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The  board  o f  educa t ion  i s  commi t ted  to  p rov id ing  a  pos i t i ve  and  

p roduc t i ve  work ing  and  lea rn ing  env i ronment ,  f ree  f rom d isc r im ina t ion ,  

i nc lud ing  ha rassment ,  on  the  bas is  o f  race ,  co lo r,  na t iona l  o r ig in ,  o r  

d i sab i l i t y.   Rac ia l  and  d isab i l i t y  ha rassment  w i l l  no t  be  to le ra ted  in  the  

schoo l  d i s t r i c t .   Rac ia l  o r  d i sab i l i t y  ha rassment  o f  emp loyees  o r  s tuden ts  

o f  the  d i s t r i c t  i n  any  d i s t r i c t  educa t ion  p rogram o r  ac t i v i t y  i s  s t r i c t l y  

p roh ib i ted .

Rac ia l  ha rassment  i s  un lawfu l  d i sc r im ina t ion  on  the  bas is  o f  race ,  

co lo r  o r  na t iona l  o r ig in  under  Ti t l es  V I  and  V I I  o f  the  C iv i l  R igh ts  Ac t  o f  

1964 ,  and  the  Kansas  Ac ts  Aga ins t  D isc r im ina t ion .   D isab i l i t y  ha rassment  

i s  un lawfu l  d i sc r im ina t ion  on  the  bas is  o f  d i sab i l i t y  under  Sec t ion  504  o f  

the  Rehab i l i t a t i on  Ac t  o f  1973  and  the  Amer icans  w i th  D isab i l i t i es  Ac t .   A l l  

f o rms  o f  rac ia l  and  d isab i l i t y  ha rassment  a re  p roh ib i ted  a t  schoo l ,  on  

schoo l  p roper ty,  and  a t  a l l  schoo l -sponsored  ac t i v i t i es ,  p rog rams o r  

even ts .   

I t  sha l l  be  a  v io la t i on  fo r  any  emp loyee  to  d i scourage  a  s tuden t  o r  

ano ther  emp loyee  f rom f i l i ng  a  comp la in t ,  o r  to  fa i l  t o  i nves t iga te  o r  re fe r  

fo r  i nves t iga t ion ,  any  comp la in t  l odged  under  the  p rov is ions  o f  th i s  po l i cy.  

V io la t ions  o f  th i s  po l i cy  by  any  emp loyee  sha l l  resu l t  i n  d i sc ip l i na ry  ac t ion ,  

up  to  and  inc lud ing  te rm ina t ion .

Harassment  p roh ib i ted  by  th i s  po l i cy  inc ludes  rac ia l l y  o r  d i sab i l i t y -

mot i va ted  conduc t  wh ich :
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 Affo rds  an  emp loyee  d i f fe ren t  t rea tmen t ,  so le l y  on  the  bas is  o f  race ,
co lo r,  na t iona l  o r ig in ,  o r  d i sab i l i t y,  i n  a  manner  wh ich  in te r fe res  

w i th  o r  l im i t s  the  ab i l i t y  o f  the  emp loyee  to  pa r t i c ipa te  in  o r  
bene f i t  

f rom the  se rv i ces ,  ac t i v i t i es  o r  p rog rams o f  the  schoo l ;

 I s  su f f i c ien t l y  severe ,  pe rvas ive  o r  pe rs i s ten t  so  as  to  have  the  
pu rpose  o r  e f fec t  o f  c rea t ing  a  hos t i l e  work ing  env i ronment ;

 I s  su f f i c ien t l y  severe ,  pe rvas ive  o r  pe rs i s ten t  so  as  to  have  the  
pu rpose  o r  e f fec t  o f  i n te r fe r ing  w i th  an  ind iv idua l ’s  work  

pe r fo rmance  o r  emp loyment  oppor tun i t i es .

Rac ia l  o r  d i sab i l i t y  ha rassment  may  resu l t  f rom verba l  o r  phys ica l  

conduc t  o r  wr i t t en  o r  g raph ic  mate r ia l .

The  d is t r i c t  encourages  a l l  v i c t ims  o f  rac ia l  o r  d i sab i l i t y  ha rassment  

and  persons  w i th  know ledge  o f  such  harassment  to  repor t  the  ha rassment  

immed ia te l y.   Comp la in ts  o f  rac ia l  o r  d i sab i l i t y  ha rassment  w i l l  be  p rompt l y  

i nves t iga ted  and  reso lved .   

Emp loyees  who  be l ieve  they  have  been  sub jec ted  to  rac ia l  o r  

d i sab i l i t y  ha rassment  shou ld  d i scuss  the  p rob lem w i th  the i r  immed ia te  

superv i so r.   I f  an  emp loyee ’s  immed ia te  superv i so r  i s  the  a l l eged  harasser,  

the  emp loyee  shou ld  d i scuss  the  p rob lem w i th  the  bu i ld ing  p r inc ipa l  o r  the  

d i s t r i c t  comp l iance  coord ina to r.   Emp loyees  who  do  no t  be l i eve  the  mat te r  

i s  appropr ia te l y  reso lved  th rough  th i s  mee t ing  may  f i l e  a  fo rma l  comp la in t  

under  the  d i s t r i c t ’s  d i sc r im ina t ion  comp la in t  p rocedure  in  po l i cy  KN.   
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Compla in ts  rece ived  w i l l  be  inves t iga ted  to  de te rm ine  whe ther,  under  

the  to ta l i t y  o f  the  c i r cumstances ,  the  a l l eged  behav io r  cons t i tu tes  rac ia l  o r  

d i sab i l i t y  ha rassment  under  the  de f in i t i on  ou t l i ned  above .   Unaccep tab le  

conduc t  may  o r  may  no t  cons t i tu te  rac ia l  o r  d i sab i l i t y  ha rassment ,  

depend ing  on  the  na tu re  o f  the  conduc t  and  i t s  sever i t y,  pe rvas iveness  

and  pers i s tence .   Behav io rs  wh ich  a re  unaccep tab le  bu t  do  no t  cons t i tu te  

ha rassment  may  a lso  resu l t  i n  emp loyee  d isc ip l i ne .

I f  d i s c r i m i n a t i o n  o r  h a r a s s m e n t  h a s  o c c u r r e d ,  t h e  d i s t r i c t  w i l l  t a k e  

p r o m p t ,  r e m e d i a l  a c t i o n  t o  p r e v e n t  i t s  r e o c c u r r e n c e .

Any  emp loyee  who  w i tnesses  an  ac t  o f  rac ia l  o r  d i sab i l i t y  

ha rassment  o r  rece ives  a  comp la in t  o f  ha rassment  f rom ano ther  emp loyee  

o r  a  s tuden t  sha l l  repor t  the  comp la in t  to  the  bu i ld ing  p r inc ipa l .   

Emp loyees  who  fa i l  t o  repor t  comp la in ts  o r  i nc iden ts  o f  rac ia l  o r  d i sab i l i t y  

ha rassment  to  appropr ia te  schoo l  o f f i c ia l s  may  face  d isc ip l i na ry  ac t ion .   

Schoo l  admin is t ra to rs  who  fa i l  t o  i nves t iga te  and  take  appropr ia te  

co r rec t i ve  ac t ion  in  response  to  comp la in ts  o f  rac ia l  o r  d i sab i l i t y  

ha rassment  may  a lso  face  d isc ip l i na ry  ac t ion ,  up  to  and  inc lud ing  

te rm ina t ion .

In i t i a t i on  o f  a  comp la in t  o f  rac ia l  o r  d i sab i l i t y  ha rassment  i n  good  

fa i th  w i l l  no t  adverse ly  a f fec t  the  job  secur i t y  o r  s ta tus  o f  an  emp loyee ,  

no r  w i l l  i t  a f fec t  h i s  o r  he r  compensa t ion .   Any  ac t  o f  re ta l i a t i on  o r  
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ass is ted ,  o r  pa r t i c ipa ted  in  any  inves t iga t ion ,  p roceed ing ,  o r  hear ing  
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d isab i l i t y  ha rassment  comp la in t  i s  p roh ib i ted .   Any  person  who  re ta l i a tes  

i s  sub jec t  to  immed ia te  d i sc ip l i na ry  ac t ion ,  up  to  and  inc lud ing  te rm ina t ion  

f rom emp loyment .

To  the  ex ten t  poss ib le ,  con f iden t ia l i t y  w i l l  be  ma in ta ined  th roughou t  

the  inves t iga t ion  o f  a  comp la in t .   The  des i re  fo r  con f iden t ia l i t y  mus t  be  

ba lanced  w i th  the  d i s t r i c t ’s  ob l i ga t ion  to  conduc t  a  tho rough  inves t iga t ion ,  

to  take  appropr ia te  co r rec t i ve  ac t ion  o r  to  p rov ide  due  p rocess  to  the  

accused .

Fa lse  o r  ma l i c ious  comp la in ts  o f  rac ia l  o r  d i sab i l i t y  ha rassment  may  

resu l t  i n  co r rec t i ve  o r  d i sc ip l i na ry  ac t ion  aga ins t  the  comp la inan t .

A summary  o f  th i s  po l i cy  sha l l  be  pos ted  in  each  d is t r i c t  f ac i l i t y  and  

sha l l  be  pub l i shed  in  emp loyee  handbooks  and  on  the  d i s t r i c t ’s  webs i te  as  

d i rec ted  by  the  d i s t r i c t  comp l iance  coord ina to r.   No t i f i ca t ion  o f  the  po l i cy  

sha l l  be  inc luded  in  the  schoo l  news le t te r  o r  pub l i shed  in  the  loca l  

newspaper  annua l l y.
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