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Public Comment: Closed Session: 1) Conference with Labor

Negotiators

- LaBUFA - Government Code § 54957.6 2) Public

Employee Appointment - Superintendent of Schools - Government

Code 54957

Name

Comment

former staffl

During your closed session please consider that how you treat
other board members, and the staff is a true reflection of your
character or lack thereof. It seems having the majority has
gone to the heads of the now infamous three and it is not a
good optic. Unleashing vindictive behavior just because you
are in closed is not acceptable.

sue

Contract needs some attention before it is voted on in open
session. The articles where going beyond what is delineated in
the contract and states the board president will authorize
should be removed. This pertained to conferences,
memberships----which seem harmless on the face. The issue
is the board has 5 members with equal voice and vote. My
opinion is nothing should be in the decision authority of one
member whether or not that member is serving as president.
This is not a power position but one of meeting operation.
Especially with this board as it currently stands with the new
three person majority who wants power it is important to reign
them in.

Public Comment - Items not on the agenda, within the subject
matter jurisdiction of the Board

Name

Comment

former staff

The recognition meeting is always rewarding as staff and
students are honored for the many things they accomplish.
Alex and Diego have given a quarter of century to our district
in service to El Morro. Kellee has grown the entire concept and
worthiness of College and Career. What seemed to be lacking
was the ability of Howard and Sheri to humble themselves and
sincerely thank Carter and Kate for serving as Student Board
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Members. That was the time to speak up and you both blew it.
Sitting together after the meeting has ended does not look
good as the assumption will be you three are discussing
matters relating to the district. Finish the meeting and leave.
Has there been a change in procedure that allows Ms. Perry to
just announce the meeting is adjourned without a motion,
second or vote?

sue

It seems odd that with a new Superintendent coming in and
the board needing to getting on board with proper meeting
conduct and respectful interaction with their varied
constituencies that to not meet formally and have discussions
in public smacks of secrecy and hidden agendas. This is a
terrible optic. June 9th to July 24th is unacceptable in light of
the change of top leadership.

Action: Public
Schools

Employee Contract Approval - Superintendent of

Name

Comment

former staff

Well, there is certainly talk around about this contract. The
highest salary and the most perks from this majority is
astounding. Did you forget all your backers who spoke and
wrote about ----declining enrollment and "only 4 schools".
Those constituents surely expected less salary than previously
not more.

sue

Now isn't this just the height of what it means to go back on
your word? Morgan(at the meetings she chose to attend),
Hills(when in town and at a meeting) and Perry have for years
complained about the Superintendent's extravagant and
undeserved contract. During the election campaign last fall
Hills and Morgan made sure their base supporters knew they
opposed high salary, evergreen contracts, 4 year contracts,
evaluations done in Closed sessions, and vacation allotments.
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Well now they have a contract that exceeds previous
contracts. Besides 4 year evergreen, high salary (remember
declining enrollment and ONLY 4 SCHOOLS implying less work
here) this contract has perks. Relocation 30K, rent in Laguna
for 6 months, a mentor (really 25 years of experience needs a
coach), the kicker is a sabbatical. The irony is beyond belief.

School District Board of Education and Dr. Jason E. Glass

Name Comment

former staff [ Clear to see gone are the times when a person might just
come around and be a listener and observer and assist before
the actual term of employment begins----and not need to be
paid. Sometimes that sets a terrific example and is a cause for
celebration. Would have been better to have the contract start
in June.

sue Come on either start the contract June 15th or wait.

Action: Approval of the Formation of a New Ad-Hoc Board Committee
for the Review and Potential Recommendations to the LBUSD
Transportation Plan

Name Comment

former staff | Oh Ms. Perry this is so much one of your pet projects. As has
been told to you before the students in Aliso and the Audubon
have not been ignored and attention and services have been
provided. Creating a false sense of neglect is unprofessional
and unfair to the district staff who have addressed this.

sue The policy has been followed. Revised in spring of 2024 and
extended until June of 2027 as allowed in that policy. What
exactly is your point Ms.Perry?
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Action: Approval of the 2025-2026 All Funds Final Budget

Name Comment

Sue Thank you, thank you, thank you to Mr. Dixon and his carrying
forward the financial stewardship of LBUSD. One can only
hope the next CBO will be of the same integrity, transparency,
honesty and dedication. Board members have been able to
rely on solid budget information which is key to an
accountable district. He and his team are exceptional.

Action: Approval of Consent Calendar Items C-U

Name Comment

Sue Item M. Morgan has complained about the high school
minutes. Waiting to see if she follows through in any
constructive manner. Item T and U. It is imperative that
Morgan and Hills who incorrectly used the special needs
student case that parents brought into the public arena
recognize the importance of the SELPA, how it works and how
it enables LBUSD to best serve the needs of students. Perhaps
a recognition that you both along with Perry from the board
table overstepped in shaming the district and the Special
Services Director and team as you all spoke without truly
understanding how students needs are met and the avenues
available for parents to seek support.




