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PRINCIPAL CONTRACT NEGOTIATIONS 
GRAND FORKS SCHOOL BOARD PRINCIPAL CONTRACT BARGAINING COMMITTEE 

AND GRAND FORKS PRINCIPALS’ ASSOCIATION 
MEETING MINUTES 

June 11, 2025 
 

The Grand Forks School Board Principal Contract Bargaining Committee (Board Team) and the Grand 
Forks Principals’ Association (Association Team) met on Monday, June 16, 2025, at the Mark Sanford 
Education Center with Board Team Leader Jeff Manley as chairperson. 
 
Board Team Members Present: Josh Anderson, Sherry Houdek, Jeff Manley, Dr. Terry Brenner, Brandon 
Baumbach, Dr. Catherine Gillach, and Matt Bakke. 
Board Team Members Absent: Griffin Gillespie. 
 
Association Team Members Present: Terry Bohan, Kelli Tannahill, Dr. Gabe Dahl, and Jay Hepperle. 
Association Team Members Absent:  None. 
 
Others Present: Cindy Johnson, Executive Secretary. 
 
 
Call to Order. 
The organizational meeting was called to order at 
4:34 p.m. 
 
Introduction of Team Members. 
All individuals in attendance introduced 
themselves and their position in the district. 
 
Approval of Minutes. 
It was moved by Anderson and seconded by Dahl 
to approve the June 13, 2023, minutes as written. 
Upon voice vote, the motion carried unanimously. 
 
Discussion of Ground Rules. 
A discussion was held about whether ground 
rules were needed. Bohan discussed mutual 
agreement that the teams show kindness and 
respect, that if there were a disagreement, they 
should try to work through it, and that both teams 
would share information and use resources. 
Manley and Anderson discussed that there would 
be conversation, but if there were true proposals, 
they should be written and contain current 
contract language along with the proposed 
changes. 
 
 
 

Discussion of Topics. 
Bohan reported that the Association had a 
tentative list of topics but was not ready for 
handout. They had some concepts and were 
looking for information from Baumbach. Bohan 
also mentioned job descriptions, small language 
changes, non-budgetary items, and salary. 
 
Manley reported that the Board Team had some 
language changes. 
 
Hepperle asked if the Board Team had a number 
in mind by percentage on an increase to the 
budget for salary, and indicated they wanted to 
propose a reasonable, equitable request. 
Discussion continued about the amount that the 
teachers tentatively agreed to. 
 
Baumbach gave a presentation that depicted the 
district’s standing on salary compared to other 
districts in the state, as well as a description of 
new money available. 
 
Bohan mentioned additional topics such as the 
work calendar, sick leave payout, and longevity. 
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Dr. Dahl mentioned the Association’s desire to 
remove language about the summer school 
director from the negotiated agreement. 
 
Possible Exchange of Proposals/Offers. 
The Board Team exchanged several proposals, 
which are summarized below. 
1. Proposal #1. Add language regarding life 

insurance benefits as follows: 
An age reduction factor applies to the life 
insurance benefit as follows: 
• At age 65, the benefit reduces to 92% of 

the original amount. 
• At age 66, the benefit reduces to 84% of 

the original amount. 
• At age 67, the benefit reduces to 76% of 

the original amount. 
• At age 68, the benefit reduces to 68% of 

the original amount. 
• At age 69, the benefit reduces to 60% of 

the original amount. 
• At age 70 and above, the benefit reduces 

to 50% of the original amount. 
2. To revise the sick leave accumulation chart 

as follows: 
Sick Leave Accumulation Chart 

Previous Experience 
in the DISTRICT 

Sick Leave (Includes 
Family Illness) 

0 Years  10 days 
1 Year  20 days plus days not 

used in previous year 
2 Years  20 days plus days not 

used in previous year 
3 Years  20 days plus days not 

used in previous year 
4 Years  20 days plus days not 

used in previous year 
5 Years  20 days plus days not 

used in previous year 
6 Years  20 days plus days not 

used in previous year 
earning a maximum of 
60 days  

3. Add language regarding personal days as 
follows: 
Principals with contracts of 250 days will be 
granted twenty-two (22) personal days per 
year. Up to five (5) unused personal days may 
be carried over into the next. 

Bohan responded that the Board Team’s 
proposals would be discussed with the 
Association. 
 
Schedule. 
The June 12, 2025, meeting was canceled. 
 
The next meeting was scheduled for Tuesday, 
June 17, 2025, at 7:00 a.m. 
 
Executive Session (closed meeting). 
It was moved by Anderson and seconded by 
Houdek to convene into executive session to 
discuss negotiating strategy or provide 
negotiating instructions regarding contracts that 
are currently being negotiated or for which 
negotiation is reasonably likely to occur in the 
immediate future as allowed by North Dakota 
Century Code §§ 15.1-16-22, 44-04-19.1(9), 44-
04-19.2. Upon voice vote, the motion carried 
unanimously. 
 
The Association Team left the meeting at 5:13 
p.m. 
 
Minutes related to the Board Team’s executive 
session are drafted separately from the minutes 
of the negotiations meeting.  
 
Following the executive session, the open 
meeting reconvened at 6:02 p.m. 
 
The executive session began at 5:18 p.m. in the 
business manager’s office and was recorded as 
required by state law. Josh Anderson, Sherry 
Houdek, Jeff Manley, Dr. Terry Brenner, Brandon 
Baumbach, Dr. Catherine Gillach, Matt Bakke, 
and Cindy Johnson attended. 
 
The executive session ended at 6:02 p.m., and the 
open meeting reconvened at 6:02 p.m. 
 
Adjournment. 
The meeting adjourned at 6:03 p.m. 
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APPROVED: _______________________________ 
   (Date) 
 
 
Signed: ___________________________________ 
 Jeff Manley 
 Board Team 
  
 
Signed: ___________________________________ 
 Terry Bohan 
 Association Team 
 


