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AGREEMENT effective the day of August 2024 by and between the NORTH

MERRICK UNION FREE SCHOOL DISTRICT, Town of Hempstead (hereinafter referred to as

the "Board") and the CIVIL SERVICE EMPLOYEES ASSOCIATION, LOCAL 1000, AFSCME,

AFL-CIO NORTH MERRICK UNIT (hereinafter referred to as the "Association" or "CSEA").

ARTICLE I

RECOGNITION

The Board recognizes the Association as the sole and exclusive unchallenged

representative for the maximum period provided by the Civil Service Law, Article 14, Section

208(c) for all employees in the buildings and grounds and clerical departments, (cafeteria and bus

drivers if any) including regular part-time employees who regularly work twenty (20) or more

hours per week, but excluding all supervisory, managerial and confidential relations employees,

hereafter called "service employees".

ARTICLE I

NO STRIKES OR STOPPAGES

The Association and its members agree that they will not, under any circumstances, call,

instigate or participate in any strike, walkout, mass resignation, slowdown in bad faith, or any

other activity constituting a complete or partial work stoppage or denial of services. Any

employee violating a court order injunction under this provision will be subject to summary

dismissal or other disciplinary action without recourse to the grievance procedure established in

this Agreement.
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ARTICLE III

RIGHTS OF BOARD

Except as otherwise specifically set forth in this agreement, the Board and its designated

supervisory officials will be solely responsible for the operation and control of the school system

and its personnel.

ARTICLE IV

RIGHTS OF ASSOCIATION

Section 1: The Association shall be permitted the use of district facilities for meetings upon

proper submission of school building request forms. The Association Building Representative may

call a meeting of the association members at a time, which is approved by the Building Principal

or his/her designated representative, such approval not to be unreasonably withheld.

Section 2: ne Bulletin Board will be reserved at an accessible place in each school building

for the use ofthe Association. The Bulletin Board will be used for the purpose of posting material

dealing with proper and legitimate Association business. The Board will have the right to request

the removal of any posted material which, in its opinion, is detrimental to the best interests of the

District.

Section 3: The Board of Education reserves the right to see that generally accepted standards

of good taste and honesty are maintained wherever the use of District facilities is involved.

Section 4: If and when negotiations or any step in the grievance procedure or any arbitration

or court appearance is required to be conducted during the school day, such representative of the

Union necessary for the process shall be permitted to do so without loss of salary or benefits.
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ARTICLE V

ASSOCIATION DUES DEDUCTION

Section 1: The Board agrees to deduct from the salaries of its employees' dues for the

Association and to transmit such monies to the Association.

Section 2: Deductions will be made uniformly and consistently on each pay day of the month

and will be transmitted within one (1) month directly to the Treasurer of the Association at the

CSEA office in Albany.

Section 3: The Association assumes full responsibility for the disposition of the funds

deducted once they have been turned over to the Treasurer of the Association at the CSEA office

in Albany.

Section 4: The Board agrees to deduct from the salaries of employees' automobile insurance,

homeowners' insurance, and credit union contributions, as the employees individually and

voluntarily authorize and transmit such monies, as directed.

ARTICLE VI

SALARIES, SALARY SCHEDULE CREDITS, IN-SERVICE COURSES, LONGEVITY,

SHIFTS AND SHIFT DIFFERENTIAL

Section 1: Appendix D shall be revised to provide for the following salary increases:

(a) Retroactive to July 1, 2021, the salary schedule shall be increased by 2.0% plus

step.

(b) Retroactive to July 1, 2022, the salary schedule shall be increased by 2.0% plus

step.

(c) Retroactive to July 1, 2023, the salary schedule shall be increased by 2.0% plus

step.
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(d) Effective July 1, 2024, the salary schedule shall be increased by 3.0% plus step.

(e) Effective July 1, 2025, the salary schedule shall be increased by 3.0% plus step.

(f) Effective July 1, 2026, the salary schedule shall be increased by 2.75% plus step.

Retroactivity ofthe payments in Article VI(1)(a)-(c) shall apply only to those unit members

employed with the District as of November 15, 2023.

Section 2: Longevity for years of service in the Unit shall be paid to full-time

employees according to the following schedule:

Effective July 1, 2024
For 10 years of service: $750 $750

For 15 years of service: $400 $400
For 20 years of service: $650 $650

For 25 years of service: $750 $1,250
For 30 years of service: $750 $1,250
For 35 years of service: $750 $1,250

Longevity increases shall be cumulative.

Section 3: (a) Service Employees, new to the District and appointed by the Board, may be

granted credit for prior related full-time work experience, as the Board may decide.

regulations.

(b) All Service Employees will be hired under Civil Service laws and

Section 4: (a) Service Employees who have served honorably in the Arned Forces of the

United States will be entitled to a maximum ofthree (3) years veteran's credit on the pay scale as

follows: one (1) year of service credit for at least 305 days of active military duty; two (2) years

credit for at least 640 days; and three (3) years credit for at least 975 days.

(b) Service Employees on regular appointment called to Federal military duty

will be credited upon their honorable discharge with the same amount of sick leave or salary
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