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UGRIGAMINNIUAITAY MISSION STATEMENT

fu1nN Greater Lowell Technical High School [N i "mm :]HS SiUﬁjﬁjﬁjJﬁijUmﬁn HLTﬂfE?J‘I iti, 8§ mmn[S‘lﬁjninJi?r 21 citizenship in the

21st century 1 nin{ugawinhnaiigdagpsinmg ﬁmﬁmmmgwgmmmmgnmmmmmnmwgpmgssmgﬂﬁml

GHTAS U VISION

EUTAN Greater Lowell Technical High School tythEgiiyjagua Segumidsagiainuaiagein W g gnmnmnmga -

JUo
migan, gsm, midaicas Sudimith i paw-uMuAvIhwmnigy é innovative problem-solving skills, §81M$A¢sH Samicutnmi St
mimiti U MG USRS S U RSN AN MIG R E I E8ISIAY in a complex, ever-changing culturally diverse world AANG{H s iUjESTHUIAE

anm, 8t esyi-th 8§, ever-changing culturally diverse world 1

¢ rJjSTEh PHILOSOPHY

AN Greater Lowell Technical High School Fi)th#itri ¢ agjsith Sitennutitl ismieGAp § 191U 805 Massachusetts Common Core of Learning, the Massachusetts
Curriculum Frameworks, and the Massachusetts Vocational Technical Education Frameworks § i 81 £ RUJERS {70 g nanis ﬁg?ﬁ fIfPIGE AN B SR IR MIvANS
vamuuuignrg it sl o agi sl gim ath i age § um S H MR 81 UIGAIS futheacademic and technical skills Tii u 15 Pt H]¢ § U s Mg
Gidgjugmimagmu misp sigpriwuidgjugmigsumumismidiniia

1¢NASLIUIGRIS s Greater Lowell Technical High School 5§ i [eisyj§iue AIANGSUIGAIS s SMisGHIji I8 technical and academic experiences rs*lﬁfh
viunmeaaifg Shrgifimn lg]roEemegiMumMaMIYANEGT DARIUAT)AIED

1¢NASLWUIGAIS s Greater Lowell Technical High School nifitmisungthidgrumnasfagifgmhywngiirunagdmuminiShgmumimingiiinns

Lﬁlﬁ[ﬁﬁ@ ipmnmisgiswnnsaighminiSamiai{nGe 1 Greater Lowell Technical High School actively strengthens community and business partnerships with

service programs, career and employment opportunities, mentoring programs, advisory boards, grant partnerships, field placements, and volunteerism.

1GNASUUIGAIG AJ Greater Lowell Technical High School's At B anmiuii] sitrsensganmagreinfitgnuignie asnignrin technical and academic
SamuosiuaymnuiguSaayifogpidumsa§numijmsaims Algjugn, namuw, iy social, Shiniyganiuasedegg, 1ly] Atgimnthyaias),py
N, SRMIth (pnwugn

TENASUSUIGAIE fU Greater Lowell Technical High School GjtisteGnitsu8i G {1stsst ~11 promotes and enhances i inimits mit{] 8 ayppitchwg smeginn
rinunsige O, vigmiess, Samnwthaigsidgjuipunnimi figj8dryigms

TGN ASUSUIGAIS fU Greater Lowell Technical High School iifjthAtheSayj@in  aiSsnifiguansu§, nansutf, aognd, ildefines, Ammmn, anas, y§ g



Ifi¢ race, color, national origin, sex, disability, religion, or sexual orientation 818 MiSF ¢ UM SIt Al WM m:ﬁg?ﬁﬁ IGAIE AgBMIeI AN technical and academic
programs Stfungmasiqpuigs

tennutiil GOALS

tggn i Commit to a learning environment Uitij‘l““lfU‘[i:]SﬁjLn[umU[iijdUQtimwﬁjﬁjﬁjJSﬁ nf%]ﬁn ﬁjnL}‘I[u ﬂijéS‘ﬁﬁﬁﬂl

ﬁfﬁquﬂajﬁ JZJ[G Rl mmmshLmmemnshmnmmmmmsmmﬁmm U‘Eﬂ[ﬁﬂES[S“ﬁiﬁjnL}‘I[ ab] i'ﬁ‘jﬁ“limit’ﬂLnB”"‘lﬂLﬂ Lﬁﬂ[ﬁUL’mSﬁ

§ned
¢grugritpitnogs, Sainesmagnmivigi)sinis

vmunsmsSavigaigpiumsuinmayr m[Q‘InﬁnHiEﬁerﬂShU[Un[GfﬂiUﬁj[mmuHLjIL:]thfJJZthLHUZS[ﬂsh“ﬁit’nﬁjmm atgnSinfyingin
M A RIUaS Onin “AgmeuEting Incorporate proven instructional resources and technology into our technical and academic curriculum to prepare students to adapt

to technological change and to broaden their awareness of career opportunities.

S

adaGalnpuimiviismigruivesdnamw Jmamapmugadinnims sisSnagmaglannn

o

ygaAshedRifmaissiunvsidnumig rvmasSmirmin8hithfi: Staff and students will model standards of behavior that cultivate community, respect, and

professionalism-l

sl Ay ry CORE VALUES

>

ananatgAmtig)anmutirumswisSnisaiiruaunia s i wae

a

SHh“‘IiSEiLU‘J"J fQL]WthU[Gn[Gm[S“I Greater Lowell Technical High
School EﬂSUHJnﬁjﬂ.mSnﬂ,ﬂn[Hﬁjﬂj[uB’L]ﬁﬁS“mjnH“‘l nigrslagSaygingin Aruiwidupiom Sg:ﬁ@ﬂhm:ﬂhﬂmtgtmqhm: gigminennfia
WATINWAANA N{RIUJEE NN 1 ngm S T IMIT RS E AN]SRy FJIAEI{EUAUE I A core value is a central belief deeply understood and shared by
every member of an organization. Greater Lowell Technical High School has established a set of core values to guide the actions of all students and staff, and that are

reflected daily in their performance building quality lives, and a positive school culture conducive to learning for all.

AR A $1H 80 U1 U All members of the Greater Lowell Technical High School Learning Community will strive to isputnaus ffiﬁlj‘l Shéns:




R.E.A.C.H.

RESPECT mitmin - ilSuuifgsr cgsndn, _anieln asifimgsidninwigsd Ijgimuiw:  fjaugfnsuaygmaivasidig
EFFORT Aig8agiiniiun - ifh8adussfrvuammidu)ifgjmsigismnmuginwisim v uyim viiim g,

ACCOUNTABILITY MNG¢§RUwams - ilfnmyasismajaignuagmnivindaiiwwnsmamuns 136]¢ ¢ WamMiggrugau{piGm  MiriIuesy

i1 A9 115111 We own our words and actions and have the courage to accept responsibility for our decisions.
COMMITMENT mityth§g- itfhuinmmiwasgeamasim:mamnad wan ) sShwmasSivasndin

HONESTY mataf i - tinifrinweaysiamnsi gj algrelndani:ai 8IS auGmn I We act with integrity and value the importance of truthfulness.




miifing AMIsSANGIFIN AN AN SCHOOLWIDE LEARNING EXPECTATIONS

MG AR SN Academic and Career

o 2,

o Ujg‘lﬁﬁ“ an?mﬁmggnﬁgﬁrm Uiti_i‘l“‘lﬁjﬁjn‘p[ummﬁSﬁjHQEL‘UiUﬁjﬁjﬁ{; 81 develops confident lifelong Iearnersﬁni’%jﬁ J‘l[ HRUES
o ingjSnAciian ﬁmmmmmkcrmcally sanmemnghLUnmmmLUﬁmmm muitw:ugfenns O idruasigmanithpy mine-

J ﬁ?ﬁj‘jéﬁﬁgﬁmﬁmiﬁjLﬁing Sutsimanuiunmegip SHUIGATG A
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e o mirgifhwadimuntyaguivaindnismiZadidniiuh Shmuymnia@nignadap S1UIGAIF a0 Students will model our core values of
Effort and Commitment in both academic and technical areas.

o iryjSuudigjimmmims Mmathygadasi mang)oha Thdi: migEG{FEn N uinnleadership, reliability, professionalism, time management, etc.).

FURY Social

o winyifn Aigifsmuigaiessiinn sonagipAmEBUgsIFs Samigasyivig atgn, GgjpamEmSiamsfgpiuEtamauminia

o

>

o njSnwadymuntyegruismumin fdrunsnagioamuias¢naésiuspuumywygron S1Baaf Students will model our core value

o~

of Respect, allowing them to develop appropriate relationships with staff and peers.

o iagjSnisIfAgtUAUSMI to work collaboratively Ty tHARI¢ iAo fuvighien Shrhwmigrusgnaglil slonpiv
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o fngRNUAN: cultivate fUjEEANAN fduMITMINGIN:MAGEE: Sarggmumngy Samignnivygunapinsioifwn 808

ANy

AFUIE Civic
o rgjShwadimusghhilsmayjituniduuanssmas§, mamin, §aigdi
o Aingihwrdimuniyagruiuasndi TAmaran:{pd §hﬁﬂﬂ[8mjmﬂfﬁmﬁ$mﬁﬁj AWM AR AUATINWEGAMAISuNAYS

81 eunten A SIUATIEGH our school community and society )
o dryjnuinmimiwnsindfumays ShsgugupliunUiGENWENIERRaMeasedApiaunay 81 SkilsUSA




{Fa3fssurigmn THEORY OF ACTION

IG eSS It fwe ...

UGS Fn soginuiiedap ShurgmssidrumAfguniuncs Shmsiyjnd Shdsmidupifm:

AT Aminm SRERIN PO U N-{BAUIN WM NIG{U 8 5; critical thinkers and innovative problem-solvers;
H

HA¢AGSH fngan MU S{UaIgMN Effective communicators and collaborators

GryjuRnieswaiiu Shvmsuamnigaiujnd, 81 Civically engaged and culturally competent, and

ny)

IMin 811 ¢ g Ui espectful and responsible

susniSindudSagdn asuimtmarhaswimwen§Easn Is1Ai AT asAing T Then we will prepare all students for post-secondary

success in a global society.

mEmnujgan(a] STRATEGIC PRIORITIES

mEmnuyganisrsinimamainsugnomitauginuShanpomegioalawivasidn - Our Strategic priorities are the key

factors for improvement that will achieve our vision.

. MITAUEMIESANIUAT R0 fJf SRUIGALS fueuB §iry Improving Student Academic and Technical Achievement
. mitAginsmistmign s S tiniuas8afja Improving Student College and Career Planning
- mitAugmignésh Agwmmi Simigrujsivaiimas ilyjmimsgiviunmasanni sidumsegiimn Shaig

Improving Communication, Collaboration, and Community Engagement to Ensure a Safe and Supportive School Climate “1




TENASLWUIG RIS Sy GREATER LOWELL2026-2027 fris MitA iy
GREATER LOWELL TECHNICAL HIGH SCHOOL 2026-2027 SCHOOL IMPROVEMENT PLAN

Strategic Priority 1 Mntiy g AN{Ay #1: MItRUEMIRS IUATAT g 8 UIGRIS ruRIB § iy

Standard i 1:nigil i, misinsmi, Samantwnly: (UG sIOARYRIMIK SR BimingAASIUs AR W gimiansi-iiumsganmnga
Snedeoinfim, 169 ShpUERMINwalgSginiman ShprvnhwanSw, midmangnudag) fudgSwhmhs, mudimaségsuisiyjinnuygmi
inngl, grugjedeyjgivinnusiimivg yruins, Shugiaugmmutedqpn

7 <

Goal 1: Strengthen clarity and consistency in assignment design, assessment, and feedback to improve student achievement

PRI AnfRy A8ANGIRY / unigmn AN LB IERY g
Lo Initiatives/Activities o .
Strategic Objectives Timeline Responsible Person(s) Outcomes
maiingnanuAgme §ame | VR BhdmAgsn AMIERIGAGMIMAANR | o 0m 2026 - siwangifaann mitnns) mitfisigjaismitsnsdnive
: MUPE/WARNS I agsim 98 - : . ca . aa o bobo s
HSigRANM S g My/MWANS duaagsisia fe5g 8 2027 §amintwaly Director of fggifmutana Saalyisfy
f3ap Sarmuudani
Curriculum, Instruction, and M1 Increase in students
[LUUT' ASEINHN mﬂl;g Samnm T80t Assessment understanding the purpose and value
N
gRasAn UM atuw Ry]aiigdams of assignments
Wi Shimnthgasiimissan
SIWH/{ M S{[iY Directors/Cluster | MIIASIGIRISH{MUMUAGMI
_ ‘ g A1 aIAN
Chairpersons Y . .
Increase in assignment
- completion rates schoolwide
UM AUIH]S Instructional Staff
AR MINWATEINWZSANIUN | URUEMassinUmMig U §am: 19 2026 — Sl ﬁgmﬁ‘}n‘p mb mifisiginisedagjinruumnmami
5 Rg) MIge U “hmm:mr@‘ja nwalgintsgsnniui s agpsign IoSBE 2027 uigii]s Saminwnaly insdsmuiw:mig ugma Shm:

imisiptungmn hamans
Promote student self-assessment,
reflection, and

revision within activities and projects

B a0 ANAIAN SUUIGAIS Y Embed

opportunities for student reflection and
self-assessment in academic and

technical courses
mogisitnusimigssamatarglt
BUNSIE UM GHIIgM S UG M) S yAUg
ShmissigmSiauisin "

Shift feedback from justification of a

grade to actionable steps for continued learning and
improved performance

Director of Curriculum,
Instruction, and Assessment

W A/{UmM S{fi Y Directors/Cluster
Chairpersons

URGAUI]S Instructional Staff

inint "l Increase in students
demonstrating growth through reflection
and revision

ghtnuginupedagiaity
M{gHUmMiysayia Sumindig)
Ss1m theha
migiayissamama
Improved feedback that

supports learning and skill

development rather than

justification of grades




l?lSnJ Sh[nﬁjﬁj’ﬂjimﬁj“ﬂiﬂﬂiﬁjsmﬂ Snud
[[Iﬂtimmj”‘lnimtﬁ““lm.ﬂ IuHijSWD"ISSan[n
UEIHUGNATAN RS MGHSIHMS Sniharaimi
TAGI{HS Report Card comments to ensure clear,
actionable, growth-oriented feedback

BB ed g gRIS sunidluinm | HUES§IMmInwalgnuggn (ueuinm mi fammm 2026 - SR/ M S{AE Directors/Cluster| MiNwalgF:uiniimandg
o L uinm Butn) ShnnSuivaiaiag ang B pom ‘ oAn SRGANGZInImmIm
AMOeNAG SN Provide students with ) U yaavl levngs 2027 Chairpersons ! VoW T yaJg .
4 -~ finieuti{gut Offer multimodal assessments Assessments reflect diverse learning
multiple ways to demonstrate mastery (presentations, demonstrations, portfolios) and styles and strengths
student choice in format when appropriate Uguny [{j:l:l 8 Instructional Staff

MRS IgTIS MIGRUIHIUa R Ajj
Samnthgesinimiedip mirds
rginisMigjives S agj Samn
Mgrs i mies A

Strategic Priority tngmntygan{ag # 1: MilAugMiISAATUATISAY 81 UIGAIEAsAE TR Improving Student Academic and Technical Achievement

Standard AFAENT 1: ﬁﬁ?ﬁﬁjﬁ_p m:rgrﬁsm: shmmtﬁﬁrg anu‘:]s;m AYEIMI] SRR Sumigannasivas S s hwysgimitnnsi-lirumsgnnmn
ges Busjeuinfig, G/ Sagptipnminwalysdaggiamai o ShuavnhwHaSw, midmangnudeg) fufgSwhmhs, mudimadgswissiliyjinnuymi
inngl, grugjedeyjgivianusimivg yruihs, Shugiaugmmutadqna

Goal IFFUTNG 2: IRPUGME §IRIURS RS MBI MIVIG SAUgMngg U sEsmsAI(g Sumi Aigjlmmanufinnwgsian Sad nmysinipiv

Im mnﬂtqg ﬁﬂLﬁg Strategic A8 Iy Iﬁﬁ /fafgmn I AN Timeling HA¢GNIgas{iif  Responsible orgriry utcomes
Objectives Initiatives/Activities Person(s)
U sminfimansms e {§ivealagj ILULmﬁJLU‘?ﬁﬂLﬁJ’ DCAP (fﬁS“TfoLHU fefigm 2026 - SIWAQUMS{AY Directors/Cluster | t3agjm8iaISsanniagiim
o ﬁJLﬁﬂjnﬁ?Efﬁn‘}‘lgﬁﬂﬂm )t ]G s todnm , ' . . -

myity: DCAP 81 RTI 128G s 2027 Chairpersons G SW{UAUIN WY $M N More
mmvmmmmmﬂsmmmm 9 Utilize v ¢

Increase student use of support resources DCAP (Di lum A P - students seeking proactive

C ( istrict Cl‘JI’I’ICU %Jm ccommodation Plan) Uﬁm’ﬁmm] 3 Instructional Staff

through DCAP and RTI strategies to provide universal classroom ' assistance

accommodations gadAp e o/gaEIap . = a . a
oy o o - é¢en AGRIUAI I RGIMSING fUIRU
HSIRMANIS(AUS AN RTI (MIFWAUIFISH AU RI{H I AN AN School o i
AN T T P Ay papey . o “ yeiminrufita Y Higher
HED ﬂ,gﬁ) '”fﬁrl Ana s ;\ifumim[}@ b n{[:d Counselors/School Adjustment e
BOHUAIAIAN DN SAUMIWIINUAIAN student confidence in challenging
Implement RTI (Response to Intervention) Counselors .
) i . subject areas

framework elements to identify and provide
targeted support for students during and after
school




ARG RIMIRA BRI WZSaN mi
o Sadmius
Promote self-advocacy, time management,

and organizational skills

uptBuani BnAgmisdap  Iminguin
gsan miAsAERIN U Shyeiniudviig
a1 MyCAP Samitnnsild i GHggmsigjh
1¢)a

Embed self-advocacy, time management, and
executive functioning content and coursework into

MyCAP and other applicable instruction

gAdApa N
School Counselors

UERTLRIGIE
Instructional Staff

a

ug njﬁ/[ﬁl&iﬁ:l[ﬁ (a. Lﬁﬁfj St
FORY] MIFURANFIS M)
Support Staff/Teams (e.g. Student
Assistance Teams, Credit

Recovery, etc.)

i rggn UM An{gimi
RSO A U{EIUMIAE
mstamsuogmn
Students can articulate their
needs for support more

effectively

MIMAUgWwmMimitia ysnas
Reduction in late or missing

assignments.

S M us SR{AUEDINIIAN
s ssegym Stauedn i
Improved student organizational and

time management skills




Strategic Priority 1 mntifg hIERE MUY M PIUAT Fa 8] 811 UTGATS fUsUS § 150U Improving Student Academic and Technical Achievement

..,
o
)
0
25

Standard 1: Curriculum, Planning, and Assessment: {AUI{ji] SHGARgroMIK]say(n BamitnsiSsiuaageines mwiimiansiiinmsganmn-gas Sardripam m
migptpnminwaly S agidumsmagisip SnmsapSw miimadgSwaiimi sig Sndidhsiwasdag mindimasdgSwisadgjinugmivig)s gogjriaggisiinnuy

AW ANUSItUEUU Shianugimudnniadqpthugut

Goal it & 3: grumngpasanas famifnnsifimmadmassgnaiuj8Ea (A) pAvhwaiusd migguguint Shprdgmnaauiue T Provide clarity and guidance around the

ethical, responsible, and effective use of Artificial Intelligence (Al) in educational settings

Fn It § AN Strategic A8ANGIRY / ungmn RSN HAggnIBLILAI Ugnn
Objectives Initiatives/Activities Timeline Responsible Person(s) Outcomes
Ug;ﬂ?ﬁﬁgﬁjmn;mmmmnﬁg Al LiLﬂfLil'ﬂfﬁﬁ‘lgiﬂ;U@ﬂf[? Al ggagjusg 8 it 2026 - Aan:AgEmI msgnjbgaqamsmsfﬁﬁéw ]
muiwmi Aigfimds ndfanoify | wwifay yjusiSomi Saagifisapm to 8t 2027 wrsndgd Al momhidgthywanyrnp §i
anmas i ayldrufinadins - Al Awareness grgpuiAygidumuIsi§h Al
L . . EN TN a IR I Committee . e
Contlnu.e to promote Al integration through IGniIﬂjnﬁsmSﬁtqu;ﬂ]uﬁgnihmiﬁs‘fg;gUQnmii Uzﬁsegﬁsg‘;mmmm]smgm
professional development and classroom iw:vamm PD ng'gl (AN GHNY WA ST ﬁfﬁjé?gﬁﬁi’: SuRIAn Al
initiatives 8s)
Research the integration of Al, robotics, and automation MITBAIUAMUSUNUISMI
g icati WAUMSGEHNY HSIAUAUIIW{E S gmnis
to understand evolving industry trends and applications . no 3 apun U g
Directors/Cluster Chairpersons §RNNNWANSNS
Share resources, strategies, and best practices
through internal PD channels (school-wide, ug mﬁm[ﬁ] 8 Instructional
cluster, department) Staff
umu ging AligignuefrennSdnp| umrutmudaSa Samaiimesauainn Altgini fesdium 2026 - SIWA/UMSGHNY AUAIAN Al SRHTINGIH TS
‘e ' . e s e . e vpvIsighinaoanIEs
1URJfufg] Embed Al literacy into student | AGMISUANIHUMIGHSIGMS HNWIARGSICUMI 188G 2027 Directors/Cluster Chairpersons n T 07 i
learning experiences ‘J NI MG {BAUTN WA UGS SUMig§ugni R _ UGB Al T U
e T.jEl‘ﬂjﬁU[’[jil]S Instructional FUUMBMIHSIRPUNAY
Staff ugijg 0§
i8q) Buineuipruins Gnyifadnpg ruisnyinsfayitinpuyjs lujdnnagmes iBiiAl 2026 — QAR S BN RReIAYIG RO ANGUMIRD
o o ¥ - 0 1 2 n n > 1
BN THYIEUN U ZYH aud FUEIUMIIHUEN A Al Audit current curriculum maps to tafnE) 2027 Direciors/Cluster Chai MPBUN IS Al, 58 AJJS
.o e T o"a : o 7. . ) rector: r rsons | .o % .o 2
guAInN §uugAnGSAnAfHisn identify opportunities for Al integration“l ! Weclors/LILSIer LAPETSONS | & u ajwiptfaymulaume
81 Al IINSIGESY. Review and revise PPN S , , SEGRUNAS Instructional H{IHmMS 1 Curriculum
curriculum maps schoolwide to URnRjIngmgn mmiﬁs-fﬂ_mUMU I?evelop e L:l nsiructiona documents reflect integration of
intentionally integrate Al-related content, exemplars to support consistent implementation™ Staff Al, robotics, and automation as
tools, and learning experiences applicable

10



Strategic Priority #2:mifAnuginsmisunignaits Samiiniuss8agja Improving Student College and Career Planning

Standard 4: Teaching All Students miUILh]Sﬁjﬁj‘jmh 8 LﬂUFLﬁls G Hﬁj“’ﬁ[ﬂ snyip ShmianonEsiu i egeIn UmuimI §igA “ﬁiU[[j:l:] staruurdam:
inn Gng ) Um AUTHAM iy f [ﬂS IHUES ﬁjfn“ﬁ n §hm S{ueaagmmn Shijm m At miUL]EEHThe teacher promotes the learning and growth of all students through
instructional practices that establish high expectations, create a safe and effective classroom environment, demonstrate cultural proficiency.

Goal 4: Implement and enhance the My Career and Academic Plan (MyCAP) process to support comprehensive college and career planning for all students

IRt § ARy ASAYGIRY / ungmn EARUEE AU {1 ¢ g asfpiResponsible FUG i FU Outcomes
Strategic Objectives Initiatives/Activities Timeline Person(s)
HSIRHIANIMI MyCAP TEry | frutnautinnid i siceuggrsian f2fm 2026 - sAtgAian fU BUJFIRHASTAN MyCAP fiiry
egeuinAm Sinaniedag) | maimann s agpigiimmum {255 e 2027 . _ msdnm Sirfugujgmaeh
oo ds o oS s g o o . s ot ' [N U RS A1 AU Director e o AR o
ISTAUHNANINH GAMUHIGAN Minnnamuid mi RN Jui imuainp
Implement a consistent and poiphisumignaiw Saentin Samag of School Counseling N Shohaigs/aiy Al
student-centered MyCAP i SMIg ﬁj’ﬁj‘l 9 . , students maintain a completed,
process across all grades o B AR S MYCAP I gaapianuuanm annually updated, MyCAP
[LULmﬁ“ Frianti My o School Counselors including academic, career, and
nMn;uHJﬁﬁLﬁingﬁniummMJSn .
personal/social goals
unnn Siil"'ﬁlli UL’miIl"l
BRUIEMNYWAANI M gn [ﬂUGLﬁ’In”‘ImﬂGﬂjiHiﬁﬁjLn i f2mem 2026 - susAtyAAn migrsmSIRGsi{pan:
t”]m’hmn{]umﬁsm 8i (amm:m msmsﬁﬁm:mmmm‘; Wit | teSgey 2027 . _ aumagusinsmisdfprs
' [N U U s AU Director T s o a o
““Iigaijrp“lijmﬁj MyCAP mSnJ[ him MyCAP) Host family UGN SOHIGN Greater
Engage families in the MyCAP | engagement events (e.g., student-led of School Counseling family involvement in college and
planning and reflection conferences, MyCAP review nights) - , career planning
AfuApIEnNu g an
process o s e S o e .
UAGAGHIUMIGUIEGInNAIvasEnn NARUASEI{F UG
I/ AMAN TGN M AN aIm e Family Liaisons/Family e3Ryn S RGRyfESTg §14 A AU
FEIU A0 R0 B S{jmig\a{iﬁgﬂﬁwmg‘l Engagement Team HIS Suramins Strengthened
Encourage parent/guardian contributions to support systems for students
student goal-setting and annual reflections across school and home
A{5Y MyCAP thytis§ami MU MyCAP 1¢18amutffirslirsigeinn Mi| izmgn 2026 - UwAlgANAN Mt AN MyCAP Gimmi
aig SnAgdadiiniiping | ifinsmimaiyi IEP Samial{gigAeSAp | feduym 2027 PN U A AU A ot eginiayiiainp 8
fnsmuruasan ) smsia | Connect MyCAP to course selection, IEP - , g
. . " : . HAOAN T
GRUGRNES 1 Align MyCAP transition planning, and academic supports < - . e
LY AU AN MR {EY I RS TETIU A0 50 A

with broader school supports
and planning efforts

;LULmﬁjsssm MyCAP #uits 124758
HANRE MG sammmgn igein
BT

Instructional Staff

matauedngmuwSaming
U STU AT EUT R
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Strategic Priority #3: mitAugMi¢ 1A ¢ 81 Agrutnmi Shmignyjuivssumnass ilffmsimsgiviunmeasanani] siismsagifimn 821ai(¢ Improving
Communication, Collaboration, and Community Engagement to Ensure a Safe and Supportive School Climate

Standard 3: Family and Community EngagementmiGrujesii{fieunns Shaunass: [AUIg]sin

Wl gmMAtEWRBE N HAISE wmlamnass 81 amiss

AyIMIYSey (R SUMAAGHESIUA N UmuimnthidguAvh

Goal 5: IGARY I RYBTIRUM NS Ayprinwimi U1 A¢mfiéshiiumsayemnry indwismininfaisiiuasgided fanuu: itsuiansaR s Promote

student well-being by providing education on healthy relationships, the risks of teenage gambling, and the impact of digital environments

ity g angay A8ARGIRY/ aaRgmn nasinn HAFFUZRI(AT Responsible A tins Outcomes
Strategic Objectives Initiatives/Activities Timeline Person(s)
mﬁsmtﬁnjﬁhmﬁ'jﬁﬁn?ﬁ RIUTMIMNYW gmingemagin ruq]mmmﬁ October 2026 — nEAASIEARGT  Instructional | MIMAUSWRYI{INATEIIAANN

fu’ﬁju’[ SDLnHLﬂ ani QUM 8A
fsmiuin IEUL]h ﬁjﬁjtl Sami
K| siuasIga ¢4 Increase
staff, student and family
awareness of teenage gambling
risks and addiction

mmmmnmy;smrmh;mjn ﬁjﬁjiil Susnésn
ivedn Lmsh“mm] s Samirdmesanimg rm] 8
Partner with local health organizations to provide
workshops on the psychology of gambling and its link to
addiction and substance abuse

i‘jmijSLnﬁﬂiSi’[iSmSIm“ﬁinL‘Lﬂflﬁfu’gﬂfSMIimjh
iy edunSs spumuy tndAwaiimig Sami
i) '

2848 2027

Leadershlp Team

gadAp /R Ap Y
BB IRV AN

School Counselors/ School Adjustment
Counselors

[AEMIMIMIN IS Main
Office Team
CERILEGIE

Instructional Staff

fsmiruningjedeuitsignuinnn
A '

”‘IiUISnLnHMILG mmgmmums
ntij[S“‘limjhmjbjhﬁjfUh/mimi‘n

MIUMUMI A S W E0iUe0 0 ajj
aifighnumifwismitnuningh
ff]ﬁjtl Completion of student awareness
surveys regarding the risks of gambling

vl smintitd ¢ fé sl
msmgmnngdLUﬁglﬁ{gﬁ‘pug
ﬁjgiﬂ‘ Shﬁ“li[LULm £ SOMING
i Al

Enhance education on healthy
relationships, social media, and Al
use and reliance

ﬁjLHUﬁjLHmﬁj“‘l an mmmmmmmmmma
““ITLm[ﬁjtﬁmnGij snsmnssnanﬁn/zﬁﬁm
firuens fJyem Ny Facilitate small group seminars
on consent, communication, and healthy peer/romantic
relationships

15 AsHost guest speakers[ﬁiﬁjﬁ mAp

3] smnam- SheIAGsumnnmi
) S s gﬁ‘}gﬁ‘pmmhﬁ Snrfunussngign
igjatsiid “sfaha vuu:  OPAsRIgERW
IR MITINgsa Supffasgdsu

B’LUD’ SLnﬁﬂiSia’Uniﬂn Sunsms [uiﬂ‘J“‘liﬁuﬂf"li
rmmmamamnmmmwmfnﬁm Siil““lin‘“lij[um
msgemnngmy tii&ifgﬁ fj 1 Provide families with tools
and resources to support safe digital use and healthy
peer connections.

SIWATYAT AN N U S AN

Director of School Counseling

School Counselors/ School Adjustment

Counselors

Family Liaisons/Family

Engagement Team

Mt G000 80 agymSTa{y e
gl ¢ mAadsmhmameand
By S1¢ i) s Improved student
understanding of the connection between
digital isolation and addictive habits

GSS[Ijnﬂ,nmﬂﬂLanan‘lmnﬁﬁ
funryus mm[SLUﬂStiJﬂﬁpr
mg&i:quzm Y Qiﬁﬂ Qualitative
data from focus grsups regarding social
medias impact on mental health
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g g?mﬁjnjumnmmﬁmsn

nH fu’nuﬂ gemn IuHJ‘“IL@um
pgewmrumniy

Align counseling programs with
health curriculum to support holistic
wellness

3 (o))

UMIE) smmsfn{jh fdeun B :Hrijsémﬁ
QSijaﬁﬁth“lnhfﬂ ﬁjnL]‘l ﬁjz“"lﬂtﬁﬁ’tﬁ 81
fuegmn n‘[}:i ne fu‘

Integrate gambling prevention and digital
relationship lessons into Teen Health and Upper
Health courses

ﬁjLHUﬁjLHmnHi’ELUnLﬂ RS RO
i:’ﬂ&itijfn ﬁjnL}‘l fggmn [uiﬁmmmssiﬁﬂi[u [Uﬁj
suinAqu g gwmumngis g edaoh miya
My

Coordinate school counseling programs with health
courses to ensure consistent messaging on digital
wellness, gambling, addition, etc.

wAigAnyis
MIN kY
Director of Curriculum, Instruction, and
Assessment

fIFN MUK s 84

Director of School Counseling

SwA/UmSIgAfen ugaAnHsyi
fgemn

Athletic Director/Chairperson Health
Education Staff

ANIAJgE mmnfﬁnjfﬁmiyﬁq Islg
FAnagifeannni]s Shigedapae
mn

Consistent wellness messaging across
school programming and health courses

fiagjegrumsug i GS{ian
Uy §ame Glegemajsumum
Students experience integrated ’
counseling and health education
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