BANNING UNIFIED SCHOOL DISTRICT
Classified Administrator Contract

THE CONTRACT made and entered into this 16th day of February 2022, by and between

BANNING UNIFIED SCHOOL DISTRICT (hereinafter referred to as the “District™) by and through its
Board of Trustees, and VICTOR HERRERA (hereinafter referred to as “Administrator”).

In consideration of the agreements hereinafter contained, the parties hereto agree with each other

as follows:

L.

The District hereby employs the Administrator as Chief Business Officer of the Banning Unified
School District commencing on or about the 17" day of February 2022 and continuing through
June 30, 2025.

For the term of this Agreement the District agrees the annual base salary shall be $209,000, for a
total of 225 workdays per year. Salary shall be payable in twelve (12) equal installments on the
first day of each month, in accordance with the District’s regular payroll practices.

In the event the Board approves a salary increase for other Classified Administrators, the Chief
Business Officer shall also receive such increase(s). Any increase(s) shall be automatic and take
effect on the same terms and the same effective date.

Administrator shall accrue vacation days at the rate of 1.833 days per month (twenty-two (22)
days annually) up to a maximum of forty (40) days. Once Administrator accrues forty (40} days
of vacation, no further vacation leave shall accrue unless and until Administrator’s total accrued
vacation leave is less than forty (40) days. Upon termination or expiration of this Agreement, the
Administrator shall be entitled to compensation for all unused and accrued vacation days.

Administrator shall be entitled to the same number of sick leave days as the District’s other
management employees. In no event shall District make a cash payment for accumulated and
unused sick leave; however, unused sick leave may be credited for retirement purposes to the
extent permitted by law.

The Administrator agrees to enter upon and perform the services of Chief Business Officer at the
times and places required for the position or as directed by the Superintendent, for the duration of
this contract. Administrator shall perform all duties and services faithfuily and satisfactorily as
directed by the Superintendent and shall comply with and abide by all rules and regulations
promulgated by California, federal laws, the Board, and District’s rules, regulations, policies, or
directives, or any applicable collective bargaining agreement in effect during the period of this
employment contract,

It is agreed between the parties of this agreement that this contract is conditioned upon
Administrator, prior to the first day of service hereunder, having and maintaining during the term
of this contract all necessary certificates of license to work as Chief Business Officer in the public
schools of California.

The Administrator shall be entitled to all health and welfare benefits (health, dental, and vision
insurance) granted to the District’s other management employees, in the same manner. Should
the cost of said health and welfare benefits exceed the District’s contribution, Administrator shall
be responstble for the difference.

Administrator shall not receive a transportation or technology allowance. Administrator is
expected to use their personal vehicle as needed in the performance of their duties. Administrator
shall be reimbursed at the approved IRS mileage reimbursement rate which, from time to time,



may change during the term of this Agreement. All expenses incurred by the Administrator
outside of the District on behalf of the District shall be reimbursed based on District policies and
regulations upon the submission of appropriate receipts, invoices, or records.

7. Administrator shall maintain and improve their professional competence through membership in
or trainings provided by professional associations. District shall pay for Administrator’s annual
membership in professional associations, such as the Asscciation of California School
Administrators (ACSA) and the American Association of School Administrators (AASA), and
the California Association of School Business Officials (CASBO).

8. Evaluation. The Superintendent shall annually evaluate the performance of Administrator. The
evaluation shall be based on the position’s job description and any mutually agreed upon District
goals and objectives developed by the Superintendent and Administrator.

9. Termination of Agreement.

a. Mutual Consent. This Agreement may be terminated at any time by mutual consent of
the parties.

b. Resignation. Administrator may resign and terminate this Agreement only by providing
forty-five (45) days’ advance written notice to the Superintendent, unless the parties agree
otherwise.

¢. Non-Renewal of the Agreement by the District. The District may elect not to renew this
Agreement upon its expiration by providing written notice to the Administrator in
accordance with Education Code section 35031 or other applicable provisions of law.

d. Termination for Cause. Both parties agree that termination for cause will result in
Administrator’s termination without payment of the balance of salary remaining for the
term for this agreement. Cause for termination includes, but is not limited to, any grounds
enumerated in Education Code section 44932. Prior to taking final action to terminate for
cause, District shall provide Administrator a written statement of the cause(s) for
termination. Administrator shall then be entitled to a conference with the Board during
which time Administrator shall have the opportunity to address the Board and submit
documents they believe are relevant. The conference with the Board shall not be an
evidentiary hearing and neither party shall have the opportunity to call witnesses. The
Board’s decision shall be final. Administrator’s conference before the Board shall be
deemed to satisfy Administrator’s due process entitlements and constitutes exhaustion of
the Administrator’s internal administrative remedies.

e. Termination Without Cause. The District may for any reason, without cause or a hearing,
terminate this Agreement at any time. In consideration of this right, the District shall pay
to Administrator all compensation and benefits for up to twelve (12) months or until the
expiration of the Agreement, whichever is shorter. If any provision of this section
conflicts with any terms of Government Code sections 53260 ct seq., the parties agree the
terms of Government Code section 53260 et seq. shall control. All payments shall cease
as of the date Administrator commences comparable employment eclsewhere.
Administrator shall immediately notify the District in writing upon their acceptance of
employment and must include their commencement date.

f  Termination for Abuse of Fiscal Practices. Notwithstanding any other provision of this
Agreement to the contrary, if an independent audit confirms Administrator engaged in
fraud, misappropriation of funds, or other illegal fiscal practices, the District may
terminate Administrator and they shall not be entitled to any cash, salary payments, health
and welfare benefits or other non-cash settlement as described herein.

10. Abuse of Office or Position. In accordance with AB 1344 and Government Code section 53243
et seq., and as a separate contractual obligation, if Administrator is convicted of a crime involving
an abuse of office or position and they received a paid leave of absence or cash settlement from
District, such paid leave or cash settlement shall be fully reimbursed to the District by



L.

12.

13.

Administrator. Further, if the District funded the criminal defense of Administrator against
charges of abuse of office or position and Administrator is then convicted of such charges,
Administrator shall fully reimburse District for all funds it expended for the Administrator’s
defense against said criminal charges.

This Agreement is subject to all applicable Federal laws, the laws of the State of California, the
Rules and Regulations of the California State Board of Educaticn, the Rules, Regulations,
Policies, and the directives of the Board of Education of the Banning Unified School District.

If any term or provision of this Agreement or its application is held invalid, void or unenforceable,
the remaining terms and conditions of the Agreement shall continue in effect.

This Agreement contains all the understandings and agreements between the parties and
supersedes and replaces any prior agreement between the parties. There are no oral
understandings, terms or conditions, and neither party has relied upon any representations, express
or implied, not contained in this Agreement. This Agreement cannot be changed, amended, or
supplemented unless in writing and fully executed by the parties.

IN WITNESS WHEREQF, the Parties have executed this Agreement as the full and complete
understanding of the relationship of the parties hereto.
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