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Agenda
Board Meeting
June 9, 2025
6:00 p.m.
https://dsd2-org.zoom.us/j/84855147461
District Office Board Room

Board Work Session (6:00 p.m. — 6:30 p.m.)

1.1

Assessment of 2024-25 District and Board Goals

Welcome/Pledge of Allegiance

Approval of the Agenda

Good News

4.1

4.2

4.3

4.4

The Dallas High School Girls Bowling Team is competing at
Nationals!

Dallas High School spring athletic teams were successful. Baseball
won their first playoff game in eight seasons, softball won a co-
conference championship with Central, boys golf finished sixth in
state, and Nerea Acosta-Ruiz placed in the top 10 as an individual.
Track had two state champions; Amber Green in the 800 meter and
Sean Ward in High Jump. Jennie White was named Section 8 Coach
of the Year for boy’s golf.

Lyle’s behavior teacher, Stephanie Hofferber, was recently
highlighted in a Dallas Community Advantage magazine article.
Oakdale held the 13th annual Books for Bikes giveaway. Based on
reading outside of school, students had opportunities to earn prizes.
14 bikes and helmets were given away to students. All bikes were
donated to Oakdale. An assembly was held where most of the
donors were able to give the bikes away to the winners.

Public Comment

Announcements

6.1

June Calendar
6.1.1 Next Board Meeting June 23, 2025 at 6:30 p.m.

Consent Agenda

7.1
7.2

Approval of the May 12, 2025 Board Minutes
Staffing Report

Policies First Read

8.1

IKJ — Artificial Intelligence — Shannon Ritter, Tyler Lalack, Sean
Johnson

Administrative Rule (Information Only)

9.1

IKJ-AR — Artificial Intelligence — Shannon Ritter, Tyler Lalack,
Sean Johnson

10.0 Financial Report — Tami Montague
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Dallas High School Athletics Annual Report — Ron Snively

Career Technical Education Annual Report — Bill Masei

Bid Approval 2025 Exterior Painting (Board Action) — Bob Archer
Whitworth Elementary School Removing Third Grade (Board Action)
Senate Bill 3: One Year Waiver Application (Board Action)

Assistant Superintendent Contract (Board Action)

Leave of Absence Request for Fernando Lemus Ramirez (Board
Action)

2025-26 School Year Leave of Absence Request for Sarah DeMartino
(Board Action)

Dallas Community School Contract (Board Action) — Steve Spencer

Reports

20.1  Enrollment Report

20.2  Charter School Enrollment Reports
20.3  Charter School Financial Reports
20.4  Charter School Minutes and Agendas

Executive Session per ORS 192.660
(2)(d) Deliberations with Labor Negotiator

Adjourn
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Public Participation in Board Meetings

During each school board meeting, the agenda has been set to include an item titled “public
comment.” It is during this portion of the agenda the public can comment on any item that is
oris not on the agenda.

Because of the nature of the Board’s work, it is typical that the Board will hear from a patron.
Public participation is a time for the Board to listen, not a time for discussion or responding to
questions, as the Board needs adequate time to process the information received to ensure
proper steps are taken going forward. The Board may direct questions to district
administrative staff to respond to after the meeting. If input is given related to an action item
later in the agenda, the Board will use the input during their discussion or deliberation of that
specific item. All public comment during a Board meeting is limited to 3 minutes for each
individual. Up to 5 minutes may be granted to one person who represents a group of 3 or
more with similar testimony. The Board Chairperson may adjust or extend allowable time

limits, if necessary.

The Board cannot hear complaints about specific school personnel during an open meeting. If
a patron has a specific complaint against district personnel, the board chair or the
superintendent can direct the patron to the appropriate complaint process governed by
board policy.

There are three ways to provide public comment at a Board meeting.

1) If you wish to address the Board in person during a Board meeting, please fill out the
request for public comment form available outside the boardroom. If the meeting has
started and you decide you would like to provide public comment, please alert the
administrator who was the greeter or the board executive assistant with your request
by simply handing them the public participation form. This will be directed to the
board chair.

2) If you wish to address the Board remotely (via Zoom) during a Board meeting, please
email Juli Lichtenberger, Executive Assistant to the Superintendent and Board,
(juli.lichtenberger@dsd2.org) at least two hours prior to the start of the meeting.
Clearly label the subject line as “Public Comment”. In the email state that you would
like to address the board remotely during the meeting, and include the topic.

Steve Spencer, Superintendent
Rachel Alpert, Assistant Superintendent

Board of Directors: Ed Dressel  Lu Ann Meyer e Rob Ogilvie e Zach Steele e Jonathan Woods



3) If you wish to address the Board in hard copy or email please submit to Juli
Lichtenberger, Executive Assistant to the Superintendent and Board, at
juli.lichtenberger@dsd2.org at least two hours prior to the start of the meeting.
Clearly label the subject line or document as “Public Comment

If you have questions about the district, we encourage you to contact our superintendent.

Thank you for your interest in Dallas School District.

All public meetings, assemblies and celebrations held by the Dallas School District 2 are required to be accessible to persons with disabilities
under Title I of the Americans with Disabilities Act (ADA). Accommodations are available upon request to persons who require alternatively
formatted materials or auxiliary aids to ensure effective communication and access to events. Please allow at least 10 business days to arrange
for accommodations. All requests should be sent to:

DO Reception

Dallas School District 2

111 SW Ash Street Or: e-mail compliance.officer@dsd2.org
Dallas, OR 97338

503-623-5594
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PRIDE MONTH
IMMIGRANT HERITAGE MONTH
CARIBBEAN AMERICAN HERITAGE MONTH

SUN MON TUE WED THU FRI SAT
01 02 03 04 05 06 07
Citizens Dallas High
Oversight School
Committee Graduation
Meeting 6:00 p.m.
5:30 p.m.
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Board Meeting  K-5 Last Day of 6-12 Last Day of  District End of
6:30 p.m. School School Year Meeting
8:00 a.m.
Eighth Grade Morrison
Recognition Graduation
6:00 p.m. 6:00 p.m.
15 16 17 18 19 20 21
22 23 24 25 26 27 28
Board Meeting
6:30 p.m.

29 30




Minutes
Board Meeting
May 12,2025
7:00 p.m.
https://dsd2-org.zoom.us/j/84855147461
District Office Board Room

Present: Lu Ann Meyer, Rob Ogilvie, Zach Steele, Jon Woods (joined at 7:31 p.m.), Steve
Spencer, Juli Lichtenberger, Annie Edmiston, Rachel Alpert, Tyler Lalack, Bob Archer, Nick
Ingalls, Pam Lybarger, Reed Langdon, Tim Larson, Tami Montague, Todd Baughman

Vistors: Sofia Lozano, Jennifer Reinhart, Jennifer Lenoue, Michele Schilling, Sandra Hoyt,
Kristine Blanchard

Excused: Ed Dressel

1.0

2.0

3.0

4.0

5.0

6.0

Welcome/Pledge of Allegiance

Approval of the Agenda

Zach Steele moved to approve the agenda with the omission of item 9.0, seconded by
Rob Ogilvie. The motion passed unanimously by the Board members present; Lu Ann
Meyer, Rob Ogilvie and Zach Steele.

Good News
3.1 Lyle has a newly renovated and accessible staff break room which was furnished

with funds from the OEA Choice Trust Wellness Grant.
Reed Langdon, Principal at Lyle, shared good news with the Board. Lu Ann
Meyer shared good news along with Rob Ogilvie.

Lu Ann Meyer, Board Chair, thanked Annie Edmiston, Student Representative,
for her work with the Board this year.

Student Report — Annie Edmiston
Annie Edmiston shared this is her last meeting and introduced Sofia Lozano as next
year’s Student Representative. Annie Edmiston shared highlights of events at Dallas High

School.

Public Comment
No public comment.

Announcements
6.1 May & June Calendars
6.1.1 No Board Meeting May 26, 2025
6.1.2 Next Board Meeting June 9, 2025 at 6:30 p.m.
6.1.3 Citizens Oversight Committee Meeting June 3, 2025 at 5:30 p.m.



7.0

8.0

9.0

10.0

11.0

Consent Agenda

7.1 Approval of the April 28, 2025 Board Minutes

7.2 Staffing Report

7.3  IKF — Graduation Requirements
Rob Ogilvie moved to approve the Consent Agenda, seconded by Zach Steele.
The motion passed unanimously by the Board members present; Lu Ann Meyer,
Rob Ogilvie and Zach Steele.

Financial Report — Tami Montague

Tami Montague, Director of Fiscal Services, shared the financial report for the month
ending April 2025. Tami Montague provided some amended documents. Currently the
ending fund balance is projected at 4.55%.

Career Technical Education Annual Report — Bill Masei
Removed from the agenda.

Whole Child Annual Report — Todd Baughman

Todd Baughman, Whole Child Administrator, shared highlights from the annual report.
The Talented and Gifted program has focused on training staff on some changes which
will be implemented next year. Constructing Meaning has reached the training goal.
Technology use has been added to enhance some translation services to parents and
community members. Transportation has been working to link PowerSchool and Trans
Finder allowing for ParentSquare communication as needed. Lu Ann Meyer thanked
Todd Baughman for all the work he does with the many hats he wears.

Bid Approval (Board Action) — Bob Archer

Bob Archer, Director of Facilities, provided information on three projects he would like
bid approval for. One of the projects is metal siding at Dallas High School along the
auditorium, science wing, and a portion of the roof over the athletic entrance. The lowest
responsible bid was from Stryker Sheet Metal in the amount of $449,011. Zach Steele
moved to approve the high school metal siding project bid to Stryker Sheet Metal in the
amount of $449,011, seconded by Rob Ogilvie. Discussion was held. The motion passed
unanimously by the Board members present; Lu Ann Meyer, Rob Ogilvie, Zach Steele,
and Jon Woods.

Bob Archer asked for approval for sidewalk work at Dallas High School. This is a project
merged with the City of Dallas. Bob explained the bid process that was used. Rob Ogilvie
made a motion to approve the contract award to Gelco Construction Company on the
Dallas School District scope of work per the IGA agreement with the City of Dallas in
the amount of $582,612.30, seconded by Zach Steele. The motion passed unanimously by
the Board members present; Lu Ann Meyer, Rob Ogilvie, Zach Steele, and Jon Woods.

Bob Archer asked for approval to remove the existing siding, replace it with new siding,
and paint the District Office and Morrison Campus building. Zach Steele moved to



approve the Fitzpatrick Painting and Construction bid in the amount of $280,015 for the
siding and painting of the District Office and Morrison Campus building, seconded by
Rob Ogilvie. The motion passed unanimously by the Board members present; Lu Ann
Meyer, Rob Ogilvie, Zach Steele, and Jon Woods.

12.0 Reports

12.1
12.2
12.3
12.4
12.5

Enrollment Report

Charter School Enrollment Reports

Charter School Financial Reports

Charter School Minutes and Agendas

Superintendent Evaluation Summary

Steve Spencer, Superintendent, shared he has been working with Andy Johnson
with Dallas Community School and will be able to bring a contract to the board
for approval next month.

Lu Ann Meyer read in a statement summarizing the superintendent evaluation.
She thanked her fellow board members and Steve Spencer for the work that went
into this process.

13.0 Adjourn at 7:45 p.m.

Board Chair / Lu Ann Meyer Date

Board Secretary / Juli Lichtenberger Date
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Staffing Report DALLAS
Monday, June 9, 2025 SCHOOL
DISTRICT
5/12/202 |Llicensed Emily Boyd Resignatio |Resignatio |6/12/202 |Lyle |Licensed 8 |1 19 |F
5 n nw/oDSD |5 Teacher 0
benefits
5/12/202 |Licensed Kyla Lomer CoS Moving 8/25/202 |DO |Autism 8 |1 19 |Replacing
5 from Lyle |5 Consultant 0 |Autumn
DLC to DO Greenwoo
Autism d
Consultant
5/12/202 |Licensed Keeton |Luther Leave of Leave of w
5 Absence [Absence w
for 2025-
26 school
year
5/12/202 |Licensed Michele |Fast Leave of Leave of w
S Absence Absence w
for 2025-
26 school
year
5/16/202 |Classified | Bryce Miller Resignatio |Resignatio |5/16/202 |LM |EA Sped il SLP |EOSI |7 |0.87 [E1 |Original
5 n nw/oDSD |5 S 5 hire
benefits 9/7/2021
5/16/202 |Licensed Amanda | Perrigo [Resignatio |Resignatio |6/12/202 |Lyle |Special Ed 8 |1 19 |Original
5 n nw/oDSD |5 Teacher 0 |hire
benefits 11/20/201
4
5/16/202 |Classified |[Gretche |Rebischk [Resignatio |Resignatio |6/12/202 |DHS |EA Sped Ill DLS |EO9K |7 |0.87 [E1 |Orignial
5 n e n nw/oDSD |5 / 5 hire
benefits DLS 8/29/2018
5/23/202 |Classified |Lori Patton CoS Moving 8/25/202 |Lyle |EA Classroom |EO3A|5. |0.69 |E2 |Transfer
5 from 5 5 due to RIF
Whitwaorth Process
to Lyle
5/23/202 |Classified [Jessica |[Burrows [CoS Name 5/22/202 |Lyle |Clerical 008 |5 |0.5 |[C1 |Previous
5 Change 3 Elementary C name
Jessica
Cavender
5/23/202 [Admin Rachel |Alpert Resignatio |Resignatio |6/30/202 |DO |Assistant 8 |1 26 |Original
5 n nw/oDSD |5 Superintenden 0 |hire
benefits t 7/1/2019
6/2/2025 |Confidentia | Tami Larson CoS Name 5/28/202 |DO |Director of 8 |1 Previous
| Change 5 Fiscal Services name Tami
Montague
6/2/2025 |Classified | Christian [ Trimpe Resignatio |Resignatio |6/12/202 (LM |EA Sped lll DLC|EOSH|5. |0.69 |E1 |Original
n nw/oDSD |5 S 5 Hire Date
benefits 6/3/2022
6/5/2025 |{Licensed Jeffrey |Baer Retiremen |[Resignatio |6/12/202 [DHS |Licensed 8 |1 19 |Original
t nw/oDSD |5 Teacher 0 |Hire Date
benefits + 9/1/1992
Early

Steve Spencer, Superintendent
Rachel Alpert, Assistant Superintendent

Board of Directors: Ed Dressel e Lu Ann Meyer @ Rob Ogilvie e Zach Steele e Jonathan Woods



Retirment

Benefit
6/5/2025 |Classified |Tracey |Cordie CoS Changein [6/9/2025 |MC |Ast Cook FO3A[4 |0.5 [E3 |Changein
Hours Hours
6/5/2025 |Classified |Liv Eckroth |CoS Moving 8/25/202 |Lyle |EA Media Tech [EO6B |5. |0.69 |D1 |Original
from EA 5 5 Hire Date
Classroom 8/29/2022
to Media
Tech
6/5/2025 |Licensed Danielle |Bolkan CoS Moving 8/25/202 |Lyle |Licensed 8 |1 19 |Original
from Temp |5 Teacher 0 |Hire Date
to Regular 8/26/2024
6/5/2025 |Licensed Juliene |Cornman |CoS Moveing |8/25/202 |DO |[Licensed SPED 8 |1 19 |Orignial
from Temp | 5 Teacher 0 [|hire date
to Regular 10/28/202
4
6/5/2025 |Admin Sara Leroy New Hire |New Hire |7/1/2025 [DO {Assistant 8 |1 26 |Replacing
Superintenden 0 |{Rachel

t

Alpert




Dallas School District 2

Code:
Adopted:

IKJ

Artificial Intelligence

The district recognizes that artificial intelligence (Al) tools and applications have potential to enrich
educational experiences and streamline operations. The district is committed to ensuring that all Al use by
staff, students, and authorized partners is safe, lawful, and consistent with our mission and values.

1. Responsible and Ethical Use

Artificial intelligence shall be employed to support and enhance teaching, learning, and district

a.
operations, in accordance with applicable laws and district policies.
b.  Users are expected to adhere to standards of academic integrity, privacy, and professionalism
when engaging with Al tools.
2. Privacy and Data Protection
a.  Any Al use shall comply with student data privacy laws (e.g., FERPA, COPPA) and district
data-protection guidelines.
b.  No confidential or personally identifiable information may be used with Al tools unless such
use is expressly approved and complies with district policies and agreements.
3. Equitable Access and Nondiscrimination
a.  Artificial intelligence shall not be used to discriminate or create barriers for any individual or
group.
b.  The district is committed to providing equitable access to Al resources and ensuring that Al-

based decisions do not adversely affect protected classes or marginalized groups.

4. Human Oversight and Accountability

a.

b.

Significant decisions affecting students or staff shall not be based solely on Al-driven analysis.

Human review and professional judgment are required.
Staff remain accountable for student instruction, supervision, and welfare and shall not rely on

Al as a substitute for professional responsibilities.

5. Academic Integrity

a.

b.

The use of Al for academic work must be transparent. Students are to credit Al-generated

content or assistance per district guidelines.
Using Al to misrepresent one’s own efforts constitutes academic dishonesty and is subject to

discipline under district policies.

Artificial Intelligence — IKJ
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6.  Administrative Regulation

The superintendent shall develop and implement administrative regulations (AR) to guide the
practical and detailed application of this policy. The AR shall address definitions, approved Al tools,
staff/student training, procedural safeguards, consequences for misuse, and any additional
requirements consistent with law and best practices.

END OF POLICY

Legal Reference(s):

ORS 332.107

Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133.
Children’s Internet Protection Act (CIPA), 47 U.S.C. §§ 254(h) and (1); 47 C.F.R. § 54.520.
Children’s Online Privacy Protection Act of 1998, 15 U.S.C. §§ 6501-6505

Family Educational Rights and Privacy Act (FERPA) of 1974, 20 U.S.C. § 1232g; 34 C.F.R. § 99.
Protection of Pupil Rights, 20 U.S.C. § 1232h.

Artificial Intelligence — IKJ
2-2



Dallas School District 2

Code: IKJ-AR
Revised/Reviewed:

Artificial Intelligence

The district establishes a comprehensive framework for the responsible use of artificial intelligence (Al) in
the district. This administrative regulation aims to leverage Al’s educational benefits while mitigating
risks, ensuring that Al is used to enhance teaching, learning, and school operations in alignment with
district values.

The associated policy and this administrative regulation applies to all Al tools and applications used in the
district, including generative Al (e.g., chatbots, content generators), adaptive learning systems,
administrative Al software, and any algorithmic systems. It covers all users — staff, students, and third-
party providers — and all settings (classroom, extracurricular, and administrative). The policy complements
existing technology use, privacy, and conduct policies, and compliance is mandatory for anyone using Al
resources in the district.

Definitions

“Atrtificial intelligence (AI)” means any computer application or service that performs tasks that typically
require human intelligence. This includes but is not limited to machine learning algorithms, predictive
analytics, chatbots, image or text generation tools, and decision support systems.

“Generative AI” means a subset of Al that can produce new content (e.g., text, images, audio, etc.) in
response to user prompts. Examples include chat-based AI (such as ChatGPT, Bard) and Al content

creation tools.

“District-approved Al tools” means Al software or services vetted and authorized by the district for use by
staff and/or students. These meet district standards for data privacy, security, and educational value (e.g.,
vendors have signed student data privacy agreements).

“Personal data/Sensitive data” means any information that can identify an individual or is protected by
privacy laws (e.g., student records, personal addresses, health or demographic information). Sharing such
data with Al services is restricted under this policy.

General Statement

The district supports innovation and the thoughtful integration of Al to enhance educational outcomes and
operational efficiency. Staff and students are encouraged to explore approved Al tools as a means to enrich
learning experiences and productivity.

All use of Al must align with district educational goals, policies, and the law. Artificial intelligence is a
tool to assist — not replace — human judgment, instruction, or accountability. Human oversight is required

for all critical decisions involving Al

The district is committed to ensuring Al use is responsible, ethical, equitable, and transparent. This
administrative regulation sets baseline expectations and guidelines to address key concerns such as

Artificial Intelligence — IKJ-AR
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academic integrity, privacy, safety, and bias. It applies a broader approach beyond classroom instruction
alone, covering administrative and extracurricular uses of Al as well.

Ongoing Review

Given the rapidly evolving nature of Al, the district will regularly review and update these guidelines.
Feedback from educators, students, families, and experts will inform revisions so that the policy remains
current and effective.

Al Use by Staff

1.

Professional Use

Staff may use district-approved Al tools to support their professional responsibilities — e.g. to
generate lesson plans, instructional materials, student practice exercises, translate content, analyze
data, or streamline administrative tasks. Such use should enhance productivity and student learning
while remaining consistent with curriculum standards and privacy requirements. Staff are
encouraged to pilot innovative Al applications that improve instruction and operations, in
coordination with district technology staff.

Instructional Use

When integrating Al into teaching, staff must ensure it serves pedagogical objectives. Teachers
should introduce Al-driven learning activities only if they add educational value (e.g., personalized
tutoring software, creative projects using Al) and are age-appropriate. Any use of Al in the
classroom must be vetted for accuracy, bias, and privacy compliance. Teachers should guide
students on proper use of Al, including how to critically evaluate Al-generated information.

Responsibilities and Transparency

Staff have a responsibility to use Al transparently and accountably. If Al is used to assist in creating
instructional content, assessments, or communications, staff should review all Al-generated material
for accuracy and appropriateness before use. Important decisions about students (i.e., grading,
discipline, placement, etc.) shall not be made solely by AI — any Al-derived insights must be verified
by a human educator or administrator. When communicating or publishing content, staff should
disclose the use of Al assistance as appropriate to maintain trust (for example, letting students know
an Al tool was used to generate practice questions, if relevant).

Data Privacy

Staff must protect student data and confidential information when using Al. No staff member shall
input or upload sensitive student information or any confidential data into external Al tools that have
not been approved for such use. This includes using student names, health or academic records, or
any personally identifiable information in prompts to Al services not compliant with privacy
standards. Staff should anonymize or use dummy data when testing Al tools, and adhere to FERPA

and other privacy laws at all times.

Artificial Intelligence — IKJ-AR
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Prohibited Staff Uses

Staff are prohibited from using Al in ways that violate professional ethics or legal obligations.
Unacceptable uses include:

a.  Relying on Al to replace essential teaching duties (e.g. having Al conduct classes
unsupervised or generate student feedback without review).

b.  Allowing Al to override professional judgment in evaluating or disciplining students. Al
recommendations can inform but not dictate outcomes.

c.  Using Al tools that have been blocked or otherwise prohibited by the district (especially those
lacking proper data safeguards) for any activity involving students or student data.

d.  Sharing or exposing confidential information (student or staff) to Al platforms or using Al to
surveil or profile students in a discriminatory or non-transparent manner.

e.  Generating inappropriate content: Using Al to create content that is vulgar, harassing, biased,
or not aligned with the district’s code of conduct and non-discrimination policies. This
includes any use of Al that could contribute to bullying, hate speech, or an unsafe
environment.

Staff Training

The district will provide training and professional development for staff on effective and ethical use
of Al Staff are expected to engage in ongoing learning about Al tools’ capabilities, limitations, and
best practices. Employees should share successful strategies and resources with colleagues (a
community-of-practice approach) to build collective capacity in using Al in education.

Al Use by Students

I,

Educational Use

Students may utilize Al tools for learning purposes when permitted by their teacher or as part of an
approved curriculum. Examples of acceptable educational use include using Al-driven software for
skills practice (e.g., writing feedback tools, language learning apps), conducting research with Al
assistance to gather sources (with verification), or engaging in creative projects (such as coding an
Al or using Al to generate art/poetry) under supervision. The use of generative Al for class
assignments is only allowed with express teacher approval and oversight. Teachers will set clear
guidelines on if and how Al may be used for a particular task. (Link to “Stop Sign” tool for Al

assignment usage)
Accountability and Integrity

When Al use is authorized, students must credit any Al-generated content or insights they
incorporate into their work. Al is considered a source — for instance, if a student uses Generative Al
Tools to help draft an essay or solve a problem, this assistance should be acknowledged per the
teacher’s instructions (e.g. in a bibliography or author’s note). All work submitted must ultimately
be the student’s own understanding and effort. If students use Al to support their work, they remain
responsible for the final content’s accuracy, originality, and alignment with assignment

requirements.

Artificial Intelligence — IKJ-AR
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Digital Citizenship

Students are expected to use Al in accordance with the district’s digital citizenship and acceptable
use policies. This means no cheating, plagiarism, or circumvention of learning. Students should
approach Al as a learning aid, not a shortcut — for example, using it to brainstorm ideas or clarify
concepts is acceptable, but having an Al write an entire essay or solve test questions for them is not.
Using Al to produce work and misrepresenting it as one’s own is academic dishonesty and will carry
consequences (see Academic Integrity section). Students should also exercise skepticism and critical
thinking: Al outputs can be incorrect or biased, and part of learning to use these tools is learning to
fact-check and assess Al-provided information.

Privacy and Safety for Students

Students must protect their own and others’ privacy when using Al. They should never share
personal information (e.g., name, address, login details, etc.) or private content about themselves or
others when interacting with Al tools. Internet filters and monitoring will also apply to in-district Al
usage to block inappropriate content.

Prohibited Student Uses

Students are expressly forbidden from using Al in ways that violate school rules or the law,
including but not limited to:

a.  Academic Dishonesty

Using Al to cheat on assignments or exams, plagiarize essays, or generate work (text, images,
etc.) that the student then submits as their own. Any unapproved use of Al for coursework is

prohibited.
b.  Bypassing Restrictions

Attempting to access blocked Al sites or use Al tools in violation of age restrictions or without
required supervision.

c.  Inappropriate Content Generation

Using Al to create or disseminate content that violates the district code of conduct.. Standard
rules against harassment and hate speech apply equally to Al-generated content; students will
be held accountable for such misuse.

d.  Disruption of Learning

Excessive or unapproved use of Al tools during class time that distracts from instruction or
disrupts other students’ learning.

Guidance and Support

The district recognizes that students need guidance to navigate Al responsibly. District employees
will provide age-appropriate instruction on Al literacy — which may include understanding AI’s
capabilities/limits, ethical use, and how to cite Al-generated material. The district will also share
resources with families to help them understand Al tools that students may use (for example, guides
Artificial Intelligence — IKJ-AR
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for parents on ChatGPT’s uses and biases). Students are encouraged to ask teachers or staff if they
are unsure whether a particular Al use is allowed.

Academic Integrity and Al

1.

Commitment to Honesty

The district’s academic integrity policy extends to the use of Al. All students and staff are expected
to uphold honesty in their academic work. Using Al in a manner that misrepresents one’s own
knowledge or efforts is considered academic dishonesty. This includes copying Al-generated
answers and claiming them as original, or failing to acknowledge Al assistance when it was
substantial to the work product.

Guidelines for Students

Teachers will clarify when Al may or may not be used on an assignment. If not explicitly allowed,
assume Al use is prohibited for that task. Even when allowed, Al should supplement a student’s
learning, not replace it. Students must follow teacher guidelines on how to document any Al help
(for instance, attaching the prompt and a portion of the Al output, or a citation of the Al tool used).
Plagiarism rules apply to Al content — students must credit all sources, including Al. Presenting Al-
generated material as one’s own original work is a violation of academic integrity.

Guidelines for Staff

Staff should model academic integrity in their own work with Al. If educators use Al to develop
curricular materials or assessments, they should ensure content accuracy and originality (for
example, avoid simply lifting Al-generated text that may be under copyright). In helping students,
staff should focus on teaching them how to use Al ethically rather than simply providing Al
answers.

Consequences

Violations of academic integrity involving Al will be addressed by the Student Code of Conduct and
discipline policies. This may include re-doing the assignment under supervision, receiving a zero,
parental notification, or other consequences consistent with cheating/plagiarism offenses. Repeated
or egregious misuse could lead to additional disciplinary action.

Ethical Use of Al

1.

Guiding Principles

The district is committed to ethical Al practices that uphold our values of honesty, respect, fairness,
and safety. Al should be used in a way that respects the rights and dignity of all individuals and
upholds the integrity of the educational process. Both staff and students should be mindful of the
limitations and biases of Al systems. Al outputs can sometimes reflect biases in training data or
flawed assumptions, so users must critically evaluate Al-provided information and refrain from

blindly accepting it as neutral or true.
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Avoiding Bias and Discrimination

Any Al systems used by the district (for instruction or administration) should be evaluated for
potential bias against any race, gender, ethnicity, disability, or other protected characteristics. The
district will prioritize Al tools that have been designed and tested to minimize bias. Staff should be
alert to and report any Al behavior that seems discriminatory or unfair so that tools can be adjusted
or discontinued. Under no circumstances shall Al be used to reinforce stereotypes or marginalize any
group; this aligns with the district’s non-discrimination policies and commitment to equity. For
example, if an Al writing assistant consistently produces content with gender bias, teachers should
recognize and address this, using it as a teachable moment or adjusting the tool’s use.

Fairness in Automated Decisions

If the district employs Al for decision-making support (such as an algorithm suggesting
interventions for students, or Al-assisted scoring of assignments), it will ensure a human-centered
approach. A human staff member must review and can override Al-driven decisions. We
acknowledge that algorithmic outcomes may contain errors or biases; therefore, no significant
decision about a student or staff member will be based solely on Al output. The affected individuals
should have an opportunity to know how Al contributed to a decision and to contest or seek
clarification on that decision (aligning with principles of transparency and due process).

Ethical Training

The district will include ethical considerations in training programs. This means teaching staff and
students about issues like Al bias, intellectual property (e.g., Al sometimes remixes copyrighted

content), “deepfakes” and mis/disinformation potential, and the broader societal impacts of Al. By
building awareness, the district aims to create a culture of ethical vigilance where Al is concerned.

Monitoring Content

Staff must monitor Al-generated content used in schools for adherence to ethical standards. For
instance, if a teacher uses an Al to generate example sentences or a quiz, they should scan the output
for any inappropriate or sensitive content. Likewise, any Al-based content recommendation or
personalization system (if used for students) should be regularly audited to ensure its providing
equitable and suitable results for all learners.

Review Cycle

The Board or appropriate committee will review this Al Use Policy on a regular basis (at least annually) to
ensure it remains current with technological advancements and pedagogical needs. Revisions will be
proposed as needed, with an opportunity for stakeholder input. This iterative approach will allow the
policy to stay relevant and effective over time as Al tools and norms evolve.
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