RIVERSIDE UNIFIED SCHOOL DISTRICT

and

RIVERSIDE CITY TEACHERS ASSOCIATION

RIVERSIDE UNIFIED SCHOOL DISTRICT
EXTRA DUTY ANNUAL STIPENDS - SALARY SCHEDULE
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Elementary School Team Leader

Three Percent (3%)

SST Chair

Future Business Leaders of America

Model U.N. **

Bilingual Teachers in bilingual classroom settings/dual
immersion program, BCC/BCLAD certification

Four Percent (4%)

Academic Competition Advisor **

Flag Advisor

Freshman or Sophomore Class Advisor

Winter Guard

High School Drama, Assistant Teacher

High School Magazine

High School Concert Band

High School Marching Band, Assistant Director
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Jwo Percent (2%)

TK — 12 504 Coordinator

Six Percent (6%)
High School Yearbook

High School Orchestra

High School Newspaper

Middle School Band Director
Junior or Senior Class Advisor
Elementary General Ed Combination Class teachers
Eight Percent (8%)

High School Marching Band*
High School Drama

High School Pep Squad*

High School Drill Team*

High School Dance

High School Choir

High School Speech & Forensics
High School Director of Activities



Middle School Intramurals (with no released time)
Middle School Yearbook Sponsor

Middle School Choir Director Middle

School Orchestra

Middle School Dance

Middle School Drill Team (1/2 stipend if team has class-time practice)

Middle School Student Council Advisor (1/2 stipend if assigned as a regular class)

The steps indicate years of verified paid experience in this activity in RUSD or other school districts.

* Directors shall receive a weekly prorate of their stipend for each week of CIF playoff competition, if
their unit performs.

*x Academic Competition advisors shall receive an additional 25% of their stipend if team advances to
state level, and an additional 25% if team advances to national competition. Academic competitions
are based upon regular practice; coaching; teaching or training students; team activity; a defined
season; and multiple competitions.

TEACHER GROUP LEADERS

Secondary Schools: $52 per class section in department (without release time)

(Minimum = $780, Maximum = $2604)

AGREED:

For the District For the Association

Holes o P07
v v

< 77
Kyley Ybarra Date David. Watrin Date
Assistant Superintendent, Teacher, Eiierson ES

Department of Personnel — Co-chair, RCTA Negotiation Team
Leadership & Development



