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Wolfeboro 2025 
 

A Message to Students  
& Parents 

 
We are pleased to present the 2025 Wolfeboro Camp School Student Handbook. As a residential 
community, our goal is to provide an environment of respect and responsibility for self, for others, 
and for the welfare of the community as a whole. Within this positive framework, Primary Goals 
established for each student are best achieved and the Wolfeboro Experience best preserved. 
 
Application for admission implies a profound commitment from both student and parent. This 
Handbook is intended to serve as a guide and to help students and their families come to know 
Wolfeboro’s programs as well as to set forth basic expectations and agreements. 
 
Naturally, no set of rules or guidelines can cover every conceivable situation that might arise. The 
rules, policies, and procedures set forth in this Handbook are intended to apply under normal 
circumstances. 
 
From time to time, there may be situations that require immediate or nonstandard responses. This 
Handbook does not limit the authority of Wolfeboro to deviate from the normal rules and 
procedures set forth in this Handbook and to deal with circumstances as they arise in the manner 
deemed most appropriate by the School including but not limited to matters regarding student 
discipline, taking into consideration the best interests of the School, its faculty, employees, 
students, and community. The policies may also be revised or updated periodically, even during the 
academic term. You will be advised of any substantive changes as they are made. 
 
Any student or parent with a question about any Handbook policy or statement should feel free to 
contact me or Matt Stark, Dean of Students. 
 
Sincerely, 

 
Kathleen Nicholson 
Head of School 
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DAILY SCHEDULE 
 
 
Monday - Saturday 
Morning Afternoon – Early Evening 
 7:15 am Rising Bell 1:00 pm Lunch  
 7:45 am Breakfast 2:00 pm Activity Block 1  
 8:15 am Tent Inspection 3:00 pm Activity Block 2  
 8:30 am 1st Period 4:00 pm Activity Block 3  
 9:20 am 2nd Period 5:15 pm Intramural Period (T/Th)  
 10:10 am 3rd Period 6:15 pm Dinner  
 11:00 am 4th Period    
 11:50 am 5th Period    
 12:35 pm Extra Help    

 
 
 
Evening 
Middle School Students Upper School Students 
 7:30 pm Study Hours 7:30 pm Study Hours  
 8:00 pm Break 8:15 pm Break  
 8:15 pm Study Hours 8:30 pm Study Hours  
 8:45 pm End Study 9:15 pm End Study Hall  
 9:00 pm Prep for Bed 9:30 pm Prep for Bed  
 9:30 pm Lights Out 10:00 pm Lights Out  

 
 
  
 
Weekend Routines 
Saturday Sunday 
 2:00 pm Off-Campus Trips 8:30 am Brunch  
 10:00 pm Return to Campus 9:30 am Campus Clean-up  
 10:30 pm Lights Out (approximate) 10:00 am Off-Campus Trips  
   6:00 pm Picnic Dinner  
   7:30 pm Regular Evening Schedule  
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ACADEMIC PROGRAM 
 

Wolfeboro is dedicated to supporting each student's academic progress and intentionally designs each student's 
program to meet those goals. School leadership will coordinate each student's three-course academic program with 
schools, consultants and parents. 
 
TEACHING, EXTRA HELP, AND ACCOUNTABILITY 
 
Wolfeboro faculty will ensure that: (1) every student makes daily progress toward their goals, (2) daily 
assignments have been completed to a satisfactory manner and, (3) uses the Wolfeboro method to 
become more independent with their assignment completion. 
 
As a matter of routine, teachers require same-day extra-help and corrected work for any student 
whose work for a given day needs attention. For example, a student with a few incomplete 
mathematics problems or a poorly written paragraph will finish the problems or rewrite the 
paragraph during their next unscheduled class period and usually with the teacher present. 
 
Teachers will provide extra help for each student as needed. A student receives extra help by 
remaining after class or by returning to the teacher during an ‘open’ period. 
 
Although Wolfeboro endeavors to provide the finest academic programs and assistance to students 
in supporting academic progress and preparation, no particular level of student success is, or can 
be, guaranteed. Specific outcome levels are of course subject to an individual student’s effort, 
ability and attitude. 
 
ACADEMIC DAY 
 
The Academic Day runs from 8:30 am to 12:45 pm during which students are in one of three places: 
 

1. In a scheduled class or day time study hall. 
2. With a teacher receiving extra help. 
3. On their respective residential campus. 

 
EVENING STUDY HALL 
 
The Evening Study Hall runs six nights a week includes a 15-minute break. 
Students are assigned to a Study Hall which is supervised by our Faculty. 
 

1. Students are expected to arrive promptly and be prepared to work independently. 
 

2. Students are given time and assigned space to complete assignments. 
 

3. A library-like quiet environment is provided for student productivity. 
 
GRADES AND REPORTS 
 
Grades and written reports are submitted by teachers weekly. Students will discuss these weekly 
reports with their residential advisor. Families will receive weekly reports via email. In addition, 
these reports can be shared with others (consultants, schools, etc.) based on permission given on 
FACTS correspondence form. 
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In addition, a comprehensive summary report that includes teacher and advisor comments will 
be sent to parents and any designated constituents post session. 
 
PLANBOOKS 
 
Each student is issued a Wolfeboro planbook - a valuable and required tool for teaching and 
learning. Students use the planbook to record and organize assignments and schedule their study 
time. Faculty regularly review the planbooks to assist students in using them productively. 
 
DAYPACKS AND BOOKBAGS 
 
Students will receive a bookbag for academic materials. 
 
FINAL ASSESSMENTS 
 
Students will take final assessments during the final days of the session. Any student departing prior to 
an evaluation will typically not complete the final assessment. 
 
SCHOOL AND COLLEGE RECOMMENDATIONS 
 
Wolfeboro is of course eager to support student applications to schools and colleges. During the 
academic year, our teachers are understandably immersed in the work of other schools. In the 
event that a Wolfeboro teacher is unavailable, Wolfeboro leadership will provide recommendations 
as needed. Please contact our office in order to request recommendations and/or transcripts. 
 
INFORMATION SHARING 
 
The School works closely with students and families to support the honest reporting of academic 
progress as well as disciplinary matters to schools, including a family’s or student’s educational 
consultant. When a student applies to a school, it is the obligation of the student and the student’s 
parents to supply the school or their educational consultant with appropriate and accurate 
academic files and to notify such party about whether the student has ever been suspended or 
dismissed from, or experienced any significant change in status, at Wolfeboro. If a student’s 
disciplinary status changes after applying to or being accepted to a school, the School similarly 
expects the student and student’s family to notify such school and/or their educational consultant 
of the student’s discipline. Wolfeboro may also communicate with any school or consultant the 
details regarding the student’s academic and disciplinary record. Wolfeboro may, upon request 
from such school or consultant and/or at its sole discretion, disclose the circumstances 
surrounding the student’s completion of or departure from the School. If it comes to the School’s 
attention that the student or the student’s family has provided misleading or inaccurate 
information to a school or consultant, Wolfeboro may, at its sole discretion, clarify the 
circumstances surrounding the student’s disciplinary consequences or departure. 
 
ACCOMMODATIONS  
 
The School does not discriminate against qualified applicants or students on the basis of disabilities that may be 
reasonably accommodated. The School will discuss with families whether the School will be able to offer their 
child the appropriate accommodations to assist academic success. 
 
The School is committed to ensuring that students with disabilities are provided with equal access to the 
School’s programs and services, in accordance with applicable laws. For students who seek additional support 
or curricular adjustments, the School may require documentation indicating that the student’s disability  
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substantially limits a major life activity. Students who present the School with appropriate documentation of 
disability will be granted those requested academic accommodations that are supported by the documentation 
and considered reasonable in this educational setting. Any adjustments to the academic program would be made 
through an interactive process between the student’s family and the Head of School and Academic Dean. No 
waivers of academic graduation requirements will be granted. 
 
Even after supportive services and accommodations have been put in place, a student may still not be able to 
satisfactorily fulfill the School’s academic requirements. In such instances, the student’s advisor, the Head of 
School, Academic Dean, and/or other support personnel may decide that the accommodations put into place 
may not suffice to ensure the student’s success at the School. At that time, the Head of School and/or 
Academic Dean and Dean of Students will decide whether it is appropriate for the student to remain at the 
School. 
 
Although the School endeavors to provide the finest academic programs and assistance to students in helping 
them to achieve their academic goals and advancement, no particular student success is, or can be, guaranteed. 
These are primarily the result of the individual student’s effort, ability, and attitude. 
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EXPECTATIONS OF STUDENT 
BEHAVIOR 
 
Enrollment at Wolfeboro implies a sincerity of purpose and responsibility.  While an attentive and supportive staff 
provides every opportunity for enjoyment and success, the School is steadfast in holding students accountable. 
Students must be willing, able, and committed to abide by the School’s policies, not only to ensure a positive 
experience, but to ensure the welfare of the community. 
 
Respect, responsibility, empathy and civility are central to this community. The School may discipline any student 
at any time when, in its sole discretion, the School determines that the student has violated School rules and 
regulations or exhibited behavior that has a negative influence on the positive spirit of the Wolfeboro Experience. 
Likewise, students who choose to remain present when other students are engaging in misconduct may also be 
subject to disciplinary action. Such discipline may include, but is not limited to, the loss of privileges, limited 
participation in the Non-Academic Program, dismissal, or any other responsive action that the School deems most 
appropriate to the situation. 
 
ACADEMIC HONESTY 
 
It is assumed that all students will practice scholastic integrity at all times. Academic dishonesty will 
not be tolerated. All work submitted must be the student's own and should not be completed with 
assistance from other individuals or AI. 
 
ATTENDANCE AND PUNCTUALITY 
 
All scheduled classes, study halls, meals, appointments, rising times, bed times, and assigned 
activities are considered mandatory commitments and are expected to be met on time. 
 
RESPECT AND PRIVACY 
 
Students are expected to always be fully respectful of other people, including faculty, staff, other 
students, and guests on campus. Examples of inappropriate behavior that might violate this 
expectation include: 
 

1. Use of offensive language. 
2. Engaging in inappropriate or uninvited physical contact. 
3. Any form of harassment, hazing, or bullying, whether verbal or nonverbal. 
4. Taking property without the owner’s express consent is considered theft. This policy 

includes the access to contents of backpacks or bags without specific permission to 
do so. 

5. Any form of vandalism or abuse of the School’s or another’s personal property is unacceptable. 
Trespassing on property not owned by the School is also a violation of this standard. 

6. Violating federal, state, or local laws. 
7. Engaging in behavior which jeopardizes the welfare or good nature of the School or any 

members of the School community. Wolfeboro students should be aware that certain conduct 
outside of School hours or off School property may result in loss of School privileges or other 
disciplinary action up to and including dismissal. Examples include unlawful behavior of any 
kind, possession or use of alcohol, tobacco, illicit substances or paraphernalia. The use or 
misuse of digital content which does, or could, compromise the welfare of any member of the 
School community or the reputation or function of the School. 
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8. Comprising the supervisory role of the School by leaving the WCS campus outside of scheduled or 
approved trips. 

a. Students must respect the privacy of each other’s residential campus. There are no 
coed visitations to either campus. 

9. Leaving their residential campus between lights out and breakfast. 
 
BULLYING 
 
The School does not tolerate bullying in any form, whether verbal or physical in nature. Bullying is 
commonly defined as intentional, repeated hurtful acts, words, or other behavior, such as name-
calling, threatening, and/or shunning committed by one or more persons against another. A single 
egregious act may also be considered bullying. Examples of bullying can include: 
 

1. Physical bullying such as punching, poking, strangling, hair pulling, beating, biting, and 
excessive tickling. 

2. Verbal bullying such as hurtful name-calling, teasing, and gossip. 
3. Emotional bullying such as rejecting; extorting; defaming; humiliating; pressuring; 

rating/ranking of personal characteristics such as race, disability, ethnicity, or 
perceived sexual orientation; manipulating friendships; isolating; ostracizing; and peer 
pressure. 

4. Sexual bullying: Many of the actions listed above as well as exhibitionism, voyeurism, 
sexual propositioning, sexual harassment, and abuse involving actual physical contact 
and sexual assault. 

 
Bullying may also include any verbal or physical act that causes physical or emotional harm to the 
victim or damage to the victim’s property; causes emotional distress to the victim; interferes with 
the victim’s educational opportunities; creates a hostile environment at the School for the victim; or 
substantially disrupts the education process or the orderly operation of the School. 
 
Bullying by Wolfeboro students is prohibited in all situations, whether on School grounds, at a 
School-related event, or off School property. 
 
Retaliation against any person who reports bullying, provides information during an investigation 
of bullying, witnesses bullying, or has reliable information about bullying is also prohibited. 
 
Any student who believes that they are the subject of bullying should report it immediately to 
School personnel. Likewise, any student who becomes aware of bullying behavior or retaliation 
that violates this policy should immediately report such conduct. There are no innocent bystanders 
to bullying. If you see something, say something. 
 
If a determination is made that a violation of this policy has occurred, the School will take 
appropriate action to rectify the situation. 
 
No student should suffer from bullying. Students are encouraged to speak up and ask for help. 
 
HARASSMENT 
 
Wolfeboro will not tolerate harassment of any kind, whether it is of a general nature or consistent with 
any of the specific examples described below. Where inappropriate conduct is found, the School will act 
promptly to eliminate the harassing conduct and take other appropriate corrective action, with the 
likelihood that the offender will be separated from the School. Harassment may include acts of verbal,  
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written, or physical abuse. It may also include more subtle, but equally damaging, forms of harassment 
such as graffiti, epithets, and remarks or “humor” that stereotype individuals. No matter what form it 
takes, harassment of any member of this community is strictly prohibited. 
 
1. Harassment Based on Identity: Any personally offensive or threatening conduct or behavior directed 

against an individual or group on the basis of a person’s ethnic origin, religion, race, gender identity or 
sexual orientation. 

 
Any student who feels that they are being harassed, or who has a complaint or information about 
harassment of any kind to another, should immediately report it to School personnel. 
 
SEXUAL AND ANTI-HARASSMENT POLICY 
 

1. Policy: It is the policy of Wolfeboro to maintain a learning and working environment that is free 
from sexual harassment. No employee or student of the School shall be subjected to sexual 
harassment. It shall be a violation of this policy for any student of Wolfeboro to harass another 
student or an employee through conduct or communications of a sexual nature as defined herein. 
Violations of this policy or procedure may be cause for disciplinary action up to and including 
dismissal. 

2. Definition: Sexual harassment means unwelcome sexual advances, requests for sexual favors, and 
other verbal or physical conduct of a sexual nature when: 

a. Submission to such conduct is made either explicitly or implicitly a term or condition of a 
student’s participation in School programs or activities. 

b. Such conduct has the purpose or effect of unreasonably interfering with a student’s 
performance or creating an intimidating, hostile, or offensive learning environment. 

3. Examples: Instances of sexual harassment may include, but are not limited to: 
a. Verbal harassment or abuse; 
b. Pressure for sexual activity; 
c. Repeated remarks or gestures of a sexual nature, including comments about a person’s 

body; 
d. Unwelcome touching; 
e. Sexual jokes, posters, graffiti, and other comments or printed materials when used or 

displayed in a sexually offensive manner; 
f. Suggesting or demanding sexual involvement, accompanied by implied or explicit threats 

concerning one’s grades or professional, academic, or extracurricular status. 
4. Procedures: The School administration encourages any student who believes that they are a victim 

of, or witness to, sexual harassment to notify School personnel. 
5. Sanctions: If it is determined that a student has violated this policy, the Head of School or a 

designee shall subject their to disciplinary action, up to and including dismissal. If it is 
determined that someone who is not a student has harassed a student, the School will take 
responsive action appropriate to the situation. 

6. Non-Retaliation: Wolfeboro will not retaliate against any student or other individual for 
making a report of harassment or cooperation in an investigation of potential harassment, 
nor will the School permit any employee or student to engage in such retaliation. 
Retaliation is a very serious violation of the School’s harassment policy and should be 
reported immediately. Any person found to have retaliated against an individual for 
reporting in good faith what the individual believes to be discriminatory harassment or for 
cooperation in good faith in any School investigation of potential harassment will be 
subject to appropriate disciplinary procedures, up to and including termination of 
employment or dismissal from School. 

 
  



P a g e  | 12 
 

Wolfeboro 2025 
 

It should be noted that some forms of sexual harassment may be considered a violation of criminal 
law or covered by mandatory reporting obligations, and may need to be reported to legal 
authorities. 

 
HAZING POLICY 
 
Hazing will not be tolerated at Wolfeboro. Hazing is defined under New Hampshire law as any act 
directed toward a student, or any coercion or intimidation of a student to participate in or submit to 
any act, when: 

 
1. Such act is likely or would be perceived by a reasonable person to cause physical or 

psychological injury to any person; and, 
2. Such act is a condition of initiation into, admission into, continued membership in, or 

association with any organization. 
 
Hazing, knowing submission to hazing, and the failure to report hazing to law enforcement or School 
authorities, are violations of New Hampshire law. 
Any student who feels that they are being subjected to any form of hazing, or who becomes aware that 
another student is the victim of hazing, should report it immediately to School personnel. 
 
Any student found to have engaged in hazing may be subject to disciplinary action up to and including 
dismissal. Note that the School is also required by law to report any act of hazing to the local police. 
 
DISCIPLINARY PROCESS 
REPORTING COMPLAINTS 
 
In addition to the reporting procedures set forth in any other policy in this Handbook— including, but not 
limited to, the Bullying, Harassment, or Sexual and Anti-Harassment policies—students who believe they 
have been the target of misconduct, or who have witnessed such an incident or any incident of retaliation, 
or who otherwise have relevant information about conduct prohibited by the School, are expected to 
report the matter promptly (either orally or in writing) to the Dean of Students, or to any other 
administrator or faculty member with whom the student is comfortable speaking. If a student is 
uncomfortable contacting one of these individuals, the student may ask an advisor, another adult, or a 
classmate to help. 
 
Parents/guardians of a student who is the target of misconduct, or of a student who has witnessed or 
otherwise has relevant information about such conduct, are urged to immediately notify the Dean of 
Students. 
 
The School expects students and parents/guardians not to make anonymous reports. Although there are 
circumstances in which an anonymous report can be better than none at all, it is far more difficult to 
determine the facts of what occurred if complaints are made anonymously and disciplinary action will 
generally not be taken against an individual solely on the basis of an anonymous report. 
 
The School cannot promise absolute confidentiality to those reporting misconduct, as there may be a 
need to share information during an investigation or otherwise; however, the School will disclose such 
information with discretion, on a need-to-know basis. 
 
INVESTIGATION EXPECTATIONS 
 
Students are expected to cooperate in School investigations into disciplinary matters. Students are of 
course expected to be honest, but honesty is not necessarily a mitigating factor and students’ own  
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statements may be used against them. Failure to cooperate with an investigation may be cause for 
disciplinary action. If a student refuses to participate or cooperate at any stage of an investigation for 
whatever reason, including but not limited to, pending criminal charges, the School reserves the right 
to take action, including proceeding without a statement from the student, or to ask the student to 
leave School. 
 
All persons involved in a complaint or investigation should understand that false or exaggerated 
accusations, or the withholding of information, can be extremely damaging to innocent persons; 
therefore, the School expects and requires the honest and full disclosure of facts by all community 
members when making a complaint or participating in an investigation, including by not making 
knowingly false or exaggerated accusations of interpersonal misconduct or retaliation. 
 
There may be situations where an immediate response from the School is required. In such 
circumstances, the School reserves the right to take any action it deems to be in the best interest of 
the School, its faculty and its students, regardless of whether that action is consistent with the 
School’s usual procedures. 
 
During any disciplinary investigation, the Head of School or their designee retains the discretion to 
change a student’s status by placing the student on probation or leave, or requiring withdrawal. 
 
PERSONAL APPEARANCE 
 
While at Wolfeboro, students must maintain a neat and functional 
appearance that supports a positive learning environment, promotes 
focus in the classroom and upholds standards of health, safety and 
respect for all. 
 
Dress Code: Relaxed summer attire (t-shirts, shorts, sneakers, or 
sandals) is the expected norm. However, students are to maintain a 
clean and neat appearance. Torn, ill-fitting, or otherwise inappropriate 
dress is not permitted. Clothing must not advertise offensive language 
or offensive symbolism. Assessments regarding student appearance 
are made by the Campus Heads, and/or, as appropriate, by medical 
personnel.  Please see image to right for more guidance. 
 
Indoor Manners: Hats, hoods, and sunglasses may not be worn indoors, including in the 
Dining Hall, classrooms, study halls, or administrative buildings. 
 
General Appearance: Wolfeboro welcomes individuality through things such as piercings and 
hair color. However, alterations are not permitted during session. 
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COMMUNITY SERVICE 
 
Students contribute to community service by keeping their living space clean and organized and also by 
providing support services in the Jousson Dining Hall and kitchen. 
 
DAILY TENT INSPECTION 
 
The further development of study skills and habits begins with the habit of organization. All students must 
pass a tent inspection on a daily basis before the first academic period and on Sundays before activities. 
Students will earn their daily screentime (Monday through Saturday) once they pass daily tent inspection. 
Beds are to be made and belongings arranged and stored in an orderly manner. The floor must be clean and 
the adjacent grounds litter free. Student living space may also be inspected at such other times as the School 
deems necessary or appropriate. 
 
A search of a student’s tent, backpack, luggage, and/or any other item whatsoever in a student’s possession 
may occur when School administration has reason to believe that evidence of a disciplinary infraction or the 
existence of a potentially harmful item will be discovered, or as part of the School’s overall efforts to maintain 
a healthy and safe school environment. 
 
In addition, in the School’s ongoing efforts to ensure compliance with rules and that students engage in 
appropriate behavior, as well as to maintain a substance-free and safe school environment, the School may 
choose to conduct a random search of any space, area of the School premises, as well as any item of a 
student’s personal belongings or items in a student’s possession , including smartphones or other devices, at 
any time and without prior notice. 
 
SUBSTANCE USE 
 
Students are expected to be completely substance free while enrolled at Wolfeboro. Possession, 
transportation, distribution, or use of alcoholic beverages or illicit substances of any kind and/or inappropriate 
use, possession, or distribution of prescription medication or any paraphernalia plausibly designed for 
possible substance use may result in immediate dismissal. The policy also pertains to the possession, 
distribution, or use of legal substances for recreational purposes. 
 
The School may require without prior parental or student notification that a test for drug or alcohol use be 
performed on a student at any time with or without parental permission. The cost of such testing will be 
charged to the student account and is the responsibility of the parent or guardian. Failure to agree to testing or 
evidence of attempted alteration may be cause for disciplinary action and may cause a test to be presumed 
positive. A positive test may result in disciplinary action including possible immediate dismissal. 
 
TOBACCO 
 
The School does not foster, support or permit any activity which is detrimental to the health and safety of its 
students. For this reason, no student is permitted to possess or use tobacco in any form or manner or to possess 
any apparatus intended for tobacco use. Parents should not seek admission for a student unwilling or unable to 
comply with this policy. 
 
SAFE HARBOR POLICY 
 
Safe Harbor is a non-disciplinary approach to illicit substance use when such use potentially presents an 
immediate or life-threatening, acute or chronic situation. Safe Harbor does not protect the student from 
disciplinary consequences if an investigation by a residential faculty member or administrator has already 
begun. A student claiming safe harbor should expect the following: 
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Any student who has an immediate concern regarding their own safety, or that of another student under 
the influence of drugs or alcohol, may request safe harbor from any residential faculty member or may 
go to the Health Center to request safe harbor. The School will respond with health and safety first in 
mind. The concerned student who brings a fellow student to the Health Center will not be liable for 
dismissal, and their identity will remain confidential. Helping a fellow student whose health may be at 
risk due to illicit substance use can be a lifesaving measure. The student who is brought will be given 
safe harbor as well. 
 
Any residential community member sought out for assistance will escort the student to the Health Center 
or call the nurse on duty. It is not the responsibility of the faculty or residential staff member to assess 
safety risk. 
 
Health Center staff will assess immediate health risk and determine whether the student should remain at 
the Health Center or be transported to Huggins Hospital for evaluation. Drug and alcohol testing may be 
a part of that health assessment and not used in a disciplinary context. 
 
The Health Center staff will notify the school administration and the student’s parents. Response to safe 
harbor can include the student signing a behavioral contract agreeing to “no use,” random drug and 
alcohol testing at the parent’s expense, and drug and alcohol evaluation if deemed necessary. 
 
RESPECT FOR PROPERTY 
 
Theft of, or damage to, property of another individual or of School property is cause for serious 
disciplinary action. The cost of willful damage to School property will be charged to a student’s 
personal account. 
 

 
Note: Inappropriate items confiscated from students will likely not be returned and may be 
disposed of or sent home. 
 
STUDENT CELL PHONES 
 
• Cell phone use will begin the first Wednesday (one week from arrival) of the session. 
• Other than at designated times, students are not permitted to possess cell phones of any kind to 

include any device which contains cellular or Wi-Fi capabilities. 
• Students will have access to the campus internet only at designated times. 
• Parent permission is required for student cell phone use. Permission forms can be signed 

on FACTS parent portal and are available upon request. 
 
ACCEPTABLE USE POLICY 
 
RESPONSIBLE USE OF TECHNOLOGY 
 
Students are expected to remember that any exchange of information within this community must be made in 
line with the School’s general standards of conduct. Whether physically on campus or off campus, whether 
during the day or at night, or at any other time while enrolled in the School, whether linked to the School’s 
network or from a remote location, or using their own personal communication device, students are expected to 
comply with this Responsible Use of Technology policy and any applicable policies and procedures as long as 
they are enrolled in the School, as set forth in this Handbook and as further described below. 
 

The School is not responsible for a student’s personal clothing or other possessions. 
All possessions must be clearly marked with the student’s name. 
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The following is a non-exhaustive list of prohibited conduct relating to the use of technology while enrolled at the 
School. Students may not: 
 

• post personal contact information about themselves or other people; 
• share their passwords or other’s passwords with anyone, with the exception of parents/guardians; 
• alter electronic communications to hide their identity or impersonate another person; 
• communicate with or make plans to meet a stranger in person; 
• use inappropriate language or images in email, web pages, videos, or social networking sites; 
• be disrespectful by talking or posting derogatory material (images, video, etc.) via email, social 

networking sites, direct or instant messages, or any other method; 
• engage in cyber-bullying, harassment, or sexting, in violation of the School’s policies prohibiting 

bullying, harassment, hazing, and discrimination and related polices as stated in the Handbook; 
• access or attempt to access inappropriate information on the Internet such as (but not restricted to) 

sites that bypass filtering, promote hate or violence, or sites with sexually explicit or graphic, 
pornographic, or obscene material; 

• use artificial intelligence or other similar programs or software to create explicit videos, images, audio 
or text depicting any person, including students, staff, parents, and community members; 

• use artificial intelligence or other similar programs or software to create content, including videos, 
images, audio, or text that is inappropriate, harassing, or disrespectful; 

• access, change, delete, read, or copy any file, program, or account that belongs to someone else without 
permission; 

• use the network for illegal or commercial activities; 
• vandalize, steal, or cause harm to the School’s equipment, network, or services (including, but not 

limited to, uploading or creating viruses, attempting to gain unauthorized access, changing hardware 
or software settings, or changing online materials without permission); 

• deliberately disrupt or attempt to disrupt the software or hardware of the School network; 
• be “friends” with, or otherwise directly connect to via online networks and services, any School 

employee on any social networking site that is not used primarily for educational purposes. If a student 
is contacted by a School employee via non-School channels for non- educational purposes, the student 
should immediately notify [insert appropriate individual]; 

• create, publish, share, or disseminate any document, information, image, audio, or video which 
purports or is suggested to be from an individual or entity, which is actually fabricated; or 

• create, manipulate, photoshop, crop, or otherwise alter a video, image, audio, or video, to suggest it is 
from an individual or entity, or suggest that it is accurate and true but is actually fabricated or 
otherwise manipulated, and is false, inappropriate, harassing, or disrespectful (also known as a 
“cheapfake”). 

 
Students should understand that there is no guarantee of privacy associated with their use of the School’s 
technology resources. Students should not expect that email, voicemail, or other information created or 
maintained on the School’s network will be private, confidential, or secure. The School has the right to access 
and monitor both student- owned communication devices connected to the School’s network. Each student 
consents to the School’s right to view and/or monitor the School’s network and all of its associated accounts. 
 
SEXTING AND SEXUALLY EXPLICIT MATERIAL 
 
The School prohibits students from creating, requesting, sending, or possessing any written message, image, 
or video that contains explicit representations or references to sexual conduct, sexual excitement, or nudity, 
including, but not limited to, content created through artificial intelligence or similar programs or software. 
New Hampshire law prohibits anyone (regardless of age) from disseminating obscene or pornographic images 
of minors, and the School may contact law enforcement should any student violate this policy. 
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COMPUTERS 
 
Computers of any kind including tablets and e-readers are generally not permitted. It is the School’s 
firm belief that academic progress is best achieved without the use or distraction of digital 
technology. Any device discovered may be searched by the School if there is reason to believe that 
it contains evidence of any misconduct or violation of law (by any student), or for the purpose of 
confirming the owner. 
 
MUSIC AND AUDIO 
 

• Students are encouraged to bring an appropriate device for music. 
• Recommended technology: The Mighty (Spotify playlists and podcasts without phones, screens or 

connections.) Available at https://bemighty.com/, Amazon etc. 
• Please download music prior to arrival. 
• The use of these devices and headphones is limited to the student’s residential space and off-campus 

trips. Headphones are not permitted in public spaces. 
• Conventional radios without cellular or Wi-Fi capabilities are permitted. 

 
OFF-CAMPUS EXPECTATIONS 
 
All policies regarding student behavior apply to students when they are off-campus on School-sponsored 
activities and trips or otherwise considered to be under the egis of the School (such as while being transported 
to or from School or while receiving medical care outside of the School). 
 
AMERICANS WITH DISABILITIES ACT COMPLIANCE 
 
Wolfeboro is committed to a diverse community, which includes qualified students with documented 
disabilities and other health issues that may require reasonable accommodations to ensure access to education, 
housing, and recreation. Although the School cannot offer special education programs for students with 
disabilities, Wolfeboro is committed to providing reasonable accommodations to qualified students so that 
such students can participate in the School’s programs. 
 
Federal and state laws prohibit discrimination against qualified students with disabilities. For these purposes a 
“qualified student with a disability” is defined as an individual with a disability who is able to meet and fulfill 
the fundamental requirements of a Wolfeboro education, with or without reasonable modifications to the 
School’s policies or the provision of auxiliary aid or services. “Reasonable modifications” include 
modifications in policies, practices, or procedures when the modifications are reasonable and necessary to 
afford services to qualified individuals with disabilities. They do not include modifications that would 
fundamentally alter the nature or purpose of Wolfeboro’s education or programs, or that would otherwise 
create an undue burden for the School. 
 
VISITORS AND WEEKEND LEAVES 
 
While there is not a formal visit day or Family Weekend, individual family visits can be arranged. Saturday 
afternoons and Sundays are preferable days for visits. All visitors must remain in designated areas while on 
campus. 
 
• Extensive on- and off-campus activities are offered on most Wednesday afternoons, Saturdays 

and Sundays. Students travel to nearby theme parks, outdoor adventures, sporting events, 
recreational facilities and outdoor adventures. Trips often include stops for dinner. The cost of 
weekend trips is charged to the Student Expense Account. 

• Parents are requested to notify the School at least 72 hours prior to visiting so that their visit is not 
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disruptive to normal School operation or a student’s specific obligations. 
• Students may not have unchaperoned visits from peers at any time. Visitors arriving with a family 

dog are required to comply with the School’s policy outlined on pages 23 of this Handbook. 
 
INAL WEEK 
 
The School does not allow visitors during the first or final weeks of our session. We trust that our 
families will appreciate and support our endeavor to provide a successful adjustment as well as 
focus and preparation for a strong finish. Thank you. 
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HEALTH AND SAFETY 
 
MEDICAL STAFF AND FACILITIES 
 
Wolfeboro places top priority on health and safety. Through our nursing staff, students are under 
the direct supervision of a local physician. A registered nurse is on duty at all times and available 
in the Health Center before and after mealtimes to attend to routine medical concerns. The School 
is fortunate to have a large, fully-equipped hospital within two miles of the School. 
 
Health Center staff arrange for all outside medical care including transportation to the doctor or 
hospital. The School’s physician is available to see students on a daily basis as well as being on-
call for emergencies. 
 
STUDENT MEDICATIONS 
 
Students may not keep any prescription medication or over-the-counter medications in their 
possession. The Health Center is well-stocked with common over-the-counter medications and 
supplies. 
 
Both parents and the attending physician must complete the required medical forms and file them 
with the School before the specified May deadline. The Health Center is to be notified of all 
medications, vitamins, and supplements used by students. Parents should not send prescription 
medication or over-the-counter medication directly to students. 
 
As may be allowed by law, any such item should be mailed directly to: “Health Center Director” 
at Wolfeboro. 
 
Health Center staff will distribute medications at designated times, typically at meal times and 
before bed. Consideration may be made for distribution outside of those times. However, it is the 
responsibility of the parent to consult with the Health Center. 
 
Students are responsible for reporting to the Health Center at designated times for daily medications 
independently and without extensive intervention by School personnel. 
 
Failure to comply with physician’s directions or abuse of any medication may constitute cause for dismissal. 
 
STUDENT PHYSICAL EXAMINATION 
 
A physician-signed Physical Examination and Permission to Treat Form must be submitted to the 
School by specified deadlines. These forms are required for residency at Wolfeboro and can be 
completed on FACTS. 
 
INJURY, SICKNESS, EMERGENCY 
 
Student orientation includes procedures to follow in the event of an injury, illness, or 
emergency. Students are instructed to immediately notify a staff member, not move an injured 
or ill student, and not attempt any kind of first aid unless there is absolutely no alternative. 
Students are instructed to not leave the ill or injured student alone until staff or medical 
assistance arrives. 
 
The School may require a medical leave or medical withdrawal in circimstances such as a student in 
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danger of harming themself or someone else, is disrupting the community, or when management of 
health issues cannot be adequately treated by the School or through local providers. 
 
Students, faculty and staff witnessing or coming upon a life-threatening situation must call 911 
immediately and then notify School staff. Students should always attempt to contact an adult for 
assistance when possible. Examples of life-threatening situations include: acute respiratory 
distress, severe bleeding, shock, cardiac distress, serious burns, poisoning, unconsciousness, and 
injuries such as broken bones, head or neck trauma and paralysis. 
 
HEALTH INFORMATION SHARING 
 
Parents and students agree, as a condition of enrollment at Wolfeboro, to consent to the release of 
any of the student’s health-related information, including information relating to drug treatment, 
testing, medical and mental health condition or records, to employees or agents of Wolfeboro to meet 
the academic, social, medical and/or safety needs of the student and the community or the legal 
responsibilities of the School. Wolfeboro will maintain appropriate administrative, technical, and 
physical safeguards to protect the security of all health-related information within its care or custody. 
While it is the obligation of Wolfeboro to safeguard student medical information, the School must 
also balance matters of privacy and confidentiality with safeguarding the interests and well-being of 
our students and our community. Thus, parents and students consent to allow employees and agents 
of the School who have a need to know medical and/or psychological information necessary to serve 
the best interests of the student and/or the community. 
 
With regard to student illnesses, parents will not be routinely notified of minor illnesses. 
 
However, the School encourages students to discuss any illness or injury with their family, and it 
welcomes calls from concerned parents. In the event of a serious illness or injury, the School will 
make every reasonable effort to contact the student’s family in a timely fashion. 

 
STUDENTS TURNING EIGHTEEN 
 
As a condition of continued enrollment at the School, students and their parents/guardians agree that 
if any student turns eighteen while at Wolfeboro, the School shall have the right to communicate 
their parents/guardian regarding any matter whatsoever regarding the student. This includes, but is 
not limited to, academics, discipline, health, mental health, behavior, conduct, social or educational 
matters, or any issue whatsoever that the School wants to communicate with the parent or guardian 
concerning the activities or best interests of the student or the greater School community. 
 
WATERFRONT SAFETY 
 
The waterfront is intended for the safe recreation of the entire community, and the School adheres to 
judicious safety precautions. Swim tests (shallow water and/or deep water) are given to all students, 
and students are classified by swimming ability. Students may swim, boat, or go onto the docks only 
during authorized times and with prosper supervision. No student may swim alone or unsupervised at 
any time. Swimming and boating times are clearly announced and posted daily. A complete 
accountability and safety system is fully implemented at all designated times. Students who do not take 
a swim test will not be allowed on the waterfront and will not be able to attend water-related trips. 
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VIOLENCE 
 
Students must never resort to physical confrontations. Fighting for any reason will not be tolerated 
and may result in disciplinary action including possible dismissal, loss of privileges, parental notice 
and/or conference, or other disciplinary action. Likewise, threatening behavior will not be tolerated. 
Threatening includes any behavior that purposely places or attempts to place another in fear of 
bodily harm or physical contact. 
 
OTHER SAFETY CONCERNS 
 
Students may not possess knives, slingshots, pepper spray, chemical sprays, firearms of any kind, or 
any item capable of producing a flame such as candles, matches, fireworks, explosive devices or 
lighters. 
 
SPECIAL DIETARY CONCERNS 
 
Wolfeboro proudly and firmly adheres to a pleasant, seated, family-style dining hall format with a 
predetermined menu. With approval prior to acceptance, the School is prepared to meet most special 
dietary needs. Several options are available at each meal. Students may not be in possession of any 
dietary supplements or energy drinks. All items of this nature must be approved by the Health Center. 
 
CHILD ABUSE 
 
As required by law, the School reports all suspected cases of child abuse, including sexual abuse and/or 
neglect, to the New Hampshire Division for Children, Youth, and Families. Any student who feels that he or 
she has been the victim of abuse of any kind should speak to School personnel. 
 
NEW HAMPSHIRE REPORTING LAWS AND CRIMINAL ACTS 
 
Students and parents should be aware that there are certain mandatory reporting laws in New Hampshire in 
addition to the child abuse and neglect reporting law. Under the NH Safe School Zone law, the School is 
required to report to the police when a school employee has witnessed or has information from the victim of an  
act of theft, destruction or violence. The crimes that must be reported include felonious or aggravated felonious 
sexual assaults, criminal mischief, criminal threatening, arson, burglary, robbery, theft, illegal sale or 
possession of a controlled drug, unlawful possession or sale of a firearm, assaults and hazing. 
 
PHYSICAL INTIMACY 
 
The School promotes respect for one another, self-respect, and the making of thoughtful age-appropriate 
decisions. Students found to have engaged in intimate behavior of a physical nature on campus or while on 
School activities off campus at any time will be subject to disciplinary action including immediate dismissal. 
 
Students should also be aware that, in New Hampshire, the age of consent is 16. 
 
SEXUAL ASSAULT & MISCONDUCT 
 
Any student who believes that they have been the victim of a sexual assault, sexual misconduct, sexual violence, 
stalking, or any other inappropriate conduct of a sexual nature should immediately report it to any School 
personnel. The student will be assisted medically, emotionally and in whatever other manner the School may 
deem necessary or appropriate. 
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SANCTUARY POLICY APPLICABLE TO SEXUAL ASSAULT 
 
Student health and safety are more important than discipline. Therefore, a student should not refrain 
from seeking help for fear of discipline by the School. If a student is violating a School rule when the 
student needs to call for help due to a sexual assault, the student will generally be granted sanctuary 
from discipline for the rule violation (unless, for instance, the student perpetrated the sexual assault). 
We reiterate that we expect students to promptly report to a School employee any incident where the 
health or safety of a student may be at risk. 
 
WHERE TO GO FOR HELP 
 
Students are encouraged to reach out for help to any School personnel regarding any matter. This includes 
matters related to the student’s academics, health, safety, activities, relationships with other students or 
adults on campus, or any matter whatsoever that the student feels he or she needs some assistance. If the 
student is not satisfied with the assistance provided by the first person they reach out to, they are 
encouraged to seek help from a second adult. At all times, the student can reach out to the Head of School 
or their designees when needed. 
 
COUNSELING SERVICES 
 
Wolfeboro has full-time counseling services on staff. Students can drop in at will for no fee. However, 
extended professional counseling services are available to students for an additional fee. A contractual 
agreement will be established between the family and counselor for on- going therapy appointments. In the 
event of a crisis, the school reserves the option of having a private clinician meet with the student without a 
contractual agreement in place. The family is responsible for any and all costs associated with assessments 
and counseling sessions. 
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THE JOUSSON DINING HALL 
 
Traditional, family-style meals are at the heart of our community and program. Good eating habits and a 
positive experience within the Dining Hall are high priorities. Considerable time and energy are expended 
to make mealtimes a socially bonding and enjoyable experience for everyone. In short, the Dining Hall sets 
the tone for the Wolfeboro Experience. 
 
The structure, ambience, and emphasis on good manners in the Dining Hall support the educational goals of 
the overall program. The traditional, family-style format is a valued community cornerstone. 
 
Dining Hall tables generally seat ten people. Students are assigned to a specific table, and seating 
assignments are changed weekly. 
All students are required to attend all meals. The majority of students serve as waiters or provide other 
Community Service functions and are trained and supervised. 
 
Each table is headed by a veteran educator, and a second member of the faculty functions as an Assistant 
Table Head. Faculty family members are also at the table. Faculty serve the food, direct the waiter, and are 
responsible for attendance, manners, and fostering comfortable conversation. 
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SERVICES 
 
STUDENT EXPENSE ACCOUNT 
 
An individual account is established with the required deposit. The account is charged for items such as 
books, laundry and linen service, supplies, School Store and incidental expenses, costs of weekend trips, 
and other expenses. A full accounting of expense activity is provided. 
 
The School is essentially a non-cash community. Parents are asked not to send additional cash to students. 
 
SCHOOL STORE 
 
The School Store is located in the Student Center (The “Coop”) and provides textbooks, academic 
supplies, Wolfeboro logo clothing, limited snacks, drinks, and personal items students may need on a day-
to-day basis. Store purchases are charged to the Student Expense Account. 
 
PERSONAL ITEMS OF VALUE 
 
The School is not responsible for personal clothing or other possessions. Personal lock boxes and 
combination locks are available for small items such as wallets, cameras, etc. The School has the right to 
search all possessions including personal lock boxes and other locked containers. Failure of a student to 
unlock any locked item may be cause for disciplinary action up to possible dismissal. All possessions 
must be clearly marked with the student’s name. Students are strongly urged to leave their most valuable 
items such as jewelry and other cherished possessions at home. 
 
Students will turn in cell phones, passports, plane tickets, tablets, money, or other valuables immediately 
upon arrival. These items are tagged, securely stored, and returned at the end of session. These items are 
generally unavailable during the session. 
 
LAUNDRY AND LINENS 
 
Upon arrival, students are issued a laundry bag, sheets, a pillow case, and blankets. Students are 
encouraged to bring a favorite comforter or sleeping bag. Students may either bring a pillow or purchase a 
pillow at the School Store. The cost for the laundry and linen service is charged to the Student Expense 
Account, and the accounts are charged for lost items. Student laundry is picked up and returned weekly. 
All clothing must be clearly marked. 
 
STUDENT MAIL 
 
Mailboxes for student outgoing hard copy mail are located in the Dining Halls. Student mail is posted daily; 
incoming mail and packages are distributed each afternoon. E-mail correspondence sent to students is 
printed and delivered daily, usually by 5 pm. Students may submit handwritten letters to be scanned and 
emailed by our office staff. Parents should not send any medication, prescriptive or over-the-counter, 
directly to students. 
 
RELIGIOUS SERVICES 
 
A variety of virtual or in-person denominational services are offered as requested. 
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FOR PARENTS AND GUARDIANS 
 
DOG AND PET POLICY FOR VISITORS 
 
Family pets are an integral component of many families. This Policy has been created to establish guidelines 
of behavior surrounding dogs on campus that will enable the School to keep its grounds, buildings, 
employees, students, and visitors (both human and canine) as safe and comfortable as possible. Wolfeboro 
welcomes dogs provided that their presence complies with the rules outlined herein. 
 
For purposes of this Policy, “campus” shall be defined as all of our outdoor areas including parking lots, 
central campus, residential campuses, athletic and recreational surfaces, beach, and waterfront. “Buildings” 
shall refer to the interior spaces of all of the Wolfeboro facilities including classroom and residential tents. 
“Owner” or “other responsible person” shall be defined as the adult assuming responsibility for and control of 
the dog on campus. Students and visitors under the age of 16 shall, with permission of the dog’s owner, be 
permitted to take physical control of a dog on campus under the supervision of an adult and only for so long 
as they maintain proper control of the dog. 
 
In addition, the following general rules will apply regarding dogs on campus: 
 

1. A dog shall not be brought on campus unless it is under complete control of its owner, or other 
responsible person, and presents no hazard to people or other animals that may be on campus. 

2. All dogs shall be kept on a leash, with a maximum length of six (6’) feet at all times. The owner, 
other responsible person or student shall maintain physical contact with the leash at all times. 

3. No dog shall be left unattended while on campus, either in an automobile (for more than a few 
minutes) or tied outside of a building or on the grounds. 

4. Any dog brought onto campus shall be properly vaccinated in keeping with local and state laws and 
licensed in accordance with the laws of the city or town of the owner’s residence. Any owner, or other 
responsible person or student, bringing a dog onto campus must be prepared to provide proof of 
vaccination and licensing to the School’s administration upon request. 

5. The owner, or other responsible person or student, is required to clean up after the dog. It is the 
owner’s (other responsible person’s or student’s) responsibility to provide waste removal bags and to 
deposit waste in an appropriate dumpster or trash receptacle. 

6. Any dog exhibiting aggressive behaviors such as growling, snarling, lunging, barking while lunging, 
or biting (or attempting to bite) either toward a person or another animal on campus shall be removed 
from campus and its buildings immediately. 

7. Repeated episodes of inappropriate behaviors as outlined above may result in the dog being banned 
from campus and its buildings and tents permanently. 

8. The owner, or other responsible person, shall be responsible for any damage caused to the campus or 
its buildings, furniture, and/or furnishings by his or her dog while on campus or in its buildings 
including damage caused while a student is handling the dog. 

9. Any dog found running loose, or otherwise unattended while on campus or in its buildings in violation 
of this policy, is subject to restraint or removal by School administration or the local authorities, and 
the owner shall be responsible for any expense incurred in this regard. 
 

Key exceptions to our Policy 
 
Specifically excepted from the rules set forth are guide and service animals assisting persons with disabilities 
and animals involved in authorized search and rescue or police operations. 
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SCHOOL RECORDS 
 
A student and/or parent (or guardian) shall, upon request, be entitled to a copy of the student’s official school 
record. A student’s official school record shall include the student’s transcript, academic records, advisor 
reports and medical records created and maintained by the School. A student’s official school record does not 
include email communications to or about the student, records of disciplinary actions, investigation records 
of any kind (such as disciplinary, harassment, hazing or bullying except for any such record placed in the 
student file, such as a letter home to the parent), recommendations provided to the School, or any other 
record deemed by the School to be confidential records of the School, which have not been printed and 
placed in the student’s official institutional record. 
 
SCHOOL CONTACTS 
 
All departments (Main Office, Health Center, Admissions, Academic Dean, Dean of Students, Head of 
School) can be contacted at: 603/569-3451 or school@wolfeboro.org. 
 
 
PREPARING FOR WOLFEBORO:  WHAT TO BRING, TRAVEL, FORMS 
 
Parents and guardians are provided with information detailing transportation information, medical 
forms, “What to Bring,” and all other information needed to prepare for the session. This 
information will be available for download at https://www.wolfeboro.org/student-life/preparing-for-
wolfeboro. 
 
COMMUNICATION AND INVOLVEMENT 
 
Wolfeboro recognizes that issues related to the legal and physical custody are complicated and 
can impact a student’s educational experience. Unless a court order decrees otherwise, either 
parent or a legal guardian may view academic records and attend School functions or School 
meetings regarding the student. Official notices and performance reports will be sent to the 
parent or legal guardian with primary physical custody of the student during the School term. If 
the noncustodial parent also wishes to receive official notices and reports, such parent should 
make a request in writing to the School. In the absence of a court order to the contrary, 
Wolfeboro will provide the non- custodial parent with access to academic records and other 
School-related information regarding the child. 
 
Concerning student activities which require parental consent, the School will accept consent from 
the parent with primary physical custody (or primary residential responsibility) unless authority to 
grant consent is given to the noncustodial parent by court order or comparable legal document. 
The School should not be placed in the middle of any parental custody disagreement. 
It is the responsibility of the parent or legal custodian with primary physical custody to 
provide current copies of court orders to the School. Wolfeboro cannot be held responsible 
for enforcing visitation or custody orders that it is not aware of. 
 
Notwithstanding any court order, Wolfeboro also reserves the right to prohibit parents or legal 
guardians from entering School property if their conduct becomes disruptive to the School 
environment. Concerns regarding custody and visitation should be directed to the Head of School. 
 

  

mailto:school@wolfeboro.org
https://www.wolfeboro.org/student-life/preparing-for-wolfeboro
https://www.wolfeboro.org/student-life/preparing-for-wolfeboro
https://www.wolfeboro.org/student-life/preparing-for-wolfeboro
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INCIDENTAL TRAVEL 
 
Parents are responsible for funding of all incidental travel to and from campus. The School is 
pleased to provide informational assistance with travel arrangements if requested. Local Car 
Services are available for airport transportation as well as travel to other destinations. For the 
convenience of parents and guardians, the following are some of the local car services. The School, 
however, makes no warranty about their services or personnel. 
 
LOCAL CAR SERVICES 
 
JCN Shuttle    603/772-7959 
Big Lake Tax & Limousine Service 603/875-3365 
 
ACCOMMODATIONS 
 
The Town of Wolfeboro and the surrounding Lakes Region of New Hampshire are popular 
summer resort areas. Parents planning to visit should make reservations as soon as possible. The 
following is a partial list of preferred local accommodations. Additional local information is 
available at www.wolfeborochamber.com. 
 

Lake Opechee Inn and Spa (Laconia) 603/524-0111 
Mill Falls at the Lake (Meredith) 603/279-7006 
The Inn on Main (Wolfeboro) 603/569-1335 
Crescent Lake Inn & Suites (Wolfeboro) 603/569-1100 
The Margate Resort (Laconia) 603/524-5210 
The Pickering House Inn (Wolfeboro) 603/569-6948 
The Wolfeboro Inn (Wolfeboro) 603/569-3016 
Windrifter Resort (Wolfeboro) 603/569-1323 
Lake Wentworth Inn (Wolfeboro) 603/569-1700 

 
ANNUAL ASBESTOS NOTIFICATION 
 
The Asbestos Hazard Emergency Response Act (AHERA) of 1986 requires all schools, pre-kindergarten 
through twelfth grade, to be inspected for Asbestos Containing Building Materials (ACBM) and for an 
Asbestos Management Plan to be developed and maintained. 
 
Wolfeboro is required to annually notify parents, guardians, faculty, staff, and employee organizations of 
the availability of the Asbestos Management Plan. Annual notification is required indefinitely, despite the 
fact that no ACBM has been found in School buildings during the initial AHERA Inspection of May 28, 
2015 conducted by Desmarais Environmental, Inc. of Barrington, NH 03825. 
 
Copies of the Asbestos Management Plan are available upon request at the Wolfeboro Camp School, 93 
Camp School Road, Wolfeboro, NH 03894. 
 
NON-DISCRIMINATION STATEMENT 
 

The Wolfeboro Camp School admits qualified students of any race, color, religion, sex, sexual 
orientation, gender identity, national or ethnic origin, status as an individual with a disability, or any other 
status protected by applicable law, and extends to them all the rights, privileges, programs, and activities 
generally accorded or made available to students at the School.  The Wolfeboro Camp School does not 
discriminate on the basis of race (including natural or protective hairstyles), color, religion, sex, sexual 
orientation, gender identity, national or ethnic origin, status as an individual with a disability, or other 
status protected by applicable law.  

http://www.wolfeborochamber.com/
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115th Year 
93 Camp School Road Wolfeboro, NH 03894-0390 

TEL: (603) 569-3451 
E-mail: school@wolfeboro.org www.wolfeboro.org 

 
When Progress Matters 

2025 Key Dates 
 May 31 Medical and Permission Forms Due 
 June 25 Arrival Day 
 June 26 First Academic Day 
 July 16 Middle School Boost Departure Day 
 July 30  Departure Day 
Week of August 18  Summary Report Emailed/Student Account Invoice 
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