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‭WADSWORTH CITY SCHOOL DISTRICT‬
‭BOARD OF EDUCATION‬

‭WADSWORTH, OHIO‬

‭SPECIAL MEETING‬
‭MONDAY, JUNE 30, 2025, 3:00 P.M.‬

‭WADSWORTH HIGH SCHOOL MAIN OFFICE CONFERENCE ROOM (625 BROAD ST.)‬

‭AGENDA‬

‭I.‬ ‭Call to Order‬

‭II.‬ ‭Pledge of Allegiance‬

‭III.‬ ‭Roll Call‬

‭IV.‬ ‭Motion for Approval and Signing of Minutes‬

‭V.‬ ‭Administrative Discussion Items, Presentations, and Updates‬

‭A.‬ ‭Set Board of Education Special Meeting Dates‬

‭VI.‬ ‭Administrative Items‬

‭A.‬ ‭Personnel Items‬

‭1.‬ ‭Employments (Recommendations are contingent upon each individual receiving‬
‭his/her license from the State Board of Education, with a license effective date of‬
‭July 1, 2025, if he/she does not already have the said license and successfully meets‬
‭all other pre-employment requirements of the board.)‬

‭a)‬ ‭Certified Employees‬

‭(1)‬ ‭Curtis Ashcraft‬
‭(2)‬ ‭Peyton Chaddock‬
‭(3)‬ ‭Caitlin Krauss‬
‭(4)‬ ‭Bethany Marcum‬
‭(5)‬ ‭Iain McDonald, long-term substitute‬
‭(6)‬ ‭Courtenay Stallings, long-term substitute‬
‭(7)‬ ‭Terry Stuart‬
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‭b)‬ ‭Non-teaching Employees‬

‭(1)‬ ‭Richard Kidd‬

‭c)‬ ‭Supplemental Contracts‬

‭(1)‬ ‭Dylan Kubilus, Band Camp Instructor‬
‭(2)‬ ‭Doug Miller, Coach, Asst. Coach, GRIT Football Academy‬
‭(3)‬ ‭Brent Steiner, Coach, Asst. Coach, GRIT Football Academy‬
‭(4)‬ ‭Justin Todd, Coach, Director, GRIT Football Academy‬

‭2.‬ ‭Recommendation to approve the following be paid on an as-needed basis at BA-01 of‬
‭the‬‭Negotiated Agreement‬‭between the Wadsworth Education‬‭Association and the‬
‭Wadsworth City School District Board of Education for work completed outside of‬
‭their 2024-2025 work year and prior to the start of the 2025-2026 work year:‬

‭Employee‬ ‭Reason‬ ‭Total Hours‬

‭Angela Wooldridge‬ ‭Extended School Year Services‬ ‭TBD*‬
‭Lindsey Miller, eff. 6/18/2025‬‭Ohio State Testing Summer Program‬ ‭TBD*‬
‭McKenize Monroe‬ ‭Required Professional Development‬ ‭TBD*‬
‭Brenna Walker‬ ‭Required Professional Development‬ ‭TBD*‬
‭Hannah Maschek‬ ‭Required Professional Development‬ ‭TBD*‬

‭*‬‭As needed, as determined by student need and supervisor‬‭pre-approval‬

‭3.‬ ‭Recommendation to approve unpaid leave for Melissa Sapara for the 2025-2026‬
‭school year‬

‭B.‬ ‭Action Consent Items‬

‭1.‬ ‭Recommendation to approve a second reading and approval of revised Board of‬
‭Education Policy 5460, Graduation Requirements‬

‭2.‬ ‭Recommendation to determine the following students are impractical to transport for‬
‭the 2025-2026 school year:‬

‭a)‬ ‭Joseph Olszewski, to St. Vincent-St. Mary‬
‭b)‬ ‭Juliana Schafter, to NEO Classical Academy‬

‭3.‬ ‭Recommendation to approve the Memorandum of Understanding Regarding Students‬
‭Placed in the Medina County Juvenile Detention Center between the Medina City‬
‭School District Board of Education and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year‬
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‭4.‬ ‭Recommendation to approve the Evolve Academy Agreement between the Medina City‬
‭School District Board of Education and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year‬

‭5.‬ ‭Recommendation to approve the Evolve Academy Agreement Addendum between the‬
‭Medina City School District Board of Education and the Wadsworth City School‬
‭District Board of Education for the 2025-2026 school year‬

‭6.‬ ‭Recommendation to approve the Play Agreement between Concord Theatricals and‬
‭the Wadsworth City School District Board of Education‬

‭7.‬ ‭Recommendation to approve the purchase of  risk management insurance, including‬
‭cyber coverage and active shooter coverage, through the SeibertKeck Agency for the‬
‭period of July 1, 2025 through June 30, 2026‬

‭8.‬ ‭Recommendation to  approve the Alternate School Food Authority (SFA) Agreement‬
‭between Sacred Heart of Jesus School and the Wadsworth City School District Board of‬
‭Education for the period of July 1, 2025 through June 30, 2026‬

‭9.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Contractor Dentist Agreement and Waiver of Liability and Release Form‬
‭between Dr. Alex McIlvaine and the Wadsworth City School District Board of Education‬
‭for the period of July 1, 2025 through June 30, 2026‬

‭10.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Team Physician Agreement between Dr. Jeffrey Burkey and the‬
‭Wadsworth City School District Board of Education for the period of July 1, 2025‬
‭through June 30, 2026‬

‭11.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Contractor Physician Agreement between Dr. Michael Boyer and the‬
‭Wadsworth City School District Board of Education for the period of July 1, 2025‬
‭through June 30, 2026‬

‭12.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Contractor Physician Agreement and Waiver of Liability and Release‬
‭Form between Dr. Brandon Bupp and the Wadsworth City School District Board of‬
‭Education for the period of July 1, 2025 through June 30, 2026‬

‭13.‬ ‭Recommendation to approve the County Service Agreement between the Educational‬
‭Service Center of Medina County and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year‬

‭14.‬ ‭Recommendation to approve the Parent Square Terms of Use, Privacy Policy, and‬
‭School Agreement‬
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‭15.‬ ‭Recommendation to approve the Wadsworth City School District Student Data Privacy‬
‭Agreement for Technology Providers between Parent Square and the Wadsworth City‬
‭School District Board of Education‬

‭16.‬ ‭Recommendation to approve the Hometown Marketing Terms of Service and Privacy‬
‭Policy, effective June 19, 2025‬

‭17.‬ ‭Recommendation to sell a Haas Mini Mill for $16,000.00 to the Kent City School‬
‭District Board of Education, per‬‭Board of Education‬‭Policy 7300, Disposition of Real‬
‭Property/Personal Property‬

‭18.‬ ‭Recommendation to approve the Settlement Agreement, Final Release, Discharge,‬
‭Waiver, and Covenant Not to Sue Agreement‬

‭19.‬ ‭Recommendation to approve the Agreement for Admission of Tuition Pupils Pursuant‬
‭to Section 3313.841 O.R.C. between the Educational Service Center of Northeast Ohio‬
‭and the Wadsworth City School District Board of Education for the 2025-2026 school‬
‭year‬

‭20.‬ ‭Recommendation to approve the following memorandums of understanding between‬
‭the Wadsworth Education Association and the Wadsworth City School District Board‬
‭of Education:‬

‭a)‬ ‭Media Communications Program‬
‭b)‬ ‭Grizzly Academy Teacher Preparation Time‬
‭c)‬ ‭Kindergarten Teacher Start of the 2025-2026 School Work Year‬
‭d)‬ ‭Job Posting(s) Timeline‬

‭VII.‬ ‭Items of the Treasurer‬

‭A.‬ ‭Action Consent Items‬

‭1.‬ ‭Recommendation to approve the FY 25 Advance and Transfers Report;‬
‭2.‬ ‭Recommendation to make amendments to the FY 25 certificate of revenue;‬
‭3.‬ ‭Recommendation to adopt final FY 25 appropriations;‬
‭4.‬ ‭Recommendation to approve the initial FY 26 certificate of revenue;‬
‭5.‬ ‭Recommendation to adopt temporary FY26 appropriations;‬

‭VIII.‬ ‭Board Member Items‬

‭A.‬ ‭Ratification of Resignations‬

‭1.‬ ‭Carla Daniels, Non-teaching Employee, retire, eff. 7/1/2025‬
‭2.‬ ‭Matt Hulme, Certified Teacher‬
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‭3.‬ ‭Matt Hulme, 9th Grade Asst. Football Coach‬
‭4.‬ ‭Brett Tanner, eff. 7/18/2025‬

‭IX.‬ ‭Executive Session‬

‭WHEREAS, a public board of education may hold an executive session only after a majority quorum of‬
‭this board determines by a roll call vote to hold such a session and only at a regular or special meeting‬
‭for the purpose of the consideration of any of the following matters:‬

‭A.‬ ‭To consider one or more, as applicable, of the check marked items with respect to a public‬
‭employee or official:‬

‭1.‬ ‭Appointment‬
‭2.‬ ‭Employment ✔‬
‭3.‬ ‭Dismissal‬
‭4.‬ ‭Discipline‬
‭5.‬ ‭Promotion‬
‭6.‬ ‭Demotion‬
‭7.‬ ‭Compensation ✔‬
‭8.‬ ‭Investigation of charges/complaints (unless public hearing requested)‬

‭B.‬ ‭To consider the purchase of property for the public purposes or for the sale of property at‬
‭competitive bidding‬

‭C.‬ ‭Conferences with an attorney for the public body concerning disputes involving the public‬
‭body that are the subject of pending or imminent court action‬

‭D.‬ ‭Preparing for, conducting or reviewing negotiations or bargaining sessions with public‬
‭employees concerning their compensation or other terms and conditions of their employment‬

‭E.‬ ‭Matters required to be kept confidential by federal law or rules or state statutes‬

‭F.‬ ‭Specialized details of security arrangements where disclosure of the matters discussed might‬
‭reveal information that could be used for the purpose of committing or avoiding prosecution‬
‭for a violation of the law‬

‭NOW, THEREFORE BE IT RESOLVED,‬‭that the Wadsworth‬‭City Board of Education, by a majority of‬
‭the quorum present at this meeting, does hereby declare its intention to hold an executive session on‬
‭A2, A7, and E‬‭as listed above.‬

‭X.‬ ‭Adjournment‬

‭Upon request to the Superintendent, the District shall make reasonable accommodations for a person with a‬
‭disability to be able to participate in this activity.‬
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‭WADSWORTH CITY SCHOOL DISTRICT‬
‭BOARD OF EDUCATION‬

‭Special Meeting‬
‭June 30, 2025‬

‭Agenda Detail Sheet‬

‭VI.‬ ‭Administrative Items‬

‭A.‬ ‭Personnel Items‬

‭1.‬ ‭Employments‬

‭a)‬ ‭Certified Employees‬

‭(1)‬‭Curtis Ashcraft:‬ ‭Mr. Ashcraft is being recommended‬‭to fill the‬
‭WHS media communications teaching position that was left open‬
‭Mr. Najada Davis resigned.‬

‭(2)‬‭Peyton Chaddock:‬ ‭Ms. Chaddock is being recommended‬‭to fill the‬
‭high school math teaching position that was left open when Mr. Mike‬
‭Schmeltzer accepted a math teaching position at the Grizzly Academy.‬

‭(3)‬‭Caitlin Krauss:‬ ‭Ms. Krauss is being recommended to‬‭fill the Grizzly‬
‭Academy Gr. 7-12 English teaching position, a new position due to the‬
‭expansion of the Grizzly Academy to now include grades 6-12.‬

‭(4)‬‭Bethany Marcum:‬ ‭Ms. Marcum is being recommended to‬‭fill the‬
‭Grizzly Academy intervention specialist position, a new position due to‬
‭the expansion of the Grizzly Academy to now include grades 6-12.‬

‭(5)‬‭Iain McDonald:‬ ‭Mr. McDonald is being recommended‬‭to fill the‬
‭part-time, elementary music, long-term substitute position that was‬
‭left open when Ms. Jocelyn Thompson moved to the Wadsworth Middle‬
‭School music position to fill in for Ms. Samantha Quallich for the‬
‭2025-2026 school year only.‬

‭(6)‬‭Courtenay Stallings:‬ ‭Ms. Stallings is being recommended‬‭to fill the‬
‭part-time, third grade, long-term substitute teaching position at Valley‬
‭View Elementary School that was left open when Ms. Jordan Kirven‬
‭accepted a third-grade, long-term substitute teaching  position at‬
‭Isham Elementary School for the 2025-2026 school year.‬
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‭(7)‬‭Terry Stuart:‬ ‭Mr. Stuart is being recommended to fill the Wood Shop‬
‭teaching position that was left open when Mr. Joseph Suppan retired.‬

‭b)‬ ‭Non-teaching Employees‬

‭(1)‬‭Richard Kidd:‬ ‭Mr. Kidd is being recommended to fill‬‭the Maintenance‬
‭Mechanic I position that was left open when Mr. Chris Canter resigned.‬

‭B.‬ ‭Action Consent Items‬

‭1.‬ ‭Revised Board of Education Policy 5460, Graduation Requirements:‬ ‭The second‬
‭reading and adoption of revised Board of Education Policy 5460, Graduation‬
‭Requirements, is being recommended‬‭to align the Board‬‭of Education policy on‬
‭graduation requirements (‬‭5460‬‭) with the criteria to‬‭obtain the Community Service‬
‭Seal for graduation (see below).  The new wording is highlighted in‬‭yellow‬‭.‬

‭Policy 5460 Revised Language‬‭:‬

‭All students must complete a minimum of ten (10) hours of community service‬‭during‬
‭their Junior and/or Senior years‬‭as part of their‬‭graduation requirements.‬

‭Community Service Seal Requirements‬‭:‬

‭Community Service Seal‬
‭a)‬ ‭Complete 10 hours of community service during Junior/Senior Year.‬
‭b)‬ ‭Service hours need to be in Wadsworth or benefit the Wadsworth community.‬
‭c)‬ ‭Service hours are done in a non-profit organization or pre-approved by the‬

‭high school administration.‬

‭3.‬ ‭Memorandum of Understanding (Students Placed in the Medina County Juvenile‬
‭Detention Center):‬ ‭The Memorandum of Understanding‬‭Regarding Students Placed‬
‭in the Medina County Juvenile Detention Center between the Medina City School‬
‭District Board of Education and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year being recommended for approval details the‬
‭responsibilities of both parties for students placed into the Medina County Juvenile‬
‭Detention Center.‬

‭4. & 5.‬ ‭Evolve Academy Agreement & Addendum:‬ ‭The‬‭Evolve Academy Agreement and‬
‭Addendum between the Medina City School District Board of Education and the‬
‭Wadsworth City School District Board of Education for the 2025-2026 school year‬
‭being recommended for approval will continue to allow students to attend Evolve‬
‭Academy if the student’s individual education program (IEP) requires the said‬
‭placement.‬

‭6.‬ ‭Concord Theatricals Play Agreement:‬ ‭The Play‬‭Agreement between Concord‬
‭Theatricals and the Wadsworth City School District Board of Education being‬
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‭recommended for approval will allow our high school drama club to perform “Lost‬
‭Girl” November 13-15, 2025.‬

‭7.‬ ‭SeibertKeck Agency Risk Management Insurance:‬ ‭The risk management‬
‭insurance, including liability, property, fleet coverage, cyber liability, and active‬
‭shooter coverage, through SeibertKeck Insurance Agency, Inc., being recommended for‬
‭approval begins on July 1, 2025 and runs through June 30, 2026.‬

‭8.‬ ‭Alternate School Food Authority (SFA) Arrangement:‬ ‭The Alternate School Food‬
‭Authority (SFA) Arrangement,‬‭for the period of July‬‭1, 2025 through June 30, 2026,‬
‭being recommended for approval will allow our school district to continue to manage‬
‭the lunch program at Sacred Heart of Jesus School during the 2025-2026 school year.‬

‭13.‬ ‭Educational Service Center of Medina County 2025-2026 County Service‬
‭Agreement:‬ ‭The Educational Service Center of Medina‬‭County 2025-2026 County‬
‭Service Agreement being recommended for approval‬‭details‬‭the services we will‬
‭either purchase, or have access to, through the Educational Service Center of Medina‬
‭County for the 2025-2026 school year.‬

‭14. & 15.‬ ‭Parent Square:‬‭The Parent Square Terms‬‭of Use, Privacy Policy, School Agreement,‬
‭and Student Data Privacy Agreement for Technology Providers being recommended‬
‭for approval will allow us to move to Parent Square for our communication platform.‬
‭If approved, Parent Square will replace Remind and Blackboard Connect (automated‬
‭phone call system).‬

‭16.‬ ‭Hometown Marketing:‬ ‭The Hometown Marketing Terms‬‭of Service and Privacy‬
‭Policy being recommended for approval will allow our school district to move from‬
‭Local Level to Hometown Marketing for online ticket and other sales.‬

‭18.‬ ‭Settlement Agreement:‬ ‭The Settlement Agreement,‬‭Final Release, Discharge, Waiver,‬
‭and Covenant Not to Sue Agreement being recommended for approval outlines the‬
‭compensatory services that have been/will be provided to a student, per the student’s‬
‭individual education program (IEP).‬

‭19.‬ ‭Educational Service Center of Northeast Ohio Agreement:‬ ‭The Agreement for‬
‭Admission of Tuition Pupils Pursuant to Section 3313.841 O.R.C. between the‬
‭Educational Service Center of Northeast Ohio and the Wadsworth City School District‬
‭Board of Education for the 2025-2026 school year being recommended for approval‬
‭will allow the Educational Service Center of Northeast Ohio to provide visually‬
‭impaired services to students who require the said services, per each student’s‬
‭individual education program (IEP).‬

‭20.‬ ‭Wadsworth Education Association Memorandums of Understanding:‬ ‭A brief‬
‭description of the memorandums of understanding between the Wadsworth‬
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‭Education Association and the Wadsworth City School District Board of Education‬
‭being recommended for approval are as follows:‬

‭a)‬ ‭Media Communications Program‬‭: The MOU will allow our‬‭new media‬
‭communications teacher to work up to twenty (20) hours at his per diem rate‬
‭of pay prior to the start of the 2025-2026 school work year.  A similar MOU‬
‭was approved for the same program in 2022.‬

‭b)‬ ‭Grizzly Academy Teacher Preparation Time‬‭: The MOU‬‭will allow teacher‬
‭preparation time to fall outside of the student day but inside of the teacher‬
‭workday if needed.  A similar MOU was approved in 2023.‬

‭c)‬ ‭Kindergarten Teacher Start of the 2025-2026 School Work Year‬‭: The MOU‬
‭details the seven (7) workdays for kindergarten teachers (excluding‬
‭kindergarten teachers at Grizzly Academy).  A similar MOU has been approved‬
‭on multiple occasions, most recently in 2024.‬

‭d)‬ ‭Job Posting(s) Timeline‬‭: The MOU will allow for adjustments‬‭to the posting‬
‭and filling a vacancy process found in the‬‭Negotiated‬‭Agreement‬‭between the‬
‭Wadsworth Education Association and the Wadsworth City School District‬
‭Board of Education.   A similar MOU has been approved on multiple occasions‬
‭to expedite the process during summer months, especially when openings‬
‭occur close to July 10 (after which an employee under contract with a Board of‬
‭Education does not have to be released from the said contract for the‬
‭upcoming school year) or close to the start of the school year.‬

‭June 30, 2025 Special BOE Mtg. Agenda‬ ‭Page 9‬



RECORD OF PROCEEDINGS 
WADSWORTH CITY BOARD OF EDUCATION 

 
Minutes of Regular Meeting   Date:  June 9, 2025 

 

 
Page 1 of 15 

 
  

 

The Wadsworth City Board of Education met in Regular Session on Monday, June 9, 2025, at  
7:00 P.M at James R. McIlvaine Performing Arts Center, 625 Broad Street. 
 
 
ROLL CALL 
 
 Present  Batey, Gordon, Stevens, Beck 
 Absent   McComas 
 Administrators  4 
 Staff   0 
 Visitors  1 
 
 
PLEDGE OF ALLEGIANCE 
 
 
25-06-80 APPROVAL OF BOARD MINUTES 
 

The motion was made by Stevens, seconded by Batey, to approve the 
following Board of Education Meeting Minutes: 
 
Regular Meeting May 12, 2025 

 
 VOTE: Yea - Gordon, Stevens, Beck, Batey 
  Nay - None      Motion Carried, 
 
 
ADMINISTRATIVE DISCUSSION ITEMS, PRESENTATIONS AND UPDATES 
 

A. Presentation by Steve Moore, Assistant Superintendent:  2027-2028 School 
Year Calendar. 

 
B. Set date for Board of Education Special Meeting for 3:00 p.m. on June 30, 

2025, at Wadsworth High School. 
 

C. Set date for Records Commission Meeting for 2:45 p.m. on June 30, 
2025, at Wadsworth High School. 
 

D. Carpentry House Auction 
 

E. Technical Revision to Board of Education Bylaw 0164 
 

F. Purple Star Designation 
 

G. Relocation of the Administrative Offices at the Charles R. Parsons 
Administration Building/Expansion of the Grizzly Academy. 
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PUBLIC PARTICIPATION 
 
 
ADMINISTRATIVE ITEMS 
 
25-06-81 Upon the recommendation of Superintendent Hill, the motion was made by  

Batey, seconded by Beck, to adopt the Personnel Consent Items from the 
June 9, 2025, Regular Meeting, as presented: 

 
A. PERSONNEL CONSENT ITEMS 

 
1. Employments 

 
(Recommendations are contingent upon each individual receiving his/her license 
from the Ohio Department of Education and Workforce, with a license effective date 
of July 1, 2025, if he/she does not already have the said license and successfully 
meeting all other pre-employment requirements of the Board.) 
 
a) Administrators 

 
William DiMascio Director of Four Cities Compact (2025-2027) 
 

b) Certified Employees 
 
Alec Booth 
Andrew Booth 
 

c) Non-Teaching School Employees 
 
Corinne Garnett (eff. 08/20/2025) 
 

d) Non-Teaching School Employees (2-year contract) 
 
DeWayne Heggie 
Halle Sterret 
April Troup 
 

e) Certified Substitutes 
 
Katy Croft (eff. 05/05/2025) 
Karen Hamilton 
 

f) Classified Substitutes 
 
Katy Croft (eff. 05/05/2025) 
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g) Supplemental Contracts 

 
Pete Alexander Career Tech Dept. Head 
Jason Ball Girls’ Reserve Asst. Tennis Coach (Vol.) 
Mary Beth Baxley Adult Worker, Youth Musical Theater Camp 
Lindsay Berger RTI Member (Overlook) 
Rich Berlin Student of the Month 
Anna Bowling Speech and Debate Asst. Coach (All Events) 
Anthony Boytim Chess Club (WHS) 
Amy Broadhurst Grade 12 Class Advisor 
Jill Carpenter Chess Club (Isham) 
 Fishing Club (Isham) 
 Student Council (Isham - 50%) 
 STEM Club (Isham - 50%) 
Mario Caruso WMS Asst. Football Coach 
Patti Chrisman RTI Member (Isham) 
Nicholas Common Asst. Coach, Wads. Youth Baseball Camp 
Jessica Courson Flag Corp (Winter) 
Katherine Dannemiller Asst Coach (Debate) 
Kalyn Davis, Student Council Asst. (WHS) 
 Vocal Music Director 
 Encore Dept. Head 
Dave Derrig, Art Club 
 Franklin Mural 
Carly DiPaolo RTI Chair (WHS) 
 Extended Service (87 hrs.) 
Chelsea Duty RTI Member (WHS) 
Abby Elliott WHS Special Education Dept. Head 
Susan Everhart WHS Business Dept. Head 
Nikki Farson Extended Service (87 hrs.) 
 Grade 9 Class Advisor 
Krystal Flory RTI Member (WHS) 
Scott Formhals Asst. Band Director 
Laurie Freund Extended Service (87 hrs.) 
Vicki Fugate RTI Member (Isham) 
 STEM Club (Isham - 50%) 
Amanda Gailey WMS Fall Cheerleading Coach 
 WMS Winter Cheerleading Coach 
David Gailey National Forensic Head Coach 
Ashlynn Gervase Student Council (Overlook) 
Jonah Hall WMS Asst. Football Coach 
Charles Hamilton Student Council (WHS) 
Laura Harig Annual 
 WHS English Dept. Head (50%) 
Matt Hastings Band Camp 
Ashley Heffinger RTI Co-Chair (Valley View - 50%) 
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Eric Heffinger WHS Newspaper 
Dana Hire Band Director 
Mike Horvat 2025-2026 Extended Service (50 hrs.) 
Caroline Houston RTI Chair (Isham) 
Abbey Hoxworth Chess Club (WMS) 
Zach Humrichouser WHS Intramurals 
William Hutchinson Girls’ Reserve Asst. Tennis Coach (Vol.) 
Michael Irwin WMS Power of the Pen Asst. Advisor 
Cara Johnson Girls’ Reserve Tennis Coach 
Larry Kaufman RTI Member (WHS) 
Kim Kirven RTI Chair (Overlook) 
Andrea Kline WHS World Language Dept. Head 
Jason Knapp Grade 11 Asst. Class Advisor 
Bethany Kovacevich Bus Ramp Duty 
Michael Kuethe Fall Esports Advisor (WHS) 
 Winter Esports Advisor (WHS) 
Sandy Kurt WHS Math Dept. Head 
Debbie Lake Co-Director, WHS Play 
Colleen Lavin Chess Club (Overlook) 
Mike Lee WHS Intramurals 
Vanessa Lloyd Flag Corps (Fall) 
Ryun Louie Percussion Studies Coordinator 
 Percussion Artist in Residence 
 Elementary Percussion Instructor 
Joy Love Chess Club (Valley View) 
Rob Lynn Grade 11 Class Advisor 

   RTI Member (WHS) 
   WHS Intramurals 

Morgan Marando Student Council (Isham - 50%) 
Sarah Maxon Bus Ramp Duty (Overlook) 
Cyndi McClintock Band Camp 
Marah Minor Lady Grizzlies Basketball Camp Student 
Worker 
Kade Miros College Worker, Youth Musical Theater Camp 
Casey Mobley Band Camp 
Brian Morrison Bus Ramp Duty (Isham) 
Mike Moser WMS Cross County Asst. Coach 
Joe Muhl Band Camp 
Holly Musacchia Crossing Guard Supervisor (Valley View) 
Lauren Myers RTI Member (Overlook) 
Halle Neely Bus Ramp Duty (Isham) 
Brandon Nolin Crossing Guard Supervisor (Overlook) 
 8th Grade Head Football Coach 
Janee Oktella Student Council (Valley View - 50%) 
 Bus Ramp Duty (Valley View) 
Kelly Osterhouse RTI Member (Valley View) 
Kathy Ott Bus Ramp Duty (Overlook) 
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Lisa Owens Science/STEM Club (Valley View) 
Holly Palcisco Bus Ramp Duty (Valley View) 
Tallie Paz RTI Co-Chair (Valley View - 50%) 
 Extended Service (60 hrs.) 
Brianne Pernod Co-Director, WHS Play 
Greg Pickard Director, Wadsworth Youth Baseball Camp 
Sarah Plain Band Camp 
Matt Price WMS Asst. Football Coach 
Adam Quinn Band Camp 
Kelly Rapp Extended Service (99 hrs.)  
Mike Recupero RTI Member (WHS)  
Lindsay Rohrbach Extended Service (14 hrs.)  
Shelly Rohrer WHS Science Dept. Head 
Anne Rosenberger National Honor Society (50%)  
Lauren Ross WHS Guidance Dept. Head  
 Extended Service (111 hrs.) 
Mark Schoonover Grade 12 Asst. Class Advisor  
David Selzer Band Camp 
Gail Sheffield Fall Faculty Manager 
Trent Shaffer Asst. Coach, Youth Football Camp  
 Varsity Asst. Football Coach  
Jeff Shenker Asst. Coach, Wads. Youth Baseball Camp  
Matt Shiarla Art Club 
 WMS Asst. Football Coach  
Kip Shipley Science/STEM Club (WHS) 
Ernie Shore Asst. Coach, Wads. Youth Baseball Camp  
Nate Singleton National Honor Society (50%) 
Mike Sladky Health/PE Dept. Head  
Lisa Smith WHS English Dept. Head (50%)  
Eric Tilson International Club 
Justin Todd Extended Service (140 hrs.) 
Joseph Tricomi WMS Asst. Football Coach (Vol.)  
Emily Triplett Bus Ramp Duty (Overlook) 
Steve Webb Asst. Coach, Wads. Youth Baseball Camp  
Chad Wolf 7th Grade Head Football Coach 
Katie Wolf RTI Member (Valley View)  
 Student Council (Valley View - 50%)  
John Yaggi RTI Member (WHS) 
 WHS Social Studies Dept. Head  
Alexandra Zwisler OST Test Prep Summer School Teacher 
Karlynn Baker Band Camp 
Laurie Ryder Extended Service (60 hrs.) 

 
2. Recommendation to pay Ashley Ruedisueli her hourly rate for 

preschool screening work completed outside of her 2024-2025 work 
year and before her 2025-2026 work year. 
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3. Recommendation to approve the following be paid on an as-needed 
basis at BA-01 of the Negotiated Agreement between the Wadsworth 
Education Association and the Wadsworth City School District Board 
of Education for work completed outside of their 2024-2025 work year 
and prior to the start of the 2025-2026 work year: 
 

 Employee  Reason Total Hours 

Camdyn Brady ESY* TBD*** 
Rebekah Chaney ESY TBD*** 
Ever Daw-Powers Preschool Evaluations TBD*** 
Taylor Epling EOC Summer School Teacher 12.0 
Taylor Gardner ESY TBD*** 
Ashlynn Gervase OST Summer Program** 24.5 
Charles Hamilton Govt. Summer School Teacher 70.0 
Kelly Laib OST Summer Program 24.5 
Heather LaMar Preschool Evaluations TBD*** 
Joy Love OST Summer Program 24.5 
Bree McNeill CAC Summer School Teacher 87.5 
Lindsey Miller ESY TBD*** 
MacKenzie Monroe ESY TBD*** 
Hannah Myers Preschool Evaluations TBD*** 
Meghan Nichols OST Summer Program 24.5 
Emily Osting ESY TBD*** 
Christa Reed ESY TBD*** 
Mike Sladky Health Summer School Teacher TBD **** 
Amanda Spaetzel ESY TBD*** 
Wendy Turocy ESY TBD*** 
Brenna Walker ESY TBD*** 
Brooke Wightman Preschool Evaluations TBD*** 
Kevin Williams Health Summer School Teacher TBD **** 
Hope Zakany ESY  
Ali Zwisler OST Summer Program 24.5 

 
*   Extended School Year Services 

**   Ohio State Testing Summer Program 
***   As needed, as determined by student need and supervisor pre-approval. 

****   There are a total of seventy (70) hours for summer school health that 
will be split between Mr. Sladky and Mr. Williams. 
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4. Recommendation to pay Alex Martin, Speech and Language 

Pathologist, his per diem rate of pay, per the Negotiated Agreement 
between the Wadsworth Education Association and the Wadsworth 
City School District Board of Education, on an as needed basis for 
work completed as part of our extended school year services for 
students prior to the start of the 2025-2026 work year. 
 

 VOTE: Yea – Stevens, Beck, McComas, Batey, Gordon 
  Nay – None      Motion Carried, 
 
25-06-82 Upon the recommendation of Superintendent Hill, the motion was made by Beck, 

seconded by Batey, to adopt the Action Consent Items from the June 9, 2025, 
Regular Meeting, as presented: 

 
B. ACTION CONSENT ITEMS 

 
1. Recommendation to accept the following donations: 

 
a) Casa Del Rio    $   800 
b) Wadsworth Drama Boosters  $4,500 
c) Franklin PTO    $2,309 
 

2. Recommendation to add Jackson Taylor to the list of 2025 graduates, 
having met all State and local requirements. 
 

3. Recommendation to determine the following students are impractical to 
transport for the 2025-2026 school year: 

 
a) Regan Beaumont St. Hilary 
b) Kylie Campbell St. Vincent-St. Mary 
c) Jude Carlson  St. Hilary 
d) Luke Carlson  St. Hilary 
e) Aidan Dill  St. Hilary 
f) Harper Fabris  Chapel Hill Christian School 
g) Caprice Fortunato Archbishop Hoban 
h) Dominic Fortunato Archbishop Hoban 
i) Christian Fox  NEO Classical Academy 
j) Joy Fox  NEO Classical Academy 
k) Silas Fox  NEO Classical Academy 
l) Brayden Fyock St. Hilary 
m) Eden Fyock  St. Hilary 
n) Nolan Gearhart Julie Billiart 
o) Mariana Gluck  Archbishop Hoban 
p) Ray Koeberle  Archbishop Hoban 

  



RECORD OF PROCEEDINGS 
WADSWORTH CITY BOARD OF EDUCATION 

 
Minutes of Regular Meeting   Date:  June 9, 2025 

 

 
Page 8 of 15 

 
  

 

q) Caryn Ann Kornaker Our Lady of the Elms 
r) Sarah Kreeger Archbishop Hoban 
s) Grady Liehr Archbishop Hoban 
t) Lynnlee Matheny Old Trail School 
u) John Olszewski St. Hilary 
v) Julia Olszewski St. Hilary 
w) Robbie Petit St. Peter and Paul 
x) Henry Russell St. Peter and Paul 
y) Jocelyn Russell St. Peter and Paul 
z) Crosby Stanfield St. Francis DeSales  
aa) Reed Stanfield St. Francis DeSales  
bb) Rocco Stecz St. Hilary 
cc) Brady Wachter Archbishop Hoban  
dd) Ella Wilson St. Hilary 
ee) Emma Wilson Archbishop Hoban  
ff) Jacqueline Wilson St. Hilary 
 

4. Recommendation to approve the final Class of 2025 graduation roster. 
 

5. Recommendation to approve the revised 2025-2026 school year calendar.  
(ATTACHED) 
 

6. Recommendation to approve the following student handbooks for the 
2025-2026 school year: 

 
a) Preschool 
b) Elementary 
c) Grizzly Academy 
d) Intermediate School 
e) Middle School  
f) High School 

 
7. Recommendation to award the Winifred B. Young Scholarship in the 

amount of $1,000 to Halley Brandenburg. 
 

8. Recommendation to approve the Memorandum of Understanding between 
the Tri-County Educational Service Center and the Wadsworth City School 
District Board of Education for the 2025-2026 school year, effective  
May 27, 2025.  (ATTACHED) 

 
9. Recommendation to approve the Agreement between the Medina County 

Board of Developmental Disabilities and the Wadsworth City School 
District Board of Education for the period of August 25, 2025 through  
May 28, 2026.  (ATTACHED) 
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10. Recommendation to approve the Order Agreement between Active 

Internet Technologies, dba Finalsite, and the Wadsworth City School 
District Board of Education, effective May 28, 2025.  (ATTACHED) 

 
11. Recommendation to approve the Memorandum of Understanding between 

the Wadsworth Education Association and the Wadsworth City School 
District Board of Education.  (ATTACHED) 

 
12. Recommendation to approve the following contracts between The Galaxy 

Restaurant & Banquet Center and the Wadsworth City School District 
Board of Education: 

 
a) Junior Banquet, April 18, 2026 
b) Prom, May 9, 2026 

 
13. Recommendation to approve the Independent Educational Evaluation (IEE) 

School Service Agreement between Achievement Advantage Assessment & 
Services and the Wadsworth City School District Board of Education.  
(ATTACHED) 
 

14. Recommendation to approve the 95 Percent Group Terms and Conditions.  
(ATTACHED) 
 

15. Recommendation to approve the Agreement between Bluegrass Pizza, dba 
Pizza Hut, and the Wadsworth City School District Board of Education for the 
2025-2026 school year.  (ATTACHED) 
 

16. Recommendation to approve membership in the Alliance for High Quality 
Education for the period of July 1, 2025 through June 30, 2026.  (ATTACHED) 
 

17. Recommendation to approve the Agreement between Ripcho Studio, Inc. 
and the Wadsworth City School District Board of Education for the 2025-
2026 school year.  (ATTACHED) 
 

18. Recommendation to approve the Variation to Document Management 
Agreement between ComDoc and the Wadsworth City School District Board 
of Education.  (ATTACHED) 
 

19. Recommendation to approve a first reading of revised Board of Education 
Policy 5460, Graduation Requirements. 
 

20. Recommendation to approve the Wadsworth City School District Board of 
Education Independent Team Physician Agreement between Summa 
Physicians, Inc., dba Summa Health Medical Group, and the Wadsworth City 
School District Board of Education for the period of July 1, 2025 through 
June 30, 2026.  (ATTACHED) 
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21. Recommendation to approve the following Wadsworth City School  

District Board of Education Independent Contractor Agreements for  
Non-STRS/SERS Covered Services:  (ATTACHED) 
 
a) Nicole Regula for the period of July 1, 2025 through June 30, 2026. 

 
b) Cross Thread Solutions for the period of July 1, 2025 through  

June 30, 2026. 
 

22. Recommendation to approve the Wadsworth City School District Board of 
Education Independent Contractor Agreement for STRS/SERS Covered 
Services between KMN Whole Music and the Wadsworth City School 
District Board of Education for the period of July 1, 2025 through June 30, 
2027.  (ATTACHED) 
 

23. Recommendation to set the admission fee for athletic events at $10/adult 
and $5/student, starting in the 2025-2026 school year, per Suburban League 
rules. 
 

24. Recommendation to approve the student instruction fee schedule for the 
2025-2026 school year, as found in the detail sheet accompanying this 
agenda.  (ATTACHED) 
 

25. Recommendation to approve the Job Coaching Agreement between 
Windfall Industries and the Wadsworth City School District Board of 
Education for the period of July 1, 2025 through June 30, 2026.  (ATTACHED) 
 

26. Recommendation to approve the M.A.P.S.T.A.R.T. Agreement between 
Windfall Industries and the Wadsworth City School District Board of 
Education for the period of July 1, 2025 through June 30, 2026.  (ATTACHED) 
 

27. Recommendation to approve the College Tech Prep Articulation Agreement 
between Kent State University and the Wadsworth City School District Board 
of Education, on behalf of the Four Cities Compact Media Production 
Program.  (ATTACHED) 
 

28. Recommendation to approve the Consultant Agreement between  
Total Education Solutions and the Wadsworth City School District Board  
of Education for the period of July 1, 2025 through June 30, 2026.  
(ATTACHED) 

 
 VOTE: Yea – Beck, Batey, Gordon, Stevens 
  Nay – None      Motion Carried, 
 
 
 



‭WADSWORTH CITY SCHOOL DISTRICT‬
‭BOARD OF EDUCATION‬

‭WADSWORTH, OHIO‬

‭SPECIAL MEETING‬
‭MONDAY, JUNE 30, 2025, 3:00 P.M.‬

‭WADSWORTH HIGH SCHOOL MAIN OFFICE CONFERENCE ROOM (625 BROAD ST.)‬

‭AGENDA‬

‭I.‬ ‭Call to Order‬

‭II.‬ ‭Pledge of Allegiance‬

‭III.‬ ‭Roll Call‬

‭IV.‬ ‭Motion for Approval and Signing of Minutes‬

‭V.‬ ‭Administrative Discussion Items, Presentations, and Updates‬

‭A.‬ ‭Set Board of Education Special Meeting Dates‬

‭VI.‬ ‭Administrative Items‬

‭A.‬ ‭Personnel Items‬

‭1.‬ ‭Employments (Recommendations are contingent upon each individual receiving‬
‭his/her license from the State Board of Education, with a license effective date of‬
‭July 1, 2025, if he/she does not already have the said license and successfully meets‬
‭all other pre-employment requirements of the board.)‬

‭a)‬ ‭Certified Employees‬

‭(1)‬ ‭Curtis Ashcraft‬
‭(2)‬ ‭Caitlin Krauss‬
‭(3)‬ ‭Iain McDonald, long-term substitute‬
‭(4)‬ ‭Courtenay Stallings, long-term substitute‬
‭(5)‬ ‭Terry Stuart‬
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‭b)‬ ‭Non-teaching Employees‬

‭(1)‬ ‭Richard Kidd‬

‭c)‬ ‭Supplemental Contracts‬

‭(1)‬ ‭Doug Miller, Coach, Asst. Coach, GRIT Football Academy‬
‭(2)‬ ‭Brent Steiner, Coach, Asst. Coach, GRIT Football Academy‬
‭(3)‬ ‭Justin Todd, Coach, Director, GRIT Football Academy‬

‭2.‬ ‭Recommendation to approve the following be paid on an as-needed basis at BA-01 of‬
‭the‬‭Negotiated Agreement‬‭between the Wadsworth Education‬‭Association and the‬
‭Wadsworth City School District Board of Education for work completed outside of‬
‭their 2024-2025 work year and prior to the start of the 2025-2026 work year:‬

‭Employee‬ ‭Reason‬ ‭Total Hours‬

‭Angela Wooldridge‬ ‭Extended School Year Services‬ ‭TBD*‬
‭Lindsey Miller, eff. 6/18/2025‬‭Ohio State Testing Summer Program‬ ‭TBD*‬
‭McKenize Monroe‬ ‭Required Professional Development‬ ‭TBD*‬
‭Brenna Walker‬ ‭Required Professional Development‬ ‭TBD*‬
‭Hannah Maschek‬ ‭Required Professional Development‬ ‭TBD*‬

‭*‬‭As needed, as determined by student need and supervisor‬‭pre-approval‬

‭B.‬ ‭Action Consent Items‬

‭1.‬ ‭Recommendation to approve a second reading and approval of revised Board of‬
‭Education Policy 5460, Graduation Requirements‬

‭2.‬ ‭Recommendation to determine the following students are impractical to transport for‬
‭the 2025-2026 school year:‬

‭a)‬ ‭Joseph Olszewski, to St. Vincent-St. Mary‬
‭b)‬ ‭Juliana Schafter, to NEO Classical Academy‬

‭3.‬ ‭Recommendation to approve the Memorandum of Understanding Regarding Students‬
‭Placed in the Medina County Juvenile Detention Center between the Medina City‬
‭School District Board of Education and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year‬

‭4.‬ ‭Recommendation to approve the Evolve Academy Agreement between the Medina City‬
‭School District Board of Education and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year‬
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‭5.‬ ‭Recommendation to approve the Evolve Academy Agreement Addendum between the‬
‭Medina City School District Board of Education and the Wadsworth City School‬
‭District Board of Education for the 2025-2026 school year‬

‭6.‬ ‭Recommendation to approve the Play Agreement between Concord Theatricals and‬
‭the Wadsworth City School District Board of Education‬

‭7.‬ ‭Recommendation to approve the purchase of  risk management insurance through the‬
‭SeibertKeck Agency for the period of July 1, 2025 through June 30, 2026‬

‭8.‬ ‭Recommendation to  approve the Alternate School Food Authority (SFA) Agreement‬
‭between Sacred Heart of Jesus School and the Wadsworth City School District Board of‬
‭Education for the period of July 1, 2025 through June 30, 2026‬

‭9.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Contractor Dentist Agreement and Waiver of Liability and Release Form‬
‭between Dr. Alex McIlvaine and the Wadsworth City School District Board of Education‬
‭for the period of July 1, 2025 through June 30, 2026‬

‭10.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Team Physician Agreement between Dr. Jeffrey Burkey and the‬
‭Wadsworth City School District Board of Education for the period of July 1, 2025‬
‭through June 30, 2026‬

‭11.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Contractor Physician Agreement between Dr. Michael Boyer and the‬
‭Wadsworth City School District Board of Education for the period of July 1, 2025‬
‭through June 30, 2026‬

‭12.‬ ‭Recommendation to approve the Wadsworth City School District Board of Education‬
‭Independent Contractor Physician Agreement and Waiver of Liability and Release‬
‭Form between Dr. Brandon Bupp and the Wadsworth City School District Board of‬
‭Education for the period of July 1, 2025 through June 30, 2026‬

‭13.‬ ‭Recommendation to approve the County Service Agreement between the Educational‬
‭Service Center of Medina County and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year‬

‭14.‬ ‭Recommendation to approve the Parent Square Terms of Use, Privacy Policy, and‬
‭School Agreement‬

‭15.‬ ‭Recommendation to approve the Wadsworth City School District Student Data Privacy‬
‭Agreement for Technology Providers between ParentSquare and the Wadsworth City‬
‭School District Board of Education‬
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‭16.‬ ‭Recommendation to approve the Hometown Marketing Terms of Service and Privacy‬
‭Policy, effective June 19, 2025‬

‭17.‬ ‭Recommendation to sell a Haas Mini Mill for $16,000.00 to the Kent City School‬
‭District Board of Education, per‬‭Board of Education‬‭Policy 7300, Disposition of Real‬
‭Property/Personal Property‬

‭18.‬ ‭Recommendation to approve the Settlement Agreement, Final Release, Discharge,‬
‭Waiver, and Covenant Not to Sue Agreement‬

‭19.‬ ‭Recommendation to approve the Agreement for Admission of Tuition Pupils Pursuant‬
‭to Section 3313.841 O.R.C. between the Educational Service Center of Northeast Ohio‬
‭and the Wadsworth City School District Board of Education for the 2025-2026 school‬
‭year‬

‭20.‬ ‭Recommendation to approve the following memorandums of understanding between‬
‭the Wadsworth Education Association and the Wadsworth City School District Board‬
‭of Education:‬

‭a)‬ ‭Media Communications Program‬
‭b)‬ ‭Grizzly Academy Teacher Preparation Time‬
‭c)‬ ‭Kindergarten Teacher Start of the 2025-2026 School Work Year‬
‭d)‬ ‭Job Posting(s) Timeline‬

‭VII.‬ ‭Board Member Items‬

‭A.‬ ‭Ratification of Resignations‬

‭1.‬ ‭Carla Daniels, Non-teaching Employee, retire, eff. 7/1/2025‬
‭2.‬ ‭Matt Hulme, Certified Teacher‬
‭3.‬ ‭Matt Hulme, 9th Grade Asst. Football Coach‬

‭VIII.‬ ‭Executive Session‬

‭WHEREAS, a public board of education may hold an executive session only after a majority quorum of‬
‭this board determines by a roll call vote to hold such a session and only at a regular or special meeting‬
‭for the purpose of the consideration of any of the following matters:‬

‭A.‬ ‭To consider one or more, as applicable, of the check marked items with respect to a public‬
‭employee or official:‬

‭1.‬ ‭Appointment‬
‭2.‬ ‭Employment ✔‬
‭3.‬ ‭Dismissal‬

‭June 30, 2025 Special BOE Mtg. Agenda‬ ‭Page 4‬

https://go.boarddocs.com/oh/wadsoh/Board.nsf/goto?open&id=BH6PVL664235
https://go.boarddocs.com/oh/wadsoh/Board.nsf/goto?open&id=BH6PVL664235


‭4.‬ ‭Discipline‬
‭5.‬ ‭Promotion‬
‭6.‬ ‭Demotion‬
‭7.‬ ‭Compensation ✔‬
‭8.‬ ‭Investigation of charges/complaints (unless public hearing requested)‬

‭B.‬ ‭To consider the purchase of property for the public purposes or for the sale of property at‬
‭competitive bidding‬

‭C.‬ ‭Conferences with an attorney for the public body concerning disputes involving the public‬
‭body that are the subject of pending or imminent court action‬

‭D.‬ ‭Preparing for, conducting or reviewing negotiations or bargaining sessions with public‬
‭employees concerning their compensation or other terms and conditions of their employment‬

‭E.‬ ‭Matters required to be kept confidential by federal law or rules or state statutes‬

‭F.‬ ‭Specialized details of security arrangements where disclosure of the matters discussed might‬
‭reveal information that could be used for the purpose of committing or avoiding prosecution‬
‭for a violation of the law‬

‭NOW, THEREFORE BE IT RESOLVED,‬‭that the Wadsworth‬‭City Board of Education, by a majority of‬
‭the quorum present at this meeting, does hereby declare its intention to hold an executive session on‬
‭A2, A7, and E‬‭as listed above.‬

‭IX.‬ ‭Adjournment‬

‭Upon request to the Superintendent, the District shall make reasonable accommodations for a person with a‬
‭disability to be able to participate in this activity.‬
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‭WADSWORTH CITY SCHOOL DISTRICT‬
‭BOARD OF EDUCATION‬

‭Special Meeting‬
‭June 30, 2025‬

‭Agenda Detail Sheet‬

‭VI.‬ ‭Administrative Items‬

‭A.‬ ‭Personnel Items‬

‭1.‬ ‭Employments‬

‭a)‬ ‭Certified Employees‬

‭(1)‬‭Curtis Ashcraft:‬ ‭Mr. Ashcraft is being recommended‬‭to fill the‬
‭WHS media communications teaching position that was left open‬
‭Mr. Najada Davis resigned.‬

‭(2)‬‭Caitlin Krauss:‬ ‭Ms. Krauss is being recommended to‬‭fill the Grizzly‬
‭Academy Gr. 7-12 English teaching position, a new position due to the‬
‭expansion of the Grizzly Academy to now include grades 6-12.‬

‭(3)‬‭Iain McDonald:‬ ‭Mr. McDonald is being recommended‬‭to fill the‬
‭part-time, elementary music, long-term substitute position that was‬
‭left open when Ms. Jocelyn Thompson moved to the Wadsworth Middle‬
‭School music position to fill in for Ms. Samantha Quallich for the‬
‭2025-2026 school year only.‬

‭(4)‬‭Courtenay Stallings:‬ ‭Ms. Stallings is being recommended‬‭to fill the‬
‭part-time, third grade, long-term substitute teaching position at Valley‬
‭View Elementary School that was left open when Ms. Jordan Kirven‬
‭accepted a third-grade, long-term substitute teaching  position at‬
‭Isham Elementary School for the 2025-2026 school year.‬

‭(5)‬‭Terry Stuart:‬ ‭Mr. Stuart is being recommended to‬‭fill the Wood Shop‬
‭teaching position that was left open when Mr. Joseph Suppan retired.‬

‭b)‬ ‭Non-teaching Employees‬

‭(1)‬‭Richard Kidd:‬ ‭Mr. Kidd is being recommended to fill‬‭the Maintenance‬
‭Mechanic I position that was left open when Mr. Chris Canter resigned.‬

‭B.‬ ‭Action Consent Items‬
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‭1.‬ ‭Revised Board of Education Policy 5460, Graduation Requirements:‬ ‭The second‬
‭reading and adoption of revised Board of Education Policy 5460, Graduation‬
‭Requirements, is being recommended‬‭to align the Board‬‭of Education policy on‬
‭graduation requirements (‬‭5460‬‭) with the criteria to‬‭obtain the Community Service‬
‭Seal for graduation (see below).  The new wording is highlighted in‬‭yellow‬‭.‬

‭Policy 5460 Revised Language‬‭:‬

‭All students must complete a minimum of ten (10) hours of community service‬‭during‬
‭their Junior and/or Senior years‬‭as part of their‬‭graduation requirements.‬

‭Community Service Seal Requirements‬‭:‬

‭Community Service Seal‬
‭a)‬ ‭Complete 10 hours of community service during Junior/Senior Year.‬
‭b)‬ ‭Service hours need to be in Wadsworth or benefit the Wadsworth community.‬
‭c)‬ ‭Service hours are done in a non-profit organization or pre-approved by the‬

‭high school administration.‬

‭3.‬ ‭Memorandum of Understanding (Students Placed in the Medina County Juvenile‬
‭Detention Center):‬ ‭The Memorandum of Understanding‬‭Regarding Students Placed‬
‭in the Medina County Juvenile Detention Center between the Medina City School‬
‭District Board of Education and the Wadsworth City School District Board of‬
‭Education for the 2025-2026 school year being recommended for approval details the‬
‭responsibilities of both parties for students placed into the Medina County Juvenile‬
‭Detention Center.‬

‭4. & 5.‬ ‭Evolve Academy Agreement & Addendum:‬ ‭The‬‭Evolve Academy Agreement and‬
‭Addendum between the Medina City School District Board of Education and the‬
‭Wadsworth City School District Board of Education for the 2025-2026 school year‬
‭being recommended for approval will continue to allow students to attend Evolve‬
‭Academy if the student’s individual education program (IEP) requires the said‬
‭placement.‬

‭6.‬ ‭Concord Theatricals Play Agreement:‬ ‭The Play‬‭Agreement between Concord‬
‭Theatricals and the Wadsworth City School District Board of Education being‬
‭recommended for approval will allow our high school drama club to perform “Lost‬
‭Girl” November 13-15, 2025.‬

‭7.‬ ‭SeibertKeck Agency Risk Management Insurance:‬ ‭The risk management‬
‭insurance, including liability, property, fleet coverage, cyber liability, and active‬
‭shooter coverage, through SeibertKeck Insurance Agency, Inc., being recommended for‬
‭approval begins on July 1, 2025 and runs through June 30, 2026.‬

‭8.‬ ‭Alternate School Food Authority (SFA) Arrangement:‬ ‭The Alternate School Food‬
‭Authority (SFA) Arrangement,‬‭for the period of July‬‭1, 2025 through June 30, 2026,‬

‭June 30, 2025 Special BOE Mtg. Agenda‬ ‭Page 7‬
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‭being recommended for approval will allow our school district to continue to manage‬
‭the lunch program at Sacred Heart of Jesus School during the 2025-2026 school year.‬

‭13.‬ ‭Educational Service Center of Medina County 2025-2026 County Service‬
‭Agreement:‬ ‭The Educational Service Center of Medina‬‭County 2025-2026 County‬
‭Service Agreement being recommended for approval‬‭details‬‭the services we will‬
‭either purchase or have access to through the Educational Service Center of Medina‬
‭County for the 2025-2026 school year.‬

‭14. & 15.‬ ‭ParentSquare:‬‭The Parent Square Terms of‬‭Use, Privacy Policy, School Agreement,‬
‭and Student Data Privacy Agreement for Technology Providers being recommended‬
‭for approval will allow us to move to ParentSquare for our communication platform.  If‬
‭approved, ParentSquare will replace Remind and Blackboard Connect (automated‬
‭phone call system).‬

‭16.‬ ‭Hometown Marketing:‬ ‭The Hometown Marketing Terms‬‭of Service and Privacy‬
‭Policy being recommended for approval will allow our school district to move from‬
‭Local Level to Hometown Marketing for online ticket and other sales.‬

‭18.‬ ‭Settlement Agreement:‬ ‭The Settlement Agreement,‬‭Final Release, Discharge, Waiver,‬
‭and Covenant Not to Sue Agreement being recommended for approval outlines the‬
‭compensatory services that have been/will be provided to a student, per the student’s‬
‭individual education program (IEP).‬

‭19.‬ ‭Educational Service Center of Northeast Ohio Agreement:‬ ‭The Agreement for‬
‭Admission of Tuition Pupils Pursuant to Section 3313.841 O.R.C. between the‬
‭Educational Service Center of Northeast Ohio and the Wadsworth City School District‬
‭Board of Education for the 2025-2026 school year being recommended for approval‬
‭will allow the Educational Service Center of Northeast Ohio to provide visually‬
‭impaired services to students who require the said services, per each student’s‬
‭individual education program (IEP).‬

‭20.‬ ‭Wadsworth Education Association Memorandums of Understanding:‬ ‭A brief‬
‭description of the memorandums of understanding between the Wadsworth‬
‭Education Association and the Wadsworth City School District Board of Education‬
‭being recommended for approval are as follows:‬

‭a)‬ ‭Media Communications Program‬‭: The MOU will allow our‬‭new media‬
‭communications teacher to work up to twenty (20) hours at his per diem rate‬
‭of pay prior to the start of the 2025-2026 school work year.  A similar MOU‬
‭was approved for the same program in 2022.‬

‭b)‬ ‭Grizzly Academy Teacher Preparation Time‬‭: The MOU‬‭will allow teacher‬
‭preparation time to fall outside of the student day but inside of the teacher‬
‭workday if needed.  A similar MOU was approved in 2023.‬

‭June 30, 2025 Special BOE Mtg. Agenda‬ ‭Page 8‬



‭c)‬ ‭Kindergarten Teacher Start of the 2025-2026 School Work Year‬‭: The MOU‬
‭details the seven (7) workdays for kindergarten teachers (excluding‬
‭kindergarten teachers at Grizzly Academy).  A similar MOU has been approved‬
‭on multiple occasions, most recently in 2024.‬

‭d)‬ ‭Job Posting(s) Timeline‬‭: The MOU will allow for adjustments‬‭to the posting‬
‭and filling a vacancy process found in the‬‭Negotiated‬‭Agreement‬‭between the‬
‭Wadsworth Education Association and the Wadsworth City School District‬
‭Board of Education.   A similar MOU has been approved on multiple occasions‬
‭to expedite the process during summer months, especially when openings‬
‭occur close to July 10 (after which an employee under contract with a Board of‬
‭Education does not have to be released from the said contract for the‬
‭upcoming school year) or close to the start of the school year.‬

‭June 30, 2025 Special BOE Mtg. Agenda‬ ‭Page 9‬
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25-06-83 Upon the recommendation of Asst. Superintendent Moore, per Wadsworth City 

School District Board of  Education Policy 3120, Employment of Professional 
Staff, the motion was made by Stevens, seconded by Batey, to adopt the Action 
Item C from the June 9, 2025, Regular Meeting, as presented: 

 
C. ACTION ITEM 

 
Mike Schmeltzer  Director, Lady Grizzlies Basketball Camp 

 
 VOTE: Yea – Batey, Gordon, Stevens, Beck 
  Nay – None      Motion Carried, 
 
 
 
25-06-84 Upon the recommendation of Superintendent Hill, the motion was made by 

Stevens, seconded by Batey, to adopt the Action Item D1 from the June 9, 
2025, Regular Meeting, as presented: 

 
D. ACTION ITEM 

 
1. Recommendation to approve the Real Estate Purchase Agreement 

between the Medina County Port Authority and the Wadsworth City School 
District Board of Education. 

 
 VOTE: Yea – Batey, Gordon, Stevens, Beck 
  Nay – None      Motion Carried, 
 
 
 
25-06-85 Upon the recommendation of Superintendent Hill, the motion was made by 

Stevens, seconded by Beck, to adopt the Action Item D2 from the June 9, 2025, 
Regular Meeting, as presented: 

 
D. ACTION ITEM 

 
2. Recommendation to approve the Option to Purchase Real Estate 

Agreement between Wadsworth Square Commons, LLC and the 
Wadsworth City School District Board of Education. 

 
 VOTE: Yea – Gordon, Stevens, Beck, Batey 
  Nay – None      Motion Carried, 
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25-06-86 Upon the recommendation of Superintendent Hill, the motion was made by 
Stevens, seconded by Batey, to adopt the Action Item D3 from the June 9, 
2025, Regular Meeting, as presented: 

 
D. ACTION ITEM 
 

3. Recommendation to approve the Site Access Agreement between 
Wadsworth Square Commons, LLC and the Wadsworth City School District 
Board of Education. 

 
 VOTE: Yea – Stevens, Beck, Batey, Gordon 
  Nay – None      Motion Carried, 
 
 
ITEMS OF THE TREASURER 
 
25-06-87 Upon the recommendation of Treasurer Beeman, the motion was made by 

Stevens, seconded by Batey, to adopt the Action Consent Items from the  
June 9, 2025, Regular Meeting, as presented: 

 
A. ACTION ITEMS 

 
1. Recommendation to accept the tax budget for the Wadsworth Public 

Library as approved by the Library Board of Trustees. 
 

2. Recommendation to authorize the Treasurer to sell at public auction the 
2025 carpentry house located at 425 Thorn Way (Doylestown, OH), on 
June 23, 2025, 6:29 p.m., and to sign all documents related to the sale. 
 

3. Recommendation to authorize the following fund-to-fund transfers: 
 

 From  To  Amount  Description 

001-7200-910 300-5100-900R $ 207.92 OHSAA baseball tickets 
001-7200-910 200-5100-920H $1,104.99 National Honor Society 
001-7200-910 200-5100-918T $ 253.90 Tri M Honor Society 

 
4. Recommendation to accept the financial reports as presented and 

subject to audit. 
 

 VOTE: Yea – Batey, Gordon, Stevens, Beck 
  Nay – None      Motion Carried, 
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LEGISLATIVE UPDATE 
 
TIM 
BECK: H.B. 96:  Senate will release their budget this week. 
 Character Education and Instruction Bill is being discussed. 
 House Education Committee is discussing pledge of allegiance requirement. 
 
 
BOARD MEMBER ITEMS 
 
25-06-88 The motion was made by      , seconded by      , to adopt the Board 

Member Items Ratification of Resignations from the June 9, 2025, Regular 
Meeting, as presented: 

 
A. RATIFICATION OF RESIGNATIONS 

 
1. Jessica Blubaugh Non-Teaching Employee (eff. 05/21/25) 
2. Debbie Crites Non-Teaching Employee 

  (IS Playground Aide position only) (eff. 05/16/25) 
3. Brianna Crowley Non-Teaching Employee (eff. 06/02/25) 
4. Dianna Culbertson Certified Employee (eff. 08/18/25) 
5. Najada Davis Certified Employee (eff. 05/20/25) 
6. Riley Davis Non-Teaching Employee (eff. 06/06/25) 
7. Sharon Decker Non-Teaching Employee (eff. 06/01/25) 
8. Theresa Gorbach Certified Employee (eff. 08/18/25) 
9. Darla Jenkins Non-Teaching Employee (eff. 06/01/25) 
10. Christiane Mattar-Risha Non-Teaching Employee (eff. 05/31/25) 
11. Natalie Melchiorre Certified Employee (eff. 08/18/25) 
12. Vicki Owen Non-Teaching Employee 

  (Bear Cub position only) 
13. Paul Pepke Non-Teaching Employee (eff. 05/17/25) 
14. Lura Watkins Non-Teaching Employee (eff. 06/02/25) 

 
 VOTE: Yea – Batey, Gordon, Stevens, Beck 
  Nay – None Motion Carried, 
 

_________________________________________________________________ 
 
JILL  
STEVENS: Thanked everyone for a very successful graduation day.  Thanked Tim Beck 

for the organization of Baccalaureate. 
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TIM  
BECK: Thanked Rich Berlin and the HS Administration for everything they do to 

assure a smooth end to the school year, especially for the seniors.  Visited 
CIS for one last time on Friday. 

 
JULIE  
BATEY: Same comments regarding graduation and the end of the school year. 
 
AMANDA  
GORDON: Same comments regarding graduation and the end of the school year. 
 
 
EXECUTIVE SESSION 
 

WHEREAS, a public board of education may hold an executive session only after a 
majority of a quorum of this board determines by a roll call vote to hold such a session 
and only at a regular or special meeting for the sole purpose of the consideration of 
any of the following matters: 

 
A. To consider one or more, as applicable, of the check-marked items with 

respect to a public employee or official: 
 

1. Appointment 
2. Employment 
3. Dismissal 
4. Discipline 
5. Promotion 
6. Demotion 
7. Compensation 
8. Investigation of charges/complaints (unless public hearing requested). 

 
B. To consider the purchase of property for the public purposes or for the sale of 

property at competitive bidding. 
 
C. Conferences with an attorney for the public body concerning disputes involving 

the public body that are the subject of pending or imminent court action. 
 
D. Preparing for, conducting or reviewing negotiations or bargaining sessions with 

public employees concerning their compensation or other terms and conditions of 
their employment. 

 
E. Matters required to be kept confidential by Federal law or rules or State 

statutes. 
 

F. Regularized details of security arrangements where disclosure of the matters 
discussed might reveal information that could be used for the purpose of 
committing or avoid prosecution for a violation of the law. 
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NOW, THEREFORE, BE IT RESOLVED, that the Wadsworth City Board of Education, by 
a majority of the quorum present at this meeting, does hereby declare its intention to hold 
an executive session on A2 and E as listed above. 

 
 
EXECUTIVE SESSION 
 
25-06-89 The motion was made by Stevens, seconded by Batey, to enter Executive 

Session at 7:21 p.m. 
 
 VOTE: Yea – Stevens, Beck, Batey, Gordon 
  Nay – None Motion Carried, 
 
 
Amanda Gordon left the meeting at 7:21 p.m. 
 
 
EXECUTIVE SESSION recessed at 8:20 p.m. 
 
 
ADJOURNMENT 
 
25-06-90 The motion was made by Stevens, seconded by Batey, to adjourn at 8:20 p.m. 

 
 VOTE: Yea – Stevens, Beck, Batey 
  Nay – None Motion Carried, 
 
 
 
 (Signed)_________________________________ 

 Amanda Gordon, President 
 
 
 
 (Attested)________________________________ 
 Douglas D. Beeman, Treasurer 
 



 
  

CURTIS 
ASHCRAFT 
COMMUNICATIONS PROFESSIONAL 
 
Pursuing career opportunities in the Canton/Akron area or a 
remote setting, as my family and I prepare to relocate. 

PROFILE 
My name is Curtis Ashcraft. I 
graduated from Otterbein University in 
2012 with a bachelor’s degree in 
Broadcast Communications and 
Public Relations. I currently work as a 
Senior Communications & Outreach 
Specialist for THK Manufacturing of 
America, Inc. in Hebron, Ohio, where I 
assist in the production and 
implementation of all social media, 
communication, and marketing efforts 
for the Culture and Engagement 
Department. 
 
I also do part-time freelance sports 
broadcasting work for different Ohio 
high schools, universities, and entities. 
These opportunities have led to an 
additional position as an Instructor of 
Media at Capital University, where I 
co-instruct the practicum course FMP 
100/300. This course is designed to 
give students an experiential learning 
opportunity to work on a multi-
camera sports broadcast and obtain 
experience in sports media. 

CONTACT 

 
EDUCATION 
Otterbein University, Westerville, Ohio 
Graduation: May 2012 
Broadcasting/Mass Communications, Bachelor of Arts 
Public Relations Minor 

WORK EXPERIENCE 
THK Manufacturing of America, Inc. / Senior Communications & 
Outreach Specialist 
November 2021-Present 

• Schedule and produce daily social media posts for our external 
followers and internal members 

• Coordinate with the company’s Japanese translation team to provide 
proofreading for THK documents & newsletters 

• Advise and lead the company’s Communication Assistant with daily 
tasks and assistance in brand recognition 

• Work directly with area school districts and educators to enhance and 
expand THK’s education outreach program 

• Create, design, and execute the company’s quarterly newsletter with 
stories, graphics, photos, and company information 

• Coordinate with the Human Resources Department on hiring events, 
recruitment materials, and employee retention 

• Host and visit different community events revolving around STEM 
initiatives and employee recruitment 

• Create and update monthly social media reports for our managers, 
supervisors, and CORE team to review 

• Coordinate and execute employee engagement activities such as 
cookouts and holiday parties for nearly 500 employees 

• Create and conduct different STEM activities for K-12 students at our 
facility or in the classroom 

• Lead visitors, students, and company partners on facility tours 
throughout our 400,000 sq. ft. facility 

 
Capital University / Instructor of Media (Adjunct Faculty) 
August 2024-Present 

• Assist students with an understanding of streaming cameras, video 
switchers, and audio equipment in a professional setting 

• Mentor each student to help them execute specific roles for a multi-
camera Capital athletics broadcast 

• Create, manage, and execute class and event schedules for each 
student to meet their program requirements. 

• Conduct at least 12 multi-camera student-run Capital University 
athletic broadcasts per semester 

• Create and grade weekly student journal entries following the 
completion of a broadcast event 

 



 

 

SKILLS & PROFESSIONAL 
ABILITIES 

• Microsoft Office Proficient 
• Adobe Creative Suite 
• Social Media 

Communications 
• Corporate 

Communications 
• Community Outreach & 

Engagement 
• Employee Engagement 
• Envato Elements Editing 

Platform 
• Educational Outreach 
• Public Affairs 
• Budgeting 
• Lean Manufacturing 
• Human Resources 
• Event Management 
• Corporate Event 

Marketing & Planning 
• Student Development 
• University Teaching 
• Audio Visual Support 
• Camera Operation 
• Curriculum Development 
• Student Engagement & 

Mentorship 
• Advertising/Marketing 
• Graphic Design 
• Photography 
• Customer Service 
• Website Management & 

Operational Skills 
• Departmental Staffing, 

Scheduling, & 
Management 

• Oral & Written 
Communication Skills 

• Data Entry 
• Multimedia Production 
• Diversity, Equity, & 

Inclusion 
• International 

Communication 
(Japanese) 

 
 
 
 
 

  
Ohio Pork Council / Communications Director 
June 2021-November 2021 

• Coordinated and produced daily social media posts, weekly member 
and legislative newsletters, and website releases as needed 

• Handled all daily website management and publications for Ohio Pork 
Council-owned websites, including OhioPork.org 

• Advised and mentored the Ohio Pork Council’s Communications Intern 
with daily tasks and assistance in brand recognition 

• Worked directly with National Pork Board’s communications staff to 
best promote and market the United States pork industry 

• Created, designed, and executed the Ohio Pork Council’s quarterly 
magazine, The Ohio Porkline, with stories, graphics, and photos 

• Helped operate, manage, promote, and schedule volunteers for the 
Ohio Pork Council’s food trailer at the 2021 Ohio State Fair 

• Distributed industry-related materials to schools, county fairs, and 
organizations to promote Ohio’s pork industry 

• Created and presented communications reports for our monthly 
board meetings with OPC’s Board of Directors 

• Communicated and coordinated with Ohio’s pig farmers to take part 
in OPC’s Virtual Farm Tour program 

• Connected with middle/high school teachers in Ohio to take part in 
our Family & Consumer Science (FCS) ‘Pork in the Classroom’ program 

• Scheduled, coordinated, promoted, and staffed the Ohio Pork 
Council’s special event for National Pork Month, ‘Chops & Hops’ 

• Assisted in the planning and execution of OPC’s OH-PIGS summer show 
circuit and the OH-PIGS Banquet in August 

• Created topics, stories, recipes, and design of the Ohio Pork Council’s 
monthly consumer newsletter  

 
Denison University / Assistant Director of Athletics Communications 
August 2017-May 2021 

• Coordinated and staffed all live broadcast productions for Denison 
athletics through the Denison Sports Network 

• Published daily sporting event recaps/feature stories while uploading 
videos, photos, and statistical information to the Denison University 
athletics website 

• Created and updated all media guides, game notes, and event 
programs for all requested media and fans 

• Hired, scheduled, mentored, and staffed all 52 members of the 
Denison Sports Network student staff 

• Held one-on-one evaluations with all student broadcasters to enhance 
their talent and point out areas of improvement  

• Contributed to all areas of social media for Denison athletics, including 
Facebook, Twitter, Instagram, and YouTube 

• Assisted in all game management and statistical input for all Denison 
athletic events 

• Trained all students in areas of writing, camera operation/production, 
broadcasting, scoreboard operation, statistical input, graphic design, 
and photography 

 
Stretch Internet LLC / Support Specialist & Assistant Support Manager 
August 2015-August 2017 

• Assisted all existing & prospective clients in the support of their 
accounts & live internet streaming productions  

• Monitored the scheduling and production of daily client events 
• Provided email support to existing customers & clients daily 
• Managed a company-wide community volunteer program to assist 

organizations in the Phoenix area 
• Implemented a canned food drive program within the company to 

give back during the Christmas season 
• Coordinated a working strategy of client assistance, email 

composition, and event tracking daily with our team 
• Continuous team assistance and guidance through the process of 

supporting and coordinating our clients and customers 
• Helped conduct weekly manager meetings to address any issues and 

assist with the direction of the company 
• Worked one-on-one with our employees to assist with their positive 

interactions and improve upon their knowledge/skills 
 



 
 
 
 

PROFESSIONAL 
REFERENCES 
 
Martin Fuller 
Kenyon College 
Sports Information Director 

 
Alexis McCullough 
THK Manufacturing of 
America, Inc. 
Culture & Engagement 
Supervisor 

 
 
Nick Astalos 
Capital University 
Sports Information Director 

 
 
 
 

 
Mesa Community College / Assistant Sports Information Director 
October 2015-August 2017 

• Assisted in the production of live internet stream broadcasts for several 
Mesa Community College athletic events 
o Play-by-play commentary for live video & audio broadcasts 
o Gameday production assistance 

• Worked with the sports information director to enhance my skills in live 
event photography, statistics & preparation 

• Helped institute weekly meetings within the department to discuss 
upcoming events, productions, and daily tasks 

• Produced multiple sporting event recaps/feature stories & uploaded 
content for the Mesa Community College athletics website 

• Conducted a full video production, live statistics, photos, and game 
summary for the 2016 Valley of the Sun Bowl 

 
Kenyon College / Sports Information Broadcasting Assistant 
January 2013-July 2015 

• Assisted in the production of live internet stream broadcasts for a wide 
variety of Kenyon College athletics 
o Play-by-play/color commentary for live video & audio 

broadcasts (including the NCAA D-III Men’s Soccer Tournament, 
NCAC Women’s Basketball Tournament & NCAC Baseball 
Tournament) 

o Camera operation/production 
• Worked individually with student broadcasters & workers to enhance 

their talents 
• Produced multiple sporting event re-caps for the Kenyon College 

athletics website, athletics.kenyon.edu 
 
TD Landscape / Sales Manager & Operations Assistant 
September 2012-July 2015 

• Managed & conducted all sales calls/appointments with prospective 
clients 

• Garnered scheduled work & contracts with more than 75% of my 
clients visited 

• Assisted in the acceptance of multi-year maintenance contracts with 
the U.S. Government 

• Assisted in the scheduling of all work to be accomplished  
• Produced multiple social media posts every week through the 

company's Facebook & Twitter accounts 
• Created & developed various landscape designs for the local Habitat 

for Humanity project 
 
Additional work experience is available upon request. 

    
 



Peyton Chaddock 

 

License 

·​ Secondary Mathematics (7-12) 

Education 

Bachelor of Science in Education | The Ohio State University (OSU) | 05/2022 

·​ Major: Science and Mathematics Education - Mathematics Education 

·​ Minors: Mathematics and Human Nutrition  

·​ GPA: 3.95 

·​ STEM Exploration and Engagement Scholar 

·​ REACH Certified Suicide Prevention Gatekeeper 

Experience 

Bolingbrook High School | Math Teacher | 08/2022 – Present 

·​ Taught AP Precalculus, AP Calculus AB, and co-taught Algebra 2 using Math Medic and Illustrative Mathematics 

·​ Piloted Math Medic curriculum for the district AP Precalculus course 

·​ 86.2% of my students received a 3 or higher on the AP Precalculus Exam in 2024 

·​ Wrote common assessments including proficiency based grading rubrics for the district  

·​ Advocated for student needs and modified assignments and activities to fit individual students’ needs  

·​ Participated in Albert.io ACT Efficacy Study and trainings 

·​ Attended AP Summer Institute for AP Precalculus  

·​ Attended Math Medic Conference focusing on using Experience First, Formalize Later in the classroom 

Bolingbrook High School | Assistant Softball Coach | 01/2023 – Present 

·​ Worked with all ability levels from first time players to Division I athletes 

·​ Created strength and conditioning workouts for the softball program 

·​ Taught life skills through journaling and our word of the week programming 

Field Placement and Student Teaching 

Westland High School | Student Teaching | 08/2021 – 10/2021 & 01/2022 – 04/2022  

·​ Taught Geometry, Accelerated Geometry, and Trigonometry 

·​ Received IMPACT Award for having a positive impact on students at Westland High School 

·​ Collaborated with other department teachers to create daily lessons and assessments 

·​ Facilitated class discussions, hands-on lessons, and discovery activities  

·​ Graded biweekly summative assessments and provided meaningful feedback for 100 students 

Gahanna Middle School West | Field Placement | 11/2021 – 12/2021 

·​ Prepared a hands-on lesson and facilitated class discussions about theoretical and experimental probability 

·​ Taught a College Preparatory Mathematics (CPM) lesson about linear equations in small groups 

Columbus North International High School | First Education Experience Program | 01/2019 – 04/2019  

·​ Created and taught a hands-on lesson about conditional probability 

·​ Tutored Integrated Math 1 and 2 

Related Experience 

Substitute Teacher | 12/2021 – 05/2022 | South-Western City School District 

·​ Filled short-term substitute teaching assignments in grades 7-12 and built a positive rapport with students 

Math and Stats Learning Center Tutor and Trainer| 08/2019 – 05/2022 | OSU 

·​ Tutored approximately 30 Ohio State students per week in Calculus 1 & 2, Precalculus, and College Algebra 

·​ Collaborated with three senior tutors to train 25 tutors on mathematical teaching practices 



________________________Caitlin E. Krauss__________________________

Objective: A full-time position teaching English Language Arts at the junior high or secondary level with 
special interest in teaching and/or directing theater. 

EDUCATION

+20 Hours of Master’s Degree via Young Entrepreneurs Consortium
University of Akron (August 2016) 

Bachelor of Arts in Integrated Language Arts 
Minor(s): Communication Arts and Writing 
Malone University (May 2013)

Wadsworth High School Graduate, Class of 2009

WORK

7th Grade Language Arts Teacher, August 2014-Present
Rittman Middle School, Rittman Exempted Village Schools

 Independently design a rigorous grade-level curriculum that highlights character education
 Deliver dynamic lessons, constantly adapting to meet unique student needs
 Establish a safe, respectful classroom environment characterized by strong student rapport 
 Analyze diagnostic and assessment data to determine interventions and/or next-step instruction
 Communicate with students and parents regarding academic and behavioral progress via email, phone 

call, postcard, or in-person conferences 
 Collaborate with colleagues to improve vertical continuity across grade-levels, develop intentional 

cross-curricular learning opportunities, and create action plans to manage current student behavior

HS/MS Drama Director, August 2013-November 2021
Rittman Exempted Village School District

 Directed two-three productions per school year
 Modeled acting techniques and introduced improvisation exercises 
 Staged a variety of scenes, including original dance choreography
 Designed and/or procured all costumes, props, and set pieces
 Coordinated rehearsal, performance, and volunteer schedules 
 Organized fundraising efforts, including concessions

 Rittman MS/HS Building Leadership Team, 2024-2025
 Ohio Resident Educator Mentor Academy (12-hour training), 2024-2025 



T E A C H E R  A N D  C O A C H

BETHANY MARCUM

Lesson Planning & Differentiation

STEM Integration

Data-Driven Instruction

Classroom Management

Strong Communication &

Collaboration

Mentoring & Coaching

Leadership in High-Paced

Environments

Reflective Practice & Growth

Mindset 

S K I L L S

P R O F I L E

E X P E R I E N C E

Rittman High School

White House High School and Middle School

2023 - Present

2021-2023

HS/MS STEM TEACHER AND COACH

Head  Volleyball Coach

Assistant Basketball Coach in 2024 season

Brought the Rittman community it’s first ever youth volleyball

league in spring of 2024

7TH/8TH GRADE SCIENCE TEACHER AND COACH

Head Volleyball Coach

Assistant Basketball Coach

Middle School Track and Field Coach - the first team the school

has ever had

Wadsworth Middle School

2020-2021

LONG TERM SUB AND COACH

Intervention Specialist Long Term Substitute

Middle School Track and Field Coach

E D U C A T I O N

2012-2016

RITTMAN HIGH SCHOOL

2020

BACHELOR OF EDUCATION

The University of Akron

MASTERS OF SCIENCE

Western Governor’s University

2021

W A D S W O R T H ,  O H

I am a dedicated middle and high school STEM educator with a strong background

in science, social studies, and special education. I hold a bachelor's degree in Middle

Level Education with a double major in Special Education, as well as a master's

degree in Curriculum and Instruction. In addition to teaching, I coach volleyball and

thrive in fast-paced, collaborative environments where I can both lead and continue

to grow professionally. I bring strong interpersonal skills and a passion for

education, and I’m excited about the opportunity to contribute to your team.

L I C E N S U R E

Professional 5 year 

Science 4-9

Social Studies 4-9

MIDDLE LEVEL EDUCATION

INTERVENTION SPECIALIST

Professional 5 year 

Mild/Moderate K-12



‭Iain Alexander Thor McDonald‬

‭Education‬

‭Ashland University | Ashland, Ohio‬
‭Bachelor of Music‬
‭Major: Music Education | Graduated: May 2025 | GPA: 3.869‬
‭Academic Honors: Dean’s List August 2021 - May 2025‬

‭Licensure‬

‭2 Year Ohio Resident Educator (PK-12); Music | Anticipated: June 2025‬

‭Music Education Experience‬

‭Student Teacher | Madison Comprehensive High School | Mansfield, Ohio | March - May 2025‬

‭●‬ ‭Utilized rote instruction and repetition to prepare repertoire for spring choral concert‬
‭●‬ ‭Read a variety of compositions intended for sight reading through the use of solfege‬
‭●‬ ‭Led student rehearsals utilizing piano skills and collaborating with an accompanist.‬

‭Student Teacher | Crestview Middle and High School | Ashland, Ohio | January - March 2025‬

‭●‬ ‭Developed and implemented rhythmic unit that aligned with state music standards‬
‭●‬ ‭Collaborated with directors to create lessons for middle and high school ensembles‬
‭●‬ ‭Conducted middle and high school bands during March concert‬

‭Observation Teacher | Triway Junior High School | Shreve, Ohio | September - December 2024‬

‭●‬ ‭Worked directly with students in a one-on-one capacity giving music lessons‬
‭●‬ ‭Composed percussion parts to accommodate for students‬

‭Volunteer Band Camp Assistant | Hillsdale High School | Hayesville, Ohio | August 2023‬

‭●‬ ‭Taught basic marching fundamentals‬
‭●‬ ‭Set and polished drill‬

‭Observation Teacher | Green Elementary School | Smithville, Ohio | January - April 2023‬

‭●‬ ‭Engaged in Kindergarten and 2nd grade music classes with 20 students per class‬
‭●‬ ‭Designed lesson plans based on the methodology of Kodaly‬

‭Leadership Experience‬

‭Ashland University Jazz Orchestra: President (2024-2025)‬
‭University Symphonic Band: Librarian (2023-2025) | Low Brass Section Leader (2022-2025)‬
‭University Choir: Bass Section Leader (2021-2025) | Vice President (2023-2024) | Secretary‬
‭(2022-2023)‬
‭University Marching Band: Field Commander (2024) | Low Brass Section Leader (2023)‬
‭Ohio Collegiate Music Educators Association, Ashland Chapter: President (2023-2024) | Vice‬
‭President (2022-2023) | Treasurer (2022)‬

‭Awards and Achievements‬

‭Outstanding Band Member | April 2025‬
‭Sophomore Music Departmental Award | April 2023‬
‭Most Improved Band Member | April 2022‬
‭Sousa Award | May 2021‬



Courtenay Amentini

Education

Bachelor of Science in Education, May 2024
Kent State University, Kent, OH GPA: 3.8
Major: Early Childhood Education

Licensure

Ohio Resident Educator, Early Childhood Education, Pk-5      Issued June 10th, 2024
 OAE Foundations of Reading                   Passed January 19th, 2024
 OAE Assessment of Professional Knowledge: Primary Education (PK-5)                Passed January 19th, 2024
 OAE Primary Education (PK-5)                Passed January 19th, 2024

International Baccalaureate Certificate                Issued June 2024

Professional Experience

1st Grade Teacher August 2024 – Present
Akron Preparatory School
Akron, OH

- Implemented technology into lessons by having children do activities on the computer to keep 
engagement levels high

- Ability to engage students by creating lessons that allow for creativity to enhance learning
- Brought creativity into the classroom by creating fun lessons to keep students engaged throughout 

the day
- Used data from assessments to make generalized and individual lessons that fit students' needs by 

creating flexible grouping for students to best meet their needs.

Student Teaching and Field Experience

Student Teacher, Kindergarten                                    January 2024- May 2024
Riverview Elementary School, Stow-Munroe District
Munroe Falls, OH

- Planned engaging lessons by using interactive instruction methods to promote learning.
- Communicated with mentor by talking through lessons created to make sure lessons are appropriate 

for students. 

Field Student, 3rd Grade                                         August 2023 – December 2023
Barberton Intermediate School, Akron Public Schools
Barberton, OH

- Used data from assessments to make generalized and individual lessons that fit students' needs by 
creating flexible grouping for students to best meet their needs.

Field Student, Kindergarten                  January 2023 – May 2023
Davey Elementary, Kent Local Schools
Kent, OH

- Had collaboration by engaging in planning time with other teachers to construct weekly lessons



‭Terry‬‭James‬‭Stuart‬

‭Professional‬
‭Objective:‬

‭To‬‭obtain‬‭a‬‭position‬‭as‬‭a‬‭Construction‬‭instructor‬‭that‬‭allows‬‭me‬‭to‬‭apply‬‭my‬‭years‬
‭of‬‭experience‬‭in‬‭construction‬‭and‬‭background‬‭in‬‭education‬‭to‬‭actively‬‭engage‬
‭students‬‭in‬‭their‬‭learning‬‭while‬‭aiding‬‭them‬‭in‬‭earning‬‭industry‬‭credentials.‬

‭Work‬‭History:‬
‭Pioneer‬‭Career‬‭and‬‭Technology‬‭Center‬‭(Shelby,‬‭Ohio)‬
‭August‬‭2021‬‭-‬‭Current‬
‭Home‬‭Remodeling‬‭Instructor‬

‭●‬ ‭Lesson‬‭plan‬‭and‬‭build‬‭curriculum‬‭centered‬‭around‬‭basic‬‭to‬‭advanced‬‭home‬
‭remodeling‬‭skills.‬

‭●‬ ‭Skills‬‭including:‬‭Rough‬‭framing,‬‭basic‬‭electrical,‬‭door‬‭and‬‭window‬
‭installation,‬‭drywall,‬‭fine‬‭carpentry‬‭skills,‬‭basic‬‭plumbing,‬‭advanced‬‭hand‬
‭and‬‭power‬‭tool‬‭use‬

‭●‬ ‭Teaching‬‭NCCER‬‭certification‬‭skills‬
‭●‬ ‭Advancing‬‭students‬‭to‬‭OSHA‬‭certifications‬

‭Madison‬‭Local‬‭School‬‭District‬‭(‬‭Mansfield,‬‭Ohio)‬
‭August‬‭2020‬‭-‬‭2021‬
‭Long‬‭Term‬‭Substitute‬

‭●‬ ‭First‬‭Semester‬‭assignment‬‭-‬‭Construction‬‭Technology‬‭1&‬‭2‬
‭●‬ ‭Form‬‭lesson‬‭plans‬‭and‬‭responsible‬‭for‬‭all‬‭classroom‬‭instruction,‬

‭demonstrations,‬‭and‬‭class‬‭management‬
‭●‬ ‭Teaching‬‭basic‬‭and‬‭introductory‬‭skills‬‭for‬‭carpentry‬‭and‬‭electrical.‬
‭●‬ ‭Teaching‬‭advanced‬‭skills‬‭for‬‭carpentry‬‭and‬‭electrical‬
‭●‬ ‭Second‬‭Semester‬‭assignment‬‭-‬‭Madison‬‭Online‬‭Academy‬
‭●‬ ‭Overseeing‬‭a‬‭branch‬‭of‬‭the‬‭online‬‭curriculum‬‭for‬‭students‬‭learning‬‭from‬

‭home‬
‭●‬ ‭Placing‬‭students‬‭in‬‭classes,‬‭grading‬‭assignments,‬‭monitoring‬‭progress,‬

‭communicate‬‭with‬‭Guidance‬‭department‬‭and‬‭parents/guardians‬



‭Breitenbach‬‭Remodelers‬‭Inc.‬‭(Based‬‭in‬‭Westlake,‬‭OH)‬
‭July‬‭2019-‬‭March‬‭2020‬
‭Contractor/‬‭Carpenter:‬

‭●‬ ‭Work‬‭directly‬‭with‬‭homeowners‬‭to‬‭accomplish‬‭building/‬‭construction‬
‭goals.‬

‭●‬ ‭Complete‬‭a‬‭variety‬‭of‬‭carpentry‬‭tasks‬‭by‬‭contractor‬‭deadlines.‬
‭●‬ ‭Estimate‬‭job‬‭hours,‬‭keep‬‭track‬‭of‬‭time‬‭spent,‬‭log‬‭jobs‬‭appropriately.‬
‭●‬ ‭Work‬‭included‬‭demolition,‬‭rough‬‭framing,‬‭drywall,‬‭plumbing,‬‭basic‬

‭electrical,‬‭finish‬‭carpentry,‬‭flooring‬‭install‬‭and‬‭repair.‬
‭●‬ ‭Work‬‭effectively‬‭and‬‭independently‬‭to‬‭complete‬‭whole‬‭jobs‬‭in‬‭occupied‬

‭homes.‬

‭MK‬‭Design‬‭Build‬‭(Based‬‭in‬‭Medina,‬‭OH)‬
‭June‬‭2018-June‬‭2019‬
‭Lead‬‭Carpenter:‬

‭●‬ ‭Work‬‭for‬‭a‬‭general‬‭contractor‬‭specializing‬‭in‬‭upgrading‬‭and‬‭remodeling‬
‭kitchens,‬‭bathrooms,‬‭basements,‬‭and‬‭living‬‭spaces‬

‭●‬ ‭Work‬‭included‬‭demolition,‬‭rough‬‭framing,‬‭drywall,‬‭plumbing,‬‭electrical,‬
‭finish‬‭carpentry,‬‭tile‬‭and‬‭flooring‬‭install‬‭and‬‭repair‬

‭●‬ ‭Specialized‬‭in‬‭carpentry‬‭projects‬

‭Duffy‬‭Custom‬‭Carpentry‬‭(Based‬‭in‬‭North‬‭Ridgeville,‬‭OH)‬
‭September‬‭2014-May‬‭2018‬
‭Finish‬‭Carpenter:‬

‭●‬ ‭Work‬‭directly‬‭with‬‭homeowners‬‭and‬‭building‬‭superintendents‬‭to‬
‭accomplish‬‭building/‬‭construction‬‭goals.‬

‭●‬ ‭Lead‬‭Carpenter‬‭on‬‭site:‬‭work‬‭as‬‭head‬‭carpenter,‬‭organize‬‭tasks‬‭for‬
‭remaining‬‭crew‬‭on‬‭site.‬

‭●‬ ‭Complete‬‭a‬‭variety‬‭of‬‭carpentry‬‭tasks‬‭by‬‭builder‬‭deadlines.‬
‭●‬ ‭Work‬‭effectively‬‭and‬‭independently‬‭to‬‭complete‬‭whole‬‭jobs.‬
‭●‬ ‭Complete‬‭finish‬‭carpentry‬‭in‬‭a‬‭variety‬‭of‬‭settings‬‭including‬‭new‬

‭construction‬‭and‬‭remodel‬‭sites.‬



‭Family‬‭Video‬‭Movie‬‭Company‬‭(multiple‬‭store‬‭locations)‬
‭November‬‭2013‬‭–‬‭June‬‭2014‬
‭Cashier‬‭and‬‭Customer‬‭Service‬‭Representative:‬

‭●‬ ‭Work‬‭directly‬‭with‬‭customers‬‭providing‬‭assistance‬‭when‬‭needed.‬
‭●‬ ‭As‬‭a‬‭key-holder,‬‭open‬‭and‬‭close‬‭at‬‭two‬‭different‬‭store‬‭locations‬‭(Ashland‬

‭and‬‭Mansfield)‬
‭●‬ ‭Responsible‬‭for‬‭daily‬‭inventory‬‭reports‬‭and‬‭customer‬‭calls,‬‭as‬‭well‬‭as‬

‭receiving‬‭and‬‭processing‬‭new‬‭inventory.‬
‭●‬ ‭Expected‬‭to‬‭have‬‭a‬‭sales‬‭percentage‬‭of‬‭at‬‭least‬‭12‬‭percent,‬‭often‬‭exceeding‬

‭expectations‬‭with‬‭18-25‬‭percent‬
‭●‬ ‭Regularly‬‭in‬‭the‬‭Top‬‭1500‬‭in‬‭the‬‭company‬‭and‬‭twice‬‭in‬‭the‬‭Top‬‭500.‬

‭Foundations‬‭For‬‭Living‬‭,‬‭Mansfield,‬‭Ohio‬
‭July‬‭2009‬‭–‬‭August‬‭2013‬
‭Youth‬‭Care‬‭Specialist:‬

‭●‬ ‭Work‬‭in‬‭cooperation‬‭with‬‭Therapists‬‭and‬‭other‬‭staff‬‭in‬‭residential‬
‭treatment‬‭facility‬‭for‬‭adolescents‬‭suffering‬‭from‬‭substance‬‭abuse,‬
‭behavioral‬‭issues,‬‭and‬‭mental‬‭health‬‭disorders.‬

‭●‬ ‭Worked‬‭both‬‭first‬‭and‬‭third‬‭shift‬‭where‬‭duties‬‭consisted‬‭of‬‭providing‬‭direct‬
‭care‬‭to‬‭residents,‬‭sitting‬‭in‬‭during‬‭individual‬‭and‬‭group‬‭therapy‬‭sessions,‬
‭checking‬‭the‬‭safety‬‭and‬‭security‬‭of‬‭the‬‭residents‬‭and‬‭the‬‭facility‬‭by‬‭doing‬
‭room‬‭checks,‬‭inspections,‬‭and‬‭searches.‬

‭●‬ ‭Trained‬‭to‬‭deescalate‬‭upset‬‭residents‬‭and‬‭execute‬‭physical‬‭restraints‬‭in‬
‭situations‬‭of‬‭potential‬‭harm‬‭to‬‭self‬‭and‬‭others.‬

‭Education:‬
‭University‬‭of‬‭Toledo‬‭:‬‭Toledo,‬‭Ohio‬
‭Career‬‭Tech‬‭Licensure‬‭Program‬
‭Completed‬‭05/2023‬

‭The‬‭College‬‭of‬‭Wooster‬‭:‬‭Wooster,‬‭Ohio‬
‭Bachelor‬‭Degree‬‭(incomplete)‬
‭Major:‬‭History/‬‭Education‬

‭Crestview‬‭High‬‭School‬‭:‬‭Ashland,‬‭Ohio‬
‭2005‬‭Graduate‬



‭Certifications:‬
‭Five‬‭Year‬‭Career‬‭Tech‬‭Teaching‬‭Licence:‬‭Expires‬‭6/30/28‬

‭Class‬‭B‬‭CDL‬‭:‬‭Dec.‬‭2022‬

‭NCCER‬‭Instructor‬‭#23929262‬

‭OSHA-10:‬‭Certified‬‭July‬‭2020‬

‭Pupil‬‭Activity‬‭Permit:‬‭Renewed‬‭July‬‭2021‬

‭CPR/First‬‭Aid:‬‭Renewed‬‭Aug.‬‭2024‬

‭Coaching‬
‭Experience:‬

‭Clear‬‭Fork‬‭High‬‭School‬‭Offensive‬‭Coordinator‬‭(2024)‬
‭Madison‬‭High‬‭School‬‭Offensive‬‭Coordinator‬‭(2023)‬
‭Crestview‬‭High‬‭School‬‭Varsity‬‭Football‬‭Assistant‬‭Coach‬‭(2020‬‭-‬‭2022)‬
‭Marion‬‭Steele‬‭High‬‭School‬‭(Amherst)‬‭Varsity‬‭Football‬‭Assistant‬‭Coach/‬‭Junior‬
‭Varsity‬‭Football‬‭Head‬‭Coach‬‭(2017-‬‭2018)‬
‭Firelands‬‭High‬‭School‬‭Varsity‬‭Football‬‭Assistant‬‭Coach/‬‭Junior‬‭Varsity‬‭Football‬‭Head‬
‭Coach‬‭(2014-2016)‬
‭Madison‬‭High‬‭School‬‭Varsity‬‭Football‬‭Assistant‬‭Coach/‬‭Junior‬‭Varsity‬‭Football‬‭Head‬
‭Coach‬‭(2010‬‭–‬‭2013)‬
‭Crestview‬‭High‬‭School‬‭Freshmen‬‭Football‬‭Coach‬‭(2007‬‭–‬‭2009)‬
‭Crestview‬‭Middle‬‭School‬‭Wrestling‬‭Coach‬‭(2006)‬
‭Crestview‬‭High‬‭School‬‭Junior‬‭Varsity‬‭Wrestling‬‭Coach‬‭(2005)‬

‭**References‬‭available‬‭upon‬‭request.**‬



Book Policy Manual

Section Ready for Production June 2025

Title Copy of GRADUATION REQUIREMENTS

Code po5460

Status

Adopted November 19, 2007

Last Revised April 14, 2025

5460 - GRADUATION REQUIREMENTS
 
In order to acknowledge each student's successful completion of the instructional program, appropriate to the achievement of District goals and objectives as well as personal proficiency,
the Board of Education awards a diploma to eligible students at a graduation ceremony.
 
The Board of Education shall award a regular high school diploma to every student enrolled in this District who meets the requirements of graduation established by State law and this
Board or who properly completes the goals and objectives specified in the student's individualized education program (IEP) including either the exemption from or the requirement to
complete the tests required by the State Board of Education in order to graduate. In addition to earning course credits, each student must show competency and readiness.
 
Course Credits Required for Graduation
 
The requirements for graduation from high school include earning twenty-one (21) units of credit in grades nine (9) through twelve (12) as established in State law and this Board and
fulfilling the requirements of one (1) graduation pathway that has been approved by the State. To graduate, students must earn twenty-one (21) units of credit in grades nine (9) through
twelve (12) as follows:
 
For the Classes of 2021-2024
 
Subject  Units Required                                                                                                      

   
English Language Arts (Minimum of four (4) credits) 4 units

   
Health (Minimum of one-half (1/2) credit) 1/2 unit

   
Physical Education (Minimum of one-half (1/2) credit) 1/2 unit

   
Mathematics (Minimum of four (4) credits) (must include one (1) unit of Algebra II or equivalent of
Algebra II or one (1) unit of advanced computer science. Parents/Guardians must sign a written
statement acknowledging that not taking Algebra II might negatively impact college admissions
decisions before a student may substitute advanced computer science for Algebra II. Students
who are enrolled in a career technical program may complete a career-based pathway math course
as an alternative to algebra II or advanced computer science.)

4 units

   
Science (Minimum of three (3) credits) (must include one (1) unit physical sciences, one (1) unit
of life sciences, and one (1) unit advanced study in one (1) or more of: chemistry, physics, other
physical science, advanced biology or other life science, physical geology or other earth or space
science, computer science.)

3 units

   
Social Studies (Minimum of two (2) credits) (for students entering ninth grade after July 1, 2017,
must include at least one-half (1/2) unit in world history and civilizations)
 
History and Government (Minimum of one (1) credit) (must include one-half (1/2) unit of American
history, one-half (1/2) unit of American government)﻿

3 units

   
Electives (Minimum of five and a half (5.5) credits) (must include one (1) or any combination of a
foreign language, fine arts*, business, career-technical education, family and consumer sciences,
technology which may include computer science, agricultural education, a junior reserve officer 
training corps (JROTC) program approved by the U.S. Congress under title 10 of the United States 
Code, or English Language Arts, Mathematics, Science, or Social Studies courses not otherwise required)

 
5 1/2 units
 
 

   
Technology 1/2 unit

 
* Students must complete at least two (2) semesters of fine arts during grades seven (7) through twelve (12) unless a student is considered to be in a career-technical track, as provided
by O.R.C. 3313.603.   
     
 For the Classes of 2025
 
Subject  Units Required                                                                                                      

   
English Language Arts (Minimum of four (4) credits) 4 units

   
Health (Minimum of one-half (1/2) credit) 1/2 unit

   
Physical Education (Minimum of one-half (1/2) credit) 1/2 unit
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Mathematics (Minimum of four (4) credits) (must include one (1) unit of Algebra II or equivalent of
Algebra II or one (1) unit of advanced computer science. Parents/Guardians must sign a written
statement acknowledging that not taking Algebra II might negatively impact college admissions
decisions before a student may substitute advanced computer science for Algebra II. Students who
are enrolled in a career technical program may complete a career-based pathway math course as
an alternative to algebra II or advanced computer science.)

4 units

   
Science (Minimum of three (3) credits) (must include one (1) unit physical sciences, one (1) unit
of life sciences, and one (1) unit advanced study in one (1) or more of: chemistry, physics, other
physical science, advanced biology or other life science, physical geology or other earth or space
science, computer science.)

3 units

   
Social Studies (Minimum of two (2) credits) (for students entering ninth grade after July 1, 2017,
must include at least one-half (1/2) unit in world history and civilizations)
 
History and Government (Minimum of one (1) credit) (must include one-half (1/2) unit of American
history, one-half (1/2) unit of American government)﻿

3 units

   
Electives (Minimum of five and a half [5.5] credits), as follows:
 
M﻿ust include one (1) or any combination of a foreign language, fine arts*, business, career-technical 
education, family and consumer sciences, technology which may include computer science, agricultural 
education, a junior reserve officer training corps (JROTC) program approved by the U.S. Congress under
title 10 of the United States Code, or English Language Arts, Mathematics, Science, or Social Studies
courses not otherwise required.

 
5 1/2 units
 
 

   
Business or Technology 1/2 unit

 
* ﻿Students must complete at least two (2) semesters of fine arts during grades 7-12 unless a student is considered to be in a career-technical track, as provided by O.R.C. 3313.603.
 
For the Classes of 2026 and Beyond
 
Subject Units Required                                                                                                      

   
English Language Arts (Minimum of four (4) credits) 4 units

   
Health (Minimum of one-half (1/2) credit) 1/2 unit

   
Physical Education (Minimum of one-half (1/2) credit) 1/2 unit

   
Mathematics (Minimum of four (4) credits) (must include one (1) unit of Algebra II or equivalent of
Algebra II or one (1) unit of advanced computer science. Parents must sign a written statement
acknowledging that not taking Algebra II might negatively impact college admissions decisions before
a student may substitute advanced computer science for Algebra II. Students who are enrolled in a
career technical program may complete a career-based pathway math course as an alternative to
algebra II or advanced computer science.)

4 units

   
Science (Minimum of three (3) credits) (must include one (1) unit physical sciences, one (1) unit of
life sciences, and one (1) unit advanced study in one (1) or more of: chemistry, physics, other physical
science, advanced biology or other life science, physical geology or other earth or space science,
computer science.)

3 units

   
Social Studies (Minimum of two (2) credits) (for students entering ninth grade after July 1, 2017, must
include at least one-half (1/2) unit in world history and civilizations)
 
History and Government (Minimum of one (1) credit) (must include one-half (1/2) unit of American history,
one-half (1/2) unit of American government)﻿

3 units

   
Electives (Minimum of five and a half (5.5) credits), as follows:
 
M﻿ust include one (1) or any combination of a foreign language, fine arts*, business, career-technical
education, family and consumer sciences, technology which may include computer science, agricultural
education, a junior reserve officer training corps (JROTC) program approved by the U.S. Congress under
title 10 of the United States Code, or English Language Arts, Mathematics, Science, or Social Studies
courses not otherwise required.

5 1/2 units

 

   
Financial Literacy﻿ 1/2 unit

                                                        
For All Classes
 
All students must receive instruction in economics and financial literacy during grades nine (9) through twelve (12). Additionally, all students must receive instruction in cardiopulmonary
resuscitation and the use of an automated external defibrillator from an approved source during grades nine (9) through twelve (12) unless the student is exempted from such training due
to a disability or by written request of the parent/guardian.
 
All students must complete a minimum of ten (10) hours of community service during their junior and/or senior years as part of their graduation requirements.
 
Physical Education Waiver
 
Students who have participated in interscholastic athletics, marching band, show choir, or cheerleading for at least two (2) full seasons as defined in the Student Handbook, while enrolled
in grades nine (9) through twelve (12), and as documented by the Principal or the Principal's designee may be excused from the high school physical education requirement. Students
electing such an excuse shall complete one-half (1/2) unit of at least sixty (60) hours of instruction in another course of study which is designated by the Board as meeting the high school
curriculum requirements.
 
Credit may be earned by:
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A. completing coursework;
 

B. testing out of or demonstrating mastery of course content; or
 

C. pursuing one (1) or more educational options in accordance with the District's Credit Flexibility Program.​
 
Credit may be earned at an accredited post-secondary institution through College Credit Plus (CCP).
 
Every high school may permit students below the ninth grade to take advanced work for credit. This work shall count toward the graduation requirements if it was both:
 

A. taught by a person who possesses a license/certificate issued under State law that is valid for teaching high school;
 

B. designated by the Board as meeting the high school curriculum requirement
 

C. No student shall be required to remain in school for any specific number of semesters or other terms if the student completes the required curriculum early.
 
Competency Requirements
 

A. To graduate, students must earn a “competency” score on the state Algebra I and English Language Arts II tests. Students who do not pass the test will be offered appropriate
remediation and supports and will retake the test at least once. In lieu of attaining competency scores on the state tests, students can demonstrate competency by one (1) of the
following:
 

B. Obtain a remediation-free score in the math or English subject areas on the ACT or SAT.
 

C. Complete two (2) of the following options, with at least one (1) of the options being a foundational option:
 

1. Foundational Options: obtain proficient scores on three (3) or more WebXams in a single career pathway, earn a twelve (12) point approved industry-recognized credential or
group of credentials, or complete a pre-apprenticeship program recognized by the Ohio State Apprentice Council, a registered apprenticeship in the student’s chosen career
field, or show evidence of acceptance into an approved apprenticeship program restricted to participants eighteen (18) years of age or older.
 

2. Supporting Options: complete a 250-hour work-based learning experience with evidence of positive evaluations, earn the required score on WorkKeys, or earn the
OhioMeansJobs Readiness Seal.
 

D. Enlist in the military and present evidence of a signed contract to enter a branch of the U.S. armed services upon graduation.
 

E. Earn credit for a college-level math and/or college-level English course in the subject(s) not passed on the state exams through the College Credit Plus Program.
 
Readiness Requirements
 
Students must demonstrate readiness for graduation by earning at least two (2) diploma seals, one (1) of which must include a State-approved seal from the following list:
 

A. Seal of Biliteracy;
 

B. OhioMeansJobs-Readiness Seal; or
 

C. Industry-Recognized Credential Seal;
 

D. College-Ready Seal;
 

E. Military Seal;
 

F. Citizenship Seal;
 

G. Science Seal;
 

H. Honors Diploma Seal;
 

K. Student Engagement Seal; and
 

L. Technology Seal.
 

An honors diploma shall be awarded to any student who meets the established requirements for graduation or the requirements of the student's IEP; attains the applicable scores on the
tests required by the State Board of Education to graduate; and meets any additional criteria the State Board may establish.
 
Participation in commencement exercises is a privilege and not a right. Commencement exercises will include only those students who have successfully completed the requirements for
graduation as certified by the high school principal, those students who have been deemed eligible to participate in such exercises in accordance with the terms of their IEP, or students
who have successfully completed all local graduation requirements except for the completion of a state-required pathway. Students who have completed all local graduation requirements
except for the completion of a state-required pathway and participate in commencement exercises will not receive their high school diploma; rather, they will receive a certificate of
attendance. A student may be denied participation in the ceremony of graduation when personal conduct so warrants. However, no student who has completed the requirements for
graduation shall be denied a diploma as a disciplinary measure. 
 
The Board also shall grant a diploma of adult education to all District residents over the age of twenty-one (21) who meet the requirements established by the State Board of Education.
 
The District shall comply with all data reporting requirements regarding graduation and post-high school outcomes.
 
Revised 2/8/10
Revised 7/12/10
Revised 10/14/13
Revised 2/10/14
Revised 5/11/15
Revised 4/10/17
Revised 7/10/17
Revised 9/9/19
Revised 10/14/19
Revised 4/13/20
Revised 1/4/21
Revised 12/12/22
Revised 4/10/23
 
© Neola 2025

I. Community Service Seal;
 

J. Fine and Performing Arts Seal;
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Legal A.C. 3301-41-01, 3301-13-01 to 07

R.C. 3302.03, 3301.07, 0710, 0711

R.C. 3313.60, 3313.61, 3313.603, 3313.611, 3313.614, 3313.615, 3313.617

R.C. 3313.618, 3313.647, 3313.903, 3313.6021, 3313.6111, 3323.08
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Liberty Mutual Liberty Mutual

2024-25 2025-26

Line of Coverage Premiums w/o Terrorism Premiums w/o Terrorism

Property including Equipment Breakdown $161,977 $189,890

Values $348,516,827 $353,961,794

Average Rate 0.04647 0.05365

Deductible $25,000 $25,000

Inland Marine (band, athletic, scheduled equipment                  Included in Property Included in Property

going off-site)

Limit $870,123 $870,123

Deductible $1,000 $1,000

General Liability $16,324 $18,099

(including OH Stop Gap)

Law Enforcement Liability $1,608 $1,592

# SRO's 2 2

School Leaders E&O $51,709 $57,133

Deductible $10,000 $10,000

Sexual Abuse $11,878 $13,810

Deductible $5,000 $5,000

Crime $1,189 $1,177

Automobile $75,079 $79,200

# Units 65 66

Average Cost per Unit $1,078 $1,200

Umbrella $30,867 $34,906

Premiums with Liberty Mutual without Terrorism $350,631 $395,807

Additional Coverages Additional Coverages

2024-25 2025-26

Line of Coverage Premiums incl Taxes & Fees Premiums incl Taxes & Fees

Cyber Coverage - Houston Casualty Insurance $15,445 $16,410

Limit $1M $1M

Active Shooter Coverage - Indian Harbor Insurance $6,205 $6,205

Limit $2M $2M

Total Premiums without Terrorism $372,281 $418,422

Wadsworth City Schools                                                                                                                                                                                                                 

7/1/2025 - 7/1/2026 Insurance Program through SeibertKeck Insurance Partners 

Terrorism Premiums are not  included in Total Premium
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The Educational Service Center of Medina County

County Service Agreement
Wadsworth City Schools

2025-2026

The Wadsworth City Schools District Board of Education (IRN # 044974) agrees to legislated
 (ORC 3313.843 and 3313.845) contracted services provided to the

Wadsworth City Schools by the Educational Service Center of Medina County (IRN # 048454).

Comprehensive Services

Substitute Services

2025-2026 ESTIMATED DATA
School District Estimated ADM 3990

Rate Estimated Cost

Universal Services $4.25 /ADM $16,958

Fine Arts Festivals $1.25 /ADM

Comprehensive Substitute Teacher Program        Estimated Cost

or
Traditional Substitute Teacher Services $2.75 /ADM

Staff Development Programming Nursing/Health PD
24 Math Tournament Superintendent/Legislator Meetings
High School Academic Challenge Principal Network Meetings
Parapro Testing School Counselor Forum
Master Teacher Inkspot - Student Literary and Art Review
Remote EDx Coordination Cooperative Purchasing
Curriculum Mapping Gifted Visual & Performing Arts Identification
ODE Initiative Roll-Outs Homer B. Smith Teacher of Excellence
OSCES Top Scholars Recognition
OPES/OTES/OSCES Training Superintendent and Treasurer Searches
Grant Writing PDExpress
Ohio Leadership Advisory Council Facilitation LPDC/IPDP Program
EVAAS - Regional Data Lead What’s Happening Newsletter
Gifted and Talented Network Educational Updates 
SPED Directors Meetings INFOhio ICoach Program
Transportation Directors Meetings PBIS Professional Development
Curriculum Directors Meetings RBT Training
College and Career Fair Gifted Professional Development
Paraprofessional Training OSHA, BCI, and FBI Services*
Workforce Development *Onsite BCI/FBI Background check - 100.00/hr or 750.00/day

Fair Honors Ensembles
Student Artwork Exhibition
Solo and Ensemble Festival
Middle School All-Star Bands
Visual Arts Festival

The Comprehensive Substitute Teacher Program includes all facets of registering, training, licensing, and assigning substitute
teachers.  It also includes program licensing fees, district staff training, and all payroll functions.



Traditional Substitute Teacher Services includes all facets of registering, on-boarding, and training of all qualified substitutes,
with the district receiving a monthly list of available substitute teachers and tutors.

The following selections designate the minimum number of days/hours of service that will be provided to the Wadsworth City
Schools during the 2025-2026 school year.  Additional days/hours of service over the days/hours listed in this section of the
agreement will be provided upon the written request of the Superintendent and Treasurer of the Wadsworth City Schools and
the approval of the Superintendent and Treasurer of the Educational Service Center of Medina County.  Additional approved
hours that constitute overtime hours will be billed at the rate of time and a half.

Direct Instructional Services     

Student Services

Specialized Behavioral Consultation Hours
$115.00/hour

  $28/hour - Adjustments to be made for mandatory
  Health Insurance - Based upon % of participation

1:1 Aides - $28/hour Hours

$450/day

Reading Specialist Hours
$65/hour

Work-Study/Transition Coordination Services Days
$565/day          

Behavioral Services 368 Days $239,200
$650/day       

Behavior Technician 4,050 Hours $152,888
$39/hour*
*$56/hour with family insurance - $47/hour with individual insurance     

Psychology Services                                         Hours
$69/hour        

English as a Second Language (ESL) Services Days
$575/day

Teacher of the Deaf Instructional Services Hours
$81.00/hour         

Speech and Language Therapy Services Hours
$65/hour   

Special Education Aide Services
  Aides (MCBDD) 1170  Estimated $32,760

Intervention Specialist Days

American Sign Language (ASL) Interpreter Services Hours
$57/hour          

Mental Health Initiatives Days
$625/day                    



Curriculum/Gifted Services

School Nursing Services

In-Person Alternative Education Programs

Virtual Alternative Education Programs

Support Services (022)

Transportation Services

Gifted and Talented Coordination Days

Alternative School   As Needed
$1375 student/month

Base cost $4,100/Additional stops $475

Registered Nursing Services Hours
$47/hour     

Licensed Nursing Services Hours
$42/hour   

Health Aide Services Hours
$33/hour  

Substitute Nursing Services As Needed
$47/hour   

ODH Medication Distribution Training As Needed
$260/4 hour session

Nursing Administration/Supervisor Hours
$66/hour - (1 hour per week per employee)

Project Search As Needed
$1625 student/month

Rise Academy As Needed
$450/day

SITE Program As Needed
$135.00 per day

Summer/Online Anytime 
$825 student/month*
$415 single course
$275 half course
* Access to entire course catalog

Gifted and Talented Teachers:
$232,500

Carrier Services $4,100



With regard to any therapy service provided by the ESC pursuant to the Agreement, the ESC (1) will comply with
requirements of 45 CFR 164.504(e)(1) for safeguarding and limiting access to information concerning beneficiaries;
(2) will allow the representatives of the U.S. Department of Human Services, ODM, ODE or their respective
designee access to the subcontractor's books, documents and records; and (3) acknowledges that they or their
principles are not suspended or barred.

This service agency and agreement meets the following conditions currently defined for federal procurement.  The
ESC of Medina County currently posts on its website all of the services it provides and the corresponding cost for
each of those services; is designated as "high performing" under OAC 3301-105-01(C)(2); and is found to be
substantially in compliance with audit rules and guidelines in its most recent audit by the auditor of state.  As such,
this contract qualifies under ORC 3313.843 as exempt from competitive bidding requirements for personnel-based
services.  This provision shall remain in effect until such time as the Ohio Department of Education provides further
clarification or definition of requirements for either party of this agreement to remain in compliance with state and
federal law.

Participation in Student Van Transportation Services As Needed
$21.95 Van Driver/Hour
$21.95 Aide/Hour
$1.20 /Mile

Home Schooling Administration - $25/student Students

General Services     

Assurances



The Educational Service Center of Medina County

County Service Agreement
Cost of Services

Wadsworth City Schools

2025-2026

THE EDUCATIONAL SERVICE
CENTER OF MEDINA COUNTY

Selected Services and Programs
Administrative Fee (3%)

Approved by the Board of Education of the Wadsworth City Schools:

Approved by the Governing Board of the ESC of Medina County:

               WADSWORTH CITY
               SCHOOL DISTRICT

The Wadsworth City Schools will be billed 1/10th of the grand total monthly from August 2025 through May 2026
with budget corrections made in June 2026.  This agreement is subject to approval by the Ohio Department of
Education and full funding by the Legislature of the State of Ohio equal to, or in excess of, the level funded during
the previous school year.  Cost of services will be adjusted based on actual State funding, ADM, and personnel cost.
By October 1, 2026, the Treasurer of the ESCMC will provide the Treasurer and Superintendent of the Wadsworth
City Schools with a report of expenditures and the account balance carryover.

_________________________________                ___________________________________

_________________________________                ___________________________________

_____________________________________               _______________________________________

_____________________________________               _______________________________________

_____________________________________               _______________________________________

$678,405
$20,352

Date                Resolution Number

Date                Resolution Number

Superintendent                                         Date               Superintendent                                         Date 

Treasurer                                                  Date               Treasurer                                                  Date

Governing Board President                     Date               Board President                                       Date 

Total Cost to the Wadsworth City Schools $698,757

Approval















































































Wadsworth City School District
Student Data Privacy Agreement for Technology Providers

As used in sections 3319.325, 3319.326, and 3319.327 of the Revised Code:

(A) "Education records" has the same meaning as in the “Family Educational Rights and Privacy Act of 1974,” 20
U.S.C. 1232g, and does not include any of the following:

- (1) Records of instructional, supervisory, and administrative personnel and educational personnel that are in
the sole possession of the maker and are not accessible or revealed to any other person except a substitute
teacher;

- (2) In the case of persons who are employed by a school district, records made and maintained in the
normal course of business that relate exclusively to such person in that person's capacity as an employee
and are not available for use for any other purpose;

- (3) Records on a student who is eighteen years of age or older, which are made or maintained by a
physician, psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the
person's professional or paraprofessional capacity, or assisting in that capacity, and that are made,
maintained, or used only in connection with the provision of treatment to the student and are not available to
anyone other than persons providing such treatment, except that such records can be personally reviewed
by a physician or other appropriate professional of the student's choice. Sub. S. B. No. 29 135th G.A. 22

(B) "Educational support services data" means data on individuals collected, created, maintained, used, or
disseminated relating to programs administered by a school district board of education or an entity under contract
with a school district designed to eliminate disparities and advance equities in educational achievement for youth by
coordinating services available to participants, regardless of the youth's involvement with other government services.

(C) “Information technology center” means an information technology center established under 3301.075 of the
Revised Code.

(D) "School-issued device" means hardware, software, devices, and accounts that a school district, acting
independently or with a technology provider, provides to an individual student for dedicated student use.

(E) "Student" means an individual currently enrolled in a school district in any of grades kindergarten through twelve.

(F) "Technology provider" means a person who contracts with a school district to provide a school-issued device for
student use and creates, receives, or maintains education records pursuant or incidental to its contract with the
district.

Except as used in division (G) of section 3319.326 of the Revised Code, "technology provider" does not include a
county board of developmental disabilities, educational service center, information technology center, assessment
provider, curriculum provider, or city, local, exempted village, or joint vocational school district that enters into a
service contract with a school district that includes issuing school-issued devices to students.

Sec. 3319.326. A technology provider shall comply with Chapter 1347. of the Revised Code with regard to the
collection, use, and protection of data as if it were a school district.

(A) Education records created, received, maintained, or disseminated by a technology provider pursuant or incidental
to a contract with a school district are solely the property of the school district.



(B) If education records maintained by the technology provider are subject to a breach of the security of the data, as
described in section 1347.12 of the Revised Code, the technology provider shall, following discovery of the breach,
disclose to the school district all information necessary to fulfill the requirements of that section.

(C) Unless renewal of the contract is reasonably anticipated, within ninety days of the expiration of the contract, a
technology provider shall destroy or return to the appropriate school district all education records created, received,
or maintained pursuant or incidental to the contract.

(D) A technology provider shall not sell, share, or disseminate education records, except as provided by this section
or as part of a valid delegation or assignment of its contract with a school district.

(E) A technology provider shall not use education records for any commercial purpose, including, but not limited to,
marketing or advertising to a student or parent. A commercial purpose does not include providing the specific
services contracted for by a school district. Nothing in this division prohibits the technology provider from using
aggregate information removed of any personally identifiable information for improving, maintaining, developing,
supporting, or diagnosing the provider's site, service, or operation.

(F) A contract between a technology provider and a school district shall ensure appropriate security safeguards for
education records and include both of the following:

- (1) A restriction on unauthorized access by the technology provider's employees or contractors; Sub. S. B.
No. 29 135th G.A. 23

- (2) A requirement that the technology provider's employees or contractors may be authorized to access
education records only as necessary to fulfill the official duties of the employee or contractor.

For the Technology Provider:

___________________________ ______________________
Signature Date

For the Wadsworth City School District Board of Education:

___________________________ _______________________
Signature of Treasurer Date
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