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ADMINISTRATION

Executive Principal: James Bailey

Academy Principal: Karen Beard

AESL Academy Principal: Jeremiah Davis
Freshman Academy Principal: LaSheryl Jones Hall
School Board representative: Sharon Gentry

@ schools.mnps.org/whites-creek-high-school
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SCHOOL HIGHLIGHTS

Our mission is to embrace the diversity of all
students while providing a rigorous learning
environment that supports personal growth, student
ownership and community pride.

Whites Creek is preparing students for college,
work and life.

Whites Creek provides advanced, college-level
courses through the International Cambridge
program.

Whites Creek is national and locally known for the
alternative energy program.

Whites Creek provides early college access for all
students through federal funded program, GEARUP.

DRESS CODE

Tops: Red or white collared shirt. No hoodies.
Bottoms: Khaki. Shorts/skirts must be knee-length. No
denim.

ACADEMIC PROGRAMS
Cambridge IB program, Academies of Nashville pathways

FEATURED EXTRACURRICULAR ACTIVITIES
Basketball, football, band, cheerleading, track, wrestling,

DECA, ambassador’s leadership program, mock trial court,
FFA

FEATURED COMMUNITY PARTNERS

Girls, Inc., BLAZE, Meharry Medical Hospital, Metro
Nashville Health Department, UPS, Nashville Police
Department

RESOURCES & SUPPORTS

Clothing closet, tutoring, restorative justice, Communities in
Schools, mentoring and internships, ACT/SAT preparation,
food bank, advance placement courses,
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MULTI-TIERED SYSTEM OF SUPPORT (MTSS)
Metro Schools knows our students each have a unique

set of needs and the teaching and learning in our By I e e (‘::TNSPSS,’
classrooms must reflect that. Through our Multi-Tiered
System of Support (MTSS) framework, educators and (7). * __ v
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administrators have proven tools at their disposal to
support a timely and effective response to academic and
behavioral needs for each student — meeting the child
where they are.

HOW MTSS WORKS

Our school has a dedicated MTSS team, representative
of teachers and leaders throughout the building. This
team meets to discuss students who may need additional
supports and reviews each student’s supporting data.
Our MTSS data team meets every five weeks to identify
students who may need additional supports and
interventions. This team monitors students’ progress and
adjusts plans as needed.
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MTSS IN ACTION AT WHITES CREEK HIGH SCHOOL

Universal Supports for Targeted Supports Intensive Supports

All Students and Interventions and Interventions

e Clear expectations for daily
attendance

e School-wide positive behavior
expectations

e Equitable access to rigorous
grade-level, standards-based
instruction that is culturally
responsive and integrates
social/emotional development

e Inclusive partnerships with families
and communities

e Consistent school-wide discipline
procedures

e Physical activity and nutrition
services
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