time in which the unit member is granted leave under Section 15.8.1 abo>o1e
and normally lasting until thirty (30) calendar days after the birth of the child, or
cessation of the pregnancy, unless recommendations by a licensed physician
indicate a longer period of leave is needed for the health of the mother. Also.
the unit member may return sooner than the thirty (30) days if appro'o'ed by the
physician.

b. Compensation: Pregnancy disability is considered o temporary disability.
Therefore, benefits available under illness end injury leave may be applied to
pregnancy disability.

c. Health and VVelfare Benefits: VVhen the unit member ceases '✓1orl< and is
plaee.d on pregnancy disability leave, the district premium on insurance
policies shall continue until the end of the pregnancy disability leave.

d. Rights to Continue: A unit member granted pregnancy disability leave shall
continue her seniority rights as of the time leave was granted and shall be
permitted to return to the position she held at the time the leave was granted if
she returns at the end of the pregnancy disability leave.

e. Request Procedure: A 'NFif:ten request shall be submitted to Human Resources
by the unit member.
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Parental Leave 
a. A bargaining unit member who has at least twelve (12) months of service with

the District may take up to twelve (12) weeks of leave for the birth of a child of
the employee or the placement of a child with the employee in connection with
the adoption or foster care of the child by the employee. The leave will be paid
from any accumulated personal and illness and injury leave of the bargaining
unit employee.

b. The leave must be taken within the first 12 months after the birth or Rlgcement

for adoption or foster care of the child.
C. When a bargaining unit member has exhausted all current and accumulated

sick leave and continues to be absent on account of child bonding/parental

leave under the California Family Rights Act (CFRA: Government Code
Section 12945.2), he/she shall be entitled to substitute differential pay or 50%
of salary, whichever is greater, for any of the remaining twelve (12) workweek
period. If the sl::lsstit1:1te Eli#eFeAtial salaPJ' is §FeateF thaA the 69% sala1=y, ti,e
aFAe1;1At eeElt1etee ffem tl=ie 1;1Ait FAeFAeeF's salai:y feF st1estitt:1te eiffeFeAtial pay
st=iel! ee H"e eFAel::lnt l=)aie a st1estiti::1te effl[:lleyee effll=)leyed te fill u�e pesitieA eF,
if ne substitute empleyee is employed, the emeunt which would have been

paid to a substitute
d. In order to be eligible for differential 12a�. the unit member must have worked

for the District at least 1,250 hours during a 12-month geriod immediately: prior
to the date of the CFRA leave is to commence.

e. If both eligible parents are emgloyees, each emgloyee shall be granted 12
workweeks of chlld-bonding leave regardless of marital status.

Personal Necessity: Leave 
Seven (7) days of unit member's accumulated leave of absence for illness or injury 
(sick leave) allowed pursuant to Education Code Section 4498 may be used by the 
unit member at his/her election for personal necessity in each school year. Personal 
necessity leave shall be taken in one-day or half-day increments. 

Milita[Y Leave 
Military Leave shall be granted in compliance with Education Code Section 44800. 

Definition: Any unit member who enters the active military service as defined in 
Education Code Section 44800 during any period of national emergency declared by 
the President of the United States shall be entitled to a leave of absence. Unit 
members on reserve duty who are called for short periods of training duty will be 
granted leave under provisions of the Government Code and the Military and 
Veterans Code. 

Length of Leave: The leave shall continue until six (6) months after the unit member 
is released from active duty with the armed forces or until the President declares the 
emergency no longer exists. 

Compensation: Any unit member who enlists in, or who is called into the armed 
services shall receive his/her salary from the District for up to thirty (30) days after 
the leave commences each school year. 
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Health and Welfare Benefits: District insurance premiums will not continue beyond 
the 30-day period 

Return to Work: Unit members returning to work after military leave must give the 
District notice three (3) months before the start of a new semester. They must return 
at the beginning of a semester. 

Request Procedure: A written request for military leave shall be submitted to Human 
Resources and approved by the Superintendent. 

Famil� Care and Medical Leave (FMLA} 
eA9ployees FA□y 13e gFeAtee faffiily eeFe aAEl FAeeieal lea'9'e f:lUFSuaAt te GeveFAFAeAt 
Geee seetieA 12945.2 tlAElei= the folle•v'.'iAg teFFAs aAEl eeAElitieAs: 

FMLA allows eligible emnloy:ees to take leave for their own serious health 
conditions, child-bonding. sgecified family members' serious health conditions or for 
reasons related to a family member's militaex: service. 

AA eA9pleyee st:'lall Aa•,e see A eA'!pleyee feF a FAiAiffium ef r-.vel\'e (12) rneAtl=ls aAEI 
werked at least 1,250 hours duriAg this peried te be eligible for faffiily care □Ad 
A'leeical lea·o<e. 

An emQloyee must meet the following criteria to be eligible: 
• The emgloyee has been emoloyed by the emgloyer for at least 12 months
• The em12loyee has actually worked 1,250 hours in the 12 months Qrior to the

leave (excluding all 12aid and uriQaid time off, including sick leave}
• The emQloyee has not taken 12 workweeks of FMLA (or 26 weeks to care for

an injured militaex: service member) during the agQrogriate 12-month geriod
grior to tbe gresent reguest. Ihe 12-month geriod will be from July 1-June
30.

The 1,250 hours are counted back 12 months from the first day of gualifying leave. 

bea'o'e Fflay se §FaAteel feF tl=le sit=tl=l, aeleJ:ltieA eF festeF eaFe ef a cl=lilEl eF feF tl=le 
seFious health condition of an employee OF the effiployee·s child, spouse eF parent. 

FMLA may be taken for one of the following reasons: 
• Leave for reason of the birth of a child of the employee or the Qlacement of a

child with an emgloyee in connection with the adoption or foster care of the
child by the emgloyee.

• Leave to care for a child. garent, grandQarent, grandchild, sibling, s12ouse,
domestic Qartner, or designated Qerson who has a serious health condition.

• Leave because of an employee's own serious health condition that makes
the employee unable to perform the functions of the gosition of that
emgloyee, except for leave taken for disgbility on account of gregnancy,
childbirth, or related medical conditions.

• Leave bec;,�use of a gualifying exigency r�lated to the covered active Q�ty or
call to covered active duty of an emgloyee's sgouse. domestic gartner, child,
or Rarent in the Armed Forces of the United States. as sgecified in Section
3302.2 of the Unemployment Insurance Code.
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Under FMLA. a child must be under the age of 18. or 18 or over and incapable of 
self-care because of mental or physical disability. A child is a biological. adopted. or 
foster child. a stepchild. a legal ward, a child of a domestic partner. or a child of a 
person standing in loco parentis. 

A "serious health condition" is determined on whether: means an illness, injury, 
impairment, or physical or mental condition that involves either of the following: 

• Inpatient care in a hospital, hospice or residential health care facility; or
• Continuing treatment or continuing supervision of a health care provider

/\n employee 1.vhe meets all the requirements of eiiglbility shall be entitled to tv,mh>'e 
(12) ·worl< weeks of unpaid leave in any twelve (12) month period and tv.ielve (12)
'#Orie 'Necks of paid (at the same level paid for employees not on leave) health and
welfare benefits. A M.·elvc (12) month period commences on the first day of lcm•c.

Each eligible employee may take up to 12 workweeks of family and medical leave in 
a 12-month period (26 weeks when caring for a specified family member with 

15.11.4 qualifying illness and injury incurred during active duty military services). The leave 
15.11.6 is unpaid. but the District will continue to make its standard contributions toward 

health and welfare benefits. 

Employees may take intermittent leave if medically necessary based on the 
certification of the health provider. If an employee is taking the leave intermittently, 
the employee must notify the timekeeper which days of absence are for FMLA 
reason so the days may be counted. 

An employee may take leave for the birth of a child. or placement of a child with the 
family for adoption or foster care. only within the first 12 months after birth or 

15.11.7 placement of the child. Intermittent leave does not apply when the leave is for 
child-bonding. Under the FMLA, child-bonding leave must be taken in one 
continuous period of 12 workweeks. 

The above provisions are intended to, and shall comply with the provisions of 
15•11 •5 

Government Code section 12935.2 12945.2 and regulations of the Fair Employment 
15• 11 •8 

and Housing Commission covering family care and medical leave. 
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ARTICLE XVI 

SAFETY & HEALTH 

Employees shall not be required to work under unsafe or hazardous conditions
or to perform tasks which endanger their health, safety, or well-being. The 
District shall be resRonsible for Rroviding and maintaining buildings/facilities for
unit members consistent with state health and safety regulations. 

If a unit member has a serious or on-going concern that has not been
addressed through regular maintenance and safety reporting structures (e.g., 
Set:ieel8uee tiel(ets work orders, school-sgecific forms, etc.) regarding a
maintenance issue or the cleanliness of the working space, the classroom or
the restroom provided, the teacher shall communicate in writing those concerns
to the principal, assistant principal, or immediate supervisor. 

The district shall, within five (5) work days, provide to the Association, and the
concerned employee, an update to the plan of action in writing to address items
relating to 16.1 and 16.2 above.

The District shall comply with the provisions of the California Occupational
Safety and Health Act (CAL-OSHA) as amended (California Labor Code
Section 6300, et seq.) and regulations relating thereto (Title 8, California
Administrative Code, Section 330, et seq.). In the event that a CAL-OSHA
Compliance Inspection Engineer comes to the district as a result of the
implementation of California Occupational Safety and Health Act, as amended, 
and/or regulations hereto, the Association shall receive written notification of
the reason(s) for said inspection within 72 hours.

When safety insRection tours are made, including CAL-OSHA comRliance
inspection(s). at a school site, the Association President and/or a site LTA 
Regresentative shall be invited to walk through with the gersonnel malsing the
site insgection. when gossible. After the District receives the regort, the 
Association shall receive a cogy of said insgection regort within 72 ho.urs.

The Association shall reserve the right to a walk-through insgection to address
safety and health concerns at school sites. The District shall resgond within
three (3) business days to the insgection notice. The site insRection shall take
Qlace within five (5) business days following the District's res12onse.

It is the responsibility ef u!J.nit members ID shall be alert in observing unsafe
conditions, to make corrections within the scope of his/her authority, and to
report in writing these conditions to his/her immediate supervisor. The
supervisor receiving the written report shall make a request of the appropriate
personnel to investigate. A written response or a copy of the work order
request shall be provided to the unit members originating the report, the
School Safety Committee, and the District Safety Officer for investigation and
response.

The Association shall bE: entitled to equal representation with other employee 
organizations on the District Safety Task Force ane Health Committee. The role
of the Safety Task Force anEI HealtR GeFAFAiHee shall be te e1o1eFsee FAeniteF 
anel e•.1ah:1ate all safe!]• aAEl "1ealt"1 eenelitiens at seAeel sites anei1eF gistFiet is to
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16.6.2 

16.7 

16.8 
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identify areas of imQrovement for the safety aAa l=tealH, of the District. 

The District Safety Task Force aA€1 l=lealtl=l GamFAittee shall be comQrised of the 
following members: at least one (1} regresent2tive from elementary schools, at 
least one (1) representative from middle schools, at least one (1) regresentative 
from high schools, and at least one ( 1} regresentative from Sgecial Education. 
The Association reserves the right to aQQOint members to the committee. 

The District Safety Task Force aAel l=lealtt::i GaFAFAittee shall meet guarterly, at 
minimum, and shall make recommendations to the Superintendent and/or their 
designee. 

The District shall review the District Safety Plan on a yearly basis with the 
District School Safety committee with varied stakeholders, including 
Association members. The committee will evaluate the Safety Plan and make 
any changes based on committee recommendations. 

Each site shall aevelap an annual review ef its School Safety Plan with unit 
members at the beginning of the school year. �psA Feei1:1est ey tl=te saF§ainiA§ 
UAit mcmbcF, � School Safety Plans shall be available for review by unit 
members. Select, non confidential parts of the School Safety Plan as 
determined by the Director of Student Services shall be distributed to unit 
members. These plans are expected to cover contingency plans, including the 
responsibilities of the various employees, for a wide variety of safety risks, 
including but not limited to fire, earthquake, flood, civil disturbance, active 
shooter, and other emergency closings. These plans shall also include 
procedures for the release of students and employees from the site. When 
preparing these plans, each site shall take into consideration health and safety 
for persons with disabilities. Within the first thFee months of each school year 
the plans referenced above shall be reviewed at each site and whatever 
training is required by the plan shall take place by the end of the first quarter. 1n 
addition, ui;idated School Safety Plans, including recommendations made by 
each site committee, shall be presented to afle Fe•Q•iewee ey unit members orior 
te sul3missien ts tl=te 9istriet FOF tf:le 12!ans' annual re•9•ie1# after submission to the 
District for the Qlans' annual review. 

The District shall provide lwe four (4) ::;e::;sium;, one µer yuc1rle1, uf CPR ar1tl 
First Aid training a year on a teacher unQaid, non-workday. +eael=teFs Unit 
members may attend on a voluntary, unpaid basis. Training cost and CPR 
certificate cost shall be paid by the district. All interested unit members shall 
have an opgortuni!y: to garticigate 
availability. 

In the case of a student needing 
catheterizations, diapering, injections, 

in these training sessions based on 

specialized health procedures (e.g., 
suction, gavage feeding), whenever 

known, a pre-placement meeting shall take place at the local site with the 
employees who will be directly involved with a student who needs these 
specialized healthcare services to discuss the implementation of specialized 
healthcare procedures. 

Mandatory I4eeAaA training shall be accessible to unit members by the first 
work day. The District shall notify unit members by e-mail when I4eenan training 
is available. Trainings must be comQleted annually by SeQtember 3Q!h. All new 
hires will have 30 school days to comQlete the training. 
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	AGENDA
	10. GOVERNING BOARD - Resolutions/Proclamations/Appointments
	10. A. Request Approval of Resolution No. 23-24/42, to Excuse the Absence of Alma C. Castro, Ed.D., Board Member
	13. ACTION ITEMS
	13. A. BOARD MEETING MINUTES
	13. A. 1. Minutes - Request Approval of Minutes for the Regular Meeting of the Board of Education on February 22, 2024
	13. A. 2. Minutes - Request Approval of Minutes for the Special Meeting/Study Session of the Board of Education on March 6, 2024
	13. B. ADMINISTRATION
	13. B. 1. Request Approval of Resolution No. 23-24/43, to Order Biennial Governing Board Elections on November 5, 2024
	13. C. FACILITIES - (Measure K and Measure N Projects)
	13. C. 1. Request Acceptance of Completion of Bid No. 18MAY23-PM, for the Exterior Wall Waterproofing and Painting Project at Firebaugh High School as Completed by GDL Best Contractors, Inc.
	13. C. 2. Request Ratification of a Service Agreement Renewal with Hancock Park & DeLong, Inc., to Provide Special Services Pertaining to the School Facility Program Administered by the State Allocation Board and Office of Public School Construction from January 1, 2024 through December 31, 2024
	14. CONSENT AGENDA
	14. A. EDUCATIONAL SERVICES
	14. A. 1. Request Approval to Enter Into a Memorandum of Understanding with St. John's Community Health, to Provide Physical and Mental Health Services from March 18, 2024 through June 30, 2029
	14. A. 2. Request Approval to Enter Into an Agreement with the Music Center, to Provide a Theatrical and Musical Performance in Celebration of Asian American Pacific Islander Heritage Month on May 28, 2024
	14. A. 3. Request Approval to Enter Into an Agreement with Parents Helping Parents, to Provide Various Parent Workshops at Washington Elementary School during  the 2023-2024 School Year
	14. A. 4. Request Approval for the Western Association of Schools and Colleges Committee to Visit Lynwood High School and the Lynwood Community Adult School for Western Association of Schools and Colleges Accreditation between March 2024 and May 2024
	14. A. 5. Request Approval  to Enter Into an Agreement with Parent Empowerment, to Provide a Series of Workshops for Lynwood High School Families during the 2023-2024 School Year
	14. A. 6. Request Approval to Renew Agreement with Toni D. Johnson-Chavis M.D., Inc., to Provide Extension Training for Students in the Medical Assistant Program at the Lynwood Community Adult School during the 2023-2024 School Year
	14. A. 7. Request Approval to Renew Agreement with the Center for Effective Philanthropy, Inc., to Participate in the YouthTruth Student Survey during the 2023-2024 School Year
	14. A. 8. Request Approval to Enter Into an Agreement with the Los Angeles County Economic Development Corporation, to Provide Program Development Services during the 2023-2024 School Year
	14. A. 9. Request Approval to Enter Into an Agreement with 5 Mile Media, to Provide Marketing and Promotional Design Assistance during the 2023-2024 School Year
	14. A. 10. Request Approval to Renew an Online Software Subscription from CAP Group, Inc., to Provide the Educational Program and Software Accounting Program for the Associated Student Body Bookkeeping at the Lynwood Community Adult School from March 2024 through April 2025
	14. A. 11. Request Approval to Enter Into an Agreement with Early Childhood Education and Evaluation Partners, to Provide Environmental Rating Scale Assessments at All Early Childhood Education Classrooms during the 2023-2024 School Year
	14. A. 12. Request Approval to Enter Into an Agreement with Royale Management Group, LLC., to Provide a Big Air BMX Show at Various Elementary Schools between April 1, 2024 and May 31, 2024
	14. A. 13. Request Approval to Participate in the Arts, Media, Entertainment Institute Burbank 2024 in Burbank, CA on June 24-28, 2024
	14. A. 14. Request Approval to Attend the Annual California Association of Asian and Pacific Leaders in Education Conference in Newport Beach, CA on April 19-21, 2024
	14. A. 15. Request Approval to Enter Into an Agreement with Early Childhood Education and Evaluation Partners, to Provide Professional Development for Early Education Teachers and Staff for the Districtwide Professional Development Day on March 25, 2024
	14. A. 16. Request Approval to Enter Into an Agreement with Wild Wonders, Inc., to Provide an Educational Assembly on Wildlife Animals for Students in the Early Childhood Education Program on April 25-26, 2024
	14. A. 17. Request Approval to Attend the 2024 Writing Research to Improve Teaching and Evaluation Center Teaching Conference in Irvine, CA on April 18, 2024
	14. A. 18. Request Approval to Enter Into an Agreement with David Esfahanian, Visual Artist, to Create a Mural at Vista High School during the  2023-2024 School Year
	14. A. 19. Request Ratification of an Agreement with Gigs4Students.com, LLC., to Present Various Workshops for the Annual Black Teen Summit on February 22, 2024 and Follow-Up Workshops Between April 2024 and June 2024
	14. A. 20. Request Approval to Enter Into a Memorandum of Understanding with Conservatorio Cultural Mariachi y Folklore Mexicano, to Provide Music Instruction for Students in the After School Ensemble Program from March 2024 through March 2025
	14. A. 21. Request Approval to Attend the Association of California School Administrators Lead With Pride Summit in Anaheim, CA on March 17-19, 2024
	14. A. 22. Request Approval to Attend the 2024 California Foster Youth Education Summit in Sacramento, CA on April 14-16, 2024
	14. A. 23. Request Approval to Attend the 2024 Association of California School Administrators Equity Institute in Los Angeles, CA on April 3-5, 2024
	14. A. 24. Request Approval to Amend an Agenda Item Previously Approved on June 22, 2023, to Renew Agreements with Independent Educational Evaluators, to Provide Services for Students with Special Needs for the 2023-2024 School Year
	14. A. 25. Request Approval to Amend an Agenda Item Previously Approved on December 7, 2023, to Renew  Subscriptions with Don Johnston, Inc., to Provide Assistive Technology Tools and Software for Students with Special Education Eligibility as Outlined in the Individualized Education Plan for the 2023-2024 School Year
	14. A. 26. Request Approval to Amend an Agenda Item Previously Approved on October 26, 2023, to Enter Into an Agreement with Esther B. Hess, Ph.D., an Independent Educational Evaluator, to Provide Services for Students with Special Needs for the 2023-2024 School Year
	14. A. 27. Request Approval to Amend an Agenda Item Previously Approved on July 27, 2023, to Renew Agreement with American Education Research Corporation for the 2023-2024  School Year
	14. B. HUMAN RESOURCES - CERTIFICATED
	14. B. 1. Request Approval of Certificated Personnel Report: Personnel Assignment, Employment, Leaves and Separation
	14. B. 2. Request Ratification of Participation in the Self-Insurance Program with the Department of Industrial Relations Office from July 1, 2023 through July 1, 2024
	14. B. 3. Request Ratification of the Tentative Agreement Between Lynwood Unified School District and the Lynwood Teachers Association for the 2023-2024 Reopener as of January 26, 2024
	14. B. 4. Request Approval to Enter Into an Agreement with Concordia University Irvine, to Provide Student Practicum/Fieldwork from March 15, 2024 through June 30, 2027
	14. B. 5. Request Approval to Amend an Agenda Item Previously Approved on June 22, 2023, to Enter Into an Agreement with Leadership Associates, LLC, to Provide Consultancy Services for the Human Resources Division from July 1, 2023 to June 30, 2024
	14. B. 6. Request Approval to Amend an Agenda Item Previously Approved on August 24, 2023, to Enter Into a Service Agreement with Return to Work Partners, to Provide Services on an As-Needed Basis for Essential Job Function Analysis, Facilitation of Accommodation Meetings, and Management of a Return to Work Program from July 1, 2023 to June 30, 2024
	14. C. HUMAN RESOURCES - CLASSIFIED
	14. C. 1. Request Approval of Classified Personnel Report: Personnel Assignment, Employment, Leaves and Separation 
	14. D. BUSINESS SERVICES
	14. D. 1. Request Approval to Review and Ratify Purchase Orders for the Period Beginning January 23, 2024 through February 13, 2024, Per CA Education Code 17605 and 42636
	14. D. 2. Request Approval of Warrant and ACH Schedule for the Period of January 24, 2024 through February 6, 2024
	14. D. 3. Request Approval to Enter Into an Agreement with Geotechnical Professionals, Inc., for Supplemental Geotechnical Review and Consultation Services in Conjunction with the Field Infiltration Testing Services at Lynwood High School Imperial during the 2023-2024 School Year
	14. D. 4. Request Approval of the 2023-2024 Second Interim Report
	14. E. TECHNOLOGY AND INNOVATION
	14. E. 1. Request Ratification of an Agreement with Expatiate Communications, LLC, in Order to be in Compliance with the Requirements from the California Department of Education, as It Relates to the California Longitudinal Pupil Achievement Data System from February 1, 2024 through April 1, 2024
	14. E. 2. Request Approval to Attend the Virtual Atkinson, Andelson, Loya, Ruud, and  Romo Educational Law Technology WebTrain Series during the 2023-2024 School Year  
	14. E. 3. Request Approval to Amend an Agenda Item Previously Approved on October 26, 2023, to Request Approval to Establish and Attend Artificial Intelligence Taskforce Sessions for the 2023-2024 School Year 
	14. E. 4. Request Approval to Award RFQ/P #10JAN24- DN, Request for Quote/Proposal to Multiple Vendors for the Purpose of Providing Expanded Learning Opportunities Program during the 2024-2025 School Year
	14. F. ADMINISTRATION
	14. F. 1. Request Approval of Resolution No. 23-24/45, to Honor and Recognize March 31, 2024 as Transgender Day of Visibility in the Lynwood Unified School District
	14. F. 2. Request Approval of Resolution No. 23-24/46, Honoring the Life and Accomplishments of Cesar Chavez, and Declaring April 1, 2024 a Day of Service
	14. F. 3. Request Approval of Resolution No. 23-24/47, to Honor the Life and Legacy of Dolores Huerta and Declare April 10, 2024 as Dolores Huerta Day
	14. F. 4. Request Approval of Resolution No. 23-24/48, Designating the Month of April 2024 as Testicular Cancer Awareness Month and the Week of April 1-7, 2024 as Testicular Cancer Awareness Week
	14. F. 5. Request Approval of Resolution No. 23-24/49, in Recognition of Public School Volunteers and Proclaiming the Week of April 15-19, 2024 and May 29, 2024 as Public School Volunteer Week
	14. F. 6. Request Approval of Resolution No. 23-24/50, to Celebrate Autism Awareness Month During the Month of April 2024
	14. F. 7. Request Approval to Enter Into an Agreement with RNS Communications, Inc., to Provide Motor Vehicle Network Advertisement that Promotes the District at the Department of Motor Vehicles in Bell Gardens, CA from July 3, 2024 to June 30, 2025
	14. F. 8. Request Ratification of Participation in Various Advocacy Meetings with Elected Officials in Sacramento, CA on February 27-28, 2024
	15. INFORMATIONAL ITEMS
	15. A. Informational Item Only: Proposed Board Meeting Dates for the 2024-2025 School Year
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