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CALLTO ORDER

EXECUTIVE SESSION
a. Negotiations:

e Plainville Education Association-Teachers
e Education Support Professionals
e Food Service Workers

APPROVAL OF MINUTES
a. May 23, 2017, Regular Session Minutes (Vote Required)
b. May 23, 2017, Executive Session Minutes (Vote Required)

SHOWCASE
a. Technology Enrichment Projects-Mrs. Whitaker

COMMENTS BY CITIZENS AND FACULTY
COMMUNICATIONS AND AUDIENCES

COMMENDATIONS

ITEMS FROM SCHOOL COMMITTEE MEMBERS/COMMITTEE REPORTS
a. King Philip School Committee {Mrs. McEntee)

b. Negotiations Subcommittee (Mrs. Caprarella, Mrs. Clarke)
c. Budget Subcommittee (Mrs. McEntee, Mrs. Abrams)
Communications Subcommittee (Mrs. Abrams, Mr. Ikbal)
Town Building Committee (Mrs. Clarke)
Sick Leave Bank Committee (Mr. lkbal)
Wellness Committee (Mr. lkbal)

9. RESIGNATIONS, TRANSFERS, APPOINTMENTS AND LEAVES
a. Resignations

b. Transfers

10. SUPERINTENDENT'S REPORT
a. Enrichment Program

b. Pre-School Program

11. OLD BUSINESS

a. Network Administrator Job Description (Vote Required)

Plainville School Committee Meeting
Tuesday June 13, 2017

6:00 PM

Wood School Learning Commons

72 Messenger Street, Plainville, MA

b. Student Support Specialist and School Adjustment Counselor Job Description({s) (Vote Required)

c. Curriculum Coordinator Job Descriptions-Language Arts, Mathematics, Science (Vote Required)

Over




12. NEW BUSINESS

BoardDocs Presentation (Anticipated 6:30 PM)
BayState Textiles Gift of $50.00 (Vote Required)
Stop & Shop A+ Rewards (Vote Required)

e Anna Ware Jackson School $2,042.17
e Beatrice H. Wood School $1,999.81

PTO Fundraisers for 2017/2018-Mrs. Lauren Cecko, PTO President (Vote Required)
Report Card Update-Mrs. Campbell
School Improvement Plans:

e Anna Ware Jackson School-Mrs. Campbell
e Beatrice H. Wood School-Mrs. Roberts-Pratt

Policies: (1% Vote Required)

e File: IJNDC, Web Publishing Policy
e File: IJNDD, Social Media Policy

School Web Publishing/Social Media Release Form
Approval: Transfer of FY17 Funds (Vote Required)
Approval: Revised Fiscal Year 2018 Educational Budget Plan {(Vote Required)

Creation of Positions: School Adjustment Counselor, .5 Preschool Teacher, .5 Preschool Instructional
Paraprofessional, Therapeutic Learning Center Teacher, Therapeutic Learning Center Instructional
Paraprofessional, .2 Nurse (Vote Required)

Approval: Use of Procurement Card (Vote Required)

. Food Service Working Agreement: FY18, FY19 and FY20 (Vote required)

Successor Agreement:
e Plainville Education Association-Teachers, September 1, 2017 — August 31, 2020 (Vote Required)
Legislative Update

Any item(s) not anticipated at the time of posting

13. INFORMATION

a.

Enrollment, June 1, 2017

14. FUTURE AGENDA ITEMS

g.
h.

Handbook Revisions (June 27, 2017)
End-of-Year Professional Development Report-Mr. Clarke (June 27, 2017)
End-of-Year Health and Wellness Report-Mr. Clarke (June 27, 2017)
Superintendent’s End-of-Year Report on Student Learning (June 27, 2017)
Successor Agreement:
e  Education Support Professionals, September 1, 2017 — August 31, 2020 {June 27, 2017)
End-of-Year Food Service Report-Mrs. White (September 12, 2017)
End-of-Year Technology Report-Ms. Whitaker (September 12, 2017)
Calendar Committee (TBD)
What Districts Need To Do Re: ESSA (TBD)

15. ADJOURNMENT
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BoardDocs LT Formal Proposal

BoardlDocs

Your Paperless Governance Solution

Executive Overview

Introduction

MASC BoardDocs LT is the ideal entry level,
Cloud-based Board Management System.
Developed specifically for public governing T T

Coggor HE Board of Bcessien

bodies of smaller organizations, BoardDocs LT
provides a means of immediately publishing
and revising agenda iterns, supporting
documents, minutes and policies and
procedures via the Internet. This service
provides organizations with a simple way to
eliminate paper-based and less advanced
electronic processes while maintaining a searchable legal repository for all documents.

BoardDocs also improves governance by making documents readily available to board
members, designated staff and the public in a professional, easy-to-access format. The
administration maintains total control over who sees what information and when.
Governance stakeholders have immediate and ubiquitous access to their data via most
Internet-connected devices. No third-party apps are required because BoardDocs is
platform independent and looks, feels and functions the same across all devices.

Unlike email, general-purpose cloud services such as Google Docs, and PDF quick-fixes,
BoardDocs is a turn-key, state-of-the-art solution, specifically designed for public
governance. For example, the system “knows” not to allow communication between
board members, is compliant with open records requirements, provides granular levels of
security and contains many other community-defined features. With BoardDocs, there’s
no need to incur the cost of purchasing and supporting a thick client infrastructure; the
organization need only provide Internet-connected devices to access the service,



PLAINVILLE SCHOOL COMMITTEE MEETING
Minutes of May 23, 2017

Regular Session

CALL TO ORDER

The meeting was called to order by Chairperson Amy Abrams at 6:03 p.m. in the Wood School
Learning Commons. Also present were Linn Caprarella, Maggie Clarke, Javed Ikbal, Charlene
McEntee and Superintendent Raiche. The meeting was audio and video recorded.

Administrators Present: Kate Campbell, Principal, Anna Ware Jackson School
Edward Clarke, Administrator of Special Education and Support Services
Caron Ketchum, School Business Administrator
Robin Roberts-Pratt, Principal, Beatrice H. Wood School
Stephanie Whitaker, Technology Systems Administrator

APPROVAL OF MINUTES

MOTION by Javed Ikbal, seconded by Maggie Clarke to approve the May 9, 2017 regular
session minutes. Voted 4 in favor, 1 abstain (McEntee)

MOTION by Maggie Clarke, seconded by Javed Ikbal to approve and hold the May 9,
2017 executive session minutes. Voted 4 in favor, 1 abstain (McEntee)

SHOWCASE
None.

COMMENTS BY CITIZENS AND FACULTY
None.

COMMUNICATIONS AND AUDIENCES
None.

COMMENDATIONS

Mrs. Abrams noted that the executive functioning presentation which Mrs. Campbell, Mrs.
Griffin, and Mrs. Skeffington held at Jackson School on May 4™ was valuable and an excellent
presentation.

Mr. Clarke noted that ELL teacher, Taylor Anderson, did an exemplary job in obtaining
information for the Coordinated Program Review, which was recently completed.

ITEMS FROM SCHOOL COMMITTEE MEMBERS/COMMITTEE REPORTS

a. King Philip School Committee-Mrs. McEntee
Mrs. McEntee reported that at last Monday’s school committee meeting the King Philip
School Committee had a large audience and extensive discussion about the proposed FY2018

School Committee Regular Session Minutes May 23, 2017 Page 1



school budget. The Plainville Finance Committee and Board of Selectmen are meeting on
Thursday night, May 25", to continue review and finalization of the recommendation for
King Philip’s FY2018 budget, as they are not presently approving the recommendation of the
King Philip School Committee.

b. Negotiations Subcommittee-Mrs. Caprarella, Mrs. Clarke
Mrs. Caprarella said the Committee met on Monday, May 15, 2017 with the Plainville
Education Association-Teachers and yesterday, May 22, 2017 with the Plainville Education
Association-ESPs, and will meet in executive session at tonight’s meeting.

c. Budget Subcommittee-Mrs. McEntee, Mrs. Abrams
The budget subcommittee is meeting tonight after the regular meeting and will review the
FY2018 budget.

d. Communications Subcommittee-Mrs. Abrams, Mr. Ikbal
The communications subcommittee met prior to this meeting and discussed marketing ideas.
Mrs. Abrams’ sister, Eileen Weinberg, attended the meeting; Ms. Weinberg works in
marketing and facilitated a discussion on marketing and how to coordinate efforts for our
district to reach out to the community. Of note: consider the social media that
parents/staff/community utilize and in turn, the school committee should utilize the same
social media to inform/present information. Mrs. Abrams suggested generating a calendar
and coordinate the timing of messages; she said, “It takes 5-7 times in order to obtain
engagement.”

e. Town Building Committee-Mrs. Clarke
Mrs. Clarke said the public information session recently held had an audience of
approximately 35 townspeople. The tenor was positive. The sub bids are due, and the
Committee is cautiously optimistic. They are meeting on Wednesday evening in the town
library and are gearing up for the town meeting on June 5".

Mrs. McEntee asked why the schools are not utilized for such meetings (as the senior center
and town library) and Superintendent Raiche said he will reach out to the Town
Administrator, Jennifer Thompson, to inform her that school buildings are available for usage
for various town committees.

f. Sick Leave Bank Committee-Mr. Ikbal
Mr. Ikbal said that the Sick Leave Bank met on May 9th and informed the Committee that a
custodian was awarded twenty sick days from the sick leave bank.

g. Wellness Committee-Mr. Ikbal
The Committee met on May 4™ and discussed the “Nutrition Detectives” program recently
held in our schools. The Foxboro YMCA has a program called “Fitness and Food for
Champions”, which we may use in the next school year. This program involves STEM-
concepts such as cooking, kitchen techniques and training for a 5K.
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RESIGNATIONS, TRANSFERS, APPOINTMENTS AND LEAVES
Resignation/retirement. Charlene Ehrlinger, Special Education Teacher, Jackson
School;effective on June 30, 2017.

Appointments: Diane DeFrank and Kathleen Corrigan, long-term substitute instructional
paraprofessionals at Jackson School from May 8, 2017 until the end of the school year. Mrs.
DeFrank is in kindergarten and Ms. Corrigan is in grade one.

In addition, Superintendent Raiche informed the Committee that he received a letter of
resignation on Friday, May 19, 2017 from Maureen Larochelle, Jackson School Nurse, effective
at the conclusion of the current school year.

SUPERINTENDENT’S REPORT

a. NEAS&C Correspondence dated May 10, 2017, Special Progress Report

Superintendent Raiche reported a letter was sent to both Mrs. Roberts-Pratt and Mrs. Campbell
regarding accreditation. The letter informed them that NEAS&C has reviewed the Special
Progress Report of their respective schools; they are commended for the transition of a school
mission statement to a district mission, the continuous improvement and updating of technology
at all grade levels and the movement toward 1-1 technology for students and staff.

b. JA for a Day

The JA for a Day program was held at Jackson School on May 11" for students in grades
kindergarten through 3. Approximately 35 employees from Liberty Mutual came to our school
that day to present the program to an engaging and well-behaved audience of students. Tina
Baker, grade 2 teacher, and Kristen Skeffington, Student Support Specialist, helped to coordinate
this program.

c. Onthe Same Page, TURN Meetings

Superintendent Raiche reported that the last TURN meeting was held on Friday, May 19" and
discussed the grade/teacher liaison position, which was created for use during this school year.
He and Mrs. Ryan recently sent out a survey to the grade/teacher liaisons about the validity of
the position and its impact on communication. They received positive feedback for continuation
of the position. He is reviewing the job description as a result of their discussion and results of
the survey; it will be on a future school agenda for a revision vote. He plans to implement these
positions for the 2017/2018 school year. In addition, the Instructional Leadership Committee
will be implemented for the 2017/2018 school year.

OLD BUSINESS
a. Policies (2™ Vote Required)

e File BHE, Use of Electronic Messaging by School Committee Members

e File BIA, New School Committee Member orientation

e File BIBA, School Committee Conferences, Conventions, and Workshops
¢ File GBEBC, Gifts to and Solicitations by Staff
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e File KCD, Public Gifts to the Schools
¢ File IINDB, Internet, Network and Email Responsible Use Policy for Staff

MOTION by Linn Caprarella, seconded by Javed Ikbal, to approve the six (6)
aforementioned policies as presented. So voted.

NEW BUSINESS

a. America’s Best Defense, Karate, Use of Facility (Vote Required)

Since America’s Best Defense is a new organization asking to use our schools, the Committee
per our policy is asked to vote approval. Superintendent Raiche is recommending approval.

MOTION by Maggie Clarke, seconded by Javed Ikbal, to approve the request from
America’s Best Defense, Karate studio, to rent the Jackson School gymnasium for their
karate school graduation to be held on Friday evening, June 16, 2017. So voted.

b. School Choice-PUBLIC HEARING (Vote Required)

Mrs. Abrams opened the public hearing at 6:30 p.m. Superintendent Raiche recommends not
participating in the School Choice program during the 2017/2018 school year due to fiscal
constraints. The public hearing was closed at 6:34 p.m.

MOTION by Javed Ikbal, seconded by Charlene McEntee, to approve the recommendation
of Superintendent Raiche to not participate in the School Choice Program for the
2017/2018 school year. So voted.

c. Appointment of District Representative to Bi-County Collaborative Board of Directors (Vote

Required)

Mrs. McEntee asked what subcommittees Superintendent Raiche is presently participating in as
our representative to the Bi-County Collaborative. Superintendent Raiche is currently on the
facilities subcommittee and in the past was a participant on the budget subcommittee.

Mrs. McEntee is concerned about the location of classrooms for students who are part of the Bi-
County Collaborative and wants to ensure the continuation of these classrooms in a public school
setting. Member districts of Bi-County Collaborative, in her opinion, ought to set aside space in
their school buildings for the Collaborative to utilize. It appears that the Collaborative may
begin to utilize a separate building in Walpole for classroom space; however, Superintendent
Raiche said this space will be geared towards middle/high school students and also said that
when he was on the budget subcommittee, only three (3) programs were not in public school
buildings.

MOTION by Linn Caprarella, seconded by Javed Ikbal, to approve the appointment of
Superintendent David P. Raiche to serve as the district representative to the Bi-County
Collaborative Board of Directors for the 2017/2018 school year. So voted.
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d. Job Descriptions(Vote Required)

e Student Support Specialist
e School Adjustment Counselor

MOTION by Charlene McEntee, seconded by Javed Ikbal, to approve the two
aforementioned job descriptions as presented.

Discussion about the job descriptions of student support specialist and school adjustment
counselor with most dissension, raised by Mrs. Abrams, about the qualifications—Board
Certified Behavior Analyst vs. Behavior Support Specialist certification--as well as discussion
about the omission in the job description of School Adjustment Counselor leading team
meetings. Also discussed the term Professional Status and Mrs. Clarke asked whether it is wise
to ask staff members to go to student homes (as this is listed in the job description for the school
adjustment counselor). After considerable discussion, it was decided to table the vote on these
two positions.

No Vote Taken on the above motion; as decision was made to table the vote.

e. Discussion: Communication between Plainville Public Schools and King Philip Public
Schools in matters pertaining to budget and special education
Mrs. Abrams asked that this item be on the school committee agenda, particularly since there has
been considerable discussion recently about the support/non-support of the proposed FY2018
school budget for the King Philip budget from the Plainville Finance Committee and Board of
Selectmen. Lengthy discussion ensued. Note:
e School Committee members want the community to know that they are listening and
participating in budget and special education process/decisions
e Mrs. McEntee said it is not common for Plainville parents to attend King Philip School
Committee meetings as there is a contingent of parents from Wrentham and Norfolk who
regularly attend their meetings
e The transition process of all students to King Philip: strengths and challenges are
currently being discussed with the Regional Special Education Task Force of which
Superintendent Raiche, Mr. Clarke, Special Education Administrator, Mrs. Campbell,
Principal of the Jackson School and Annemarie Adams, Special Educator, are
participants. This Task Force was created as a result of The Walker Report.
e Plainville provides information in a timely manner to King Philip about students entering
in grade 7
e Superintendent Raiche meets regularly with the King Philip region superintendents
e Plainville’s budget and King Philip’s budget are separate

f. Discussion: MASC presentation

MASC recently held presentations that Mrs. McEntee and Mrs. Abrams attended. One was by
the Assistant Deputy Commission from DDS, Victor Hernandez, on available programs and the
second presentation was by Elaine Varney and Audrey Lasher, from King Philip, on the
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transition from age 22 out of special education and the regulations and steps to follow for these
students.

8. Legislative Update
Glenn Koocher. Executive Director of MASC, has sent an email to school committee members
about the upcoming change to the formula used for the foundation budget.

Mrs. McEntee said there is a proposed “millionaire’s tax”’—monies from this tax will be
earmarked for education.

h. Any item(s) not anticipated at the time of posting

Mrs. Caprarella said the mural in the Jackson School library is something to be seen and commended
Mors. June Miller, Jackson School art teacher, who put the mural up. She said that the changes in the
Jackson School library look great. (paint, furniture, rugs, etc.)

EXECUTIVE SESSION
a. Negotiations — Plainville Education Association (PEA) and Education Support Professionals

(ESP)

MOTION by Linn Caprarella seconded by Javed Ikbal, to go into Executive session at 7:15
p.m. for the purpose of discussing collection bargaining strategies which, if held in open
session, might hurt the Committee’s bargaining position.

Roll Call Vote:

Amy Abrams Yes
Linn Caprarella Yes
Maggie Clarke Yes
Javed Ikbal Yes

Charlene McEntee  Yes
Returned from Executive session at 7:40 p.m.

INFORMATION
There was no discussion on items in information.

ADJOURNMENT
MOTION by Maggie Clarke, seconded by Linn Caprarella, to adjourn at 7:41 p.m. So
voted.

Respectfully submitted,

Susan M. Rieger, Recording Secretary

Meeting Handouts:
e Agenda
e Minutes from May 9, 2017
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e Superintendent’s Report: Document regarding the item listed in the superintendent’s

report

e Old Business: Policies that are recommended approval for a second vote
New Business:

Memo on America’s Best Defense, Karate School graduation,

Memo on superintendent’s recommendation regarding School Choice

Memo on superintendent’s recommendation for a district representative to Bi-
County Collaborative

Memo and two Job Descriptions: Student Support Specialist and School
Adjustment Counselor

e [Information::

School Council Minutes from April 5, 2017 (AWJ and BHW)
Approved Job Descriptions of a Network Administrator, Director of Maintenance
and Custodial Services/Maintenance Specialist, and School Nurse
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PLAINVILLE PUBLIC SCHOOLS
68 MESSENGER STREET
PLAINVILLE, MASSACHUSETTS
02762

David P. Raiche Telephone: (S08) 699-1300
Superintendent of Schools Fax: (508) 699-1302
Email: draiche@plainville. k12.ma.us

Date: June 8, 2017

To: School Committee
From: David P. Raiche, Superintendent
Re: f esignations, Transfers, Appointments, and Leaves

VAL

The following resignations have been received:

maureen Larochelle School Nurse, Jackson School (effective June 19, 2017) |

Alison Gordon Instructional Paraprofessional, Jackson School (effective
June 19, 2017)

The following transfers have been made effective for the 2017/2018 school year:

ijzssica Vine Grade 4 Teacher to Grade 2 Teacher
|£ar'tﬁn Nunez Grade 4 Teacher to Grade 6 Teacher |

The Plainville Public Schools do not discriminate on the basis of age, sex, race, religion,
national origin, color or handicap in accordance with applicable laws and regulations.




SUPERINTENDENT’S REPORT

a. Enrichment Program
The 2016-17 school year Enrichment Program offered students in grades K-6 with the opportunity to
participate in before and after school activities through its fall and winter/spring sessions. As you can
see from the supporting documentation, our participation rate improved for the third consecutive
year. I have also provided you with a multi-year report that includes data from the past three (3)
years.

b. Pre-School Program
The need to expand our pre-school program was discussed at the May 23, 2017 Budget
Subcommittee meeting. Several recently completed early intervention evaluations, which require
service, led to the Budget Subcommittee supporting expansion. Given the increased cost of staffing
we also discussed the program’s current structure for the inclusion of typical peers (2, 3, and 4-day
options). By moving to a 4-day only program for typical peers we anticipate collecting an additional
$9,000 in tuition fees. This would help offset the projected increase in personnel costs of $20,000.
The difference of $11,000 will be covered by reducing personnel costs elsewhere in the FY2018
budget.

Attachments

School Committee Agenda June 13,2017
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Plainville Public Schools

Enrichment Program

3 Year Review

June 2017




Enrichment Program
Participation Rate

70%
59%
60% 55% %

,

49%

40%
30%
20%
10%

0%
FY15 FY1e FY17

Enrichment Program
No. of Participants

330 340 350 360 370 380 390 400 410 420 430



Enrichment Program
Tuitions Collected

FY17 $2,166

FY16 $2,075

FY15

$2,369

$1,900 $1,950 $2,000 $2,050 $2,100 $2,150 $2,200 $2,250 $2,300 $2,350 $2,400

Enrichment Program
Total Expenses

FY17 $7,968

S0 $2,000 $4,000 $6,000 $8,000 $10,000

$12,000

S ————




Enrichment Program
Profit/Loss

-53,000 -52,000 -51,000 S0 $1,000 $2,000 $3,000 $4,000




PLAINVILLE PUBLIC SCHOOLS

68 MESSENGER STREET
PLAINVILLE, MASSACHUSETTS

02762
David P. Raiche ' Telephone: (508) 699-1300
Superintendent of Schools Fax: (508) 699-1302
Email: draiche@plainville.k12.ma.us
Date: june7,2017
To: School Committee
From: d P. Raiche
Superintendent of Schools
Re: Network Administrator Job Description (Vote Required)

At the May 9, 2017 school committee meeting, the Committee approved the job
description of Network Administrator. However, I would like to make one revision in the
Terms of Employment section. Ihave enclosed the proposed job description.

Current job description approved May 9, 2017:
Terms of Employment: Full-time, 220-days with salary and benefits to be established by
the Superintendent of Schools

Proposed job description:
Terms of Employment: Twelve-month full time position with salary and benefits to be
established by the Superintendent of Schools

For your information: This position was budgeted as a twelve-month full time position.

I recommend approval. Thank you.

Enclosure

The Plainville Public Schools do not discriminate on the basis of age, sex, race, religion,
national origin, color or handicap in accordance with applicable laws and regulations.



Title:

Qualifications:

Reports to:

Job Goal:

Performance

Responsibilities:

JOB SPECIFICATIONS

Network Administrator

e Bachelor’s degree

o Network certification (MCSE, MCNE or equivalent) and/or
equivalent experience managing a complex network preferred

o At least two (2) years’ of field network engineering experience
o Strong verbal/written communication skills

o Exceptional analytical abilities for hardware and software problem-
solving

Technology Systems Administrator

o Successfully configure, secure, monitor and manage the network
infrastructure (LAN, WAN, and Wireless Network) for the Plainville
Public Schools

o  Provide support for network-related issues in a timely manner

o Plan, implement and manage a centralized and remote network
infrastructure and configurations in a physical and virtual (Hyper-
V) Windows Server 2008R2-2012R environment

o Install, monitor and maintain system-wide endpoint security, ensure
the security of the server infrastructure by implementing industry
best-practices regarding privacy, security, and regulatory
compliance

e Create and manage Active Directory accounts, permissions, access
rights, and storage allocations in accordance with best-practices

o Manage the Internet firewall and filter in accordance with CIPA
guidelines, policies and laws

o Implement and maintain back-up, restore and replicate solutions for
servers, files and other critical system resources

o Implement and maintain Office 365 e-mail archiving solution
o Assist with managing telecommunication and voicemail systems

o Practice server asset management, including maintenance of server
component inventory and related documentation and technical
specifications information for network infrastructure



Network Administrator - Job Specifications

Performance
Responsibilities
(continued):

Terms of
Employment:

Evaluation:

Approved.

Recommend, schedule, and perform software and hardware
upgrades, patches and reconfigurations

Recommend and implement network solutions to oplimize
connectivity and uptime

Participate in system-wide technology initiatives such as equipment
roll-outs, pilots and upgrades, as needed and provide feedback for
evaluation

Maintain open communication with Technology Department
personnel, administrators and staff to insure the smooth flow of
information regarding network issues and needs

Assist in the development of long-range technology plans that align
with the district’s strategic technology plan and vision

Collaborate with the Technology Team on the planning, purchase,
deployment, and use of technology resources

Provide second level tech support to Help Desk personnel as needed
Keep up to date with latest technologies

Work off hours when required

Lift/move objects weighing over 30 Ibs; occasional lifting/moving of
objects weighing over 60 Ibs; may lifi/move heavier objects with
assistance

Perform all other duties and responsibilities as assigned by the
Technology Systems Administrator

Twelve-month full time position with salary and benefits to be
established by the Superintendent of Schools

Yearly by the Technology Systems Administrator



PLAINVILLE PUBLIC SCHOOL.S
68 MESSENGER STREET
PLAINVILLE, MASSACHUSETTS

02762
David P. Raiche ' Telephone: (508) 699-1300
Superintendent of Schools Fax: (508) 699-1302
Email: draiche@plainville.k12.ma.us
Date: yune7,2017
To: School Committee
From: , David P. Raiche
uperintendent of Schools
Re: Student Support Specialist and School Adjustment Counselor Job

Descriptions (Vote Required)

At the May 23, 2017 school committee meeting, the Committee decided to table the vote
of approval for the Student Support Specialist and School Adjustment Counselor job
descriptions.

‘With regard to the Student Support Specialist position I continue to recommend we
indicate a preference to hire an individual with either BCBA certification or BSS
certification in the future. For your information I have included additional information
regarding these programs. The BSS certification program requires successful completion
of three (3) courses while the BCBA certificate program requires successful completion
of the same three (3) courses, three (3) additional courses, supervisory hours, and an
exam.

With regard to the School Adjustment Counselor position I have added language which
makes this person responsible for serving as team chair at Wood School.

Enclosure

The Plainville Public Schools do not discriminate on the basis of age, sex, race, religion,
national origin, color or handicap in accordance with applicable laws and regulations.



6/6/2017 Behavior Support Specialists - Certificate Program

Behavior Support ... cuew
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| About Us

(ertificate Program
__+_tompetencies

e course descriptions

'_ Registration

Certificate Program

The Behavior Support Specialist Certificate Program was developed by University of Arizona faculty John
Umbreit, Ph.D., Jolenea Ferro, Ph.D., and Carl Liaupsin, Ed.D. (About Us) It operates through a license officially
granted by the University of Arizona. Instructors hold faculty rank in Special Education at the University of Arizona
and have extensive experience in behavioral analysis, developing FBAs, and implementing function-based
interventions.

The program is designed to deliver web-based, online training as continuing education for personnel who provide
behavioral support in classrooms, schools, and related environments. The lessons and materials in the BSS
Certificate program are uniquely designed to provide comprehensive instruction in behavioral support that teaches
participants to effectively, independently, and appropriately apply these methods.

Participants earn CEUs for completing each course. Upon completion of all three courses, participants earn a
Certificate as aBehavior Support Specialist. The Certificate identifies the participant as demonstrating proficiency in
developing FBAs and function-based interventions.

This program has successfully trained school faculty to provide behavior support for groups and individual students
for 8 years. (Testimonials) Participants progress through a series of three linked Courses addressing 21
competency areas and 90 competencies.

This program maintains compliance with all University of Arizona guidelines related to privacy and confidentiality.
The course series also presents students with information and practical application of appropriate ethical standards
regarding function-based intervention practices. Students in the course series are required to learn these ethical
standards and apply them in their written assignments and their work with youth.

http:/fbehaviorsupport.net/certificate_program.htm 12
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