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AGREEMENT
between the
STAMFORD BOARD OF EDUCATION
and
STAMFORD EDUCATION ASSOCIATION

THIS AGREEMENT IS MADE AND ENTERED INTO effective July 1, 2025, by and between
the STAMFORD BOARD OF EDUCATION (hereinafter referred to as the “BOARD”) and the
STAMFORD EDUCATION ASSOCIATION (hereinafter referred to as “SEA” or Association.)

ARTICLE 1. BOARD RIGHTS

It is recognized that the Board has and will continue to retain, whether exercised or not, the sole
and unquestioned right, responsibility and prerogative to direct the operation of the public schools
in the City of Stamford in all its aspects, and all of said rights, responsibilities and prerogatives not
specifically abridged, delegated or modified by this Agreement are retained by the School Board
and are not subject to grievance. Said rights, responsibilities and prerogatives shall include, but
not be limited to, the following: To maintain public elementary and secondary schools and such
other educational activities as in its judgment will best serve the interests of the City of Stamford;
to give the children of Stamford as nearly equal advantages as may be practicable; to decide the
need for school facilities; and, to determine the care, maintenance and operation of buildings,
lands, apparatus and other property used for school purposes; to determine the number, age and
qualifications of the pupils to be admitted into each school; to employ, assign and transfer teachers;
to select and assign supervisory and administrative personnel; to suspend or dismiss teachers in
the manner provided by statute; to designate the schools which shall be attended by the various
children within the City; to make such provisions as will enable each child of school age residing
in Stamford to attend school for the period requested by law and provide for the transportation of
children whenever it is reasonable and desirable; to prescribe rules for the management, studies,
classification and discipline for the public schools; to decide the textbooks to be used, to make
rules for the arrangement, use and safekeeping of the school libraries and to approve the books
selected therefore; to approve plans for school buildings; to prepare and submit budgets to the
appropriate city boards and, in its sole discretion, expend monies appropriated by the city for the
maintenance of the schools, and to make such transfers of funds within the appropriate budgets as
it shall deem desirable.

ARTICLE 2. RECOGNITION

In accordance with Connecticut General Statutes, Section 10-153a to 10-153n, the Stamford Board
of Education recognizes the Stamford Education Association for the purposes of collective
bargaining negotiations and to be the exclusive bargaining agent and representative for all certified
professional employees who are employed by the Board in positions requiring a teaching or special
service certificate or a durational shortage area permit (DSAP) and are not included in the
administrators’ unit or excluded from the purview of Sections 10-153a to 10- 153n inclusive. All
of the provisions of the collective bargaining agreement, except for Article 15, Reduction in Force,
shall apply to unit members employed under a DSAP.



ARTICLE 3. ASSOCIATION AND TEACHER PRIVILEGES

A.

There shall be no reprisals of any kind against any unit member by reason of his/her
membership in the SEA or participation in its activities.

The SEA and its representatives shall have the right to use school building facilities at all
reasonable hours for meetings without charge provided that when special custodial service
is required, that the Board may make reasonable charges provided in the Building Use
Policies; provided that said use shall not interfere with school programs; provided further
that the school principal may designate an adequate place if there is a conflict with other
scheduled activities; and provided further that said use shall be subject to Building Use
Policies, including the filing of a building permit.

When official representatives of the SEA engage in SEA activities directly relating to SEA
duties including, but not limited to, grievance procedures or negotiations as representatives
of the teachers, they shall be given such free time, without loss of pay, as is necessary to
perform any such activities, provided such free time has been approved by the appropriate
administrator or designee.

SEA representatives shall have access to school buildings during the regular school day for
the above purposes, provided that such access, in the judgment of the administrator in
charge, will not disrupt the school program.

The Board agrees, limited by the availability of time, the prior approval of the principal or
designee, and provided the use is related to SEA activities as collective bargaining
representative, to permit the SEA to use Board printing facilities so long as it does not
interfere with the regular operation of the school program. The cost thereof shall be paid
by the SEA at rates established by the Board.

The SEA shall have the right as the bargaining representative for unit members to post
notices of activities and matters of SEA concern on teacher bulletin boards. At least one
bulletin board for the sole use of the SEA shall be provided at an accessible place in each
school. Said notices shall be posted only on the bulletin boards so designated. Such bulletin
boards shall be properly maintained by the SEA.

The SEA shall have the right as bargaining representative for unit members to use teacher
mailboxes for communications to unit members. Any communication posted on a bulletin
board or placed in employee boxes by the SEA shall have proper identification of the SEA.
The SEA agrees to furnish to each principal and to the Superintendent a copy of all
communications sent by the SEA to all unit members.

The Board agrees to furnish the SEA on request with all available information reasonably
necessary to the SEA in the performance of its responsibilities as the recognized bargaining
representative for the unit members. Nothing contained herein shall be construed to require
the Board to provide any information not already available to it or to provide said
information in any other form than would normally be available.



Any unit member elected to a full-time position either in the National Education
Association or Connecticut Education Association shall be released from his/her duties and
given a leave of absence without pay for the school year in which he/she shall so serve.
Upon returning from this professional responsibility, he/she shall be placed upon the salary
step he/she would have attained if he/she remained under employment in the system. The
contribution to the State Retirement System will be assumed by the unit member and the
released unit member shall be able to contribute the cost of his/her coverage under the
insurance outlined in Article 6 of this Contract. Upon return from such leave, the unit
member shall be placed at the same position on the salary schedule and entitled to sick
leave and other benefits as if he/she had been working in the Stamford school system.

One (1) SEA Representative for every five (5) SEA Building Representatives, or portion
thereof, in each building shall have release time of one hour per week for the sole purpose
of SEA business with no loss of self-directed time, so long as no time is lost from
instructional time for students. When that person is an elementary classroom teacher the
principal shall create a schedule which relieves the classroom teacher from a proportionate
amount of recesses per week to equal the above one hour per week.

The president of the SEA may elect to be on special assignment with pay and benefits
maintained concurrent with the president’s term of office. However, said time off shall be
at least a period of a school year so that the educational process is not interfered with. Upon
conclusion of said special assignment, he/she shall be entitled to reemployment in the
position he/she left, if available, or in a comparable position for which he/she is certified.
The SEA will reimburse the Board thirty-five percent (35%) of the president’s salary
during the special assignment period.

Any public financial records of the Stamford Board of Education shall be made available
to the SEA upon release and subsequent request.

Principals will meet upon request, at reasonable intervals, with a consultation committee
of SEA members in each school to resolve matters of staff concern.

The Superintendent, or designee, and representatives of the SEA shall meet at reasonable
intervals upon request of either party during the school year on matters of mutual concern.

The president, officers and/or delegates of the SEA (not to exceed a total of five) to the
Connecticut Education Association Annual Representative Assembly shall be excused
with pay for only those school session days when these conventions are held.

An officer of a professional educational organization (other than teachers/labor
organizations) may request of his/her supervisor or building principal up to two (2) days
leave to attend organizational meetings of benefit to the Stamford Public Schools. Denial
of such requests may be appealed to the Superintendent, whose decision shall be final.

ARTICLE 4. SALARIES AND COMPENSATION

The salaries of all unit members covered by this Agreement are set forth in Appendix “A”
which is attached hereto and made a part of this Agreement, and there shall be no



exceptions thereto, except as may be specifically negotiated between the parties to this
Agreement. For any new position in an area covered by the Recognition Clause (Article 2
above) which may be created by the Board and for which no salary provision is made
herein, the parties agree that the salary for the said position shall be subject to negotiations
pursuant to Conn. Gen. Statute 10153, Section f{(e).

Extra pay for extracurricular activities shall be as set forth in Appendix “B” which is
attached hereto and made part of the Agreement.

Salary Classification

(1) The terms used in Appendix “A” shall be interpreted and applied in accordance
with the following definitions:

(2)

(b)

(©)

(d)

(e)

B.A. Bachelor
A baccalaureate degree earned at an accredited college or university.

B.A. +15

A baccalaureate degree plus fifteen credits towards a master’s degree earned
at an accredited college or university in an approved program in any subject
area.

M.A. Master

A master’s degree earned at an accredited college or university in an
approved program obtained in any subject area. (Also referred to as “Fifth
Year”).

M.A. +15

A Master’s Degree earned at an accredited college or university plus fifteen
credits towards a Sixth Year degree (as defined in Section (¢) (1-3) below)
earned at an accredited college or university in an approved program in any
subject area.

6" Sixth Year
1. A second master’s degree or a sixth year certificate earned
at an accredited college or university in an approved
program in any subject area.

2. Unit members serving in positions that require a MSW
degree shall be placed on the appropriate step of the 6™ Year
schedule and shall not receive any extra stipend.

3. Teachers whose M.A. degree requires sixty (60) hours of
credit for certification by the accredited College or
University in the field in which the teacher is working in
Stamford shall be placed on the appropriate step of the 6
year schedule.



D.

(H A Ph.D. or Ed.D. degree earned at an accredited college or university and
in a relevant subject area.

Placement

(1) The Superintendent or designee shall place all unit members on the salary schedule,
taking into consideration the following:

(a) Degree status as defined in Section C of this Article.

(b) Previous teaching or related educational experience in public, private, and
military dependency schools.

(c) Experience other than that of certified classroom teachers.
(d) The needs of the school district, including shortage areas.

(e) Pay at salary classification B.A. +15 or M.A. +15 shall revert to pay at
salary classification B.A. or M.A. respectively if a master’s or respectively
a 6th year is not obtained within three years after the unit member qualifies
for pay at salary classification B.A.+15 or M.A. +15.

() Change of classification at any level shall be accomplished by progressing
to the appropriate step on the next degree classification of the salary
schedule consistent with the teacher’s number of years of experience.

2) If the employment of a unit member is terminated for any reason prior to the
completion of the full school year, the Board shall pay the unit member’s salary
accrued up to and including the last day the unit member performed duties.

Change in Salary Classification

When all requirements have been successfully completed for the next salary classification,
documentary evidence must be presented to the Human Resources Office on or about
August 31st or January 31st. If, for reasons beyond the control of the SEA unit member,
documentary evidence cannot be presented by such dates a forty-five (45) day extension
shall be granted. Upon approval, reclassification shall be made effective on September 1st,
or February 1st, respectively. No reclassification shall reflect a percentage of less than fifty
percent (50%) of the appropriate higher classification on Schedule A.

Step Adjustment

Step Adjustment shall be consistent with full years of experience. Teachers employed for
more than half of the school year shall be advanced in years in which step movement is
granted, or as otherwise negotiated by the parties.



Addition or Deduction of Monies from Pay Check

Salaries shall be paid by direct deposit, and unit members shall be provided electronic pay
information. The Board shall notify any impacted unit member in writing prior to the
addition or deduction of monies from a paycheck to correct for any error that may have
resulted in an underpayment or overpayment.

ARTICLE 5. ACCIDENT AND SICKNESS BENEFITS

Whenever a unit member is absent from school as a result of personal injury caused by an accident
or assault arising out of and in the course of his/her employment, he/she shall be paid his/her full
salary less the amount of any worker’s compensation award made for temporary disability due to
said injury, provided the injured unit member presents sufficient evidence that the absence was
necessitated by his/her job related injury. These absences shall not be charged to a unit member’s
sick leave.

ARTICLE 6. HEALTH INSURANCE

A.

All employees covered by this Agreement shall be provided with the following coverages,
which may be provided by the indicated carriers or by other carriers. The carrier for any of
the coverages may be changed provided that the benefits, service, and administration shall
remain equivalent. If the parties are unable to reach mutual agreement as to a proposed
change, the dispute shall be submitted directly to expedited binding arbitration prior to any
change in carriers.

Effective January 1, 2017, the Board will provide a high deductible health plan-health
savings account (HDHP-HSA) program, as described below, for all eligible teachers,
which shall be the exclusive plan.

(D) The HDHP-HSA program for all eligible teachers, shall have the following design:
Plan Deductibles $2000 Individual, $4000 Family

Effective January 1, 2018, after the deductible is satisfied, the plan pays 90% of
covered medical and drug expenses that are incurred In-Network and 70% of
covered medical and drug expenses that are incurred Out of Network

Out-of-Pocket limit (OOPL): $2,500 Individual, $5,000 Family
for In-Network charges
$4,000 Individual, $8,000 Family
for Out-of-Network charges

Annual HSA Employer

Contribution

(for active employees only) $1,000 Individual, $2,000 Family
Timing of Employer HAS

Contribution: Annually on January 1



2

3)
4

)
(6)

Plan for those ineligible for HSA:

contributions:

Mid-year hires:

Status change from Single
to Family

HSA Administration fee
and bank fees:

Other plan changes relative
to plan in effect prior to HDHP
plan:

Mirror HRA program, accumulated
HRA credit not to exceed plan deductibles

Employer HSA Contribution to be pro-rated
and deposited on the first of the month after
hire

Additional Employer HSA Family
Contribution to be pro-rated

Employer will fully fund HSA
administration fees; all other HSA related
bank fees will be borne by teacher.

Plan changes necessitated by insurance
administrator to HDHP/HSA/HRA
platform to maintain qualified status for plan

Healthcare FSA enrollment FSA plan will be amended effective

1/1/17 for all HSA participants to become
a limited purpose FSA plan (LP-FSA)
(only dental/vision expenses shall be
reimbursable by the LP-FSA)

The Board will no longer maintain its Medicare Supplement plan because eligible
members are appropriately served by the Medicare Supplement plan available
through the State of Connecticut plan; current participants in the Board Medicare
Supplement plan will be permitted to continue in this plan.

The HDHP shall provide infertility benefits per the State of Connecticut mandate.

Teachers participating in the HDHP-HSA or HDHP-HRA plan shall contribute
toward the projected cost of the plan in accordance with the following schedule.
Employee contributions shall be subject to IRC Section 125:

(a) Premium Contribution 2016-2017 (effective January 1, 2017)

Unit members shall contribute 18% of the premium cost under the HDHP.

(b) Premium Contribution 2017-2018 (effective July 1, 2017)

Unit members shall contribute 19% of the premium cost under the HDHP.
Prescription claim management protocols will be maintained status quo.

The Board reserves the right to implement incentives when and as long as it deems
advisable for employees to participate in the district’s wellness and health
improvement programs. No unit member shall be penalized for non-participation.



Effective January 1, 2018, subject to the conditions set forth below, the Board shall offer
each bargaining unit member the opportunity to participate in the Connecticut State
Partnership Plan 2.0 (SPP) for health benefits in lieu of the health benefits described above
in Section B. Dental benefits will continue until June 30, 2022 through the State Plan. The
health plan benefits shall be as set forth in the SPP effective on January 1, 2018, including
any subsequent amendments or modifications made to the SPP by the State and its
employee representatives. The administration of the SPP, including open enrollment,
beneficiary eligibility and changes, and other administration provisions shall be as
established by the SPP.

(1)

2

3)

4

The premium rates shall be set by the SPP. Based on such rates, the Board, in
agreement with the Association, shall establish a blended rate to provide the same
rate to active and retired teachers in accordance with statute.

The employee percentage share of such premium cost shall be as follows:

July 1, 2025 through June 30, 2026: 20.5%
July 1, 2026 through June 30, 2027: 20.75%
July 1, 2027 through June 30, 2028: 21%

The SPP contains a Health Enhancement Plan (HEP) component. All employees
participating in the SPP are subject to the terms and provisions of the HEP. In the
event SPP administrators impose the HEP non-participation or noncompliance
$100 per month premium cost increase or the $350 per participant to a maximum
of $1400 family annual deductible, those sums shall be paid 100% in their entirety
by the non- participating or non-compliant employee. No portion or percentage
shall be paid by the Board. The $100 per month premium cost increase shall be
implemented through payroll deduction, and the $350/$1400 annual deductible
shall be implemented through claims administration.

In the event any of the following occur, the Board or the Association may reopen
negotiations in accordance with Conn. Gen. Stat. Section 10-153f(e) as to the sole
issue of health insurance, including plan design and plan funding, premium cost
share and/or introduction of replacement medical insurance in whole or in part.

(a) If the SPP in its current form is no longer available; or if the benefit plan
design of the SPP is modified as a result of a change in the State’s collective
bargaining agreement with SEBAC, if such modifications would
substantially increase the cost of the medical insurance plan offered herein.
Reopener negotiations shall be limited to health insurance plan design and
funding, premium cost share and/or introduction of an additional optional
health insurance plan; and/or

(b) If Conn. Gen. Stat. Section 3-123rrr et seq. is amended, or if there are any
changes to the administration of the SPP, or if additional fees and/or charges
for the SPP are imposed so as to affect the Board, any of which
amendments, changes, fees or charges (individually or collectively) would



)

substantially increase the cost of the medical insurance plan offered herein.
Reopener negotiations shall be limited to health insurance plan design and
funding, premium cost share and/or introduction of an additional optional
health insurance plan; and/or

(©) If the cost of medical insurance plan offered herein is expected to result in
the triggering of an excise tax under The Patient Protection and Affordable
Care Act ([ACA; P.L. 111-148], as amended, inter alia, by the Consolidated
Appropriations Act of 2016 [P.L. 114-113]) and/or if there is any material
amendment to the ACA that would substantially increase the cost of the
medical insurance plan offered herein. Reopener negotiations shall be
limited to health insurance plan design and funding, premium cost share
and/or introduction of an additional optional health insurance plan.

(d) If the SPP is revised to create different plan design options. Reopener
negotiations shall be limited to health insurance plan design and funding,
premium cost share and/or introduction of an additional optional health
insurance plan.

(e) If the Board identifies a cost-effective alternative to the SPP. Reopener
negotiations shall be limited to health insurance plan design and funding,
premium cost share and/or introduction of an additional optional health
insurance plan.

In any negotiations triggered under subparagraph 5 above as well as negotiations
for a successor to this collective bargaining agreement, the parties shall consider
the High Deductible Health Plan with Health Savings Account set forth above in
Section B to be the baseline for such negotiations, and the parties shall consider the
following additional factors:

. Trends in health insurance plan design outside of the SPP;
. The costs of different plan designs, including a high deductible health plan
structure and a PPO plan structure.

Should such negotiations be submitted to arbitration for resolution, the arbitration
panel shall consider the foregoing in applying the statutory criteria in making its
ruling.

Unit members participating under the SPP will have the opportunity to enroll in Flexible
Spending Accounts for both medical care and dependent/elder care pursuant to IRC
Sections 125 and 129. Unit members’ deposits in excess of expenditures in any calendar
year will be retained by the district up to the amount of the administrative costs of the
Flexible Spending Accounts. Excess forfeitures will be returned to participants on an
average basis without regard to the participant’s experience. Effective January 1, 2017,
health Flexible Spending Accounts (FSA) shall become a limited purpose FSA plan (LP-
FSA) for all Health Saving Account participants. Effective January 1, 2018, health Flexible
Spending Accounts (FSA) shall be full purpose, and the Board shall offer unit members



such full purpose FSA accounts while the SPP is available to unit members. If and when
the SPP is no longer available to unit members, the Board will offer limited purpose FSA
accounts to unit members who participate in a high deductible plan or who are otherwise
not eligible to participate in a full purpose FSA.

A couple, as defined in the Agreement, may choose to hold single, one-one, or family
coverage. In addition, one member of the couple may select no coverage because he/she is
otherwise covered by the identified spouse. Changes during the year will be permitted only
if a “Qualified Life Event,” as enumerated and defined in IRC Section 125 and Connecticut
General Statutes, as those statutes may be amended, occurs. Plan changes must be elected
within thirty (30) days of the Qualified Life Event. Changes then requested must be on
account of and consistent with the Life Event. Pursuant to IRC Section 125 and Connecticut
General Statutes, Qualified Life Events are as defined as follows:

(1) The unit member’s marriage or divorce.
(2) The death of the unit member’s spouse or dependent.
3) The birth or adoption of a child of the unit member.

4) Termination of employment or commencement of employment of the unit
member’s spouse.

®)) The unit member or spouse switches from full-time to part-time or part-time to full-
time employment.

(6) The taking of an unpaid leave of absence by the unit member or spouse.
(7 Separation from service.

(8) A significant change in the cost of the plan, which causes a corresponding increase
in the unit member’s contribution during the plan year.

9) A significant change in the health coverage of the unit member or spouse due to the
spouse’s employment.

If unit members wish to change medical plan options as a result of a Qualified Life Event,
they may do so without any imposition of pre-existing condition limitations or medical
evidence requirements.

A comprehensive utilization management program shall be a part of the insurance program,
providing for pre-certifications of all hospitalizations and surgeries, concurrent review,
discharge planning and large case management. There will be a 20% non-compliance
penalty. The non-compliance penalty shall be capped at $1,000 per year.

Waiver of Coverage:

A bargaining unit member may waive health insurance and related premium share costs as
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follows:

(D) When a member of the bargaining unit is designated a spouse as defined by the
Agreement, premium share costs may be waived with health benefits and premium
share costs covered by the designated spouse.

(2)  When a spouse is employed outside the District with health insurance provisions
provided by the outside employer, the bargaining unit member may designate the
health benefit coverage through the outside employer of the spouse and waive
premium share costs. Changes during the year will be permitted only if a “Qualified
Life Event,” as enumerated in IRC Section 125 occurs (with spouse as defined by
CT Statute).

Any bargaining unit member who, because of a Qualified Life Event as defined by the
Internal Revenue Service, wishes to revoke his or her insurance waiver may do so by
notifying the Superintendent in writing. Upon receipt of such written notification, the
Superintendent or his or her designee will contact the applicable insurance carrier(s) and
request reinstatement of the bargaining unit member under Board-provided health
insurance coverage. At no time shall a bargaining unit member elect waiver of health
benefits and premium share costs without health benefit coverage as described above.

Dental
Dental Maximum Benefit per calendar year $1,500.

Type A Service payable at 100%
Type B Service payable at 80%
Type C Service payable at 60%

Dental Deductible:
Individual $50
Family $100

Orthodontic Limit Lifetime Maximum Class IV $750
No deductible other than standard dental deductible.
This plan shall include a Passive PPO feature.

The premium contribution of any unit member seeking to enroll only in the dental plan
(i.e., a unit member who has elected the waiver of medical insurance) shall be fixed at the
same amount as the premium contribution of unit members enrolled in the SPP plan.

11



M.

Life Insurance (Accidental Death And Dismemberment)

LIFE INSURANCE The Board will purchase from a carrier selected in accordance with A
above, life insurance in the amount of $50,000 per member. Unit members shall have the
option of purchasing additional life insurance at the personal expense of the teacher for self
and for dependents at $10,000 increments, subject to the underwriting rules of the carrier.

Coordination of Benefits

Coordination of Benefits as per Connecticut General Statutes S38262(g) and S39362(h).

Coverage for new unit members or part time unit members under the program shall be
effective from the first day of the month following the date he/she begins work under this
Agreement. Part time unit members shall be eligible to participate in the group insurance,
in the following manner: the Board will contribute toward the cost of premiums the same
percentage of its costs for full time unit members as the unit member’s assignment is of a
full-time assignment.

The data and records involving Health Insurance shall be made available during all
business hours to representatives of the SEA and the Board.

The Board shall continue to maintain its office to deal with purely administrative
processing of deductions and claims.

ARTICLE 7. INOCULATIONS

The Board agrees to offer influenza inoculations to unit members for a fee equal to the actual cost
to the Board. In the event the Board may require other preventive medical inoculations, the same
will be offered at no expense to the unit members. Any unit member accepting the aforesaid
treatment does so without any liability to the Board.

ARTICLE 8. SICK LEAVE

A.

All unit members shall be granted annually fifteen (15) days of sick leave with full pay.
Unit members hired prior to July 1, 1989 shall also be granted annually one (1) additional
day for each year of service up to fifteen (15) days. The accumulation of unused sick leave
for tenured unit members shall be limited to a maximum accumulation of 186 days.

For absence for personal illness beyond granted accumulated leave in Section A above, all
tenured unit members shall receive the difference between their regular salary and the pay
rate in effect for certified substitute teachers for up to thirty (30) days.

Each unit member who is absent for more than four consecutive school days or with proper
written notification from the Human Resources Department of potential sick leave abuse
must supply a doctor’s certificate attesting to the cause of absence. A unit member who is
absent immediately before or after vacations or single holidays may be required to supply
a doctor’s certificate.
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Included in the material with the first paycheck of the school year for each unit member
shall be notification of the total accumulated days of sick leave plus the number of days to
be added for the current school year.

Sick Bank

(1)

2

3)

4

)

(6)

(7

®)

)

(10)

A “Sick Leave Bank” shall be established. The purpose of said bank shall be to aid
only unit members whose sick leave accumulation has been exhausted and who
suffer prolonged absence from (a) a disabling condition, (b) an accident which
causes disability; and (c) disability arising from pregnancy by providing additional
paid sick leave for extreme hardship cases due to personal illness and/or personal
injury shall not be for casual use.

No qualified unit member shall be permitted to use more than 93 days from the Sick
Leave Bank.

Each unit member may contribute a total of two (2) days from his/her sick leave
accumulation to the Sick Leave Bank. If a pre-tenure teacher elects this option,
he/she shall be permitted to use no more than fifteen (15) days from the Sick Leave
Bank for each year of service.

All donations to the Sick Leave Bank will be voluntary.
All days not used in a year will be retained in the Sick Leave Bank.

If all the donated days are used during a given school year, the Bank shall be
declared open and additional donations of a maximum of two (2) days by each
tenured unit member may be made.

Unit members using sick leave days from the Bank will not have to replace those
days.

No days may be donated to a specific individual, nor may they be donated to
teachers exclusively in a certain school.

A unit member withdrawing from membership in the Bank shall not be allowed to
withdraw contributed days.

Procedure for processing requests for Sick Bank days:

(a) In order to make a request to use the Sick Bank, a member must have
donated at least one (1) day in the year that the member is requesting to use
the sick bank.

(b) The unit member requesting Sick Bank days shall obtain from the
Association or from the Human Resources Department a copy of the SEA
Sick Bank Request form.

13
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(12)

(c)

(d)

(e)

()

The unit member shall submit a completed Request form, including a
completed Physician Statement, to the Human Resources Department who
will promptly provide a copy to the Association. SEA approval is assumed
unless SEA informs the Human Resources Department of its concerns
regarding the request within three (3) days of receipt.

The Human Resources Department shall review the Request form for
completeness. If the form is incomplete, the unit member and the
Association will be notified. If any additional information is needed to
process the Request form, the unit member and the Association shall be
notified and the unit member shall be asked to comply.

The Human Resources Department shall promptly review and respond to
the completed Request form. If approved, the unit member and the
Association shall be notified in writing of such approval. If approval is
denied, the unit member and the Association shall be notified in writing that
the Sick Bank Committee will be convened to review the request. The unit
member may be required to submit additional information for the
consideration of the committee.

The unit member and the Association will be notified in writing of the
decision of the Sick Bank Committee. Should the committee refer the unit
member to an independent Medical Review Officer (MRO), the unit
member shall be notified in writing and can decline, forfeiting the use of the
Sick Bank. (This provision shall not impact the right of the Board to require
an employee to submit to an Independent Medical Examination (IME) at
Board expense as permitted by applicable law).

A committee consisting of two unit members selected by the SEA, three persons
designated by the Board, and the Human Resources Director who shall act as the
non- voting chairperson, shall be established to set up guidelines, review
implementation, and update procedures.

The Sick Leave Committee shall:

(a)

(b)

(©)

Require a doctor’s certificate regarding the illness and/or injury and its
specific impact on the ability of the employee to perform job
responsibilities;

Consider the nature, seriousness; and projected duration of the illness and/or
injury related to the ability of the employee to perform job responsibilities;
and

Consider the applicant’s prior record of sick leave use.

The granting of any sick leave days from the Sick Leave Bank shall be made by
majority vote of the committee members present and voting. In case of a tie vote,
the case shall be referred to the Medical Review Officer (MRO).
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(13)

(14)

(15)

(16)

(17)

(a) The unit member shall be notified to submit all medical documentation from
the unit member’s treating physician(s) to the MRO. The MRO shall be a
licensed physician, appointed by agreement of both parties, for the duration
of the Collective Bargaining Agreement, subject to reappointment by
agreement of both parties. The medical documentation submitted shall
detail the seriousness and nature of the illness or injury involved related to
the ability of the employee to perform job responsibilities. The MRO shall
confirm the seriousness and nature of the illness or injury related to job
responsibilities utilizing said medical documentation;

(b) If the MRO is unable to confirm the seriousness and nature of the illness or
injury related to the ability to perform job responsibilities from the medical
documentation as provided above, said MRO may conduct or send the
employee to have an Independent Medical Examination (IME). A licensed
physician shall perform the IME with expertise in the field of the illness or
injury presented, to confirm the treating physician’s report. The decision of
the MRO, or the IME, shall be binding and final and not subject to the
grievance procedure outlined in this Agreement.

(©) Nothing contained herein shall preclude a resubmission to the MRO based
upon additional medical documentation.

(d) Individuals are subject to continuing review by the MRO, to confirm the
seriousness of the illness or injury. The MRO shall have the discretion to
discontinue leave benefits under this provision if he/she determined that the
individual is capable of returning to work.

In the event that the parties cannot agree upon the selection of said MRO, the Board
and the Association shall submit the matter to binding arbitration under the rules of
the American Arbitration Association (AAA).

The costs of the MRO, the IME (if needed), and Arbitrator shall be borne equally
by the Board and the Association.

The Superintendent, in his/her sole discretion, may authorize the use of additional
sick leave days from the Bank to any member who has exhausted the maximum
days set forth in paragraphs 2 and 3 above. The Superintendent shall notify the
Human Resources Director of his/her decision to authorize sick leave above the
caps set forth in paragraphs 2 and 3 above. The decision of the Superintendent shall
be final and not subject to the grievance procedure contained in this Agreement.

In no case shall any unit member receive days from the Bank when absent due to a
work-related injury.

The Board will annually supply the SEA with statistics regarding the status of the
Bank, number of participants, number of days, number of unit members taking from
the Bank, number of days remaining in the Bank, etc.
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F. Severance
(D) Severance benefits will not be available to unit members hired after June 30, 2013.

(2)  Members hired before June 30, 2013 and who have accrued severance days by June
30, 2013 shall be eligible for severance benefits as follows:

(a) Upon resignation, retirement or death, such unit members shall receive a
severance benefit of 20% of credited days as defined below, times their per
diem salary at the time of termination. Credited days may be earned only
after maximum sick leave accumulation (186 days) is reached and shall be
defined as follows:

1. For each year of employment after maximum accumulation
has been reached, up to fifteen (15) days shall be eligible for
credit.

2. From each year’s fifteen eligible days, absences due to

personal illness, family illness, personal business or work
related injury (excluding assaults) shall be deducted. The
remaining days each year shall be the “credited days,” which
days shall be totaled to establish the severance benefit.

(b) Past service shall be counted in calculating benefits under this severance
plan.

3) As of July 1, 2013, there will be no ability to accrue severance. Pay out of severance
accumulation accumulated by June 30, 2013 shall be made in a lump sum on or
before July 31 in the year of severance. Individual arrangements may be made for
an alternative payment schedule at the discretion of the Superintendent and if funds
are available and no hardship is placed upon the school system. Per diem
compensation is defined as 1/186 of the given unit member’s annual salary.

ARTICLE 9. WORKING CONDITIONS

A. Class Size

The Board of Education through its agent, the Superintendent of Schools, shall endeavor,
under normal circumstances, to maintain class size as follows:

(1) No regular, secondary class shall have more than thirty (30) students. Reference to
“secondary” grades shall include grades 6 through 12.

(2) No Special Education Class shall have more than twenty (20) pupils. The
composition and size of such classes shall be in accordance with State Board of
Education Policy.
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3) The foregoing standards are subject to modifications by the Superintendent for
educational purposes such as the avoidance of split-grade classes or half-classes or
specialized or experimental instruction (i.e., music, team-teaching, keyboarding
classes, physical education).

4) In grades K-5 the class size shall not exceed 25 pupils, and any special education
or bi- lingual pupils not present a full school day. If the class size exceeds 25, the
Board shall employ an educational assistant. Class size may also be reduced
through the addition of professional staff, physical expansion and/or portable
classrooms.

®)) Included students, as defined in Section L of this Article, shall be “weighted” on a
two for one ratio in determining class size maximums at all levels.

School Year

The work year for unit members shall be 186 days. In addition, new unit members shall be
required to attend up to three (3) days of orientation. Teachers who are assigned to a
different school or from the primary to intermediate grades (or vice versa) within a school
may be required to participate in two days of training, for which such teachers shall be
compensated at the curriculum revision rate, as set forth in Appendix B. Notwithstanding
the foregoing, the base work year for the following programs shall be 206 days: APPLES,
TEAM, CORE, and ASD. Current SEA bargaining unit employees may voluntarily chose
to work the base year of 206 days or be reassigned to a 186 day position through the
involuntary transfer process. Compensation for the additional twenty days for teachers
assigned to these programs, shall be based on the following formula: the teacher’s per
diem (based on a 6.5 hour instructional day) decreased proportionately by the number of
hours of the extended year days (e.g., for teaching a three-hour day in these programs,
teachers will be paid as follows: Teacher’s Per Diem Amount by 3/6.5 X 20 days).

SEA bargaining unit employees working a base work year of 206 days shall receive 1
additional sick day per year, for a total of 16 sick days per 206-day work year. The
accumulation of unused sick leave for SEA bargaining unit employees working the 206-
day base school year shall be 206 days when they are in the 206-day position.

After School Meetings

(1) Unit members may be required to remain after school for approximately one hour
to attend each of the following staff meetings:

(a) Superintendent’s Staff Meetings- No more than four (4) per year, to be
conducted by the Superintendent or his/her designee to address issues that
affect the district or the level (elementary, middle, or high) as a whole.
However, said meetings do not need to be convened in a single location.

(b) Two days each month building meeting called by the school principal or the
principal’s designee.
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(c) One day each month for any one of the following: Department meetings,
grade level meeting, or special group meetings as authorized by the
Superintendent, Department Head, School Principal, or their designees.

(d) Unit members taking graduate courses vital to their program, which cannot
be obtained at any other time in conflict with after school meetings, may
request permission to be excused from after school meetings.

Except in cases of emergencies, agendas will be prepared and distributed to all unit
members at least one day prior to the meeting.

Unit members shall attend one scheduled Open House per year in the school to
which they are assigned and shall be available for two evenings each school year
for parental conferences, as necessary, for those parents who are unable to meet
with the unit members during the school day. Such evenings shall be scheduled
well in advance, but not on vacations, holidays or weekends. A unit member shall
not be required to attend if the unit member and a parent have scheduled no parental
conference or requested by a parent through the administration. Any specific plans
for evening parent conferences will be discussed and developed with the SEA prior
to placement on the official school calendar voted on by the BOE.

Lunch Period

(1

2

3)

All unit members will have a duty free lunch period daily of at least the same length
as the student. Where this presents practical problems, the Board and the SEA will
work together to find a solution.

Staff members shall have lunch scheduled during the time frame in which students
eat, and, if there is a cafeteria, during the serving hours of that cafeteria.

Efforts to provide a longer duty free lunch period will be made in individual
buildings wherever this is feasible without detriment to or reduction of the
instructional program.

Length of Unit Member’s Day

(1

2

Daily Sessions: The time of the opening and closing daily sessions shall be
determined by the Board and no change in the opening or dismissal of any school
shall be made without the permission of the Superintendent.

Unit Member Day

(a) All unit members shall report to school and shall remain at school for the
time necessary to perform such duties as may be assigned by the principal.
The minimum requirements shall be fifteen minutes before the beginning of
the session and fifteen minutes after the session, unless excused by the
principal before school connected activities.
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(b)

(©)

(d)

(e)

()

In addition to the professional responsibilities as established in the 2006-
2007 school year, unit members may be required to attend professional
activities for up to ten hours, which may be used in one-half hour to hour
segments before and after school, and which may be used in conjunction
with staff meetings. The purposes of such activities (e.g., data teams, grade
level team meetings, subject area meetings, or other collaboration or
professional development) shall be determined by the principal on a
consistent basis with reasonable notice to the faculty at the school site.

However, it is understood that a unit member’s day cannot be regulated by
the clock and that many professionally necessary and desirable activities
will take place beyond the designated minimum limits.

The Board may assign individual unit members in certain assignments to
begin and end their working day at different times, provided that the overall
length of the unit member’s day shall not exceed the working day of regular
classroom unit members in the same school. Prior to making any such
alternative assignments, the Superintendent or his/her designee shall confer
with the Association regarding the assignment(s) and the teachers
potentially affected. The Superintendent or his/her designee shall then offer
the alternative assignment to the potentially- affected teachers on a
voluntary basis and, if necessary, shall then make alternative assignment by
inverse order of seniority.

Should the Board increase the length of the unit member day, it shall
negotiate with the Association over the impact, if any, of such change.

The addition of a 186" day for teachers was added for the purpose of PD
only.

Leaving Building

Unit members shall not leave school buildings without permission of their principal whose
permission shall not be unreasonably withheld. Unit members who do leave the building
under this provision shall document their departure from and return to school as the
principal may reasonably direct, and shall return not later than ten minutes before the start
of the next period unless otherwise extended. Unit members shall notify the principal or
delegate of his/her return.

Gas Allowance

Any unit member regularly required to use his/her personal vehicle for Board business shall
be reimbursed per mile traveled on said Board business at that rate allowed by IRS on July
1st of that contract year, so that said amount does not become ordinary income.

Transportation of Students

Unit members may, but shall not be required to, transport students.
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If a unit member is required by the Board to attend a conference, the Board shall pay for
any tolls, food, lodging and mileage at the rate paid by the City of Stamford.

No construction, remodeling or routine repairs shall be made at a unit member’s station
during school hours if the unit member finds it disruptive.

When a unit member is required to vacate a room for any reason, he/she shall not be
responsible for moving, removing or replacing any items other than personal items located
therein.

Prior to the mainstreaming of a student from a special class into a regular class, the
principal or his/her designee shall confer together with both the teacher receiving the
mainstreamed child and the teacher sending the mainstreamed child in order to review the
child’s specific needs and problems, and to instruct the receiving teacher on special
techniques and/or methods to be performed with said child. Where appropriate the unit
member or the Association may request the attendance of the district department head at
such meeting.

An “included student” is a student whose adaptive behaviors (e.g. academic, cognitive,
social) are significantly different from his or her age peers. Any regular classroom teacher
who has an included student placed full-time in his or her classroom shall be provided with
the following conditions:

(D) Consultation and training as far in advance of such placement as is reasonably
possible and during the time the unit member is providing his/her services to the
included student.

2) All necessary training shall be at the Board’s expense and the unit member shall be
provided with either release time and/or compensation at the hourly curriculum rate
to obtain such training, such as attendance at necessary meetings beyond those
specified in Article 9(C), work with consultants, observation of the student in other
educational settings and consultation with other professionals.

Included students shall be “weighted” on a two for one ratio in determining class size
maximums at all levels.

Child Care Scholarship

The Board shall create a child care scholarship for the children of unit members as follows:

(1) The Board’s obligations under this provision shall be limited to $50,000 annually,
$25,000 each semester. Any unused amounts shall rollover from semester to
semester and year to year.

(2) Each unit member’s child is eligible for five-hundred dollars ($500) per semester
for child care. There shall only be one (1) application per child for whom a
scholarship is sought (in other words, both parents who are teachers may only
submit one (1) application for the same child).
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3) To be eligible for the scholarship, the following conditions must be met:
(a) The child receiving child care must be between 0-6 years.

(b) The child must be receiving child care in a child care facility eligible for
expenditures under a flex spending account.

(©) Application may only be made for child care expenses during the unit
member’s contractual workday and school year.

4) Unit members shall apply through written application for the scholarship by
September 23rd for the first semester and January 20th for the second semester of
each school year. Completed forms must be timely submitted on the due date to
Human Resources Department via fax, email, or hand delivery. It is the
responsibility of the teacher/applicant to timely confirm receipt.

®)) Completed applications meeting the required guidelines shall be approved and the
child’s name placed into the lottery. Lottery will be held on September 26th,
January 23 (except if such date falls on the weekends/holiday in which case it will
be held on the next business day) administered by Human Resource Department
and drawn by the Stamford Education Association. Applicants will be notified by
email as to their lottery result. A waiting list shall be maintained.

(6) Upon proof of receipts of child care expenses, payment shall be made with the last
paycheck in December for the first semester approved applicants and with the last
paycheck in June for second semester approved applicants. There shall only be one
claim per group of receipts. All applicants will be informed of the status of their
reimbursement application.

Joint Association and Board Committee on Alternative/Innovative Educational
Opportunities

The Association and the Board will establish a joint Committee on Alternative/Innovative
Educational Opportunities. The Committee will be composed of an equal number of
representatives, not to exceed eight in total, appointed by the President of the Association
and by the Superintendent in consultation with the Board of Education, who shall also
designate Co-Chairpersons of the Committee from their respective designees. The charge
of the Committee will be to consider whether and how working conditions for teachers
may be affected by alternative and/or innovative education programs, including, but not
limited to, intra-and inter-district magnet schools and other programs that address the
achievement gap. The Committee shall consider programs as may be established or
proposed by the Board, and it may propose such programs to the Board for its
consideration. The Committee shall confer at least quarterly for this purpose during the
school day and otherwise as scheduled by mutual agreement. The Committee shall report
back to the Association and Board respectively on whether and how working conditions
for teachers may be affected by such alternative and/or innovative programs. The
designated representatives of each party reserve the right to submit separate reports.
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Upon agreement and otherwise as may be required by law, the parties shall negotiate in
accordance with Connecticut General Statutes, Section 10-153f(e) on the impact of such
alternative and/or innovative proposals on working conditions for teachers, including the
provisions of this Agreement.

ARTICLE 10. NON-TEACHING DUTIES

A.

C.

D.

The Board and the SEA agree that a unit member’s primary responsibility is to teach and
that the unit member’s energy should be utilized to this end. The Board and the SEA
recognize that educational assistants, clerical and non-teaching employees and automated
equipment are useful and necessary in order to implement this principle. Therefore, the
Board will work toward relief of unit members from supervising playgrounds outside of
the regular physical education programs; supervising sidewalks; driving pupils to activities
which take place away from the school building.

Unit members shall be relieved of the following (except on a voluntary basis):

(1) Scoring of standardized tests where machine scoring is suitable and possible.

(2) Stamping and numbering of books.

3) Originating and maintaining records of nonacademic nature.

4) Testing of pupils’ eyes and recording of eye examinations on permanent records.
®)) Collection of and record keeping involving monies except for cafeteria monies.

(6) Supervising student lavatories during the passing of classes as a regular part of their
duties, however, both the Board and the SEA acknowledge that there will be
occasions when such supervision is necessary.

(7 Elementary unit members shall be relieved of measuring heights and weights of
students and recording same on permanent records.

Exceptions to 1-7 above may be made under emergency circumstances.

Assistance shall be provided for typing and duplication of instructional materials and
examinations.

ARTICLE 11. UNIT MEMBERS’ FACILITIES

A.

The Board and the SEA agree that each school shall have the following facilities:

(1) Space in each classroom in which unit members may safely store instructional
materials and supplies.

2) A unit member work area containing adequate equipment and supplies to aid in the
preparation of instructional materials (e.g., copy machine, word processing
equipment). In certain cases, the general office will serve this purpose.
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3)

4

)
(6)
(7
®)

©)

(10)

An appropriately furnished room to be used as a faculty lounge, said room to be in
addition to the aforementioned unit member work area.

Well lighted, well supplied, properly ventilated, clean unit member rest room, for
adult use only, with separate facilities for men and women.

Telephone facilities convenient for unit member use.
Parking space at each school, where practical.
Intercom phone in each classroom, where practical.

Every classroom unit member and permanently assigned special area unit member
will be provided with either a lockable personal desk with file space or a lockable
personal desk and file cabinet. Special area unit members not permanently assigned
will be provided lockable space.

Any unit member who submits a request for instructional material to a principal or
coordinator will be advised as to whether the request has been accepted or rejected.

Teachers supervising outdoor recess and classes shall have access to a walkie-talkie
or other two-way communication device provided by the district for use in case of
an emergency.

The Board and the SEA agree that the following working conditions are desirable working
conditions for Special Personnel and shall work together to provide it where physically

possible:

(D) Rooms with privacy and freedom from unnecessary interruptions and noise.
2) Well lighted rooms.

3) Rooms with sufficient heat to be comfortable and healthful.

4 A clock in each room.

®)) A locked supply cabinet for each service.

ARTICLE 12. PERSONNEL FILES

A.

Each unit member shall have the right, upon request, to review the contents of his/her own
personnel files maintained at the unit member’s school or at the Administration Building.
Each unit member may have any person with proper written authorization review the above
files. Unit members will be notified, in accordance with law, before any material is
removed from their personnel files.

Any complaints by a parent of a student, or any person, directed toward a unit member and
deemed serious enough to become a matter of formal record shall be promptly called to the
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unit member’s attention. Unit members are entitled to know the identity or source of all
such complaints.

No material derogatory to a unit member’s conduct, service, character or personality shall
be placed in either a unit member’s building personnel file or in his/her personnel file or in
the Administration Building unless the unit member has had an opportunity to read the
material by affixing his/her signature on the actual copy to be filed, with the understanding
that such signature merely signifies that he/she has read the material to be filed and does
not necessarily indicate agreement with its contents. Unit members shall have the right to
remove false and inaccurate information from their personnel folders upon substantiation
or proof of falsity or inaccuracy. Material so removed shall be kept in the separate
grievance file and shall not be used for employment related purposes. No anonymous
letters or material shall be placed in a unit member’s file.

The unit member shall have the right to answer any material contained in the file and the
answer shall be attached to the file copy.

Unit members are entitled to copy any material in their personnel files at reasonable cost.

Letters of commendation are reflective of the unit member’s professional performance and
achievement and tend to promote and maintain higher professional standards. Letters or
memos of commendation from administrators that “cc: Personnel File,” shall be placed in
the teacher’s personnel file provided the teacher has affixed his signature to the letter/memo
indicating that he/she has had the opportunity to read the material.

Documents related to awards or honors from outside organizations when submitted by the
teacher shall be maintained in the teacher’s personnel file.

Letters or memos from parents or documents of a similar nature shall be given to the teacher
to be kept in their own files.

ARTICLE 13. PERMITTED ABSENCES AND LONG TERM LEAVES

Section I: Permitted Absences

A.

All members of the unit shall be eligible for the following permitted absences with full pay:

(D) Two days per year for required pressing personal business that cannot be conducted
outside of school hours, including legal reasons.

(2) Two days per year for illness in the immediate family, i.e., spouse (marriage or civil
union), son, daughter, sister, brother, mother, father or other relatives who are
permanent members of the household.

3) Teachers may transfer five (5) personal illness days for use in family illness
situations. Teachers may request to transfer more personal illness days from the
Superintendent, whose decision is final.
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4) Following a death in the immediate family (spouse (marriage or civil union), parent,
guardian or foster parent, son, daughter, brother, sister, grandparent, mother-in-law,
father-in-law, sister-in-law, brother-in-law, or any relative permanently domiciled
with the family of the unit member), five (5) consecutive work days of absence
shall be approved by the Superintendent without loss of pay. The intent of this
subsection is to give the unit member at least five (5) consecutive weekdays of
absence following such death and so if a vacation or holiday intervenes and
provides some consecutive week days, the Superintendent shall approve only those
days necessary to provide a total of five consecutive week days. One day of absence
shall be approved following the death of an uncle or aunt.

®)) Days up to a limit of one as required by an individual’s religion.
(6) Jury duty when not excused by court.

(7 Court appearance when subpoenaed as a witness in any case connected with the
unit member’s professional employment.

(8) Approved visitation to other schools.
9 When attending any function when so directed by the administration.

Notice of an absence under the provisions of Section 1(A)(1) above and application for an
absence under the provisions of Section 1(A)(2-8) above shall be in writing and shall be
given to the immediate supervisor at least seventy-two (72) hours before the absence except
in cases of emergency. As to applications for absences under the provisions of Section
1(A)(2-8), unit members shall specifically identify the reason for the requested absence,
and shall provide such additional information as the Board may require. Permission shall
be granted for such absences except in cases of hardship or disability to the school system.

In the event that circumstances arise whereby a unit member exceeds the allotted number
of days for any of the provisions of A1-A4 above, he/she may request of the Human
Resources Department permission to use accumulated sick leave. The decision of the
Human Resources Department may be appealed to the Superintendent whose decision shall
be final. Additional days and/or full pay may be granted at the discretion of the
Superintendent with the approval of the Board.

Personal days shall not be granted immediately prior to or after vacations or single
holidays, except when approved by the Superintendent and when such days are beyond the
teacher’s control and are not to extend a vacation or holiday. Personal days cannot be used
prior to or following vacations, or single holidays, if the purpose is an extension of such
vacation or holiday, even if the day immediately preceding or following the above is taken
with loss of pay. All prior or subsequent days of non-permitted absence running in a
sequence shall be deducted and could be a violation of contract.

Absence pursuant to A and B above shall be in addition to any sick leave to which the unit
member is entitled.
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F. For absences other than those covered with pay by any portion of this Agreement, the rate
of deduction shall be a proportionate reduction in annual salary based on the number of
work days in the year.

G. No permission for absence (with or without pay) will be granted for a period of more than
one week during the year except for good and sufficient reason, as determined by the
Superintendent.

H. Unit members shall be permitted to take up to two weeks (10 working days) of paid leave
immediately following the birth of a child (the ten days will not be deducted from teachers
accumulated sick leave). If both parents are employed by the District, the District will
allow both parents to take this leave simultaneously.

Section II: Long Term Leaves

A. The Board shall grant maternity, disability, and childcare leave benefits as described in
Board Policy 4140, provided that teachers on such childcare leave must give notice of their
intent, in writing, to return to duty or to extend a childcare leave before March 1 of the year
in which such leave is granted.

B. The Board shall permit employees adopting a child to use sick leave for up to four (4)
weeks (twenty days) paid leave. The adopting parent is also eligible for child rearing leave
as described in Board Policy 4140, as modified in Section A above.

C. Voluntary Leave

(D) A tenured unit member shall be eligible for a voluntary leave of absence for a period
of one school year without pay or benefits if he/she notifies the Human Resources
Office in writing by April Ist preceding the school year desired for leave of the
intention to take leave. In addition, a tenured unit member may be granted a
voluntary leave of absence after April 1 for a period of one school year without pay
or benefits with the approval of the Superintendent.

(2) Upon conclusion of said leave, the unit member shall be entitled to reemployment
in the school he/she left if a vacancy is available or in another school in a position
for which he/she is certified.

3) However, to be entitled as in 2 above, said unit member shall notify the Human
Resources Office in writing by February 1st of the year prior to expected return of
intention to return. If notification is not received by said date, said unit member
loses entitlement to reemployment.

ARTICLE 14. SUMMER SCHOOL, ADULT EDUCATION, AND NIGHT SCHOOL

A. Teacher positions for Summer School shall be posted at the Human Resources Office and
in every building and shall be available for inspection by interested unit members.
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G.

All unit members employed by the Board interested in teaching Summer School shall
submit a written application to the Human Resources Office at the time of posting.

Teachers of Summer School shall be informed in writing of their appointments by June
20", Additional appointments as required by expansion, after June 20", shall be completed
as soon as possible. All of the above are contingent upon budget reallocation by the Board.

Appointments to Summer School positions shall be given to unit members, except that if
the number of unit member applicants is insufficient to fill all of the vacancies, certified
teachers who are not unit members may be appointed.

The position of Head Teacher in the Summer School Program will be filled as follows:

(1) Head Teacher positions will be posted separately from other summer school
positions. The posting will list requirements and qualifications for such positions.

(2) Applicants will be interviewed; appointments will be based on qualifications and
the interview.

3) Unsuccessful candidates who also have applied to teach in Summer School will be
assigned in accordance with Article 14 of this contract.

In order to insure that pupils are taught by teachers within their areas of competence,
teachers will not be assigned outside the scope of their teaching certificates whenever
possible.

Any certified teachers employed in the summer school program shall be granted one day’s
sick leave with pay per summer.

ARTICLE 15. REDUCTION IN FORCE

A.

In the event of unforeseen change in student population or other conditions necessitating a
reduction of the number of unit members (as defined at 10151 Conn. Gen. Stat.) employed
by the Board of Education, the following procedure shall be followed:

(1) A district-wide seniority list based on length of service in this District shall be
established. This list shall be compiled when reduction in staff is necessary. Length
of service shall be from the date the contract was signed by the unit member. The
contract date which controls length of service shall be the earliest contract date
commencing a period of continuous employment, including all leaves of absence,
to the date of such reduction. A period of employment served under an interim
contract or as a long-term replacement for another unit member shall be counted in
determining length of service, provided that the only gap separating such service
from service under a regular contract is the school system’s scheduled summer
vacation period. This provision shall apply to all unit members (as defined at 10-
151 Conn. Gen. Stat) whether or not part or all of their employment has been as
administrators. When two or more unit members have the same length of service,
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)

3)

4

)

(6)

the unit member with the earliest birth date (month and day) shall be considered
senior.

Such reduction of unit members may be considered an emergency, and involuntary
transfers may be made. A unit member may be granted a voluntary leave of absence
under the provisions of Article 13 to reduce the number of layoffs.

If it becomes necessary to reduce the staff of professional employees all those unit
members who are non-tenured unit members shall be laid off before any other
professional employees become eligible for layoff; and

(a) If it becomes necessary further to reduce the staff of professional
employees, certified tenured unit members shall be laid off.

(b) Within steps (a) and (b) above, those with the least district-wide seniority
as defined above shall be laid off first.

(©) Exceptions within the order of layoff as specified above when required in
individual cases can be made by the Board for just cause.

Each unit member to be laid off pursuant to the above shall receive at least thirty
(30) days written notice prior to the effective date of layoff.

Officers of the bargaining unit will serve as observers in both the layoff and the
rehiring process and will serve as observers in the determination of transfers and
assignments that may result from such layoffs or rehires.

A certified unit member whose position is eliminated or who has lost his/her
position to another certified member shall bump a Durational Shortage Area Permit
(DSAP) unit member in the area for which the certified unit member is certified.

Recall Procedure

To be eligible for recall, a unit member within thirty (30) days after layoff, will submit
his/her name and address in writing by prepaid certified mail, return receipt requested, to
the Superintendent to be placed on the recall list. All changes thereafter of a unit member’s
address shall be given to the Superintendent within thirty (30) days by prepaid, certified
mail, return receipt requested.

A unit member whose name appears on the recall list will be eligible for recall only until
the third September 1st after the effective date of his/her layoff and only in accordance
with the following:

(M

)

The order of recall will be in reverse of the order of layoff set forth in Subsection
A.

Such recalled unit member must have the necessary qualifications for the position
to which he/she is recalled.
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(3)  Notice of recall will be effective if sent to the address or changed address given by
the unit member to the Superintendent.

4) The Superintendent must receive acceptance of recall within twenty-one (21)
calendar days after notification of recall is sent unless there are extreme
circumstances, which prevent the unit member from accepting recall within such
period.

(%) Unless otherwise provided, all notices provided for in this Subsection (B) must be
in writing and transmitted by Certified Mail, U.S. postage prepaid.

(6) Exceptions within the order of recall as specified above in individual cases can be
made by the Board of Education for just cause.

(7) The recall list shall be exhausted in accordance with its terms before any new unit
member is hired.

(8) A unit member on the recall list who refuses two offers of recall to comparable
positions shall be dropped from the recall list.

Pending possible return to the employ of the Board, the following benefits shall be frozen:
accumulated sick leave, accumulated in service credits, and accumulated experience for
tenure status and salary purposes.

In the event that a laid off unit member is employed by another school district, he/she shall
be allowed to complete the minimal contract obligation to the new district before returning
to Stamford. In addition, said unit member shall accumulate employment with the new
district which shall be credited for step increase purposes if reemployed by the Board.

ARTICLE 16. UNIT MEMBER ASSIGNMENT

A.

The assignment of unit members within the school system is the responsibility of the
Superintendent of Schools. Assignments shall be made only after every reasonable effort
has been made to meet the reasonable requests and desires of any unit member concerned.

Unit members shall be notified of their programs for the coming school year, including the
schools to which they will be assigned, the grades and/or subjects that they will teach and
any special or unusual assignments that they will have, and any extra pay assignments they
shall be responsible for, as soon as practicable, and under normal circumstances not later
than June 15th.

Assignments (grade assignment in the elementary schools, grade and subject assignment
in the middle schools, and in subject assignment in the high schools) are intended to be
stable. To the extent possible, changes in grade assignment in the elementary schools, grade
and subject assignment in the middle schools, and in subject assignment in the high schools
shall be voluntary and in any case shall not be effected or announced without a prior
personal conference with the individual involved outlining the circumstances necessitating
the change. If requested by the teacher no later than five (5) school days following such
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conference, the principal or other supervisor will provide the impacted unit member written
notice of the circumstances necessitating the assignment change, with a copy to the SEA
President. A change in assignment within a building unit shall be handled directly by the
supervising principal or his designee, following a conference with the unit member
concerned and shall be subject to appeal through level three of the grievance procedure.

(1) A unit member desiring a change in assignment for the succeeding year shall submit
his/her request online via the internal posting process to the building principal from
February 1 through March 1. Such request may list up to three (3) new assignments,
in order of preference. In making assignments for the following year, the principal
shall consider such requests.

2) When vacancies occur during the school year prior to March 1, unit members within
the building may request a change in assignment for the following year.

(1) Inter school travel

(a) In arranging schedules for unit members who are assigned to more than one
school, an effort shall be made to limit the amount of interschool travel.
Such unit members shall be notified of any changes in their schedules as
soon as practicable.

2) Multiple location placements

(a) If teachers are employed in multiple locations to make a 1.0 position, they
shall have the right of first refusal if a 1.0 position at a single location
becomes available in a subject for which they are certified.

(b) The Board shall notify the teacher/s (based on seniority), as described
above, of an open position by return receipt email.

(c) The teacher, as described above, shall via return receipt email have no more
than five school days from the date of receipt of the Board’s notice to
exercise the right of first refusal.

(d) If a teacher/s declines to exercise the right of first refusal, the position shall
be posted in accordance with the parties’ collective bargaining agreement.

No regularly assigned unit member shall be used as a substitute teacher except in the case
of an emergency, it being expressly understood that the failure of a substitute to arrive on
schedule or the inability to secure a substitute shall be considered an emergency. The
administration shall make every effort to assign emergency coverage evenly to unit
members. The following procedure is to be implemented in the event of a class coverage
issue at a school: the use of student interns first; if no student interns are available, then
regular substitute teachers will be called; if no regular substitute teachers are available,
then teachers on self-directed time will be used; if no teachers on self-directed time are
available, then collateral duty assignment changes will be utilized.
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K.

The schedule of the student school day and related assignments for teachers at the high
schools and middle schools are set forth in the attached Memorandum of Understanding,
as such Memorandum may be amended in the future in accordance with the Teachers
Negotiations Act, Conn. Gen. Stat. §10-153a et seq. Special subject area secondary high
school unit members (e.g., art, music, physical education, industrial arts, career and
vocational teachers) may be assigned an additional teaching period per day provided they
are relieved of specified duties, and providing there is consultation and mutual agreement
with the principal. This provision shall not be construed to prevent the Board from
changing the number of teaching periods. Academic area secondary unit members shall not
be required to make more than four teaching preparations at any one time. If an academic
area secondary teacher is assigned and mutually agrees to more than four teaching
preparations, he/she will receive 10% of his/her annual salary for the additional
preparation. Classes, which require different syllabi, teaching materials or textbooks,
including a different academic level of the same course (e.g., Honors, College Preparatory),
shall be considered different teaching preparations. Secondary school unit members shall
have at least one (1) self-directed period per day, five (5) per week. Such self-directed time
shall be shortened concomitantly on late opening or early release days.

Compensation for teachers who teach two different subject areas at the middle school level
(e.g. math and social studies) will be negotiated.

Elementary unit members shall be given daily self-directed time with a minimum of 225
minutes of self-directed time per week and at least thirty (30) consecutive minutes self-
directed time per day.

The President, Chairperson of the Grievance Committee, and the Chairperson of the
Negotiating Committee of the SEA may, if feasible, have their self-directed time in the
final period of the day. Upon receiving permission from the principal, they may leave the
building.

It is the policy of the Board to assign specialists such as those in music, physical education
and art so that all schools and classroom unit members have reasonably equal access to
their services.

Unit members shall have the right to reject a student teacher. No teacher will be required
to accept a volunteer, if the teacher objects to the placement.

ARTICLE 16A. VACANCIES

A.

A list of anticipated vacancies for the coming school year shall be posted in each school
and in the Human Resources Office no later than April 1st of any school year, after the
principal has made changes in assignment at the building level, if any, in accordance with
Article 16(C), except if the vacancy should occur after that date. Teachers accepting
assignments from the involuntary transfer list shall have the right to start the year in the
assignment accepted. Vacancies occurring after April 1st and before August 15 shall be
posted on the Board of Education’s website, and a copy shall be sent to the SEA President.
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“School year” means the unit member school year, and “school term,” means the student
school year. The posting shall be effective for a period of five (5) days.

(1)

)

3)

4)

)

(6)

Unit members who wish to be considered for a voluntary transfer April 1 through
August 15 must make application online via the internal posting process to the
Principal(s) of the school(s) where the vacancy occurs and to the Director of Human
Resources.

Principals will make reasonable effort to contact a unit member who requests such
a transfer.

The unit member will make a reasonable effort to be available at the convenience
of the Principal.

No appointment will be reasonably delayed by the inability of the Principal to
contact the unit member.

Principals will include for consideration the names of all unit members who request
a voluntary transfer prior to March 1, along with any new applicants for vacant
positions that occur after April 1. Names of unit members considered for each
vacancy will appear on the appropriate selection file.

One interview at a given location will serve as a response to further requests for
voluntary transfer to additional vacancies at the same location.

These dates shall be subject to the same flexibility set forth in Article 16(B), i.e., “under normal
circumstances.” These changes shall be implemented as a pilot program in the spring and summer
of 2022 and spring and summer of 2023. In October 2023, the parties will meet to discuss the
effectiveness of the pilot program and whether these or modifications in the Agreement should be
made. Ifthe parties cannot agree, either party may invoke mid-term bargaining over these contract
provisions pursuant to the Teacher Negotiation Act by written notice to the other party prior to
November 1, 2023.

B. Posting/Filling of New Positions During the School Year

(1) All newly created positions arising during the school year, (for example grant
positions or brand new classroom teacher positions or growth/leadership positions),
will first be posted internally to Stamford Public School teachers.

(2) Qualified internal candidates shall be considered for the position prior to its being
open to external candidates.

3) If there is no internal candidate who meets the qualifications and is offered the
position, the position will be posted externally.

(4) If an external candidate is ultimately selected for the position, and is hired between

the 5th student school day and April 1% the position will be interim and reposted as
a permanent position at the conclusion of the school year.
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&) If an internal candidate is selected for the position, the position will be a regular
position. There shall be no internal filling of the position that the internal candidate
is vacating. Instead, the position will be filled externally as an interim position and
posted at the conclusion of the school year as is the current practice.

Posting/Filling of Vacancies During the School Year

Any mid-year vacancies other than newly created or grant or growth/leadership positions
shall be filled by an outside candidate for the remainder of the school year, on an interim
basis.

Leadership Opportunities

Qualified unit members employed in the Stamford Public Schools shall be given an
interview and strong consideration when leadership vacancies within the unit occur within
the system in light of the District’s commitment to provide career options for unit members
based on their current training and experience.

ARTICLE 17. UNIT MEMBER TRANSFER

A.

Unit member transfers (voluntary or involuntary) shall be made without regard to age, race,
creed, color, religion, nationality, sex or marital status.

Assignments to buildings shall be made in the following order:

Leave of Absence — Teachers returning from a leave of absence at the beginning of the first
school year following a leave of one year or less only will be assigned to the previous
position or a comparable position in the same school. If there is no comparable position at
the same school, assignment to buildings shall be made in accordance with the procedures
for Involuntary Transfers as set forth below.

Involuntary Transfer — Teachers who are displaced from their assigned school because of
a reduction in the number of positions at that site shall be assigned to buildings in
accordance with the procedure for Involuntary Transfer (Paragraph D below).

Leave of Absence — Return from leave of absence that extends beyond the beginning of
the school year following that in which the leave commenced.

Administration Reductions — Any administrator being returned to the teacher ranks
Voluntary Transfers — By letter as per the teacher contract

Voluntary Transfer Procedure

(1) Tenured unit members shall apply online via the internal posting process directly
to the principal at the location of the vacancy. The unit member shall forward a
copy of her/his application to the Human Resources Office and the unit member’s
current principal.
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3)

4)

)

(6)

The principal or his/her designee(s) shall first interview all interested internal
candidates who meet the qualifications in the job posting and provide each
successful and unsuccessful candidate written notification as to her/his status. Upon
request, internal candidates who are not interviewed shall be provided with reasons
for being denied an interview. After interviewing and notifying the internal
candidate of her/his status, the principal or his/her designee may interview and
recommend for hire external candidates.

Principals will not be required to interview the same candidate that year for
subsequent vacancies of the same type, but shall keep the candidate’s file for
consideration for future openings that year.

The Human Resources Office shall publish a new biweekly vacancy list each two
weeks thereafter. Interested tenured unit members will have one week to apply as
in#2,#3 and # 4 above.

The Human Resources Office shall provide to each building principal the district
seniority list as defined in Article 15 (A)(1).

This procedure will continue until April 1 of each year, at which time the provisions
of Article 16A, Vacancies, will govern.

Involuntary Transfer Procedure

Although the Board and the SEA recognize that some transfers of unit members from one
school to another are unavoidable, they also recognize that frequent transfers of unit
members are disruptive to the educational process and interfere with optimum unit member
performance. Therefore, they agree as follows:

(1
2

3)

4

Refer to Board Policy 4114 regarding pre-tenure unit member transfers.

When a reduction in the number of unit members in a school is necessary,
volunteers shall be transferred first. The Superintendent may choose not to grant
requests for voluntary transfer for any teachers in the Assistance Stage of the
evaluation process.

When involuntary transfers are necessary, length of service in the school system
(followed by grade level seniority) shall be a major factor in determining which
unit member is to be transferred. Unit members being involuntarily transferred will
be transferred only to a comparable position, and effort will be made to place the
unit member in a comparable program. An involuntary transfer shall be made only
after a meeting between the unit member involved and the Superintendent or his
designee, at which time the unit member shall be notified, in writing, of the reason
for the transfer. If the unit member so requests, an SEA representative may be
present at this meeting.

A list of current open positions in other schools shall be made available to all unit
members being involuntarily transferred and all things being equal, preference shall
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be given in filling such positions on the basis of length of service in the Stamford
School System.

(%) Notice of transfer shall be given to unit members as soon as practicable and under
normal circumstances no later than June 1st.

(6) Exceptions to the provisions of Sections 1, 2, 3, 4 and/or 5 above may be made only
if the Superintendent of Schools determines that it is necessary to do so in the best
interests of the unit member(s) and/or school(s) affected. The Superintendent’s
decision shall be final.

ARTICLE 18. PROMOTIONS

A.

All openings for positions paying a salary differential shall be publicized in every school
and shall be posted on school bulletin boards as far in advance as possible and ordinarily
at least ten (10) work days in advance. Bargaining unit positions not paying a differential
shall be posted as above for a minimum of five (5) work days. A job description or
statement of qualifications posted in each school and promotional procedures shall be
followed.

During the summer months there shall be maintained an eligibility list for prospective
openings in positions described in A above. Any unit member desiring to be considered for
such openings occurring during July and August shall file his/her intent to be considered
no later than June 30th. In the event that a vacancy in such a position occurs during July
and August, it may be filled without posting. In filling a vacancy, the administration and
the Board will consider applicants on the eligibility list and shall notify in writing all unit
members on the list. Unit members who are so notified of the opening shall have ten (10)
days to apply for the vacant position. Nothing in this Article shall be construed to prevent
the Board from considering other candidates for a position.

The Stamford Board of Education is an Equal Opportunity Employer. Appointments shall
be made for all positions regardless of race, color, religious creed, age, sex, marital status,
sexual orientation, national origin, ancestry, present or past mental or physical handicap
unrelated to successful job performance, except in the case of a bona fide occupational
qualification as permitted by law.

ARTICLE 19. RETIREMENT BENEFIT

A.

During the life of this contract, any unit member hired prior to July 1, 2010 whose age and
years of teaching total at least 70, but who in no event shall be less than 45 years of age,
and who has been employed by the Board for at least 15 years may elect to retire early
under the following conditions:

(1) Said unit member must notify the Human Resources Office of the intention to retire
early on or before February 1 of the school year preceding the school year of
retirement, which may be revoked prior to April 1, at which time the teacher’s
resignation shall be accepted and shall be irrevocable.
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Early retirement may commence only after the end of the school year in any year.

Any unit member wishing to elect early retirement may use accumulated sick leave
as follows:

(a) At the beginning of the school year during which early retirement is elected,
the unit member must have 186 accumulated sick leave days.

(b) These 186 days can be counted as one year in the total of years teaching and
years of age required.

(c) The unit member must complete the year with a minimum of 168
accumulated sick days.

Each unit member who becomes eligible for early retirement through June 30, 2016, shall
receive $16,550 upon his/her early retirement as defined in Paragraph (C) below. There
shall be no retirement payments for unit members who become eligible on July 1, 2016
and thereafter. Said right to receive the amount due becomes a vested property right, which
would survive the death of the unit member

Methods of Payment

(1

2

(1

2

Each unit member must select one of the following payment plans by May 1% of
the school year preceding the school year of retirement and must notify the Human
Resources Office in writing of the election.

PLAN A. Two equal lump sum payments of 2 of the amount equal to the amount
due to be paid for two consecutive years during the first fifteen (15) calendar days
after September 1% of their first year of retirement.

PLAN B. Three equal lump sum payments of 1/3 the amount equal to the amount
due, to be paid for three consecutive years during the first fifteen (15) calendar days
after September 1* of their first year of retirement.

At the option of the unit member, payment may be deferred to the following
January, with payment to be made on or before January 10™.

The retiree shall have the option to roll over the payment into a Tax Sheltered
Annuity Plan of his/her choice. This option shall be subject to all applicable federal
laws and status governing tax sheltered annuity plans.

Unit members who qualify for retirement pursuant to this Article as of June 30,
2016 shall have 50% of the medical insurance continuation due under Article Six
(6) of this agreement paid on their behalf for the first three (3) consecutive years of
their retirement. Teachers who become eligible for retirement on July 1, 2016 and
thereafter shall be responsible for 100% of the cost of such retirement insurance as
they may elect.
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ARTICLE 20. EDUCATIONAL IMPROVEMENT AND TUITION REIMBURSEMENT

A.

The Board shall pay the cost of tuition for any course beyond the State requirements as
required by the Board, and for any courses providing specialized or advanced training
required by the Board.

The Board shall encourage the unit member to improve by enabling the unit member to
attend conferences in the teaching area subject to the approval of the Superintendent. The
unit member shall be reimbursed for reasonable expenses incurred in connection with such
attendance.

Unit members shall be expected to participate in voluntary joint study committees with the
Board and/or Superintendent to discuss and make recommendations on matters of
educational development. Participation by unit members shall not be related to or
dependent on affiliation or non-affiliation with any teacher organization, nor should such
unit members be considered as representing such an organization.

In any year tenured unit members may be exchanged for teachers from any other school
district. Such exchange shall be initially requested by the unit member to the
Superintendent who shall than pursue the request with the Board which shall determine
final action. All rights and privileges of the exchanged unit members shall continue in full
force and effect during the exchange period.

The Board shall advise the SEA (in writing) of any educational conference, held under the
Board’s aegis, which is available for attendance by unit members.

Tuition Reimbursement

In order to recruit and retain the highest quality staff members, the Board shall reimburse
unit members for courses taken at accredited colleges and/or universities as follows:

Payment for course work and subsequent placement on the salary schedule are contingent
upon written prior approval of the course work by the Superintendent or his/her designee.
Such payment shall not be unreasonably withheld. The Board’s obligations under this
provision shall be limited to $150,000 annually, and reimbursement shall be available in
the order of the written application. This amount shall be allocated as follows: $50,000 for
the summer, fall and spring semesters respectively, with the proviso that unexpended funds,
if any, in the summer and fall semesters will carry over so that the full amount will be
available each year. Availability of reimbursement funds shall be determined at the time of
written approval of the Superintendent. Teachers shall be advised at the time of approval
for the course whether funds are available for reimbursement as set forth below.

Upon satisfactory completion of a graduate course taken by a teacher earning credit toward
the completion of a master’s degree or B.A. plus 15 credits, such teacher shall be
reimbursed by the Board for one-third (1/3) of the tuition for such course work to a
maximum of one hundred fifty dollars ($150) per credit.

Reimbursement by the Board of Education upon satisfactory completion of a course shall
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be one-half of the tuition for graduate course work beyond the master’s to a maximum of
two hundred twenty-five dollars ($225) per credit. Tuition reimbursement shall be limited
to nine (9) semester hours per calendar year.

ARTICLE 21. PROFESSIONAL DEVELOPMENT PROGRAM

(Short and Long Term Sabbatical Leave)

Professional Development is defined as those systematic, planned activities that promote changes
in knowledge, techniques, and attitudes, which improve the effectiveness of all professionals in
their roles.

Although curriculum development and individual professional development are not mutually
exclusive, this Program focuses on programs oriented to the growth of the individual. The
following are goals of such an individual oriented program.

To Expand Knowledge

In one’s own field, to keep abreast of new developments and to contribute to knowledge;
in general, to extend one’s liberal education and cultural activities.

To Improve Techniques and Skills

To experiment with new approaches to the teaching and learning process and to evaluate
them through study, observation, and consultation; through increased self understanding,
to become more sensitive to and build empathy with students, parents, and colleagues in
all individual relationships.

To Promote Self-Renewal

Through inquiry and creativity, to explore and realize one’s full capacities; through new
experiences, to become open to change.

To Increase Commitment to and Contribution toward the Profession

To enhance the stature of the profession through encouragement of scholarly and creative
pursuits; to encourage initiative in and contributions to professional development through
sharing in the planning, operation, and evaluation of a local program.

Short Term Leaves and Project Grants

Short Term Leaves and Project Grants during the summer, or for a period of less than a
semester’s duration, may be awarded to any unit member filing an application.
Applications may cover a wide range of activities, subject to priorities identified and
published by the Board. The activity must be one, which contributes to the professional
growth of the individual and to the Stamford School System.

Such short term leaves and project grants should be carried on during periods of time when
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other duties do not interfere with the purpose of the leave or project. Thus, short term leaves
will normally require that a substitute perform an applicant’s regularly scheduled duties.
With respect to project grants it is recommended that proposals be restricted, whenever
possible, to those, which can be carried, out during the summer or holiday periods.

Types of Awards: Applications will usually encompass a wide variety of purposes
including experimental projects involving development of teaching methods and materials,
curriculum improvements, teacher student relationships, subject matter research in one’s
field of specialization, and other professional activities. All such projects should be limited,
whenever possible, to work during summer and holiday periods. If necessary, project grants
during summer or holiday periods may be combined with short term leaves during the
school year.

Long Term Sabbatical Leaves

The purposes of long-term sabbatical leaves in a program of professional development are:

To recognize that the changes in both methods and subject matter of elementary and
secondary education are so profound as to require that school personnel be given an
opportunity to detach themselves from the performance of their duties for periods of a half
year or longer in order to maintain proficiency in their fields of interest and specialization.

To encourage teaching and administrative personnel to pursue their professional interests
and contribute to the improvement of public education in Stamford and in the nation.

To ensure that the Stamford School system will continue to attract teachers and supervisory
personnel who are dedicated to the importance of education as a professional career with
an opportunity, in Stamford, to help make a progressive system a model for communities
elsewhere.

In order to accomplish these goals, applications for professional leaves (sabbaticals) will
be considered for a unit member who desires to accomplish a stated professional objective
during a time period not to exceed one year in duration and which will not involve parts of
two school years. The categories of academic leave, creative activities, educational
activities, and public service leave are not intended to be all inclusive, but are presented as
a guide both to those who prepare applications for leave and to those who are entrusted
with their approval.

(1) Academic Leave:

Proposals requesting leave of absence in order to pursue study or research
at a college or university.

(a) Completion of university residence requirement and/or dissertation.
Progress to advanced degrees is encouraged in the salary schedule and most
of our unit members will be expected to complete their degree work during
the summer periods and with leaves of absence without pay. Yet there are
special circumstances which merit approval under a professional
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3)

(b)

(©)

development program. In many fields of specialization, a doctorate is a
research degree, which requires both university residence and an allocation
of a substantial block of uninterrupted time to the completion of a
dissertation. Long service unit members who have conscientiously served
our community in the classroom and who have made academic progress
toward their degree during the summers, should be given an opportunity to
request long-term leaves for completing the doctoral degree.

Course work in subject taught for long service unit members. In many fields
knowledge acquired many years ago cannot readily be maintained by
summer study or during time not taken up by current duties. The
maintenance and development of knowledge and skills in fields where
knowledge has developed rapidly, such as mathematics. Languages, and the
physical sciences, are essential and the opportunity to request leaves in other
fields is desirable.

Postgraduate research projects at some university. Projects in a unit
member’s field or specialization will be considered for approval once he/she
has completed his/her degree objectives. We recognize that both
professional motivation and teaching are benefited by the desire to
contribute knowledge in one’s own field and that our school system will
benefit if it maintains incentives for its personnel who can make such
contributions.

Creative Activities:

Proposals requesting sabbatical leave for professional purposes, which do not
involve university residence.

(a)

(b)

(©)

Subject matter research or equivalent activity. Proposals which do not
involve university residence could include activities in the field of art,
theater, or music where the opportunity to practice or participate
professionally with a performing group provides the contribution. Research
proposals not involving university residence would also be eligible from all
fields.

Institutes. Professional leaves may be requested to attend institutes devoted
either to the subject field, to particular problems affecting aspects of public
education or to more general subjects.

Writing. A general category of proposals devoted to writing in one’s field
of competence would be acceptable for inclusion in a professional
development program.

Educational Activities Directly Related to Teaching Responsibilities.

(a)

Travel. Throughout all levels of instruction in our public schools, there are
particular subjects which benefit from the added dimensions which
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acquaintance with other cultural environments will provide. Teachers of
language, social science, and the humanities among the specialized areas,
and the general elementary teacher provide the most obvious examples
where travel will benefit instruction.

(b) Curriculum Projects. Many unit members have ideas concerning the
revision and reformulation of curriculum based upon their experience and
background, which can provide direct benefit to the Stamford School
System or other school systems. Such projects can be experimental in nature
and need not be directly initiated by a unit member on behalf of his/her
department.

4) Public Service Leaves

Stamford may be a “contributing school system” to the extent that it may
make its faculty available for the acceptance of responsibilities in less
economically advanced areas, both domestic and foreign.

Special Assignments

Special assignments selected by the Superintendent of Schools with the Board of Education
really do not fall into the category of “Sabbatical.” The Board may opt to assign selected
personnel to particular high priority projects at full pay or even at premium pay if the Board
so desires. It is assumed that such special projects and opportunities should be announced
to all interested unit members and that the selection process be established to guarantee
that the best qualified person will be chosen. The number of persons involved in such
assignments at any given time will not be deducted from the quota of persons eligible to
apply for consideration for sabbatical. (1% as prescribed by contract.)

The Superintendent and Board might choose to invite a particular staff member to pursue
special study or research, which would make him/her of special value to the district.

The Board reserves the right to grant a special leave on a selected basis to those who
propose to focus their attention on completion of an identified high priority educational
project which might promise to be of practical value to the Stamford Public Schools.
Delivery of a tangible product (book, curriculum guide, etc.) may be imposed as a condition
in granting the leave and the Stamford Public Schools shall have the exclusive right to use
such materials.

Granting of Leave

All leaves under this section are to be granted at the sole and absolute discretion of the
Board.

Compensation

One hundred percent (100%) of salary will be paid during any short or long-term sabbatical
granted.
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Eligibility

(1
2

3)

4)
)

(6)

(7

®)

©)

(10)

(1D

Any unit member may apply for short-term leaves and project grants.

Any unit member with at least seven years experience with the current certification,
the last five of which must have been in the Stamford System.

No more than 1% of the unit members in the Stamford Schools shall be allowed
Sabbatical Leave in any one year.

The applicant must hold a Professional Educator certificate.

Preference shall be given to the unit member with more experience, all other things
being equal.

During the Sabbatical Leave, the applicant shall be considered to be in the employ
of the said Board, and may receive compensation as provided in the Rules and
Regulations of the Board. However, the Board shall not be held liable for death or
injuries sustained by the unit member while on Sabbatical Leave.

Responsibility for deduction of the retirement payments shall be the responsibility
of the Board.

The compensation of the applicant on Sabbatical Leave shall be based on the salary
he/she would receive were he/she on active staff status for the period in which the
leave is effective.

The due date of the application shall be January 1st for leaves during the following
school year. The Board of Education, however, reserves the right to grant
exceptions to late applicants, depending on the circumstances.

The Superintendent shall give notice to the applicant within sixty (60) days after
the due date of filing the application as to whether or not the application is being
recommended to the Board.

The following conditions and procedures shall prevail with reference to the
applications which applications shall include but not be limited to:

(a)
e letter of application;
e up-to-date transcripts unless same are already in the personnel file;
e supporting letters from appropriate persons;

e documents which will verify statements presented by the candidate
and offer additional relevant information; and
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(12)

(13)

(14)

(15)

(16)

(17)

e other documents which may be prescribed by administrative
regulation.

(b) Upon receipt of the application, the Superintendent may refer it to a
Sabbatical Leave Committee for study and consideration. This Committee
shall consist of three (3) members appointed by the Superintendent and two
(2) members appointed by the SEA.

(c) In recommending approval of an application, the following factors shall be
considered:

e Compliance with the due date requirements.

e The purpose of the leave.

e The seniority of service in the school system.

e The effect such applicant’s absence might have on the school system; and
e The criteria set forth in A and B above.

The unit member upon return from a Sabbatical Leave shall be restored to his/her
position, or to a position of like nature, seniority status, and pay provided that the
unit member remains eligible for reinstatement under other Rules and Regulations
of the Board of Education.

Said applicant shall be entitled to participate in any other benefits that may be
provided by the Rules and Regulations of the Board of Education.

Payment of salary to a unit member on Sabbatical Leave shall be made in
accordance with the provisions of the Board in payment of salary to other members
of the professional staff. The unit member on leave shall be responsible for keeping
the Business Office Notified as to his/her address.

A term of Sabbatical Leave shall entitle a unit member to an automatic salary
schedule adjustment at the beginning of the next full year of school following
his/her return to service in the system.

The unit member shall furnish such reports as the Superintendent deems necessary
or reasonable to determine that the unit member is fulfilling the agreement and all
the requirements of the leave.

All unit members granted a Sabbatical Leave shall return for at least two (2) full
years, unless this requirement is waived by the Superintendent for good reason and
approved by the Board. A formal contract to this effect shall be entered into in
advance of the start of the leave and as a condition of it.
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ARTICLE 22. GRIEVANCE PROCEDURE

A.

Purpose

The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to the problems, which may from time to time arise affecting the welfare
or working conditions of unit members. Both parties agree that these proceedings shall be
kept as informal and confidential as may be appropriate at any level of the procedure.

Definition of Grievance

(1

2

Grievance shall mean a claim by a unit member or a group of unit members of the
Association that there has been a violation, misinterpretation or misapplication of
the provisions of this Agreement or of the rules, regulations, administrative
directives or policies of the Board.

Nothing herein contained shall be construed as limiting the right of any unit
member having a grievance or dispute to discuss the matter informally with any
appropriate member of the administration.

Procedure

(1

2

3)

“4)

)

(6)

Since it is important that grievances or disputes be processed as rapidly as possible,
the number of days indicated at each level should be considered as maximum. The
time limits specified may, however, be extended by mutual agreement in writing.
A party’s failure to respond to a request for an extension constitutes an extension.
In the event a grievance is filed on or after June Ist, the time limits set forth herein
shall be reduced so that the grievance procedure may be exhausted prior to the
beginning of the next school term.

Decisions rendered at Levels One, Two and Three shall be in writing, setting forth
the decision and the reason therefore, and shall be promptly transmitted to all
parties in interest and the SEA. Decisions rendered at Level Four shall be in
accordance with Paragraph D4(c) of this Article.

No reprisals of any kind shall be taken by the Board or by any member of the
administration against anyone by reason of participation in the grievance procedure
or support of any participant thereto.

All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

All matters pertaining to a grievance, during the processing of such grievance, shall
be held confidentially by all parties involved.

Each grievance filed shall be specific in nature and set forth sections allegedly
violated and how the violation allegedly has taken place.
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D.

Levels

(D

2

3)

Level One Principal or Immediate Superior

(2)

(b)

(©)

A unit member with a grievance or dispute shall first discuss it with an
immediate supervisor or principal, either directly or with the SEA’s
Building Grievance Representative, with the objective of resolving the
matter informally.

Before proceeding to Level Two, the matter shall be presented to the
Grievance Committee of the SEA, which shall decide whether there is a
valid grievance.

Where the Grievance Committee rejects the validity of the grievance and
the grievant or grievants decide to proceed to Level Two, any costs incurred
by the grievant or grievants shall be at their own expense.

Level Two Superintendent of Schools

(2)

(b)

(©)

(d)

In the event that such aggrieved unit member is not satisfied with the
disposition of the grievance at Level One, or in the event that no decision
has been rendered within ten (10) school days after presentation of the
grievance, the aggrieved party may appeal in writing to the Superintendent
of Schools through the chairperson of the SEA Grievance Committee within
five (5) school days after the decision at Level One or fifteen (15) school
days after the grievance was presented, whichever is sooner.

The Superintendent shall represent the Administration at this level of the
grievance procedure. Within ten (10) school days after receipt of the written
grievance by the Superintendent, the Superintendent shall meet with the
aggrieved unit member in an effort to resolve it.

If a unit member does not file a written grievance to the Superintendent
within ninety (90) days after the member of the unit knew, or should have
known of, the act or condition on which the grievance is based, then the
grievance shall be waived.

A dispute as to whether a grievance has been waived under this paragraph
shall be subject to arbitration pursuant to Paragraph D4 of this article.

Level Three Board of Education

(a)

In the event that the aggrieved unit member is not satisfied with the
disposition of the grievance at Level Two, or in the event no decision has
been rendered within ten (10) school days after he or she has first met with
the Superintendent, he or she may file a written grievance, indicating such
dissatisfaction, with the chairperson of the SEA Grievance Committee
within fifteen (15) school days after he/she has first met with the
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4)

)

Superintendent, or within five (5) school days after the decision at Level
Two, whichever is sooner. Within five (5) school days after receiving the
written grievance, the Chairperson of the SEA Grievance Committee may
refer it to the Board. Within ten (10) school days after receiving the written
grievance, the Board, or a committee of the Board, shall meet with the
aggrieved unit member for the purpose of hearing the grievance. However,
the ultimate decision of the grievance at Level Three shall be rendered
within twenty

school days, from the said hearing, (or if beyond the close of the school year, within
thirty (30) calendar days). The full Board shall be informed of the grievance
decision in executive session at the next regular board meeting.

Level Four Impartial Arbitration

(a)

(b)

(©)

(d)

In the event that the aggrieved unit member is not satisfied with the
disposition of the grievance at Level Three, or in the event no decision has
been rendered within twenty (20) school days after he/she has first met with
the Board Committee, the unit member may, within five (5) school days
after a decision by the Board or twenty-five (25) school days after he or she
has first met with the Board committee, whichever is sooner, present a
request in writing to the chairperson of the SEA Grievance Committee to
carry the grievance to arbitration. The Association may then file a demand
for arbitration. Any demand for arbitration shall be filed by the SEA within
thirty (30) days of receipt of the Board’s decision, with simultaneous written
notice to the Board.

The parties shall be governed by the rules and regulations of the American
Arbitration Association in the selection and designation of an arbitrator.

The arbitrator so selected shall confer with representatives of the Board, the
aggrieved unit member, and the chairperson of the SEA Grievance
Committee and hold hearings promptly and shall issue a decision not later
than twenty (20) days from the date of the closing of the hearings, or, if oral
hearings have been waived, then from the date the final statements and
proofs are submitted. The arbitrator’s decision shall be in writing and shall
set forth the findings of fact, reasoning and conclusions on the issues
submitted. The arbitrator shall be without power or authority to make any
decision or recommendations, which require the commission of an act
prohibited by laws or which violates, modifies, alters or changes the terms
of this Agreement.

Where the grievance involves an alleged violation, misinterpretation or
misapplication of the provisions of this Agreement, then the arbitrator may
render a decision which shall be final and binding on the parties; however,
where the grievance involved an alleged violation, misinterpretation or
misapplication of the rules, regulations, administrative directives or policies
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G.

of the Board, then the recommendation or decision of the arbitrator shall be
advisory. Said decision or recommendation of the arbitrator shall be
submitted to the Board, the aggrieved unit member(s) and the chairperson
of the SEA Grievance Committee.

(e) Cost of such arbitrator shall be equally borne financially by the SEA and
the Board.

Rights of Unit Members to Representation

Any unit member may be represented at any stage of the grievance procedure by any
counsel of choice, except that the person may not be represented by an officer of any other
teacher organization. Exclusive organizational representation shall be provided by the
SEA.

Should a unit member in exercising the rights under this Section reach an understanding or
agreement with a supervisor, then the understanding or agreement must not be inconsistent
with the provisions of this Agreement. Copies of all correspondence, responses and final
resolutions will be provided to the SEA.

Special Types of Grievance

If, in the judgment of the chairperson of the SEA Grievance Committee, a grievance affects
a group or class of unit members, the chairperson may submit such grievance in writing to
the appropriate administrator. A hearing will be held within fifteen (15) days of its filing.
In the event that the aggrieved group includes unit members from several schools, the SEA
may initiate the grievance procedure at Level Two (Superintendent) with information
copies of such grievance sent simultaneously to the principals or immediate superiors of
the employees involved.

Grievances shall be filed to the appropriate level.

ARTICLE 23. PROTECTION OF UNIT MEMBERS

A.

Unit members shall report immediately in writing to their principals, and to the central
office, all cases of assault suffered by them in connection with their employment, and a
record shall be made and retained of such incident in the file of any student involved.

In any event of this nature, Board Policy 5131 shall be followed.

This report shall be forwarded to the Board which shall comply with any reasonable request
from the unit member for information in its possession relating to the incident or the
persons involved and shall act in appropriate ways as liaison between the unit member, the
police and the courts, if necessary.

A unit member may use such force as is necessary within the scope of employment to
protect one from physical attack by a student, or other person, or to prevent injury to
another student. Any case of assault upon a unit member shall be promptly reported to the
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Board or its designated representative, in most cases the principal. Likewise, any time a
unit member finds it necessary to use such force, he/she shall immediately report this to
the immediate supervisor whether or not he/she considers this to be necessary to protect
the unit member or a student. This communication will include a written description of the
incident. The Board will provide legal counsel to advise the unit member of rights and
obligations with respect to any such assault and shall promptly render all reasonable
assistance to the unit member in connection with the handling of the incident with law
enforcement and judicial authorities, if necessary.

Whenever a unit member is absent from school as a result of personal injury caused by an
assault arising out of and in the course of employment, he or she shall be paid full salary
for the period of such absence without having such absence charged to the annual sick
leave or accumulated sick leave. Any amount of salary payable pursuant to this Section
shall be reduced by the amount of any workmen’s compensation award for temporary
disability due to the said assault injury for the period for which such salary is paid. The
Board shall have the right to have the unit member examined by a physician designated by
the Board for the purpose of establishing the length of time during which the unit member
is temporarily disabled from performing duties; and, in the event that there is no
adjudication in the appropriate workmen’s compensation proceeding for the period of
temporary disability, the opinion of said physician as to the said person shall control.

ARTICLE 24. UNIT MEMBER EVALUATIONS

A.

The parties agree that the evaluation of unit member performance by observations shall be
conducted openly and with full knowledge of the unit member. The unit member shall be
apprised of any evaluation and shall be permitted to discuss the same with the
Superintendent or his designee and may upon request submit appropriate written consent
for inclusion in that unit member’s personal file.

Unit members shall have the opportunity to review and discuss any evaluation reports with
their supervisors and to review the contents of their personal files as maintained by building
principals, supervisors or the Superintendent to the extent allowed by the Connecticut Right
to Know Laws. Unit members shall be provided with a copy of any evaluation report at
least one day prior to a conference on the same with their principal and/or supervisor.

No evaluation report shall be typed by a parent of a student in the school of the unit member
being evaluated.

No unit member shall evaluate another unit member except that department heads shall
continue to participate in the evaluation of those whom they supervise.

The grievance procedure under this Contract shall apply only to procedural questions
concerning unit member evaluation.

ARTICLE 25. WORK SAVER PLANNING COMMITTEES

A.

The Board and the SEA agree that there are many teacher duties, which do not add to the
education of the student or to the professional growth of the unit member. Therefore, the
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SEA shall organize teacher administrator committees in each school to seek innovative
ways to eliminate, reduce or change such duties so that less time and energy need be spent
on them.

Participation by unit members shall not be related to or dependent on affiliation or non
affiliation with any teacher organization, nor should such unit members be considered as
representing such an organization.

Recommendations not requiring Board action shall be submitted to the Superintendent for
his/her approval.

ARTICLE 26. TEXTBOOKS

A.

The Board will insure that each pupil in a classroom has textbooks for his/her own use
when it is determined that it should be so as outlined in B below.

Recognizing the statutory responsibility of the Board for the provision of textbooks and
also the professional competence and skills of the staff in relation to textbook selection,
the SEA and the Board agree that the determination of textbooks to be used in the schools
shall be cooperatively arrived at through joint consultation among unit members and
administrators, subject to final approval by the Board.

ARTICLE 27. CONTRACTS

The Board agrees to provide individual contracts to each unit member. Salary notifications shall
be sent to unit members by email by June 30 each year.

ARTICLE 28. INTERIM UNIT MEMBERS

A.

Interim contracts will be issued when a vacancy is to be filled for the remainder of the
school year between the fifth day of the student school year and April 1. Unit members
who are issued interim contracts will be placed on the proper step and degree column of
the salary schedule.

Interim contracts will be issued to unit members who are filling a position to which another
unit member is entitled to return.

Any unit member who has served ninety-three (93) consecutive days under an interim
contract and who is rehired to teach in Stamford before the third September 1% after the
effective date of his/her layoff shall be issued a regular contract.

Any unit member who has served as an interim teacher and has not returned to a position
on the first day of the following school year shall have no right to recall as defined in
Article 15 of the Contract.

ARTICLE 29. INNOVATIONS

It is agreed by the Board and the SEA that the provisions of the contract are in no way intended to
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preclude educational innovations nor the most advantageous use of technological innovations.

ARTICLE 30. DEDUCTIONS

A.

Two weeks prior to the close of the academic year, the Board shall provide a payroll
deduction selection sheet to all unit members and shall honor requests for all deductions
made in past practice. The sheet shall include a check off for donation of days to the Sick
Leave Bank. Unit members shall also indicate their choice of salary payment plan limited
to 21 payments or 26 payments with the final check at the end of the school year. The
Board shall not be required to honor for any month’s deductions, any authorization
delivered to it later than two (2) weeks prior to the distribution of the payroll from which
deductions are to be made. Not later than September 10th of each year the Association shall
provide the Board with a list of those unit members who are members of the Association.

(1)  All unit members may join the bargaining agent and pay the local, state and national
combined membership dues of the bargaining agent.

2) The Board shall deduct dues from the pay of each member of the Association in
equal amounts on the second payday of each month commencing in September and
ending in June.

3) The parties agree that, under Article 30(C), in the event a unit member resigns or
otherwise terminates his/her employment or receives an unpaid leave of absence,
the Association shall inform the Payroll Department, City of Stamford, of the
amount of dues to be deducted from the final check.

Unit members whose employment commences after the start of the school year shall pay a
prorated amount of dues equal to the percentage of the school year remaining. In the event
a unit member resigns or otherwise terminates his’/her employment or receives an unpaid
leave of absence, annual dues shall be deducted from the final check.

The Board agrees to forward to the Association Treasurer each month a check in the
amount of dues deducted during that month.

Unit members shall be allowed to direct the Board to make payroll deductions for tax
sheltered annuity plans only as to plans approved by the SEA.

The SEA agrees to save the Board harmless from any claim against the Board, which may
arise by reason of any action in making deductions and remitting them pursuant to this
Article.

ARTICLE 31. GENERAL PROVISIONS

A.

It is understood that unit members shall continue to serve, under the direction of the
Superintendent of Schools and in accordance with Board and administrative policies, rules
and regulations, including those set forth in the Stamford Board of Education Rules and
Regulations, as amended, provided that the provisions of this Agreement shall supersede
and prevail over any conflicting provisions.
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The Board shall provide each school with a copy of its Policies and ByLaws and agrees to
keep them current.

The term Superintendent shall also include his/her designee unless otherwise indicated.

The Board agrees to provide each unit member with the complete text of the current
agreement and 50 copies to the SEA for its own use.

(1) Costs incurred independently by either the SEA or the Board (i.e., legal counsel,
consultants, printed material, travel) shall be borne by the SEA and the Board
respectively.

(2) Costs incurred jointly shall be shared jointly. (In the event that such costs must be
first paid by the Board, the SEA shall reimburse the Board for the SEA share within
sixty (60) days.)

Exceptions to the above:
(a) Custodial costs for negotiation meetings;
(b) Duplication and distribution of the Agreement;

(©) Costs of substitutes when said substitutes are required to replace SEA
representatives who have been requested to attend meetings by either the
Superintendent or the Board; and

(d) The costs of items a), b) and ¢) shall be borne by the Board.

The SEA and the Board agree to confer no later than November st of each school year on
the school calendar.

No unit member shall be disciplined by being reduced in rank or compensation, suspended
or deprived of any professional advantage, without reasonable and just cause and only after
procedures for due process as in Board policy. Reprimands shall be made in a reasonably
private and confidential manner.

The Board and the SEA agree that each shall have the right to know the identity of any
complainant against any of them or their agents.

The Board and the SEA shall confer upon a list of professional pay dates for all unit
members on or before April 30th of each year.

The parties agree that there shall be no discrimination against any unit member by reason
of race, creed, religion, color, marital status, age, sex, sexual orientation, ancestry or
national origin, political beliefs or activities, disabilities or any other basis prohibited by
law.
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ARTICLE 32. NO STRIKE NO LOCKOUT

A.

During the term of this Agreement the SEA and/or the unit members covered thereby shall
not cause, counsel, sponsor, engage or participate in any strike, work stoppage or concerted
refusal to render services to the Stamford Board of Education or the Stamford Public
School System. The Board agrees that it will not lock out the unit members covered by the
Agreement.

Any violation of the foregoing paragraph by any person covered by this Agreement shall
be cause for disciplinary action by the Board, including termination.

ARTICLE 33. DURATION

This Agreement shall be in full force and effect from July 1, 2025 through and including June 30,
2028. Notwithstanding the foregoing, Article 6 shall be subject to reopener negotiations in
accordance with the provisions of Article 6.

ARTICLE 34. CONTRACT NEGOTIATIONS

A.

Negotiations for a successor Agreement shall begin in accordance with the General Statutes
of the State of Connecticut.

During negotiations, the Board and the SEA shall exchange relevant data, points of view
and proposals and counterproposals. The Board shall make available to the SEA for
inspection all pertinent records of the Board.

Either party may, if it so desires, utilize the services of consultants and may call upon
professionals and lay representatives for assistance. Either party may, at its discretion,
bring into the negotiation sessions outside consultants and advisors. Unit members other
than the negotiating committees and recognized consultants shall not be present at the
negotiating session. Each party shall pay for its own consultants and/or advisors.

ARTICLE 35. CONSULTATIONS

A.

It is recognized by the Board and the SEA that all situations and developments could not
be anticipated at the time of the negotiation of this Contract. To meet such unforeseen
situations and developments and to further achieve rapport between the Board and the SEA,
periodic informal meetings shall be held between committees of each organization as
requested by either the SEA or the Board.

The Board shall make available to the president of the SEA, at the Administration Building,
copy of the agenda and public information documents the day before any scheduled board
meeting, unless that date is a weekend or holiday.

ARTICLE 36. FULL AGREEMENT

A.

This Agreement shall constitute the full agreement between the Board and the SEA in the
subject areas covered by the Agreement for the duration of the Agreement unless changed
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by mutual consent of both parties. Such mutually consented change shall be in writing,
signed by the Board and the SEA and shall, when appropriate, become an addendum to this
contract.

B. This Agreement shall supersede any part of any and all policies or rules or regulations of
the Board, which are in conflict with this Agreement.

C. If any part or portion of this Agreement is ruled invalid or unenforceable for any reason,
the remainder of this Agreement shall remain in full force and effect.

ARTICLE 37. OPPORTUNITY FOR CAREER GROWTH

All opportunities for experience/professional growth (committees [other than curriculum
committees], temporary assignments, participation in school-based analysis, attendance at
workshops) shall be equally offered to all teachers in the related levels/curriculum areas by posting
on the district website and by electronic dissemination of the posting to unit members at the
building level. Selection will be based on district needs, qualifications of applicants, relevancy to
current assignment or voluntary experiences, like past experience, and whether the unit member
has already had any like opportunities.
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THE PARTIES HERETO have caused these presents to be executed by their proper officers,
hereunder duly authorized, and their seals affixed hereto as of the date and year first above
written.

THE STAMFORD BOARD OF EDUCATION

Its Duly Authorized President

Date 3, M‘b L0285

THE STAMFORD EDUCATION ASSOCIATION

BY

Its Duly Authorized President

Date M)\/ 024 Q?Qg
7 7z
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APPENDIX A (1)
2025-2026 SALARY SCHEDULE

Step BA BA+15 MA MA+15 6TH YR PH.D
1
2 52,922 53,567 58,495 59,797 61,242 65,340
3 55,137 55,781 61,082 62,382 63,998 68,100
4 57,351 58,000 63,660 64,964 66,756 70,850
5 59,562 60,208 66,238 67,541 69,509 73,613
6
7 63,985 64,640 71,410 72,711 75,027 79,122
8 66,205 66,849 73,990 75,289 77,780 81,877
9 69,367 70,007 77,740 79,041 81,805 85,825
10 73,586 74,233 81,733 83,034 86,048 90,143
11 77,862 78,538 84,314 85,614 88,802 92,898
12 81,841 82,547 87,642 88,945 91,561 95,655
13 87,013 87,759 91,366 92,706 94,312 98,412
14 87,013 87,759 95,090 96,468 102,224 106,288
15 87,013 87,759 99,173 100,603 108,660 112,799
16 91,847 92,649 110,842 112,458 123,743 128,332

2025-2026 Step Movement: Teachers not yet on maximum step (who have worked at least one-
half of the work days in the previous school year) shall move one full step on the salary schedule.
See also Article 4, Section C, Salary Classification, and Section D, Placement.
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APPENDIX A (2)
2026-2027 SALARY SCHEDULE

Step BA BA+15 MA MA+15 6TH YR PH.D
1
2 53,319 53,969 58,934 60,245 61,701 65,830
3 55,551 56,199 61,540 62,850 64,478 68,611
4 57,781 58,435 64,137 65,451 67,257 71,381
5 60,009 60,660 66,735 68,048 70,030 74,165
6
7 64,465 65,125 71,946 73,256 75,590 79,715
8 66,702 67,350 74,545 75,854 78,363 82,491
9 69,887 70,532 78,323 79,634 82,419 86,469
10 74,138 74,790 82,346 83,657 86,693 90,819
11 78,446 79,127 84,946 86,256 89,468 93,595
12 82,455 83,166 88,299 89,612 92,248 96,372
13 87,666 88,417 92,051 93,401 95,019 99,150
14 87,666 88,417 95,803 97,192 102,991 107,085
15 87,666 88,417 99,917 101,358 109,475 113,645
16 95,062 95,892 114,721 116,394 128,074 132,824

2026-2027 Step Movement: Teachers not yet on maximum step (who have worked at least one-
half of the work days in the previous school year) shall move one full step on the salary schedule.
See also Article 4, Section C, Salary Classification, and Section D, Placement.
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APPENDIX A (3)
2027-2028 SALARY SCHEDULE

Step BA BA+15 MA MA+15 6TH YR PH.D
1
2 53,719 54,374 59,376 60,697 62,164 66,324
3 55,968 56,620 62,002 63,321 64,962 69,126
4 58,214 58,873 64,618 65,942 67,761 71,916
5 60,459 61,115 67,236 68,558 70,555 74,721
6
7 64,948 65,613 72,486 73,805 76,157 80,313
8 67,202 67,855 75,104 76,423 78,951 83,110
9 70,411 71,061 78,910 80,231 83,037 87,118
10 74,694 75,351 82,964 84,284 87,343 91,500
11 79,034 79,720 85,583 86,903 90,139 94,297
12 83,073 83,790 88,961 90,284 92,940 97,095
13 88,323 89,080 92,741 94,102 95,732 99,894
14 88,323 89,080 96,522 97,921 103,763 107,888
15 88,323 89,080 100,666 102,118 110,296 114,497
16 93,356 94,164 109,701 111,293 121,427 125,985
17 98,389 99,248 118,736 120,468 132,557 137,473

2027-2028 Step Movement: Teachers not yet on maximum step (who have worked at least one-
half of the work days in the previous school year) shall move one full step on the salary schedule.
See also Article 4, Section C, Salary Classification, and Section D, Placement.
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1y

2)

3)

4)

S)

APPENDIX A (4)

Guidance personnel shall be assigned to work five (5) additional days beyond the scheduled
work year and shall receive per diem compensation for such assigned days.

Speech Pathologists & Language Therapists

A.

Speech pathologists shall be reimbursed for the full amount of the cost of their
membership in ASHA (American Speech and Hearing Association).

Recruiting

1.

The Board shall continue its efforts to hire speech and language therapists
to work as members of the bargaining unit in accordance with the terms of
the collective bargaining agreements. Such efforts shall include advertising
and interviewing of all qualified candidates for such positions.

The Board may procure the services of speech and language therapists
through contractual arrangements with outside vendors of such services,
including but not limited to Sunbelt, Incl. Such contractual arrangements
shall not limit the ability of the Board to hire qualified speech and language
therapists in the future, and services purchased through contracts with
outside vendors shall not supplant services provided by bargaining unit
members when such personnel are available.

The use of outside vendors to provide such services in lieu of bargaining
unit members shall occur only when staff members are not available to meet
the district’s duty to provide such services.

Medicaid Forms

To provide time to complete such forms, speech and language therapists,
school psychologists, and school social workers shall either be provided
with release time during non-therapy hours to complete such forms or with
prior approval shall be permitted to submit vouchers for the time necessary
to complete such forms. If such release time is provided, such speech and
language therapists, school psychologists, and/or school social workers may
be directed to report to the Central Office to complete the required forms
during such release time.

The summer horticulture school staff shall each receive the daily curriculum rate set forth
in Appendix B for as many additional days as are assigned by the Superintendent or his/her
designee during the summer.

Each unit member achieving National Board Certification from the National Board for
Professional Teaching Standards Certification (NBPTC) shall be paid an additional,
onetime $2,525 stipend.

Unit members required to work additional days for the District shall be paid at the per diem
rate, if not a full day pay, at the teachers’ per diem hourly rate.
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6)

7)

8)

9

10)

11)

Department Heads
(a) Department Heads shall be compensated by the stipends located in Appendix B.

(b) Department heads shall teach three classes per day. If they supervise six or less unit
members then they shall teach four classes per day. The term of appointment for all
department heads shall be three years during which time the department head is
subject to removal only for just cause. At the expiration of the term, the position
shall be posted and interested unit members, including the incumbent, may apply
for the position. The appointment of a new department head shall not result in the
reduction of any unit member’s assignment to less than full-time.

Unit Member Assignment

A unit member on self-directed time may be required to cover a class. Said unit member
shall be paid at the hourly rate located in Appendix B. The involuntary assignment of unit
members on self-directed time will be rotated. The Board shall use its best efforts to ensure
that no unit member will be required to give up more than one (1) self-directed period in
any week.

Curriculum Revision

Curriculum revision shall be undertaken as scheduled by the Board of Education.
Participation on formal curriculum revision committees as established by the Board of
Education shall be on a voluntary basis and payment shall be as established in Appendix
B.

Grade Level Leaders shall provide assistance for specialists at the elementary level in the
areas of budget, ordering materials, and dispensing information and materials. Grade level
leaders shall consist of one teacher from each grade. In addition, there shall be one
additional “grade level” leader position representing art, music, PE, media, and pupil
personnel staff, who shall be paid the same stipend as the other grade level leaders.

School Psychologists certified by The American Board of Neuropsychology with the
diplomate of the American Board of School-Neuropsychology to perform neuropsych
evaluations shall perform evaluations as requested by the administration and be paid a
stipend (Appendix B) for each evaluation conducted. Assigning of neuropsych evaluations
to a psychologist shall be on a rotating basis unless there is a conflict of interest.
Psychologists opting out of performing a neuropsych evaluation shall not be penalized in
any way.

Future Business Leaders of America Advisor (FBLA):The program necessitates the
facilitator to work up to 90 hours per semester in addition to their regular teaching
assignment.

59



APPENDIX B (1) — 2025-2026 STIPEND SCHEDULE

APPENDIX B (1) -2025-2026 STIPEND SCHEDULE

(2025-2026, 1.5% Increase)

* Annual Stipends are paid in the regular bi-weekly paycheck

All District Positions

504 Team Leader $2,030 Annual*
Central Office TOSAs $7,038 Annual*
Curriculum Associates $4,828 Annual*
District Content Leaders: Art, Music, PE/Health, CTE, World Language $8,043 Annual*
District Department Heads - Base: Psychology, Social Work, Speech, MS School Counseling $3,746 Annual*
District Department Heads - Per Teacher $336 Annual*
English Learner Team Leader $2,401 Annual*
IEP Compliance Team Leader (Less than 75 IEPs as of January 15) $6,375 Annual*
IEP Compliance Team Leader (Between 75 and 100 IEPs as of January 15) $7,447 Annual*
IEP Compliance Team Leader (Greater than 100 IEPs as of January 15) $8,519 Annual*
PGDE Co-Chair $7,732 Annual*
Psychological Examiner $1,352 Annual*
Neuropsych Evaluation $2,231 Per Evaluation
Special Education Literacy Support Specialist $4,734 Annual*
TEAM Mentor Paper Reviewer $30.72 Per Paper
TEAM Mentors & Mentors for Teachers on Assistance $1,320 Annual
Technology Professional Development Leader $7,732 Annual*
Transition Coordinator $10,150 Annual*
TRP Mentor Per CREC Annual
Elementary Positions

Elementary Academic Coaches $8,368 Annual*
Elementary Grade Level Leaders: K-5 (1 per grade level) $2,401 Annual*
Elementary Math Liaisons $2,873 Annual*
Elementary Multimedia Specialist §7,105 Annual*
Elementary Team Leaders: Specials (Art, Music, PE/Health, Technology, Interventionists) $2,401 Annual*
Middle School Positions

MS Academic Coach $6,303 Annual*
MS Literacy Support Specialist (50% teaching) $4,734 Annual*
MS Math Support Specialist (50% teaching) $4,734 Annual*
MS Multimedia Specialist $1,827 Annual*
MS Science Coach $9,204 Annual*
MS Teaching Two Subjects $8,888 Annual*
MS Team Leaders: 6-8 (1 per team) $2,401 Annual*
MS Team Leaders: Specials (Art, Music, PE/Health, Technology, World Lang, Interventionists) $2,401 Annual*
High School Positions

SHS/WHS Dean of Students $15,514 Annual*
SHS/WHS Department Heads - Base $3,746 Annual*
SHS/WHS Department Heads - Per Teacher $336 Annual*
SHS/WHS MTSS Specialist $15,514 Annual*
SHS/WHS Technology Integration and Support Specialist TBD

SHS Early College Experience (ECE) Coordinator $1,045 Annual*
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APPENDIX B (1) -2025-2026 STIPEND SCHEDULE

(2025-2026, 1.5% Increase)

* Annual Stipends are paid in the regular bi-weekly paycheck

High School Positions cont.

SHS International Baccalaureate Diploma Program Coordinator $3,746 Annual*
SHS TOSA for Early College Studies (ECS) $7,038 Annual*
WHS Agriscience and Technology Coordinator (Head of VoAg Program) $7,100 Annual*
WHS JROTC Instructor Per US Army  Annual*
WHS VoAg Teachers (20% per 0.2 FTE) $7,100 Annual*
AITE (1) Freshman Advisor $1,201 Annual*
AITE (1) Sophomore Advisor $1,761 Annual*
AITE (2) Junior Advisor $2,241 Annual*
AITE (2) Senior Advisor $4,482 Annual*
SHS/WHS (1) Freshman Advisor $3,108 Annual*
SHS/WHS (1) Sophomore Advisor $3,421 Annual*
SHS/WHS (2) Junior Advisor $5,471 Annual*
SHS/WHS (2) Senior Advisor $7,460 Annual*
Advanced Placement (AP) Coordinator $1,045 Annual*
AITE Future Business Leaders of America (FBLA) Advisor $5,306 Annual*
AITE Pathways Leader $2,401 Annual*
Distributive Education Clubs of America (DECA) Advisor $1,072 Annual*
Family, Career and Community Leaders of America (FCCLA) Advisor $1,061 Annual*
Interact Advisor $4,352 Annual*
Multimedia Specialist — AITE $1,827 Annual*
National Honor Society (NHS) Advisor $1,045 Annual*
Newspaper Advisor $7,460 Annual*
PSAT/SAT Test Coordinators $558 Per Test Date
SHS/WHS Future Business Leaders of America (FBLA) Advisor $8,368 Annual*
SPS Engineering Tomorrow Coordinator $3,137 Annual*
Yearbook Advisor $7,460 Annual*
Service Recognition
20-24 Years $1,223 Annual*
25-29 Years $1,484 Annual*
30 + Years $1,873 Annual*
Rates for Service Beyond Contractual Hours
Class Coverage During Self-Directed Time $54.61 Per Hour
e 57.52 Full Da
Class Splitting 33 1.37 Half Da};/
Without Student Rate: Curriculum Revision; Staff Development; Workshop Presentation and Preparation $41.83 Per Hour
With Student Rate: After School Clubs; Tutoring $52.28 Per Hour
Adult Education and Summer School
Adult Education (Teaching a Course Requiring a CT Educator Certificate) $57.52 Per Hour
Summer School $58.37 Per Hour
Summer School Head Teacher - Planning Stipend $3,000 Annual
(Compensation for work completed to prepare for summer school.)
Summer School Head Teacher - Summer School Hours $58.37 Per Hour

(Head Teachers will be paid for the hours summer school is held plus one hour before, one hour after, and one additional hour for misc. work.)
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APPENDIX B (1) -2025-2026 STIPEND SCHEDULE (2025-2026, 1.5% Increase)

* Annual Stipends are paid in the regular bi-weekly paycheck

Sports

Steps| 1 | m | m | v | v |
Fall Sports:
Coach: Cheerleading $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Cross Country $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Cross Country $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Field Hockey $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Field Hockey $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Football $6,213 $6,966 $7,575 $8,118 $8,937 Per Season
Assistant Coach: Football $5,003 $5,306 $5,602 $5,911 $6,074 Per Season
Coach: Golf $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Soccer $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Soccer $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Coach: Step Teams $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Coach: Strength and Conditioning $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Head Coach: Volleyball $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Volleyball $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Winter Sports:
Head Coach: Basketball $5,760 $6,213 $6,668 $6,966 $7.426 Per Season
Assistant Coach: Basketball $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Coach: Cheerleading $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Coach: Diving (2 Teams) $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Gymnastics $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Gymnastics $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Ice Hockey $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Ice Hockey $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Indoor Track $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Indoor Track $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Coach: Skiing $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Coach: Strength and Conditioning $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Head Coach: Swimming $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Swimming $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Wrestling $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Wrestling $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Spring Sports:
Head Coach: Baseball $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Baseball $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Lacrosse $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Lacrosse $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Outdoor Track $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Outdoor Track $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Softball $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Softball $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Coach: Strength and Conditioning $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Head Coach: Tennis $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
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* Annual Stipends are paid in the regular bi-weekly paycheck

Sports cont.

Steps| 1 | m | m | v | v |
Spring Sports cont:
Assistant Coach: Tennis $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Head Coach: Volleyball $5,457 $5,760 $6,063 $6,516 $6,966 Per Season
Assistant Coach: Volleyball $4,699 $5,003 $5,307 $5,606 $5,760 Per Season
Other Sports:
Middle School Intramurals $1,087 Three Times per Year
Special Olympics Coach/Coordinator $2,789 Annual
Special Olympics Coach (2) $1,674 Annual
Unified Sports Coordinator $2,789 Annual
Unified Sports Coach $1,674 Annual
Art / Music / Other

Steps | 11 11 v \%
High School Band Director $5,457 $5,760 $6,063 $6,516 $6,966 Per Semester
High School Assistant Band Director $4,699 $5,003 $5,307 $5,606 $5,760 Per Semester
High School Chorus Director $5,457 $5,760 $6,063 $6,516 $6,966 Annual
High School Debate Team Coach $5,457 $5,760 $6,063 $6,516 $6,966 Per Semester
High School Drama Coach $5,457 $5,760 $6,063 $6,516 $6,966 Per Semester
High School Assistant Drama Coach $4,699 $5,003 $5,307 $5,606 $5,760 Per Semester
High School Orchestra Director $5,457 $5,760 $6,063 $6,516 $6,966 Annual
High School Stage Tech Coordinator $4,699 $5,003 $5,307 $5,606 $5,760 Annual
Indoor Percussion Director $5,457 $5,760 $6,063 $6,516 $6,966 Annual
Marching Band Color Guard Coach $4,699 $5,003 $5,307 $5,606 $5,760 Per Semester
Elementary Band Director (with 2 required parades) $414 Per Parade
Inter-District Middle School Orchestra Director (1 concert) $529 Annual
Middle School Band Director (with 3 required parades) $414 Per Parade
Middle School Debate Team Coach $7,430 Annual
SHS Improv Player Advisor $£524 Per Production
SHS/WHS Spring Musical - Conductor $3,346 Annual
SHS/WHS Spring Musical - Director $5,345 Annual
SHS/WHS Spring Musical - Music Director $3,346 Annual
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APPENDIX B (2) - 2026-2027 STIPEND SCHEDULE (2026-2027, 1.5% Increase)
* Annual Stipends are paid in the regular bi-weekly paycheck

All District Positions

504 Team Leader $2,060 Annual*
Central Office TOSAs $7,144 Annual*
Curriculum Associates $4,900 Annual*
District Content Leaders: Art, Music, PE/Health, CTE, World Language $8,164 Annual*
District Department Heads - Base: Psychology, Social Work, Speech, MS School Counseling $3,802 Annual*
District Department Heads - Per Teacher $341 Annual*
English Learner Team Leader $2,437 Annual*
IEP Compliance Team Leader (Less than 75 IEPs as of January 15) $6,471 Annual*
IEP Compliance Team Leader (Between 75 and 100 IEPs as of January 15) $7,559 Annual*
IEP Compliance Team Leader (Greater than 100 IEPs as of January 15) $8,647 Annual*
PGDE Co-Chair $7,848 Annual*
Psychological Examiner $1,372 Annual*
Neuropsych Evaluation $2,264 Per Evaluation
Special Education Literacy Support Specialist $4,805 Annual*
TEAM Mentor Paper Reviewer $31.18 Per Paper
TEAM Mentors & Mentors for Teachers on Assistance $1,340 Annual
Technology Professional Development Leader $7,848 Annual*
Transition Coordinator $10,302 Annual*
TRP Mentor Per CREC Annual
Elementary Positions

Elementary Academic Coaches $8,494 Annual*
Elementary Grade Level Leaders: K-5 (1 per grade level) $2,437 Annual*
Elementary Math Liaisons $2,916 Annual*
Elementary Multimedia Specialist $7,212 Annual*
Elementary Team Leaders: Specials (Art, Music, PE/Health, Technology, Interventionists) $2,437 Annual*
Middle School Positions

MS Academic Coach $6,398 Annual*
MS Literacy Support Specialist (50% teaching) $4,805 Annual*
MS Math Support Specialist (50% teaching) $4,805 Annual*
MS Multimedia Specialist $1,854 Annual*
MS Science Coach $9,342 Annual*
MS Teaching Two Subjects $9,021 Annual*
MS Team Leaders: 6-8 (1 per team) $2,437 Annual*
MS Team Leaders: Specials (Art, Music, PE/Health, Technology, World Lang, Interventionists) $2,437 Annual*
High School Positions

SHS/WHS Dean of Students $15,747 Annual*
SHS/WHS Department Heads - Base $3,802 Annual*
SHS/WHS Department Heads - Per Teacher $341 Annual*
SHS/WHS MTSS Specialist $15,747 Annual*
SHS/WHS Technology Integration and Support Specialist TBD

SHS Early College Experience (ECE) Coordinator $1,061 Annual*
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APPENDIX B (2) - 2026-2027 STIPEND SCHEDULE

(2026-2027, 1.5% Increase)

* Annual Stipends are paid in the regular bi-weekly paycheck

High School Positions cont.

SHS International Baccalaureate Diploma Program Coordinator $3,802 Annual*
SHS TOSA for Early College Studies (ECS) $7,144 Annual*
WHS Agriscience and Technology Coordinator (Head of VoAg Program) $7,207 Annual*
WHS JROTC Instructor Per US Army Annual*
WHS VoAg Teachers (20% per 0.2 FTE) $7,207 Annual*
AITE (1) Freshman Advisor $1,219 Annual*
AITE (1) Sophomore Advisor $1,787 Annual*
AITE (2) Junior Advisor $2,275 Annual*
AITE (2) Senior Advisor $4,549 Annual*
SHS/WHS (1) Freshman Advisor $3,155 Annual*
SHS/WHS (1) Sophomore Advisor $3,472 Annual*
SHS/WHS (2) Junior Advisor $5,553 Annual*
SHS/WHS (2) Senior Advisor $7,572 Annual*
Advanced Placement (AP) Coordinator $1,061 Annual*
AITE Future Business Leaders of America (FBLA) Advisor $5,386 Annual*
AITE Pathways Leader $2,437 Annual*
Distributive Education Clubs of America (DECA) Advisor $1,088 Annual*
Family, Career and Community Leaders of America (FCCLA) Advisor $1,077 Annual*
Interact Advisor $4,417 Annual*
Multimedia Specialist — AITE $1,854 Annual*
National Honor Society (NHS) Advisor $1,061 Annual*
Newspaper Advisor $7,572 Annual*
PSAT/SAT Test Coordinators $566 Per Test Date
SHS/WHS Future Business Leaders of America (FBLA) Advisor $8,494 Annual*
SPS Engineering Tomorrow Coordinator $3,184 Annual*
Yearbook Advisor $7,572 Annual*
Service Recognition

20-24 Years $1,241 Annual*
25-29 Years $1,506 Annual*
30 + Years $1,901 Annual*
Rates for Service Beyond Contractual Hours

Class Coverage During Self-Directed Time $55.43 Per Hour
i
Without Student Rate: Curriculum Revision; Staff Development; Workshop Presentation and Preparation $42.46 Per Hour
With Student Rate: After School Clubs; Tutoring $53.06 Per Hour
Adult Education and Summer School

Adult Education (Teaching a Course Requiring a CT Educator Certificate) $58.38 Per Hour
Summer School $59.25 Per Hour
Summer School Head Teacher - Planning Stipend $3,045 Annual
(Compensation for work completed to prepare for summer school.)

Summer School Head Teacher - Summer School Hours $59.25 Per Hour

(Head Teachers will be paid for the hours summer school is held plus one hour before, one hour after, and one additional hour for misc. work.)
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* Annual Stipends are paid in the regular bi-weekly paycheck

Sports

Steps| 1 | m | m [ v | v |
Fall Sports:
Coach: Cheerleading $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Cross Country $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Cross Country $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Field Hockey $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Field Hockey $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Football $6,306 $7,070 $7,689 $8,240 $9,071 Per Season
Assistant Coach: Football $5,078 $5,386 $5,686 $6,000 $6,165 Per Season
Coach: Golf $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Soccer $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Soccer $4,769 $5,078 $5,387 $5,690 $5.846 Per Season
Coach: Step Teams $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Coach: Strength and Conditioning $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Head Coach: Volleyball $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Volleyball $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Winter Sports:
Head Coach: Basketball $5,846 $6,306 $6,768 $7,070 $7,537 Per Season
Assistant Coach: Basketball $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Coach: Cheerleading $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Coach: Diving (2 Teams) $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Gymnastics $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Gymnastics $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Ice Hockey $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Ice Hockey $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Indoor Track $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Indoor Track $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Coach: Skiing $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Coach: Strength and Conditioning $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Head Coach: Swimming $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Swimming $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Wrestling $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Wrestling $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Spring Sports:
Head Coach: Baseball $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Baseball $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Lacrosse $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Lacrosse $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Outdoor Track $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Outdoor Track $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Softball $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Softball $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Coach: Strength and Conditioning $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Head Coach: Tennis $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
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* Annual Stipends are paid in the regular bi-weekly paycheck

Sports cont.

Steps| 1 | m | m [ v | v |
Spring Sports cont:
Assistant Coach: Tennis $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Head Coach: Volleyball $5,539 $5,846 $6,154 $6,614 $7,070 Per Season
Assistant Coach: Volleyball $4,769 $5,078 $5,387 $5,690 $5,846 Per Season
Other Sports:
Middle School Intramurals $1,103 Three Times per Year
Special Olympics Coach/Coordinator $2,831 Annual
Special Olympics Coach (2) $1,699 Annual
Unified Sports Coordinator $2,831 Annual
Unified Sports Coach $1,699 Annual
Art / Music / Other

Steps | 11 11 v A\
High School Band Director $5,539 $5,846 $6,154 $6,614 $7,070 Per Semester
High School Assistant Band Director $4,769 $5,078 $5,387 $5,690 $5,846 Per Semester
High School Chorus Director $5,539 $5,846 $6,154 $6,614 $7,070 Annual
High School Debate Team Coach $5,539 $5,846 $6,154 $6,614 $7,070 Per Semester
High School Drama Coach $5,539 $5,846 $6,154 $6,614 $7,070 Per Semester
High School Assistant Drama Coach $4,769 $5,078 $5,387 $5,690 $5,846 Per Semester
High School Orchestra Director $5,539 $5,846 $6,154 $6,614 $7,070 Annual
High School Stage Tech Coordinator $4,769 $5,078 $5,387 $5,690 $5,846 Annual
Indoor Percussion Director $5,539 $5,846 $6,154 $6,614 $7,070 Annual
Marching Band Color Guard Coach $4,769 $5,078 $5,387 $5,690 $5,846 Per Semester
Elementary Band Director (with 2 required parades) $420 Per Parade
Inter-District Middle School Orchestra Director (1 concert) $537 Annual
Middle School Band Director (with 3 required parades) $420 Per Parade
Middle School Debate Team Coach $7,541 Annual
SHS Improv Player Advisor $532 Per Production
SHS/WHS Spring Musical - Conductor $3,396 Annual
SHS/WHS Spring Musical - Director $5,425 Annual
SHS/WHS Spring Musical - Music Director $3,396 Annual
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APPENDIX B (3) - 2027-2028 STIPEND SCHEDULE (2027-2028, 1.5% Increase)
* Annual Stipends are paid in the regular bi-weekly paycheck

All District Positions

504 Team Leader $2,091 Annual*
Central Office TOSAs $7,251 Annual*
Curriculum Associates $4,974 Annual*
District Content Leaders: Art, Music, PE/Health, CTE, World Language $8.286 Annual*
District Department Heads - Base: Psychology, Social Work, Speech, MS School Counseling $3,859 Annual*
District Department Heads - Per Teacher $346 Annual*
English Learner Team Leader $2,474 Annual*
IEP Compliance Team Leader (Less than 75 IEPs as of January 15) $6,568 Annual*
IEP Compliance Team Leader (Between 75 and 100 IEPs as of January 15) $7,672 Annual*
IEP Compliance Team Leader (Greater than 100 IEPs as of January 15) $8,777 Annual*
PGDE Co-Chair $7,966 Annual*
Psychological Examiner $1,393 Annual*
Neuropsych Evaluation $2,298 Per Evaluation
Special Education Literacy Support Specialist $4,877 Annual*
TEAM Mentor Paper Reviewer $31.65 Per Paper
TEAM Mentors & Mentors for Teachers on Assistance $1,360 Annual
Technology Professional Development Leader $7,966 Annual*
Transition Coordinator $10,457 Annual*
TRP Mentor Per CREC Annual
Elementary Positions

Elementary Academic Coaches $8,621 Annual*
Elementary Grade Level Leaders: K-5 (1 per grade level) $2,474 Annual*
Elementary Math Liaisons $2,960 Annual*
Elementary Multimedia Specialist $7,320 Annual*
Elementary Team Leaders: Specials (Art, Music, PE/Health, Technology, Interventionists) $2,474 Annual*
Middle School Positions

MS Academic Coach $6,494 Annual*
MS Literacy Support Specialist (50% teaching) $4,877 Annual*
MS Math Support Specialist (50% teaching) $4,877 Annual*
MS Multimedia Specialist $1,882 Annual*
MS Science Coach $9,482 Annual*
MS Teaching Two Subjects $9,156 Annual*
MS Team Leaders: 6-8 (1 per team) $2,474 Annual*
MS Team Leaders: Specials (Art, Music, PE/Health, Technology, World Lang, Interventionists) $2,474 Annual*
High School Positions

SHS/WHS Dean of Students $15,983 Annual*
SHS/WHS Department Heads - Base $3,859 Annual*
SHS/WHS Department Heads - Per Teacher $346 Annual*
SHS/WHS MTSS Specialist $15,983 Annual*
SHS/WHS Technology Integration and Support Specialist TBD

SHS Early College Experience (ECE) Coordinator $1,077 Annual*
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(2027-2028, 1.5% Increase)

* Annual Stipends are paid in the regular bi-weekly paycheck

High School Positions

SHS International Baccalaureate Diploma Program Coordinator $3,859 Annual*
SHS TOSA for Early College Studies (ECS) $7,251 Annual*
WHS Agriscience and Technology Coordinator (Head of VoAg Program) $7,315 Annual*
WHS JROTC Instructor Per US Army Annual*
WHS VoAg Teachers (20% per 0.2 FTE) $7,315 Annual*
AITE (1) Freshman Advisor $1,237 Annual*
AITE (1) Sophomore Advisor $1,814 Annual*
AITE (2) Junior Advisor $2,309 Annual*
AITE (2) Senior Advisor $4,617 Annual*
SHS/WHS (1) Freshman Advisor $3,202 Annual*
SHS/WHS (1) Sophomore Advisor $3,524 Annual*
SHS/WHS (2) Junior Advisor $5,636 Annual*
SHS/WHS (2) Senior Advisor $7,686 Annual*
Advanced Placement (AP) Coordinator $1,077 Annual*
AITE Future Business Leaders of America (FBLA) Advisor $5,467 Annual*
AITE Pathways Leader $2,474 Annual*
Distributive Education Clubs of America (DECA) Advisor $1,104 Annual*
Family, Career and Community Leaders of America (FCCLA) Advisor $1,093 Annual*
Interact Advisor $4,483 Annual*
Multimedia Specialist — AITE $1,882 Annual*
National Honor Society (NHS) Advisor $1,077 Annual*
Newspaper Advisor $7,686 Annual*
PSAT/SAT Test Coordinators $574 Per Test Date
SHS/WHS Future Business Leaders of America (FBLA) Advisor $8,621 Annual*
SPS Engineering Tomorrow Coordinator $3,232 Annual*
Yearbook Advisor $7,686 Annual*
Service Recognition

20-24 Years $1,260 Annual*
25-29 Years $1,529 Annual*
30 + Years $1,930 Annual*
Rates for Service Beyond Contractual Hours

Class Coverage During Self-Directed Time $£56.26 Per Hour
9% b
Without Student Rate: Curriculum Revision; Staff Development; Workshop Presentation and Preparation $43.10 Per Hour
With Student Rate: After School Clubs; Tutoring $53.86 Per Hour
Adult Education and Summer School

Adult Education (Teaching a Course Requiring a CT Educator Certificate) $59.26 Per Hour
Summer School $60.14 Per Hour
Summer School Head Teacher - Planning Stipend $3,091 Annual
(Compensation for work completed to prepare for summer school.)

Summer School Head Teacher - Summer School Hours $60.14 Per Hour

(Head Teachers will be paid for the hours summer school is held plus one hour before, one hour after, and one additional hour for misc. work.)

69




APPENDIX B (3) - 2027-2028 STIPEND SCHEDULE (2027-2028, 1.5% Increase)

* Annual Stipends are paid in the regular bi-weekly paycheck

Sports

Steps| 1 | m | m | v | v |
Fall Sports:
Coach: Cheerleading $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Cross Country $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Cross Country $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Field Hockey $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Field Hockey $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Football $6,401 $7,176 $7,804 $8,364 $9,207 Per Season
Assistant Coach: Football $5,154 $5,467 $5,771 $6,090 $6,257 Per Season
Coach: Golf $4.841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Soccer $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Soccer $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Coach: Step Teams $4.841 $5,154 $5,468 $5,775 $5,934 Per Season
Coach: Strength and Conditioning $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Head Coach: Volleyball $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Volleyball $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Winter Sports:
Head Coach: Basketball $5,934 $6,401 $6,870 $7,176 $7,650 Per Season
Assistant Coach: Basketball $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Coach: Cheerleading $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Coach: Diving (2 Teams) $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Gymnastics $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Gymnastics $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Ice Hockey $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Ice Hockey $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Indoor Track $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Indoor Track $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Coach: Skiing $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Coach: Strength and Conditioning $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Head Coach: Swimming $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Swimming $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Wrestling $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Wrestling $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Spring Sports:
Head Coach: Baseball $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Baseball $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Lacrosse $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Lacrosse $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Outdoor Track $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Outdoor Track $4,841 $5,154 $5.468 $5,775 $5,934 Per Season
Head Coach: Softball $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Softball $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Coach: Strength and Conditioning $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Head Coach: Tennis $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
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Sports cont.

Steps| 1 | m | m [ v | v |
Spring Sports cont:
Assistant Coach: Tennis $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Head Coach: Volleyball $5,622 $5,934 $6,246 $6,713 $7,176 Per Season
Assistant Coach: Volleyball $4,841 $5,154 $5,468 $5,775 $5,934 Per Season
Other Sports:
Middle School Intramurals $1,120 Three Times per Year
Special Olympics Coach/Coordinator $2,873 Annual
Special Olympics Coach (2) $1,724 Annual
Unified Sports Coordinator $2,873 Annual
Unified Sports Coach $1,724 Annual
Art / Music / Other

Steps | 11 11 v A\
High School Band Director $5,622 $5,934 $6,246 $6,713 $7,176 Per Semester
High School Assistant Band Director $4,841 $5,154 $5,468 $5,775 $5,934 Per Semester
High School Chorus Director $5,622 $5,934 $6,246 $6,713 $7,176 Annual
High School Debate Team Coach $5,622 $5,934 $6,246 $6,713 $7,176 Per Semester
High School Drama Coach $5,622 $5,934 $6,246 $6,713 $7,176 Per Semester
High School Assistant Drama Coach $4,841 $5,154 $5,468 $5,775 $5,934 Per Semester
High School Orchestra Director $5,622 $5,934 $6,246 $6,713 $7,176 Annual
High School Stage Tech Coordinator $4,841 $5,154 $5,468 $5,775 $5,934 Annual
Indoor Percussion Director $5,622 $5,934 $6,246 $6,713 $7,176 Annual
Marching Band Color Guard Coach $4,841 $5,154 $5,468 $5,775 $5,934 Per Semester
Elementary Band Director (with 2 required parades) $426 Per Parade
Inter-District Middle School Orchestra Director (1 concert) $545 Annual
Middle School Band Director (with 3 required parades) $426 Per Parade
Middle School Debate Team Coach $7,654 Annual
SHS Improv Player Advisor $£540 Per Production
SHS/WHS Spring Musical - Conductor $3,447 Annual
SHS/WHS Spring Musical - Director $5,506 Annual
SHS/WHS Spring Musical - Music Director $3,447 Annual
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DELAYED OPENING

During the year, there may be times when reports indicate that the weather will clear and traffic
conditions will improve in a short period of time. Based on these reports the Superintendent will
delay the opening of schools for two hours. The schedule will be as follows:

SCHOOL DELAYED REGULAR DISMISSAL
OPENING OPENING

High Schools 9:25 am. (7:25 am.) 2:05 p.m.
Cloonan M. S. 9:25 am. (7:25 am.) 2:05 p.m.
Rippowam M.S. 9:25 am. (7:25 am.) 2:05 p.m.
Dolan M.S. 10:00 a.m. (8:00 a.m.) 2:40 p.m.
Turn of River M.S. 10:00 a.m. (8:00 a.m.) 2:40 p.m.
Scofield Magnet Middle 10:00 a.m. (8:00 a.m.) 2:40 p.m.
Northeast, Newfield and 10:10 a.m. (8:10 a.m.) 2:40 p.m.
Stillmeadow Elementary

Hart Elementary 10:55 a.m. (8:55 a.m.) 3:25 p.m.
All other Elementary 11:00 a.m. (9:00 a.m.) 3:30 p.m.

On mornings when there is a delayed opening of school, TEACHERS are expected to follow the
contract. The delayed opening time will be considered the official beginning of the session.

The 2 hour (120 minutes) delay will not be instituted on Early Dismissal days.
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Elementary Schools

Davenport Ridge
Hart Magnet

K. T. Murphy
Newfield
Northeast
Rogers Magnet
Roxbury
Springdale

Stark
Stillmeadow
Strawberry Hill
Toquam Magnet
Westover Magnet

Frontline 1-800-942-3767

SCHOOL LISTINGS

203 977-4291
203 977-5082
203 977-4516
203 977-4282
203 977-4469
203 977-4560
203 977-4287
203 977-4575
203 977-4583
203 977-4507
203 977-6600
203 977-4556
203 977-4572
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Middle Schools

Cloonan

Dolan
Rippowam
Scofield Magnet
Turn of River

High Schools

AITE
ARTS
Stamford
Westhill

203 977-4544
203 977-4441
203 977-5255
203 977-2750
203 977-4284

203 977-4336
203 977-4922
203 977-4223
203 977-4477



MEMORANDUM OF AGREEMENT REGARDING MOAS OF HISTORICAL
INTEREST

In the recently-concluded negotiations over Memoranda of Agreement (*MOAs"), the Stamford
Board of Education and the Stamford Education Association agreed that all MOAs that are in
force will be attached to the collective bargaining agreement. The parties further agreed as
follows,

I Certain MOAS are no longer in effect and do not serve as precedent for future situations,
but these MOAs may be of historical interest.

M Z / The parties have agreed to retain the attached MOASs of historical interest here separately
* from the collective bargaining agreement.

STAMFORD BOARD OF EDUCATION  STAMFORD EDUCATION ASSOCIATION

LA ON ?/26%"

Its Prestdent "Date
LABORNICHA IR

\

By _

resident
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MEMORANDUM OF UNDERSTANDING BETWEEN THE
STAMFORD BOARD OF EDUCATION
AND THE STAMFORD EDUCATION ASSOCIATION

Whereas, the Administration has revised the schedule of the student day and related assignments
for teachers effective with the 2025-2026 school year at the high schools and middle schools,

Now therefore, the Stamford Board of Education and the Stamford Education Association have
reached the following agreements related to the implementation of these schedules:

A.

B.

High School Schedules

1.

High School schedules per Attachment A will be implemented in 2025-2026, with
necessary changes to Article 16(F), which provides that the Board reserves the right
to change schedules in the future and the SEA reserves the right to negotiate over
the impact of any such change.

As per the schedules previously provided, class size for mathematics and World
language will be capped at 25 students. Class size for science shall be capped at
24.

For teachers in the CTE, PE/Health, and VAPA departments who teach courses that
are .5 credits, the total student caseload for each academic year will not exceed 300
students. For teachers who teach 1 credit courses in these departments, the total
student caseload will not exceed 150 students. For teachers who teach a
combination of .5 and 1 credit classes, the Administration will work with the SEA
to develop a formula to determine the maximum student caseload that aligns with
these established maximums. Such teachers shall notify the Administration if the
students assigned exceed these caps, and the Administration shall have five days
thereafter to correct the situation. If the overage continues beyond five days, the
teacher will be paid the class coverage rate for each day of overage.

This agreement codifies the current baseline for implementing the eight period day
at the high schools commencing with the 2025-2026 school year. The Board
reserves the right to change the schedule of the student school day at the high
schools, and the Association reserves the right to negotiate over the impact, if any,
of such change.

Middle School Schedules:

1.

Unit members assigned at the middle schools to teach in the five-teacher team
per house in each grade level are considered core content teachers (teaching time
referred to as “TEAM” or “CORE” or some variation thereof), whereas those not
assigned to the five-teacher team are considered specialists (teaching time
referred to as “Exploratory” or “Encore” or some variation thereof). Middle
school teachers will not be assigned more than 125 students in a day, which
number includes the students assigned to a teacher for the daily period dedicated
to social emotional and advising activities described in paragraph 4 below.
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2. Based on the seven (7) period day schedule adopted for middle schools, unit
members described as core content teachers shall not be assigned more than five
(5) sections of students and shall not be required to teach more than the
equivalent of four (4) teaching periods per day, plus homeroom, plus a daily
period dedicated to social emotional and advising activities, plus dismissal. Unit
members described as specialists shall not be assigned more than the equivalent
of five (5) teaching periods per day, plus support during homeroom, plus
dismissal.

3. World Language teachers who teach high school level courses (i.e., courses that
earn students credits at the high school) and teach in the specialist block
(Exploratory, Encore, etc.) will teach five classes per day and will not have more
than five total rosters concurrently.

4. A daily period dedicated to social emotional and advising activities will be
incorporated into the middle school schedule. This period will be assigned to
core content teachers. This period will not be assigned to pupil services, SPED,
EL, and specialist teachers. (This time may used for School Counselors to push
into classes to deliver the CT Comprehensive School Counseling Framework.)
Teachers will be provided activities for this period, and no more than twenty-
five students will be assigned to a teacher for this period in a day. The class will
include in-classroom activities as well as outside structured activities. The period
will not exceed 30 minutes. The period will run five (5) days a week.

5. Notwithstanding the foregoing, Scofield Magnet Middle School will continue
with its current schedule.

6. Notwithstanding the foregoing, Rogers International School and Strawberry Hill
School will continue their current schedule in 2024-2025.

7. This agreement codifies the current baseline for implementing the seven period
day and a daily period dedicated to social emotional and advising activities at the
middle schools commencing with the 2024-2025 school year. The Board
reserves the right to change the schedule of the student school day at the middle
schools, and the Association reserves the right to negotiate over the impact, if
any, of such change.

SEA and the BOE will form a committee immediately upon the mutual ratification/agreement of

the successor agreement to ensure that the provisions of this Tentative Agreement are appropriately
implemented for the 2025-2026 school year.

STAMFORD BOARD OF EDUCATION STAMFORD EDUCATION ASSOCIATION
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ATTACHEMENT A

AITE Start End TIME IN CLASS  PASSING
Period 1 725 8:55 84 (6 for annouce.) 7
Period 2 9:02 10:26 84 7
Period 3 (Wave 2) 1I]:33: 1157 84 7
Period 3 (Wave 1) 1110 12234 84

Period 4 12:41 205 84 7
Lunch Wave 2 12:04 12:34 30

Lunch 2 Wave 1 1I]:33: 11:03 30

*6 minutes for annoucements can be moved to beginning of second block
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MOA - ATHLETIC COACHING ASSIGNMENTS
The procedure for establishing coaching assignments is as follows:

The appointment and termination of coaching assignments shall be governed by Conn. Gen. Stat. §
10-222e.

Coaching vacancies will be filled in the following manner: All job openings will be posted for 10
days at least sixty days in advance of the start of the season, when the vacancy is known at the time.

The following will be considered for the selection of candidates where applicable.

e Length of service as a coach in the specific sport.

e Length of service as a coach on the level below that for which applied: e.g., Assistant track
coach applying for head track coach position to be credited one year for each two full
years’ service.

e Written evaluation as coach.

If all of the above factors are equal preference will be given to the unit member. The building principal
at the location of the vacancy will review the applicants and make recommendations to the
Superintendent of Schools through the Human Resources Office. Where appropriate, the principal
will consult with the District Department Head of Interscholastic Sports and, in the appointment of
an assistant coach, the head coach of the particular sport. The Superintendent will provide the final
approval for all appointments.
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MOA - WORKSHOP PRESENTATION

Guidelines for Presentation Pay

The workshop preparation/presentation rate is the same as the curriculum rate (Appendix B)

1.

2.

Teachers (other than those on Full Time Release and/or Special Assignment where the job
description includes PD presentation and/or preparation), who prepare and present workshops
will be compensated at the workshop preparation/presentation rate as follows:

Preparation Time:

A.

The presenter has attended a training session on a specific topic (e.g. NCLB, AVID,
SIOP) and workshop materials (e.g. handouts, Powerpoint presentations) have been
prepared by the training organization. The presentation is for dissemination of
information only and not for training. Some preparation time is necessary to ensure a
successful presentation to the SPS professional staff.

Up to two (2) hours if presenting for the first time materials created by others.

The presenter has created a workshop topic or theme (e.g. software application,
technology integration in a curricular area, successful strategies) and/or the
presentation requires subsequent individual training of teachers and/or is presenting to
the SPS professional staff at the request of the Curriculum & Instruction Division or
the building administration. Significant preparation time is necessary to ensure a
successful presentation to the SPS professional staff.

Preparation Paid: Up to four (4) hours if presenting for the first time materials created
by the teacher.

Presentation Time: Paid for each hour of presentation, regardless of when the
workshop is presented.

Subsequent presentations of the same workshop will be compensated for each hour of
presentation but there will usually be no preparation time payment.

Teachers on Full Time Release and/or Special Assignment where the job description includes
PD presentation and/or preparation who prepare and present workshops will be compensated
at the workshop preparation/presentation rate as follows:

Preparation Time: No compensation for preparation.

Presentation Time: Paid for each hour of presentation when the workshop is
presented before or after the regular school day or outside of the PD Meetings required
of all teachers in the contract.
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JOB SHARE MEMORANDUM OF AGREEMENT
9.20.12

The parties agree that the following procedures and requirements shall govern teachers’
requests for Job Share.

Job Share Procedures and Requirements

The Stamford Public Schools will consider job share applications on a case by case basis. This
document represents the agreement between the Stamford Board of Education (“BOE”), the Stamford
Education Association (“SEA”).

Teachers submitting a job share proposal application must be able to demonstrate the following:

1.

A job share partner should be someone with whom you work well, share a similar
work ethic and share similar classroom management styles.

Both partners should be open to sharing and learning from one another during this
collaborative process and be open to corrective criticism from one another.

An understanding by both job share partners that less hours does not always mean less
work. Flexibility may be needed for attendance at PD and staff meetings.

Both partners should be able to demonstrate good classroom management skills and
communication. Communication is the key to ensuring that there will be continuity to
the learning process for the students. This communication should be decided upon by
both teachers and may include keeping a daily log or journal of the day’s events and
any special notes.

Both teachers participating in the job share must be tenured and have a good record of
performance.

The following are considerations for acceptance of the job share proposal:

1.

A job share application (attached) will be required to be submitted to Human
Resources no later than March 1st of the school year preceding the job share year.

Human Resources will first review the job share application for completeness. If
incomplete, the job share application shall be returned to the applicants and they will
have five school days to resubmit the application. Complete and incomplete job share
applications will be forwarded to the SEA upon receipt.

Applicants with complete applications will be notified of completeness within five
days of receipt. Job share applicants who submit a completed application shall be
entitled to an interview/vetting meeting with HR, the SEA, the immediate
supervisor/principal, and the teachers. Following that meeting, the parties will make
the recommendation for acceptance or denial.

Recommendation for approval or denial of the job share shall be in writing. Reason
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for denial will be given upon request.

Applicants will be notified of final job share decision no later than May 1st each year.
Appeals will be heard and ruled on within 15 school days. Appeals will be heard by
the Superintendent, SEA and BOE Labor Chair and the decision shall be final.

The expectations for a job share are as follows

1.

10.

Both teachers shall each work a 0.50 full time equivalent and their salary shall reflect
their pro-rated portion of their salaries for that year plus regular contractual step or
general wage increases.

During the first week of the school year, both teachers shall work a minimum of 2
(two) days together in order to set up and create a shared environment for the students
and their families.

Thereafter, shall work on and
shall work on . Both teachers in the job share
have the responsibility to clearly communicate their schedules (including approved
changes) with other staff members and students’ families. Teachers cannot swap days
without prior written consent by the principal. Any changes to the schedule, except in
cases of emergency, must be recommended to the principal and approved by the
building principal in advance and be submitted to Human Resources and the SEA. The
schedule shall provide for one hour of direct contact time per week for the job share
teachers.

The teachers shall submit a full school year calendar marking the days each teacher
will work at the school. This will be presented to the principal no later than the Friday
after Labor Day.

Faculty meetings (currently held on Wednesdays) shall be attended by the teacher
working that Wednesday and that teacher shall be responsible for sharing all
information from the faculty meeting with the other teacher.

To ensure that students are served consistently by the teachers participating in the job
share, outside substitute service will be limited to the extent possible. If one of the
teachers is sick and unable to be present on a day they were scheduled to work, they
will contact the other teacher to cover. If the other teacher is available, h/she will be
compensated at the rate of $90 per day if such service will exceed 95 day work year.

If one teacher must leave before the end of the school year, the other teacher will take
over the position on a full time basis at his/her full pay until a new partner can be
found, unless exigent circumstances exist.

Teachers shall not be eligible for stipend work that falls within the regular school year
of the job share (ex: school data team, mentor, grade level leader, math liaison).

Teachers shall share the responsibility of providing all necessary services/grading for
students and for fully communicating with staff and parents.

Each teacher shall be designated as the lead teacher/service provider for 50% of the
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11.

12.

13.

14.

“shared” students for the purposes of PPT meetings, annual/triennial reviews, IEP
completion, CMT preparation, etc. If the job share is special education, the
principal/supervisor shall define special education services, including PPT days to be
assigned to each teacher.

Both teachers shall attend all SPS full day PD days. Both teachers will attend back to
school night and appropriately scheduled parent conferences.

Teachers shall be required to communicate with each other about their shared job
including student needs, instruction and professional development on a weekly basis.
Both teachers understand and acknowledge that they may have to communicate with
each other and/or other staff regarding the needs of the students for whom they are
jointly responsible outside of the work day in order to meet the needs of those students.
There shall be no additional compensation for such work done outside of the assigned
work day.

For any PD required above, the district shall not be required to offer additional
sessions of the PD to meet the needs of the individual job share teacher. However, the
job share teachers shall have the right to choose to attend any PD session of their
choice when multiple sessions are offered.

Each teacher will be evaluated separately and the effectiveness of the job share
partnership shall be considered for continuation of the job share.

Benefits during the job share will be as follows:

1.

2.

Each teacher shall be responsible to pay full association dues.

If the teachers desire health benefits, teachers shall be provided with health and life
benefits at the rate of premium contribution, sufficient for the impact of the job share
as to health benefits to be cost neutral to the Stamford Board of Education.

The Board shall not be responsible to pay either teacher additional monies for any
regular service associated with the 1.0 full time equivalent position.

FEach teacher shall be allocated "2 of the contractual benefits as noted in the teachers’
contract (i.e., 7.5 sick days, 1 personal business day).

In the event that the job share is either not approved for another school year or if one or both of the
job share partners desires to return to full time teaching, the following shall be in effect:

1.

Teachers returning to full time at the end of the first school year of a job share shall
follow this process: the original teacher of the job share position shall retain the
position and the other teacher shall follow the LOA process. If neither teacher
originally held the position, the most senior teacher will be entitled to the vacated
position.

Teachers returning after 1-3 years in a job share will not have the right to bump a 1.0
teacher, but will be entitled to a 1.0 opening for which they are certified, if one is
available, after the RIF process has concluded and consistent with the contractual and
past practice for returning LOAs. Teachers who have been in a job share for 4 or more
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years will have the contractual rights of part time employees.

If teachers who are currently involved in a job share wish to continue for another year, they must
submit a new job share proposal by March 1st of the school year preceding the job share year.

The job share may or may not be continued by mutual agreement of the BOA and the SEA. The intent
of Job Share Arrangements is to be cost neutral to the Board.
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JOB SHARE PROPOSAL APPLICATION

The Stamford Public Schools will consider job share proposals on a case by case basis. This
document represents the standard application for the teachers who wish to participate in a job share
arrangement based on the stipulations noted below.

We, and propose to share one
(grade/subject) position at School/s  for the

School Year.
shall work on and

shall work on

Based on the information provided below, please provide a detailed description of how the
assignment would be shared (attach additional pages if needed):

We have read the procedures and understand our obligations if this application is approved.

Teacher Date

Teacher Date

For Administration Use Only
This application has been approved

This application has not been approved

Superintendent of Schools Date

President, Stamford Education Association Date
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MOA -1IEP CASE MANAGER & SERVICE PROVIDER

The Stamford Public Schools and the Stamford Education Association agree that the Case Manager
on the student IEP shall be electronically signed with the PPT Administrator as the Case Manager
and the special education teacher or other Student Support staff member (speech pathologist,
psychologist, or social worker, etc.) as the Primary Service Provider.

The Board may modify these procedures due to changes in guidance from the State Department of
Education, and the Association reserves the right to negotiate over the impact, if any, of such changes.
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MOA -TEACHING AN ADDITIONAL CLASS
Middle School — High School

The Board may identify opportunities for current staff members to teach an additional class. Should
the Board choose to identify such opportunities, it shall post such opportunities internally at the
affected middle or high school. In accordance with Article 16(G) of the collective bargaining
agreement, such assignments shall be voluntary. No teacher will be transferred involuntarily to
accommodate the assignment of a teacher from a different school who may wish to take such an
additional period assignment.

1. Interested staff members may apply to be considered to teach an additional class in accordance
with this procedure. The Principal or his/her designee shall interview interested staff members
and select the successful candidate.

2. Any such additional class shall be taught during the teacher’s self-directed time (and not
during the teacher’s collateral duties period). The Principal may switch the teacher’s self-
directed time and duty period to reschedule the self-directed period during which the class
will be taught.

3. Teachers assigned to teach an additional class in accordance with this procedure shall receive
a stipend equal to twenty percent (20%) of their annual salary, prorated per diem for the period
the teacher teaches the additional class.
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MOA - ELECTRONIC ATTENDANCE MONTITORING SYSTEM USAGE BY
TEACHERS

Teachers who are involved in certain programs that are paid beyond their regular contract day use the
designated electronic attendance monitoring system to document and process payment for their
participation in such activities. SEA is not in favor of the use of KRONOS by teachers.

The use of the designated electronic attendance monitoring by teachers is exclusive to grant programs
and is for ease of payment to teachers and faster processing of voucher requests by teachers. In
addition, the use of the system will enable grant facilitators to more closely and accurately monitor
funds available for specific grants.

Teachers who use the designated electronic attendance monitoring system are to “swipe in” for time
that has been pre-allocated for specific programs that are funded by certain grants. Teachers who use
the designated electronic attendance monitoring system may “swipe in”” at any time during the day to
indicate that they will be working on the program during that day. In the event that a teacher is unable
to attend a program he/she has already “swiped in” to or does not “swipe in” but attends the program,
school administration can manually override and make changes to the system.

The designated electronic attendance monitoring system will not be used to monitor teacher
attendance during the regular school day. It will not be used to monitor the times that teachers report
to school or leave school, or the times that they report to or leave programs outside of the regular
school day.

The Board reserves the right to terminate this memorandum and/or to modify practices as to
monitoring teacher attendance, and the Association reserves the right to negotiate over the impact of
any such change.
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MEMORANDUM OF AGREEMENT
TEAM AND MENTOR PROGRAM
Revised as of February, 2013

The Stamford Education Association (SEA) and the Stamford Board of Education (BOE) hereby
enter into the following Agreement in recognition of the implemented TEAM program as required
by the State of Connecticut Department of Education. The TEAM program requires new teachers
(“mentee(s)” or “Beginning teachers”) to complete from two to five modules covering classroom
environment, planning for active learning, instructional practice and assessment for learning and
professional responsibilities and leadership, based upon their area of certification. Based upon the
modules required for each certification, these modules will be completed over one or two years under
the guidance of a trained TEAM mentor authorized by the State.

1. Module assignments are provided by the state, based upon the certification and the teacher’s
work assignment. As required under the TEAM program, to complete modules 1-4 the mentor
will work with the beginning teacher to (1) identify a need or opportunity for professional
growth, based upon the Common Core of Teaching; (2) Develop and Implement a
Professional Growth Action Plan; (3) Write a 3-4 page reflection paper to document the new
learning, and its impact upon classroom students. Module 5 is currently completed by
attending a discussion session, and then responding to an online questionnaire from the State
TEAM program.

For teachers required to complete five modules, they will complete two modules in year one, with
the first module due in January, and the second module due in May. Deadlines are determined by the
Stamford TEAM Coordinating committee, and communicated to beginning teachers and their
mentors. In year two, they will complete the final two reflection paper modules. They may participate
in Module 5 sessions in either year, as authorized by the State TEAM program.

Additionally, the mentor will work with the new teacher on areas such as school rules, routines and
other areas that will assist them in their first years of teaching

2. Mentors receive a stipend annually for working with mentees. The mentor’s stipend will be
$1183 for 2012-13, and will be posted yearly in the SEA contract, per mentee. Mentor stipends
are based upon the state’s requirement of 10 hours of work per module. They are paid in two
installments: the first, no later than the second pay period in January of the applicable school
year and the second, no later than the second pay period in May of the applicable school year.
These stipends are included in pensionable salary, and will be reported to TRB.

e When a beginning teacher requires more than two years to complete TEAM, the
mentor will be paid until the process is complete. However, if in the additional
year, a beginning teacher completes TEAM mid-year, their mentor will only be
paid for the first installment of the stipend.

e When a 5 module TEAM teacher completes TEAM prior to completion of two
full years, the TEAM mentor will be paid for the second semester by submission
of a Non-TEAM

Mentor Log demonstrating continuing meetings with the teacher, completing their
two-year mentor stipends.
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10.

If a question arises as to the performance of a mentor, the Team Coordinating Committee
(“TCC”) will review the issue, and contact the mentor to resolve the issue. If the issue cannot
be resolved, it will be referred to the TCC’s Appeals committee who will meet to determine
the nature of the complaint, how to resolve the issue and if necessary, whether it should affect
the mentor assignment and/or stipend to be paid.

If a mentee is required to complete five modules, the mentor shall be assigned for two years.
All mentees will be provided a mentor for the entire duration that they are completing TEAM
modules.

If the mentee is required to do only two modules the mentor shall mentor and be paid for one
year.

All beginning teachers with initial certificates who are not part of TEAM (i.e. Media
specialists, psychologists, etc.) will have a paid mentor in the same subject/certification for
one year. (TEAM training of this mentor is not required).

Mentors are not required for teachers who are new to the district and hold a Provisional or
Professional certificate.

No mentor shall be assigned a second mentee, until all mentors who meet the criteria listed in
paragraph 9, have been assigned mentees. No mentor shall be assigned more than two
beginning teachers.

Assignment of mentors:

a. Every year, in mid-August, the district facilitator will distribute a list of trained TEAM
building mentors, and beginning teachers requiring mentors to the administrators who
are responsible for the new employee. Administrators shall assign mentors to a mentee
by September 7®, or within 15 days of hire, with primary consideration being...

1st Commonly shared grade level or subject area in the same school. 2rd Shared
building location.

b. If a building administrator is unable to assign an appropriate mentor within their
school, they will contact the TCC, who will identify a mentor willing to work with the
beginning teacher, based upon a commonly shared grade level or subject area. If a
potential mentor is not identified, the TEAM Coordinating Committee will be
contacted to make other recommendations.

c. Since non -TEAM mentors do not require training, the administrator shall select these
mentors based upon commonly shared certification/subject within the same school if
possible. If not, the TCC will identify a mentor for these beginning staff members as
above in paragraph 7.

d. The Team Coordinating Committee will oversee and approve the match of mentees,
to ensure that mentors are assigned in accordance with this agreement, and may choose
to override these priorities when necessary to meet other clauses of this agreement and
to facilitate timely mentor assignments.

Department heads shall not serve as mentors for teachers they supervise.
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11.

12.

13.

14.

15.

16.

17.

18.

Teachers on a planned program of assistance as part of the SPS evaluation plan shall have a
paid mentor (TEAM Trained not essential)

DSAP teachers shall have a mentor in the same subject area for one half of the school year.
Said mentor shall be paid at 50% of the mentor stipend. Said mentor does not need to be
TEAM trained but must be in the same subject/certification area.

Mentors shall be assigned to their mentee no later than September 7th or, if hired after the
start of the school year, within 15 days of hire. Mentors matches will be entered in the state
database by October 1st.

Mentors shall the have right to refuse assignment in any given year.

The Team Coordinating Committee shall provide SEA with a list of all mentor-mentee
assignments by October 1st, and an updated of assignments by January 15th.

Training for new mentors shall be posted each year by MAY 1. Once trained, names of these
new TEAM mentors are added to the mentor database by the state, and will be available for
assignment by the administrator.

Team Mentors may also receive training to be “Reflection Paper Readers.” This position will
be posted and filled by the Stamford TEAM Coordinating Committee in accordance with the
parties’ collective bargaining agreement. Reflection Paper Readers will be paid a stipend as
set by the SEA contract per paper read. The TEAM Coordinating Committee will establish a
process for approving and adding new readers to provide new people with the opportunity to
participate.

e In order to continue as RP Readers, throughout their term, they
must agree to attend a review session each year

e Reviewers and the SEA will receive notification from the TCC
of the number of papers to be read for the year, based upon the
number of papers the district is submitting to the pool for review.

e [fareviewer chooses to read papers in excess of the number of
papers allotted by the TCC, they will not be paid for the excess
papers.

When necessary, posting for Reflection Paper Readers will be posted by May 1 and once
trained teachers shall be entered by the state into the database for the current papers.

This MOA is subject to change by the Board should the State Department of Education change
procedures or expectations relating to the TEAM program. The Association reserves the right to
negotiate over the impact, if any, of such change.
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MEMORANDUM OF UNDERSTANDING
AITE OPEN HOUSE

Teachers who attend more than one open house per year at AITE, as per Article 9, do so
voluntarily and such attendance shall not set any past practice, shall not be precedent setting, nor
referenced in the future by either party as such in any future circumstances in Stamford Public
Schools.
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MEMORANDUM OF AGREEMENT
Rogers International Magnet

Whereas the Stamford Board of Education and the Stamford Education Association are parties to a
collective bargaining agreement, and

Whereas the Rogers International School (Rogers) is an inter-district magnet school with a K-8

structure, and

Whereas there are working conditions unique to a K-8 school that the parties have not previously

addressed,

Now therefore the parties agree as follows:

1

Teachers at Rogers K-8 school shall be given daily self-directed time with a minimum
of 230 minutes of self-directed time per week and at least thirty (30) consecutive
minutes self-directed time per day.

Rogers classroom teachers assigned to Grades 5-8 may be assigned to one subject at
two grade levels.

Classroom teachers assigned to Grades 5-8 shall be assigned to no more than four
teaching assignments per day plus a morning homeroom period at 9:00 a.m. and a
recess’homeroom period generally before or after lunch.

An IB Coordinator position and a MYP facilitator position have been established at
Rogers. A job description specifying the duties of these positions shall be negotiated
by the parties in accordance with the IB authorization.

Art, music, physical education, science/technology/literacy teachers and world
language teachers at Rogers shall be required to issue progress reports in the middle
of each marking period when a student is in danger of failing.

The scheduling of special education teachers, ELL teachers and pupil personnel staff
will follow the established district practice for elementary schools.

Class sizes at Rogers (K-8) shall not exceed the number negotiated for elementary
classes (currently 25 pupils), as per Section 9(A)(4) of the collective bargaining
agreement.

No teacher shall be denied a transfer to Rogers based on a lack of training in IB.

Training and assignments related to training required for IB certification shall be
available during the regular work day and year, with appropriate coverage provided,
except that if some required training is mandated outside the contracted work day
teachers shall be paid the curriculum rate for such time. The Board may make such
training available offsite through the IB program, and if teachers choose to receive
such training at such time their expenses will be reimbursed but they will not receive
additional compensation.
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Art, music, physical education, science/technology/literacy teachers and world
language teachers shall not be assigned more than 5 teaching assignments per day.
Such a teacher may be assigned to teach a sixth teaching assignment providing he/she
is relieved of all other non-teaching duties and providing there is consultation and
mutual agreement with the principal. Such teachers shall not be assigned to more than
five grade levels per day.

Except as provided herein, teachers at Rogers are subject to all contract provisions as
set forth in the collective bargaining agreement.

If a teacher requests a transfer for the 2010-11 or 2011-12 school year, the Board shall
make every reasonable effort to accommodate that transfer request, including the use
of the involuntary transfer process. Thereafter, the district procedures for voluntary
transfer shall apply.

This Agreement codifies the current baseline for operating Rogers as a K-8 school for
the 2010-11 school year and thereafter. It is subject to change through prior discussion
and, if necessary, prior negotiations as conditions warrant.

The foregoing agreement relates to Rogers and does not set a precedent for other K-8
schools in the district.
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MOA - TEACHING IN A NON-STAMFORD PUBLIC SCHOOL

Teachers assigned to any charter school will agree to the hours of their day, as per the teacher’s
contract, and in consultation with SEA and SPS.
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MEMORANDUM OF AGREEMENT BETWEEN THE STAMFORD BOARD OF EDUCATION

AND THE STAMFORD EDUCATION ASSOCIATION
CONCERNING CLASS COVERAGE AT THE ELEMENTARY LEVEL

Article 16E remains in full force and effect except as set forth below.

The parties recognize that rotating class coverage assignments consistent with Article 16(E) may not
be feasible in some elementary schools. Therefore, prior to the beginning of each school year, the
district will identify those schools where compliance with Article 16(E) is not feasible. Immediately
thereafter, the SEA and the district will meet to discuss the reasons the school’s compliance with
Article 16(E) is not feasible. If SEA disagrees with the district’s assessment that compliance with
Article 16(E) is not feasible, SEA may grieve the matter. Those identified schools will be allowed to
“split” classes on the same grade level. When a class is “split” the students in the absent teacher’s
homeroom class are split among and assigned to the other classes on the same grade level.

The splitting of classes is intended to ensure class coverage when a teacher is absent for one day only.

No later than the last Friday of September of each school year, the schools identified by the district in
paragraph 2 will create a list be by grade level, detailing how each bargaining unit member’s class will
be “split” when coverage is needed. A copy of the list will be provided to SEA. The list will identify
the teacher who will receive additional students, the names of the additional students who will be
placed in the receiving teacher’s class, and pertinent information for each student, such as information
concerning an IEP, medical conditions provided by the nurse, and/or social and emotional concerns
not identified in the IEP. The school may modify the list during the school year to accommodate
changing enrollment and individual student needs. The school will not modify the list in an arbitrary
or capricious manner. The SEA will be provided a copy of the modified list when the changes are
made and the circumstances necessitating the change.

Consistent with the class size maximums in Article 9A (4), in no event will the placement of additional
students in a teacher’s class result in more than 25 students total in a class.

The parties recognize that there may be exceptional situations which make it impossible to split classes
(i.e., when a receiving class is close to the maximum of 25). In those situations, non-classroom
teachers will be used to cover a class during their self-directed time only and be compensated per the
class coverage hourly rate in the SEA contact.

If a class needs to be covered for less than three hours on a day, class coverage will be provided
consistent with Article 16(E) and Appendix B of the SEA contract.

At the end of each school year, representatives of the SEA and SPS will meet to discuss the
effectiveness of splitting classes at each school.

Either party may reopen this Agreement after the 2018-2019 school year.

STAMFORD BOARD OF EDUCATION sm\uom)/p’ UCATFION ASSOCIATION // S
F > A 3 '__/ )
By A D /)2 7 By L(,L e o ,L/)/ AC.DE;Q

/ Date / / Date
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MEMORANDUM OF AGREEMENT BETWEEN THE STAMFORD BOARD OF
EDUCATION AND THE STAMFORD EDUCATION ASSOCIATION
CONCERNING THE ENTRY OF GRADES INTO POWER TEACHER PRO

Power Teacher Pro will be updated on a bi-weekly basis as detailed below:
o Entering individual assignments
o Entering a period based score for categorices,
c.g. a weekly/bi-weekly classwork or homewark grade

(Nothing shall prechiude a wacher from entering wpdates more often at hisfher discretion)

e ‘Teachers will post all assignments that impact a student’s grade for the course in
Gradebaok

o A teacher's reporting tenm caleulations, as presented on a course sytlabus, will be
used ta caleulate quarter grades (category weights).

o Gradebook caleulations will be used to create reparting term grades. (Overrides are
permitted but are the exeeption.)

o Gradehaok calculations will be used to reflect a running average of student standing
for the course overall. (Y1, S1, 82, Note: Y1 is the inal comulative average tor the
year. S1/82 are the final cumulative averages for a single semester class, S| is the 1™
semester and S2 s the 2°¢ semester.)

e Thedistrict will provide new teachers training regarding how ta use Power Teacher
Pro.

STAMFORD |

s TION R‘ssocu\'pe)ﬁ
——
B IASLENRAD

Date

ARD OF 17 TION  STAMFOR %).c
%’

Dite
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MEMORANDUM OF AGREEMENT
BETWEEN THE STAMFORD BOARD OF EDUCATION AND
THE STAMFORD EDUCATION ASSOCIATION
CONSTRUCTION

Before construction or remodeling occurs in a school building, the building principal shall notify the SEA
Building Representative. In accordance with Article 9(J) of the collective bargaining agreement, no
construction, remodeling or routine repairs shall be made at a unit member’s station during school hours if
the unit member finds it disruptive.

STAMFORD BOARD OF EDUCATION STAMFORD EDUCATION ASSOCIATION
By By
Date Date
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The Stamford Board of Education and the Stamford Education Association agree as tollows:

Should the district cancel an carly release day for clementary parent-teacher conferences due to
wclement weather, the district shall reschedule the carly release day.

STAMEFORD BOARD OF EDUCATION  STAMFORD EDUCAT ION A‘SSO(‘IATIO

By /%476 3/‘2:/43' B // C-é j /

I/\./ N

S T ate Date
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MEMORANDUM OF AGREEMENT BETWEEN THE STAMFORD BOARD OF
EDUCATION AND THE STAMFORD EDUCATION ASSOCIATION
CONCERNING COMPENSATION FOR MEMBERS OF TEACHER

MEMBERS OF THE PGDE COMMITTEE

General Statement

Stamford Public Schools in conjunction with the Stamford Education Association and the
Stamford Administrators’ Unit have established a collaborative evaluation committee process. All
parties are in agreement and are committed to creating an evaluation system that fosters growth
and professional learning.

The Stamford Public Schools PGDE Committee is overseen by a Steering Committee selected by
the SAU and SEA consisting of four teachers and four administrators. The Steering Committee
will make necessary ProTraxx adjustments, deliver communications and make recommendations
to the PGDE Evaluation Committee. The PGDE Evaluation Committee is a representative group
of teachers from each school and select administrators charged with developing, implementing,
monitoring, and revising, the teacher and administrator evaluation growth and development plan,
and professional learning/development for the district. Members meet to monitor, review, discuss
and revise or design current evaluation and professional learning practices and make decisions on
recommendations from the Evaluation Steering Committee. Members will be expected to be
working participants in sub-groups during these meetings.

Major Responsibilities
o Become your school’s go to person providing answers and training on the current
teacher/administrator evaluation plans.
o Be able to explain the evaluation categories and processes for each.

Be able to demonstrate the ProTraxx process (or a successor process).

o Deliver professional development on teacher rights, required documents and their content, for
each section of the evaluation process.

o Be willing to mediate in your building to mutual agreement the first round of informal disputes
when problems occur.

o Be a contributing member of a subcommittee, willing to work outside of the meeting times, if
necessary. (Examples of subcommittees: dispute resolution process, rubric redevelopment,
professional development, create evaluation manual, new teacher and administrator training,
orientations, and administrator calibration, to name a few)

o Attend all committee meetings whether during or after school (4-6pm). Approximately one per
month.

Qualifications

o Comfort with using computers for communication

Comfort with using and demonstrating the ProTraxx system (or a successor system)
Comfort representing parties in mediations (advocating difficult positions)

Ability to maintain teacher confidentiality in all processes

Willing to learn how to write SLOs for multiple disciplines

Full attendance and on time arrival at all meetings

Active contributions to discussion and production of sub-group work

Availability to members, sometimes before and/or after school

Tenured Teacher preferred due to role of mediator

o

©C © O C O C O O©

Representation
o Two teachers from each school, four from each high school, and two at-large representing other
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venues, will be selected to serve for a two year term.

o The two at-large representatives will be selected from any of the following programs, ART sites,
Home Instruction, Pre-K program sites, Adult Ed, or Central Office TOSAs, etc., and will
represent the voices of these programs.

o Representatives from a broad range of teaching assignments are encouraged to apply.

Process
o All applicants must apply through the internal online process.
o All applicants must answer the following questions.
m [ am applying to represent the teachers at (Location?)
m  What does it mean to represent the voice of the teachers in your building and what skills
should you possess?
m Please, in bullet form, outline the steps you would provide as the first go-to person for
mediating evaluation process/content disputes within your building.
o The Stamford Education Association will review the applicants and select the teacher members
of the committee.

Compensation
Substitutes will be provided for meetings during the school day.

Members will be compensated for meeting attendance outside of the student day at the curriculum
rate. (Most meetings outside the school day will be held from 4-6 pm).

Members will also be compensated for delivering professional development at the professional
development rate as per the contract.

STAMFORD BOARD OF EDUCATION ~ STAMF ()Rl)lDl\( ATION / \\&()( IATION ~

/%} /7%/7/ By ;4 s an / /( ’( 1)
[,«u [)llL
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{Revised by agreement May 23, 2(122)

MEMORANDUM OF AGREEMENT BIYTWEEN THE STAMFORD BOARD OF EDUCATION
(BOL)Y AND THE STAMFORD EDUCATION ASSOCIATION (SEA) REGARDING TEACHER
PARTICIPATION IN THE INTERVIEW PROCESS FOR BUILDING BASED
ADMINISTRATORS

The BOE amd the SEA agree w the lollowing concerning teacher panicipaion in the interview process for
building-based administrators:

. When a building bascd administrator position hecomes vacant, the district will notity SEA that a
vacancy exists and the interview process for eligible candidates will scon begin. When the vacam
position is a principal position, the Exeeutive Director of Human Resources will notify SEA. When
the vacani position is other than a principal position, the principal with notify SEA.

]

The Board, acting thraugh the Superintendent or his/her designee, shatl establish the intervicw
process for a vacant huilding-hascd administeator position. Twa teachers or more per round who are
assigned 1o the building in question and designated by the SEA shall beineluded in the interviews, as
speciticd in the established interview process. Final interviews by Central Olice Administrators are
not considered a “round.™

As (o the 1eacher(s) designated by the SEA, the SEA may decide that onty tenured teachers will be
eligible to serve on an intervicw committee, When secking teachers to serve on an interview
comminiee, SEA will inform teachers that the goal is to have diversity of members in Lerins of
discipline, level (elementary/middie/high school), rice, gender. and for age.

“d

4, The Board reserves the right to invite other tenured teachers who are assigned to the building in
question or have a district-wide assignment to participate in the intervicw process. tking into account
diversity of members in termis of discipline, level (clementary/middlce/high school), race, gender, and
for age.

5. As appropriate, cither Human Resources or the principal will provide guidance on compliance with
legal requirements in conducting such interviews, and shall simuhancously reach out 10 all members
of the interview committce to seek input regarding speeific questions and/or topics to ask candidates
during the interview.,

- -
6. ltis L%&:ﬁ) thatthie-interview committee’s recommendation is advisory and not binding on the
supGrinitendehtor the BOIL.

N\

Csident, SEA Executive Director of Human Resources
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AGREEMENT BETWEEN STAMFORD PUBLIC SCHOOLS AND THE STAMFORD
EDUCATION ASSOCIATION

TRANSFER OF DATA
May 7, 2014

The Stamford Public Schools (SPS) and the Stamford Education Association (SEA)
hereby agree to the following concerning the transfer of data from district or state-
mandated tests into recording databases:

1. The SPS and SEA agree that teachers are not required to transfer data from
mandated tests (those mandated by the educational authorities of the district,
state or federal government) into recording databases.

2. Administrators will assign the duties to persons other than certified teachers.

3. The transfer of data should be done in a timely fashion to ensure expeditious
recording of data.

4. Teachers may, if they prefer, transfer their own test data. However, this will
be without compensation. In the event of errors of transcription or any other
nature on the part of non-certified staff in the execution of data transfer, the
District will hold harmless the respective teacher whose data gets recorded

from any impact on his/her evaluation or job performance ‘
_—
Y
MI Qucg e | /‘(af 2\ [W/VL’/LM/ .
For the Date /f

For the Date
Stamford Education Assocnatlon Stamford Public Schools
Michael J. Arcano, President Dr. Winifred Hamilton, Superintendent
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NEW AND/OR REVISED JOB DESCRIPTIONS

When a new and/or revised job description within the SEA bargaining unil is proposed by the
Superintendent, the Superintendent/Centeal Office shall share the job deseription with the SEA.
After discussion, (if requested by the SEA), the SEA reserves its right 1o demand 1o bargain over
the job description in accordance with the TNA, and the Board reserves the right 1o respond in
accordance with the TNA.

STAMFORD BOARD OF EDUCATION STAMFIORD EDUCATION ASSOCIATION

%ﬂy& %‘/z/ o
lu Reexrdon Date o Date

LABOR CHAIR
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AGREEMENT

In response to a demand to bargain, the Stamford Education Association (SEA) and the Stamford
Board of Education (BOE) have reached the following agreement:

1. The purchase and/provision of perishable and nonpcrishable middle schoo] scicnce
laboratory supplies required by the cumcuhlm is lhc respomlbllxty of admlmsn ators or

thcu -designeer— - - e~ sl i -

\ } 2. No teacher shall be required o purchase or provide perishable or nonperishable science f'/

laboratory supplies as required by the curriculum.

ITISSOAGREED. 7 7 s mrrems szt 2 foR* 3 :
/ p ’l 7 L()w/ Jeaae.
g

Com Admis
FOR THE ASSOCIATION: FOR THE BOARD:
Lora Rossomando Dr. Thomas Danehy
President, SEA Exccutive Director, HCD
November 25, 2010 November 25 , 2010
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MEMORANDUM OF AGREEMENT BETWEEN THE STAMFORD PUBLIC (SPS) SCHOOLS
BOARD OF EDUCATION (BOE) AND THE STAMFORD EDUCATION ASSOCIATION (SEA)
REGARDING GRIEVANCE #908 REGARDING DESSA/APERTURE SOCIAL EMOTIONAL

LEARNING (SEL) ASSESSMENT SYSTEM

Whereas the SEA filed a grievance over the implementation of the DESSA/APERTURE SEL assessment
system, and

Whereas the SPS BOE and SEA have a mutual interest in resolving the grievance,

Now therefore, the BOE and the SEA (“the parties”) agree to the following:

1

The parties will jointly and collaboratively monitor the 2024-2025 implementation of the
DESSA/Aperture SEL assessment system during the school year to resolve SEA bargaining unit
members’ questions and/or concerns.

SEA bargaining unit members responsible for implementing the SEL assessments will receive
training regarding DESSA/Aperture during the school year as outlined in the 2024-2025 DESSA
SEL Assessment System Implementation Guidelines.

SEA bargaining unit members will also be given time to complete the mini and full SEL
assessments during IDTs, grade level meetings, TEAM meetings, after school staff and/or pd
meetings consistent with Article 9. High school SEA members/teachers will oversee the DESSA
HSE self-report. Three days will be tentatively scheduled at the beginning of the academic
school year for the assessment and building reps will be informed at the next building
administration and SEA consultation meeting. SEA elementary and middle school teachers will
not complete the full SEL assessment until parent/guardian permission has been given to
building administration and that permission is shared with the SEA member responsible for
completing the full assessment.

The BOE will indemnify SEA bargaining unit members implementing the DESSA/Aperture SEL
assessments.

Commencing in June, the parties will jointly and collaboratively review the end of year DESSA
data, debrief the school year implementation, and plan for the implementation of

DESSA/Aperture in the 2025 — 2026 school year.
%DAQ%L

Date

9/ Z’QZ?L/

Dr. Michael Fernandes, Chief Staff and Family Resource Officer Date
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MEMORANDUM OF UNDERSTANDING BETWEEN THE STAMFORD PUBLIC SCHOOLS
BOARD OF ENUCATION (BOE) AND THE STAMFORD EDUCATION ASSOCIATION (SEA)
REGARDING MOA CONCERN ING TEACHING ADDITIONAL CLASSES MIDDLE SCHOOL AND
HIGH SCHOOL.

The Stamford Public Schools is experiencing a shortage of educators, which has resulled in an inordinate
number of additional clags positions being offered for compensation ai the middle and high schools. In
order to streamling the hiring process for filing these positions, the parties agree to the following
medifications to the MDA-Teaching Additional Classes {Middle School and Hign School) for the 2024-2025
school year anly:

1.

Tirmeline.

Teaching addtional class positions {i.e., .1 and .2 positions) will be pested internally for 48 hours,
commencing August 1, 2024, Onfy SEA members may voluntarily apply for the additional class
position postings.

Teaching additional class positions that are not part of a 1.0 FTE will be processed immediately
upon Human Rescurces receiving a hising recommendation.

Teaching additional class posiions that are part of a 1.0 FTE will be held until five (5) days before
the first day of schoal for students. If, st thattime, the 1,0 FTE position has not been filled externally,
Human Rescurces will process the internal hiring recommeandations.

Posting Languaga,

The following language will be added to teaching additional class position postngs that are part of
a 1.0 FTE postad during the sumimer only;
This additional class position is being posled pro-aciively to identify interested teachers
should we be unable to fill the 1,0 FTE teaching position with an external candidate.
External candidates will continue to be recruited through the first day of schoo! for all staff.
Internal candidates will ke notified if they have been assigned this additional class position
beginning the first day of schocl for all staff,

The following language regarding pension eligibility of the additional class positon will be added to
avery posting:

Note: The stipend is pensionable if the additiona! class is being laught for the entire school
year or semesiar as por TRE.

The following language regarding Spesial Educafion additional class positions will be added to
evary pasting:

" Speclal Education Extra Class Assignmeants may be terminated mid-yoar if the position
is able to be filled with an external candidate.

Selection,
Candidgates for ntarview only positions will be selected through an interview process.

Far all other positions. candidates will not be interviewsd, and selections shall be made in tne
followving order: Tier A, B, C, and I
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i : Seleclion shall be based on the following criteria:
a. Candidate is qualified andis currently teaching in the subject class/department {holds the
required certification and currently teaches within the additional class subject departmant,
b. Candidate's self-directed pesiod is the same period as the additional class to be taught,
and
¢.  Most senior candidate,

Tier B: If there are no eligible unit members in Tier A, selection shall be based on the following
criteria:
a. Candidate is qualified (holds the required certification) anc currently teaches within the
additional class subject department;
b. Switching the candidate's seli-directed and collateral duty periods will permit the candidate
to teach the additional class during the new/swilched self-directed period; and
c. Mos! senior candidate;

Tier C: if there are no eligible unit members in Tiers A and B, selection shall be tased on the
following criteria:
a. Candidate is qualifed {rolds the required certification};
&, Switching the candidate's self-directec ana collateral duty periods will permt the candidate
to teach the additional class during the new/switched self-directed period: and
c. Most senior candidate

Tier D: If there are no eligible unit members in Tiers A, B, anc C selection shall be based on the
following:
a. Candidate is eligiple to teach under an emergency educater's certificate.
b. Candidate's sali-directed periods are the same period as the additional class to be taught.
c. Candidates certfication is most closely aligned to the area of need (Humanities, STEM,
atc.); and
d.  Most senior candidate.

Tier E: If there are no eligible unit members inTiers A, B, C, and D, selection shall be basec on the
following:
a. Candidate is eligible to teach uncer an emergency educator's certificate:
b. Switching the candidate’s sell-directed periods and collateral duty periods will permit
candidates to teach the additonal class during the new/switched sell-directed perod;
c. Candidate's certification is most closely aligned to the area of need (Humanitias, STEM,
efc.); and
d. Most senior candidate.

4. Nao SEA unit member shall be assigned a secand additional class, until all SEA unit members who
meet the criteria above have been assigned an additional class. All other provisions of the MOA-
leaching an Additiona’ Class Middle School ang High School remain in full force and effecl.

5. Tnis agregment will terminate on June 30, 2025.

Dr, Tamu Lucerg Date
Superntendent, SPS
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MEMORANDUM OF AGREEMENT BETWEEN THE STAMFORD PUBLIC SCHOOLS BOARD
OF EDUCATION (BOE) AND THE STAMFORD EDUCATION ASSOCIATION (SEA)
REGARDING THE 2024-2026 ORTON GILLINGHAM CERTIFICATION PROGRAM

As part of the Special Education Department initiative, the district is partnering with Shoreline
Reading, Inc to provide a cohort program in Stamford, beginning in June 2024 and continuing
through the 2025-2026 school year. The cohort program is for Stamford special education
teachers (Elementary and Middle School) and/er reading specialists who are interested in
participating in the Orton Gillingham Academy Accredited Training and Practicum in order to
apply directly to the Orton Gillingham Academy for Certification at the Classroom Educater and
Associate Levels. The district will provide funding for each participant’s courses, practicums and
course materials. This program requires completion of the Classroom Educator initial
coursework (30 hours), Classroom Educator Practicum, Associates Level Initial coursework (30
hours) and Associates Level Practicum over the course of a two year period. The SEA and the
BOE agree to the following regarding the cohort program:

L

Participants in the program must be current employees of Stamford Public Schools
(SPS).

There are currently 25-30 openings to be filled. Preference wili be given to Elementary
Special Education Teachers, Elementary Reading Specialists and Middle School Special
Education Teachers andf/or Reading Specialists. Acceptance into the pragram wili be
based upon an application process.

The district will pay $9550 in tuition of $9550 for each participant who commils in writing
to serve as a special education teacher and/or reading specialist for 3 years after
obtaining the Associates Level Certification. Upon mutual agreement, the district may
assign teachers who have successfully completed the program to specialized reading
programs should the opportunity arise in the building in which they currently teach.If the
district is unable 1o assign or chooses not to assign a teacher in the cohort program {o a
special education and/or reading specialist position for any portion of the three years, the
teacher will not have to reimburse the district for any portion of the tuition it paid on
behalf of the teacher. If a teacher in the cohort program chooses not fo serve as &
special education teacher or a reading specialist for at least three years, the teacher will
have to reimburse the district only that percentage of the tuition equal to the percentage
of the three years that the teacher will not serve as a special education teacher or
reading specialist. By way of example: a teacher enrolls in the pragram in year 1 and
successfully completes the program in year 2. The teacher serves as a reading
specialist in year 3, but declines to do so in years 4 and 5. The teacher would owe the
district 24 of the total amount of tuition.

In the event the teacher ceases employment with the Stamford Public Schools before
serving three years after certification is obtained, the teacher will reimburse ihe district
only that percentage of the tition equal to the percentage of the 3 years that will not be
served as a special education and/or reading specialist teacher.

Should a teacher in the program withdraw from the program, he/she will reimburse all
tuition and expenses paid by the district on the teacher's behall. Within 10 days of the
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teacher's leaving the program, the district and the SEA will negotiate a schedule for the
teacher to repay the monies owed to the district within a reasonable amount of time.

6. If any funds are due the District and are not paid in a timely manner, the District is
authorized to directly deduct this amount from any paycheck or other funds due the
employee. If it becomes necessary for a teacher to miss a course(s) in the cohort
program in the sequence offered, the district and the SEA will meet to develop a plan to
give the teacher an opportunity to make-up the course(s) missed within a reasonable
amount of time and at no additional cost to the district.

7. The BOE and the SEA agree that this Memorandum of Agreement constitutes the full
and complete understanding between the BOE and the SEA concerning the issues
described above. Should a teacher in the cohort program withdraw from the program or
be directed to leave by the program, the teacher will reimburse all tuition paid by the
district on the teacher’s behalf within 10 school days of the teacher leaving the cohort
program. Human Resources and the SEA will negotiate a schedule for the teacher to
repay the funds owed to the district within a reasonable amount of ime.

on ngﬁw the SEA: - On Behalf of SPS:
V) Vs /

. .
NN, o S il

Christopher Soules Date
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MEMORANDUM OF AGREEMENT (MOA) BETWEEN THE STAMFORD PUBLIC
SCHOOLS BOARD OF EDUCATION (BOE) AND THE STAMFORD EDUCATION
ASSOCIATION (SEA) REGARDING THE SIXTH YEAR LANE OF THE TEACHER
SALARY SCHEDULE

Whereas teachers in the role of Speech Language Pathologist and Psychologists are required to
earn master’s degrees with credit hours substantially in excess of a typical master’s degree in
order to be certified in their respective areas of certification, and

Whereas the credit hours for these Master’s degrees do not meet the definition of a 6th Year
salary classification in the SEA collective bargaining agreement, Article 4(C)(1)(e), and

Whereas the Stamford Board of Education (the “Board”) and the Stamford Education
Association (the “SEA™) have a mutual interest in the recruitment and retention of the difficult to
fill Speech Language Pathologist and Psychologist positions to teach in SPS,

Now therefore, the BOE and the SEA agree to the following regarding the sixth-year lane of the
teacher salary schedule:

1. Effective July 1, 2023, unit members serving in positions that require an American
Speech Language Hearing Association Certification or Clinical Fellowship Year and
appropriate Connecticut certifications in Speech Language Pathology, or, a Connecticut
teaching certificate in School Psychology shall be placed on the appropriate step of the
6™ Year schedule.

2. This MOA will remain in effect until incorporated into the contract in the upcoming
successor negotiations or otherwise negotiated.

o Corcoran 412312024 M /26/25
John Corcoran Date Cfiristopher Soules  Date

SEA President Executive Director, HR
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Memorandum of Agresment
Femaole Learning

This Memorandum of Agreement (hereinafter referred to as "Agreement") is entered into
betwesn the Stamford Board of Education (hereinafter referred to as "Board”) and the Stamford
Education Association (hereinafter referred to as "Association”) for the purpose of establishing
the role and responsibilities of a Remote Learning Specialist for the Stamford Public Schools
(SPS) Remate Learning Program for the 2024 — 2025 school year.

1.

Appointment of Remole Learning Specialist

The Remote Leaming Specialist shall be responsible for facilitating and managing a fully
online program for students enrolled in the SPS Remote Learning Program using digital
learning platforms such as APEX, Edgenuity, and VHS.

Caseload and Course Enrallment

The Remote Leaming Specialist may serve a student caseload of up to 30 students.
Students enrolled in the SPS Remote Learning Program may be enrolled in College
Prep, Honors, and AP courses, If the Remote Learning Specialist is not certified to teach
any of these courses as required by the College Boards, SPS will pay for that specialist
to attend any training and it will occur during schoal hours,

. Grading Respansibilities

The Remote Learning Specialist may be respensible for grading assignments in courses
aligned with their CSDE endorsement code (if the Remote Learning Specialist has
multiple endorsements, only one endorsement code will be used for the purposes of
grading). Timely and accurate grading is essential for monitering student progress and
providing feedback to students and families. As such, The Remote Learning Specialist
shall be responsible for entering grades into PowerSchool on a continuous basis,
ensuring that entries occur at a frequency of every two weeks.

Digital Platforms

The Remote Learning Specialist may utilize digital learning platforms, such as or similar
to Apex Learning Virtual Schoo! (ALVS) or Virtual High School (VHS), to aid in grading
assignments for courses that fall outside of their Connecticut State Department of
Education (CSDE} endorsement code(s).

Workday Length and Flexbility

The Remote Learning Specialist's workday length shall be equivalent to that of traditional
high school teachers. However, the start and end timas of their workday may be flexed
to best serve the students learning remotely. The workday schedule shall be approved
by the Executive Director of Access and Opportunily and clearly communicated to
students and families. Additionally, any modifications to the workday schedule must be
discussed and approved by the Executive Director of Access and Opportunity before
being implementad.
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10.

11.

12

13.

Orientation and Morning Meating

The Remote Learning Specialist shall conduct an orientation for students and families to
familiarize them with the SPS remote learning program. The Specialist shall also host a
daily morning meeting for all remote students.

. Access to Digital Learning Platforms

The Remote Learning Specialist shall ensure ongeing access to digital learning
platform(s) for students enrolled in the SPS Remote Learning Program.

Attendance and Academic Progress

The Remote Learning Specialist ghall enter daily attendance into PowerSchool to
accurately record student attendance in the SPS Remote Learning Program. The
Remote Learmning Specialist shall continuously review attendance and academic
progress of students in the 5PS Remote Learning Program.

Online Office Hour Sessicns

The Remote Learning Specialist shall provide online and/or in-person office hour
sessions for five feedback, discussion, and support to students in the SPS Bamole
Learning Program.

Support Services

The Remote Learning Specialist shall support students with executive functioning, time
management, prioritization, and problem-salving. They shall also communicate with
School Counselors for added support, as needed. Additionally, The Remote Learning
Specialist shall schedule individual check-ins with students who need supplemental,
differentiated support, and engagement in the SPS Remote Learning Program. This may
include selact live and in-person lessons, meetings, and teacher offica hours to support
students in real-time, as neaded.

Family Engagement

The Remote Learning Specialist shall serve as a liaison between the school and families
to maximize family engagement in the SPE Remote Learning Program. In the event that
this requires time ouiside of the agreed upon school day, the Remote Learning
Specialist may flex their hours as mutually agreed upon with the Executive Director of
Access and Opportunity.

Rafarral and Resource Support

The Remote Learning Specialist shall refer students to resources to support learning,
prepare for assessments, and access the designated digital learning platform{s} in the
SPS Remote Learning Program.

Work Location

The Remote Leaming Specialist shall work in a standard office/classroom at a site to be
determined by the Board.
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14. Reporting Structure
The Remote Learning Specialist shall report directly to the Executive Director of Access
and Opportunity, who will provide guidance and oversight for their role and
responsibilities in the SPS Remote Learning Program as well as serve as their evaluator.

15. Werk Year and Additional Compensation
The Remote Leamning Specialist shall work for 186 days per school year. However, up to
twenty (20) additional days may be deemed necessary to support summer planning,
student application review and acceptances, etc. These additional days shall be
compensaied at the per diem rate. Any request for additional days and the
corresponding approval shall be obtained through the Depariment of Access and
Opportunity, following the established procedures and guidelines.

16. Review of Agreemant
The parties shall meet to review this Memorandum of Agreement during the manth of
February of the 2024-2025 schoaol year. In May of the 2024 — 2025 school year
Representatives of the Board and the Association shall evaluate the effectiveness of the
Remaote Learning Specialist role and responsibilities outlined in this Agreement. The
Board may make any necessary modifications or amendments to this Agreement based
on the findings of the review, subject to the agreement of the Assoclation in writing or
negotiation with the Association. If no medifications are desired by the Board or the
Association and both parties wish to continue the MOA as agreesd upon, electronic
communication such email may serve as the means to extend the MOA,

17. All provisions of the collective bargaining agreement between the Board and the
Association shall remain in effect except to the extent such have baen modified by this

MOA.

This Agreement shall become effeclive upon the date of signature by the parties hereto and
shall remain in effect for the duration of the 2024-2025 school year, unless modified or
terminated by mutual agreement in writing. If the remote learning specialist position is
eliminated or chooses to return to the classroom at the end of the school year, they will be
placed on the inveluntary transfer list in accordance with the current BOE/SEA contract.

Stamford Board of E

S/ 5bY
7 = =
Michael Fan(a(m:[as Date

Chief Family and Staff
Resource Officer
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MEMORANDUM OF UNDERSTANDING BETWEEN THE BOARD OF EDUCATION {BOE) AND THE
STAMFORD EDUCATION ASSOCIATION (SEA) REGARDING THE EXTENDED SCHOOL YEAR (ESY) FOR THE
ASD, CORE, TEAM, AND APPLES PROGRAMS

Whereas the district has determined to implement an extended school year for the ASD, CORE, TEAM,
and APPLES programs, the BOE and SEA agree as follows:

1. The extended school year (ESY) for these programs will be a 206-day school year (that is, twenty
additional school days). The 206-day extended school year will commence with the 2023 ESY
summer school program, even if the summer school program begins prior to July 1, 2023.

2. I the summer program begins prior to July 1, 2023, the SEA unit members participating in the
2023 ESY summer school program In June will be compensated at the greater of their 2023-2024
school year hourly per diem rate (based on a 6.5 hour day) or the hourly summer school rate.

3. The pay rate for SEA unit members in the ESY summer school program in succeeding years will
also be the greater of the teacher’s hourly per diem rate or the hourly summer school rate as of
July 1 of each summer, even If the summer program begins prior to July 1.

4, The SEA unit members in the affected programs as delineated in the SEA contract will be
considered “206-day ESY summer school program eliglble.”

5. 206-day ESY summer school program eligible SEA unit members may opt out of working the
twenty additional ESY summer school program days on an annual basis. The staffing needs for
the 2023 ESY summer school program, as well as those for each succeeding ESY summer school
program, will be established by the second Friday in April.

6. The ESY summer school program positions will then be posted per the SEA contract internally and
externally. The 206-day pasitions will be filled in the following order: 206-day ESY summer schoal
program eligible SEA unit members [n senlority order, {2) internal SEA unit members, and (3)
external candidates,

7. Should there be more volunteers than positions, the positions will be filled In seniority order.

8. Mew SEA unit members hired into ASD, CORE, TEAM, and APPLES will be subject to this MOA and
considered 206-day ESY summaer school program eligible unit members, too.

9. Unit members will be compensated per day for the number of instructional hours during the 20
days of the ESY summer school program plus an additional hour before the instructional day and
another hour after the instructional day.

10. The parties will review this MOA annually.

Dr. Tamu Lucero Date
SEA President 5P5 Superintendent
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