DALLAS €

INDEPENDENT SCHOOL DISTRICT

Policy and Compliance Acknowledgment Receipt
2025-2026

| hereby acknowledge completion of compliance training, which includes the following courses:

Educator’s Code of Ethics

Employment Concerns and Employee Rights

Dress Code Standards

Copyright and Fair Use in Education

Child Abuse Awareness

Sexual Harassment

Workplace Bullying

Family Educational Rights and Privacy Act (FERPA)

Providing Urgent Maternal Protections (PUMP) Act and Pregnant Workers Fairness Act
(PWFA)

In addition, | hereby acknowledge receipt of electronic access to the following District documents:

Employee Handbook

Annual Employee Notification of District Policies
Confidentiality Requirements

e Family Relationship Disclosure

| acknowledge it is my responsibility to read the Employee Handbook, the Annual Employee Notification
of District Policies, the Confidentiality Requirements, and the:Family Relationship Disclosure, and abide
by the standards, policies, and procedures defined or referenced in these documents. | understand that
if I have any questions or wish to obtain a copy of these documents or policies, | will consult with my
supervisor and/or request a hard copy of any ofthese documents or a specific policy.

The information in these courses and documents is subject to change. | understand that changes in
District policies may supersede, modify, or.render obsolete the information summarized in these
courses and documents.

As the District provides updated policy.information, | accept responsibility for reading and abiding by the
changes. | understand that | can access the Dallas ISD Board Policy Manual by visiting
https://pol.tasb.org/PolicyOnline?key=361. Key policies and administrative procedures can be accessed
online at https://www.dallasisd.org for review and print.

| understand that this acknowledgment does not modify any existing contractual relationships or alter
the at-will employment status of non-contract employees.

Employee Name:
Employee Identification Number:
School/Department:

Date:


https://pol.tasb.org/PolicyOnline?key=361
https://www.dallasisd.org/
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