to our Business

OASPA Quick Facts Thank you M %SP A

, Members for their support MISSOURI ASSOCIATION OF SCHOOL
: > > and participation in our PERSONNEL ADMINISTRATORS
'b’uo d organization. See our Are YOU in The HR

&>

« MOASPA is comprised of PK-12 and
higher education institutions from
across Missouri and beyond

« MOASPA collaborates with other M %S m
Missouri associations for conferences,
) %

professional development, and state

member listing at

www.MOASPA org Department for

your school district?

MISSOURI ASSOCIATION OF SCHOOL Tap into the professional
Pt PERSONNEL ADMINISTRATORS association that focuses

« MOASPAs members network year eXCIUSIVEIY o P.K-IZ
round in regional meetings and on- human resource issues

line conversations in Missouri and beyond
‘;‘ A’ A

. MOASPAorg



WHO
WE ARE

MOASPA is made up of PK-12 hu-
man resource administrators and
higher education career service
professionals.

The mission of MOASPA is to
promote and support members in
various aspects of human resource
operations within PK-12 education.

The work in PK-12 human re-
sources  requires  specialized
knowledge and training. We have
an established network, website,
regional meetings and annual con-
fenences that provide support to
those working in PK-12 human re-
sources and higher education in
Missouri and beyond.
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BECOME
A MEMBER

» Individual Membership: $150

* Institutional Membership: $350
* Retired Member: $50

» Business Memberships Available

» SIGN UP TODAY .

Sign up for
a membership at
WWWw.moaspa.org

Questions?

Visit our website or contact Amy Joyce,
Executive Director, moaspahr@gmail.com

WHAT
WE DO

« Support ongoing collaboration
and networking of our members
through a variety of platforms.

« Host a valuable yearly confer-
ence, an online discussion space
and regularly scheduled local
meetings for professional learning
and development.

« Support three regional orga-
nizations where members from
neighboring districts gather to
study and debrief current issues
and trends related to human re-
sources and career placement.

e Provide access to “member-
only” information on our website,
which includes useful surveys,
conference documents and online
discussions.

« Partner with other state orga-
nizations for professional learning
and networking.

« Provide access to weekly leg-
islative updates via our advocacy
organization — the School Admin-
istrators Coalition.





