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Learn, Decide, Act 
OUSD OPEN ENROLLMENT: AUGUST 1— AUGUST 22, 2025 

Considering a change to your current medical and dental plan? Currently enrolled in 
American Fidelity Voluntary products? Carefully review the following information: 

Learn 
■ Read all Open Enrollment communications as each notice contains additional 

information. Watch the Health Benefits Presentation on the Risk Management Website. 
■ Open Enrollment is your annual opportunity to change your medical plan, dental plan, 

enroll or drop dependents, and revise or re-enroll voluntary benefits (e.g., Accident 
Plans, Disability Plans, Flexible Spending Accounts). 

■ Employees who wish to participate in a Health and/or Dependent Care Flexible Spending 
Plan must meet with American Fidelity, whether new to the plan or re-enrolling for 2026. 

■ Employees who were grandfathered into the Waiver Program prior to January 1,2024, 
are not required to reapply. The Waiver Program rolls forward year over year. 

Decide 
■ Current medical, prescription, dental, and vision plan designs remain the same. 
■ 2025-26 Employee Rates are posted on the Risk Management Website. 
■ NOTE: Anthem medical plans use Navitus Pharmacy Benefits. 
■ HMO Subscribers: Review the Network HMO Guide to see if your family’s medical group 

is under a network with lower Employee Rates (e.g., CACare to Select or Vivity). 

Act 
■ If you will be adding a dependent, gather your documents now. 
■ Mark your calendar to make changes between August 1 and August 22, 2025. 
■ In-person and one-on-one virtual appointment information will be forthcoming. 

■ Retiring before October 1, 2025? Do not meet with American Fidelity.  
 

What do I need to do? 
Meet with American Fidelity if you want to change your benefit elections 
for October 1, enroll in a Flexible Spending Account for 2026, enroll or 
drop any voluntary benefits, or update your life insurance beneficiaries. 

IMPORTANT NOTES:  

• Employees are responsible for ensuring the correct coverage is 
selected before finalizing enrollment. No changes outside of Open 
Enrollment without a qualifying event are permitted. 

• You may not drop any dependents without a qualifying event until 
the next Open Enrollment. 

• Name and address changes should be reported to Human 
Resources. 

Find an Anthem Provider 
To find a medical or behavioral health 
provider, facility, lab, etc. go to: 
anthem.com/ca/sisc 
Go to Menu on the top left corner and 
choose Find Care. 
Choose from PPO, HMO (Full Network) 
for California Care, HMO Select Network, 
or HMO Vivity Network. (If you don’t 
know the network your provider belongs 
to, start with HMO Vivity.) 
 
 
 
 
 
 
 
 
 

Enter your Zip Code and the Type of 
Provider you wish to find. Give it a try! 

Contact Risk Management 

Visit Us for Rates, Plan Comparisons, 
and Open Enrollment Presentations 
Visit: District Website → Departments   → 
Business Services → Risk Management → 
Health Benefits or scan: 
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https://www.anthem.com/ca/sisc/
mailto:riskmanagement@orangeusd.org
https://www.orangeusd.org/departments/business-services/risk-management/health-benefits
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