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Welcome to MCOE!

We’re glad to have you on board. This communication explains how insurance premiums
are handled, specifically for the month of July.

How Our Insurance Premiums Work:

e Insurance premiums are collected over 11 monthly payments for 12 months of coverage.

o The total cost of your insurance (after subtracting the employer’s contribution) is divided
by 11 paychecks, not 12.

e This means that in July, no premium deductions are taken from your paycheck, but
you remain fully covered under your health benefits.

Key Dates:

o The insurance year begins October 1st.

e The first premium deduction for the new insurance year is taken from the September
paycheck.

o New insurance rates are updated in September and reflected on that month's payroll.

For Employees Starting After September:

o Ifyou start after September, you will owe an additional amount to cover your insurance
for July of the following year.

e Your Employee Benefits Specialist will contact you via email or phone once your Health
Benefits paperwork is submitted to explain any outstanding balance.

e Premium Amounts are subject to change depending on the month hired and plan selected.

Questions?
For any questions or clarification, please contact:

o Elvira Lopez — HR, Employee Benefits Specialist (A-MA)
o Phone: (209)381-6625 Email: elopez@mcoe.org

o Brittany Guizar — HR, Employee Benefits Specialist (Mc-Z)
o Phone: (209381-4004 Email: bguizar@mcoe.org

Please refer to the chart on the following page for a visual breakdown of insurance premiums
throughout the year.
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Below is an example of how the annual insurance premium is split
across 11 payments at a slightly higher rate than the 12thly rate. Every
month's deduction covers insurance for the following month. If you
begin employment with MCOE any time after September, you will owe
a balance to cover the month of July, since the 11-payment schedule
does not extend into that month. The rates shown below are fictional
and are provided for the sake of easier understanding.

Employee Contributions — Health Insurance Premiums
Payment Coverage Premiums Paid | Premium Balance Due
Date: Month | Month (11thly) (12thly) (11thly-12thly)
Sept. Payroll Oct. $0 $0 $0
Oct. Payroll Nov. $0 $0 $0
Nov. Payroll Dec. $0 $0 $0
Dec. Payroll Jan. $0 $0 $0
Jan. Payroll Feb. -$200.00 $183.33 -$16.67
Feb. Payroll March -$200.00 $183.33 -$16.67
March Payroll | April -$200.00 $183.33 -$16.67
April Payroll May -$200.00 $183.33 -$16.67
May Payroll June -$200.00 $183.33 -$16.67
June Payroll July -$200.00 $183.33 -$16.67
July Payroll Aug. No Deductions | $183.33 $183.33 =
Aug. Payroll Sept. -$200.00 $183.33 -$16.67
-$1,400.00 $1,466.64 $66.64

This is the total amount of what
you have paid (or will have
paid) towards your health
premiums for the year.

By signing below, | hereby acknowledge that | have
completely read and fully understand the details of this

communication.

!

This is the total Actual amount
that you owe for coverage for
the year.

This is the total
balance owed to
cover July.

The $183.33 is still owed for the
month of July. Take this
amount and subtract all the
extra (-$16.67) payments.

There are 7 months that you
would have paid an exira
$16.67 (7x16.67=116.69)

Now, take $116.49 plus the
balance owed, $66.64 and the
sum is $183.33.
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