
 

Appendix A 

163 Day Contract 

No employee will receive less base pay compensation than the preceding school year.  Due to 
the transition from the 2024-2025 salary schedule to the Modified Career Ladder, those em-
ployees making more than their allocated rung (where they are currently placed) shall receive a 
$300 annual increase until such a time that they are caught up to their rung placement compen-
sation.   
 
Employees not moving on the Career Ladder for FY26, will be compensated at the rung place-
ment they were at in that year of placement at their current salary plus $300 or their Career 
Ladder rung placement whichever is greater. 


