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ARTICLE |
Purpose

Section 1. Parties: THIS AGREEMENT, entered into between the School Board of
Independent School District No. 51, Foley, Minnesota, hereinafter referred to as the
School Board, and the Service Employees International Union Local #284, hereinafter
referred to as exclusive representative, pursuant to and in compliance with the Public
Employment Relations Act of 1971 and amended in 1973, hereinafter referred to as the
P.E.L.R.A. of 1971, to provide the terms and conditions of employment of custodial plant
and maintenance staff members during the duration of this Agreement.

ARTICLE Il
Recognition of Exclusive Representative

Section 1. Recognition: In accordance with the P.E.L.R.A. of 1971, the School Board
recognizes Service Employees International Union Local #284, as the Exclusive
Representative for custodial, custodial/bus driver, plant and maintenance staff members
employed by the School Board, which Exclusive Representative, shall have those rights
and duties as prescribed by the P.E.L.R.A. of 1971 and as described in the provisions of
this Agreement.

Section 2. Sole Bargaining Representative: Recognizing that the Union is required by
the provisions of the State of Minnesota Labor Relations Act to be the sole bargaining
representative of all the employees within the coverage of this Agreement, without
regard to membership in the Union, the School Board hereby agrees, that it will not
recognize or negotiate with any other person, association, group, committee, or entity
other than the Union with respect to such matters and will deal solely through the
agency of and with the Union.

ARTICLE lli
Definitions

Section 1. Terms and Conditions of Employment: Shall mean the hours of
employment, the compensation therefore including fringe benefits, and the employer's
personnel policies affecting working conditions of the employees.

Section 2. Description of Appropriate Unit: For purposes of this Agreement, the term
Foley Public School Custodial Staff shall mean all persons in the appropriate unit
employed by the School Board excluding the following: confidential employees,
supervisory employees, essential employees, part-time employees whose services do
not exceed 14 hours per week, employees who hold positions of a temporary or
seasonal character for a period not in excess of 67 working days in any calendar year
and emergency employees.

CUSTODIAN CONTRACT 2023-2025 2



Section 3. Other Terms: Terms not defined in this Agreement shall have those
meanings as defined by the P.E.L.R.A of 1971, as amended.

Section 4. Definition of Work: It is understood that the routine work of the personnel
covered under this Agreement shall also include all maintenance work needed to
maintain the buildings and grounds in good condition. This may include in addition to
the normal cleaning functions plumbing, glazing, painting, carpenter repairs, electrical
repairs, etc, insofar as the capabilities of the individual will allow. School keeper
personnel shall not perform maintenance duties, such as plumbing and electrical work,
but shall be limited to duties such as general cleaning, setup and take down for building
activities, grounds keeping and security.

ARTICLE IV
School Board Rights

Section 1. Inherent Managerial Rights: The Exclusive Representative recognizes that
the School Board is not required to meet and negotiate on matters on inherent policy,
which includes, but are not limited to, such areas of discretion or policy as the functions
and programs of the employer, its overall budget, utilization of technology, the
organizational structure and selection and direction and number of personnel.

Section 2. Management Responsibilities: The Exclusive Representative recognizes the
right and obligation of the School Board to efficiently manage and conduct the operation
of the School District within its legal limitations and with its primary obligation to provide
educational opportunity for the students of the School District.

Section 3. Effect of Laws, Rules, and Reqgulations: The Exclusive Representative
recognizes that all employees covered by this Agreement shall perform the services and
duties prescribed by the School Board and shall be governed by the laws of the State of
Minnesota, and by School Board rules, regulations, directives and orders, issued by
properly designated officials of the School District. The Exclusive Representative also
recognizes the right, obligation and duty of the School Board and its duly designated
officials to promulgate rules, regulations, directives and orders from time to time as
deemed necessary by the School board insofar as such rules, regulations, directives
and orders are not inconsistent with the terms of this Agreement and recognizes that
the School board, all employees covered by this Agreement are subject to the laws of
the State. Any provision of this Agreement found to be in violation of any such law, rule,
regulation, directive or orders shall be null and void and without force and effect.

Section 4. Reservation of Managerial Rights: The foregoing enumeration of Board
rights and duties shall not be deemed to exclude other inherent management rights and
management functions not expressly reserved herein, and all management rights and
management functions not expressly delegated in this Agreement are reserved to the
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School Board.

ARTICLE V
Employee Rights

Section 1. Right to Views: Nothing contained in this Agreement shall be construed to
limit, impair, or affect the right of any employee or his/her representative to the
expression or communication of a view, grievance, complaint or opinion on any matter
related to the conditions or compensation or public employment or their betterment, so
long as the same is designed to and does not interfere with the full, faithful, and proper
performance of the duties of employment or circumvent the rights of the exclusive
representative.

Section 2. Right to Join: Employees shall have the right to form and join labor or
employees organizations, and shall have the right not to form and join such
organizations. Employees in an appropriate unit shall have the right by secret ballot to
designate an exclusive representative for the purpose of negotiating grievance
procedures and the terms and conditions of employment for employees of such a unit
with the School Board.

Section 3. Request for Dues Check-Off: With the authorization of the employee, each
employee shall have the right to request and be allowed dues check off for the Union.
The Union shall provide the District with the appropriate form of authorization for
dues/premier member dues deduction.

The School District agrees to honor and implement all the terms of dues-checkoff
authorizations submitted by the Union and agreed to by the employee. The School
District shall adhere to the specific provisions in each dues check-off authorization
regarding the duration, renewal, procedure for revocation, amount of dues deducted
(including premier member), and all other provisions agreed to by the employee as
stated in the authorization, irrespective of the employee’s membership in the Union.
Such dues shall be remitted to the Union monthly.

Section 4. Union Access to Information: The District shall make available to the Union a
bargaining unit list of employees including name, address, phone number(s), electronic
mail addresses, work hours, work location, position, classification, wage schedule
placement and date of employment.

Section 5. Union Orientation: The District will allow a union designated representative to
meet in person with newly hired employees as required by MN Stat. 179A.07. The
Employer shall inform and instruct all requisite administrative staff of all applicable
timelines and processes. Any disputes arising from the application of this article may be
resolved through the grievance procedure.
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ARTICLE VI
Rates of Pay

Section 1. Rates of Pay:

Subd.1. The wages and salaries reflected in SALARY AND BENEFIT
SCHEDULE A, attached hereto, shall be a part of the Agreement for the period
commencing July 1, 2023 through June 30, 2025.

Subd. 2. A salary increase is not automatic and is effective only upon affirmative
action of the School Board. The School Board reserved the right to withhold a
salary increase in individual cases when it can be shown that a demonstrable
deficiency in the performance of an individual employee necessitates such
action.

Subd. 3. There shall be no split shifts unless approved by the employee. Split
shifts shall be defined as two periods of work in one day separated by more than
one hour.

Subd. 4. The normal work week shall be eight (8) hours per day, five consecutive
days per week, Monday through Friday. Exceptions may be made by mutual
consent only. In the event an employee is required to work on Saturdays
(excluding Saturday building checks), a one and one-half (1 %2) time rate of pay
will be provided. In the event an employee is required to work on Sundays,
(excluding Sunday building checks) a double time rate of pay will be provided.
Building checks on weekends and holidays will be compensated at 1.5 times for
a maximum of 2 hours unless an employee is already scheduled to work
Saturday and /or Sunday. In the case of an employee working Saturday or
Sunday, the scheduled employee will conduct the building check within their work
hours.

Subd. 5. No employee will be required to use his/her own vehicle in the
performance of school duties. Those who volunteer, at District request, to use
their vehicles shall receive mileage at the District rate.

Subd. 6. Every effort shall be made to give regular staff the opportunity to work
overtime before extra-curricular activities are performed by anyone other than
regular staff.

Subd. 7. Overtime/Comp Time: Employees will be compensated at one and
one-half (1 2) times the employee’s regular rate of pay for hours worked in
excess of the 40 hour employee’s regular shift according to relevant Federal
statutes and rules. Employees may elect to take one and one-half (1 %2) hours

CUSTODIAN CONTRACT 2023-2025 5



off for each hour of overtime worked in lieu of overtime pay according to relevant
Federal statutes and rules. This time off can be taken with one week’s notice
unless specific permission of the Superintendent or his/her designee has been
granted. Comp time must be used annually and may not be accumulated. Comp
time accrued as of June 30, will be paid on the July 15" payroll. Double time will
be paid for time worked on holidays listed in Article VIl Section 5 when required
by the district. The district may use a building supervisor to reduce comp time.

ARTICLE VII
Group Insurance

Section 1. Health and Hospitalization Insurance:

Subd. 1. Definition: Health and Hospitalization Insurance benefits shall be
provided for all employees whose permanent assignment requires that they work
thirty hours or more per week and 36 weeks or more per year.

Subd. 2. Single and Family Coverage: The School Board shall contribute toward
the premium for single and family coverage as indicated on SALARY AND
BENEFIT SCHEDULE.

Subd. 3. Duration of Insurance Contributions: An employee is eligible for Board
contributions as provided in this Article as long as the employee is employed by
the School District. Upon termination of employment, all Board participation and
contribution shall cease effective on the last paid working day.

Section 2. Life Insurance: The School Board shall provide $25,000 life insurance on the
employee.

Section 3. Liability Insurance: The School Board will pay the total cost of liability
insurance for employees covered under this Agreement. The coverage shall be equal
to that normally provided by other school employees.

Section 4. Long Term Disability Insurance: The School District shall contribute the full
cost of the premium for long term disability insurance under the district long term
disability policy for full time employees.

ARTICLE VI
Leave of Absence and Vacations

Section 1. Sick Leave:

Subd. 1. All non-certificated employees shall earn sick leave at the rate of one
day per working month for each year of service in the employ of the School
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District.

Subd. 2. Unused sick leave may accumulate to a maximum credit of 146 days of
sick leave per employee.

Subd. 3. Subd. 3. Sick leave with pay shall be allowed by the School Board
whenever an

employee's absence is found to have been due to his/her illness or injury which
prevented his/her attendance at school and performance of duties on that day or
days. Sick leave may be accessed for absences due to illness or injury to
employee’s adult child, spouse, sibling, parent, mother in law, father in law,
grandchild, grandparent or stepparent, Domestic Partner and Legal Ward in
according to MS Statute 181.9447.

Subd. 4. The School district may require an employee to furnish a medical
certificate from the school health officer or from a qualified physician as evidence
of illness, indicating such absence was due to illness, in order to qualify for sick
leave pay. However, the final determination as to the eligibility of an employee
for sick leave is reserved to the School Board.

Subd. 5. In the event that a medical certificate will be required the employee will
be so advised.

Subd. 6. Sick leave allowed shall be deducted from the accrued sick leave days
earned by the employee.

Section 2. Short Term Leave:

Subd. 1. Death or lliness in the Family: A leave of absence without loss of pay
not to exceed five days shall be granted for death or serious illness in the family
provided that, under very unusual circumstances, the superintendent may, at
his/her discretion, grant a reasonable extension of such leave of absence.

For the purpose of this section, family shall be defined as the spouse and
children and, the employee’s or spouse’s mother, father, grandparent(s), brother,
sister, grandchildren, domestic partner or other blood relative residing in the
same household. Children refers to biological, adoptive, foster, and step-children
as well as sons-in-law and daughters-in-law. Such leave of absence shall not be
deducted from the employee’s accumulated sick leave.

Subd. 2. Other Short Term Leave of Absence: A leave of absence may be
granted, at the discretion of the administration, in the event of death or serious
iliness of any other relative or close friend. Further, such leave may be extended
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