TENTATIVE AGREEMENT
BETWEEN
RIVERSIDE CITY TEACHERS ASSOCIATION AND
RIVERSIDE UNIFIED SCHOOL DISTRICT
June 17th, 2022

Special Education Supports

This Tentative Agreement (“TA”) has been reached between the Riverside Unified
School District (the “District’ or “RUSD”) and the Riverside City Teachers Association
(“RCTA”), collectively, (“the parties”).

Beginning the 2022-23 School year, the following changes will be made to Special
Education language in the RUSD/RCTA Collective bargaining Agreement.

e Increase elementary special education release days by one additional day (from 5 days
to a total of 6 days per school year)

e Increase secondary special education release days by one additional day (from 6 days
to a total of 7 days per school year)

e Continue assessment support for over due IEPs and additional support as needed for
the 2022-23 school year

e Elementary special education teachers (mild/moderate, moderate/severe, and RSP) may
submit a time card for up to one hour per week at the extra duty rate of pay as needed to
complete work as it pertains to their duties as a special education teacher.

e Change caseload limits (not class size) for middle school special education teachers to
the following:

o Middle School Mild/Moderate (SDC) and RSP caseload to be 20

This Tentative Agreement (TA) is subject to approval of RUSD'’s Board of Education and
ratification by Riverside City Teachers Association.
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