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EDUCATIONAL PARTNERSHIP ORGANIZATION - EAST 
 

  

Resolution No. 2017-18: 566  

 

By Member of the Board  

 

Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with the University 

of Rochester to serve as the EPO for East High School, for a term of up to five years, 

commencing on July 1, 2015; therefore be it 

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below, is (are) appointed to the professional educator tenure area 

indicated below, with the effective date, probationary period, and salary stated, and that such 

person(s) shall be eligible for tenure upon completion of the probationary period subject to 

the Board of Education’s unfettered right to deny tenure and, to the extent required by 

Education Law Section 3012 with respect to classroom teachers, the requirement that such 

person(s) receive at least three (3) Effective APPR ratings within the four (4) years prior to 

consideration for tenure and do not receive an Ineffective APPR rating in the final 

probationary year. 

 

Name Certification  Tenure Area  Probationary Period Salary 

(none)     

 

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 567  

 

By Member of the Board  
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below, is (are) appointed to PART-TIME positions within the teacher 

tenure area shown, with the effective date, and salary stated.  Be it noted that no seniority or 

tenure shall accrue during such part-time service. 

 

Name Certification Tenure Area  FTE Effective Date Salary 

(none)      
 

Seconded by Member of the Board 
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Resolution No. 2017-18: 568  

 

By Member of the Board  
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below, is (are) appointed to PART-TIME positions within the 

administrator tenure area shown, with the effective date, and salary stated.  Be it noted that 

no seniority or tenure shall accrue during such part-time service. 

 

Name Certification Tenure Area  FTE Effective Date Salary 

(none)      
 

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 569  

 

By Member of the Board  
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below is (are) appointed to the administrative tenure area and the 

assignment shown, with the effective date, probationary period and salary stated, and that 

such person(s) shall be eligible for tenure upon completion of the probationary period subject 

to the Board of Education’s unfettered right to deny tenure and, to the extent required by 

Education Law Section 3012 with respect to building principals, the requirement that such 

person(s) receive at least three (3) Effective APPR ratings within the four (4) years prior to 

consideration for tenure and do not receive an Ineffective rating in the final probationary 

year. 

 

Name Certification Tenure Area  Assignment Probationary 

Period 

Salary 

(none)      

 

Seconded by Member of the Board  
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Resolution No. 2017-18: 570  

 

By Member of the Board  

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below is (are) assigned to the “interim” position shown, at the salary and 

effective date stated: 

 

Name Certification Interim 

Assignment 

Location Effective Date Salary 

(none)      

 

Seconded by Member of the Board 
 

 

Resolution No. 2017-18: 571  

 

By Member of the Board Commissioner Hallmark 

 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) 

certified as listed below is (are) appointed as a CONTRACT SUBSTITUTE in the tenure 

area and for the period and salary stated. 

 

Name Certification Tenure Area  Duration Salary 

Rivera, Belinda Secondary Science Science February 26, 

2018 – June 30, 

2018 

$54,102/yr. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 
 

 

Resolution No. 2017-18: 572  

 

By Member of the Board 
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) listed 

below is (are) PROVISIONALLY appointed to the listed Competitive Civil Service titles, with 

the salary and effective dates noted. 

 

Name Job Title Salary Effective Date 

(none)    

 

Seconded by Member of the Board 
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Resolution No. 2017-18: 573  

 

By Member of the Board Commissioner Hallmark  
 

 Resolved, that upon the recommendation of the EPO Superintendent, the person(s) listed 

below is (are) PERMANENTLY appointed, subject to required statutory and contractual 

probationary period(s), to the listed classified Civil Service titles, with the salary, and effective 

dates noted. 

 

Name Job Title Classification Salary Effective Date 

Ramos, Max School Sentry Non-Competitive $14.27/hr. February 19, 2018 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 

 

 

Resolution No. 2017-18: 574  

 

By Member of the Board Commissioner Hallmark 

 

 Resolved, that upon the recommendation of the EPO Superintendent, the resignation(s) 

of the person(s) listed below are accepted and effective on the dates(s) listed and may not be 

revoked. 

 

Name Tenure Area or Job Title Effective Date 

Gouveia, Matthew Teacher Assistant February 8, 2018 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 
 

 

Resolution No. 2017-18: 575  

 

By Member of the Board Commissioner Hallmark 

 

 Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with 

the University of Rochester to serve as the EPO for East High School, for a term of up to five 

years, commencing on July 1, 2015; and 

 

 Whereas, it is the recommendation of the EPO Superintendent to enter into an 

Agreement with Connected Communities, Inc.; therefore be it  
 

 Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to 

enter into an Agreement with Connected Communities, Inc., 410 Atlantic Avenue, Building 2, 

Rochester, NY, to provide high level training on community engagement, community organizing 

and cultural sensitivity; provide an in-depth overview of the EPO East / John James Audubon 

School No. 33 Resolution and the impact to families and students; recruit Neighborhood 
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Ambassadors; provide on-going engagement of residents for the purpose of recruitment and 

information dissemination; with the goal to build a strong, vibrant community where every 

person and family has the opportunity to live in a strong, stable area with service and support 

needed to overcome poverty and create a successful future, for the period February 16, 2018, or 

as soon thereafter as the Agreement is fully executed, through June 30, 2018, for a sum not to 

exceed Sixty One Thousand Dollars ($61,000.00), funded by the Community Schools Grant, 

through East High EPO Administration, contingent upon grant funding and budget 

appropriations and contingent upon the form and terms of the Agreement being approved by 

Counsel to the District.  

 

Strategic Goal:  2; Objective:  A 

Justification:  Provide parents/guardians with diverse opportunities for active family participation 

in their student’s education. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting  
 

 

Resolution No. 2017-18: 576  

 

By Member of the Board Commissioner Hallmark  

  

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below is (are) terminated from the position(s) shown and as of the effective date indicated.  

 

Name Tenure Area or Job Title Effective Date 

Kress, Gretchen ESOL March 17, 2018 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 

 

Resolution No. 2017-18: 577  

 

By Member of the Board Commissioner Hallmark 

 

 Resolved, that upon the recommendation of the EPO Superintendent and pursuant to 

Education Law § 211-e(3), the person(s) listed below is (are) assigned to serve at East High 

School: 

 

Name Title Effective Date 

Ramos, Max School Sentry February 19, 2018 

Rivera, Belinda Teacher February 26, 2018 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0
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Resolution No. 2017-18: 578  

 

By Member of the Board Commissioner Hallmark 
 

 Whereas, by Resolution No. 2014-15: 390, adopted on December 18, 2014, the Board 

authorized the University of Rochester to serve as the Educational Partnership Organization 

(EPO) for East High School commencing on July 1, 2015; and by Resolution No. 2014-15: 457, 

adopted on January 29, 2015, the Board approved and ratified the Memoranda of Agreement, 

including economic provisions, between the Rochester Teachers Association (RTA) and the EPO 

and between the Association of Supervisors and Administrators of Rochester (ASAR) and the 

EPO; therefore be it  

 

 Resolved, that, upon the recommendation of the EPO Superintendent, payment for 

additional service be, and it hereby is, authorized for the following named persons, to be paid in 

accordance with the terms stated during the date(s) specified. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the EPO Administration to make 

changes in the personnel providing these services if necessary in order to carry out the intent of 

this resolution. 

 

Division Chief: Shaun C. Nelms 

Principal/Director: Marlene Blocker 

Spending: $1,995 

Funding: Community Schools Grant 

Budget Code: TBD 

Description: Curriculum Writing 

Justification:  Major initiative in the EPO Plan is curriculum overhaul 

Schedule:  Monday – Friday, 4:00 – 8:00 pm and Saturday, 9:00 am – 1:00 pm 

Strategic Plan: Goal:  1; Objective: E  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Boress, Elyse 2/13/18 – 6/30/18 EPO East - Teacher  9 hrs. $35/hr. 

Farnung, Lisa 2/13/18 – 6/30/18 EPO East - Teacher  12 hrs.  $35/hr. 

Guler-Carrasquillo, 

Cebrahil 

2/13/18 – 6/30/18 EPO East - Teacher  18 hrs. $35/hr. 

Marrero, Orlando 2/13/18 – 6/30/18 EPO East - Teacher 12 hrs. $35/hr. 

Torres, Crisanta 2/13/18 – 6/30/18 EPO East - Teacher 6 hrs. $35/hr. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting  
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Resolution No. 2017-18: 579  

 

By Member of the Board Commissioner Hallmark 

 

 Whereas, by Resolution No. 2014-15: 457, adopted on January 29, 2015, the Board 

authorized the revised Educational Partnership Organization (EPO) Contract with 

the University of Rochester to serve as the EPO for East High School, for a term of up to five 

years, commencing on July 1, 2015; and 

 

 Whereas, it is the recommendation of the EPO Superintendent to enter into an 

Agreement with The Center for Youth Services, Inc.; therefore be it  
 

 Resolved, that the EPO Superintendent, or designee, be, and hereby is, authorized to 

enter into an Agreement with The Center for Youth Services, Inc., 905 Monroe Ave, 

Rochester, NY, to serve as the lead agency for the Student & Family Support Center, a working 

partnership supported by school staff and community agency partners at East High School, and 

provide program coordinator services, counseling, referral services for students and family 

members, as well as support, training and professional development for EPO East staff, with the 

goal to improve student attendance and academic outcomes, for the period February 16, 2018, or 

as soon thereafter as the Agreement is fully executed, through June 30, 2018, for a sum not to 

exceed Fifty Thousand Dollars ($50,000.00), funded by the Community Schools Grant, through 

East High EPO Administration, contingent upon budget appropriations and contingent upon the 

form and terms of the Agreement being approved by Counsel to the District.  

 

Strategic Goal:  1; Objective:  E, F 

Justification:  Increase time on task for students through attendance maximization, extended 

learning programs and expanded school calendar.  Align professional learning opportunities for 

staff with student achievement goals, with an emphasis on multi-cultural responsiveness. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
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HUMAN CAPITAL INITIATIVES 

 
 

Resolution No. 2017-18: 580  

 

By Member of the Board Commissioner Hallmark 

 

 Resolved, that upon the recommendation of the Superintendent, the employee(s) 

certified as listed below, having satisfactorily completed his/her probationary service required 

under State Law and by the Board, is (are) granted tenure in the tenure area(s) listed below, 

effective on the date(s) indicated, and be it further 

 

 Resolved, that this resolution be adopted with the express reservation of the power in 

the Board at any time to abolish these positions.  

 

Name Certification Tenure Area Effective Date 

Arenz, Zachary Music Music March 9, 2018 

Morelli, Rosario Physical Education Physical Education March 31, 2018 

Tymczyszyn, Christine Physical Education Physical Education March 31, 2018 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 
 

Resolution No. 2017-18: 581  

 

By Member of the Board Commissioner Funchess 

  

Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below, is (are) appointed to the professional educator tenure area shown, with 

the effective date, probationary period, and salary stated, and that such person(s) shall be 

eligible for tenure upon completion of the probationary period subject to the Board of 

Education’s unfettered right to deny tenure and, to the extent required by Education Law 

Section 3012 with respect to classroom teachers, the requirement that such person(s) receive 

at least three (3) Effective APPR ratings within the four (4) years prior to consideration for 

tenure and do not receive an Ineffective rating in the final probationary year.  

 

Name Certification 
Tenure Area  

Probationary 

Period 

Salary 

Keitz, Kayla ESOL ESOL January 16, 2018 – 

January 15, 2022 

$48,534/yr. 

Dunham, Richard Music Music February 1, 2018 – 

January 31, 2022 

$52,781/yr. 

McUmber, 

Raechel 

Biology 7-12 Science January 30, 2018 – 

January 29, 2022 

$47,406/yr. 

Newcombe, Lara School 

Psychologist 

School 

Psychologist 

Mach 1, 2018- 

February 28, 2022 

$57,662/yr. 

Lewis, Kyle School Social 

Worker 

School Social 

Worker 

January 24, 2018 – 

January 23, 2022 

$47,406/yr. 
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McCoy, Monica Special Education Special Education January 29, 2018 – 

January 28, 2022 

$48,534/yr. 

Bowman, Patricia Speech & 

Hearing 

Handicapped 

Speech & 

Hearing 

Handicapped 

October 4, 2017 – 

October 3, 2021 

$56,237/yr. 

Porzi, Joyce Speech & 

Hearing 

Handicapped 

Speech & 

Hearing 

Handicapped 

January 29, 2018-

January 28, 2021 

$63,841/yr. 

Tokar, Shayna Speech/Language 

Audiology 

Speech/Language 

Audiology 

January 29, 2018 – 

January 28, 2022 

$68,981/yr. 

Jones, Maurice Teaching 

Assistant 

Teaching 

Assistant 

January 22, 2018 – 

January 21, 2022 

$13.97/hr. 

Singletary, Felicia Teaching 

Assistant 

Teaching 

Assistant 

February 12, 2018–  

February 11, 2022 

$13.62/hr. 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
 

 

Resolution No. 2017-18: 582  

 

By Member of the Board  
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below, is (are) appointed to PART-TIME positions within the teacher tenure 

area shown, with the effective date, and salary stated.  Be it noted that no seniority or tenure 

shall accrue during such part-time service. 

 

Name Certification Tenure Area  FTE Effective Date Salary 

(none)      
 

Seconded by Member of the Board 
 

 

Resolution No. 2017-18: 583  

 

By Member of the Board  
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below, is (are) appointed to PART-TIME positions within the administrator 

tenure area shown, with the effective date, and salary stated.  Be it noted that no seniority or 

tenure shall accrue during such part-time service.  

 

Name Certification Tenure Area  FTE Effective Date Salary 

(none)      
 

Seconded by Member of the Board  
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Resolution No. 2017-18: 584  

 

By Member of the Board Commissioner Funchess 

  

Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below is (are) appointed to the administrative tenure area and the assignment 

shown, with the effective date, probationary period and salary stated, and that such person(s) 

shall be eligible for tenure upon completion of the probationary period subject to the Board 

of Education’s unfettered right to deny tenure and, to the extent required by Education Law 

Section 3012 with respect to building principals, the requirement that such person(s) receive 

at least three (3) Effective APPR ratings within the four (4) years prior to consideration for 

tenure and do not receive an Ineffective rating in the final probationary year.  
 

 

Name Certification Tenure Area  Assignment Probationary Period Salary 

Bush, Christina SDL Bracket IV 

(CASE) 

Central Office March 5, 2018-March 

4, 2022 

$65,000/yr. 

Cannito, Kerri SDA Bracket IV 

(CASE) 

Central Office March 19, 2018-

March 18, 2022 

$89,500/yr. 

Fleming, Todd K. SDL; SBL Bracket IV 

(CASE) 

Central Office February 16, 2018-

February 15, 2022 

$71,509/yr. 

Kusse, Beth A. SDL Bracket IV 

(CASE) 

Central Office February 26, 2018-

February 25, 2022 

$80,000/yr. 

Markin-

McMurtie, 

Shannon 

SDL; SBL Bracket IV 

(CASE) 

Central Office February 16, 2018-

February 15, 2022 

$65,953/yr. 

Varno, Carrie SDA Bracket IV 

(CASE) 

Central Office February 26, 2018-

February 25, 2022 

$87,672/yr. 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
 

Resolution No. 2017-18: 585  

 

By Member of the Board Commissioner Funchess 

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below is (are) appointed as a CONTRACT SUBSTITUTE in the tenure area and for 

the period and salary stated.  

 

Name Certification Tenure Area  Duration Salary 

Garatea, Victor Social Studies 7-12 Social Studies January 16, 2018 

– June 30, 2018 

$47,406/yr. 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
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Resolution No. 2017-18: 586  

 

By Member of the Board  

 

 Resolved, that upon the recommendation of the Superintendent, the following named 

person(s) certified as indicated, be, and hereby is (are) appointed to the non-tenure bearing, 

grant-funded position(s) listed below. 

 

Name Certification Job Title Effective Date Salary 

(none)     

 

Seconded by Member of the Board 

 

Motion to separate Resolution No. 2017-18: 587 to Resolution No. 2017-18: 587a and 

Resolution No. 2017-18: 587b made by Commissioner LeBron, seconded by Vice President 

Powell.  Motion carries 7-0. 

 

Resolution No. 2017-18: 587a 

 

By Member of the Board Commissioner Funchess 

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below is (are) assigned to the “interim” position shown, at the salary and effective 

date stated. 

 

Name Certification Interim Assignment Location Effective Date Salary 

Feldman, 

Jennifer 

SDL; SBL Bracket IV (CASE) Central Office February 16, 

2018 

$85,956/yr. 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
 

Motion to amend Resolution No. 2017-18: 587b to include a terminal effective date of July 30, 

2018 made by Vice President Powell, seconded by Commissioner Funchess.  Motion carries 7-0. 

 

Resolution No. 2017-18: 587b 

 

By Member of the Board Vice President Powell 

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) certified 

as listed below is (are) assigned to the “interim” position shown, at the salary and effective 

date stated. 

 

Name Certification Interim Assignment Location Effective Date Salary 

LeRoy, Eric SDL; SBL Director of 

Community Schools 

(Bracket II) 

Central Office  February 26, 

2018 – July 30, 

2018 

$83,825/yr.  

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 5-2 with Commissioner Elliott and Commissioner LeBron dissenting 
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Resolution No. 2017-18: 588  

 

By Member of the Board Commissioner Funchess 
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below is (are) PROVISIONALLY appointed to the listed Competitive Civil Service titles, 

with the salary and effective dates noted. 

 

Name Job Title Salary Effective Date 

Salvatore, David Internal Investigator $30,000/yr. February 26, 2018 

Cruz, Wilfredo Messenger/Stockkeeper $22.34/hr. February 16, 2018 

Thomas, Felton Messenger/Stockkeeper $14.42/hr. February 16, 2018 

Andrecolich, Ruth School Secretary $18.19/hr. February 16, 2018 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 6-1 with Commissioner Elliott dissenting 

 

 

Resolution No. 2017-18: 589  

 

By Member of the Board Commissioner Funchess 
 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below is (are) PERMANENTLY appointed, subject to required statutory and contractual 

probationary period(s), to the listed classified Civil Service titles, with the salary, and effective 

dates noted. 

 

Name Job Title Classification Salary Effective Date 

Cotto Perez, 

Roberto 

Custodial Assistant Non-Competitive $10.70/hr. February 19, 2018 

Abdi, Sadia Food Service Helper Labor $10.40/hr. February 19, 2018 

Cross, Tynniqua Food Service Helper Labor $10.40/hr. February 16, 2018 

Hill, Latoya Food Service Helper Labor $10.73/hr. February 19, 2018 

Pacheco, Tyler Food Service Helper Labor $10.40/hr. February 16, 2018 

Simba, Adina Food Service Helper Labor $10.40/hr. February 19, 2018 

Steele Michelle Office Clerk II Competitive $16.91/hr. February 9, 2018 

Crawford, 

Christina 

Paraprofessional Non-Competitive $10.40/hr. February 5, 2018 

Padilla, Antonia Paraprofessional Non-Competitive $10.40/hr. February 5, 2018 

Rojas, Osiris Paraprofessional Non-Competitive $10.40/hr. January 29, 2018 

Ruiz, Dezmari Paraprofessional Non-Competitive $10.40/hr. February 12, 2018 

Rutledge, Zalika Paraprofessional Non-Competitive $10.40/hr. January 29, 2018 

Smith, Kiwanna Paraprofessional Non-Competitive $10.40/hr. January 22, 2018 

Colon Gonzalez, 

Angel 

Porter Labor $11.34/hr. February 19, 2018 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
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Resolution No. 2017-18: 590  

 

By Member of the Board Commissioner Funchess 

 

 Resolved, that upon the recommendation of the Superintendent, the resignation(s) for 

retirement purposes of the person(s) listed below are accepted and effective on the date(s) 

listed and may not be revoked.  

 

Name Tenure Area or Job Title Effective Date 

Spade, Angela Cleaner March 2, 2018 

Nguyen, Thao Elementary March 3, 2018 

Domiano, Eugene English June 23, 2018 

Van Alstyne, Alice Food Service Helper January 31, 2018 

Chociej, Lorene Graphic Artist June 30, 2018 

Neary-Habza,  Barbara Guidance Counselor June 23, 2018 

Kadar, Elaine Occupational Therapist March 17, 2018 

Williams, Derek Porter January 26, 2018 

Wesner, Vincent Science June 23, 2018 

Porter, Roberta Teaching Assistant June 23, 2018 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 

   

 

 

Resolution No. 2017-18: 591  

 

By Member of the Board Commissioner Funchess  

 

 Resolved, that upon the recommendation of the Superintendent, the resignation(s) of 

the person(s) listed below are accepted and effective on the dates(s) listed and may not be 

revoked. 

 

Name Tenure Area or Job Title Effective Date 

Foster, Kathleen Bracket IV (CASE) February 24, 2018 

Esquilin, Luis Food Service Helper February 1, 2018 

Cunningham, Morgan Porter February 3, 2018 

Edwards, Delores Paraprofessional January 25, 2018 

Phelps, Jonathan Paraprofessional January 9, 2018 

Rodriguez, Jessica Paraprofessional January 25, 2018 

Travis, Leslie Paraprofessional February 17, 2018 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
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Resolution No. 2017-18: 592  

 

By Member of the Board Commissioner Funchess 

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below is (are) terminated from the position(s) shown and as of the effective date indicated.  

 

Name Tenure Area or Job Title Effective Date 

Barnes, Louis Assistant Custodian Engineer February 6, 2018 

Jackson, Eddie Paraprofessional January 9, 2018 

Rutland, Donnie Paraprofessional January 30, 2018 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 

 

 

Resolution No. 2017-18: 593  

 

By Member of the Board Vice President Powell 

 

 Resolved, that upon the recommendation of the Superintendent, the person(s) listed 

below are granted a leave of absence, without pay, beginning on and continuing through the 

dates indicated, subject to the requirements of the applicable collective bargaining 

agreement(s). 

 

Name 
Tenure Area  or 

Job Title 
Period 

Article or 

Contract Section 
Taylor, Shanice Guidance March 21, 2018-April 27, 2018 Section 42.6.a. 

Mosier, Jennifer Kindergarten April 30, 2018-June 8, 2018 Section 42.6.a. 

Kinne, Carolyne Math February 8, 2018-March 29, 2018 Section 42.6.a. 

Mitchell, Gail Office Clerk IV February 14, 2018-March 19, 2018 Article 18, Section 

3 

Craddock, Patricia Paraprofessional January 3, 2018-February 16, 2018 Section 23.N. 

Roberts, Akilah Paraprofessional January 22, 2018-March 16, 2018 Section 23.O. 

Germain, Michael Physical Education April 9, 2018-June 22, 2018 Section 42.6.a. 

Gandues, Lonnie Porter January 23, 2018-March 2, 2018 Article 18, Section 

3  

Abate, Emily Social Studies February 26, 2018-April 24, 2018 Section 42.6.a. 

Cuckovich, Mary Special Education February 9, 2018-April 30, 2018 Section 42.6.a. 

Guhl, Ashley Special Education January 31, 2018-February 16, 2018 Section 42.6.a. 

Gullo, Erika Special Education April 13, 2018-May 4, 2018 Section 42.6.a. 

Guza, Angela Special Education March 16, 2018-June 22, 2018 Section 42.6.a 

Moyer, Anne Special Education April 20, 2018-June 22, 2018 Section 42.2.a. 

Passero, Jessica Special Education March 21, 2018-May 29, 2018 Section 42.6.a. 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
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Resolution No. 2017-18: 594  

 

By Member of the Board Commissioner Funchess 

 

Resolved that, pursuant to Education Law Section 2554, the Superintendent of Schools 

and the Chief of Human Capital Initiatives are hereby authorized and directed to execute a 

Probationary Period Extension Agreement previously executed by Adrienne Steflik on February 

12, 2018. 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
 

 

Resolution No. 2017-18: 595  

 

By Member of the Board Commissioner Funchess 
 

 Resolved, that upon the recommendation of the Superintendent, the Resolutions listed 

below are hereby AMENDED as set forth below. 

 

Original Resolution Resolution Date Amendment 

Resolution No. 2017-2018: 529 January 25, 2018 Amend to change retirement date for 

Angela Smith from January 7, 2019 to 

February 28, 2018 

Resolution No. 2017-18:  530 January 25, 2018 Amend to change resignation date for 

Heather Lonardo from January 10, 2018 to 

February 2, 2018 

Resolution No. 2017-18:  528                  January 25, 2018 Amend to change the effective date of hire 

for Michael Gladfelter from January 26, 

2018 to February 16, 2018. 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 

 

 

Resolution No. 2017-18: 596  

 

By Member of the Board  

 

Resolved, that upon the recommendation of the Superintendent, the teacher(s) and/or 

administrator(s) listed below is (are) recalled to the part-time or substitute position(s), in the 

tenure area(s) and on the effective date indicated.  Such named person(s) shall remain on the 

preferred eligibility list for their tenure area(s). 

 

Name Tenure Area  FTE Duration 

(none)    

 

Seconded by Member of the Board 
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Resolution No. 2017-18: 597  

 

By Member of the Board  

 

Resolved, that upon the recommendation of the Superintendent, the teacher(s), teaching 

assistant(s), and/or administrator(s) listed below is (are) recalled from a preferred eligibility 

list, to the tenure area and on the effective date indicated. 

 

Name Tenure Area Effective Date 

(none)   

  

Seconded by Member of the Board  
 

 

Resolution No. 2017-18: 598  

 

By Member of the Board Commissioner Funchess 

 

Resolved that, pursuant to Education Law Section 2554, the Superintendent of Schools 

and the Chief of Human Capital Initiatives are hereby authorized and directed to execute a 

Probationary Period Extension Agreement previously executed by Kathleen Saville on October 

20, 2017. 

  

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
 

Resolution No. 2017-18: 599  

 

By Member of the Board  

 

 Resolved, that upon the recommendation of the Superintendent, pursuant to Education 

Law Section 2585, and the District’s Collective Bargaining Agreements, the positions 

indicated within the tenure areas of the least senior individuals listed below have been 

abolished and the employment of such individuals is discontinued as of the listed effective 

date.  

 

 Be it further resolved that such individuals shall be placed on a preferred eligibility 

list for their listed tenure area in the order of their length of service as (a) professional 

educator(s) in the District. 

 

Name Position Tenure Area Effective Date 

(none)    

 

Seconded by Member of the Board 

 

 

Resolution No. 2017-18: 600  
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By Member of the Board  

 

Resolved, that upon the recommendation of the Superintendent, pursuant to New York 

State Education Law, and Civil Service Law and the District’s Collective Bargaining 

Agreements, the position(s) within the Civil Service job classification(s) listed below shall be 

abolished as of the effective date shown and the employment of least senior listed person(s) 

shall be discontinued, and they shall be placed on a preferred eligibility list as required by law 

and/or contract. 

 

Name Job Title Classification Effective Date 

(none)    

 

Seconded by Member of the Board 

 

 

Resolution No. 2017-18: 601  

 

By Member of the Board  

 

Resolved, that upon recommendation of the Superintendent, pursuant to New York State 

Civil Service Law, and the District’s Collective Bargaining Agreements, the positions within the 

job classification(s) of the person(s) listed below are abolished and, having exercised their rights 

under Civil Service Law § 80, such person(s) shall be appointed to the new positions indicated. 

 

Be it further resolved that such employee(s) shall be placed on (a) preferred eligibility list(s) 

for their abolished job title(s) in the order of their length of service in the classified civil 

service of the District. 

 

Name Abolished Job 

Title 

Effective Date New Job Title 

(none)    

 

Seconded by Member of the Board  
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AUTHORIZATION OF ADDITIONAL PAY 
 

 

Resolution No. 2017-18: 602  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified.  Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 

the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sharon E. Jackson 

Spending: $10,250. 

Funding: Community Schools Grant 

Budget Code: 5124-F-10910-2110-0155       

Description: Afterschool Programming 

Justification:  As an indirect service to students, teachers will develop and implement 

afterschool offerings in response to ongoing parent/community needs 

assessment and community school work. 

Deliverable(s): (none) 

Schedule:  Monday – Saturday 4:00 pm  - 6:00 pm 

Strategic Plan: Goal: 2;  Objective: B 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Costanzo, Shannon 2/26/18 - 6/22/18 #9 - Teacher 50 hrs. $41/hr. 

Labrador, Wanda 2/26/18 - 6/22/18 #9 - TOA 50 hrs. $41/hr. 

Lawton-Greggs, 

Demitria 

2/26/18 - 6/22/18 #9 - TOA 100 hrs. $41/hr. 

Velez-Feliciano, 

Wilmarie 

2/26/18 - 6/22/18 #9 - Teacher 50 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sharon E. Jackson  

Spending: $4,375. 

Funding: Community Schools Grant 

Budget Code: 5124-F-10902-8060-0155 

Description: Parent Workshops 

Justification:  As an indirect service to students, staff will support parents through 

workshops and other adult-learning strategies specific to the Community 

Schools Initiative.  Workshops will help parents support their student’s 
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educational and social emotional needs. 

Deliverable(s): (none) 

Schedule:  Monday - Saturday 4:00 pm - 6:00 pm 

Strategic Plan: Goal: 2; Objective: B 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Hearn, Jamie 2/26/18 - 6/21/18 #9 - Social Worker 35 hrs. $35/hr. 

Labrador, Wanda 2/26/18 - 6/21/18 #9 - TOA 50 hrs. $35/hr. 

Vera, Erica 2/26/18 - 6/21/18 #9 - Social Worker 40 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Caterina Leone-Mannino 

Spending: $24,518. 

Funding: Community Schools Grant 

Budget Code: 5124-F-11710-2110-0155 

Description: Expanded Learning – Engaging Enrichment 

Justification:  As a direct service to students, teachers will provide 60 minutes of 

engaging enrichment to students to enhance learning opportunities 

beyond the traditional district scope as part of School 17’s More & 

Better Learning Time. Enrichment opportunities will include learning 

games, music, dance, project-based learning, theatre, visual arts, sports, 

gardening, culinary, service learning, student leadership, and socio-

emotional development supports. Varied hours reflect different number 

of days or times per week classes are being offered. 

Deliverable(s): (None) 

Schedule:  Monday - Friday 9:00 am – 4:30 pm  

Strategic Plan: Goal: 1;  Objective:  A, C 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Brown, Anita 2/16/18 – 6/21/18 #17 - Teacher 77 hrs. $41/hr. 

Chavez Torres, 

Roberto 

2/16/18 – 6/21/18 #17 - Teacher 21 hrs. $41/hr. 

Cruz-Phommany, 

Analy 

2/16/18 – 6/21/18 #17 - Teacher 77 hrs. $41/hr. 

DeMario, Marisa 2/16/18 – 6/21/18 #17 – Teacher 58 hrs. $41/hr. 

Duncan, Isabella 2/16/18 – 6/21/18 #17 - Teacher 77 hrs. $41/hr. 

Maio, Andrew 2/16/18 – 6/21/18 #17 - Teacher 36 hrs. $41/hr. 

Mathews, Omayra 2/16/18 – 6/21/18 #17 - Teacher 20 hrs. $41/hr. 

Reinhardt, Lauren 2/16/18 – 6/21/18 #17 - Teacher 21 hrs. $41/hr. 

Sager, Kirsten 2/16/18 – 6/21/18 #17 - Teacher 16 hrs. $41/hr. 

Staub, Barbara 2/16/18 – 6/21/18 #17 - Teacher 77 hrs. $41/hr. 

Saunders, Nyla 2/16/18 – 6/21/18 #17 - Teacher 10 hrs. $41/hr. 

Vives, Alva 2/16/18 – 6/21/18 #17 - Teacher 64 hrs. $41/hr. 

Walpole, Ellen 2/16/18 – 6/21/18 #17 - Teacher 39 hrs. $41/hr. 
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Wing, Katherine 2/16/18 – 6/21/18 #17 - Teacher 5 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Lisa Whitlow 

Spending: $9,928. 

Funding: School Improvement Grant 

Budget Code: 5124-F-14110-2020-0844 (Administrator) 

5124-F-14110-2110-0844 (Teacher) 

Description: February Recess Enrichment Camp 

Justification:  As a direct service to students, staff will provide instruction for students 

in Grades 3 – 6 during February recess. The focus will be on providing 

students with additional targeted practice in ELA and Math skills and 

strategies related to the standards at their grade level. 

Deliverable(s): (none) 

Schedule:  Tuesday – Thursday 8:00 am - 1:00 pm 

Strategic Plan: Goal 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours 

Pay 

Rate 

Lee, Tiffany 2/20/18 - 2/22/18 #41- Assistant Principal 15 hrs. 1/220th 

Zwahlen, Christian 2/20/18 - 2/22/18 #41- Assistant Principal 15 hrs. 1/220th 

Barry, Stacie 2/20/18 - 2/22/18 CO(Network PK-12 NW 

& South)- Math Coach 

15 hrs. $41/hr. 

Dearring, Cassandra 2/20/18 - 2/22/18 Wilson- Teacher 15 hrs. $41/hr. 

Escobar, Elizabeth 2/20/18 - 2/22/18 #54- Teacher 15 hrs. $41/hr. 

Felton, Lacassa 2/20/18 - 2/22/18 Edison- Teacher 15 hrs. $41/hr. 

Hayward, Raymond 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Hennessy, Meagan 2/20/18 - 2/22/18 #12- Teacher 15 hrs. $41/hr. 

Kovac, Carolyn 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Lennertz, Lindsay 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Moore, Kalinda 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Pritchard, Brittany 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Schultz, Denise 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Smith, Christopher 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Starr, Karen 2/20/18 - 2/22/18 #41- Teacher 15 hrs. $41/hr. 

Vallone, Gia 2/20/18 - 2/22/18 #8 - Teacher 15 hrs. $41/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sandra Chevalier-Blackman 

Spending: $16,352. 

Funding: Persistently Struggling Schools Grant 

Budget Code: 5152-F-26604-2070-0941 

Description: James Monroe Summer Planning 

Justification:  As an indirect service to students and in alignment with the school’s 

Demonstrable Improvement Indicators, administrators will plan 

instructional and operational programming for the offsite James Monroe 
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High School Summer Program. This summer program will assist the 

school in reaching Receivership tenet targets for high school metrics. 

Deliverable(s): (none) 

Schedule:  Monday - Friday 5:00 pm -7:00 pm 

Saturday 8:00 am – 2:00 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours 

Pay 

Rate 

Bianchi, Anthony 2/26/18 - 6/23/18 JMHS – Assistant Principal 150 hrs. 1/220th  

McCormick, Matthew 2/26/18 - 6/23/18 JMHS- ELRC 150 hrs. 1/220th 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sandra Chevalier-Blackman 

Spending: $840. 

Funding: Persistently Struggling Schools Grant 

Budget Code: 5152-F-26604-2070-0941 

Description: James Monroe High Wellness Committee Planning 

Justification:  As an indirect service to students and parents, teachers will plan 

activities for the James Monroe High School community wellness event 

on March 23, 2018. 

Deliverable(s): (none) 

Schedule:  Monday - Friday 3:45 pm - 4:45 pm 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

    Eichmann, Ray 2/26/18 - 3/23/18 JMHS - Teacher 6 hrs. $35/hr. 

    Hatch, Amy 2/26/18 - 3/23/18 JMHS - Teacher 6 hrs. $35/hr. 

    Kinney, Shanna 2/26/18 - 3/23/18 JMHS - Teacher 6 hrs. $35/hr. 

    Polizzi, Linda 2/26/18 - 3/23/18 JMHS - Teacher 6 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Sandra Chevalier-Blackman 

Spending: $3,640. 

Funding: Persistently Struggling Schools Grant 

Budget Code: 5152-F-26604-2070-0941 

Description: Teacher Collaboration 

Justification:  As an indirect service to students and in alignment with the school’s 

Demonstrable Improvement Indicators, staff on the Collaborating Co-

Teaching Team will review, identify and plan implementation of 

effective co-teaching strategies in English Language Learners and 

Special Education classrooms. 

Deliverable(s): (none) 

Schedule:  Tuesday 7:15 am - 8:15 am 

Strategic Plan: Goal: 1; Objective: E  
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Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Abate, Emily 2/27/18 - 5/22/18 Monroe - Teacher 4 hrs. $35/hr. 

Claus, Meghan 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

DeFranco, Jennifer 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

DiPaola, Mark 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

Ford, Dena 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

Irwin, Janice 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

Jonasse, Paul 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

McKoy, Lauren 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

O’Connor, Patrick 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

Owens, Danielle 2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

Palmesano-Beach, 

Devin 

2/27/18 - 5/22/18 Monroe - Teacher 10 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Heidi Jackson 

Spending: $7,000. 

Funding: Community Schools Grant 

Budget Code: 5152-F-27310-2010-0155 

Description: Collaborative Planning Time 

Justification:  As an indirect service to students, teachers will collaborate by core 

department area (ELA) to plan units with an emphasis on standards, 

literacy, assessment and feedback, and targeted interventions required to 

achieve Receivership Indicators. 

Deliverable(s): (none) 

Schedule:  Wednesday 7:00 am - 8:15 am 

Strategic Plan: Goal: 1; Objective A    

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Breedlove, Noelle 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Buckley, Vickie 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Burton, Michael 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Ellsworth, Jessica 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Gaudio, Nicole 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

McCabe, Melissa 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Northwood, Sara 2/16/18 – 6/21/18 Northeast - Teacher  20 hrs. $35/hr. 

Priddy, Amy 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Reed, Angela 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Yanklowski, Bridget 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Heidi Jackson 
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Spending: $3,500. 

Funding: Community Schools Grant 

Budget Code: 5152-F-27310-2010-0155 

Description: Collaborative Planning Time 

Justification:  As an indirect service to students, teachers will collaborate by core 

department area (Math) to plan units with an emphasis on standards, 

literacy, assessment and feedback, and targeted interventions required to 

achieve Receivership Indicators. 

Deliverable(s): (none) 

Schedule:  Monday – Friday 7:15 am  - 8:15 am or 3:45 pm  - 4:45 pm 

Strategic Plan: Goal: 1; Objective A    

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Alvarez, Rachel 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Graham, Tonette 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Hunter, Karl 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Mahmutspahic, Shiela 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Markin-McMurtrie, 

Shannon 

2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Melick, Cathleen 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Pelliccia, Joseph 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Thomas, Tina 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Zizzi, Kristin 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Heidi Jackson 

Spending: $7,000. 

Funding: Community Schools Grant 

Budget Code: 5152-F-27310-2010-0155       

Description: Collaborative Planning Time 

Justification:  As an indirect service to students, teachers will collaborate by core 

department area (Science) to plan units with an emphasis on standards, 

literacy, assessment and feedback, and targeted interventions required to 

achieve Receivership Indicators. 

Deliverable(s): (none) 

Schedule:  Monday – Friday  7:00 am  - 8:15 am or 3:30 pm – 4:45 pm 

Strategic Plan: Goal: 1; Objective A    

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Armella, Vincent 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Blythe, Mary 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Brand, Christopher 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Eichorn, Kimberly 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Filipiak, Robert 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 
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Ibezim, Samuel 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Kealy, Paulette 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Perez, Jennifer 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Northwood, Sara 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

Steele-Avery, Karen 2/16/18 – 6/21/18 Northeast - Teacher 20 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Heidi Jackson 

Spending: $3,150. 

Funding: Community Schools Grant 

Budget Code: 5152-F-27310-2010-0155        

Description: Collaborative Planning Time 

Justification:  As an indirect service to students, teachers will collaborate by core 

department area (Social Studies) to plan units with an emphasis on 

standards, literacy, assessment and feedback, and targeted interventions 

required to achieve Receivership Indicators. 

Deliverable(s): (none) 

Schedule:  Monday - Friday 3:45 pm – 5:00 pm 

Strategic Plan: Goal: 1; Objective A    

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Barry, Ryan 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Chambers, Crystal 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Dennis, Kevin 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Fleck, Cheryl 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Hucks, William 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Mason, Erin 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Payne, Cynthia 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Schofield, Jessica 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

Yaeger, Meghan 2/16/18 – 6/21/18 Northeast - Teacher 10 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Heidi Jackson 

Spending: $9,555. 

Funding: Community Schools Grant 

Budget Code: 5152-F-27310-2010-0155    

Description: Curriculum and Program Design 

Justification:  As an indirect service to students, teachers will develop processes, 

protocols and supporting guidance documentation for the new on-

campus alternative program designed to accelerate off-track/overage 

student’s ability to get back on track with their cohort. Teachers will act 

as case managers facilitating student and family supports to remove 

barriers to attendance and academic success.  

Deliverable(s): (none) 

Schedule:  Monday - Friday 3:30  pm - 5:30 pm 
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Strategic Plan: Goal: 1; Objective E    

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Breedlove, Noelle 2/16/18 – 6/21/18 Northeast - Teacher 136.5 hrs. $35/hr. 

Hildreth, Rachel 2/16/18 – 6/21/18 Northeast - Teacher 136.5 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Heidi Jackson 

Spending: $10,430. 

Funding: Community School Grant 

Budget Code: 5152-F-27310-2010-0155     

Description: Saturday School Planning 

Justification:  As an indirect service to students, teachers will prepare for an expanded 

learning time opportunity engaging students by giving them review 

materials, online credit recovery and sample tests which align with NYS 

testing to ensure higher performance and academic success.  

Deliverable(s): (none) 

Schedule:  Saturday 12:00 pm - 1:00 pm 

Strategic Plan: Goal: 1;  Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Alvarez, Rachel 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Breedy, Katie 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Chambers, Crystal 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Chinelly, Ann 2/16/18 – 6/16/18 NECP -  Counselor 14 hrs. $35/hr. 

Filipiak, Robert 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Gaudio, Nicole 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Hildreth, Rachel 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Hittepole, Aaren 2/16/18 – 6/16/18 NECP -  Counselor 14 hrs. $35/hr. 

Hucks, William 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Hughes, Jamal 2/16/18 – 6/16/18 NECP -  Counselor 14 hrs. $35/hr. 

Hunter, Karl 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Ibezim, Samuel  2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Kealy, Paulette 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Markin-McMurtrie, 

Shannon 

2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Pelliccia, Joseph 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Perez, Jennifer 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Potter, Brya 2/16/18 – 6/16/18 NECP - Counselor 14 hrs. $35/hr. 

Priddy, Amy 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Richardson, Donna 2/16/18 – 6/16/18 CO (Career Pathways 

and Int. Lrng.) – 

Teacher  

4 hrs. $35/hr. 
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Scott, Jodi 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Steele-Avery, Karen 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

Zizzi, Kristen 2/16/18 – 6/16/18 NECP - Teacher 14 hrs. $35/hr. 

 

Division Chief: Elizabeth Mascitti-Miller 

Principal/Director: Moniek Silas-Lee 

Spending: $13,120. 

Funding: School Improvement Grant  

Budget Code: 5132-F-11902-2110-0843  

Description: After School Club Activities 

Justification:  As a direct service to students, staff will engage students in extended 

learning opportunities and clubs afterschool.  Teachers will provide both 

tutoring and club sponsorship.  This program will keep students 

physically and mentally active, as well as promote school pride and 

boost student confidence.  The clubs also align with School 19’s work 

around restorative practices and relationship building among school staff 

and students. 

Deliverable(s): (none) 

Schedule:  Tuesday and Thursday 3:30 pm - 5:30 pm 

Strategic Plan: Goal: 1; Objective: A and E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Bradley, Josie 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Carey, Carla Ann 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Carter, Doris 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

DeCaro, Danielle 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Dingle, Shawnette 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Gardinier, Jennifer 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Hollomon, Keisha 2/27/18 - 5/31/18 #19 - Counselor 20 hrs. $41/hr. 

Lillis, Jamie 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Longwell, 

Christopher 

2/27/18 - 5/31/18 

 

#19 - Teacher 20 hrs. $41/hr. 

McClendon-Hale, 

Tasha 

2/27/18 - 5/31/18 

 

#19 - Teacher 20 hrs. $41/hr. 

Myers, Sarah 2/27/18 - 5/31/18 #19 – Library Specialist 20 hrs. $41/hr. 

Nicpon, Anna 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Romero, Carla 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Taylor, Shanice 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 
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Thesing, Cassandra 2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

Wilson, Cassandra  2/27/18 - 5/31/18 #19 - Teacher 20 hrs. $41/hr. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
 

Resolution No. 2017-18: 603  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified.  Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 

the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 

 

Division Chief: Shirley Green 

Principal/Director: Donna Gattelaro-Andersen 

Spending: $9,450. 

Funding: School Improvement Grant 

Budget Code: 5152-F-14402-2070-0867 

Description: Professional Development 

Justification:  As an indirect service to students the school faculty will participate in 

training to develop five practices that foster a supportive classroom 

culture for all students. Participants will learn how to confront barriers to 

their success with students by developing strategies to influence lives 

and learning. 

 

True North Logic course: SCH44 - Practices that Foster a Supportive 

Classroom Culture; course # 22083; Section Number: 32517 

Deliverable(s): (none) 

Schedule:  Tuesday – Saturday 9:00 am – 3:00 pm (during February recess) 

Strategic Plan: Goal: 1 ; Objective: E 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Barattini, Nicole 2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 

Fiore, Frank 2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 

Lahr, Karen 2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 

Laird, Jennifer 2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 

McMichael, Corey 2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 

Pashalidis, 

Democratis 

2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 
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Riotto, Matthew 2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 

Tran, Karen 2/20/18 - 2/24/18 #44 - Teacher 30 hrs. $35/hr. 

Williams-Hahn, 

Tammy 

2/20/18 - 2/24/18 #44 – Teacher 30 hrs. $35/hr. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
 

 

Resolution No. 2017-18: 604  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified.  Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 

the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 

 

Division Chief: Shirley Green                *Grant Monitor:  Carrie Pecor 

Principal/Director: Terrilyn Hammond 

Spending: $280. 

Funding: Title I Grant 

Budget Code: 5124-F-10502-2805-0251 

Description: Parent Workshop:  A Day of Reading and Math Through Culture 

Justification:  As an indirect service to students, parents will be offered a workshop in 

which they will learn basic greetings in different languages, how to write 

their name in a different language, and taste food from different cultures. 

Deliverable(s): None 

Schedule:  Wednesday 6:00 – 8:00 pm 

Strategic Plan: Goal: 2; Objective: A  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Beckley, Christi 3/28/18 #5-Teacher 2 hrs. $35/hr. 

Jarzembowski, 

Kimberly 

3/28/18 #5 Teacher 2 hrs. $35/hr. 

Savidis, Melanie 3/28/18 #5-Teacher 2 hrs. $35/hr. 

Wade, Ruth Hindi 3/28/18 #5-Teacher 2 hrs. $35/hr. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
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Resolution No. 2017-18: 605  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified.  Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 

the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 

 

Division Chief: Toyia Wilson                *Grant Monitor:  Carrie Pecor 

Principal/Director: Walter Larkin 

Spending: $350. 

Funding: Title I Grant 

Budget Code: 5132-F-29505-2805-0251 

Description: Parent Leadership Academy 

Justification:  As an indirect service to students, the Parent Leadership Academy will 

help parents gain strategies to help children succeed. They will be 

empowered for leadership roles, network with parent leaders, and 

acquire advocacy skills. At the end of the program, they will graduate 

with a Certificate of Completion. 

Deliverable(s): None 

Schedule:  Wednesdays 4:30 – 7:00 pm 

Strategic Plan: Goal: 2; Objective: A 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Cohen-Johnson, 

Charmaine 

3/7/18 – 3/28/18 Edison – Teacher 10 hrs. $35/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Walter Larkin 

Spending: $10,662. 

Funding: General Funds 

Budget Code: 5132-A-29505-2020-1396 

Description: Twilight Program 

Justification: As a direct service to students, schedules for scholars will be more flexible.  

Scholars will have the option of flexible schedules that span the school day 

and runs until 6:45 pm. Using our current staff and Online Credit Recovery 

(OCR), we would provide students with all the academic requirements they 

need to get back on track. The program would also include a restorative 

process to support social emotional needs. 

Deliverable(s): None 

Schedule:  Monday – Friday 3:45 – 6:45 pm 

Strategic Plan: Goal: 1; Objective: E 
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Name 

Date(s) or range to be 

worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours 

Pay 

Rate 

Rodger, Adam 2/26/18 - 6/11/18 Edison – Assistant Principal 198 hrs. 1/220th 

 

Division Chief: Toyia Wilson 

Principal/Director: Uma Mehta 

Spending: $8,136. 

Funding: Smart Scholars 

Budget Code: 5132-F-29105-2110-0589 (Teachers) 

5132-F-29105-2020-0589 (Administrator) 

Description: Regents Tutoring 

Justification: This program is a direct service to students. Saturday Regents Prep tutoring 

program is aimed on Common Core implementation for struggling students 

in grades 9th – 12th.  In addition, this will allow under-credited students an 

opportunity to earn credits while catching up with Learning Recovery.   

Deliverable(s): None 

Schedule:  Saturdays 8:00 am – 12:00 pm  

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours 

Pay 

Rate 

Bailey, June 3/03/18 – 4/28/18 RECIHS – Assistant Principal 20 hrs. 1/220th 

Mehta, Uma 3/03/18 – 4/28/18 RECIHS – Principal 15 hrs. 1/260th 

Durnion, Ellery 3/03/18 – 4/28/18 RECIHS - Teacher 28 hrs. $41/hr. 

Englert, Lisa 3/03/18 – 4/28/18 RECIHS - Teacher 28 hrs. $41/hr. 

Kester, Nathan 3/03/18 – 4/28/18 RECIHS - Teacher 28 hrs. $41/hr. 

Sweeney, Michael 3/03/18 – 4/28/18 RECIHS - Teacher 28 hrs. $41/hr. 

 

Division Chief: Toyia Wilson 

Principal/Director: Uma Mehta 

Spending: $ 4,264. 

Funding: Smart Scholars 

Budget Code: 5132-F-29105-2110-0589  

Description: Learning Recovery 

Justification: As a direct service to students, teachers at Rochester Early College will 

provide Learning Recovery.  Teachers will provide individualized support 

after school giving students the opportunity recoup unearned credits. 

Deliverable(s): None 

Schedule:  Monday - Friday 2:30 – 3:30 pm  

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

David, Nancy 3/05/18 – 6/11/18 RECIHS - Teacher 26 hrs. $41/hr. 

Elliott, Thomas 3/05/18 – 6/11/18 RECIHS - Teacher 26 hrs. $41/hr. 

Hardaway, Karen 3/05/18 – 6/11/18 RECIHS - Teacher 26 hrs. $41/hr. 
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Division Chief: Toyia Wilson 

Principal/Director: Uma Mehta 

Spending: $ 2,132. 

Funding: Smart Scholars Grant 

Budget Code: 5132-F-29105-2110-0589 

Description: Student Graduation Support 

Justification: As a direct service to students, teachers will provide academic supports to 

seniors at risk of not meeting graduation requirements. Supports include: 

regents review, finalizing online credit recovery and learning recovery. 

Deliverable(s): None 

Schedule:  Monday – Friday 10:15 – 11:15 am 

Strategic Plan: Goal: 1; Objective: E 

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours Pay Rate 

Finewood, Deanne 2/26/18 – 6/21/18 RECIHS - Teacher 26 hrs. $41/hr. 

Hanselman, Duane 2/26/18 – 6/21/18 RECIHS - Teacher 26 hrs. $41/hr. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
 

 

Resolution No. 2017-18: 606  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified.  Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 

the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 

Division Chief: Pamela Kissel 

Principal/Director: Kelly Nicastro 

Spending: $7,081. 

Funding: General Fund 

Budget Code: 5126-A-26705-2110-0000   

Description: Student Auditions 

Justification:  As a direct service to students, the 2018-19 Auditions will be held for 

incoming students and will determine which scholars will be accepted 

for the next school year. 

Deliverable(s): None 

Schedule:  Tuesday - Thursday 5:00 pm - 9:00 pm  

Strategic Plan: Goal: 1; Objective: E    
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Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours 

Pay 

Rate 

Belculfine, Mario 2/20/18 – 3/1/18 SOTA - Assistant Principal 12 hrs. 1/220th  

Bell, Bridget 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Bowens, Jerbrel 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Canfield, Kenneth 2/20/18 – 3/1/18 SOTA - Teacher 6 hrs. $35/hr. 

Craddock, Bradley 2/20/18 – 3/1/18 SOTA - Teacher 6 hrs. $35/hr. 

Fellows, Luke 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Fusco, Matthew 2/20/18 – 3/1/18 SOTA - Teacher 15 hrs. $35/hr. 

Gabriele, John 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Gamzon, Marcy 2/20/18 – 3/1/18 SOTA - Teacher 6 hrs. $35/hr. 

Glavich-Hawkins, 

Genine 

2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Hartmann, James 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Herman, Elana 2/20/18 – 3/1/18 SOTA - Teacher 6 hrs. $35/hr. 

Kosmider, Anna 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Latorre, Jack 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Lawson, Stephanie 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Myers, Edward 2/20/18 – 3/1/18 SOTA - Teacher 6 hrs. $35/hr. 

O'Mara, Kerry 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Perez, Ashley 2/20/18 – 3/1/18 SOTA - Teacher 15 hrs. $35/hr. 

Rudy, Susan 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Sapere, Michelle 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Stone, Douglas 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

Williams, KaeLim 2/20/18 – 3/1/18 SOTA - Teacher 9 hrs. $35/hr. 

 

Division Chief: Pamela Kissel             *Grant Monitor:  Michele Alberti White 

Principal/Director: Kevin Klein 

Spending: $4,725.  

Funding: School Improvement Grant 

Budget Code: 5132-F-27505-2020-0845 (Administrator) 

Description: Expanded Learning 

Justification: Amendment of Resolution Number 2017-18: 335 on October 26, 2017, pgs. 

22 - 23 to add additional administrators to the program.  They will help 

supervise the extended time in the classroom/lab. These are direct services 

to the students. 

Expanded Learning will be direct services for students.  The after school 

and Saturday Regents Prep tutoring program is aimed on Common Core 

implementation for struggling students in grades 7th - 12th.  In addition, 

teachers will also host Saturday review sessions and February 2018 & April 

2018 recess sessions; thus allowing overaged and under-credited students an 

opportunity to earn credits and catch up.  The administrator will only work 

on Saturdays. 

Deliverable(s): None 
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Schedule:  Monday - Friday 3:30-4:15 pm or 3:30 – 6:00 pm 

Saturdays & Recess 8:30-11:30 am 

Strategic Plan: Goal: 1; Objective:  E  

Name 

Date(s) or range to 

be worked 

Regularly Assigned 

School/Department  

& Position 

Total 

Hours 

Pay 

Rate 

Groff-McNulty, 

Donna 

2/1/18 – 6/24/18 IATHS – Assistant Principal 47 hrs. 1/220th 

Sanson, Kelly 2/1/18 – 6/24/18 IATHS – Assistant Principal 47 hrs. 1/220th 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
 

 

Resolution No. 2017-18: 607  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the stated terms, during the date(s) specified. Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 

the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 
 

Division Chief: Linus Guillory 

Principal/Director: Teresa Root 

Spending: $613.  

Funding: RSE-TASC Grant  

Budget Code: 5152-F-38208-2250-0310 

Description: Professional Development 

Justification:  As an indirect benefit to students, this course provides teaching assistants, 

paraprofessionals, general education teachers, special education teachers and 

administrators the foundational skills for working with students with behavioral 

challenges.   

True North Logic Course: #21899 - Building Positive Behavior Supports Series 

Deliverable(s): None 

Schedule:  Monday – Friday 3:45 – 5:45 pm 

Strategic Plan: Goal: 1; Objective: F 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Ekiyor, Stanley 2/16/18 – 6/30/18 CO (Spec Svc) - TOA 10 hrs. $35/hr. 
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Feldman, Jennifer 2/16/18 – 6/30/18 CO (Spec Svc) - CASE 5 hrs. $35/hr. 

LaDue, Steve 2/16/18 – 6/30/18 CO (Spec Svc) - TOA 2.5 hrs. $35/hr. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
 

 

Resolution No. 2017-18: 608  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified.  Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 

the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 

 

Division Chief: Linus Guillory 

Principal/Director: Sylvia Cooksey 

Spending: $51,795. 

Funding: General Funds  

Budget Code: 5433-A-75216-2070-1396 (Bank Street Funding) 

Description: Professional Development 

Justification:  As an indirect service to both elementary and secondary students, 

teachers and administrators will engage in Problem of Practice sessions 

to address the specific needs of each school building, including but not 

limited to Special Education, ELA/Literacy, and Mathematics. The 

Teacher On Assignment (TOA) will be working to coordinate all 

sessions, schedule the following: schools visits, core team meetings, 

dinner dialogues and bi-weekly Zoom conferences. 

 

True North Logic course:                                                                              

Deliverable(s): (None)  

Schedule:  Monday – Friday  4:00 pm – 7:00 pm  

Strategic Plan: Goal: 1; Objective: C 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours 

Pay 

Rate 

Aaron, Roslyn 10/17/17 – 6/19/18  #35 – Teacher  30 hrs. $35/hr. 

Allessi, James 10/17/17 – 6/19/18   #8 – Teacher  30 hrs. $35/hr. 

Avery-DeToy, Laurel 10/17/17 – 6/19/18  #8 – Principal  30 hrs. $40/hr. 

Barnwell, Tracey 10/17/17 – 6/19/18  #22 – Teacher  30 hrs. $35/hr. 

Bell, Clinton 10/17/17 – 6/19/18  #22 – Principal  30 hrs. $40/hr. 
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Bernard, Karen 10/17/17 – 6/19/18  #35 – Teacher  30 hrs. $35/hr. 

Briggs, Kelli 

Monique 

10/17/17 – 6/19/18  CO (Prof Lrng) – TOA 177 hrs. $35/hr. 

Cifuentes, Natalie 10/17/17 – 6/19/18  #35 – Teacher 30 hrs. $35/hr. 

Cox-Hiler, Jocelyn 10/17/17 – 6/19/18  #35 – ELA Coach 30 hrs. $35/hr. 

Davis, Christopher 10/17/17 – 6/19/18  #8 – Teacher  30 hrs. $35/hr. 

Evans, Lashara 10/17/17 – 6/19/18  #22 – Asst. Principal 30 hrs. $40/hr. 

Felczak, Nicole 10/17/17 – 6/19/18  #22 – Teacher  30 hrs. $35/hr. 

Fuller, Latresha 10/17/17 – 6/19/18  P-TECH – Director  30 hrs. $35/hr. 

Gonzalez, Tricia 10/17/17 – 6/19/18  #35 – Teacher  30 hrs. $35/hr. 

Grantham, Andrew 10/17/17 – 6/19/18  #8 – Asst. Principal 30 hrs. $40/hr. 

Hardaway, Rakia 10/17/17 – 6/19/18  Edison – Teacher  30 hrs. $35/hr. 

Hesford, Katie 10/17/17 – 6/19/18  #22 – Teacher  30 hrs. $35/hr. 

Hicks, Amanda 10/17/17 – 6/19/18  #22 – Teacher  30 hrs. $35/hr. 

Holberton, Valerie 10/17/17 – 6/19/18  #35 – Academy Director 30 hrs. $40/hr. 

Johnson, Gail 10/17/17 – 6/19/18  Edison – Teacher  30 hrs. $35/hr. 

Johnson, Lesley 10/17/17 – 6/19/18  #22 – ELA Coach 30 hrs. $35/hr. 

Joseph, Amy 10/17/17 – 6/19/18  #35 – Teacher  30 hrs. $35/hr. 

Konecny, Loretta 10/17/17 – 6/19/18  Edison – Teacher 30 hrs. $35/hr. 

Konecny, Phillip 10/17/17 – 6/19/18  Edison – Teacher 30 hrs. $35/hr. 

Kowba, Bryn 10/17/17 – 6/19/18  #8 – Teacher  30 hrs. $35/hr. 

Ladd, Susan 10/17/17 – 6/19/18  #28 – Principal  30 hrs. $40/hr. 

Lahoda, Gabrielle 10/17/17 – 6/19/18  #22 – Teacher  30 hrs. $35/hr. 

Larkin, Walter 10/17/17 – 6/19/18  Edison – Principal  30 hrs. $40/hr. 

Marzouk, Nadia 10/17/17 – 6/19/18  #28 – Teacher  30 hrs. $35/hr. 

May, Allison 10/17/17 – 6/19/18  #8 – Teacher 30 hrs. $35/hr. 

Morales, Larry 10/17/17 – 6/19/18  Edison – Teacher 30 hrs. $35/hr. 

Nguyen, Thao 10/17/17 – 6/19/18  #35 – Teacher  30 hrs. $35/hr. 

Pfluke, Natalie 10/17/17 – 6/19/18  #8 – Ex Lrng Coord.  30 hrs. $40/hr. 

Phillips, Vicki 10/17/17 – 6/19/18  #8 – Teacher 30 hrs. $35/hr. 

Rankin, Keith 10/17/17 – 6/19/18  Edison – Teacher 30 hrs. $35/hr. 

Repp, Michelle 10/17/17 – 6/19/18  #8 – Teacher 30 hrs. $35/hr. 

Schmitt, Alison 10/17/17 – 6/19/18  #8 – Teacher 30 hrs. $35/hr. 

Speranza, Dianna 10/17/17 – 6/19/18  #28 – Teacher  30 hrs. $35/hr. 

Tata, Mark 10/17/17 – 6/19/18  #35 – Teacher  30 hrs. $35/hr. 

Thompson, Stephanie 10/17/17 – 6/19/18  #8 – Asst. Principal 30 hrs. $40/hr. 

Torres-Santana, 

Brenda 

10/17/17 – 6/19/18  #35 – Principal  30 hrs. $40/hr. 

Tuggles, Teddy 10/17/17 – 6/19/18  #22 – Teacher 30 hrs. $35/hr. 

Tyler, Colleen 10/17/17 – 6/19/18  #22 – Teacher 30 hrs. $35/hr. 

 

Division Chief: Linus Guillory 

Principal/Director: Dominic Pickard 
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Spending: $3,150. 

Funding: General Funds 

Budget Code: 5132-A-42117-2110-0000 

Description: Other Professional Work  

Justification:  As an indirect service to students, teachers will etch asset tag, inventory, 

catalog band and string instruments, arts materials and supplies.  Staff 

will also ensure that materials and supplies are available for teacher pick-

up outside of school hours.    

Deliverable(s): (None)  

Schedule:  Monday – Friday 4:00 pm – 8:00 pm; Saturday 7:00 am – 5:00 pm  

Strategic Plan: Goal: 5; Objective: B  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Bodyk, Tracy 2/16/18 – 7/13/18 #34 – Teacher 15 hrs. $35/hr. 

Maier, Regina 2/16/18 – 7/13/18 RIA – Teacher 15 hrs. $35/hr. 

Schmitt, Alison 2/16/18 – 7/13/18 #8 – Teacher 30 hrs. $35/hr. 

Villane, Breanna 2/16/18 – 7/13/18 EPO East – Teacher 15 hrs. $35/hr. 

Weber, Scott 2/16/18 – 7/13/18 EPO East – Teacher 15 hrs. $35/hr. 

 

Division Chief: Linus Guillory 

Principal/Director: Carlos Cotto, Jr. 

Spending: $25,500. 

Funding: General Funds 

Budget Code: 5126-A-29305-2855-0000 

Description: Other Professional Work  

Justification:  As a direct service to students, staff will coach Spring Sports – Varsity, 

JV & Modified Boys/Girls Track; Boys Tennis; Softball & Baseball; 

Lacrosse; Golf.  All coaching stipends are not released until the end of 

the season and if a coach does not coach for the entire season stipend is 

then pro-rated. The hiring of the coaches listed has a direct impact on 

student academic success as they play a key role in holding students 

accountable through our district’s eligibility requirements.  The role 

played by coaches is in collaboration with building Coordinators of 

Health, Physical Education & Athletics, Principals, students and 

families.   

Deliverable(s): (None) 

Schedule:  Monday – Saturday  (Scheduled Practices/Games) 

Strategic Plan: Goal: 1; Objective: D  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Banks, Tajmon 3/5/18 – 6/1/18 EPO East – Teacher 

(Var. Lacrosse) 

Stipend $3,500.00 

Beauchamp, Robert 3/19/18 – 6/1/18 EPO East – Teacher 

(Mod. Baseball) 

Stipend $2,500.00 
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Crandall, Kyle 3/5/18 – 6/1/18 EPO East – Teacher 

(Var. Baseball) 

Stipend $4,000.00 

Eckert, Paul 3/5/18 – 6/1/18 EPO East – Teacher 

(Var. Boys Tennis) 

Stipend $3,000.00 

Flagler, Steve 3/5/18 – 6/1/18 EPO East – Teacher 

(Var. Golf) 

Stipend $2,500.00 

Munoz, Sheri 3/5/18 – 6/1/18 EPO East – Teacher 

(Var. Girls Track) 

Stipend $4,000.00 

Street, Thomas 3/5/18 – 6/1/18 EPO East – Teacher 

(JV Baseball) 

Stipend $3,000.00 

Vann, Cassandra 3/5/18 – 6/1/18 EPO East – Teacher 

(JV Softball) 

Stipend $3,000.00 

 

Division Chief: Linus Guillory 

Principal/Director: Carlos Cotto Jr. 

Spending: $127,000. 

Funding: General Funds 

Budget Code: 5126-A-29305-2855-0000 

Description: Other Professional Work 

Justification:  As a direct service to students, staff will coach Spring Sports – Varsity, 

JV & Modified Boys/Girls Track; Boys Tennis; Softball & Baseball; 

Lacrosse; Golf.  All coaching stipends are not released until the end of 

the season and if a coach does not coach for the entire season stipend is 

then pro-rated.  The hiring of the coaches listed has a direct impact on 

student academic success as they play a key role in holding students 

accountable through our district’s eligibility requirements.  The role 

played by coaches is in collaboration with building Coordinators of 

Health, Physical Education & Athletics, Principals, students and 

families.   

Deliverable(s): (None) 

Schedule:  Monday – Saturday  (Scheduled Practices/Games) 

Strategic Plan: Goal: 1; Objective: D  

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Burgmaster, Kristen 3/5/18 – 6/1/18 #58-Teacher (JV 

Golf) 

Stipend $2,500.00 

Burke, Barry J. 3/5/18 – 6/1/18 JCW CA-Teacher 

(Var. Baseball) 

Stipend $4,000.00 

Burkin, Paul 3/5/18 – 6/1/18 IA&THS-Teacher 

(JV Baseball) 

Stipend $3,000.00 

Burns, James 3/5/18 – 6/1/18 Edison-Teacher (Var. 

Softball) 

Stipend $4,000.00 

Capezzuto, Cheryl 3/19/18 – 6/1/18 IA&THS-Teacher 

(Mod. Coed Tennis) 

Stipend $2,500.00 
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Cardilli, Brian 3/19/18 – 6/1/18 TLAYM-Teacher 

(Mod. Baseball) 

Stipend $2,500.00 

Cassarino, Sam 3/5/18 – 6/1/18 JMHS-Teacher (JV 

Lacrosse) 

Stipend $3,000.00 

Clifford, Lindsay 3/19/18 – 6/1/18 #58-Teacher (Mod. 

Coed Tennis) 

Stipend $2,500.00 

Currey, Darren 3/5/18 – 6/1/18 Vanguard-Teacher 

(Var. Softball) 

Stipend $4,000.00 

Dasilva, Leandro 3/19/18 – 6/1/18 TLAYM-Teacher 

(Mod. Coed Track) 

Stipend $2,500.00 

Dunbar, LaToya 3/5/18 – 6/1/18 IA&THS-Teacher 

(Var. Girls Track) 

Stipend $4,000.00 

Eichmann, Raymond 3/5/18 – 6/1/18 JMHS-Teacher (Var. 

Boys Tennis) 

Stipend $3,000.00 

Fedele, Brian 3/5/18 – 6/1/18 #58-Teacher (Var. 

Golf) 

Stipend $2,500.00 

Fleming, Todd 3/5/18 – 6/1/18 NWHS-Teacher (JV 

Baseball) 

Stipend $3,000.00 

Golamb, Chris 3/5/18 – 6/1/18 JMHS-Teacher (Var. 

Baseball) 

Stipend $4,000.00 

Greco, Albert 3/5/18 – 6/1/18 TLAYM-Teacher (JV 

Baseball) 

Stipend $3,000.00 

Hall, Michael 3/19/18 – 6/1/18 #50-Teacher (Mod. 

Baseball) 

Stipend $2,500.00 

Johnson, Daniel 3/5/18 – 6/1/18 Edison-Teacher (JV 

Softball) 

Stipend $3,000.00 

Latragna, Michael 3/5/18 – 6/1/18 IA&THS-Teacher 

(JV Golf) 

Stipend $2,500.00 

Lazarek, Scott 3/5/18 – 6/1/18 JCW CA-Teacher 

(JV Golf) 

Stipend $2,500.00 

Markel, Chad 3/5/18 – 6/1/18 Virtual Acad-TOA 

(Asst. Var. Boys 

Track) 

Stipend $2,500.00 

Meise, Michael 3/5/18 – 6/1/18 JCW CA-Teacher 

(Var. Golf) 

Stipend $2,500.00 

Mueller, Thomas 3/5/18 – 6/1/18 JCW CA-Teacher 

(Var. Boys Tennis) 

Stipend $3,000.00 

O’Brien, Lynn 3/19/18 – 6/1/18 IA&THS-Teacher 

(Coed Mod. Track) 

Stipend $2,500.00 

Oneill, Ryan 3/5/18 – 6/1/18 SOTA-Teacher (Var. 

Golf) 

Stipend $2,500.00 

Palmeri, Jack 3/5/18 – 6/1/18 Edison-Teacher (Var. 

Girls Track) 

Stipend $4,000.00 

Reddington, Davin 3/5/18 – 6/1/18 #58-Teacher (Var. 

Boys Tennis) 

Stipend $3,000.00 
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Robinson, Dwight 3/5/18 – 6/1/18 JMHS-Teacher (JV 

Baseball) 

Stipend $3,000.00 

Sackett, David 3/5/18 – 6/1/18 TLAYM-Teacher 

(Var. Baseball) 

Stipend $3,000.00 

Schaffer, Daniel 3/5/18 – 6/1/18 Vanguard-Teacher 

(JV Softball) 

Stipend $3,000.00 

Schamback, Dale 3/19/18 – 6/1/18 NWHS-Teacher 

(Mod. Baseball) 

Stipend $2,500.00 

Simmons, Reginald 3/5/18 – 6/1/18 TLAYM-Teacher 

(Var. Boys Tennis) 

Stipend $3,000.00 

Sova, Timothy 3/5/18 – 6/1/18 #58-Teacher (Var. 

Baseball) 

Stipend $4,000.00 

Specksgoor, Gina 3/5/18 – 6/1/18 Edison-Teacher (Var. 

Boys Tennis) 

Stipend $3,000.00 

Stiner, Brendan 3/19/18 – 6/1/18 TLAYM-Teacher 

(Mod. Coed Tennis) 

Stipend $2,500.00 

Tan, Tony 3/5/18 – 6/1/18 #33-Teacher (JV 

Golf) 

Stipend $2,500.00 

Tillotson, James 3/5/18 – 6/1/18 SOTA-Teacher (Var. 

Lacrosse) 

Stipend $3,000.00 

Tindal, Patrick 3/5/18 – 6/1/18 Edison-Teacher (Var. 

Boys Track) 

Stipend $4,000.00 

Tutino, Andrea 3/19/18 – 6/1/18 JMHS-Teacher (Mod. 

Softball) 

Stipend $2,500.00 

Valachovic, Aaron 3/19/18 – 6/1/18 NWHS-Teacher 

(Mod. Coed Tennis) 

Stipend $2,500.00 

Vandermallie, Sherry 3/5/18 – 6/1/18 SOTA-Teacher (Var. 

Softball) 

Stipend $4,000.00 

Wright, Daniel 3/5/18 – 6/1/18 IA&THS-Teacher 

(Var. Softball) 

Stipend $4,000.00 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
 

 

Resolution No. 2017-18: 609  

 

By Member of the Board Commissioner LeBron 
 

 Resolved, that, upon the recommendation of the Superintendent, payment for additional 

service be, and it hereby is, authorized for the following named persons, to be paid in accordance 

with the terms stated during the date(s) specified.  Such payment is contingent upon the 

successful completion of assigned task(s) and the delivery of work product(s) deemed to be 

satisfactory by the Principal/Director and Division Chief. Subject to the said dates, maximum 

hours and pay rates specified below, the Board authorizes the Administration to make changes in 
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the personnel providing these services, if necessary, in order to carry out the intent of this 

resolution. 

 

Division Chief: Raymond Giamartino 

Principal/Director: Joseph Capezzuto and Enid De Jesus-Lopez 

Spending: $3,341 

Funding: General Funds 

Budget Code: 5132-A-55005-2110-0000 

Description: Other Professional Work 

Justification:  As a direct benefit to students, staff will work during the February break 

to assess new entrants with Language Proficiency Tests.  These tests 

under CR Part 154 guidelines are used to determine proficiency in 

English and the native language and recommend placement in 

appropriate bilingual, ESOL, or monolingual school settings, thus 

providing direct service to support students 

 

Deliverable(s): None 

Schedule:  Monday – Friday 8:30 am – 2:30 pm 

Strategic Plan: Goal:  1; Objective: C 

Name 

Date(s) To  

Be Worked 

Regularly Assigned 

School/Department  

& Position 

 

Hours Pay Rate 

Padilla, Mayra 2/20/18 – 2/23/18 CO(Sch Oper) – 

Language Assessor 

24 hrs. 1/200th 

Robles, Ivette 2/20/18 – 2/23/18 CO(Sch Oper) – 

Language Assessor 

24 hrs. 1/200th 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 6-1 with Commissioner Elliott dissenting 
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EDUCATIONAL FACILITIES 

 

Resolution No 2017-18: 610  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, by Resolution No. 2015-16:677, 

adopted on 4/28/16, the Board awarded the contract for 

Air Monitoring Work for Renovations to School No. 43 

to Envoy Environmental Consultants, Inc. as the lowest 

qualified bidder, for the total contract price of $2,100; 

and 

 

Whereas, one Change Order totaling $1,200 has been processed by the Department of 

Educational Facilities, bringing the contract total to $3,300; and 

 

Whereas, all Air Monitoring Work is complete on the project and Envoy Environmental 

Consultants, Inc has submitted its application for final payment in accordance with the 

certificates issued by the Department of Educational Facilities; therefore be it 

 

Resolved, that the Board hereby approves the final payment in the amount of $165 on the 

contract with Envoy Environmental Consultants, Inc. for Air Monitoring Work for Renovations 

to School No. 43. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 

 

Participation Statistics 

 $ % 

TOTAL CONTRACT  3,300 100 

M/WBE AWARD NONE  

LOCAL AWARD   

  RMSA 3,300 100 

  NYS   

 

Resolution No 2017-18: 611  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, by Resolution No. 2015-16:681, 

adopted on 4/28/16, the Board awarded the contract for 

Air Monitoring Work for Renovations to Jefferson 

Educational Campus to Envoy Environmental 

Consultants, Inc. as the lowest qualified bidder, for the 

total contract price of $4,300; and 

 

Whereas, one Change Order totaling $1,620 has been processed by the Department of 

Educational Facilities, bringing the contract total to $5,920; and 

 

Whereas, all Air Monitoring Work is complete on the project and Envoy Environmental 

Consultants, Inc. has submitted its application for final payment in accordance with the 

Participation Statistics 

 $ % 

TOTAL CONTRACT  5,920 100 

M/WBE AWARD NONE  

LOCAL AWARD   

  RMSA 5,920 100 

  NYS   
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certificates issued by the Department of Educational Facilities; therefore be it 

 

Resolved, that the Board hereby approves the final payment in the amount of $500.25 on 

the contract with Envoy Environmental Consultants, Inc. for Air Monitoring Work for 

Renovations to Jefferson Educational Campus. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 

 

 

Resolution No 2017-18: 612  

 

By Member of the Board Commissioner LeBron 

 

 Whereas, by Resolution No. 2014-15:606, 

adopted on 4/23/15, the Board awarded the contract for 

Mechanical Work for Renovations to Central Office to 

T. Bell Construction Corp. as the lowest qualified 

bidder, for the total contract price of $685,300; and 

 

Whereas, five Change Orders totaling $54,804 

have been processed by the Department of Educational Facilities, bringing the contract total to 

$740,104; and 

 

Whereas, all Mechanical Work is complete on the project and T. Bell Construction Corp. 

has submitted its application for final payment in accordance with the certificates issued by the 

Department of Educational Facilities; therefore be it 

 

Resolved, that the Board hereby approves the final payment in the amount of $7,401.04 on 

the contract with T. Bell Construction Corp. for Mechanical Work for Renovations to Central 

Office. 

 

Strategic Goal:  4; Objective:  F 

Justification:  Supports in the development of process, procedures, and protocols to enhance 

safety systems and practices. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 

Participation Statistics 

 $ % 

TOTAL CONTRACT  740,104 100 

M/WBE AWARD 33,700 4.6 

LOCAL AWARD   

  RMSA 740,104 100 

  NYS   
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OTHER 
 

 

Resolution No. 2017-18: 613  

 

By Member of the Board 

 

Whereas, the NYS Education Law 8 NYCRR § 100.2(l)(2)(i) requires that school 

districts adopt and enforce a code of conduct for the maintenance of order on school property 

and at school functions; and   

Whereas, school districts may impose discipline for violations of their student 

disciplinary code, as long as it is proportionate to the severity of the offense involved; and 

Whereas, while NYS Education Law § 3214(3)(c)(1) requires the Superintendent of 

Schools to conduct a disciplinary hearing for a long-term suspension and determine the 

appropriate discipline, the law also allows a student to appeal the long-term suspension decision 

to the local school board; therefore be it      

Resolved, that the Board of Education formally accepts the following decisions on the 

long-term suspension appeals indicated into record:     

Hearing File   Result 

 

 

Seconded by Member of the Board  

 

 

Resolution No. 2017-18: 614  

 

By Member of the Board Commissioner Elliott 

 

Whereas, the provisions of Education Law Section 4402 and Commissioner of Education 

Regulations Section 200.3 require Boards of Education to appoint a Committee on Special 

Education (“CSE”) and Committee on Preschool Special Education (“CPSE”) to review and 

evaluate all relevant information pertaining to the education and placement of preschool and 

school-age students with disabilities; and 

 

Whereas, the Board has adopted Policy 4207 – “Appointment and Training of Committee 

on Special Education / Subcommittee on Special Education Members” to further clarify 

requirements for appointments; therefore be it  

 

Resolved, that each person identified below hereby is appointed, effective February 16, 

2018, as a member of the Rochester City School District Committee on Special Education / 

Committee on Preschool Special Education in accordance with the provisions of Education Law 

Section 4402, and the Commissioner of Education Regulations 200.3 (c) to serve as needed 

during the 2017-2018 fiscal year. 
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CSE/CPSE:  Chairperson/Local Education Agency Representative 

 

Coordinator Administrator of Special Education 

Feldman, Jennifer 

 

Alternative Special Education Program Director  

George, Jason 

 

Per Diem Administrator  

Bates, Marguerite 

Friedberg, MaryAnn 

 

Per Diem Retiree 

Jones, Kyle 

Kraft, Linda 

Quinn, Heather 

Sorrentino, Marie 

Soule, Pamela 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

Resolution No. 2017-18: 615  

 

By Member of the Board Commissioner Elliott 
                      

      Whereas the following 2017-18 rates are calculated per the New York State Educational 

Department and used for non-resident tuition such as, but not limited to foster care students 

placed within the City of Rochester but originated from school districts outside the Rochester 

City School District. (Note: this rate is net of applicable state aid.) 

 

     CLASSES FOR STUDENTS WITH DISABILITIES (Annual tuition for special education) 

          Full day K-6         $ 17,225.00    

          Grades 7-12         $ 17,225.00     

 

 And whereas, the following 2017-18 rate is calculated based upon the Rochester City School 

District’s cost structure and is used for non-resident students placed within the Youth and Justice 

programs.  The rate set forth is based on a cost structure which assumes actual program 

attendance rates. 

 

    TUTORING RATES (by Rochester City School District Tutors)  

         Daily Rate                    $   142.00 

  

 And whereas the following 2017-18 rate is calculated per the Rochester City School 

District’s cost structure and are used for non-resident students placed within the International 

Exchange program with an F-1 visa.    
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    INTERNATIONAL EXCHANGE STUDENT IN PUBLIC SCHOOL 

        Academic (grades 9-12)         $    7,050.00   

 

And whereas the following 2017-18 rates are calculated per the Rochester City School 

District’s cost structure and are used for non-resident students placed within the English for 

Speakers of Other Languages (ESOL) program.  

 

    ESOL STUDENT IN PUBLIC SCHOOL    

         Summer - Grades K-12       $     4,422.49 

        10 Months - Grades K-12      $   20,649.24    

 

Resolved, that the Board hereby authorizes the rate, set on an annual basis, for non-resident: 

Classes For Students With Disabilities, Tutoring Rates, International Exchange Student in 

Public School and ESOL student in Public School, effective September 1, 2017. 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 616  

 

Amendments to Education of Homeless Students Policy – 5110 

 
By Member of the Board Commissioner Elliott 

 
Whereas, the Policy Development and Review Committee of the Board of Education 

received and has recommended to the Board of Education the amendments to the Education 

of Homeless Students policy (5110) in accordance with Board Policy 2410, “Formulation, 

Adoption and Amendment of Policies”; therefore be it 

 
Resolved, that the Board of Education hereby amends Policy 5110, “Education of 

Homeless Students” as amended and renames the policy, “Children & Families in 

Transition under the McKinney-Vento Act”, and as set forth in the Policy filed with the 

Clerk of the Board, and incorporated by reference herein, and repeals the prior version of that 

Policy which was adopted by Resolution No. 2016-17:  369 on November 17, 2016 and directs 

that the Clerk update the Rochester City School Board Policy Manual accordingly. 

 
Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
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Resolution No. 2017-18: 617  

 
Day Care Policy – 4324.1 

 
By Member of the Board Commissioner Elliott 

 
WHEREAS, the Board of Education adopted the Day Care policy (4324.1) in 1998 

to support the needs of pregnant and parenting students at a time when teen pregnancy rates 

in Rochester were among the highest in New York State; 

 

WHEREAS, teen pregnancy rates and the number of parenting students in the 

Rochester City School District has steadily diminished over the last 19 years since the 

adoption of the Day Care policy; 

 

WHEREAS, the Board recognizes that quality child care is essential in promoting 

development and readiness for school, and in enabling parenting students to focus on their 

studies and continue their education; 

 

WHEREAS, a recent survey of expectant and parenting students in the District 

regarding child care needs indicated that these students have a greater need for financial 

support and flexibility in selecting a child care provider than in having child care/day care 

provided in the school they attend; 

 

WHEREAS, the Board will support parenting students by pursuing more flexible 

child care options to better meet these students’ needs, such as collaborative partnerships 

with child care agencies, use of community school funding to support child care for 

parenting students, increased funding for County child care subsidies and priority in 

allocating these subsidies to parenting students; therefore be it 

 

RESOLVED, that the Board of Education hereby rescinds Policy 4324.1, “Day Care” 

as written, and directs that the Clerk update the Rochester City School Board Policy Manual 

accordingly. 

 
Seconded by Member of the Board Commissioner Hallmark 

Adopted 6-1 with Commissioner Sheppard dissenting 

 

 

Resolution No. 2017-18: 618  

 

By Member of the Board Commissioner Elliott 
 

Resolved, that the Board does hereby amend the General Fund Budget for 2017-18 to 

$730,256,186.  This adjustment includes an increase of $100,000 in Local Revenue for prior 

years’ refunds. 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
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Resolution No. 2017-18: 619  

 

By Member of the Board Commissioner Elliott 

 

Resolved, that the Board does hereby amend the Special Aid Grant Fund Budget for 

2017-18 to $128,709,239.  This adjustment includes an increase in State Source Grant of 

$1,068,711, an increase in Federal Sourced Grants of $1,184,477, and an increase in Other Local 

Sourced Grants increase of $31,945. 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 620  

 

By Member of the Board Commissioner Elliott 

 

The School Food Service Fund Amended Budget of $22,393,000 for 2017-18 remains 

unchanged.   

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 621  

 

By Member of the Board Commissioner Elliott 
 

Resolved that the City School District Budget for the 2017-18 School Year be amended as 

follows:  General Fund to $747,756,186; Special Aid Grant Fund to $128,709,239; School Food 

Service Fund to $24,045,620; for a 2017-18 Budget total of $900,511,045. 
 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 

 

Resolution No. 2017-18: 622  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the District presently leases portions of the facilities located at 30 Hart Street, 

from Landsman Development Corporation; and 

 

 Whereas, the District wishes to enter into an additional Lease Agreement with 

Landsman Development Corporation, for the lease of an additional portion of the facilities 

located at 30 Hart Street; therefore be it 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter 
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into a Lease Agreement with Landsman Development Corporation, 3 Townline Circle, 

Rochester, NY, to lease approximately 8,737 square feet of the four story building located at 

30 Hart Street, Rochester, NY, (commonly known as the Family Learning Center), for the 

period March 1, 2018, or as soon thereafter as the Agreement is fully executed, through June 

30, 2022, for a rental rate not to exceed Four Thousand Seven Hundred Thirty Two 

Dollars Fifty Four Cents ($4,732.54) per month, plus all additional charges under the Lease 

Agreement, including but not limited to Common Area Maintenance (CAM) charges, property 

taxes, utilities and repairs, for a sum not to exceed One Thousand Four Hundred Seventy Nine 

Dollars Seventy Five Cents ($1,479.75) per month, funded by the Department of Educational 

Facilities, contingent upon budget appropriations and contingent upon the form and terms of the 

Agreement being approved by Counsel to the District. 

 

Strategic Goal: 4; Objective: F 

Justification: Oversee the renovation/replacement/reuse/parental choice of facilities to better 

meet student needs. 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 6-1 with Commissioner Sheppard dissenting 

 

 

Resolution No. 2017-18: 623  

 

By Member of the Board Commissioner Elliott 

 

WHEREAS, the New York State Local Retirement System (NYSLRS) requires that a standard 

work day must be established by Board resolution or by contractual agreement for each title; and 

 

WHEREAS, by Resolution No. 2016-17: 502, adopted on January 26, 2017, the Board 

established and authorized a standard work day for the Association of Supervisors and 

Administrators of Rochester Union (ASAR); and 

 

WHEREAS, by Resolution No. 2016-17: 856, adopted on June 15, 2017, the Board established 

and authorized a standard work day for Board of Education Non-Teaching Employees Union 

(BENTE); therefore be it 

 

RESOLVED, that the Board of Education of the Rochester City School District, hereby 

establishes the following as standard work days for its non-certificated employees in the Board 

of Education Non-Teaching Employee Group (BENTE) and in the Association of Supervisors 

and Administrators of Rochester Union (ASAR) for retirement reporting purposes and will report 

days worked to the New York State and Local Employees' Retirement System based on the time 

keeping system maintained and submitted by these members to the clerk of this body: 

   Title Standard Hours/Day 

ASAR Buyer  8 

BENTE Home School Assistant Multilingual 8 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
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Resolution No. 2017-18: 624  

 

By Member of the Board Commissioner Elliott 

 

 Resolved, that the Superintendent, or designee, be, and hereby is, authorized to enter into 

an Agreement with Noma R. Lemoine, dba LeMoine & Associated Educational Consulting, 

5120 Brea Crest Drive, Los Angeles, CA, to provide a keynote presentation,  workshops and 

planning sessions and consult with the Rochester Teachers Center and the District’s instructional 

leaders on literacy, reading instruction, and language variation and acquisition, with the goal to 

enable approximately 200 staff to better meet the needs of students and improve educational 

outcomes, for the period February 16, 2018, or as soon thereafter as the Agreement is fully 

executed, through May 25, 2018, for a sum not to exceed Fifty Two Thousand Dollars 

($52,000.00), funded by the Supplemental Education Services Grant, through the Office of 

Professional Learning, contingent upon grant funding and budget appropriations and contingent 

upon the form and terms of the Agreement being approved by Counsel to the District. 

 

Strategic Goal:  1; Objective:  F 

Justification:  Align professional learning opportunities for staff with student achievement goals, 

with an emphasis on multi-cultural responsiveness. 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 

 

 

Resolution No. 2017-18: 625  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, by Resolution No. 2015-16:  630, adopted on March 24, 2016, the Board 

approved the School Facilities Modernization Program Phase II Master Plan; and  

 

 Whereas, the details of the Phase II Master Plan specified that The Children’s School of 

Rochester (“School No. 15”), would be temporarily housed in swing space and subsequently 

moved to a permanent facility located at 85 Hillside Avenue, upon completion of renovations to 

that facility; and  

 

 Whereas, the District has been prompted by a request from the State Education 

Department to submit a certified copy of a Board Resolution explicitly approving all changes 

that have been requested for each school; and 

  

 Whereas, the Board wishes to confirm its prior de facto decision concerning the 

relocation of School No. 15 to a permanent facility; therefore be it 

 

 Resolved, that the Board hereby authorizes and directs the relocation of The Children’s 

School of Rochester to 85 Hillside Avenue, effective with the 2018-2019 school year; and be it 

further  

 

 Resolved, that the Board hereby authorizes and directs the submission of appropriate 
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documents required by the State Education Department with respect to the relocation. 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 626  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the Board has been notified that Sitoo Dreams Corp. has donated movie theater 

tickets valued at One Thousand Three Hundred Fifty Dollars ($1,350) for the viewing of the 

Black Panther film to be used by students of Joseph C. Wilson Magnet High School, School 

Without Walls Commencement Academy, and Edison Career and Technical High School who 

are registered in Pan African & Black Literature studies, and  

 

 Whereas, the District is indeed grateful for the concern and support shown by individuals 

and organizations in the community, therefore be it  

 

 Resolved, that the Board hereby accepts this donation. 

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 

 

 

Resolution No. 2017-18: 627  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the Board has been notified that the Rochester Area Community Foundation 

has donated Five Thousand One Hundred Dollars ($5,100.00) to be used to purchase a one-year 

subscription to the National Student Clearinghouse data on Rochester City School District 

graduates college enrollment and persistence data, and 

 

 Whereas, the District is indeed grateful for the concern and support shown by individuals 

and organizations in the community, therefore be it  

 

 Resolved, that the Board hereby accepts this donation.   

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 628  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the Board has been notified that General Mills BOX TOPS for Education has 
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donated Nine Hundred Sixty Seven Dollars and Seventy Cents ($967.70) to be used for general 

purposes such as, but not limited to, funding educational field trips, educational forums for 

families and community members, educational technology, and educational supplies for students 

of John James Audubon School No. 33, and 

 

 Whereas, the District is indeed grateful for the concern and support shown by individuals 

and organizations in the community, therefore be it  

 

 Resolved, that the Board hereby accepts this donation.   

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 629  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the Board has been notified that Jim Markese has donated Seven Hundred Fifty 

Dollars ($750) to purchase library books for students throughout the Rochester City School 

District, and  

 

 Whereas, the District is indeed grateful for the concern and support shown by individuals 

and organizations in the community, therefore be it  

 

 Resolved, that the Board hereby accepts this donation.   

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 630  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the Board has been notified that GMR Associated has donated Five Thousand 

Dollars ($5,000) to be used to fund field trips and purchase food for students of John James 

Audubon School No. 33, and 

 

 Whereas, the District is indeed grateful for the concern and support shown by individuals 

and organizations in the community, therefore be it  

 

 Resolved, that the Board hereby accepts this donation.   

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
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Resolution No. 2017-18: 631  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the Board has been notified that Christ Episcopal Church has donated One 

Thousand Four Hundred Twenty Dollars ($1,420) to the Rochester City School District’s 

Families In Transition F.I.T. Program to be used to purchase clothing, coats and boots for 

students in transition, and 

 

 Whereas, the District is indeed grateful for the concern and support shown by individuals 

and organizations in the community, therefore be it  

 

 Resolved, that the Board hereby accepts this donation.   

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
 

 

Resolution No. 2017-18: 632  

 

By Member of the Board Commissioner Elliott 

 

 Whereas, the Board has been notified that Thomson Reuters has donated colored paper 

valued at Four Hundred Ninety-Nine Dollars ($499) to be used by students of Clara Barton 

School No. 2, Nathaniel Rochester Community School No. 3, George Mathers Forbes School 

No. 4, John William School No. 5, Virgil I. Grissom School No. 7, Roberto Clemente School 

No. 8, Dr. Martin Luther King Jr. School No. 9, Dr. Walter Cooper Academy School No. 10, 

The Rochester Children’s School No. 15, and Henry Lomb School No. 20, and 

 

 Whereas, the District is indeed grateful for the concern and support shown by individuals 

and organizations in the community, therefore be it  

 

 Resolved, that the Board hereby accepts this donation.   

 

Seconded by Member of the Board Commissioner Hallmark 

Adopted 7-0 
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Resolution No. 2017-18: 633  

 

 

By Member of the Board Vice President Powell 

 

 Resolved, that upon the recommendation of the Superintendent of Schools, the 

resignation of Howard Barnes be accepted pursuant to the terms of an Agreement previously 

executed by Mr. Barnes and annexed to this Resolution, which the District’s General Counsel is 

hereby authorized and directed to execute on behalf of the District. 

 

Seconded by Member of the Board Commissioner Funchess 

Adopted 7-0 
 

 

 

Resolution No. 2017-18: 634  

 

By Member of the Board Vice President Powell 

 

 Resolved, that the resignation of Mary Pauly is hereby accepted, effective February 15, 

2018, and may not be revoked. 

 

Seconded by Member of the Board Commissioner LeBron 

Adopted 7-0 
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GOALS & OBJECTIVES:  http://intranet/sites/controls/RP/default.aspx 

 

 

Goal 1: Student Achievement and Growth:  We will ensure that each of our students is academically prepared to succeed in college, life and the global economy. 

Objective A Implement the Common Core curriculum. 

Objective B Implement Teacher Leader Evaluation/APPR. 

Objective C Meet New York State requirements as a “Focus District.” 

Objective D Increase our focus on college and/or career readiness. 

Objective E Increase time on task for students through attendance maximization, extended learning programs and expanded school calendar. 

Objective F Align professional learning opportunities for staff with student achievement goals, with an emphasis on multi-cultural responsiveness. 

Goal 2: Parental, Family and Community Involvement:  We will engage and collaborate with all our stakeholders, to hold ourselves collectively accountable for our students’ success. 

Objective A Provide parents/guardians with diverse opportunities for active family participation in their student’s education. 

Objective B Design and implement multiple models for businesses, faith communities, the City, colleges and community-based organizations to help us improve the quality and quantity of 

instructional delivery. 

Objective C Work collaboratively our partners to increase the time devoted to literacy. 

Goal 3: Communication and Customer Service:  We will continually inform and seek input from parents, students, staff and members of the Rochester community, to continuously improve the 

quality of our instructional programs and operations 

Objective A Adopt operational standards, practices and business processes to improve our levels of customer service and transparency. 

Objective B Improve the timeliness and customer-focus of our responses to complaints and service requests. 

Objective C Provide safer, more positive and nurturing learning environments that maximize student achievement and staff success. 

Goal 4: Effective and Efficient Allocation of Resources:  We will stabilize our finances, fund our priorities, and focus resources on significantly improving student achievement. 

Objective A Eliminate the projected budget gap and prepare a 5-year plan to address the structural gap. 

Objective B Improve the efficiency of Central Office staff and administrative / support functions throughout the District. 

Objective C Reduce administrative and consultant expense. 

Objective D Negotiate collective bargaining agreements to moderate the increase in cost of employee salaries, wages, overtime, additional pay, health care, other benefits, time off and 

substitute pay. 

Objective E More effectively use space to control facilities’ capital and leased costs. 

Objective F Oversee the renovation/replacement/reuse/parental choice of facilities to better meet student needs. 

Objective G Allocate and align staffing with school building needs, curriculum needs and state mandates. 

Objective H Align financial resources to implement instructional strategies that improve student outcomes based on a consideration of value. 

Goal 5: Management Systems:  We will improve the efficiency and effectiveness of management systems that impact operations of Central Office and our schools, to facilitate the 

accomplishment of all goals and objectives. 

Objective A Design and implement information systems that shift our focus from intervention to prevention of student achievement challenges. 

Objective B Support school efforts to meet Common Core standards of excellence for curriculum, extra-curricular and physical environments. 

Objective C Design and implement standards of excellence for the recruitment, development and retention of a highly effective and diverse staff. 

Objective D Evaluate current IT system and software to ensure optimal use of capacity and ease of customer interface. 

http://intranet/sites/controls/RP/default.aspx
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