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LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION

Regular Meeting AGENDA

Thursday, June 26, 2025 at 7:30 PM

BOARD OF EDUCATION

Peter D. Theodore, President
Myra A. Foutris, Vice President
John P. Vranas, Secretary

Ted Kwon

Jay Oleniczak

Elissa B. Rosenberg

Mihra Seta

ADMINISTRATION
Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction

Courtney L. Whited, Business Manager/CSBO

Agenda of the Regular Meeting of the Board of Education of Lincolnwood School District 74,

Cook County, lllinois, to be held in the Lincoln Hall Auditorium

6855 North Crawford
Lincolnwood, IL 60712,
on Thursday, June 26, 2025.

Bill Reviewers for the Month: Elissa B. Rosenberg and Myra A. Foutris

CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)

___Myra A. Foutris
___Ted Kwon

___Jay Oleniczak
___Elissa B. Rosenberg
___Mihra Seta
___Peter D. Theodore
__John P. Vranas

ADMINISTRATIVE TEAM MEMBERS

___ Dr. David. L. Russo
___ Courtney Whited
___Aliaa lbrahim
___Jennifer Ruttkay
___Jordan Stephen
__ Renee Tolnai

DISTRICT RECOGNITION

__Dr. Dominick M. Lupo
___Mark Atkinson
___Joseph Segreti
___Chris Harmon
___Jackie McGoey
__ErinCurry

a. Honoring Lincolnwood School District 74 Retiree
Siham Younan - Todd Hall Paraprofessional

AUDIENCE TO VISITORS

INFORMATION/ACTION: CONSENT AGENDA
(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that

item from the Consent Agenda.)

a. APPROVAL OF MINUTES

I Regular Board Meeting Minutes - JUNE 5, 2025

Il. Regular Board Meeting - Closed Session Minutes - JUNE 5, 2025



5.

b. EMPLOYMENT MATTERS
l. Personnel Report
Il New Employment
1. Dylan Dinkha, 8th Grade Social Studies Teacher, Lincoln Hall, effective August 25, 2025, Class 1,
Level 2, $58,060
Il Resignation
1. Keniji Mori, 8th Grade STEM Teacher, effective June 12, 2025
2. Mira Kilat, Substitute Kitchen Staff, District Wide, effective June 12, 2025
3. Michael Endo, 8th Grade Math Teacher, Lincoln Hall, effective June 13, 2025
V. Retirement
1. Peggy Leen, 2nd Grade Teacher, Todd Hall, effective June 9, 2026

c. Policy

l. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded from 1st
Reading because they only involve changes in citations or immediate compliance with the law or lllinois

School Code.

1. Press Plus Issue #118 - April 2025

(1) Draft - Update
(1) 5:10 Equal Employment Opportunity and Minority Recruitment
(2) 7:60 Residence
(3) 7:70 Attendance and Truancy
(4) 6:150 Home and Hospital Instruction
(5) 6:235 Access to Electronic Networks
(6) 7:190 Student Behavior
(7) 7:200 Suspension Procedures
(8) 7:250 Student Support Services
(9) 7:270 Administering Medicines to Students

(2) Draft Update - New
(1) 7:255 Students Who are Parents, Expectant Parents, or Victims of Domestic

or Sexual Violence

d. Replacement of Lincoln Hall Flooring, Classrooms 300 and 303
The Facilities Committee concurred with the Administration’s recommendation to the Board of Education to
approve this Agreement from Johnson Floor Company, Inc. for the Carpet Tile, Base, Prep and Demo for
Classrooms 300 and 303 in an amount not to exceed $15,100.

e. Remove Pipe Tee to Prevent Nurse Toilet Room Backup
The Facilities Committee concurred with the Administration’s recommendation to the Board of Education to
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approve the Proposal for Little Tommy’s Plumbing shop, Inc. for $3,730, and the Proposal for Johnson Flooring

Company, Inc. not to exceed $3,480.

Rationale: As part of the Regular meeting, the Board of Education routinely approves minutes, personnel
items, Board policies, and routine business matters.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approves those

items on the Consent Agenda as appear above.

Motion by member: Seconded by:

UNFINISHED BUSINESS



NEW BUSINESS

COMMUNICATION FROM BOARD MEMBERS

NTDSE/District 807: John P. Vranas/Elissa B. Rosenberg

IASB (lllinois Association of School Boards): Ted Kwon/Jay Oleniczak
Finance Committee: Jay Oleniczak/Mihra Seta

Facilities Committee: John P. Vranas/Myra A. Foutris

Policy Committee: Myra A. Foutris/Ted Kwon

President's Report: Peter D. Theodore

S o Qo0 oW

INFORMATION/DISCUSSION: Important District Dates

COMMUNICATION TO THE BOARD OF EDUCATION

LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)
LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President)

PALS (People Active with Lincolnwood Schools): Abby Jones (President)

a.
b.
C.

ADMINISTRATIVE REPORTS
Superintendent's Report: Dr. David L. Russo

a.

INFORMATION/DISCUSSION: District Updates

Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo

INFORMATION/DISCUSSION: Curriculum Department Update

Business and Operations, Business Manager/CSBO: Courtney Whited

INFORMATION/DISCUSSION: Finance Report - APRIL 2025

INFORMATION/DISCUSSION/ACTION: Preliminary Timeline for Working Cash Bonds Issuance

In general, the Board of Education needs three meetings to address all necessary legal steps for the sale
of working cash bonds. This timeline enables the District to generate working cash bond proceeds by
early December 2025:

August 7, 2025 - Board adopts resolution of Intent & a Resolution calling a BINA hearing at Regular
meeting

September 4, 2025 - Board holds BINA hearing at Regular meeting for Working Cash Bonds
October 2, 2025 - Board approves parameters resolution authorizing Working Cash Bonds
November 17, 2025 - Bonds sold; delegates approve results

Early December 2025 - Bond issue closes; District receives Working Cash Bonds proceeds

Rationale: The Lincolnwood School District 74 Board of Education approves all bond issuances.
Recommended Motion: | move that the Lincolnwood School District 74 Board of Education

approves to proceed with the necessary Legal steps for the sale of working cash bonds in the amount
of $5,000,000, as presented, for the purposes of doing the renovations at Todd Hall without any

additions.

Motion by member: Seconded by:

INFORMATION/ACTION: Bills Payable in the Amount of $1,393,128.47
Bills reviewed this month by: Elissa B. Rosenberg and Myra A. Foutris
Rationale: The Board of Education routinely reviews and approves invoices and bills.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education approve



10.

11.

12.

13.

14.

invoices and bills in the amount of $1,393,128.47.

Motion by member: Seconded by:

AUDIENCE TO VISITORS
RECESS INTO CLOSED SESSION

I move that the Lincolnwood School District 74 Board of Education recess into Closed Session for the purposes of: 5
ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel.

Motion by member: Seconded by:

RETURN TO OPEN SESSION

INFORMATION/DISCUSSION/ACTION: Possible Dismissal of an LSSU (Lincolnwood Support Staff Union) Personnel
Employee
Rationale: The Lincolnwood School District 74 Board of Education must approve District employment matters.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education terminate the
employment of employee Jarrett Passaglia effective immediately for the reasons discussed in Closed Session.

Motion by member: Seconded by:
ADJOURNMENT
Motion by member: Seconded by:

Dr. David L. Russo, Superintendent of Schools

Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe
and/or participate in this meeting, or who have questions regarding the accessibility of this meeting or facility, are requested
to contact the District Office at 847-675-8234 promptly to allow Lincolnwood School District 74 to make reasonable
accommodations for those persons.
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ADMINISTRATION

Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum & Instruction
Courtney L. Whited, Business Manager/CSBO

Minutes of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, lllinois, was held in the Lincoln Hall Auditorium,
6855 North Crawford, Lincolnwood, IL 60712, on Thursday, June 5, 2025.

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE
President Theodore called the meeting to order at 7:31 p.m., roll call was taken and the Pledge of Allegiance was
recited.

MEMBERS PRESENT MEMBERS ABSENT
Myra A. Foutris Jay Oleniczak

Ted Kwon

Elissa B. Rosenberg

Mihra Seta

Peter D. Theodore

John P. Vranas

ADMINISTRATORS/STAFF PRESENT

Dr. David L. Russo Chris Harmon Jordan Stephen
Dr. Dominick M. Lupo Aliaa Ibrahim Joseph Segreti
Courtney Whited Jackie McGoey Renee Tolnai
Mark Atkinson Jennifer Ruttkay

Erin Curry

2. DISTRICT RECOGNITION

a. Curricular Highlight - PE in Motion: Foundations for Skills, Fun, and Movement
This year, our PE program energized students through skill-building, creative activities like Cosmic Bowling and Spooky
PE, and impactful additions like Gaga Ball—thanks to PALS support. From Wellness Day to pickleball, we've woven
together skills, academics, and fun to lay strong foundations for lifelong fitness activities and game play. Rutledge Hall is
excited to bring a group of students to share their experience navigating all of these exciting opportunities this year!

Rutledge Hall PE teachers Beeta Azarnoosh and Alia Durakovic shared their presentation that highlighted the skill-
building and creative activities in which their students took part. The Board of Education was invited to take part in one
of the cup-stacking activities.

b. National Spanish Exam Award Winners - The National Spanish Exam (NSE) is an online, motivational competition that
recognizes, stimulates, and promotes students’ linguistic competence and proficiency in Spanish.

Eighth-Graders:
Joaquin V. - Perfect Score
Arman D. - Honorifico
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Samuel (Noah) E. - Bronce
Nathan V. - Honorifico
Simra M. - Oro

Alondra G. - Oro

Lincoln Hall Spanish teacher Michelle Lange-Gad proudly distributed the National Spanish Exam awards to the above
students.

c. Village of Lincolnwood - 2025 Vehicle Sticker Artwork Winner - Rimsha S., 7th Grade
Lincoln Hall principal Mark Atkinson made special mention of the honor that Rimsha S. was awarded by the
Lincolnwood Village Hall administration.

d. Honoring Lincolnwood School District 74 Retirees
Sharon McAdams - Todd Hall 1st Grade Teacher
Jennifer Tunelius — Rutledge Hall Reading Interventionist
Tracey Uruba - Lincoln Hall EL Teacher

The District 74 retirees were honored by Superintendent Russo, on behalf of the Board, by a speech highlighting the
retirees many accomplishments over the years at Lincolnwood School District 74. Retirees were presented with
vases from the Lincolnwood School District 74 Board of Education.

At 8:02 p.m. President Theodore called for a four-minute recess. President Theodore called the meeting back to
order at 8:06 p.m.

3. AUDIENCE TO VISITORS
None

4. CONSENT AGENDA

a. APPROVAL OF MINUTES
I. Regular Board Meeting Minutes - MAY 1, 2025

b. EMPLOYMENT MATTERS

I. Personnel Report

Il. New Employment
1. Bailey Room, 1st Grade Teacher, Todd Hall, effective August 25, 2025, Class 3, Level 1, $66,683
2. Jennifer Pelleymounter, 2nd Grade Teacher, Todd Hall, effective August 25, 2025, Class 1, Level 6, $64,170
3. Hannah Fox, 7th Grade Social Studies Teacher, Lincoln Hall, effective August 25, 2025 Class 1, Level 2, $58,060
4. Christine McGowan, 4th Grade Teacher, Rutledge Hall, effective August 25, 2025, Class 1, Level 4, $60,999
5. Elizabeth Reese, 5th Grade Teacher, Rutledge Hall, effective August 25, 2025, Class 3, Level 1, 566,683

lll. Retirement
1. Siham Younan, Paraprofessional, Todd Hall, effective June 12, 2025
2. Carol Krikorian, School Administrative Assistant, Lincoln Hall, effective August 14, 2026
3. Robin Mann, Interventionist, Lincoln Hall, effective the end of the 2028-2029 school year

IV. Resignation
1. Natalie Shmoon, Lunch/Recess Supervisor, Rutledge Hall, effective May 2, 2025
2. Elvira Delovic, Paraprofessional, Todd Hall, effective May 30, 2025
3. Allison Chambers, Paraprofessional, Rutledge Hall, effective May 5, 2025

V. FMLA Leave Request
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1. Kelly McDermott, 3rd Grade Teacher, Rutledge Hall, effective on or about August 31, 2025, with an expected
return date of December 1, 2025
2. Jennifer Savage, 2nd Grade Teacher, Todd Hall, effective May 22, 2025

c. Policy
I. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded from 1st Reading
because they only involve changes in citations or immediate compliance with the law or lllinois School Code.

1. Press Plus Issue #118 - April 2025

(1) Draft - Update
(1) 4:15 Identity Protection
(2) 4:80 Accounting and Audits
(3) 5:20 Workplace Harassment Prohibited
(4) 5:60 Expenses
(5) 7:10 Equal Educational Opportunities
(6) 7:20 Harassment of Students Prohibited
(7) 2:260 Uniform Grievance Procedure
(8) 5:100 Staff Development Program
(9) 7:180 Prevention of and Response to Bullying, Intimidation, and Harassment
(10) 7:185 Teen Dating Violence Prohibited
(11) 7:210 Expulsion Procedures
(12) 7:310 Restrictions on Publications; Elementary Schools
(13) 7:340 Student Records

(2) Draft Update - Rewritten
(1) 2:265 Title IX Grievance Procedure

d. Donation from ROSE Foundation
The Finance Committee members in attendance stated their support of the Administration’s recommendation to the
Board of Education to accept the donation of $100 from the Recognize Our Staff’s Excellence (ROSE) Foundation.

e. Donation from ROSE Foundation to Rutledge Hall
The Finance Committee members in attendance stated their support of the Administration’s recommendation to the
Board of Education to accept the donation of $100 from the Recognize Our Staff’s Excellence (ROSE) Foundation.

f. FY26 Workers’ Compensation Insurance Coverage from IPRF
The Finance Committee members in attendance stated their support of the Administration’s recommendation to the
Board of Education to accept Workers’ Compensation Insurance Coverage from the lllinois Public Risk Fund in the
amount of $69,623 for the period beginning July 1, 2025 and ending June 30, 2026.

g. 2025-26 Collective Liability Insurance Cooperative (CLIC) Property/Casualty and Fiduciary Liability Insurance Renewal
The Finance Committee members in attendance stated their support of the Administration’s recommendation to the
Board of Education to issue a payment to CLIC for Fiscal Year 2026 Property/Casualty and Fiduciary Liability insurance in
the amount of $114,111.

It was moved by Secretary Vranas and seconded by Vice President Foutris that the Lincolnwood School District 74 Board
of Education approves those items on the Consent Agenda as appear above.

President Theodore submitted the motion to a vote and the following vote was recorded:
Ayes: Foutris, Vranas, Kwon, Rosenberg, Seta, Theodore

Nays: None

Absent: Oleniczak
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Motion passed.

5. UNFINISHED BUSINESS
None

6. NEW BUSINESS
None

7. COMMUNICATION FROM BOARD MEMBERS
a. NTDSE/District 807: John P. Vranas
The NTDSE Governing Board last met on May 22, 2025. The following are brief highlights:
e We heard a presentation from the Project ABLE team and staff members from Niles West High School on the
collaboration between NTDSE students and the Collaborative for Curriculum program.
e The Board reorganized. Dr Mark Chao D69 was elected President, John Vranas D74 was elected Vice-President, and
Pamela Alper D70 was elected Secretary.
e Tarin Kendrick, Executive Director, gave updates on:
o Morton Grove has a new Mayor Janine Witko
o Ancillary staff will be relocating to make space for additional classrooms.
o Collaboration continues with District 68 on a potential facility partnership.
o Governing Board meetings will now be held on the 4th Wednesday of each month beginning in August.
o 265 students will attend ESY at the satellite location: 150 students at Molloy
e Kathy Gavin, Director of Finance and Facilities, reported:
o The Fund Balance Committee will meet in June to review FY 24 financials
e The next meeting of the NTDSE Governing Board is scheduled at the NTDSE Administrative Center on June 26, 2025
at 6:00 p.m.

b. IASB (lllinois Association of School Boards): Jay Oleniczak/Myra A. Foutris
No report.

c. Finance Committee: Peter D. Theodore/Jay Oleniczak
The Finance Committee last met on May 22, 2025.
e There were no formal recommendations voted on due to the lack of a quorum. The Finance Committee
members in attendance supported the Administrative recommendation to the Board of Education for:
e Four (4) items sent to the Consent Agenda:
1. Donation from ROSE Foundation to the District
2. Donation from ROSE Foundation to Rutledge Hall
3. 2025-26 Collective Liability Insurance Cooperative (CLIC) Property/Casualty and Fiduciary
Liability Insurance Renewal
4. FY26 Workers’ Compensation Insurance Renewal from IPRF
e The FY26 Preliminary Budget Assumptions for the District were presented.
e District Finance Update:
o IGS, the District’s electricity supplier, prepared estimates for the upcoming capacity rate
increase that ComEd will be passing along to its customers, both residential and commercial.
o The Chicago Tribune posted news about the likelihood that August property tax bills will arrive late
due to issues between the Cook County Assessor’s Office and Tyler Technologies.
The next Finance Committee meeting is scheduled for Thursday, June 12, 2025 at 6:30 p.m. The public is welcome.

d. Facilities Committee: John P. Vranas
The Facilities Committee last met on April 15, 2025. The May 20, 2025 Facilities Committee meeting was canceled
due to a light Agenda.
The next Facilities Committee meeting is scheduled for Tuesday, June 10, 2025 at 6:00 p.m. The public is welcome.
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e. Policy Committee: Myra A. Foutris
I. 1st Reading by the Lincolnwood School District 74 Board of Education
1. Press Plus Issue #118 - April 2025
(1) Draft - Update
(1) 5:10 Equal Employment Opportunity and Minority Recruitment
(2) 7:60 Residence
(3) 7:70 Attendance and Truancy
(4) 6:150 Home and Hospital Instruction
(5) 6:235 Access to Electronic Networks
(6) 7:190 Student Behavior
(7) 7:200 Suspension Procedures
(8) 7:250 Student Support Services
(9) 7:270 Administering Medicines to Students
(2) Draft Update - New
(1) 7:255 Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence

The Policy Committee last met on Friday, May 23, 2025.

e The Committee sent (14) policies to the Consent Agenda and (10) policies to 15t Reading by the Board.

e The Committee did not adopt the Press Plus Issue #116 - June 2024 version of Policy 2:265; however, the version
from Issue #118 was included in the policies sent to tonight’s Consent Agenda.

The next Policy Committee meeting is scheduled for Friday, July 25, 2025 at 8:30 a.m. in the Administration Building.

The public is welcome.

f. President's Report: Peter D. Theodore
I. Important District Dates
President Theodore shared important District upcoming dates. Please see the District website for information: sd74.org.

Il. Final Committee Appointments
NTDSE/District 807:
Chair: John P. Vranas
Co-Chair: Elissa B. Rosenberg

IASB (llinois Association of School Boards):
Chair: Ted Kwon
Co-Chair: Jay Oleniczak

Finance Committee:

Chair: Jay Oleniczak

Co-Chair: Mihra Seta

John P. Vranas (BOE)

Community Members: Steve Pawlow, Mike Bartholomew, Adam Kriticos

Facilities Committee:

Chair: John P. Vranas

Co-Chair: Myra A. Foutris

Elissa B. Rosenberg (BOE)
Community Member: Emily McCall

Policy:
Chair: Myra A. Foutris
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Co-Chair: Ted Kwon
Community Member: Melissa Theodore

It was moved by Secretary Vranas and seconded by Vice President Foutris that the Lincolnwood School District 74 Board
of Education approve the final Committee appointments without objection.

President Theodore submitted the motion to a voice vote and the motion passed.

8. COMMUNICATION TO THE BOARD OF EDUCATION
a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)
No report.

b. LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President)
No report.

c. PALS (People Active with Lincolnwood Schools): Abby Jones (President)
PALS President Abby Jones reported on the numerous successful initiatives that PALS sponsored during the 2024-25
school year.
The new PALS Executive Board has been named for the 2025-26 school year:
e Abby Jones, President
e Stacey Johnson, Vice President
e Miriam Ratowitz, Secretary
e Adam Kriticos, Treasurer
e Brie Zdravkovic, Community & Member Liaison
e Suzanne Bartels, Director
e Raul Tomsa, Director

9. ADMINISTRATIVE REPORTS
a. Superintendent's Report: Dr. David L. Russo
. District Updates

e Superintendent Russo thanked students and PE staff members for sharing all the wonderful things that have
happened this year in that curriculum. It is wonderful to have so many meaningful ways for students to learn
about both staying active and building collaboration and team building skills that can be leveraged in other areas
of their lives.

e About a year and a half ago we had some citizens come talk about composting and several other environmental
themed suggestions. Earlier this year we began to partner with the WasteNot Corporation to compost our food
scraps instead of them ending up in a landfill. The program began with 8th graders and the Lincoln Hall kitchen
only. Now, it has expanded to all three middle schools grades and all three kitchens. Students created a Public
Service Announcement style video informing their peers about composting and how to throw out their lunch
waste appropriately. Students and staff have been doing an amazing job with this initiative. We recently passed
the one-ton mark of food waste composted. About 90% of the food composted is scraps coming from food
preparation with the other 10% waste from food not eaten at lunch. We plan to expand the effort to younger
students next year.

e We are extremely excited to celebrate the accomplishments of the Class of 2025 at their upcoming graduation
ceremony this coming Monday at 7:00 p.m. at Niles West. We appreciate the role model that this class has
served to be this year and look forward to what is in store for them at high school in the coming years. You are
always welcome back!

e At this time next week, the school year will have concluded. We thank everyone for a productive and fun
academic year. We have a busy summer hosting SD74 Summer Adventures and the NTDSE Extended School Year
program, along with our annual summer construction projects. Superintendent Russo wished everyone a fun
and safe summer!
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b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo

I. Curriculum Department Update

e The Rutledge and Todd teachers spent a portion of a day last week in an initial professional development led by
the curriculum developer’s official training team. The day was spent learning about all of the teacher and
student tools that are available with this new program. The teams were eager to work with the new program
and everything that it has to offer. The District is looking forward to the final initial training in August where we
will focus on individual lesson planning.

e Assistant Superintendent for Curriculum and Instruction Lupo reported that the individual MAP reports are
finalized, and ready for delivery. The Administration will email the reports the week of June 9, 2025.

e The SD74 Summer Adventures Parent/Child Informational meeting is Tuesday, June 17, 11:00 a.m. in the Lincoln
Hall Auditorium.

c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. Finance Report - MARCH 2025
Business Manager/CSBO presented the March 2025 Finance Report.

II. Bills Payable in the Amount of $2,756,603.07
Bills reviewed this month by: Ted Kwon and John P. Vranas

It was moved Secretary Vranas and seconded by Member Kwon that the Lincolnwood School District 74 Board of
Education approve invoices and bills in the amount of $2,756,603.07.

President Theodore submitted the motion to a vote and the following vote was recorded:
Ayes: Foutris, Vranas, Kwon, Rosenberg, Seta, Theodore

Nays: None

Absent: Oleniczak

Motion passed.

10. AUDIENCE TO VISITORS
None

11. RECESS INTO CLOSED SESSION
It was moved by President Theodore and seconded by Vice President Foutris that the Lincolnwood School District 74
Board of Education recess into Closed Session for the purposes of: 5 ILCS 120/2(c)(1), amended by P.A. 101-459 -
Personnel and 5 ILCS 120/2(c)(11) - Pending or Imminent Litigation.

President Theodore submitted the motion to a voice vote and the motion passed.
12. ADJOURNMENT
It was moved by Vice President Foutris and seconded by Member Rosenberg to adjourn the Regular meeting of the

Lincolnwood School District 74 Board of Education.

President Theodore submitted the motion to a voice vote and the motion passed at 8:56 p.m.

Peter D. Theodore, President

John P. Vranas, Secretary
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Press Plus Issue #118 - April 2025 - 5/23/25 Policy Committee Meeting

LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 5 - Personnel \ General
Personnel \

Document Status: Draft Update

General Personnel

5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons
regardless of their race; color; religion; creed; national origin; sex; sexual
orientation; age; ancestry; marital status; arrest record; military status; order of
protection status; unfavorable military discharge; citizenship status provided the
individual is authorized to work in the United States; work authorization status;
use of lawful products while not at work; being a victim of domestic violence,
sexual violence, gender violence, or any other crime of violence; genetic
information; physical or mental handicap or disability, if otherwise able to
perform the essential functions of the job with reasonable accommodation;
pregnancy, childbirth, or related medical conditions; reproductive health
decisions; credit history, unless a satisfactory credit history is an established
bona fide occupational requirement of a particular position; conviction record,
unless authorized by law; family responsibilities; or other legally protected
categories. No one will be penalized solely for his or her status as a registered
qualifying patient or a registered designated caregiver for purposes of the
Compassionate Use of Medical Cannabis Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities
should report their claims to the Nondiscrimination Coordinator and/or a
Complaint Manager under Board policy 2:260, Uniform Grievance Procedure,
or in the case of denial of equal employment opportunities on the basis of race,
color, or national origin, Board policy 2:270, Discrimination and Harassment on
the Basis of Race, Color, and National Origin Prohibited. These individuals are
listed below. No employee or applicant will be discriminated or retaliated
against because he or she: (1) requested, attempted to request, used, or
attempted to use a reasonable accommodation as allowed by the lllinois Human
Rights Act, or (2) initiated a complaint, was a witness, supplied information, or
otherwise participated in an investigation or proceeding involving an alleged
violation of this policy or State or federal laws, rules or regulations, provided the
employee or applicant did not make a knowingly false accusation nor provide
knowingly false information.

5:10
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Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel
who shall be responsible for coordinating the District's nondiscrimination efforts.
The Nondiscrimination Coordinator may be the Superintendent or a Complaint

Manager under Board policy 2:260, Uniform Grievance Procedure.

The Superintendent shall appoint a Title IX Coordinator to coordinate the

District's efforts to comply with Title |X.PRESSPlusT

The Superintendent shall insert into this policy the names, office addresses,
email addresses, and telephone numbers of the District's current

Nondiscrimination Coordinator, Title IX Coordinator, and Complaint Managers.

Nondiscrimination Coordinator:

Dr. Dominick Lupo, Asst. Superintendent
for Curriculum and Instruction

District Office

6950 N. East Prairie Rd.,
Lincolnwood, IL 60712

dlupo@sd74.org

847-675-8234

Complaint Managers:

5:10

Dr. Dominick Lupo, Asst. Superintendent
for Curriculum and Instruction

District Office

6950 N. East Prairie Road,
Lincolnwood, IL 60712

dlupo@sd74.org

847-675-8234

Aliaa Ibrahim, Principal

Rutledge Hall

6850 N. East Prairie Road,
Lincolnwood, IL 60712

aibrahim@sd74.org

847-675-8236

2 of 5


mailto:dlupo@sd74.org
mailto:dlupo@sd74.org
mailto:aibrahim@sd74.org

The Superintendent shall also use reasonable measures to inform staff
members and applicants that the District is an equal opportunity employer, such
as by posting required notices and including this policy in the appropriate
handbooks.
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LEGAL REF.:

..

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34
C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §218d, Fair Labor Standards Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment
Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964; 34 C.F.R.
Part 100.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R.
Part 1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000qgg et seq., Pregnant Workers Fairness Act; 29 C.F.R. Part

5:10
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42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

lll. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19,
5/24-4, 5/24-4.1, and 5/24-7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, Ill. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-
101, [ll. Human Rights Act.

775 1LCS 35/, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, lll. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance
Procedure), 2:270 (Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited), 5:20 (Workplace Harassment Prohibited), 5:30
(Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious
Disease), 5:50 (Drug- and Alcohol-Free Workplace; E-Cigarette, Tobacco, and
Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary lliness or
Temporary Incapacity), 5:200 (Terms and Conditions of Employment and
Dismissal), 5:250 (Leaves of Absence), 5:270 (Employment At-Will,
Compensation, and Assignment), 5:300 (Schedules and Employment Year),
5:330 (Sick Days, Vacation, Holidays, and Leaves), 7:10 (Equal Educational
5:10
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Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 8:70 (Accommodating Individuals with Disabilities)

ADOPTED: September 10, 2002
REVISED: December 5, 2024

REVIEWED: December 5, 2024

Comments: Complaint Manager/Nondiscrimination Coordinator contact info
updated effective 6/30/22 due to change in administration - RETAIN this note for
district historical reference

PRESSPlus Comments

PRESSPIlus 1. Please click here to submit the name and contact information
that will be applied to each of the following policies: 2:260, 2:265, 5:10, 5:20,
7:20, 7:180, and 7:255. Following the form's submission, IASB will add the Title
|X Coordinator's name and contact information to this policy. Issue 118, April
2025

5:10
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Press Plus Issue #118 - April 2025 - 5/23/25 Policy Committee Meeting
LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 7 - Students \

Document Status: Draft Update
Students

7:60 Residence
Legal Residency

The right to attend school tuition-free in Lincolnwood School District 74 is
extended to residents who live within the District 74 boundaries. The School
Code provides that a student’s residence is deemed to be the residence of a
person who has legal custody of him or her. A student is a resident of the
District if his/her regular fixed night-time abode, for purposes other than to have
access to the educational programs of the District, is within the District.
Students who live in the District with a guardian, relative or friend for the
purpose of attending the District’s schools are not legal residents and will not be
permitted to attend the District’s schools on a tuition-free basis.

A person asserting legal custody over a student, who is not the child’s natural or
adoptive parent, shall complete a signed statement, stating: (a) that he or she
has assumed and exercises legal responsibility for the child, (b) the reason the
child lives with him or her, other than to receive an education in the District, and
(c) that he or she exercises full control over the child regarding daily educational
and medical decisions in case of emergency. In addition, the child’s natural or
adoptive parent, if available, shall complete a signed statement or affidavit
stating: (a) the role and responsibility of the person with whom their child is
living, and (b) that the person with whom the child is living has full control over
the child regarding daily educational and medical decisions in case of
emergency.

A student whose family moves out of the District during the school year will be
permitted to attend school for the remainder of the year without payment of
tuition.

When a student’s change of residence is due to the military service obligation of
the student’s legal custodian, the student’s residence is deemed to be
unchanged for the duration of the custodian’s military service obligation if the
student’s custodian made a written request. The District, however, is not
responsible for the student’s transportation to or from school.

7:60
1 of 5



If, at the time of enrollment, a dependent child of military personnel is housed in
temporary housing located outside of the District, but will be living within the
District within six months after the time of initial enrollment, the child is allowed
to enroll, subject to the requirements of State law, and must not be charged
tuition.

Residence of Students with Disabilities

The residence of a child with a disability is determined in accordance with 105
ILCS 5/14-1.11, 5.14-1.11a, and 5/14-1.11b.

Nonresident Students

Students whose parent(s)/guardian(s) move out of the District during the
academic year may complete that year in the District’s schools without payment
of tuition. This non-tuition out-of-District enrollment is allowed only for the
completion of the academic year in which the move occurs and cannot be
extended.

Transportation for such student/s outside the normal bus route for District 74
will be the responsibility of the parent(s)/guardian(s).

Verifying Residency

When questions of residency arise, the Superintendent or designee may require
the parent and other appropriate individuals to provide documents and other
information relevant to a determination of residency. Such individuals may be
required to attest to residency under oath and to provide timely

information. Based on all the information available to the District, the
Superintendent or his designee shall make an initial determination as to
residency.

If the Superintendent or his designee determines that a current student is not a
resident, the person who enrolled the student shall be notified by certified mail,
return receipt requested, of that determination and of the amount of tuition
owed. That person shall be entitled to a hearing before the Board or hearing
officer designated by the Board in accordance with requirements of the School
Code.

Pending a final decision by the Board following a hearing, the student shall be
permitted to continue attending school on a tuition-free basis. If the Board
determines that the student is not a resident, the person enrolling him or her
shall be responsible for paying all tuition owed. At its option, the Board may
7:60
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decide whether to permit the student to continue attending school if tuition is
paid.

If questions of residency arise before a student is enrolled, tuition-free
enroliment will be denied until residency is established. At the Superintendents
discretion, however, enroliment may be permitted pending such a determination
upon payment of one half of the operating expenditure per pupil as reported on
the most recent School Report Card for School District 74. This payment will be
partially or totally refundable if residency is established.

Foster Homes

Students who are wards of the State and are placed with a foster parent or in
another type of child care facility in the District will be permitted to attend school
on a tuition-free basis.

Students who are in the custody of an adult caretaker relative who is receiving
aid under lllinois Public Aid code for that student may also attend on a tuition-
free basis if residence in the District is for purposes other than to have access
to the educational programs of the District. Tuition-free attendance will also be
permitted if the Department of Children and Family Services has guardianship of
a student who no longer resides in the District and that agency determines that
it is in the student’s best interests to continue enrollment in the District.
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Homeless Children

Any homeless child shall be immediately admitted, even if the child or child’s
parent/guardian is unable to produce records normally required to establish
residency. Board policy 6:140, Education of Homeless Children, and its
implementing administrative procedures, govern the enroliment of homeless
children.

LEGAL REF.:
42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 5/10-20.12a, 5/10-20.12b, 5/10-22.5, 5/10-22.5a, 5/14-1.11, 5/14-
1.11a, 5/14-1.11b, and 5/26A.

105 ILCS 45/, Education for Homeless Children Act.

105 ILCS 70/, Educational Opportunity for Military Children Act.

23 llI.LAdmin.Code §1.240.

Israel S. by Owens v. Bd. of Educ. of Oak Park and River Forest High Sch.
Dist. 200, 235 Ill.App.3d 652 (5th Dist. 1992).

Joel R. v. Board of Education of Manheim School District 83, 292 |ll.App.3d
607 (1st Dist. 1997).

Kraut v. Rachford, 51 lll.App.3d 206 (1st Dist. 1977).

CROSS REF.: 6:140 (Education of Homeless Children), 7:50 (School
Admissions and Student Transfers To and From Non-District Schools), 7:70
(Attendance and Truancy), 7:255 (Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence)

ADOPTED: September 10, 2002
REVISED: March 7, 2024
REVIEWED: March 7, 2024

PRESSPlus Comments

7:60
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PRESSPIus 1. The agreement described in #1 is optional (105 ILCS 5/10-
22.5a(a)) and districts are not required to enter into such agreements nor to
alter existing transportation services due to the attendance of such nonresident

students. Issue 118, April 2025

PRESSPIlus 2. The agreement described in #2 is optional (105 ILCS 5/10-
22.5a(a)); districts should be sure it is consistent with policy 7:50, School
Admissions and Student Transfers To and From Non-District Schools. Issue
118, April 2025

PRESSPIus 3. An example of an agreement described in #3 is one to accept
nonresident students; entering into such an agreement is optional. Nonresident
students may include students who are parents, expectant parents, or victims of
domestic or sexual violence under 105 ILCS 5/26A, added by P.A. 102-466,
a/k/a Ensuring Success in School Law, eff. 7-1-25. Interdistrict transfer is not
required by Article 26A, but including language about it in this policy is
recommended in the 2024 Ensuring Success in School (ESS) Task Force
Report to the Governor and the General Assembly, available here:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-
2024.pdf. For further information about the 2024 ESS Task Force, see

footnote 1 in sample policy 7:255, Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online
by logging in at www.iasb.com. Issue 118, April 2025

7:60
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 7 - Students \

Document Status: Draft Update
Students

7:70 Attendance and Truancy

DefinitionsPRESSPlus1

Truant - A "truant" is a child subject to compulsory school attendance and who
is absent without valid cause from such attendance for a school day or portion
thereof.

Valid cause for absence - A child may be absent from school because of
illness (including mental or behavioral health of the student), attendance at a
verified medical or therapeutic appointment (including a victim services

provider) PRESSPIUS2 ghservance of a religious holiday, death in the immediate
family, attendance at a civic event, family emergency, situations beyond the
control of the student as determined by the Board, other circumstances that
cause reasonable concern to the parent/guardian for the student’s mental,
emotional, or physical health or safety. For students who are parents, expectant
parents, or victims of domestic or sexual violence, valid cause for absence also
includes the fulfillment of a parenting responsibility and addressing

circumstances resulting from domestic or sexual violence PRESSPlus3

Chronic or habitual truant - A "chronic or habitual truant" is a child who is
subject to compulsory school attendance and who is absent without valid cause
from such attendance for 5 percent or more of the previous 180 regular
attendance days.

Truant minor - A child to whom supportive services, including prevention,
diagnostic, intervention and remedial services, alternative programs, and other
school and community resources have been provided and have failed to result in
the cessation of chronic truancy or have been offered and refused.

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a)
between the ages of six (on or before September 1) and 17 years (unless the
child has graduated from high school), or (b) who is enrolled in any of grades
7:70
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kindergarten through 8 in the public school regardless of age. Subject to specific
requirements in State law, the following children are not required to attend
public school: (1) any child attending a private school (including a home school)
or parochial school, (2) any child who is physically or mentally unable to attend
school (including a pregnant student suffering medical complications as certified
by a physician licensed in lllinois, or any other state, to practice medicine and
surgery in any of its branches, a licensed advanced practice registered nurse,
or a licensed physician assistant), (3) any child lawfully and necessarily
employed, and (4) any child over 12 and under 14 years of age while in
confirmation classes, (5) any child absent because of religious reasons,
including to observe a religious holiday, for religious instruction, or because his
or her religion forbids secular activity on a particular day(s) or time of

day. Students absent for a valid cause may make up missed homework and
classwork assignments in a reasonable timeframe.

Unauthorized Unexcused Vacations

Parents are highly discouraged from taking vacations outside of the District’s
planned vacation times. Time out of school can be harmful to a child’s
progress, growth, and success in school. If a parent decides to take an
extended vacation or a vacation when school is scheduled, it is not the
responsibility of the teaching staff to prepare work for the trip.

Students who are on vacation for more than ten consecutive, regularly
scheduled school days will be disenrolled. Upon return, parents will need to re-
register their child(ren). Student grades will reflect missed assignments, tests,
labs, performances, and other class learning activities.

Truancy

The School District will determine if the student is a truant, chronic or habitual
truant, or a truant minor. The Superintendent shall direct the appropriate School
District staff to develop diagnostic procedures to be used for identifying the
cause(s) of unexcused student absenteeism. The diagnostic procedures shall
include, but not be limited to, interviews with the student, his or her
parent(s)/guardian(s), and any school official(s) or other people who may have
information.

The following supportive services may be offered to truant or chronically truant
students:

e parent-teacher conferences

7:70
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e student and/or family counseling
¢ information about community agency services

If truancy continues after supportive services have been offered, the Building
Principal shall refer the matter to the Superintendent. The Superintendent may
call upon the resources of outside agencies, such as the juvenile officer of the
local police department or the truant office of the North Cook Intermediate
Service Center. The Board of Education, Superintendent, School District
administrators, and teachers shall assist and furnish such information as they
have to aid truant officers.

No punitive action, including out-of-school suspensions, expulsions, or court
action shall be taken against a chronic truant for his or her truancy unless
available supportive services and other school resources have been provided to
the student.

Absence Notification

A student’s parent(s)/guardian(s) must: (1) upon the child’s enrollment, provide

telephone numbers to the Building Principal and update them as necessary, and
(2) authorize all absences and notify the school in advance or at the time of the
child’s absence.

If a student is absent without prior authorization by the parent(s)/guardian(s),
the Building Principal or designee shall make a reasonable effort to notify the
parent(s)/guardian(s) of the child’s absence within 2 hours after the first class
by telephoning the numbers given.

Student Employment

The Superintendent shall develop procedures, and present them to the Board of
Education for its information, for excusing from attendance those students
necessarily and lawfully employed.

Updating

Pursuant to State law and Board policy 2:240, Board Policy Development, the
Board updates this policy at least once every two years. The Superintendent or
designee shall assist the Board with its update.

LEGAL REF.:

105 ILCS 5/22-92 and 5/26-1 through 5/26-3, 5/26-5 through 5/26-16,
770
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5/26-18, and 5/26A.

705 ILCS 405/3-33.5, Juvenile Court Act of 1987.

23 1ll.LAdmin.Code §§1.242 and 1.290.

CROSS REF.: 5:100 (Staff Development Program), 7:80 ((Release Time for
Religious Instruction/Observance), 7:190 (Student Behavior), 7:255 (Students
Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence), 7:340 (Student Records)

ADOPTED: September 10, 2002
REVISED: February 1, 2024
REVIEWED: February 1, 2024

PRESSPlus Comments

PRESSPIlus 1. This policy's content is unique to the district. Please consult the
author and the PRESS sample, available by logging in at www.iasb.com, to
determine necessary changes. Issue 118, April 2025

PRESSPIus 2. Updated in response to 105 ILCS 5/26-2a, amended by P.A.
102-466, a/k/a Ensuring Success in School (ESS) Law, eff. 7-1-25. Issue 118,
April 2025

PRESSPIlus 3. 105 ILCS 5/26-2a, amended by P.A. 102-466, a/k/a ESS Law,
eff. 7-1-25. Fulfillment of a parenting responsibility includes, but is not limited
to, arranging and providing child care, caring for a sick child, attending prenatal
or other medical appointments for the expectant student, and attending medical
appointments for a child. Circumstances resulting from domestic or sexual
violence includes, but is not limited to, experiencing domestic or sexual violence,
recovering from physical or psychological injuries, seeking medical attention,
seeking services from a domestic or sexual violence organization as defined in
105 ILCS 5/26A-10, seeking psychological or other counseling, participating in
safety planning, temporarily or permanently relocating, seeking legal assistance
or remedies, or taking any other action to increase the safety or health of the
student or to protect the student from future domestic or sexual violence. Before

7:70
4 of 5


http://redirector.microscribepub.com/?cat=stat&loc=il&id=705&spec=405-3
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.242
http://redirector.microscribepub.com/?cat=code&loc=il&id=23&spec=1.290

an absence of three or more consecutive days that is related to domestic or
sexual violence, a district may require a student to verify his or her claim of
domestic or sexual violence under 105 ILCS 5/26A-45. See policy 7:255,
Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence, and sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence, available at PRESS Online by logging in at

www.iasb.com. Issue 118, April 2025
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6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant,
or advanced practice registered nurse anticipates that the student will be absent
from school, because of a medical condition may be eligible for instruction in the
student’s home or hospital. Eligibility shall be determined by State law and the
lll. State Board of Education rules governing (1) the continuum of placement
options for students who have been identified for special education services or
(2) the home and hospital instruction provisions for students who have not been
identified for special education services. Appropriate educational services from
qualified staff will begin no later than five school days after receiving a written
statement from: (1) a physician licensed to practice medicine in all of its
branches, (2) a licensed physician assistant, or (3) a licensed advanced
practice registered nurse. Instructional or related services for a student
receiving special education services will be determined by the student’s
individualized education program.

A student who is unable to attend school because of pregnancy or pregnancy-
related conditions, the fulfilment of parenting obligations related to the health of
the child, or health and safety concerns arising from domestic or sexual violence
as defined in 105 ILCS 5/26A, will be provided home instruction,
correspondence courses, or other courses of instruction under the following

circumstances:PRESSPlus1

1. Before the birth of the child when the student’s physician, physician
assistant, or advanced practice registered nurse indicates, in writing, that
she is medically unable to attend regular classroom instruction.

2. For up to three months after the child’s birth or a miscarriage.PRESSPlus2

3. When a student must care for his or her ill child if:

a. The child's physician, physician assistant, or advanced practice
reqistered nurse informs the District, in writing, that the child has a
serious health condition®RESSPIUS3 that would require the student to be
absent from school for two or more consecutive weeks; and

b. The student or the student's parent/quardian informs the District, in

6:150
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writing, that the student needs to care for the child during this period.

4. The student must treat physical or mental health complications or address
safety concerns arising from domestic or sexual violence when a health
care provider or an employee of the student's domestic or sexual violence
organization, as defined in 105 ILCS 5/26A, informs the District, in writing,
that the care is needed by the student and will cause the student's absence
from school for two or more consecutive weeks.

The District may reassess home instruction provided to a student under No. 3 or
No. 4 every two months to determine the student's continuing need for home
instruction.

The pay for teachers of home-bound children will be set by the Board of
Education and reviewed periodically.

LEGAL REF.:
105 ILCS 5/10-19.05(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.

23 lllLAdmin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal
Educational Opportunitiesy), 7:250 (Student Support Services), 7:255 (Students
Who are Parents, Expectant Parents, or Victims of Domestic or Sexual
Violence), 7:280 (Communicable and Chronic Infectious Disease)

ADOPTED: October 2, 2014
REVISED: December 5, 2019

REVIEWED: September 5, 2024

PRESSPlus Comments

PRESSPIlus 1. Updated in response to 105 ILCS 5/10-22.6a, amended by P.A.
102-466, a/k/a ESS Law, eff. 7-1-25. Issue 118, April 2025

PRESSPIlus 2. Number 2 does not require a written statement from a
physician, physician assistant, or advanced practice registered nurse. See
policy 7:255, Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. Issue 118, April 2025
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PRESSPIlus 3. Serious health condition means an illness, injury, impairment, or
physical or mental health condition that involves inpatient care in a hospital,
hospice, or residential medical care facility or continuing treatment by a health
care provider that is not controlled by medication alone. Issue 118, April 2025
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6:235 Access to Electronic Networks

Electronic networks, including the Internet, are a part of the District’s
instructional program and serve to promote educational excellence by facilitating
resource sharing, innovation, and communication.

The term electronic networks includes all of the District’s technology resources,
including, but not limited to:

Updated in response to the expanded use of educational technologies in schools
and for other continuous improvements. Issue 107, June 2021

1. The District’s local-area and wide-area networks, including wireless
networks (Wi-Fi), District-issued Wi-Fi hotspots, and any District servers or
other networking infrastructure;

2. Access to the Internet or other online resources via the District’s networks
or to any District-issued online account from any computer or device,
regardless of location;

3. District-owned or District-issued computers, laptops, tablets, phones, or
similar devices.

The Superintendent or designee shall develop an implementation plan for this
policy. Each Building Principal shall act as the "system administrator" for his or
her building.

The School District is not responsible for any information that may be lost,
damaged, or unavailable when using the network, or for any information that is
retrieved or transmitted via the Internet. Furthermore, the District will not be
responsible for any unauthorized charges or fees resulting from access to the
Internet.

Curriculum and Appropriate Online Behavior

The use of the District’s electronic networks shall: (1) be consistent with the
curriculum adopted by the District as well as the varied instructional needs,
6235
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learning styles, abilities, and developmental levels of the students, and (2)
comply with the selection criteria for instructional materials and library resource
center materials. As required by federal law and Board policy 6:60, Curriculum
Content, students will be educated about appropriate online behavior, including
but not limited to: (1) interacting with other individuals on social networking
websites and in chat rooms, and (2) cyberbullying awareness and response.
Staff members may, consistent with the Superintendent’s implementation plan,
use the Internet throughout the curriculum.

The District’s electronic network is part of the curriculum and is not a public
forum for general use.

Acceptable Use

All use of the District's electronic network must be (1) in support of education
and/or research, and be in furtherance of the Board of Education's stated goal,
or (2) for a legitimate school business purpose. Use is a privilege, not a

right. Users of the District’s electronic networks have no expectation of privacy
in any material that is stored on, transmitted, or received via the District’s
electronic networks or District computers. General rules for behavior and
communications apply when using electronic networks. The District's
administrative procedure, Acceptable use of the District’s Electronic Networks,
contains the appropriate uses, ethics, and protocol. Electronic communications
and downloaded material, including files deleted from a user's account but not
erased, may be monitored or read by school officials.

Internet Safety

Technology protection measures shall be used on each District computer with
Internet access. They shall include a filtering device that protects against
Internet access by both adults and minors to visual depictions that are: (1)
obscene, (2) pornographic, or (3) harmful or inappropriate for students, as
defined by the Children’s Internet Protection Act and as determined by the
Superintendent or designee. The Superintendent or designee shall enforce the
use of such filtering devices. An administrator, supervisor, or other authorized
person may disable the filtering device for bona fide research or other lawful
purpose, provided the person receives prior permission from the Superintendent
or system administrator.

The Superintendent or designee shall include measures in this policy’s
implementation plan to address the following:

6235
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. Ensure staff supervision of student access to online electronic networks,

Restrict student access to inappropriate matter as well as restricting
access to harmful materials,

Ensure student and staff privacy, safety, and security when using electronic
communications,

Restrict unauthorized access, including “hacking” and other unlawful
activities, and

Restrict unauthorized disclosure, use, and dissemination of personal
identification information, such as, names and addresses.

Mobile Devices

The Board has authorized a system of mobile devices, in which each student is
issued a District device for use as part of the curriculum. The use of mobile
devices will be governed by administrative procedures and/or guidelines
established by the Superintendent or designee or by a handbook approved by
the Superintendent or designee, which at a minimum must:

1.

2.

3.

Require that students and parents sign a separate authorization before
being issued a device.

Ensure that all devices have Internet content filtered by the District and may
be monitored remotely for inappropriate use.

Clearly spell out parents’ financial responsibility in the event of loss of or
damage to a device.

Prohibited Conduct When Using the District Computer Network

1.

6235

Students may be subject to discipline, including, but not limited to,
suspension, expulsion or loss of network privileges, for the following
conduct:

1. Invading the privacy of individuals, including, but not limited to, the
unauthorized release of any student’s or school staff’'s personal
identifying information (such as personal addresses or telephone
numbers).

2. Using the Internet in any way that is not reasonably related to the
Lincolnwood School District’s educational goals and objectives. This
includes, but is not limited to:

1. Chain Letters. Spam, and other unsolicited, non-educational
communication.

2. Unauthorized intentional downloads to a single computer, network
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drive or external storage media, of movies or video files (unless
specifically assigned); MP3s; shareware; freeware; pirated
software; or other .exe or application files.

3. Registration to receive email communications or services for
anyone other than the originating user from listserves or other free
subscription services for anyone other than the originating user.

4. Participation in non-district posted message boards or social
media sites, chat rooms or sites, including but not limited to,
Facebook, Instagram, TikTok, Twitch, Reddit, Discord, Yahoo!
Messenger or Yahoo! Chat, MIRC, ICQ, AOL Instant Messenger.
MSN Messenger, myspace.com, and facebook.com.

Viewing, sending or displaying offensive messages or pictures.
Viewing, sending or displaying sexually explicit messages or media.
Viewing, sending or displaying obscene language.

Harassing, insulting, or attacking others.

Damaging or attempting to damage computers, computer systems,
computer networks, hardware, or software.

Violating copyright laws.

9. Using another’s password.
10. Trespassing in another’s folder, work, or files.
11. Employing the network for commercial purposes.

12. Posting anonymous messages without a legitimate educational
purpose.

13. Any behavior that causes a material disruption to the educational
environment.

2. In addition to disciplinary consequences, legal action may be taken where
appropriate.

NSO Oh

o

Use of Artificial Intelligence (Al)-Enabled ToolsPRESSPlus1
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tools in the District shall be implemented in a safe, ethical,-and-equitable manner
and in accordance with Board policies 1:30, School District Philosophy, and
7:345, Use of Educational Technologies.

To implement the use of Al-enabled tools in the District, the Superintendent or
designee shalk:

6935 REPLACE SHALL with MAY TWICE
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1. Develop a District-wide Al Plan that addresses the District's approach to
the integration of Al;

2. Based on the District-wide Al Plan, establish Al Responsible Use
Guidelines to address the responsible use of Al in the District by students
and staff;

3. Ensure that Al-enabled tools comply with State and federal law;

PROVIDE - Ensure that staff receive training and studentsreceive instruction on the use

of Al, as appropriate; and

5. Review the District's Al Plan and Al Responsible Use Guidelines on an
annual-basis and update them as needed. JIF NEEDED,
SEMI-REGULAR BASIS
Authorization for Electronic Network Access

Each staff member must sign the District's Authorization for Access to the
District's Electronic Networks as a condition for using the District's electronic
network. Each student and his or her parent(s)/guardian(s) must sign the
Authorization before being granted unsupervised use.

Confidentiality

All users of the District’'s computers to access the Internet shall maintain the
confidentiality of student records. Reasonable measures to protect against
unreasonable access shall be taken before confidential student information is
loaded onto the network.

Violations
The failure of any student or staff member user

This policy only requires staff and students to sign the Authorization; however,
all users of the District’s Electronic Networks, including board members and
volunteers, are bound by this policy and its implementing procedure and should
be familiar with their content. The District’s administrative procedure, 6:235-
AP1, Acceptable Use of the District’s Electronic Networks (available at PRESS
Online by logging in at www.iasb.com), rather than this board policy, specifies
appropriate conduct, ethics, and protocol for Internet use. Issue 107, June
2021

to follow the terms of the District’s administrative procedure, Acceptable Use of
the District’s Electronic Networks, or this policy, will result in the loss of
privileges, disciplinary action, and/or appropriate legal action.

6235
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LEGAL REF.:

20 U.S.C. §7131, Elementary and Secondary Education Act.

47 U.S.C. §254(h) and (I), Children’s Internet Protection Act.

47 C.F.R. Part 54, Subpart F, Universal Service Support for Schools and
Libraries.

115 ILCS 5/14(c-5), lll. Educational Labor Relations Act.

720 1LCS 5/26.5.

CROSS REF.: 5:100 (Staff Development Program), 5:170 (Copyright), 6:40
(Curriculum Development), 6:60 (Curriculum Content), 6:210 (Instructional
Materials), 6:230 (Library Media Program), 6:260 (Complaints About
Curriculum, Instructional Materials, and Programs), 7:130 (Student Rights and
Responsibilities), 7:190 (Student Behavior), 7:310 (Restrictions on Publications;
Elementary Schools), 7:345 (Use of Educational Technologies; Student Data
Privacy and Security)

ADOPTED: September 10, 2002
REVISED: September 2, 2021

REVIEWED: September 2, 2021

PRESSPlus Comments

PRESSPIlus 1. Optional. Artificial intelligence is a rapidly evolving and complex
technology that implicates many unsettled legal and ethical issues. This content
contains an item on which collective bargaining may be required. Any policy that
impacts upon wages, hours, and terms and conditions of employment is subject
to collective bargaining upon request by the employee representative, even if
the policy involves an inherent managerial right.

A Statewide Generative Al and Natural Language Processing Taskforce issued
a report to the General Assembly in December 2024
(https://doit.illinois.gov/content/dam/soi/en/web/doit/meetings/ai-
taskforce/reports/2024-gen-ai-task-force-report.pdf) that recommended the |lI.
State Board of Education provide guidance on the use of Al in schools, best
practices, and educator training. The U.S. Dept. of Education released a toolkit

6235
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to assist education leaders with the safe, ethical, and equitable integration of Al
within education systems, available at:
http://downloads.microscribepub.com/il/press/federal_resources/FINAL-ED-
OET-EdLeaders-Al-Toolkit-10.29.24 20250221.pdf. Note: This resource may
no longer be available on a federal government website but is being maintained
at PRESS Online to provide consistent subscriber access.

Adopting policy language that addresses Al provides (a) a way for boards to
monitor how this technology is being used in the district, and (b) an opportunity
for the board and the superintendent to examine all current policies, collective
bargaining agreements, and administrative procedures on this subject. Before
adoption of this subhead, the board may want to have a conversation with the
superintendent to determine how local conditions, resources, and current
practices will support the full implementation of a policy that addresses Al and
its goals. The use of Al will be most effective when the policy reflects local
conditions and circumstances. Consult the board attorney about these issues.
See sample administrative procedure 6:235-AP3, Development of Artificial
Intelligence (Al) Plan and Al Responsible Use Guidelines, available at PRESS
Online by logging in at www.iasb.com, for a suggested framework for
developing an Al plan and guidelines. Issue 118, April 2025

6235
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7:190 Student Behavior

The goals and objectives of this policy are to provide effective discipline
practices that: (1) ensure the safety and dignity of students and staff; (2)
maintain a positive, weapons-free, and drug-free learning environment; (3) keep
school property and the property of others secure; (4) address the causes of a
student’s misbehavior and provide opportunities for all individuals involved in an
incident to participate in its resolution; and (5) teach students positive behavioral
skills to become independent, self-disciplined citizens in the school community
and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student
conduct, as described in the section with that name below, whenever the
student’s conduct is reasonably related to school or school activities, including,
but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours
or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity
or event that bears a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the
school environment, school operations, or an educational function, including,
but not limited to, conduct that may reasonably be considered to: (a) be a
threat or an attempted intimidation of a staff member; or (b) endanger the
health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross
disobedience or misconduct, including but not limited to:

7:190
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1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine
materials, including without limitation, electronic cigarettes.

2. Using, possessing, distributing, purchasing, or selling alcoholic beverages.
Students who are under the influence of an alcoholic beverage are not
permitted to attend school or school functions and are treated as though
they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Any illegal drug or controlled substance, or cannabis (including
marijuana, hashish, and medical cannabis unless the student is
authorized to be administered a medical cannabis infused product
under Ashley’s Law).

b. Any anabolic steroid unless it is being administered in accordance with
a physician’s or licensed practitioner’s prescription.

c. Any performance-enhancing substance on the lllinois High School
Association’s most current banned substance list unless administered
in accordance with a physician’'s or licensed practitioner’s prescription.

d. Any prescription drug when not prescribed for the student by a
physician or licensed practitioner, or when used in a manner
inconsistent with the prescription or prescribing physician’s or licensed
practitioner’s instructions. The use or possession of medical cannabis,
even by a student for whom medical cannabis has been prescribed, is
prohibited unless the student is authorized to be administered a
medical cannabis infused product under Ashley’s Law.

e. Any inhalant, regardless of whether it contains an illegal drug or
controlled substance: (a) that a student believes is, or represents to be
capable of, causing intoxication, hallucination, excitement, or dulling of
the brain or nervous system; or (b) about which the student engaged in
behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination,
excitement, or dulling of the brain or nervous system. The prohibition in
this section does not apply to a student’s use of asthma or other
legally prescribed inhalant medications.

f. Any substance inhaled, injected, smoked, consumed, or otherwise
ingested or absorbed with the intention of causing a physiological or
psychological change in the body, including without limitation, pure
caffeine in tablet or powdered form.

g. Look-alike or counterfeit drugs, including a substance that is not
prohibited by this policy, but one: (a) that a student believes to be, or

represents to be, an illegal drug, controlled substance, or other
7:190
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7:190

substance that is prohibited by this policy; or (b) about which a student
engaged in behavior that would lead a reasonable person to believe
that the student expressly or impliedly represented to be an illegal
drug, controlled substance, or other substance that is prohibited by this
policy.

h. Drug paraphernalia, including devices that are or can be used to: (a)
ingest, inhale, or inject cannabis or controlled substances into the
body; and (b) grow, process, store, or conceal cannabis or controlled
substances.

Students who are under the influence of any prohibited substance are not
permitted to attend school or school functions and are treated as though
they had the prohibited substance, as applicable, in their possession.

Using, possessing, controlling, or transferring a weapon as that term is
defined in the Weapons section of this policy, or violating the Weapons
section of this policy.

Using or possessing an electronic paging device.

Using a cellular telephone, video recording device, personal digital assistant
(PDA), or other electronic device in any manner that disrupts the
educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or
otherwise violate student conduct rules.

PRESSPlus1 nless otherwise banned under this policy or by the
Building Principal, all electronic devices must be kept powered -off or
silenced and out-of-sight during the regular school day unless: (a) the
supervising teacher grants permission; (b) use of the device is provided in a
student’s individualized education program (IEP)_or Section 504 plan; (c) it
is used during the student’s lunch period, or (d) it is needed in an
emergency that threatens the safety of students, staff, or other individuals.

Sexting, which, for purposes of this policy, is the act of creating, sending,

sharing, viewing, receiving, or possessing sexually explicit messages,

images, or videos electronically, regardless of whether they are authentic

or computer-generated, through the use of a computer, electronic

communication device, or cellular phone. Sexting also includes creating,

sending, sharing, viewing, receiving, or possessing indecent visual
depictions, non-consensual dissemination of private sexual images, and
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non-consensual dissemination of sexually explicit digitized depictions, as
defined in State law.PRESSPlus2

8. Using or possessing a laser pointer unless under a staff member’s direct
supervision and in the context of instruction.

9. Disobeying rules of student conduct or directives from staff members or
school officials. Examples of disobeying staff directives include refusing a
District staff member’s request to stop, present school identification, or
submit to a search.

10. Engaging in academic dishonesty, including cheating, intentionally
plagiarizing, using a writing service and/or generative artificial intelligence
technology in place of original work unless specifically authorized by staff,
wrongfully giving or receiving help during an academic examination, altering
report cards, and wrongfully obtaining test copies or scores.

11. Engaging in hazing or any kind of bullying or aggressive behavior that does
physical or psychological harm to a staff person or another student, or
urging other students to engage in such conduct. Prohibited conduct
specifically includes, without limitation, any use of violence, intimidation,
force, noise, coercion, threats, stalking, harassment, sexual harassment,
public humiliation, theft or destruction of property, retaliation, hazing,
bullying (as described in Board Policy 7:180, Prevention Of and Response
To Bullying, Intimidation, and Harassment), bullying using a school
computer or a school computer network, or other comparable conduct.

12. Engaging in any sexual activity, including without limitation, offensive
touching, sexual harassment, indecent exposure (including mooning), and
sexual assault. This does not include the non-disruptive: (a) expression of
gender or sexual orientation or preference, or (b) display of affection during
non-instructional time.

13. Teen dating violence, as described in Board policy 7:185, Teen Dating
Violence Prohibited.

14. Causing or attempting to cause damage to, or stealing or attempting to
steal, school property or another person’'s personal property.

15. Entering school property or a school facility without proper authorization.

16. Inthe absence of a reasonable belief that an emergency exists, calling
emergency responders (such as calling 911); signaling or setting off alarms
or signals indicating the presence of an emergency; or indicating the
presence of a bomb or explosive device on school grounds, school bus, or
at any school activity.

17. Being absent without a recognized excuse; State law and School Board
policy regarding truancy control will be used with chronic and habitual
7:190
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truants.

18. Being involved with any public school fraternity, sorority, or secret society,
by: (a) being a member; (b) promising to join; (c) pledging to become a
member; or (d) soliciting any other person to join, promise to join, or be
pledged to become a member.

19. Being involved in gangs or gang-related activities, including displaying gang
symbols or paraphernalia.

20. Violating any criminal law, including but not limited to, assault, battery,
arson, theft, gambling, eavesdropping, vandalism, and hazing.

21. Making an explicit threat on an Internet website against a school employee,
a student, or any school-related personnel if the Internet website through
which the threat was made is a site that was accessible within the school
at the time the threat was made or was available to third parties who
worked or studied within the school grounds at the time the threat was
made, and the threat could be reasonably interpreted as threatening to the
safety and security of the threatened individual because of his or her duties
or employment status or status as a student inside the school.

22. Operating an unmanned aircraft system (UAS) or drone for any purpose on
school grounds or at any school event unless granted permission by the
Superintendent or designee.

23. Engaging in any activity, on or off campus, that interferes with, disrupts, or
adversely affects the school environment, school operations, or an
educational function, including but not limited to, conduct that may
reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term possession includes having control,
custody, or care, currently or in the past, of an object or substance, including
situations in which the item is: (a) on the student’s person; (b) contained in
another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school’s student locker,
desk, or other school property; or (d) at any location on school property or at a
school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made
to deter students, while at school or a school-related event, from engaging in
aggressive behavior that may reasonably produce physical or psychological
harm to someone else. The Superintendent or designee shall ensure that the
parent/guardian of a student who engages in aggressive behavior is notified of

7:190
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the incident. The failure to provide such notification does not limit the Board’s
authority to impose discipline, including suspension or expulsion, for such
behavior.

No disciplinary action shall be taken against any student that is based totally or
in part on the refusal of the student’s parent/guardian to administer or consent
to the administration of psychotropic or psychostimulant medication to the
student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-
school suspensions to the greatest extent practicable, and, where practicable
and reasonable, shall consider forms of non-exclusionary discipline before using
out-of-school suspensions or expulsions. School personnel shall not advise or
encourage students to drop out voluntarily due to behavioral or academic
difficulties. Potential disciplinary measures include, without limitation, any of the
following:

Notifying parent(s)/guardian(s).

Disciplinary conference.

Withholding of privileges.

Temporary removal from the classroom.

Return of property or restitution for lost, stolen, or damaged property.

In-school suspension. The Building Principal or designee shall ensure that
the student is properly supervised.

After-school study or Saturday study provided the student’s
parent/guardian has been notified. If transportation arrangements cannot
be agreed upon, an alternative disciplinary measure may be used. The
student must be supervised by the detaining teacher or the Building
Principal or designee.

8. Community service with local public and nonprofit agencies that enhances
community efforts to meet human, educational, environmental, or public
safety needs. The District will not provide transportation. School
administration shall use this option only as an alternative to another
disciplinary measure, giving the student and/or parent/guardian the choice.

9. Seizure of contraband; confiscation and temporary retention of personal
property that was used to violate this policy or school disciplinary rules.

10. Suspension of bus riding privileges in accordance with Board policy 7:220,
Bus Conduct.

7:190
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11. Out-of-school suspension from school and all school activities in
accordance with Board policy 7:200, Suspension Procedures. A student
who has been suspended may also be restricted from being on school
grounds and at school activities.

12. Expulsion from school and all school activities for a definite time period not
to exceed two calendar years in accordance with Board policy 7:210,
Expulsion Procedures. A student who has been expelled also shall be
restricted from being on school grounds and at school activities.

13. Transfer to an alternative program upon written agreement with the
student’s parent(s) or following a Board of Education hearing.

14. Notifying juvenile authorities or other law enforcement whenever the
conduct involves criminal activity, including but not limited to, illegal drugs
(controlled substances), look-alikes, alcohol, or weapons or in other
circumstances as authorized by the reciprocal reporting agreement
between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always
be applicable in every case. In some circumstances, it may not be possible to
avoid suspending or expelling a student because behavioral interventions, other
than a suspension and expulsion, will not be appropriate and available, and the
only reasonable and practical way to resolve the threat and/or address the
disruption is a suspension or expulsion.

Corporal punishment is prohibited in all circumstances. Corporal punishment is
defined as a discipline method in which a person deliberately inflicts pain upon a
student in response to the student's unacceptable behavior or inappropriate
language, with an aim to halt an offense, prevent its recurrence, or set an

example for others.PRESSPIUSS |t includes slapping, paddling, or prolonged
maintenance of students in physically painful positions, or intentional infliction of
bodily harm. Corporal punishment does not include reasonable force as
permitted by 105 ILCS 5/10-20.33

|solated Time Out, Time Out, and Physical Restraint

Neither isolated time out, time out, nor physical restraint shall be used to
discipline or punish a student. These methods are only authorized for use as
permitted in 105 ILCS 5/10-20.33, State Board of Education rules (23
lIl.LAdmin.Code §§ 1.280, 1.285), and the District’s procedure(s).

Weapons

7:190
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A student who is determined to have brought one of the following objects to
school, any school-sponsored activity or event, or any activity or event that
bears a reasonable relationship to school shall be expelled for a period of at
least one calendar year but not more than two calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by
Section 921 of Title 18 of the United States Code (18 U.S.C. § 921),
firearm as defined in Section 1.1 of the Firearm Owners Identification Card
Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the Criminal
Code of 2012 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its
composition, a billy club, or any other object if used or attempted to be
used to cause bodily harm, including /ook-alikes of any firearm as defined
above.

The expulsion requirement under either paragraph one or two above may be
modified by the Superintendent, and the Superintendent’s determination may be
modified by the Board on a case-by-case basis. The Superintendent or
designee may grant an exception to this policy, upon the prior request of an
adult supervisor, for students in theatre, cooking, ROTC, martial arts, and
similar programs, whether or not school-sponsored, provided the item is not
equipped, nor intended, to do bodily harm.

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a
student is licensed to carry a concealed firearm, or (2) the Board permits
visitors, who are licensed to carry a concealed firearm, to store a firearmin a
locked vehicle in a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-
engagement of students who are returning from an out-of-school suspension,
expulsion, or an alternative school setting. The goal of re-engagement shall be
to support the student’s ability to be successful in school following a period of
exclusionary discipline and shall include the opportunity for students who have
been suspended to complete or make up work for equivalent academic credit.

Required Notices

A school staff member shall immediately notify law enforcement and the Building
Principal in the event that he or she: (1) observes any person in possession of a
firearm on or around school grounds; however, such action may be delayed if

7:190
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immediate notice would endanger students under his or her supervision, (2)
observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against
any staff member or is subject to a battery. School grounds includes modes of
transportation to school activities and any public way within 1000 feet of the
school, as well as school property itself.

Upon receiving a report of (1), above, the Building Principal or designee shall
immediately notify local law enforcement. In addition, upon receiving a report on
any of the above (1)-(3), the Building Principal or designee shall notify the
Superintendent or designee and any involved student’s parent/guardian.

Upon receiving a report on any of the above (1)-(3), the Superintendent or
designee shall immediately notify local law enforcement. The Superintendent or
designee shall also report these incidents

to ISBE through its web-based
School Incident Reporting System as they occur during the year and no later
than July 31PRESSPlus4 £ the preceding school year.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or
her charge, is authorized to impose any disciplinary measure, other than
suspension, expulsion, corporal punishment, or in-school suspension, that is
appropriate and in accordance with the policies and rules on student discipline.
Teachers, other licensed; educational employees, and any other
persons (whether or not a licensed employee) providing a related service for or
with respect to a student, may only use reasonable force as permitted by 105

ILCS 5/10-20.33PRESSPIusS

. Teachers may temporarily remove students from a
classroom for disruptive behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of
Students is authorized to impose the same disciplinary measures as teachers.
In addition, provided the appropriate procedures are followed, the
Superintendent, Building Principal, Assistant Principal, or Dean of Students may
issue in-school suspensions; may issue out-of-school to students guilty of gross
disobedience or misconduct (including all school functions) for up to 10
consecutive school days; and may suspend students from riding the school bus
for up to 10 consecutive school days. The Board may suspend a student from
riding the bus in excess of 10 school days for safety reasons.

7:190
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Student Handbook

The Superintendent, with input from the parent-teacher advisory committee,
shall prepare disciplinary rules implementing the District’s disciplinary policies.
These disciplinary rules shall be presented annually to the Board for its review
and approval.

A student handbook, including the District disciplinary policies and rules, shall be
distributed to the students’ parents/guardians within 15 days of the beginning of
the school year or a student’s enroliment. Students and their parents/guardians
must acknowledge receipt of the student handbook in some form upon receipt
of the handbook.

Incorporated
by Reference: 7:190-AP4 (Use of Isolated Time Out, Time Out, and Physical
Restraint)

LEGAL REF.:
20 U.S.C. §7971, Pro-Children Act of 2004.

20 U.S.C. §7961 et seq., Gun Free Schools Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-
21.10, 5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/22-33, 5/22-100, 5/24-24, 5/26-
12, 5/27-23.7, and 5/31-3.

105 ILCS 110/3.10, Critical Health Problems and Comprehensive Health
Education Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

23 1ll.LAdmin.Code §§ 1.280, 1.285.

CROSS REF.: 2:150 (Committees), 2:240 (Board Policy Development), 5:230
(Maintaining Student Discipline), 6:110 (Programs for Students At Risk of
Academic Failure and/or Dropping Out of School and Graduation Incentives
Program), 7:70 (Attendance and Truancy), 7:130 (Student Rights and
Responsibilities), 7:140 (Search and Seizure), 7:150 (Agency and Police
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Interviews), 7:160 (Student Appearance), 7:170 (Vandalism), 7:180 (Prevention
of and Response to Bullying, Intimidation, and Harassment ), 7:185 (Teen
Dating Violence Prohibited), 7:200 (Suspension Procedures), 7:210 (Expulsion
Procedures), 7:220 (Bus Conduct), 7:230 (Misconduct by Students with
Disabilities), 7:240 (Conduct Code for Participants in Extracurricular Activities),
7:270 (Administering Medicines to Students), 7:310 (Restrictions on
Publications; Elementary Schools), 8:30 (Visitors to and Conduct on School
Property)

ADOPTED: June 30, 2016
REVISED: March 7, 2024

REVIEWED: March 7, 2024

PRESSPlus Comments

PRESSPIlus 1. This text is moved to #7, below. Issue 118, April 2025

PRESSPIus 2. This definition of sexting is adapted from Merriam-Webster's
definition at www.merriam-webster.com/dictionary/sexting, and it incorporates
offenses under State law that address the dissemination of explicit images. A
district may wish to use another definition or create its own with the board
attorney. See sample administrative procedure 7:190-AP6, Guidelines for
Investigating Sexting Allegations, available at PRESS Online by logging in at
www.iasb.com, for definitions of the italicized terms in this paragraph and their
accompanying citations. See also sample administrative procedure 7:190-APS5,
Student Handbook - Electronic Devices. Issue 118, April 2025

PRESSPIus 3. Updated in response to 105 ILCS 5/22-100, added by P.A. 103-
806. Issue 118, April 2025

PRESSPIus 4. Updated in response to 105 ILCS 5/10-27.1A and and 10-
27.1B, amended by P.A.s 103-609 (first to pass both houses) and 103-780
(second to pass both houses and controlling). Issue 118, April 2025

PRESSPIlus 5. Updated in response to 105 ILCS 5/24-24, amended by P.A.
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103-806. Issue 118, April 2025
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7:200 Suspension Procedures

Out-of-School Suspension Procedure

The Superintendent or designee shall implement out-of-school suspension
procedures that provide, at a minimum, for each of the following:

1. A conference during which the charges will be explained and the student
will be given an opportunity to respond to the charges before he or she
may be suspended.

2. A pre-suspension conference is not required, and the student can be
immediately suspended when the student’s presence poses a continuing
danger to persons or property or an ongoing threat of disruption to the
educational process. In such cases, the notice and conference shall follow
as soon as practicable.

3. An attempted phone call to the student’s parent(s)/guardian(s).

4. A written notice of the suspension to the parent(s)/guardian(s) and the
student, which shall:
a. Provide notice to the parent(s)/guardian(s) of their child’s right to a
review of the suspension;

b. Include information about an opportunity to make up work missed
during the suspension for equivalent academic credit;

c. Detail the specific act of gross disobedience or misconduct resulting in
the decision to suspend;

d. Provide rationale or an explanation of how the chosen number of
suspension days will address the threat or disruption posed by the
student or his or her act of gross disobedience or misconduct; and

e. Depending upon the length of the out-of-school suspension, include the
following applicable information:
i. For a suspension of 3 school days or less, an explanation that the
student’s continuing presence in school would either pose:
a. A threat to school safety, or

b. A disruption to other students’ learning opportunities.

7200
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ii. For a suspension of 4 or more school days, an explanation:
a. That other appropriate and available behavioral and
disciplinary interventions have been exhausted,

b. As to whether school officials attempted other interventions or
determined that no other interventions were available for the
student, and

c. That the student’s continuing presence in school would either:
I. Pose a threat to the safety of other students, staff, or
members of the school community, or

ii. Substantially disrupt, impede, or interfere with the
operation of the school.

d. Of
what, if any,
appropriate and available support services will be provided to
the student during the length of his or her suspension, as
determined by the Superintendent or designee.

5. A summary of the notice, including the reason for the suspension and the

suspension length, must be given to the Board by the Superintendent or
designee.

6. Upon request of the parent(s)/guardian(s), a review of the suspension shall

72200

be conducted by the Board or a hearing officer appointed by the Board.
a. At the review, the students_and his or her parent(s)/guardian(s) may

appear with a representative of their choice and at their expense, be
accompanied by a support person of their choice and at their expense,
disclose any factor to be considered in mitigation (including the
student's status as a parent, expectant parent, or victim of domestic or
sexual violence as defined in 105 ILCS 5/26A), and discuss the
suspension with the Board or its hearing officer

._Any representative and support person must
comply with hearing rules and may be prohibited from further

participation if they violate the rules or engage in behavior or advocacy

that harasses, abuses, or intimidates either party, a witness, or

anyone else in attendance at the hearing.PRESSPlus1

. If the review involves allegations of sexual violence by the student,

neither the student nor the student's representative shall directly

question nor have direct contact with the alleged victim. The student or

the student's representative may, at the discretion of the Board or its

hearing officer, suggest questions to be posed by the Board or its

hearing officer to the alleged victim.PRESSPlus2
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REPLACE SHALL WITH MAY

c. Whenever there is evidence that mental illness may be the cause for
the suspension, the Superintendent or designee shall-invite a
representative from a local mental health agency to consult with the
Board.

d. After presentation of the evidence or receipt of the hearing officer’s
report, the Board shall take such action as it finds appropriate. If the
suspension is upheld, the Board’s written suspension decision shall
specifically detail items (a) and (e) in number 4, above.

LEGAL REF.:
Goss v. Lopez, 419 U.S. 565 (1975).

105 ILCS 5/10-20.14, 5/10-22.6.

23 llILAdmin.Code §1.280.

CROSS REF.: 5:100 (Staff Development), 7:130 (Student Rights and
Responsibilities), 7:190 (Student Behavior), 7:220 (Bus Conduct)

ADOPTED: June 30, 2016
REVISED: December 5, 2024

REVIEWED: December 5, 2024

PRESSPlus Comments

PRESSPIus 1. Updated in response to 105 ILCS 5/10-22.6(b-35), added by
P.A. 102-466, a/k/a Ensuring Success in School (ESS) Law, eff. 7-1-25. A
representative chosen by the parent/guardian (or by the student, if
emancipated) must be permitted to represent the student "throughout the
proceedings and to address the school board or its appointed hearing officer.
A support person chosen by the parent/guardian (or by the student, if
emancipated) must also be permitted to accompany the student to any
expulsion hearing or proceeding. For the definition of support person, see
sample administrative procedure 7:255-AP1, Supporting Students Who are
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence,
available at PRESS Online by logging in at www.iasb.com. Issue 118, April
2025
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PRESSPIlus 2. Updated in response to 105 ILCS 5/10-22.6(b-40), added by
P.A. 102-466, a/k/a ESS Law, eff. 7-1-25. Issue 118, April 2025
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7:250 Student Support Services

The District provides a liaison to facilitate the enroliment and transfer of records
of students in the legal custody of the Ill. Dept. of Children and Family Services
when enrolling in or changing schools.

The following services are provided by the School District:

1.
2.

3.

4.

Health services supervised by a qualified school nurse.

Educational and psychological testing services and the services of a school
psychologist as needed. In all cases, written permission to administer a
psychological examination must be obtained from the
parent(s)/guardian(s). The results will be given to the
parent(s)/guardian(s), with interpretation, as well as to the appropriate
professional staff.

The services of a school social worker. A student’s parent/guardian must
consent to regular or continuing services from a social worker.

See District Material.

The Superintendent or designee shall develop protocols for responding to
students with social, emotional, or mental health needs that impact learning
ability. The District, however, assumes no liability for preventing, identifying, or
treating such needs.

Erin’s Law Counseling Options, Assistance, and Intervention

The Superintendent or designee will ensure that each school building’s Student
Support Team identifies counseling options for students who are affected by
sexual abuse and grooming behaviors, along with District and community-based
options for victims of sexual abuse and grooming behaviors to obtain assistance
and intervention. Community-based options must include a Children’s Advocacy
Center and sexual assault crisis center(s) that serve the District, if any.

Article 26A Domestic or Sexual Violence and Parenting Resource

7250
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The Superintendent or designee will ensure that at least one staff member in
each school building is designated as a resource person (Article 26A Resource
Person) for students who are parents, expectant parents, or victims of domestic
or sexual violence and offers those services required by 105 ILCS 5/26A. See
Board policy 7:255, Students Who are Parents, Expectant Parents, or Victims
of Domestic or Sexual Violence. The Article 26A Resource Person may be a
member of the building's Student Support Committee.

The Superintendent shall ensure that fthis policy is implemented in a
manner consistent with State and federal laws, including the Individuals with
Disabilities Education Act, 42 U.S.C. §12101 et seq., and that it is respectful of
student privacy, including that student records are maintained and their
confidentiality protected in accordance with Board policy and District

procedures.PRESSPlus2

LEGAL REF.:
105 ILCS 5/10-23.13(b), 5/10-20.59, 5/21B-25(G),_and 5/26A.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.

CROSS REF.: 2:240 (Board Policy Development), 6:65 (Student Social and
Emotional Development), 6:270 (Guidance and Counseling Program), 7:100
(Health, Eye and Dental Examinations, Immunizations, and Exclusion of
Students), 7:255 (Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence), 7:280 (Communicable and Chronic Infectious
Disease), 7:290 (Suicide and Depression Awareness and Prevention), 7:340
(Student Records)

ADOPTED: September 10, 2002
REVISED: February 2, 2023
REVIEWED: February 2, 2023

PRESSPlus Comments
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PRESSPIlus 1. Required by 105 ILCS 5/26A-35, added by P.A. 102-466, a/k/a
ESS Law, eff. 7-1-25. See policy 7:255, Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, and sample administrative
procedure 7:255-AP1, Supporting Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online
by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIus 2. This policy text is based on recommendations of the second
ESS Task Force. See pp. 13-14 of the June 2024 ESS Task Force final report,
at: www.isbe.net/Documents ESSTaskForce/Final-Report-ESS-Report-June-
2024.pdf. Issue 118, April 2025
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Document Status: Draft Update
Students

7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-
related activities unless it is necessary for a student’s health and well-
being. When a student’s licensed health care provider AND/OR parent(s)/
guardian(s) believe that it is necessary for the student to take a medication
during school hours or school-related activities, the parent/guardian must
request that the school dispense the medication to the child and otherwise
follow the District’s procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a
student’s self-administration of, any prescription or non-prescription medication
until a completed and signed School Medication Authorization Form (SMA
Form) is submitted by the student’s parent(s)/guardian(s). No student shall
possess or consume any prescription or non-prescription medication on school
grounds or at a school-related function other than as provided for in this policy
and its implementing procedures.

Nothing in this policy shall prohibit any school employee from providing
emergency assistance to students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall
provide a copy to the parents/guardians of students.

Self-Administration of Medication

A student may possess and self-administer an epinephrine injector, e.g.,
EpiPen®, and/or asthma medication prescribed for use at the student’s
discretion, provided the student’s parent/guardian has completed and signed an
SMA Form. The Superintendent or designee will ensure an Emergency Action
Plan is developed for each self-administering student.

A student may self-administer medication required under a qualifying plan,
provided the student’s parent/guardian has completed and signed an SMA
Form. A qualifying plan means: (1) an asthma action plan, (2) an Individual

7270
1 of 5



Health Care Action Plan, (3) an allergy emergency action plan, (4) a plan
pursuant to Section 504 of the federal Rehabilitation Act of 1973, or (5) a plan
pursuant to the federal Individuals with Disabilities Education Act._A student may
also possess the supplies and equipment necessary to monitor and treat
diabetes in accordance with the student's diabetes care plan and/or the
supplies, equipment, and medication necessary to treat epilepsy in accordance

with the student's seizure action plan,PRESSPlus1

The District shall incur no liability, except for willful and wanton conduct, as a
result of any injury arising from a student’s self-administration of medication,
including asthma medication or epinephrine injectors, or medication required
under a qualifying plan. A student’s parent/guardian must indemnify and hold
harmless the District and its employees and agents, against any claims, except
a claim based on willful and wanton conduct, arising out of a student’s self-
administration of an epinephrine injector, asthma medication, and/or a
medication required under a qualifying plan.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and
maintain a supply of undesignated opioid antagonists and provide or administer
them as necessary according to State law. Opioid antagonist means a drug
that binds to opioid receptors and blocks or inhibits the effect of opioids acting
on those receptors, including, but not limited to, naloxone hydrochloride or any
other similarly acting drug approved by the U.S. Food and Drug Administration.
Undesignated opioid antagonist is not defined by the School Code; for
purposes of this policy, it means an opioid antagonist prescribed in the name of
the District or one of its schools or obtained by the District without a
prescription. A school nurse or trained personnel, as defined in State law, may
administer an undesignated opioid antagonist to a person when they, in good
faith, believe a person is having an opioid overdose. Each building administrator
and/or his or her corresponding school nurse shall maintain the names of trained
personnel who have received a statement of certification pursuant to State law.
See the website for the lll. Dept. of Human Services for information about opioid
prevention, abuse, public awareness, and a toll-free number to provide
information and referral services for persons with questions concerning
substance abuse treatment.

Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical
cannabis infused product to be administered to a student by one or more of the
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following individuals:

1. A parent/guardian of a student who is a minor who registers with the IlI.
Dept. of Public Health (IDPH) as a designated caregiver to administer
medical cannabis to their child. A designated caregiver may also be another
individual other than the student’s parent/guardian. Any designated
caregiver must be at least 21 years old and is allowed to administer a
medical cannabis infused product to a child who is a student on the
premises of his or her school or on his or her school bus if:

a. Both the student and the designated caregiver possess valid registry
identification cards issued by IDPH,;

b. Copies of the registry identification cards are provided to the District;

c. That student’s parent/guardian completed, signed, and submitted a
School Medication Authorization Form - Medical Cannabis; and

d. After administering the product to the student, the designated
caregiver immediately removes it from school premises or the school
bus.

2. A properly trained school nurse or administrator, who shall be allowed to
administer the medical cannabis infused product to the student on the
premises of the child’s school, at a school-sponsored activity, or
before/after normal school activities, including while the student is in before-
school or after-school care on school-operated property or while being
transported on a school bus.

3. The student him or herself when the self-administration takes place under
the direct supervision of a school nurse or administrator.

Medical cannabis infused product (product) includes oils, ointments, foods, and
other products that contain usable cannabis but are not smoked or vaped.
Smoking and/or vaping medical cannabis is prohibited.

The product may not be administered in a manner that, in the opinion of the
District or school, would create a disruption to the educational environment or
cause exposure of the product to other students. A school employee shall not
be required to administer the product.

Discipline of a student for being administered a product by a designated
caregiver, or by a school nurse or administrator, or who self-administers a
product under the direct supervision of a school nurse or administrator pursuant
to this policy is prohibited. The District may not deny a student attendance at a
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school solely because he or she requires administration of the product during
school hours.

Void Policy

The School District Supply of Undesignated Opioid Antagonists section of
the policy is void whenever the Superintendent or designee is unable to obtain a
supply of opioid antagonists due to a shortage, in which case the District shall
make reasonable efforts to maintain a supply.

The Administration of Medical Cannabis section of the policy is void and the
District reserves the right not to implement it if the District or school is in danger
of losing federal funding.

Administration of Undesignated Medication

Upon any administration of an undesignated medication permitted by State law,
the Superintendent or designee(s) must ensure all notifications required by
State law and administrative procedures occur.

Undesignated Medication Disclaimers

Upon implementation of this policy, the protections from liability and hold
harmless provisions applicable under State law apply.

No one, including without limitation, parents/guardians of students, should rely
on the District for the availability of undesignated medication. This policy does
not guarantee the availability of undesignated medications. Students and their
parents/guardians should consult their own physician regarding these
medication(s).

LEGAL REF.:
105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

105 ILCS 150/, Seizure Smart School Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.

720 ILCS 550/, Cannabis Control Act.

23 1ll. Admin. Code §1.540.
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CROSS REF.: 7:285 (Anaphylaxis Prevention, Response, and Management
Program)

ADOPTED: September 10, 2002
REVISED: November 7, 2024

PRESSPlus Comments

PRESSPIlus 1. 105 ILCS 145/30; 105 ILCS 150/30. This is not a new
requirement, but it is added to make clear in policy that self-carry may also be
authorized for diabetes/seizure management. Issue 118, April 2025
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7:255 Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence

New/Unpublished Section

Domestic and sexual violence affect a student's ability to learn. Students who
are parents or expectant parents have unique needs. Providing support services

that enable students who are parents, expectant parents, PRESSPIus1 or yictims
of domestic or sexual violence (Article 26A Students) to succeed in school are

important District goals and required by 105 ILCS 5/26A (Article
26A)_PRESSPIUSZ

The Superintendent or designee shall develop and implement a program for
supporting Article 26A Students that:

1. Distributes this policy and procedures for requesting supportive services or

filing a complaint to all students at the beginning of each school
year PRESSPlus3

2. Ensures at least one staff member in each school building is designated as
a resource person for Article 26A Students (Article 26A Resource Person)

and receives training in accordance with 105 ILCS 5/26A-35.ERESSPlus4

3. Notifies all District employees and agents that, upon learning or suspecting
that a student is a parent, expectant parent, or victim of domestic or sexual

violence, they must refer the student to a designated Article 26A Resource
Person PRESSPlus5

4. Ensures any employees whose duties include the resolution of Article 26A
complaints receive training in accordance with 105 ILCS 5/26A-25(b)(1).

5. Requires verification of a student's claim of Article 26A status relating to

domestic or sexual violence in accordance with 105 ILCS 5/26A-
45 PRESSPlus6

6. Provides Article 26A Students with in-school support services, information
about non-school-based support services, and the ability to make up work
missed due to circumstances related to the student's Article 26A status in

accordance with 105 ILCS 5/26A-40.PRESSPlus?

7. Ensures the prompt and equitable resolution of all Article 26A complaints
through a complaint resolution procedure that fully complies with 105 ILCS
5/26A_25_PRESSPlus8
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8. Ensures that all information concerning an Article 26A Student's status and
related experiences, or information concerning a student who is a named
perpetrator of domestic or sexual violence, provided to or otherwise
obtained by the District or its employees or agents pursuant to 105 ILCS
5/26A is retained in a confidential temporary file in accordance with 105

ILCS 10/2(f). PRESSPIUsI Confidentiality procedures will: PRESSPlus10
a. Provide that such information may not be disclosed to any other

individual outside of the District, including any other employee, except if
such disclosure is: (1) permitted by the Ill. School Student Records Act
(105 ILCS 10/), the federal Family Educational Rights and Privacy Act
(20 U.S.C. §12329), or other applicable State or federal laws; or (2)
requested or consented to, in writing, by the Article 26A Student or
their parent/guardian if it is safe to obtain written consent from the
parent/guardian; and

b. Comply with the requirements of 105 ILCS 5/26A-30.

9. Ensures that in the event an Article 26A Student or their parent/guardian
reports an incident of alleged domestic or sexual violence, the District's

procedures comply with 105 ILCS 5/26A-20(c). PRESSPlus11

10. Complies with State and federal law and aligns with Board
poIicies.PRESSPlus1 2

Requesting Support Services

An Article 26A Student and/or their parent/guardian may request support
services under this policy by contacting the building-level Article 26A Resource
Person, whose name and contact information will be annually distributed to
employees, students, and parents/guardians by each Building Principal.

Filing a Complaint

An Article 26A Student and/or their parent/guardian may file a complaint under
this policy with the Nondiscrimination Coordinator, Title IX Coordinator, Building

Principal, Assistant Building Principal, Dean of Students PRESSPlus13 4

Complaint Manager, or any employee with whom the person is comfortable
speaking_PRESSPlusM

The Superintendent shall insert into this policy and keep current the names,
office addresses, email addresses, and telephone numbers of the District’s

current Nondiscrimination Coordinator, Title IX Coordinator, and Complaint
ManagerS_PRESSPlus15

Nondiscrimination Coordinator: Title IX Coordinator:
7255
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Name Name

Address Address
Email Email

Complaint Managers:

Name Name
Address Address
Email Email
Telephone Telephone

Complaint Resolution Procedure

When a complaint is filed, the Nondiscrimination Coordinator and/or Complaint
Manager or designee shall process and review it according to administrative
procedure 7:255-AP2, Complaint Resolution Procedure for Students Who are
Parents, Expectant Parents, or Victims of Domestic or Sexual Violence.

Enforcement

Any District employee who is determined, at the conclusion of the complaint
resolution procedure, to have violated Article 26A will be subject to disciplinary
action up to and including discharge. Any third party who is determined, at the
conclusion of the complaint resolution procedure, to have violated Article 26A
will be addressed in accordance with the authority of the Board in the context of
the relationship of the third party to the District, e.g., vendor, parent/guardian,
invitee, etc.

This policy does not increase or diminish the ability of the District or the parties
to exercise any other rights under existing law.

Policy ReviewERESSPlus16

At least once every two years, pursuant to 105 ILCS 5/26A-20 and Board policy
2:240, Board Policy Development, the Board reviews and makes any
necessary updates to this policy and to any other policies that may act as a
barrier to their immediate enrollment and re-enrollment, attendance, graduation,
and success in school of any student who is a parent, expectant parent, or
victim of domestic or sexual violence. The Superintendent or designee shall

assist the Board with its review and any updates.
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Retaliation ProhibitedPRESSPlus17

Retaliation against an Article 26A Student or their parent/guardian for exercising
or attempting to exercise their rights under Article 26A is prohibited. Individuals
should report allegations of retaliation to the Building Principal, an administrator,
the Nondiscrimination Coordinator, and/or a Complaint Manager.

A student, employee, or other person authorized by the District to provide aid,
benefit, or service under the District's education program or activity who
retaliates against others for reporting or complaining of violations of this policy
or for participating in any manner under this policy will be subject to disciplinary
action, up to and including discharge, with regard to employees, or suspension
or expulsion, with regard to students.

LEGAL REF.:

105 ILCS 5/26A.

105 ILCS 10/, 1. School Student Records Act.

405 ILCS 5/, Mental Health and Developmental Disabilities Code.

405 ILCS 49/, Children’s Mental Health Act.

740 ILCS 110/, Mental Health and Developmental Disabilities Confidentiality Act.
23 1ll.LAdmin.Code §1.240 and Part 200.

CROSS REF.: 5:100 (Staff Development Program), 6:110 (Programs for
Students At Risk of Academic Failure and/or Dropping Out of School and
Graduation Incentives Program), 6:120 (Education of Children with Disabilities),
6:150 (Home and Hospital Instruction), 7:10 (Equal Educational Opportunities),
7:60 (Residence), 7:70 (Attendance and Truancy), 7:250 (Student Support
Services), 7:340 (Student Records)

PRESSPlus Comments

PRESSPIlus 1. An expectant parent is a student who (i) is pregnant and (ii) has
not yet received a diploma for completion of a secondary education as defined
in 105 ILCS 5/22-22. Issue 118, April 2025
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PRESSPIus 2. This policy is created in response to 105 ILCS 5/26A, added by
P.A. 102-466, a/k/a ESS Law, eff. 7-1-25, requiring districts to ensure they
have policies, procedures, and resources in place to ensure that Article 26A
Students are provided with support services necessary to enable them to meet
State educational standards and successfully attain a school diploma.

105 ILCS 5/2-3.147, added by P.A. 95-558 and repealed by P.A. 99-30,
created the first Ensuring Success in School (ESS) Task Force. Supervised by
the lll. State Board of Education (ISBE), it developed policies, procedures, and
protocols for school boards to adopt to address the education and related
needs of students who are parents, expectant parents, or victims of domestic or
sexual violence; the goal was to encourage these students to stay in school,
stay safe while in school, and successfully complete their education. The June
2010 report of the first ESS Task Force is available here:
www.isbe.net/Documents/ess-task-force-final-report0610.pdf.

105 ILCS 5/26A-15, added by P.A. 102-466 (a/k/a ESS Law) and scheduled to
be repealed on 12-1-25, created a second ESS Task Force supervised by
ISBE, also focused on the education and related needs of students who are
parents, expectant parents, or victims of domestic or sexual violence. The
second ESS Task Force was to: (1) draft and publish model policies and
intergovernmental agreements for inter-district transfers, (2) draft and publish
model complaint resolution procedures, and (3) identify current mandatory and
new staff trainings needed.

Issue 118, April 2025

PRESSPIus 3. 105 ILCS 5/26A-20(d), added by P.A. 102-466, a/k/a ESS Law,
eff. 7-1-25. Issue 118, April 2025

PRESSPIus 4. See footnote 25 in sample policy 5:100, Staff Development
Program, and sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence, available at PRESS Online by logging in at www.iasb.com, for
further information about training requirements. Issue 118, April 2025

PRESSPIus 5. 105 ILCS 5/26A-40(e), added by P.A. 102-466, a/k/a ESS Law,
eff. 7-1-25. Agents is not defined and who is considered an agent for the district
is fact-specific; consult the board attorney for guidance. Issue 118, April 2025
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PRESSPIlus 6. 105 ILCS 5/26A-45, added by P.A. 102-466, a/k/a ESS Law,
eff. 7-1-25. See detailed verification requirements and restrictions in sample
administrative procedure 7:255-AP1, Supporting Students Who are Parents,
Expectant Parents, or Victims of Domestic or Sexual Violence, available at
PRESS Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIlus 7. 105 ILCS 5/26A-40, added by P.A. 102-466, a/k/a ESS Law,
eff. 7-1-25. Providing accommodations to ensure equal educational
opportunities for students who are parents and expectant parents is also
required by federal regulations implementing Title 1X of the Education
Amendments of 1972 (Title IX) (20 U.S.C. §1681 et seq.) and ISBE sex equity
regulations. 34 C.F.R. §106.40 and 49 C.F.R. §25.445; 23 Ill. Admin.Code
§200.50. See policy 7:10, Equal Educational Opportunities, and sample
administrative procedure 7:10-AP2, Accommodating Breastfeeding Students,
available at PRESS Online by logging in at www.iasb.com. Reasonable

accommodations for breastfeeding students are also required by 105 ILCS
5/10-20.60. Issue 118, April 2025

PRESSPIus 8. 105 ILCS 5/26A-25 and 5/26A-20(c), added by P.A. 102-466,
a/k/a ESS Law, eff. 7-1-25, list the basic requirements for a complaint
resolution procedure. Live hearings are not required but may be offered as part
of the complaint resolution procedure. Consult the board attorney if the
board wants the district to use a live hearing in its complaint resolution
procedure. For an Article 26A complaint resolution procedure, see sample
administrative procedure 7:255-AP2, Complaint Resolution Procedure for
Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence. See also sample administrative procedure 7:255-AP1,
Supporting Students Who are Parents, Expectant Parents, or Victims of
Domestic or Sexual Violence. Sample administrative procedures are available
at PRESS Online by logging in at www.iasb.com. Issue 118, April 2025

PRESSPIlus 9. 105 ILCS 5/26A-45(a), added by P.A. 102-466, a/k/a ESS Law,
eff. 7-1-25. The ESS Law amended the definition of student temporary record in
the lll. School Student Records Act (ISSRA) (105 ILCS 10/) to include
information concerning a student's status and related experiences as a parent,

expectant parent, or victim of domestic or sexual violence as defined in 105
ILCS 5/26A. Issue 118, April 2025
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PRESSPIus 10. Required by 105 ILCS 5/26A-30, added by P.A. 102-466,
a/k/a ESS Law, eff. 7-1-25.

The policy text is based on recommendations of the second ESS Task Force.
See p. 14 of the June 2024 ESS Task Force final report, at:
www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-
2024.pdf. The phrase "including any other employee" comes directly from 105
ILCS 5/26A-30(a) and is confusing because it is unclear whose employee is
being referenced. The lll. School Student Records Act (ISSRA) permits student
records to be disclosed to any district employees with a "current demonstrable
educational or administrative interest" in a student if disclosure is "in furtherance
of such interest." 105 ILCS 10/6(a)(2). Consult the board attorney for
guidance. Issue 118, April 2025

PRESSPIlus 11. 105 ILCS 5/26A-20(c)(1)-(6), added by P.A. 102-466, a/k/a
ESS Law, eff. 7-1-25, states elements that must be in a district's "policy on the
procedures" that a student or their parent/guardian may follow if he or she
chooses to report an incident of alleged domestic or sexual violence. Having a
"policy on the procedures” is a misnomer because the board does not adopt
procedures but rather, through policy, directs the superintendent to establish
procedures to implement policy. Only the required element at 105 ILCS 5/26A-
20(c)(0), to establish a complaint resolution procedure, appears in this policy's
text because the remaining elements are not board work and therefore
inappropriate to include in board policy. Instead, required elements from 105
ILCS 5/26A-20(c)(1)-(5) appear in sample administrative procedure 7:255-AP2,
Complaint Resolution Procedure for Students Who are Parents, Expectant
Parents, or Victims of Domestic or Sexual Violence, available at PRESS Online
at www.iasb.com. Issue 118, April 2025

PRESSPlus 12. See sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence, available at PRESS Online by logging in at www.iasb.com, for

a list of board policies implicated by the ESS Law and that may interact with
this policy. Issue 118, April 2025

PRESSPIus 13. If the district does not an employ an Assistant Building
Principal and/or Dean of Students, strike the title(s) that do not apply, and use
the Save Status "Adopted with Additional District Edits." Issue 118, April 2025
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7 of 8


https://www.isbe.net/Documents_ESSTaskForce/Final-Report-ESS-Report-June-2024.pdf

PRESSPIlus 14. By including “any employee” in this list, this policy contains an
item on which collective bargaining may be required. Any policy that impacts
upon wages, hours, and terms and conditions of employment is subject to
collective bargaining upon request by the employee representative, even if the
policy involves an inherent managerial right. Issue 118, April 2025

PRESSPIlus 15. While the names and contact information are required by law
to be listed, they are not part of the adopted policy and do not require board
action. It is important for updated names and contact information to be inserted
into this policy and regularly monitored.

Please click here to submit the name and contact information that will be applied
to each of the following policies: 2:260, 2:265, 5:10, 5:20, 7:20, 7:180, and
7:255. Issue 118, April 2025

PRESSPIus 16. 105 ILCS 5/26A-20(a), added by P.A. 102-466, a/k/a ESS
Law, eff. 7-1-25. This provision also requires districts to review and revise any
procedures that act as a barrier to Article 26A Students. Since procedure
review and revision is administrator work and not board work, this requirement
is addressed in sample administrative procedure 7:255-AP1, Supporting
Students Who are Parents, Expectant Parents, or Victims of Domestic or
Sexual Violence, available at PRESS Online by logging in at

www.iasb.com. Issue 118, April 2025

PRESSPIus 17. 105 ILCS 5/26A-50, added by P.A. 102-466, a/k/a ESS Law,
eff. 7-1-25. Issue 118, April 2025
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B ; 4 ° Board of Education Meeting

DATE: June 26, 2025
TOPIC: Replacement of Lincoln Hall Flooring, Classrooms 300 and 303
PREPARED BY: Jim Caldwell

Recommended for:
Action
Discussion

Information

Purpose/Background:
After the Lincoln Hall construction in 2018, two classrooms experienced carpet tiles coming up causing tripping
hazards. It was found that the carpet tiles were installed over LVT flooring. The Administration is recommending

removing faulty carpet tiles, coating the LVT flooring with concrete patch, and replacing with new carpet tiles.

Fiscal Impact:
Classroom 300 - Carpet Tile, Base, Prep and Demo, $7605
Classroom 303 - Carpet Tile, Base, Prep and Demo, $7425

Recommendation:
The Facilities Committee concurred with the Administration’s recommendation to the Board of
Education to approve this Agreement from Johnson Floor Company, Inc. for the Carpet Tile, Base, Prep and

Demo for Classrooms 300 and 303 in an amount not to exceed $15,100.



























	Agenda
	1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)
	2. DISTRICT RECOGNITION
	a. Honoring Lincolnwood School District 74 Retiree

	3. AUDIENCE TO VISITORS
	4. INFORMATION/ACTION:  CONSENT AGENDA

(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that item from the Consent Agenda.)
	a. APPROVAL OF MINUTES
	I. Regular Board Meeting Minutes - JUNE 5, 2025
	6_5_25_BOE_Meeting_Minutes_FINAL

	II. Regular Board Meeting - Closed Session Minutes - JUNE 5, 2025

	b. EMPLOYMENT MATTERS
	I. Personnel Report
	II. New Employment
	1. Dylan Dinkha, 8th Grade Social Studies Teacher, Lincoln Hall, effective August 25, 2025, Class 1, Level 2, $58,060

	III. Resignation
	1. Kenji Mori, 8th Grade STEM Teacher, effective June 12, 2025
	2. Mira Kilat, Substitute Kitchen Staff, District Wide, effective June 12, 2025
	3. Michael Endo, 8th Grade Math Teacher, Lincoln Hall, effective June 13, 2025

	IV. Retirement
	1. Peggy Leen, 2nd Grade Teacher, Todd Hall, effective June 9, 2026


	c. Policy
	I. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded from 1st Reading because they only involve changes in citations or immediate compliance with the law or Illinois School Code.
	1. Press Plus Issue #118 - April 2025
	(1) Draft - Update
	(1) 5:10 Equal Employment Opportunity and Minority Recruitment
	Policy-510

	(2) 7:60 Residence
	Policy-760

	(3) 7:70 Attendance and Truancy
	Policy-770

	(5) 6:235 Access to Electronic Networks
	Policy-6235

	(6) 7:190 Student Behavior
	Policy-7190

	(7) 7:200 Suspension Procedures
	Policy-7200

	(8) 7:250 Student Support Services
	Policy-7250

	(9) 7:270 Administering Medicines to Students
	Policy-7270


	(2) Draft Update - New
	(1) 7:255 Students Who are Parents, Expectant Parents, or Victims of Domestic or Sexual Violence
	Policy-7255





	d. Replacement of Lincoln Hall Flooring, Classrooms 300 and 303
	6_LH Classrooms 300 and 303

	e. Remove Pipe Tee to Prevent Nurse Toilet Room Backup

	#4075742c-98a3-4eb1-a1f2-2915480eefa6
	5. UNFINISHED BUSINESS
	6. NEW BUSINESS
	7. COMMUNICATION FROM BOARD MEMBERS
	a. NTDSE/District 807: John P. Vranas/Elissa B. Rosenberg
	b. IASB (Illinois Association of School Boards): Ted Kwon/Jay Oleniczak
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