
SOUTH POINT LOCAL SCHOOL DISTRICT WELLNESS/DPIA PLAN 2025/2026 

 

SWSF PLAN 

South Point Local receives student wellness and success funds (SWSF).  We utilize our funds to pay for 

things such as but not limited to the following:  We partner with the ESC of Lawrence County to provide 

training and support for South Point Local Staff Members and district students. South Point Local Staff 

Members in turn provide various types of support to our students, including but not limited to mental 

health, physical health and financial and educational.  Physical health services are provided by nurses.  

Mental health services are provided with counselors and a school psychologist.  After school 

programming during an extended school day is provided.  School safety is provided.  Dropout prevention 

is also provided as well as instructional technology.  

 

DPIA PLAN 

South Point Local also receives Disadvantaged Pupil Impact Aide.  We partner with the ESC of Lawrence 

County to pay for a truancy officer.  The truancy officer gets referrals from different buildings 

administrators when students are absent without excuse or have acquired and excessive amount of 

unexcused absences or tardies.  The truancy officer is an integral part of the South Point Local School 

Districts attendance plan.  The work of the officer helps building administrators meet the needs of 

absence intervention team in order for them to create a plan to mitigate absences and tardies.  This all 

contributes to the South Point Local School Districts attempt to mitigate dropouts which is shown by 

data to be directly related to attendance.  We direct some of our funds to support salaries for nurses 

and the South Point Local School District Resource Officer as well.  We also provide afterschool 

programming and mental health services.   

 

 

 


