Riverside Unified School District
and
California School Employees Association
and its Riverside Unified Chapter 506

Memorandum of Understanding
March 15, 2017

One mandatory Professional Development Day will be held for all Riverside Unified School
District employees on August 24, 2017. Classified Employees will be paid for 8 hours for the
day. The following classifications will have their work year increased by one (1) day:

Campus Supervisors

Community Assistants

Community Assistant-Bilingual

Occupational Trainer

Speech Language Pathology Assistant

Nutrition Services Employees (Elementary/Middle/High, School/Non-District, School
Sites)

This agreement is subject to CSEA 610 Policy and ratification from the CSEA membership and
the approval of the Board of Education.
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610 Contract Review Form
Date: 3/23/2017

Chapter Name & Number: 506 Riverside Chapter President: Daniel Rudd
Employer: Riverside Unified Employer’s Negotiator: Daniel Rudd
Unit: wall to Wall LRR: Raquel Ruiz LRR not at Table: []
Initial Proposals '
] Successor (Next) Current Contract Term: to
‘ Date Chapter Surveyed Proposed Contract Term: to
| [] Reopener: [ ] Succ [JYriR []Yr2R []JYr3R []Yr4R forSchoolYear:___/
Date of Membership Approval: Date Submitted to Employer:
Tentative Agreement (Successor/Reopeners)
Current Contract Term: to
[[] Successor (Next) Next Contract Term: to
[] Reopener: [ ] Succ []Yr1R []Yr2R []JVYr3R []Yr4R forSchoolYear:_ /
Ratification Dates: Chapter: Employer:
[C] Appalachian Shale E-Board Ratification:
Contract Details
Concessions: Opt-Outs: Waivers:
[] Furlough [=] CashIn Lieu of Benefits ] Contract Extended
] Layoffs {T] Cash on Salary Schedule [] Contracting Out
(] Reductions [] Other (see comments) [[] Grievance
[] salary Roll Back [] Tax Deferred Account [C] Past Practices
[ Reduction of Hours
Protections: Restorations: Reopeners/Schedule:
[=] Agency Shop (] Eliminate Furloughs - Cycle School Yr IP Due
[] Binding Arb - Discipline ] Hours Succ -
[=] Binding Arb - Grievance ] Position YriR ]
[} LCFF/LCAP Trigger [] salary Yr 2R —
1 No Contracting Out Yr3R —
[] Orientation includes Union
Yr4R A
Next

Tentative Agreement (MOU/Settlements)

Current Contract Term: 2016 to 2018 forSchoolYear: ___ /_
[] Disciplinary Settlement ~ [] Grievance Settlement  [=] Other/Subject: mou-PD Day
Agreement Ends:
Ratification Dates: Chapter: Employer:

LRR Comments:
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Date SLRR Reviewed: SLRR Initials: Date FD Reviewed: FD Initials:
[0 Member Ratification [ E-Board Ratification [ No Ratification Vote Count: Yes No
[0 6100kay [ 610Okay(late) [] 610 Denied Date Letter Sent:

FD/SLRR Comments/Recommendations:
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